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26) I aim s a t i s f i e d with my current student-faculty r a t i o . 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 

27) For most facul ty members the contact hours with undergraiduate 
students would increase with unionization. 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 

28) I am s a t i s f i e d with my current teaching load. 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 

29) Unionization a t t h i s i n s t i t u t i o n would adjust upward oldex 
faculty membexs' sa laxies to match the level of newly hixed 
faculty membexs. 

Strongly A^ee 1 2 3 4 5 6 7 Strongly Disagree 

30) Faculty militancy would increase with the unionization of t h i s 
i n s t i t u t i o n . 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 

31) In order to assure the preservation of professional and personal 
freedom facul ty should join a union organization. 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disaigree 

32) The union executive would achieve excessive control of acaidemic 
governance. 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 

33) I am sa t i s f i ed with the current governance system of my i n s t i t u ­
t ion . 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 

34) Faculty members would be granted waiver of t u i t i on fees for 
undergraduate and graduate credit-bearing courses offexed a t 
t h i s i n s t i t u t i o n with unionization. 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 

35) I am sa t i s f i ed with my current job secur i ty . 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 
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36) The number of years required for faculty to receive tenure 
would be reduced under unionization. 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 

37) Unionization a t t h i s i n s t i t u t i o n would increase my averaige 
c lass s i z e . 

Strongly Agree 1 2 3 ^ 5 6 7 Strongly Disagree 

38) Unionization of t h i s i n s t i t u t i o n would improve the faculty 
tenure system. 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disaigree 

39) I ajn s a t i s f i e d with my current academic freedom. 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 

40) The opportuni t ies to publish would improve with unionization 

Strongly Agree 1 2 3 4 5 6 7 Strongly Disagree 
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For additional comments: (please write below and on the back page) 



APPENDIX F : THE EFFECT OF UNIONIZATION 
ON OUTCOME VARIABLES FOR DEPARTMENTS 

TABLE 65 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, PUBLIC, LARGE, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 

S i g i l f l c a r e * 
T-tcal 

Ouleoa* Varl»bl«t 

Q\i Squaxa 

S*Ur7 

13 Ixprov* sfclu-y 
21 S a t l i f l a d n t h smluT 
29 Saljiry •4Juata«nt 

3.BU * .37 .010 .070 

2.89 
4 .20 
* .36 

3.67 
k.6Z 
* .57 

.020 

.060 

.510 

.030 

.160 

.080 

frlrvs* Benef i t* 
Qje i t lon i 

12 Hoaplt&l-aurglc*l liii^riinc* 
T^yoT cadlcftl lDaar&AO« 
l i f e Lnaur«Ae« 
ln:r«&«ad ta 'bt«t lc* l leav* 
Increased b*r«av«jiant laAV« 
Increaxad y«r%enaA laAva 
Increased mAlArnlt; l«a.v« 
lAcrea^ed • H i l a r y IsAva 
S^l la f lad with ttU^ banaflta 
lKpzx>v« facu l ty ra t lxeaant beaaf i ta 

••.83 U.47 . I W .010 

IB 

2b 
25 

* . 7 3 
<>.66 
* . 7 0 
* .92 
* .96 
5.01 
* . 7 9 
5.00 
* . 0 0 
» .71 

* . 6 3 
U.72 
«.U4 
*.31 
u.uo 
* . 6 3 
3.66 
I1.69 
* . 0 5 
* . 3 8 

.780 

.900 

.U50 

.060 

.060 

.220 

.000 

.270 

.870 

.310 

.020 

.030 

.000 

.000 

.000 

.030 

.000 

.000 

.800 

.300 

Vorkload 
Queatlona 

J4 Deduce t « a ^ i n ( loads 
16 Ii)cxaa«« craduat* atudant contact hours 
27 Xacxeaaa undar^raduate contact hours 
28 S a t i s f i e d v l t h / o u r tMChiAf lo«d 

5.32 4.61 .000 .000 

6.16 
5 .75 
*.9e 
3.61 

5.34 
5 .27 
«i.25 
2.87 

.000 

.070 

.020 

.020 

.020 

.170 

.030 

.UM 

Student- faculty Katie 
Quaatlons 

20 Decrease s t u d e n t - f a c u l t y r a t i o 
26 S a t i s f i e d with s tudent - facu l ty r a t i o 
37 Increaat sveraf* c lxaa t i s e 

* .92 * . 1 9 .000 .000 

5 . ' ^ 
3.91 
5 .*^ 

5.11 
3 .00 
4 .60 

.260 

.000 

.000 

.380 

.030 

.020 

Covcraance 
Quaatlons 

15 Paduca f a c u l t y contrcl-^verT^acee 
32 EzceBaivs acades lc (oyerna/ice contro l 
33 Sa t la f lad with (orernance a / a t e s 

4 . 6 5 3.M .000 .000 

4.46 
4 . 6 8 
4 .86 

3 .67 
3.41 
3 .87 

.020 

.000 

.000 

.060 

.000 

.010 

Acadeaic FreedoB 
Quattiona 

17 Isprove f a c u l t y acadeaic freados 
23 IncraLae rolca in dec la ioo-aakinf 
30 Incre&ae f a c u l t y s i l i t a n c y 
39 S a t l a f l e d with a c a d . a i c freedoa 
40 laprovcd opportun i t i e s to publ ish 

4 . 1 3 4.20 .710 .420 

4 .44 
4 . 1 8 
3 .22 
2 .73 
5 .85 

5.56 
4 .54 
3 .30 
2 .28 
5.34 

.000 

.260 

.790 

.110 

.040 

.010 

.020 

.250 

.700 

.150 

Job Sacurity 
Q.Malions 

19 Peduce vulr>ermbllity of flrLn* 
tenured f a c u l t y 

22 I n c x a u e d >>b a . e o r i t y 
35 S a t l i f l e d with Job aacurlty 

4.20 

346 

3.87 .110 .090 

4.11 
5.34 
3 .20 

3.96 
4 .82 
2 .78 

.660 

.100 

.180 

.BIO 

.080 

.350 
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TABLE 66 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, LARGE, PRIVATE, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 
Mean 

Unionized Non-Unionized T-test 
Significance 

niitcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Satisf ied with sa la ry 
29 Salary adjustment 

4.46 4.35 .840 .040 

4 .46 
^ . 5 3 
4 .84 

3.50 
5.16 
4 .31 

.140 

.270 

.360 

.740 
= 580 
.180 

Fringe Benefits 
Questions 

12 Hospi ta l -surgica l insurance 
Major medical insurance 
Life insuraLnce 

18 Increased sabba t ica l leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased militEury leave 

24 Satisfied with fringe benef i t s 
25 Improve facul ty re t i rement benef i t s 

5.41 4.08 .000 .010 

5.08 
5.00 
4.83 
5.76 
6.00 
6.15 
6.07 
6.07 
3.92 
5.69 

4.43 
4.45 
4.20 
3.58 
4.31 
4.08 
.377 
4.43 
3.60 
4.16 

.290 
-370 
.310 
.000 
.000 
.000 
.000 
.000 
-570 
.010 

.540 

.890 

.670 

.000 

.010 

.010 

.000 

.010 

.970 

.280 

Workloaui 
Questions 

14 Reduce teaching loads 
l6 Increase graduate s tudent contact hours 
2? Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.69 4.45 .000 .000 

6.61 
6.38 
5.69 
3.30 

5.41 
4.91 
4.54 
2.50 

.000 

.000 

.020 

.150 

.280 

.140 

.430 

.550 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37. Increase averaige c lass s ize 

5.07 4.14 .010 .090 

6.53 
3.69 
5.07 

5.12 
3.10 
4.58 

.000 

.290 

.310 

.060 

.810 

.800 

GovernaLnce 
Questions 

15 Reduce faculty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.46 4.27 .000 .250 

5.46 
5.61 
5.07 

4.54 
3.33 
4.89 

.140 

.000 

.750 

.490 

.010 

.870 

Academic Freedom 
Questions 

17 Improve facul ty acaidemic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.75 4.02 .010 .120 

5.58 
5.30 
3 .07 
2 .15 
6 .38 

4 .81 
3-83 
3.31 
2 .75 
5.37 

.230 

.020 

.670 

.290 

.040 

.600 

.310 
= 500 
.750 
.000 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

4.33 4.22 .800 .770 

4.66 
4.61 
3.61 

4.35 
4.54 
3.70 

.630 

.910 

.890 

.400 

.300 

.630 
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TABLE 6? 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, LARGE, PUBLIC, 

UNDERGRADUATE INSTITUTIONS 
Meaui 

Unionized Non-Unionized 
Significance 

T-test Chi Square 

Outcome Variables 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary auijustment 

4.65 4.07 .000 .000 

3.98 
4.91 
5.11 

3.12 
5.40 
3.92 

.000 

.110 

.000 

.000 

.160 

.000 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.81 4.44 .110 .000 

4.55 
4.62 
4.88 
4.16 
4.88 
4.90 
4.74 

5.13 
3.83 
5.10 

4.77 
4.61 
4.50 
3.96 

4.93 
4.53 
4.36 
4.94 
3.80 

3.89 

.490 

.980 

.240 

.550 

.880 

.210 

.240 

.510 

.920 

.000 

.000 

.000 

.100 

.500 

.100 

.730 

.610 

.420 

.980 

.000 

Vorkload 
Questions 

14 Reduce teaching loads 
16 Increase graduate s tudent contact hours 
27 Increase undergraiduate contact hours 
28 Satisfied with your teaching load 

5.28 4.79 .000 .000 

5.73 
5.48 
5.22 
3.93 

5.12 
5.30 
4.90 
3.47 

.030 

.510 

.280 

.170 

.000 

.130 

.080 

.160 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase averaige c l a s s s ize 

4.97 4.42 .000 .000 

5.55 
4.17 
5.22 

4.68 
3.50 

5.11 

.000 

.040 

.670 

.040 

.120 

.080 

Governamce 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

4.77 4.40 .080 .070 

4.49 
5.02 
4.66 

4.42 

3.95 
4.57 

.830 

.000 

.770 

.830 

.000 
= 560 

Academic Freedom 
Questions 

4.20 4.11 .600 .040 

17 Improve faculty academic freedom 
23 Increase voice in decision-making 
30 Increase faculty militancy 
39 Satisfied with academic freedom 
40 Improved opportunities to publish 

Job Security 
Questions 
19 Reduce vulnerability of firing 

tenured faculty 
22 Increased job security 
35 Satisfied with job security 

4.08 
4.12 

3.69 
2.91 
5.94 

3.76 

3.47 
4.51 
3.22 

4.73 
4.17 
3.10 

2.69 
5.49 

4.01 

4.20 
5.04 
2.88 

.054 

.870 

.058 

.390 

.057 

.240 

.030 

.100 

.250 

.270 

.540 

.170 

.460 

.070 

.340 

.180 

.250 
-510 
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TABLE 68 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, LARGE, PRIVATE, 

UNDERGRADUATE TNSTTTITTTONS 
Mean 

Unionized Non-Unionized T-test 
Significance 

Chi Square 

niitrt̂ me Variables 

Salary 
Questions 

13 Improve sa la ry 
21 Satisf ied with sa la ry 
29 Salary adjustment 

4.42 4.17 .440 .120 

3.73 
4.93 
4.42 

3.75 
4.77 
3.92 

.970 

.730 

.300 

.900 

.590 

.000 

Fringe Benefits 
Questions 
12 Hospital-surgical Insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

5.10 4.41 .060 .280 

3.86 
4.13 
4.72 
5.24 
5.46 
5.73 
5.39 
5.61 
4.19 
4.51 

4.61 
4.97 
4.79 
4.05 
4.56 
4.51 
4.31 
4.45 
3.32 
4.44 

.130 

.090 

.880 

.010 

.030 

.000 

.020 

.010 

.070 

.880 

.170 

.090 

.430 

.220 

.070 

.030 

.040 

.130 

.080 

.670 

Vorkload 
Questions 

14 Reduce teaching loaids 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.22 4.67 .060 .010 

6.00 
5.44 
5.03 
4.19 

5.28 
5.35 
4.55 
3.33 

.110 

.830 

.260 

.100 

.710 

.030 

.180 

.720 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase average c lass s ize 

4.75 4.46 ,260 .020 

5.48 
3.26 
5.56 

5.27 
3.05 
4.87 

.590 

.640 

.060 

.890 

.610 

.060 

Governance 
Questions 

15 Reduce faculty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

4.44 4.47 ,940 .480 

4.23 
4.66 
4.68 

5.25 
3.72 
4.47 

.052 

.054 

.660 

.230 

.100 

.260 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.17 3.75 .080 .170 

4.13 
4.30 
3.86 
2.50 
5.93 

4.35 
3.30 
3.02 
2.80 
4.80 

.660 

.060 

.060 
= 500 
.000 

.390 

.640 

.020 

.830 

.090 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i ng 
tenured facul ty 

22 Increaised job secur i ty 
35 Satisfied with job secur i ty 

3.53 4.00 .190 .000 

3.06 
4.43 
3.13 

4.50 
4.37 
3.05 

.000 

.900 

.860 

.070 

.180 

.950 
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TABLE 69 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, SMALL, PUBLIC, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 

Mean 
Unionized Non-Unionized T-test 

Significance 

Outcome Variables 

Chi Sq-aare 

Salary 
Questions 

13 Improve sa la ry 
21 Satisf ied with sa la ry 
29 Salary adjustment 

5.01 4.13 .000 .011 

4.13 
5.55 
5.27 

3.51 
4.98 
3.94 

.140 

.090 

.000 

.070 

.410 

.016 

Fringe Benefits 
Questions 

12 Hospi ta l -surgical insurance 
Major medical insurance 
Life insurauice 

18 Increased sabba t i ca l leave 
Increased bereavement leave 

• Increased personal leave 
Increased maternity leave 
Increased mi l i t a ry leave 

24 Satisfied with fringe benef i t s 
25 Improve facul ty re t i rement benef i t s 

4.71 4.30 .090 .060 

4.72 
4.56 
4.52 
3.98 
4.60 
4.60 
4.54 
5.13 
4.46 
5.57 

4.47 
4.49 
4.37 
4.32 
4.54 
4.33 
3.98 
4.56 
3.80 
4.21 

.460 

.810 

.670 

.380 

.880 

.430 

.120 

.080 

.070 

.000 

.020 

.040 

.000 

.220 

.190 

.240 

.430 

.160 
-500 
.000 

Vorkload 
Questions 

14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.50 4.66 .000 .000 

5.96 
5.82 
5.61 
3.25 

5.13 
5.04 
3.84 
3.65 

.019 

.030 

.000 

.300 

.170 

.030 

.000 

.840 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase averaige c lass s ize 

4.86 4.43 .026 .220 

5.44 
3.51 
5.57 

4.88 
4.01 
4.36 

.110 

.220 

.000 

.350 

.190 

.000 

Governance 
Questions 

15 Reduce faculty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.00 4.03 .000 ,010 

5.38 
4.50 
5.07 

3.92 
3.51 
4.61 

.000 

.020 

.210 

.010 

.019 

.530 

Academic Freedom 
Questions 

17 Improve facul ty acauiemic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

3.89 

4.17 
3.60 
2.69 
2.82 
5.90 

4.09 

4.76 
4.11 
3.19 
2.76 
5.01 

.360 

.120 

.240 

.140 

.860 

.000 

.030 

.670 

.080 

.120 

.890 

.110 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increaised job secur i ty 
35 Satisfied with job secu r i ty 

3.58 3.80 .350 = 570 

3.25 
3.86 
3.71 

3.94 
4.67 
2.86 

.080 

.030 

.020 

.030 

.120 

.053 
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TABLE 70 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, SMALL, PRIVATE, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 
Mean 

Unionized Non-Unionized T- tes t 
Signif icance 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat is f ied with sa la ry 
29 Salary adjustment 

3.87 4.22 .150 .000 

2.69 
4.67 
4.14 

3.40 
4.92 
4.48 

.070 
^550 
.380 

.180 

.870 

.020 

Fringe Benefits 
Questions 

12 Hospi ta l - surg ica l insurance 
Major medical insurance 
Life insurance 

18 Increaised sabba t i ca l leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased milltairy leave 

24 Sat isf ied with fringe benef i t s 
25 Improve facul ty re t i rement benef i t s 

3.86 ^.55 .040 .000 

3.61 
3 .35 
3 .33 
3 .63 
4 . 6 7 
4 .41 
4 .32 
4 .87 
3 .87 
4 .00 

4 .14 
4 . 7 9 
4 . 8 3 
4 . 2 5 
4 . 9 7 
4 . 9 1 
4 . 2 5 
4 . 7 2 
4 . 0 9 
4 . 1 9 

.250 

.000 

.000 

.190 

.460 

.250 

.870 

.690 

.580 

.620 

.100 

.030 

.000 

.680 
= 580 
.059 
.090 
.600 
.680 
.600 

Vorkload 
Questions 
14 Reduce teaching loauis 
16 Increase graduate student contact hours 
27 Increase undergrauiuate contact hours 
28 Satisfied with your teaching load 

4.78 5.02 .330 .510 

4.27 
5.86 
5.47 
3.60 

5.15 
5.17 
5.15 
3.78 

.040 

.080 

.360 

.660 

.020 

.380 

.620 

.360 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisf ied with s tudent- facul ty r a t i o 
37 Increase average c lass s ize 

5.13 4.53 .014 .030 

5.24 
4.35 
5.61 

5.19 
3.13 
4.83 

.890 

.000 

.030 

.620 

.120 

.120 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governauice control 
33 Satisfied with governance system 

5.28 4.36 .000 .000 

5.47 
5.64 
4.69 

4.69 
3.52 
4.68 

.070 

.000 

.970 

.040 

.000 

.140 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

3.47 

3.25 
2.85 
3.64 
2.44 
5.08 

4.04 

4.51 
4.12 
3.34 
2.88 
5.30 

.030 

.000 

.000 

.440 

.230 

.540 

.040 

.030 

.120 

.000 

.020 

.390 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

2.81 4.46 .000 .000 

2.50 
3.22 
3.20 

4.68 
4.30 
4.39 

.000 

.020 

.010 

.000 

.150 

.120 
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TABLE 71 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, SMALL, PUBLIC, 

UNDERGRADUATE INSTITUTIONS 

Mean 
Unionized Non-Unionized 

Outcome Variables 

T-test 
Significance 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa lary 
29 Salary adjustment 

4.91 4.07 .000 .046 

4.44 
5.29 
5.11 

3.14 
4.83 
4.29 

.000 

.220 

.020 

.020 

.010 

.010 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Incareased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.91 4.02 .000 .040 

4.57 
4.78 
4.80 
4.46 
4.36 
4.37 
4.48 
4.94 
4.54 
5.16 

3.80 
3.90 
3.85 
3.70 
4.65 
4.25 
3.48 
4.42 
4.85 
4.09 

.060 

.020 

.017 

.080 

.400 

.720 

.020 

.016 

.390 

.000 

.330 

.130 

.180 
.020 
.030 
.051 
.040 
.100 
.530 
.000 

Vorkload 
Questions 

1^ Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergrauiuate contact hours 
28 Satisfied with your teaching load 

4.90 4.91 .980 .020 

5.01 
5.03 
5.28 
3.66 

5.48 
5.17 
4.80 
3.54 

.140 

.690 

.110 

.780 

.030 

.200 

.260 

.950 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent- facul ty r a t i o 
26 Satisfied with s tudent- facul ty r a t i o 
37 Increase average c lass s ize 

4.86 4.27 .000 .080 

5.11 
4 .21 
5.21 

4 . 8 9 
3 .14 
4 .80 

= 540 
.010 
.220 

-380 
.330 
.760 

Governamce 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

4.84 4.57 .310 .630 

4 .50 
4 . 8 3 
5 .08 

4 . 5 0 
4 . 4 3 
4 . 7 3 

1.00 
.290 
.330 

.590 
= 500 
.440 

Academic Freedom 
Questions 

17 Improve facul ty acauiemic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.22 4.07 = 500 .650 

4 . 6 0 
4 . 4 3 
4 . 2 7 
2 .60 
5 .35 

4 . 8 9 
4 . 1 9 
3 .24 
2 .71 
5 .09 

.440 
= 530 
.000 
.750 
.430 

.370 
=590 
.019 
.018 
.680 

Job Security 
Questions 

19 Reduce vu lnerab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

3.55 3.68 .620 .020 

3.72 
4.22 
2.80 

3.73 
4.19 
3.40 

.980 

.950 

.110 

.280 

.970 

.600 
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TABLE 72 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES DEPARTMENTS, SMALL, PRIVATE, 

UNDERGRADUATE INSTITUTIONS 
Mean 

Unionized Non-Unionized T-test 
Significance 

Chi Square 

niitffome Variables 

Salary 
Questions 

13 Improve sa la ry 
21 Satisfied with sa la ry 
29 Salary auijustment 

4.50 4.54 .890 .020 

2.89 
4.89 
5.05 

4.72 
4.28 
4.77 

.000 

.300 
= 570 

.030 
= 550 
.600 

Fringe Benefits 
Questions 

12 Hospi ta l -surgical insurance 
Major medical insurance 
Life insurance 

18 Increased sabba t i ca l leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increaised mi l i t a ry leave 

24 Satisfied with fringe benef i t s 
25 Improve facul ty re t i rement benef i t s 

4.84 5.03 .610 .320 

4.05 
4.17 
4.47 
4.31 
5.07 
4.78 
4.78 
5.28 
5.85 
4.93 

4.91 
5.27 
4.98 
5.12 
5.60 
5.60 
4.69 
5.36 
3.23 
5.32 

.160 

.057 

.360 

.150 

.280 

.080 

.860 

.860 

.000 

.460 

.730 

.480 
= 550 
.270 
.380 
.330 
= 560 
.160 
.000 
= 550 

Vorkloaui 
Questions 

14 Reduce teaching loads 
16 Increase graduate s tudent contact hours 
27 Incareaise undergraduate contact hours 
28 Satisfied with your teaching load 

5.63 4.71 .000 .080 

4.75 
6.54 
6.05 
4.64 

5.58 
5.11 
5.05 
2.89 

.150 

.000 

.020 

.000 

.010 

.030 

.150 

.000 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facu l ty r a t i o 
37 Increase averaige c lass s ize 

5.00 4.25 .000 .010 

4.73 
4.19 
6.00 

5.72 
2.53 
4.53 

.030 

.000 

.000 

.220 

.010 

.080 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.42 3.72 .000 .000 

5.55 
5.36 
5.05 

3.72 
3.56 
3.83 

.000 

.000 

.020 

.030 

.000 

.230 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decislon-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
^ Improved oppor tuni t ies to publish 

3.64 4.23 .020 .120 

3.14 
3.50 
3.10 
3.05 
5.05 

5.94 
4.74 
2.98 
1.71 
5.68 

.000 

.020 

.800 

.000 

.100 

.000 

.130 

.930 

.019 

.110 

Job Security 
Questions 

19 Reduce vu lne rab i l i t y of f i r i n g 
tenured facul ty 

22 Increaised job secur i ty 
35 Satisfied with job secu r i ty 

3.38 4.35 .000 .130 

2.77 
3.84 
3.39 

4.96 
5.59 
2.43 

.000 

.000 

.060 

.010 

.018 

.020 
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TABLE 73 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, LARGE, PUBLIC, 

GRADUATE-UNDERGRADITATT^ TNSTTnTTTnNf^ 

Mean 
Unionized Non-Unionized T- tes t 

Significance 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.58 4.19 .210 .230 

3.78 
4.66 
5.25 

3.37 
4.69 
4.37 

.420 

.940 

.060 

.890 
= 540 
.500 

Fringe Benefits 
Questions 
12 Hospital-surgical insuramce 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military Irave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

5.07 4.24 ,010 .110 

4.78 
4.90 
4.90 
5.25 
5.34 
5.10 
4.45 
5.31 
4.37 
5.33 

4.37 
4.37 
4.40 
4.06 
4.38 
4.46 
4.09 
4.58 
3.63 
5.03 

.420 

.280 

.310 

.000 

.030 

.150 

.460 

.080 

.110 

.490 

.750 

.470 

.450 

.150 

.110 

.810 

.820 

.310 

.100 

.130 

Vorkload 
Questions 

14 Reduce teaching loauis 
16 Increase graduate s tudent contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.19 4.56 ,000 .030 

5.75 
5.45 
5.40 
3.57 

5.15 
4.90 
4.63 
3.09 

.210 

.200 

.090 

.330 

.320 

.560 

.720 

.490 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facu l ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase average c lass s ize 

4.96 4.46 ,030 ,290 

5.51 
3.75 
5.51 

4.83 
3.33 
5.09 

.130 

.380 

.300 

.290 

.370 

.240 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

4.87 3.93 .000 .040 

4.69 
5.27 
4.69 

3.62 
3.90 
3.90 

.030 

.000 

.070 

.100 

.130 
=590 

Academic Freedom 
Questions 

17 
23 
30 
39 
40 

Improve facul ty acauiemic freedom 
Increase voice in decision-making 
Increase facul ty mil i tancy 
Satisfied with acauiemic freedom 
Improved oppor tuni t ies to publish 

4.18 

4.84 
3.90 
3.36 
2.84 
5.87 

4.03 

4.87 
4.27 
3.15 
2.87 
5.19 

= 550 

.940 

.500 

.650 

.940 

.080 

.440 

.490 

.150 

.290 

.320 

.490 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

4.28 4.00 .290 .200 

3.72 
5.56 
3.75 

3.87 
4.84 
3.21 

.760 

.100 

.290 

.960 

.057 

.800 
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TABLE 7^ 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, LARGE, PRIVATE, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 
Mean 

Unionized Non-Unionized T-test 
Significance 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Satisf ied with sa lary 
29 Salary adjustment 

4.45 3.73 .110 .050 

2.72 
4.72 
5.27 

3.09 
5.04 
3.10 

.450 

.650 

.000 

.810 

.440 

.020 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased militatry leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.37 4.36 .990 .250 

3.45 
3.36 
3.81 
3.89 
4.62 
5.22 
4.37 
4.75 
4.54 
4.27 

4.35 
4.30 
4.05 
4.57 
4.55 
4.10 
3.89 
4.78 
3.71 
4.05 

.180 

.170 

.720 

.400 

.920 

.130 

.570 

.950 

.200 

.710 

.850 

.850 

.700 

.840 

.300 

.370 

.620 

.380 

.770 

.660 

Vorkload 
Questions 
14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.18 4.47 .010 .090 

5.54 
6.00 
5.72 
2.81 

5.75 
5.00 
4.15 
2.50 

.730 

.060 

.000 

.620 

.780 

.380 

.200 

.650 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase averaige c lass s ize 

5.00 4.19 .054 .280 

5.63 
3.90 
5.45 

5.00 
3.04 
4.76 

.240 

.200 

.200 

= 520 
.630 
.500 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governauice system 

4.63 4.52 .790 .830 

4.90 
4.90 
4.27 

4.68 
4.23 
4.19 

.770 

.280 

.900 

.180 

.520 

.540 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
^0 Improved oppor tuni t ies to publish 

4.00 

3.80 
3.72 
4.00 
3.09 
5.90 

4.19 

4.66 
3.95 
3.50 
2.76 
5.52 

= 570 

.220 

.740 

.490 

.630 

.460 

.520 

.510 

.640 

.760 

.130 

.610 

Job Security 
Questions 

19 Reduce vu lnerab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

3.45 4.19 .060 .180 

2.72 
4.09 
3.18 

4.85 
4.76 
3.33 

.000 

.310 

.830 

.110 

.210 

.230 
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TABLE 15 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, LARGE, PUBLIC, 

UNDERGRADUATE INSTITUTIONS 

Mean 
Unionized Non-Unionized 

Significance 
T- tes t 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat is f ied with sa la ry 
29 Salary auijustment 

4.86 4.00 .010 .030 

4 .30 
4 . 7 3 
5.49 

3.50 
4 .34 
4 .11 

.110 

.410 

.000 

.730 

.160 

.010 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurauice 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.70 4.03 .055 .070 

4 .80 
4 . 8 0 
5.01 
4 . 3 3 
4 .76 
4 . 7 5 
4 .77 
4 . 9 7 
3.86 
4 .81 

4 .42 
4 . 6 9 
4 .42 
3 .53 
4 .11 
4 . 1 5 
3.92 
4 .65 
3 .23 
3.80 

.420 

.810 

.210 

.090 

.130 

.150 

.050 

.430 

.170 

.020 

.170 

.530 

.730 

.220 

.420 

.400 

.180 

.420 

.600 

.280 

Vorkload 
Questions 

14 Reduce teaching loauis 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.08 4.41 .020 ,080 

5.65 
5.06 
4 .90 
4 .01 

5.60 
4 .46 
4 .23 
3.00 

.900 

.130 

.140 

.047 

.750 

.820 

.290 

.190 

Student-Faculty Ratio 
Questions 
20 Decrease student-faculty ratio 
26 Satisfied with student-faculty ratio 
37 Increase average class size 

4.93 4.66 .270 .370 

5.53 
4 .17 
5.44 

5.15 
3 .75 
4 .79 

.290 

.430 

.120 

.380 

.040 

.200 

Governauice 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisf ied with governance system 

5.00 3.53 .000 .000 

4 . 8 2 
5 .25 
4 .86 

3 .65 
3 .03 
4 . 0 3 

.010 

.000 

.046 

.120 

.000 

.060 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with acauiemic freedom 
40 Improved opportuni t ies to publish 

4.23 

4.56 
4.09 
3.86 
2.96 
5.59 

3.80 

4.53 
4.23 
2.65 
2.23 
5.15 

.070 

.940 

.770 

.000 

.060 

.240 

.110 

.270 

.540 

.220 

.100 

.670 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r ing 
tenured faculty 

22 Increased job secur i ty 
35 Satisf ied with job secur i ty 

4.01 3.92 .720 .440 

4 . 0 0 
4 . 8 8 
3 .13 

4 . 3 4 
4 . 6 9 
2 .76 

.470 

.660 

.400 

.O-.C 

.720 

.810 
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TABLE 76 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, LARGE, PRIVATE, 

UNDERGRADUATE INSTITUTIONS 

Mean 
Unionized Non-Unionized 

Outcome Variables 

T-test 
Significance 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.52 4.06 .370 ,310 

3.57 
5.26 
4.68 

4.19 
3.19 
4.73 

.470 

.000 

.940 

.460 

.070 

.780 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal^. leave 
Increased maternity leave 
Increased militacry leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.93 4.66 = 500 .550 

3.77 
4.22 
4.77 
5.42 
5.47 
5.70 
5.29 
5.76 
4.15 
4.31 

5.26 
5.39 
5.19 
4.33 
5.06 
5.19 
4.86 
4.73 
2.33 
4.93 

.054 

.120 

.530 

.110 

.480 

.330 

.480 

.059 

.000 

.370 

.420 

.640 

.600 

.360 

.300 

.600 

.190 

.140 

.018 

.160 

Vorkloaui 
Questions 

14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Incarease undergrauiuate contact hours 
28 Satisfied with your teaching load 

5.64 4.60 .000 .010 

6.21 
6.27 
5.27 
3.36 

5.93 
5.19 
4.39 
2.26 

.620 

.010 

.140 

.070 

.580 

.210 

.200 

.380 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent- facul ty r a t i o 
37 Increase averaige c lass s ize 

5.10 4.00 .000 .060 

6.05 
3.63 
5.42 

5.00 
2.80 
4.46 

.049 

.250 

.160 

.090 

.130 

.030 

Governauice 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.05 3.46 .000 .000 

5.52 
5.68 
4.15 

4.19 
3.06 
3.00 

.020 

.000 

.070 

.240 

.000 

.280 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mili tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.00 

4.00 
4.26 
2.63 
2.05 
5.72 

4.19 

5.93 
4.39 
3.26 
1.93 
5.60 

.520 

.000 

.840 

.270 

.810 

.820 

.180 

.060 

.690 

.180 

.330 

.870 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i ng 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

3.68 4.19 .200 .430 

3.42 
4.78 
2.68 

4.73 
5.19 
2.60 

.080 

.540 

.900 

.350 

.320 

.930 
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TABLE 77 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, SMALL, PUBLIC, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 

Mean 

Outcome Variables 

Unionized Non-Unionized T- tes t 
Significance 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.82 4.50 .470 .020 

3.55 
5.61 
5.64 

4 .56 
4 . 1 8 
4 . 6 8 

.130 

.060 

.080 

.120 

.130 

.056 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased matern^xy iea/e 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.23 4.66 .280 .740 

4 .00 
4 .00 
4 .26 
3.82 
4 .26 
4 .06 
4 .26 
4 .76 
4 . 3 3 
5.11 

5.00 
5.18 
5.12 
4 . 6 8 
4 .93 
4 .87 
4 . 5 3 
4 .81 
3 .18 
5.06 

.140 

.070 

.170 

.230 

.290 

.240 

.690 

.940 

.150 

.930 

.210 

.150 
= 510 
.400 
.930 
.590 
.670 
.500 
.170 
.470 

Vorkload 
Questions 

14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergrauiuate contact hours 
28 Satisfied with your teaching load 

4.86 4.87 .980 .820 

5.16 
5.12 
5.52 
2 .88 

6.06 
5.06 
4 .75 
3.37 

.140 

.910 

.200 

.420 

.140 

.270 

.160 

.090 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase average c lass s ize 

4.66 4.43 .380 .770 

5.50 
3.27 
5 .38 

5.50 
3 .43 
4 .25 

1.00 
.810 
.030 

.680 
= 590 
.000 

Governauice 
Questions 

15 Reduce facul ty control-governance 
32 Excessive acaidemic governance control 
33 Satisfied with governance system 

4.94 3.31 .000 .040 

4 . 8 8 
4 .66 
5.11 

2 .93 
3 .18 
3 .87 

.000 

.040 

.040 

.030 

.210 

.240 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

3.37 4.31 .000 .040 

3.77 
3.22 
2 .72 
3 .05 
5.12 

5.37 
5.00 
3 .18 
2 .00 
5.62 

.010 

.010 

.430 

.100 

.310 

.200 

.020 

.600 

.070 

.370 

Job Security 
Questions 

19 Reduce vu lne rab i l i t y of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

4.41 4.25 .720 .190 

4 .00 
5.05 
3 .94 

5.18 
5.06 
2 .43 

.130 
-990 
.040 

.760 

.750 

.080 



JJ7 

TABLE 78 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, SMALL, PRIVATE, 

GRADUATE-UNDERGRADUATE INSTITUTIONS 

Mean 
Unionized Non-Unionized T-tes t 

Significancte 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.10 4.43 .400 ,790 

3.23 
4.90 
4.30 

5.00 
3.87 
4.35 

.019 

.090 

.930 

.040 

.630 

.310 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased militatry leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.11 5.05 .057 .080 

3.23 
3.38 
3.85 
3.21 
4.61 
4.52 
4.44 
4.72 
4.14 
3.80 

5.52 
5.88 
5.64 
4.88 
5.11 
5.05 
4.76 
5.29 
3.23 
5.11 

.000 

.000 

.000 

.020 

.480 

.460 

.640 

.350 

.150 

.058 

.016 

.020 

.070 

.090 

.710 

.440 

.280 
-370 
.260 
.340 

Vorkload 
Questions 
14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.21 4.94 .450 ,340 

5.00 
5.94 
5.19 
3.57 

5.52 
5.41 
5.05 
3.23 

.410 

.280 

.820 

.600 

.680 

.170 

.630 

.450 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 

.37 Increase averaige c lass s ize 

4.76 4.11 .055 .530 

5.28 
3.76 
5.33 

4.70 
2.94 
4.52 

.280 

.220 

.120 

.500 

.460 

.370 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.28 4.35 .014 .120 

4.76 
5.80 
5.09 

3.41 
4.88 
4.70 

.030 

.120 

.540 

.220 

.300 

.550 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publ ish 

3.61 

3.23 
3.71 
3.47 
2.47 
4.95 

4.17 

4.64 
4.64 
3.41 
3.00 
5.41 

.140 

.030 

.160 

.910 

.390 

.380 

.610 

.240 

.320 

.190 

.670 

.690 

Job Security 
Questions 

19 Reduce vu lne rab i l i t y of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

3.28 4.00 .170 .100 

2.90 
3.61 
3.38 

4.17 
5.41 
2.52 

.080 

.010 

.220 

= 500 
.090 
.410 
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TABLE 79 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, SMALL, PUBLIC, 

UNDERGRADUATE INSTITUTIONS 
Mean 

Unionized Non-Unionized T-tes t 
Significance 

Outcome Variables 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.75 4.35 .340 ,150 

3.93 
4.90 
5.17 

3.89 
4.75 
4.39 

.950 

.780 

.180 

.290 

.320 

.250 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

4.73 4.38 .470 ,000 

4.80 
4.53 
4.73 
4.57 
4.57 
4.29 
4.88 
5.23 
4.41 
5.13 

4.10 
4.00 
3.78 
3 . ^ 
4.57 
4.44 
4.50 
4.69 
4.69 
4.39 

.240 

.380 

.120 

.080 

.990 

.800 
= 500 
.310 
.620 
.190 

.030 

.150 

.250 

.210 

.370 

.550 

.630 

.260 

.680 

.060 

Vorkload 
Questions 

14 Reduce teaching loads 
16 Increase graduate s tudent contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.29 5.05 .370 .690 

5.73 
5.79 
5.77 
2.96 

4.85 
5.55 
5.42 
3.50 

.060 

.600 

.430 

.280 

.020 

.480 

.290 

.740 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facu l ty r a t i o 
37 Increase averaige c lass s ize 

4.81 4.44 .190 .620 

5.22 
3.19 
5.93 

4.60 
3.39 
5.25 

.230 

.700 

.100 

.120 

.051 

.230 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive academic governance control 
33 Satisfied with governance system 

5.13 4.44 .040 .370 

5.03 
5.29 
4.90 

4.75 
4.05 
4.44 

.580 

.010 

.370 

.990 

.052 

.570 

Academic Freedom 
Questions 

17 Improve facul ty acaidemic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

3.96 4.14 = 560 .270 

4.46 
3.87 
3.10 
2.67 
5.19 

4.89 
4.35 
3.69 
2.55 
5.00 

.460 

.430 

.210 

.750 

.710 

.053 

.930 

.060 

.330 

.410 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increaised job secur i ty 
35 Satisfied with job secur i ty 

3.93 4.10 .640 ,800 

3.86 
4.56 
3.19 

4.05 
4.30 
4.10 

.750 

.660 

.090 

.490 

.310 

.230 
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TABLE 80 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
PROFESSIONAL DEPARTMENTS, SMALL, PRIVATE, 

UNDERGRADUATE INSTITUTIONS 

Meam 

Outcome V a r i a b l e s 

Unionized Non-Unionized T-test 
Significance 

Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat isf ied with sa la ry 
29 Salary adjustment 

4.62 3.87 .140 .310 

3.93 
^.51 
5.48 

3.62 
4.37 
3.87 

.700 

.860 

.020 

.780 

.250 

.051 

Fringe Benefits 
Questions 
12 Hospital-surgical insurance 

Major medical insurance 
Life insurance 

18 Increased sabbatical leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Increased military leave 

24 Satisfied with fringe benefits 
25 Improve faculty retirement benefits 

5.04 

5.00 
4.96 

5.17 
4.96 
4.81 

5.39 
5.46 
5.57 
3.82 
5.10 

4.28 .160 = 590 

3.75 
3.75 
4.37 
5.12 
3.75 
3.75 
4.50 
5.42 
3.12 
5.12 

.080 

.110 

.280 

.830 

.190 

.018 

.240 

.830 

.390 

.970 

.440 

.410 

.170 

.530 

.220 

.000 

.350 

.190 

.370 

.180 

Vorkload 
Questions 
14 Reduce teaching loads 
16 Increase graduate student contact hours 

27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.41 

6.17 
6.17 
5.72 
3.18 

.450 .070 ,000 

5.50 
4.50 
5.25 
3.25 

.330 

.030 

.490 

.930 

= 580 
.012 
.120 
.370 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisf ied with s tudent - facul ty r a t i o 
37 Increase average c lass s ize 

4.82 4.62 .600 .900 

5.44 
2.82 
6.10 

4.37 
3.75 
5.25 

.160 
.220 
.120 

.280 

.390 

.190 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excess ive acauiemic governance c o n t r o l 
33 Satisfied with governance system 

4.48 4.50 .980 .130 

4.62 
4.62 
4.31 

4.50 
4.37 
4.50 

.890 

.740 

.800 

.510 

.450 

.700 

Academic Freedom 
Questions 

17 Improve facul ty acauiemic freedom 
23 Increase voice in decision-maJcing 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.10 4.00 .800 .200 

4.48 
4.17 
3.89 
2,06 
b-bb 

5.00 
3.50 
2.50 
2.62 
5.42 

.580 

.370 

.060 

.350 

.860 

.210 

.480 

.670 

.680 

.057 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i n g 
tenured facul ty 

22 Increased job secur i ty 
35 Satisfied with job secur i ty 

3.78 3.87 .870 .770 

3.39 
5.10 
2.86 

4.00 
4.25 
3.25 

.520 

.350 

.630 

-510 
.370 
.850 
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TABLE 81 

THE EFFECT OF UNIONIZATION ON OUTCOME VARIABLES FOR 
ARTS AND SCIENCES UNIONIZED DEPARTMENTS VS. 

PROFESSIONAL NON-UNIONIZED DEPARTMENTS 
Mean 

Unionized Non-Unionized 

Outcome Vairiables 

Significance 
T- tes t Chi Square 

Salary 
Questions 

13 Improve sa la ry 
21 Sat is f ied with sa la ry 
29 Salary adjustment 

4.48 ^.15 .000 .000 

3 .68 
4 . 8 9 
4 . 8 3 

3.81 
4 . 3 9 
4 .21 

.510 
.000 
.000 

.059 

.000 

.000 

Fringe Benefits 
Questions 

12 Hospi ta l -surgica l insurance 
Major medical insurance 
Life insurance 

18 Increased sabba t ica l leave 
Increased bereavement leave 
Increased personal leave 
Increased maternity leave 
Incareased mi l i t a ry leave 

24 Sat isf ied with fringe benef i ts 
25 Improve facul ty re t i rement benef i ts 

4.77 4.42 .010 .000 

4 . 4 5 
4 . 4 7 
4 . 5 8 
4 . 4 2 
4 . 8 9 
4 . 8 5 
4 . 7 3 
5 .12 
4 .21 
4 . 9 5 

4 . 5 9 
4 . 6 9 
4 . 5 7 
4 . 1 9 
4 . 5 5 
4 . 5 0 
4 .30 
4 .79 
3 .47 
4 .62 

.450 

.240 

.940 

.250 

.070 

.060 

.020 

.051 

.000 

.060 

.000 

.060 

.020 
• .210 

.015 

.070 

.030 

.070 

.000 

.020 

Vorkload 
Questions 

14 Reduce teaching loads 
16 Increase graduate student contact hours 
27 Increase undergraduate contact hours 
28 Satisfied with your teaching load 

5.23 4.67 ,000 .000 

5.56 
5 .60 
5 .31 
3 .74 

5.49 
5.00 
4 . 6 7 
3.02 

.680 
.000 
.000 
.000 

.040 

.000 

.000 

.000 

Student-Faculty Ratio 
Questions 

20 Decrease s tudent - facul ty r a t i o 
26 Satisfied with s tudent - facul ty r a t i o 
37 Increase average c lass s ize 

4.93 4.37 .000 .000 

5 .40 
3 .97 
5 .41 

4 . 9 2 
3 .30 
4 .81 

.000 

.000 

.000 

.020 

.000 

.000 

Governance 
Questions 

15 Reduce facul ty control-governance 
32 Excessive acaidemic governance control 
33 Satisfied with governance system 

4.88 3.97 .000 ,000 

4 . 7 8 
4 . 9 3 
4 . 8 6 

3.91 
3 .80 
4 .06 

.000 

.000 

.000 

.000 
.000 
.000 

Academic Freedom 
Questions 

17 Improve facul ty academic freedom 
23 Increase voice in decision-making 
30 Increase facul ty mil i tancy 
39 Satisfied with academic freedom 
40 Improved oppor tuni t ies to publish 

4.06 4.09 .770 .000 

4 . 1 6 
3 .99 
3 .52 
2 .71 
5 .70 

4 . 9 2 
4 . 3 2 
3 .19 
2 .52 
5 .32 

.000 

.100 

.052 

.230 

.012 

.000 

.060 

.230 

.400 

.080 

Job Security 
Questions 

19 Reduce vu lne rab i l i ty of f i r i ng 
tenured facul ty 

22 Increaised job secur i ty 
35 Satisfied with job secur i ty 

3.67 4.06 .000 ,000 

3 .47 
^ . 3 5 
3 .23 

4 .36 
4 .82 
3 .05 

.000 

.015 

.350 

.000 

.000 
=570 






