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Abstract 

Sexism research to date has routinely focused primarily on the negative implications 

sexism has for women, yet has not directly addressed the question of whether such beliefs 

exist toward men, particularly men‟s sexual behavior. In the current study, the Sexist 

Attitudes About Men‟s Sexual Behavior Scale (SAMSB) was developed based on 

women‟s responses to 126 rationally-derived items. Exploratory factor analyses of the 

SAMSB revealed three latent factors: Men‟s Drive for Sex; Disapproval of Men‟s Sexual 

Behavior; and Men‟s Sexual Immorality. As hypothesized, scores on the SAMSB were 

positively correlated with two other measures of negative attitudes toward men: the 

Ambivalence Toward Men Inventory, and the Attitudes Toward Men Scale. Additionally, 

the hypothesis that scores on SAMSB would be positively correlated with women‟s 

negative views of their sexual selves, based on responses to the Conservative-

Embarrassed subscale of the Sexual Self-Schema Scale (SSS) was confirmed. A 

simultaneous regression analysis revealed that the SAMSB composite score was 

positively correlated with the Hostility Toward Men subscale of the ATMI, the ATMS 

total score, and the Conservative-Embarrassed subscale of the SSS. As expected, the 

SAMSB significantly predicted HM (hostility toward men) as well as the Conservative-

Embarrassed subscale of the SSS. Results suggest that women who endorse sexist 

attitudes toward men‟s sexual behavior may use sexist attitudes to inform an overall set 

of generally negative, if not hostile attitudes toward men. Results also suggest that 

women with sexual self-views reflective of less sexually permissive attitudes also have 

negative attitudes toward men‟s sexual behavior. 
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Chapter I 

 Introduction 

Historically, sexism has been a pervasive phenomenon that exists cross-culturally, 

both within and between different ethnic groups. Sexist attitudes appear ubiquitous in 

various institutions and religious doctrines (Albee & Perry, 1998; Morrow, 2003), and to 

some degree have defined gender expectations (Eccles, Barber, & Jozefowicz, 1999). 

However, over the past several years, as the sociopolitical status of women continues to 

change, more traditional or overt forms of sexism have become less common. 

Contemporary changes in the current cultural and sociopolitical climate have forced the 

creation of more “politically correct” environments which may also contribute to less 

obvious or less blatant forms of sexism (Benokraitis & Feagin, 1986; Garos, Beggan, 

Kluck, & Easton, 2003; Swim, Aikin, Hall, & Hunter, 1995). As a result, sexism 

researchers have begun to study more contemporary forms of sexism that are analogous 

to the study of contemporary forms of racism which are also becoming more covert in 

their expression (Campbell, Schellenberg, & Senn, 1997; Dovidio & Gaertner, 1983; 

McConahay, 1986. In the current context, openly sexist (or racist) remarks, behaviors, 

and practices are met with public backlash. The once common practices of telling openly 

sexist jokes or making sexual innuendoes are now the subject of litigation. 

Although overtly hostile forms of sexism still exist, openly sexist attitudes, 

behaviors, or practices carry significantly greater consequences for men. For example, 

research indicates that men are still more likely to engage in sexual harassment despite 

the fact that women are less tolerant of such harassment (Begany & Milburn, 2002). 

Moreover, when presented with identical scenarios men are less likely than women to 
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perceive behaviors as sexual harassment (DeSouza & Fansler, 2003). However, given the 

consequences that overt forms of sexism (e.g., sexual harassment) can bring (Riggs & 

Smith, 1997; Sbraga & O‟Donohue, 2000), it is likely that sexist beliefs and practices 

have “gone underground;” that is, taken a more subtle form while still perpetuating 

gender stereotypes, gender inequality, and sexual double standards (Benokraitis, 1997; 

Swim, Hyers, Cohen, & Ferguson, 2001; Swim, Mallett, & Stangor, 2004).  

Current Sexism Research 

  Three decades have passed since Spence and Helmreich‟s (1972) development of 

the Attitudes Toward Women Scale, one of the first measures to operationalize sexism. In 

response to the evidence that attitudes toward gender roles have evolved since that time, 

conceptualizations of sexism have also changed. Sexism researchers have developed 

several ways to measure sexist attitudes (Deaux, 1999; Spence, Deaux, & Helmreich, 

1985). For example, Tougas, Brown, Beaton and Joly (1995) introduced the term 

neosexism. Neosexism is defined as a, “manifestation of a conflict between egalitarian 

values and residual negative feelings toward women” (p. 843). The Neosexism scale 

(Tougas et al., 1995) was developed to measure the more subtle forms of sexist attitudes. 

Similarly, Swim, Aikin, Hall, and Hunter (1995) developed the Modern Sexism scale. 

Modern sexism is the belief that sexism is a relic of the past that no longer exists, because 

social movements have resulted in the elimination of inequality between the sexes. 

 Benokraitis and Feagin (1986) suggest that there are three types of sexism that 

exemplify the transition that sexism has made in the past few decades. The first type of 

sexism takes the form of overt sex discrimination which is characterized as, “unequal and 

harmful treatment of women that is readily apparent… [such as] …sexual harassment, 
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sexist language and jokes, [and] physical violence and violation…” (p. 30). The second 

type of sexism is subtle sexism, which is “…less visible, and obvious than blatant sex 

discrimination” and “…is often not noticed because most people have internalized subtle 

sexist behavior as „normal,‟ „natural,‟ or „acceptable‟” (p.11). The third form of sexism 

described by Benokraitis and Feagin (1986) is covert sexism. Covert sexism refers to 

behaving in a sexist way in environments where sexist behavior is tolerated, despite 

understanding that the behavior is unfair. Benokraitis (1997) cites an example of covert 

sexism in an account of a female bus driver who complained at a union meeting that her 

routes were being changed more often than some male drivers despite the fact that she 

had more seniority. She was told that she was not cut out for the job and that she 

shouldn‟t receive special treatment.  

The conceptualizations of sexism discussed thus far reflect unanimously negative 

views of women that serve in some way to control, undermine, or demean women. 

However, Glick and Fiske (1996; 1999a) have asserted that an entirely hostile attitudinal 

repertoire is unlikely when intergroup relations are as intimately tied as that of men and 

women, and suggest instead that benevolent forms of sexism coexist with hostile forms of 

sexism to induce cooperation and promote gender ideologies that maintain the status quo. 

Benevolent sexism is defined as, “…kinder and gentler justifications of male dominance 

and prescribed gender roles; it recognizes men‟s dependence on women…and embraces a 

romanticized view of sexual relationships with women” (Glick & Fiske, 1997; p.121). It 

should be noted that the word “benevolent” is used because of the subjectively positive 

connotations about women that the sexist attitude endorses, not because these attitudes 

take into consideration what would be in women‟s best interests (Glick & Fiske, 1999a).  



Texas Tech University, Jason R. Frizzell, 12/2007 

 

4 

Hostile sexism is characterized as sexism that seems to possess a negative element. When 

individuals endorse a combination of benevolent and hostile sexist attitudes, it is said to 

reflect ambivalent sexism. Glick and Fiske developed the Ambivalent Sexism Inventory 

(ASI; 1996) to measure benevolent, hostile, and ambivalent forms of sexist attitudes, and 

provide a newer, more contemporary view of sexism. This view is unique because it 

allows for more broad and flexible attitudinal and behavioral repertoires in terms of how 

sexism is expressed, particularly for subjectively positive (benevolent) sexist attitudes. 

For example, studies that have compared the ASI and the Modern Sexism scale (Glick & 

Fiske, 1996; Swim, et al., 1995), and also examined the relationship between the ASI and 

the Neosexism scale (Masser & Abrams, 1999) have shown that while measuring similar 

forms of contemporary sexism, “only the benevolent sexism subscale of the ASI taps the 

subjectively positive side of contemporary sexism” (p.503).  

Sexual Double Standards 

Sexual relationships between men and women may be one area of gender 

relations where sexist attitudes can continue to exist more openly. It could be argued that 

because sexism in sexual relationships does not have the same consequences as it does in 

other social domains, both men and women may be less inhibited in terms of behaving 

and thinking in ways that are consistent with sexist attitudes and gender stereotypes. One 

area of research that has examined the relationship between gender expectations and 

sexual behavior is in sexual double standards. Sexual double standards are defined as, 

“…differing standards of sexual permissiveness for women and men” (Crawford & Popp, 

2003; p.13). Historically, men and women have not had the same level of privilege when 

it comes to sexual behavior. For example, men are typically afforded more leeway than 
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women in their sexual exploits and are often rewarded by other men for such behavior. 

Women on the other hand, are often stigmatized and denigrated when they engage in 

what might be deemed “promiscuous” or “improper” sexual conduct, such as having 

premarital sex or sex with numerous partners. Although some researchers contend that 

the sexual double standards are essentially an illusion (Marks & Fraley, 2005; 2006), in a 

comprehensive review Crawford and Popp (2003) found evidence of the continued 

existence of sexual double standards across a variety of populations and cultures. 

Specifically, the findings indicated that both women and men had more sexually 

permissive attitudes for men and more sexually restrictive attitudes for women (Sheeran, 

Spears, Abraham, & Abrams, 1996; Sprecher & Hatfield, 1996).  

Crawford and Popp‟s (2003) review also illustrated that sexual double standards 

continue to have a negative psychological impact upon women. Specifically, the double 

standard negatively affects women‟s sexual identity, and perceptions of high risk sexual 

behavior. For example, Katz and Farrow (2000) found that women who have 

discrepancies between their actual and ideal selves on the domain of sexuality (i.e., what 

women do sexually versus women‟s perceptions about how they should be sexually) tend 

to have ambivalent feelings about their sexuality, as well as poor sexual and emotional 

adjustment. Katz and Farrow further contend that since men do not face the same moral 

and societal standards for sexual behavior as women, they are less likely to show 

ambivalent attitudes about their sexuality, and therefore face fewer sexual and 

psychological consequences for what they do sexually (i.e., poorer sexual and emotional 

adjustment). However, little research currently exists to support this notion. Likewise, 

current sexism research has yet to examine how certain male gender stereotypes, with 
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regard to men‟s sexual behavior, influence men‟s attitudes and beliefs about what they do 

sexually.  

Masculine identity and male gender role research have both shown that men‟s 

sexual behavior is an essential component of masculine identity (Levant, et al. 1992). 

Thus, it is plausible that men‟s sexual behavior may be reinforced (both positively and 

negatively) by sexist attitudes and beliefs that they themselves hold as well as by beliefs 

held by women.  

Measures of Attitudes about Men’s Sexual Behavior 

The amount of research that has examined attitudes toward women, female gender 

stereotypes, and women as victims of sexism exceeds the amount of research focused on 

similar questions about men. Maltby and Day (2001) reported that outside of the recent 

increase in masculinity research, studies that focus on attitudes toward men, and sexist 

attitudes toward men has been scarce. Apparently not much has changed since Iazzo‟s 

(1983) observation that attitudes toward men are mostly speculative, and a solid 

empirical foundation is lacking. Therefore, it is not surprising that research on specific 

attitudes about men (e.g., sexual behavior) is also limited. Until recently, most measures 

developed to explore attitudes toward men‟s sexual behavior have focused on sexual 

double standards or some aspect of men‟s sexual function (e.g., erectile dysfunction, 

premature ejaculation, etc. (Andersen, Cyranowski, & Espindle, 1999)). However, Glick 

and Fiske (1999b) have expanded their research on ambivalent sexism to include attitudes 

that individuals may hold concerning men, including some aspects of men‟s sexual 

behavior. The Ambivalence Toward Men Inventory (ATMI) was developed to measure 
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sexist attitudes toward men and consists of two factors: Hostility toward Men, and 

Benevolence toward Men.  

Research using the ATMI has yielded interesting results, including findings that 

suggest that women experience ambivalence toward men, meaning that women seem to 

resent paternalistic power structures while at the same time hold beliefs that support and 

justify that very same power structure. Additionally, women appear to endorse certain 

aspects of the ATMI differently than men do. For example, compared to male 

respondents, women appear to endorse higher rates of hostile attitudes and lower rates of 

benevolent attitudes toward men. In addition, ambivalence toward men (as well as 

ambivalent sexism) was found to exist cross-culturally, which provides further strength 

for their model (Glick et al., 2004).  

Although the research conducted by Glick and colleagues has expanded directions 

for sexism research, the ATMI examines individuals‟ endorsement of sexist attitudes in a 

general way. More specifically, the ATMI measures sexist attitudes across global 

domains of paternalism, gender differentiation, and (hetero)sexual relations. Thus, the 

primary purpose of the current study was to develop a measure (the Sexist Attitudes 

About Men‟s Sexual Behavior Scale; SAMSB) to assess sexist attitudes about men‟s 

specific sexual behaviors. It was hypothesized that since most of the items contained in 

the SAMSB appear to measure negative attitudes about men‟s sexuality, the SAMSB 

would be positively correlated with the hostile sexism (HM) subscale of the Ambivalence 

Toward Men Inventory (ATMI). Specifically, it was expected that participants who 

endorsed hostile sexist attitudes toward men on the ATMI would have higher overall 

scores on the SAMSB. It was also hypothesized that the SAMSB would be positively 
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correlated with overall scores on the Attitudes Toward Men Scale (ATMS; Iazzo, 1983).  

In particular, the SAMSB was expected to be most strongly and positively correlated with 

the Sexuality subscale of the ATMS, as they appeared to measure similar constructs. The 

Sexual Self-Schema Scale (SSS; Andersen & Cyranowski, 1994), was used to measure 

women‟s sexual self-views. Based on sexual double standards research as outlined above, 

it was hypothesized that the Conservative-Embarrassed Factor of the SSS would be 

positively correlated with the ATMS, the ATMI (particularly for HM), and the SAMSB. 

The current study was intended to extend the work of Glick and colleagues, and provide 

an additional tool for use in future sexism research. Although “sexism about sex” is 

related to other sexism frameworks as well as to select relational constructs, it is 

proposed that sexism about sex is in fact an independent construct. This concept is 

important because sexual behavior is a fundamental part of human existence, and existing 

measures of sexism fail to address this topic adequately. 
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Chapter II 

Method 

Design 

 The present study used a correlational design to examine sexist attitudes toward 

men‟s sexual behaviors as a function of sexual self-schema, sexist attitudes toward men 

in general, and positive and negative general attitudes toward men. Participants‟ sexual 

self schemas were measured using the Sexual Self-Schema Scale (Andersen & 

Cyranowski, 1994). Sexist attitudes toward men were measured by the Ambivalence 

Toward Men Inventory (ATMI; Glick & Fiske, 1997). Positive and negative general 

attitudes toward men were measured using the Attitudes Toward Men Scale (ATMS; 

Iazzo, 1983). The dependent variable, sexist attitudes about men‟s sexual and relationship 

behaviors were measured using the Sexist Attitudes About Men’s Sexual Behavior Scale 

(SAMSB). The current study was designed to assess the relationships among attitudes 

about men‟s sexual behaviors, psychometric properties of this new measure as well as 

explore the relevant relationships between this measure and other measures of sexism.  

Participants 

 A total of 247 female participants (mean age = 19.74 years, SD = 1.67, range = 18 

– 29 years) completed questionnaires. Demographic characteristics of participants 

indicate that the majority were single (88%), Caucasian (80%), and heterosexual (98%). 

Participants were required to be 18 years or older to participate in this study. One 

participant over 30 years old was excluded from the analysis, due to the dampening effect 

that younger age appears to have on sexist attitudes (Fernandez, Castro, & Lorenzo, 

2004; Sakalh-Urgulu & Glick, 2003). One additional participant was excluded from the 
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analysis due to her report that her age at first sexual experience was five years old. While 

no research currently shows any relationship between childhood survivors of sexual 

abuse and sexist attitudes, some research does suggest that women who have been 

sexually assaulted are more likely normal controls to have negative attitudes toward men 

in general (Iazzo, 1983). 

Measures 

The Sexist Attitudes About Men’s Sexual Behavior Scale (SAMSB) is a rationally-

derived, 126-item questionnaire designed for this study to measure an individual‟s 

endorsement of a variety of sexist attitudes about men‟s sexual behavior. The measure is 

constructed on a 7-point Likert scale ranging from 1 (strongly disagree) to 7 (strongly 

agree). Items in the measure were constructed to be face valid in their ability to tap sexist 

attitudes about men‟s sexual behaviors. Examples of items include: “Men always brag 

about their sexual conquests,” and “Men are naturally less sexually moral than women.” 

The primary goal of the present research was to refine the measure, and establish its 

psychometric properties, which will be discussed in the Results section below (see 

Appendix D). 

The Ambivalence Toward Men Inventory (ATMI; Glick & Fiske, 1999b), is a two 

factor, 20-item questionnaire designed to measure endorsement of ambivalent sexist 

attitudes toward men. The benevolence toward men (BM) subscale measures attitudes 

across three domains: maternalism (e.g., “Even if both members of a couple work, the 

woman ought to be more attentive to taking care of her man at home”), complementary 

gender differentiation (e.g., “Men are less likely to fall apart in emergencies than women 

are”), and heterosexual attraction (e.g., “Every woman needs a male partner who will 
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cherish her”). The hostility toward men (HM) subscale also measures three domains: 

resentment of paternalism (e.g., “Most men pay lip service to equality for women, but 

can‟t handle having a woman as an equal”), compensatory gender differentiation (e.g., 

“Men would be lost in this world if women weren‟t there to guide them”), and 

heterosexual hostility (e.g., “A man who is sexually attracted to a woman typically has no 

morals about doing whatever it takes to get her in bed”). Across three studies, the HM 

and BM factors have shown correlations between .45 and .54 (Glick & Fiske, 1999). 

Cronbach alpha reliabilities for the HM subscale ranges between .81 and .86, and .79 and 

.83 for the BM subscale across the same three studies. Items are scaled on a 6-point 

Likert-style system, ranging from 0 (disagree strongly) to 5 (agree strongly). 

 The Sexual Self Schema Scale (SSS; Andersen & Cyranowski, 1994) is a 50-item 

scale (26 scored items and 24 filler items) designed to measure a respondent‟s of 

endorsement of trait-adjectives considered to be characteristic of women‟s cognitive 

conceptualization of their sexual selves. Items are constructed along a 7-point Likert-type 

scale ranging from 0 (not at all descriptive [of me]) to 6 (very descriptive [of me]). The 

SSS has three factors: Factor 1: Passionate-Romantic; Factor 2: Open-Direct; and Factor 

3: Embarrassed-Conservative. While Factors 1 and 2 generally represent positive aspects 

of women‟s sexual self-concept, Factor 3 of the SSS is considered to represent negative 

aspects of women‟s sexual self-concept. Since the SSS holds both positive and negative 

content, it is scored using a bivariate approach which yields four possible schematic 

types: aschematic (low on both positive and negative factors), co-schematic (high on both 

positive and negative factors), positive schematic (high on positive factors, but low on 

negative factors), and negative schematic (low on positive factors, but high on negative 
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factors). Aschematic women generally have lower endorsements of sexual behavior, 

sexual motivation, and are generally less positive about sexuality. In contrast, co-

schematic women appear conflicted about their sexuality, and perhaps show 

discrepancies between affect about sex and actual sexual behaviors (i.e., having sex 

despite having negative feelings toward sex, or having positive feelings about sex, but not 

engaging in sexual relations). Cronbach‟s alpha coefficients for the SSS is reported to be 

.82 (full scale), .81 (Factor 1), .77 (Factor 2), and .66 (Factor 3). Reported test-retest 

reliabilities for 2-week and 9-week intervals were .89 and .88, respectively.  

The Attitudes Toward Men Scale (ATMS; Iazzo, 1983) is a 32-item rationally 

derived questionnaire designed to measure positive and negative attitudes toward men. 

The ATMS consists of 4 factors: Marriage and Parenthood (13 items), Sexuality (7 

items), Work (4 items), and Physical and Personality Attributes (8 items). Cronbach 

alpha coefficients for the four factors are reported to be .85, .73, .60, and .69, 

respectively. Coefficient alpha for the total form of the ATMS is reported to be .79. Items 

are constructed along a 4-point Likert-type scale ranging from 1 (agree strongly) to 4 

(disagree strongly). Examples of items include: “Men stand up very well under pressure,” 

and “Most men marry to obtain free sexual and domestic service.” The ATMS is not 

sensitive to social desirability and has shown good criterion-related validity (see Iazzo, 

1983). 

Demographics Questionnaire:  The demographics questionnaire asks the 

participant‟s age, gender, ethnicity, and additional background and attitudinal questions 

as well as questions concerning participants‟ level of sexual experience (See Appendix 

C).  
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Procedure 

 Initially, participants were recruited for this study using Experimetrix, an online 

experiment registration system maintained by the Department of Psychology. However, 

due to difficulties in obtaining a sufficient number of subjects additional participants 

were recruited from upper-level psychology courses and given extra credit in exchange 

for their participation. An explanation of study procedures was provided in writing and 

presented verbally by the study proctor at each data collection session. No identifying 

information was solicited. All questionnaires were numerically coded to protect 

participant anonymity. 

Participants completed a questionnaire packet containing a demographic 

information sheet, and the following questionnaires: the Sexist Attitudes About Men‟s 

Sexual Behavior Scale (SAMSB), the Ambivalence Toward Men Inventory, the Men‟s 

Sexual Self Schema Scale, and the Attitudes Toward Men Scale. All measures in the 

questionnaire were counterbalanced with the exception of the SAMSB, which was always 

completed first. The rationale for this process was that because the SAMSB was to be 

subject to an exploratory factor analysis, it was therefore undesirable to have any other 

measures of sexist attitudes preceding it to avoid priming the participants‟ responses 

styles. 

Upon completion of the questionnaires, participants were instructed to place their 

study materials back into an envelope, seal it, and leave it with the study proctor. 

Questionnaires were administered to participants in groups of up to 30 participants at a 

time by a female study proctor. Although participants received 1 hour of research credit, 

study materials were typically completed in less than 45 minutes.  
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Chapter III 

Results 

Exploratory Factor Analyses 

The SAMSB originally consisted of 126 items. These items were rationally 

derived as a result of brainstorming sessions between the author and his dissertation 

Chair. Items were constructed to reflect attitudes about men‟s sexuality across a wide 

variety of domains. Initially, these domains were thought to reflect sexist attitudes toward 

men‟s sexual behavior, represented by the following 10 item groupings: Sexual 

Relationships, Dominance, Sex Drive, Sexual Experience, Sexual Immorality, Sexual 

Manipulation, Intimacy, Success, Masculinity, and Gender Roles. Initial frequency 

analyses revealed that 62 of the 126 original items were significantly skewed to the extent 

that they were dropped from further analyses. While it is recognized that heavily skewed 

items might represent strongly held attitudes by a large number of participants (and 

therefore may be an important source of qualitative information), these items presented 

significant statistical problems because of the lack of substantial variance.  

 The remaining 64 items were then reexamined and subsequently reorganized into 

the following hypothesized factors: Dominance, Morality, Sex Drive, Responsibility, 

Manipulation, Intimacy, Masculinity, and Success. It was decided at this point in the 

development of the SAMSB, that some of the proposed factors, (i.e., Success and 

Masculinity) did not directly address sexist attitudes, or no longer contained item content 

that reflected attitudes about men‟s sexual behavior. Similarly, the Responsibility 

grouping consisted of too few items to be considered further. As such, these item 
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groupings were dropped from further analyses, leaving 39 total items to be considered for 

exploratory factor analysis (EFA). 

 Since sexist attitudes about men‟s sexual behavior represent a circumscribed set 

of attitudes about a specific domain of behavior, it did not seem likely that 

subcomponents of this attitudinal set would operate independently of one another. A 

priori, it seemed likely that latent factors which represent a set of specific attitudes would 

be correlated. Therefore, all EFAs were completed with oblique Promax rotation, using 

Maximum Likelihood extraction. Due to missing data, 222 of the original 245 

participants were included in all EFA analyses. No univariate or multivariate outliers 

were detected using z-score comparisons and Mahalanobis distance, respectively. 

Multicollinearity and singularity were absent, as all factor eigenvalues were non-zero. 

Factorability of the correlation matrix was considered acceptable based on examination 

of the correlation matrix and the anti-image matrix.  

 Because of the exploratory nature of this study, no a priori predictions were made 

about number of factor in the solution, and no preset number of factors was specified. 

Only items with factor loadings of .32 or higher were retained (Tabachnick & Fidell, 

2001; p. 625), while items that loaded highly on more than one factor were dropped from 

further analyses. This strategy failed to yield a rotated solution after 25 iterations. 

However, based on an unrotated factor matrix, there were 13 potential factors, with 

eigenvalues over 1.0 (see Table 1). An examination of the scree plot revealed that either a 

two or three factor solution would provide the best balance between a parsimonious 

solution and a statistically fit model for the observed data (see Figure 1).  
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Table 1. 

 SAMSB
a
 Two Factor Model, Variance Explained by Individual Factor  

 

        Initial Eigenvalues     

Factor           Total       % of Variance        Cumulative % 

1   7.765   19.911   19.911  

2   3.492   8.953   28.864   

3   1.736   4.452   33.316  

4   1.562   4.006   37.321    

5   1.387   3.557   40.878    

6   1.358   3.482   44.360    

7   1.305   3.346   47.706    

8   1.282   3.288   50.994    

9   1.161   2.976   53.971    

10   1.125   2.885   56.855    

11   1.090   2.795   59.650    

12   1.047   2.684   62.334    

13   1.001   2.566   64.900    

 

Note. 
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 
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Figure Caption 

Figure 1. Scree Plot for Exploratory Factor Analysis of SAMSB
a
. This line graph 

represents the scree plot for the first exploratory factor analysis of the Sexist Attitudes 

About Men‟s Sexual Behavior Scale. The plot line indicates the eigenvalues for all 13 

initial factors, suggesting that the first two or three factors should be retained. 

 

Note. 
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 
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Figure 1. Scree Plot for Exploratory Factor Analysis of SAMSB
a
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Note. 
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 
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 Next, additional EFAs were conducted to determine whether a two or three factor 

solution best explained the data. The two factor solution was completed first, and the 

solution converged in three iterations. The two factor solution appeared to fit the data 

well because the first two factors appeared to account for the bulk of the variance in the 

model (see Table 2). However, further examination of the residual correlation matrix 

revealed inter-item correlations that were significant, and not accounted for by the two 

factor model. This finding typically suggests that another factor exists that was not 

accounted for (for further review of EFA, see Tabachnick & Fidell, 2001). In addition, 

the two factor model showed a high number of items converging on the first factor, which 

made interpretation difficult (see Table 3).  

 A three factor solution was completed, with improved results. The three factor 

solution converged in five iterations. Although the specification of a third factor did not 

substantially improve the total variance explained by the model, it accounted for a 

substantial amount of residual correlation, and had improved interpretability over the two 

factor solution noted above. (see Table 4). Of the 39 variables considered, 28 were 

retained in the final three factor solution. The failure of 11 items to load on any factor 

suggests heterogeneity of items on the SAMSB scale. None of the variables retained in 

the final three factor solution were considered to be complex. Descriptive statistics for all 

28 items retained can be found in Table 5. 

The first factor, Men‟s Drive for Sex (DS), contained 16 items. The second factor, 

Disapproval of Men‟s Sexual Behavior (DB) contained 9 items, and the third factor,  
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Table 2. 

Total Variance of the SAMSB
a
 Explained By Two Factor Model  

              Extraction SS Loadings  Rotation SS Loadings 

Factor  Total      % of Variance         Cumulative %  Total 

 

1
b
  7.765  19.911      19.911    6.608 

2
c
  3.492  8.953      28.864    4.636 

 

Note. Factors with eigenvalues less than 1 were omitted. 
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 

b
 Factor 1 = Men‟s Drive for Sex. 

c 
Factor 2 = Disapproval of Men‟s Sexual Behavior. 
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Table 3. 

Factor Loadings of SAMSB
a
 - Two Factor Model 

       

                  Factor 

         ______________ 

 

 Item        1
b
  2

c
  

 

4.  Men need to feel secure in relationships.     -.29  .14  

6.  Men are naturally less pure than women.    .46  .12  

11. Men manipulate women to get what they want.   .57  -.04  

15. Men are naturally less sexually moral than women.  .49  -.04 

20. Men are naturally drawn to pornography.   .53  -.10  

31. Men can‟t express their emotional needs to women.  .45  -.10  

32. Most men tell women they love them in order to have sex. .42  .16  

36. Men buy women things to get what they want.   .71  -.05  

37.  If a man says sex is not important, he must be lying.  .52  -.04 

41. Men always brag about their sexual conquests.   .65  -.06  

42. Men are more able than women to say what they like sexually. .49  -.05  

44. Men resent women who are more sexually experienced  .49  .09  

 than they are. 

45. Men know little about intimacy.     .54  -.01  

79. Men always get pleasure out of sex.    .49  -.04 

100. In reality a man always controls how soon sex occurs in a  .37  .07 

 relationship. 

105. As a relationship progresses, men want more sex.  .44  .14 
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Table 3. 

Factor Loadings of SAMSB
a
 - Two Factor Model 

       

                  Factor 

         ______________ 

 

 Item        1
b
  2

c
  

 

108. Men use “sweet talk” to get what they want.   .62  .08 

121. Men never need to be in love to enjoy sex.   .40  -.10 

123. Men are always ready for sex.     .55  -.06  

124. Men only engage in foreplay to appease women and get sex. .70  -.07  

47. I question the character of a man who has had multiple  .05  .61  

 sexual partners. 

73. Men who get a sexually transmitted disease are sluts.  .25  .43  

78. Men don‟t like to marry women with sexual experience.  .10  .40  

88. A man who has sex on the first date has no respect for  -.07  .75  

 women. 

91. Sexually healthy men do not need to look at pornography. -.18  .63  

92. A man should not have sex with a woman he is not in   -.13  .75  

 love with. 

94. Men who “hook up” are loose.     .08  .69  

98. Men who engage in sexual contact with a woman while she .21  .40  

 has her period are disgusting. 

110. Men who carry condoms are promiscuous.   -.05  .67 
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Table 3 (continued). 

 

Factor Loadings of SAMSB
a
 – Two Factor Model 

 

Note:  
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 

b
 Factor 1 = Men‟s Drive for Sex. 

c 
Factor 2 = Disapproval of Men‟s Sexual Behavior. 
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Table 4. 

 

Factor Loadings of SAMSB
a
  – Three Factor Model 

 

               Factor 

       __________________________  

 

 Item      1
b
  2

c
  3

d
 

 

4.  Men need to feel secure in relationships.   -.35  .12  -.09 

11. Men manipulate women to get what they want. .58  -.06  -.01 

31. Men can‟t express their emotional needs to .45  -.08  -.05 

 women. 

32. Most men tell women they love them in  .47  .18  -.08 

 order to have sex.         

36. Men buy women things to get what they want. .72  -.03  -.01 

37.  If a man says sex is not important, he  .44  -.05  .12 

 must be lying. 

41. Men always brag about their sexual conquests. .65  -.04  .08 

42. Men are more able than women to say what .40  -.01  .15 

 they like sexually.       

44. Men resent women who are more sexually  .41  .08  .13 

experienced than they are.       

45. Men know little about intimacy.   .47  -.01  .12 

79. Men always get pleasure out of sex.  .44  -.04  .09 

105. As a relationship progresses, men want  .36  .12  .13 

 more sex. 
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Table 4 (continued). 

 

Factor Loadings of SAMSB
a
  – Three Factor Model 

 

               Factor 

       __________________________  

 

 Item      1
b
  2

c
  3

d
 

 

108. Men use “sweet talk” to get what they want. .74  .14  -.18 

121. Men never need to be in love to enjoy sex. .48  -.07  -.13 

123. Men are always ready for sex.   .51  -.06  .08 

124. Men only engage in foreplay to appease  .78  -.03  -.13 

 and get sex.  

47. I question the character of a man who has had  .05  .61  -.07 

 multiple sexual partners. 

73. Men who get a sexually transmitted disease .18  .41  .13 

 are sluts. 

78. Men don‟t like to marry women with sexual  .09  .40  .03 

 experience. 

88. A man who has sex on the first date has no  -.16  .71  .19 

 respect for women. 

91. Sexually healthy men do not need to look at  -.14  .63  -.04 

 pornography. 

92. A man should not have sex with a woman -.02  .78  -.16 

 he is not in love with. 

94. Men who “hook up” are loose.   .01  .68  .01 
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Table 4 (continued). 

 

Factor Loadings of SAMSB
a
  – Three Factor Model 

 

               Factor 

       __________________________  

 

 Item      1
b
  2

c
  3

d
 

 

98. Men who engage in sexual contact with a .15  .38  .13 

 woman while she has her period are  

disgusting. 

110. Men who carry condoms are promiscuous. -.07  .65  .06 

6.  Men are naturally less pure than women.  .01  -.02  .67 

15. Men are naturally less sexually moral than .03  -.05  .70 

women. 

20. Men are naturally drawn to pornography. .28  -.17  .43 

 

Note:
  a

Sexist Attitudes About Men‟s Sexual Behavior Scale. 
b
 Factor 1 = Men‟s Drive for Sex. 

c 
Factor 2 = Disapproval of Men‟s Sexual Behavior. 

d
 Factor 3 = Men‟s Sexual Immorality.
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Table 5. 

 

Descriptive Statistics for Items Retained in SAMSB
a
 

 

 Item        M  SD 

 

4.  Men need to feel secure in relationships.     3.00  1.42 

6.  Men are naturally less pure than women.    3.02  1.69 

11. Men manipulate women to get what they want.   4.00  1.57 

15. Men are naturally less sexually moral than women.  3.73  1.57 

20. Men are naturally drawn to pornography.   4.28  1.48 

31. Men can‟t express their emotional needs to women.  3.03  1.67 

32. Most men tell women they love them in order to have sex. 3.73  1.40 

36. Men buy women things to get what they want.   3.98  1.41 

37.  If a man says sex is not important, he must be lying.  3.76  1.58 

41. Men always brag about their sexual conquests.   4.43  1.59 

42. Men are more able than women to say what they like  4.29  1.58 

 sexually. 

44. Men resent women who are more sexually experienced than 3.87  1.68 

 they are. 

45. Men know little about intimacy.     2.93  1.43 

47. I question the character of a man who has had multiple  4.64  1.74 

 sexual partners. 

73. Men who get a sexually transmitted disease are sluts.  3.16  1.69 
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Table 5 (continued). 

 

Descriptive Statistics for Items Retained in SAMSB
a 

 

 

 Item        M  SD 

 

78. Men don‟t like to marry women with sexual experience.  2.83  1.43 

79. Men always get pleasure out of sex.    4.39  1.68 

88. A man who has sex on the first date has no respect for   4.29  1.67 

 women.  

91. Sexually healthy men do not need to look at pornography. 3.62  1.77 

92. A man should not have sex with a woman he is not in  4.72  1.86 

 love with. 

94. Men who “hook up” are loose.     4.24  1.67 

98. Men who engage in sexual contact with a woman while  3.57  1.91 

 she has her period are disgusting. 

105. As a relationship progresses, men want more sex.  4.03  1.52 

108. Men use “sweet talk” to get what they want.   4.66  1.37 

110. Men who carry condoms are promiscuous.   3.49  1.73 

121. Men never need to be in love to enjoy sex.   3.52  1.69 

123. Men are always ready for sex.     4.33  1.70 

124. Men only engage in foreplay to appease women and   3.62  1.64 

 get sex.  

 

Note:
  a

Sexist Attitudes About Men‟s Sexual Behavior Scale. 
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28 item, three factor solution. For the individual factors, Cronbach‟s alpha coefficients 

were .86, .83, and .66 for DS, DB, and SI, respectively. Moderate to high correlations 

between all three factors supported oblique rotation (See Table 6).  

Regression and Correlational Analyses 

 Correlational analyses were completed using multiple linear regression analysis. 

Due to missing data, 219 of the original 245 participants were included in these analyses. 

Upon evaluation of the assumptions of regression using SPSS REGRESSION and SPSS 

FREQUENCIES, 17 additional cases were found to be univariate outliers. These 17 cases 

were not included in further regression analysis. With the use of p < .001 as criterion for 

Mahalanobis distance, no multivariate outliers were found. Visual inspection of 

histograms revealed normal distributions for the dependent variable and all three 

independent variables. Tolerance values indicated that neither multicollinearity nor 

singularity were present. Visual inspection of P-P plots of the independent variables 

suggested that assumptions of linearity, normality and homoscedascity were met.  

The dependent variable in all regression analyses was the SAMSB composite score of all 

three factors, which represents an overall measure of sexist attitudes toward men‟s sexual 

behavior. In the primary analysis, the independent variables included in the regression 

analysis were the Total Score of the ATMS, the HS score from the ATMI, and the 

Conservative-Embarrassed Factor (CE) of the SSS. As can be seen in Table 7, HS scores 

and CE scores were both significant predictors of the SAMSB, while the ATMS was not 

a significant predictor of the SAMSB. The combination of all three independent variables 

accounted for a significant amount of the variance (R
2 

= .38, F = (3, 199) 40.46, p < .001) 

in the dependent variable, the SAMSB. 
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Table 6. 

 

Factor Correlation Matrix for the SAMSB
a
 

 

 

Factor       1    2    3   

 

1. Men‟s Drive for Sex   --  .336*  .484* 

 

2. Disapproval of Men‟s Sexual Behavior    --  .234* 

 

3. Men‟s Sexual Immorality         -- 

 

Note:  
a
Sexist Attitudes About Men‟s Sexual Behavior Scale. 

* p < .01.  
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Table 7.  

 

Summary Statistics for Regression Analysis with SAMSB
a
 as Dependent Variable 

 

               

Independent Variables  B  β  SE  p  

 

ATMS
b
 total score   .302  .105  .184  .103 

 

ATMI
c
; HM score   12.753  .484  1.685  .001 

 

SSS
d
; Conservative-   .972  .257  .212  .001 

Embarrassed Factor 

 

 

Note: 
a
 Sexist Attitudes Toward Men‟s Sexual Behavior Scale. 

b
 Attitudes Toward Men Scale. 

c
 Ambivalence Toward Men Inventory; Hostility Toward Men subscale. 

d
 Sexual Self Schema Scale.  
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Observed Cronbach‟s alpha coefficients were .72 for the ATMS, .83 for the HS 

subscale of the ATMI, and .65 for the CE Factor of the SSS. All independent variables 

were entered into a standard (simultaneous) multiple regression analysis to control for 

inflation of Type I error. Results indicate a significant, positive correlation between the 

SAMSB composite score and the HM subscale of the ATMI. A significant, positive 

correlation was also found between the SAMSB composite score and the ATMS total 

scores.  

The CE factor of the SSS was significantly and positively correlated with the 

SAMSB composite score. However, only a weak correlation was found between the CE 

factor of the SSS and the HM subscale of the ATMI. Table 8 displays correlations and 

significance levels between the variables. In a secondary analysis, the Sexuality subscale 

of the ATMI was positively correlated with the composite score of the SAMSB (r = .42; 

p < .01). 

Post Hoc Analyses 

Since the results of the present study indicate that a relationship exists between 

women‟s sexual self-schemas (i.e., perceptions of their own sexuality) and sexist attitudes 

about men‟s sexual behavior, it could be argued that while in college many women may 

engage in increased sexual activity. According to sexual self-schema theory (Anderson & 

Cyranowski, 1994), these sexual experiences could influence how these women perceive 

themselves sexually. Therefore, it was hypothesized that significant differences would  

exist in SSS scores between first-year and upper-level female college students, assuming 

that upper-level students (i.e., junior- and senior-level students) years are more likely to  
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Table 8. 

Correlations Among Scales and Subscales 

 

 

               

Variables    1  2  3  4  

 

1. SATMSB
a
 composite score -- 

 

2. ATMS
b
 total score   .417**  -- 

 

3. ATMI
c
; HM score   .513**  .491**  -- 

 

4. SSS
d
; Conservative-  .322**  .117*  .075  -- 

 Embarrassed Factor 

 

 

Note: All correlations displayed above are not significant unless otherwise stated. 
a
 Sexist Attitudes Toward Men‟s Sexual Behavior Scale. 

b
 Attitudes Toward Men Scale. 

c
 Ambivalence Toward Men Inventory; Hostility Toward Men subscale. 

d
 Sexual Self Schema Scale.  

* p < .05. ** p < .001.  
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have greater exposure to (or increased levels of) sexual behavior than first-year students.  

In particular, it was hypothesized that upper-level participants would have lower SSS 

scores compared to first-year participants, presumably because they would be more likely 

to have encountered sexual double standards in their relationships and have poorer sexual 

identity development. 

Since the results of the present study also indicate significant predictive and/or 

correlational relationships exist between aspects of women‟s sexual self schema and 

sexist content in their attitudes toward men as well as men‟s sexual behavior, it was also 

hypothesized that upper-level participants would endorse significantly higher scores on 

the HS subscale of the ATMI, the overall score on the ATMS, and the composite score on 

the SAMSB, when compared to first-year participants. A one-way Analysis of Variance 

(ANOVA) with Bonferroni correction was conducted for hypotheses 1 and 2.  

The original purpose of the current study was to develop and validate the SAMSB 

with both women and men, and to establish gender-specific latent structures representing 

sexist attitudes about men‟s sexual behavior as well as convergent validity with existing 

measures of attitudes toward men. However, because the number of male participants 

was too low to create an effective comparison group with the female participants, data 

from male participants was analyzed separately. Data was collected for male participants 

(N = 36) in the same fashion as for female participants, as described above. Bivariate 

correlations were conducted for men‟s ATMS total scores, men‟s total scores on the 

ATMI, and men‟s total scores for the Men‟s Sexual Self-Schema Scale (MSSS; 

Anderson, Cyranowski, & Espindle, 1999). 
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Like the SSS, the MSSS is a 45-item scale (27 scored items and 18 filler items) 

designed to measure a respondent‟s of endorsement of trait-adjectives considered to be 

characteristic of men‟s cognitive conceptualization of their sexual selves. Items are 

constructed along a 7-point Likert-type scale ranging from 0 (not at all descriptive [of 

me]) to 6 (very descriptive [of me]). The MSSS has three factors: Factor 1: Passionate-

Loving; Factor 2: Powerful-Aggressive; and Factor 3: Open-minded-Liberal. Unlike the 

SSS (intended only for women), which has factor s that measure both negative and 

positive aspects of the sexual self, the MSSS only appears to measure positive aspects of 

men‟s sexual self-concept.  

Previous research on the relationship between the men‟s responses on the ATMI 

and other measures of attitudes toward men (Glick & Fiske, 1999b) lead to the current 

hypothesis that men‟s scores on the ATMI will be positively correlated with their scores 

on the ATMS. In addition, Sibley and Wilson (2004) have a shown that a positive 

relationship exists between men‟s expression of sexism and men‟s sexual self-schema. 

Therefore, it was also hypothesized that men‟s total scores on the MSSS would be 

positively correlated with their total scores on the ATMI. For this set of hypotheses, a 

series of bivariate correlations were conducted, using men‟s total scores on the ATMI, 

ATMS, and MSSS. 

Results. 

First-year (N = 102) and upper-level (N = 77) female participants did not 

significantly differ on SSS total score, F (1, 177) = .985, p = .322. For ATMS total 

scores, first-year (N = 106) and upper-level participants (N = 79) did not significantly 

differ, F (1, 183) = .255, p = .614 . However, significant differences were detected 
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between first-year participants (N = 106) and upper-level participants (N = 79) for HS 

scores, F (1, 183) = 8.366, p = .004, with first year students indicating greater degrees of 

hostile sexism. Significant differences were also found between first-year (N = 101) and 

upper-level (N = 71) participants for SAMSB composite scores, F (1, 170) = 17.881, p < 

.001, indicating that first-year students indicating higher levels of sexist attitudes about 

men‟s sexual behavior. 

No significant correlation was found for men‟s ATMI and ATMS total scores (N 

= 35; r
2
 = .275, p = ns). Similarly, no significant correlation was detected between men‟s 

ATMI and MSSS total scores (N = 37; r
2
 = .149, p = ns). 
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Chapter IV 

Discussion 

 Results of exploratory factor analyses of the SAMSB revealed a three-factor 

model.  The three factors, represented Men‟s Sex Drive, Disapproval of Men‟s Sexual 

Behaviors, and Sexual Immorality of Men. Since the SAMSB was composed of mostly 

negative stereotypes about men‟s sexual behavior, it was hypothesized that the SAMSB 

composite score would be positively correlated with the HM subscale of the ATMI. This 

hypothesis was supported. The positive relationship between sexist attitudes about men‟s 

sexual behavior and hostility toward men suggests that that women who are resentful 

toward men because of paternalistic power and the mechanism of compensatory gender 

differentiation, are more likely to endorse sexist attitudes about men‟s sexual behavior. 

Put simply, women who have generally hostile attitudes about men are likely to have the 

same attitudes about men‟s sexual behavior. It is possible that this relationship may 

reflect the idea that some women may hold a generally hostile attitude toward men, and 

the endorsement of sexist attitudes toward men‟s sexual behavior is but one component 

or extension of that hostility. Alternatively, it may also be the case that women who 

endorse sexist attitudes toward men‟s sexual behaviors may use these attitudes as a 

source of information which influences their overall, hostile attitudes about men. Since 

one of the limitations of this study is that it is correlational in nature, causation and 

directionality of sexist and hostile attitudes cannot be readily ascertained. 

 The ATMS was designed to be a multi-factor measure of general attitudes about 

men. Although the ATMS possesses a factor that measures some aspect of attitudes 

toward men‟s sexuality, it has two major limitations. First, the ATMS was derived from a 
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broad array of different types of attitudes toward men including attitudes about men‟s 

sexuality. However, the SAMSB was designed to measure attitudes toward men‟s sexual 

behavior in a much more specific way, which is considered a strength over the ATMS. 

Second, as described earlier (Swim, Aikin, Hall, & Hunter, 1995), sexism toward women 

appears to be evolving over time. Since the ATMS was developed nearly 25 years ago, it 

stands to reason that sexism toward men may also be evolving. Hence, another strength 

of the SAMSB may be that it was developed much more recently, and may be more 

reflective of current forms of sexist attitudes about men. Yet, the ATMS and the SAMSB 

were not sufficiently different that they would represent different constructs. Therefore, it 

was hypothesized that the SAMSB composite score would be positively correlated with 

the ATMS Total score, as well as its Sexuality subscale. These hypotheses were also 

supported.   

 These results in particular, suggest that women who hold sexist views about 

men‟s sexual behavior tend to also hold more negative views about men across domains 

other than sexuality (i.e., marriage and parenthood, work, and physical and personality 

attributes). This result is consistent with the results noted above, in that women who hold 

hostile or in this case, generally negative views about men, also tend to subscribe to 

sexist attitudes about men‟s sexual behavior. The specific result of the positive 

correlation between the SAMSB composite score and the Sexuality subscale of the 

ATMS suggests some convergent validity exists between the two measures.  

 The results of this study appear to be consistent with the existing research 

literature on sexism, attitudes about sexual behavior, gender stereotypes, and sexual 

double standards. It seems that women do endorse sexist attitudes about men, which tend 
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to be related to hostile general attitudes toward men and negative attitudes toward 

sexuality in general. This study also adds relevant information about women‟s attitudes 

toward men, which has been one critique of sexism research to date (Maltby & Day, 

2001). This study is perhaps the first of its kind to provide a more comprehensive view of 

contemporary sexist attitudes within the domain of sexual behavior.  

Post hoc analyses 

Hypothesis one, that women‟s scores on the SSS would significantly differ across 

class standing (i.e., first-year students versus upper-level students) was not supported. 

This finding suggests that sexual self-schema may be a relatively stable construct through 

the college years. Alternatively, this finding may also suggest that sexual self-schema 

cross-sectional study of sexual self-schema may be less informative than examining it 

from a within-subjects design in a longitudinal fashion. This would certainly be an 

interesting area of future study. 

Hypothesis two, that women‟s total scores on the ATMS, ATMI, and SAMSB 

would significantly differ across class standing, was partially supported. In particular, 

women‟s total scores on the ATMS across class standing did not significantly differ, 

while their total scores on the ATMI and SAMSB did significantly differ across class 

standing. These findings suggest that while significant differences in general attitudes 

about men (as measured by the ATMS) do not appear to exist between women of 

different class standings, significant differences do exist in their expression of hostility 

toward men as well as in sexist content in their attitudes about men‟s sexual behavior. Put 

simply, these findings suggest that women of different class standings do not differ in 
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their general attitudes toward men, but they do differ in terms of espousing hostile and 

sexist attitudes toward men and men‟s sexual behavior. 

It should be pointed out that although some significant differences were detected 

between first-year and upper-level participants, hypotheses about which group would 

endorse higher levels of sexist and hostile attitudes about men were contrary to the 

predictions above. Specifically, while it was predicted that upper-level students would 

endorse higher levels of hostility toward men as well as higher levels of sexist attitudes 

about men‟s sexual behavior than their first-year counterparts, the first-year students 

endorsed significantly higher levels on these measures.  

One possible explanation for this finding is that as women engage in increased 

sexual behaviors during their college years, they may begin to espouse less hostility and 

less sexist attitudes toward men because women may be conforming over time, to an 

existing system of gender relations as suggested by previous research (Glick & Fiske, 

2001; Jost & Banaji, 1994).  

Hypothesis three, that men‟s total scores on the ATMS, ATMI, and MSSS would 

be positively correlated, was not supported. Although men‟s ATMS total scores appear 

to be correlated with total scores on the ATMI, this relationship was not significant. 

Similarly, the relationship between ATMI total scores and MSSS total scores appeared to 

be not only small, but was also not significant. In summary, none of the scales completed 

by male participants in this study were significantly correlated. It is most likely that this 

set of results is most likely due to the low number of male participants in relation to the 

great degree of data required to compose the scores to be analyzed. 
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Limitations 

 Perhaps the most significant limitation of this study is in the design. This study 

was intended to be exploratory yet ambitious, in that it sought to expand sexism research 

by drawing links between several related areas of research (i.e., gender stereotypes, 

sexual double standards, sexual self-schemas, etc.). Because the study design was a 

correlational study, conclusions about directionality and causality would be speculative at 

best. In addition, these analyses were performed with a newly-developed measure that 

has not (as of yet) undergone repeated, rigorous scrutiny (e.g., confirmatory factor 

analysis). Another important methodological limitation is in the sample size. Ideally, 

many more participants are needed for an exploratory factor analysis based on such a 

large number of original items.  

 It is likely that this study also has limitations in terms of generalizeability. For 

example, the majority of the participants were young, Caucasian heterosexuals. Further 

research should validate the SAMSB with other more diverse populations, including 

older age groups, men, different minority groups, as well as different clinical populations 

(e.g., participants with depression). However, it is likely that the SAMSB would be 

generalizeable to most other cultures since ambivalent sexism as a construct has been 

shown to exist cross cultures as well (Glick, Lameiras, Fiske, Eckes, Masser, Volpato, et. 

al, 1994). 

 Further research should also examine the applicability of such a measure as it 

relates to sexist attitudes that men may have about their own sexuality. Similar to the 

development of ambivalence sexism measures by Glick and Fiske (1996, 1999b), men 

and women may have similar conceptualizations in terms of their attitudes toward their 
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own gender versus the opposite gender. An interesting area of further research using the 

SAMSB would be to explore similarities in response styles between men and women, and 

examining similar or different the factor structure established in this study would be for 

men. 

Implications 

 Since women have been the victims of most forms sexual discrimination, use of 

the term “sexism” in sexism research has been limited to instances where women are the 

target of discriminatory behaviors and attitudes. Research on how men might be the 

target of sexism has been lacking. This may be partially due to a gender bias in sexism 

research, despite an apparent awareness of the need to avoid such a bias (Denmark, 

Russo, Frieze, & Sechzer, 1988). Perhaps because men are more often in power, it is 

assumed that they are either invulnerable to the effects of sexism and discrimination 

because of their status (Bildt, 2005), or that men are more resilient and tend to take action 

when discriminated against, which diminishes the importance and seriousness of the 

event (Foster, Arnt, & Honkola, 2005). In addition, some researchers have suggested that 

men‟s accounts of discrimination are external attributions that men make when their self 

esteem is threatened (Kobrynowicz & Branscombe, 1997). Kobrynowicz and 

Branscombe go farther, to assert that men‟s experiences of discrimination are not “true 

discrimination,” but that these experiences reflect a defense mechanism. Not only do such 

explanations reflect an inherent gender bias in sexism research and literature, but they 

also minimize what may be legitimate discriminatory experiences.  

 Similarly, it is not without notice that the small amount of research regarding 

attitudes about men appears to measure similar constructs as research on attitudes toward 
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women, yet assiduously avoids use of the term “sexism” when men are the target of a set 

of attitudes. For example, when Glick and Fiske developed the ASI, the term sexism was 

applied to the overall measure, as well as its subscales. However, when they developed 

the ATMI (1999b), they used the same method of considered it the “sister scale” but 

noticeably avoided the word “sexism.” This would appear to be a gender double standard 

within sexism research.  

 Concordantly, research on women‟s sexual self-schemas and sexual double 

standards underscores the importance of understanding attitudes about the sexual self, 

sexual relations, and the opposite sex as they relate to psychological well being 

(Andersen & Cyranowski, 1994; Crawford and Popp, 2003). Perhaps understanding 

women in these contexts presents only half of the equation in understanding aspects of 

sexism in sexual relationships. Therefore, it is important to continue to examine these 

same constructs as they relate to men, in order to come to a better understanding of both 

women‟s and men‟s attitudes and behaviors, sexism, and sexual relationships. 
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Appendix A 

 

Expanded Literature Review 

 Sexism has been and continues to be a pervasive phenomenon that exists cross-

culturally, both within and between different ethnic groups (Glick, Fiske, Masser, 

Manganelli, et. al, 2004). In a theoretical article, Albee and Perry (1998) reported that 

sexism is so widespread that one must look toward multiple sources of cause and 

maintenance. For example, the majority of women in the world are illiterate, are reported 

to earn only 10% of global income, and represent the majority of those stricken with 

poverty in third world countries. Albee and Perry suggest that women are not only 

victims of sexism in global economics, but are also victims of exploitation. In many 

societies, young women are sold into slavery, into sex trades such as forced prostitution, 

and are subjected to genital mutilation at the behest of patriarchal religious institutions. 

Sexist attitudes have been institutionalized in conservative religious doctrines 

(Hunsberger, Owusu, & Duck, 1999; Morrow, 2003). In a series of studies, Hunsberger et 

al., found that conservative religious ideology, as measured by orthodox religious 

fundamentalism and right-wing authoritarianism, is positively related to sexist attitudes. 

It is not surprising that many, if not all of the world religions that fall into these 

categories support a male-dominated power differential.  

 The way in which sexist attitudes are socio-culturally embedded has been well 

documented in the literature on sexism and women. For example, in a literature review 

Kimmel (2004) found that women continue to earn less income than men, despite 

working more than average hours in the same jobs as their male counterparts. Similar 

practices exist in educational systems with disparate hiring practices, promotions, 
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granting of tenure and administrative hires (O‟Reilly and Borman, 1984; Basow ,1998). 

Moreover, our legal system has historically discriminated against women with regard to 

property rights, guardianships, applications to practice law, and jury exclusions (Dolgin 

& Dolgin, 1980). More recently, studies of women who work in the legal system suggest 

that male judges and attorneys are perceived by their female counterparts as behaving 

inappropriately toward females, which often varies with the age of the woman (Stepnick 

& Orcutt, 1996).  

Past research on psychological treatment settings suggest that women have been 

viewed more pathologically, despite the fact that many treatment paradigms have 

typically been designed for male patients (Dachowski, 1984; Levy & Broudy, 1975). This 

is further supported by psychology courses which illustrate how women have historically 

been overpathologized (Wiley, 2004) and in some cases this has resulted in gender-

disparate diagnostic practices (Ali, 2004; Caplan, 1992). For example, for many years 

women were diagnosed as “nymphomaniacs”, or “frigid,” whereas evidence is lacking 

for analogous diagnoses for men (Al-Issa, 1980).  

However, over the past several years as the sociopolitical status of women has 

approached that of men, more traditional or overt forms of sexism have become less 

common. Although overtly hostile forms of sexism still exist, openly sexist attitudes, 

behaviors, or practices carry significantly greater consequences for men. For example, 

research indicates that men are still more likely to engage in sexual harassment despite 

the fact that women are less tolerant of such harassment. Moreover, when presented with 

identical scenarios women are more likely than men to perceive behaviors as sexual 

harassment (Begany & Milburn, 2002; DeSouza & Fansler, 2003). Given the 
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consequences that overt forms of sexism (e.g., sexual harassment) can bring (Riggs & 

Smith, 1997; Sbraga & O‟Donohue, 2000), it is likely that sexist attitudes and practices 

have “gone underground;” that is, taken a more subtle form while still perpetuating 

gender inequality, sexual double standards and gender stereotypes (Benokraitis, 1997; 

Swim, Hyers, Cohen, & Ferguson, 2001; Swim, Mallett, & Stangor, 2004). 

 Sexism has also been encountered in marketing firms representing large 

corporations. Sexist portrayals of women can readily been seen in archival television 

commercial footage and print advertisements (Miller, 2005). Miller asserts that blatantly 

sexist advertisements of the 1960s have evolved into more covert sexist images of 

sexualized women, under the premise that these advertisements are not sexist, but are 

sexy. Lysonsky (2005) contends that research in business continues to have difficulty 

delineating a sexy advertisement from sexist one. Lipman (1991) added a persuasive 

quote from a junior ad executive, “Do we take the stance that doesn‟t offend anyone or 

do we take the stance that sells the product” (p. B1). One can easily see how sexism is 

virtually ubiquitous in everyday life.  

 Up to this point, I have discussed how sexism is perpetuated and maintained by 

social institutions. However, these societal institutions may also serve as a source of 

information to individuals, about how they should think, feel, and behave toward others.  

Attitudes, Stereotypes, & Gender: How Sexist Attitudes Develop 

An overview of how attitudes develop can be helpful in understanding the nature 

of sexism. An attitude has been defined as, “a psychological tendency that is expressed 

by evaluating a particular entity with some degree of favor or disfavor” (Eagly & 

Chaiken, 1993; p.1). According to Eagly and Chaiken, a psychological tendency refers to 
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an internal state that is specific to the individual as, “…a type of bias that predisposes an 

individual toward evaluative responses that are positive or negative” (p. 2). Thus, 

attitudes are comprised of an affective component, (emotional reactions), a cognitive 

component (thoughts and beliefs), and a behavioral component (actions). Moreover, 

psychologists use the concept of attitude to account for correlations between cognitive, 

affective, and behavioral modes of responding (Rosenberg, Hovland, McGuire, Abelson, 

& Brehm, 1960), such that a positive attitude will correlate to a positive cognitive, 

affective and behavioral response set, and a negative attitude will correspond to a 

negative cognitive, affective and behavioral response set (Eagly & Chaiken, 1993).  

Prejudice however, refers to attitudes that are often negative, illogical, and 

unfounded toward a group of people based solely upon their group membership. Social 

cognition theory suggests that prejudice may reflect the way human beings process and 

organize information (Aronson, Wilkinson, & Akert, 2005). As human beings receive 

information, they tend to form categories or groups based on that group‟s characteristics. 

These categories become a source of information from which individuals make 

generalizations about a particular referent group (Judd, Ryan, & Parke, 1991). 

Preconceptions that exist about members of a group can lead to a tendency to over-

generalize the traits or characteristics associated with individuals solely on the basis of 

their group membership. Such fixed and distorted generalizations made about all 

members of a particular group are known as stereotypes (Baron & Byrne, 1997).  

Gender stereotypes are over-generalized beliefs about the characteristics of a 

person based simply on their gender. More specifically, gender stereotypes serve to 

specify characteristics of both men and women as well as define the extent to which 
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certain behaviors are gender-appropriate (Terborg, 1977). However, the question of 

identifying which sources of information influence gender stereotypes continues to 

belabor social psychologists. Earlier research on gender stereotypes seemed to focus on 

which personality attributes were inherently male or female. The development of the 

Bem Sex Role Inventory  (Bem, 1974) and the Personality Attributes Questionnaire 

(Spence & Helmreich, 1978) are examples of research that attempted to draw distinctions 

between traits viewed as inherently male or female. Male attributes tended to be more 

agentic (e.g., self-assertive, self-expansion, and urge to master), whereas female attributes 

tended to be more communal (e.g., selflessness, concern with others, and desire to be at 

one with others; Bakan, 1966). When women and men seem to have attributes that run 

counter to established gender stereotypes, they face scrutiny. Biernat and Kobrynowycz 

(1999) suggest that individuals can be criticized by both genders for possessing qualities 

or behaving in ways that are inconsistent with established gender stereotypes. 

Conversely, when individuals behave in ways that are consistent with existing gender 

stereotypes, it serves as confirmatory evidence that perpetuates (and possibly strengthens) 

gender stereotypes.  

As gender stereotype research evolved, some researchers asserted that gender 

stereotypes are also a product of differential social roles that men and women tend to 

occupy (Eagly, 1987; Prentice & Carranza, 2002). In this sense, gender stereotypes are a 

result of men and women staying within the confines of social constructions of gender-

appropriate behavior. For example, men may be viewed as agentic and women as 

communal because of the unequal distribution of sexes into social roles (i.e., men are 

more likely to be in the paid workforce, whereas women are more likely to be 
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homemakers; Eagly & Steffen, 1984). Similar to the gender attribution perspectives 

posited above, this approach also serves to criticize gender inappropriate roles while 

using gender appropriate roles as confirmatory evidence that men and women are 

different (Hoffman & Hurst, 1990). Because gender stereotypes have a prescriptive 

quality, they play a role in maintaining the status quo between men and women (Prentice 

& Carranza, 2002). Further, it could be argued that because gender stereotypes play this 

role, that they also contribute to the continuation of patriarchal power. Fiske (1993) made 

a compelling argument, that stereotypes are a manifestation of control by those in power 

(e.g., men), over those who are not in power (e.g., women). Fiske contends that the 

relationship between power and stereotyping is self-perpetuating and is mediated by 

attention. Specifically, since men have more control over women‟s futures, they do not 

have to pay attention to women as much. Therefore, men are more affected by 

stereotypes because getting information from stereotypes is easier than having to pay 

attention to women. Additionally, Fiske suggests that women must pay closer attention to 

men in order to successfully predict and control their own individual outcomes. Based on 

this theory, it is likely that women must be much more cautious than men in their 

attempts to navigate situations that affect their outcomes, especially to avoid behaving in 

ways that confirm negative stereotypes (i.e., stereotype threat; see Steele, 1997; Steele & 

Aronson, 1995). Put simply, engaging in behaviors consistent with existing stereotypes 

serve to justify the current system of gender relations. Given the connection between 

stereotypes, affective (prejudicial) and behavioral (discrimination) responses, it is 

plausible that negative gender stereotypes that inform attitudes about and behaviors 



Texas Tech University, Jason R. Frizzell, 12/2007 

 

59 

toward a group in turn create sexist beliefs that result in gender discrimination (Cuddy, 

Fiske, & Glick, 2007).  

 It is also important to point out, that negative stereotypes may not be the only 

culprit in maintaining the status quo of gender relations. Combining both negative 

stereotypes and positive stereotypes produces a set of complimentary stereotypes (Kay & 

Jost, 2005). Specifically, “masculine and feminine stereotypes are complimentary in the 

sense that each gender group is seen as possessing a set of strengths and that balances out 

its own weaknesses and supplements the assumed strengths of the other group” (p. 499). 

Similarly, Glick and Fiske (1996; 1999a) posited that men and women endorse a 

combination of both hostile and benevolent sexist attitudes toward opposite genders. 

Glick and Fiske (1999b) also suggest that men and women live in a system of 

“interdependent exploitation,” where a paternalistic societal and power structure places 

men in the dominant group and women as subordinates (p. 206). According to this 

perspective, a male-dominated societal structure seeks to control women to some degree, 

but at the same time remains dependent upon women as well. This system is cooperative 

in nature, in the sense that both men and women subscribe to ideologies, and engage in 

behaviors that support the status quo. Glick and Fiske also suggest that dominant groups 

will develop stereotypes of subordinate groups, suggesting they are inferior or less 

competent in order for the dominant group to maintain power. In the case of gender 

stereotypes, not only can stereotypes serve as a source of descriptive information, they 

can also be prescriptive, in that gender stereotypes serve as a basis for what men and 

women ought to be like. According to Jackman (1994), this system of control is powerful 

because it rewards women for conforming to the system, and punishes women who rebel 
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through various forms discrimination; namely, sexism. It has been posited that males and 

females are exposed to gender stereotypes from birth, and thus begin to adapt themselves 

to their appropriate gender roles (Spence & Buckner, 1995).  

Sexual Double Standards 

Sexual relationships between men and women may be one area of gender 

relations where sexist attitudes can continue to exist more openly. It could be argued that 

because sexism in sexual relationships does not have the same consequences as it does in 

other social domains, both men and women may be less inhibited in terms of behaving 

and thinking in ways that are consistent with sexist attitudes and gender stereotypes. One 

area of research that has examined the relationship between gender expectations and 

sexual behavior is in sexual double standards.   

Sexual double standards are defined as, “…differing standards of sexual 

permissiveness for women and men” (Crawford & Popp, 2003; p.13). Historically, men 

and women have not had the same level of privilege when it comes to sexual behavior. 

For example, men are typically afforded more leeway than women in their sexual exploits 

and are often rewarded by others for such behavior. Women on the other hand, are often 

stigmatized and denigrated when they engage in what might be deemed “promiscuous” or 

“improper” sexual conduct, such as having premarital sex or sex with numerous partners. 

While men engaging in such behaviors are often viewed as “studs,” women engaging in 

these types of behaviors are often viewed as “cheap,” “easy,” or “whores.”  Moffat 

(1989) observed that women‟s sexual behavior is often dichotomized into “good” women 

or “sluts” based on whether their sexual behavior fits traditional, conservative female 

stereotypes or not (Crawford & Popp, 2003; p. 19).   
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In a comprehensive review, Crawford and Popp (2003) concluded that sexual 

double standards continue to exist across populations. Specifically, their review indicated 

that both women and men had more sexually permissive attitudes for men and more 

sexually restrictive attitudes for women (Sheeran, Spears, Abraham, & Abrams, 1996; 

Sprecher & Hatfield, 1996). In addition, as level of sexual experience increased, women 

were viewed more harshly than men who had the same levels of sexual experience 

(Sprecher, McKinney, & Orbuch, 1987).  Crawford and Popp‟s (2003) review also 

illustrated that the sexual double standard continues to have a negative psychological 

impact upon women. Specifically, the double standard negatively affects women‟s sexual 

identity, and perceptions of high risk sexual behavior. For example, Katz and Farrow 

(2000) found that women who have discrepancies between their actual and ideal selves 

on the domain of sexuality (i.e., what women do sexually versus women‟s perceptions 

about how they should be sexually) tend to have ambivalent feelings about their 

sexuality, as well as poor sexual and emotional adjustment. Katz and Farrow speculate 

that these results reflect mixed messages women receive from society that pit women‟s 

sexual morality against their sexual desirability. In addition, Hynie and Lydon (1995) 

reported that women tend to negatively evaluate other women who provide a condom 

before sexual intercourse as opposed to having unprotected sex. This suggests that 

women may be more likely to see women who provide condoms as “easy” as opposed to 

sexually responsible, despite the fact that these women would be at an increased risk for 

contracting HIV and other sexually-transmitted diseases.  

In addition, research indicates that sexual double standards affect how women 

navigate intimate relationships. For example, Muehlenhard and McCoy (1991) reported 
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that women appear to use scripted refusals when confronted with the opportunity for sex, 

even when they want to participate in sex. This finding suggests that women deny 

themselves of their sexual needs to support an acceptable social image. Muehlenhard 

(1988) also suggested that sexual double standards interfere with honest communication 

in intimate relationships as well as women‟s sexual and relationship functioning. 

Reiss (1967) predicted that over time, gender-discrepant societal attitudes about 

sexual permissiveness would shift toward sexual equality (i.e., no sexual double 

standards would exist). During the 1970s and 1980s it appeared that men and women 

were observed to have similar sexual standards regardless of relationship status 

(McCorquodale & DeLamater, 1979; Peplau, Rubin, & Hill, 1977), and some researchers 

found no evidence of sexual double standards (Mark & Miller, 1986, Marks & Fraley, 

2005). However, Crawford and Popp (2003) suggest that many studies do not support the 

existence of sexual double standards because sexual double standards are not addressed 

as a multidimensional issue. For example, they assert that results become mixed because 

certain factors related to sexual double standards (e.g., age of target individual, gender of 

person making judgments) are more salient than others (e.g., whether person has ever had 

sex versus never had sex). This contributes to a “now you see it, now you don‟t 

phenomena” (p. 14) in sexual double standard research, rather than confirms the 

optimistic prediction by Reiss (1967).  

The continued existence of sexual double standards deserves further attention, 

particularly as is relates to sexist attitudes. Katz and Farrow (2000) suggest that since 

men do not face the same moral and societal standards for sexual behavior as women, 

they are less likely to show ambivalent attitudes about their sexuality, and therefore face 
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fewer sexual and psychological consequences for what they do sexually (i.e., poorer 

sexual and emotional adjustment). However, no research currently exists to support this 

notion. It could be argued that since most societies are patriarchal in terms of power 

structure, sexist attitudes may play a role in determining the parameters and 

consequences for women‟s sexual behavior, while given men more flexibility in the 

expression of their sexuality. Likewise, current sexism research has yet to examine how 

certain male gender stereotypes, with regard to men‟s sexual behavior, influence men‟s 

attitudes and beliefs about what they do sexually.  

Masculine identity and male gender role research have both shown that men‟s 

sexual behavior is an essential component of masculine identity (Levant, et al. 1992). 

However, the component of sexuality as it pertains to masculine identity has a broad 

scope of behaviors, many of which may be related to sexist attitudes. For example, 

Brooks and Silverstein (1992) suggest that men‟s sexuality has an inherent “darkness” as 

evidenced by men‟s proclivities to be involved in acts such as sexual aggression (i.e., 

rape and sexual assault), pornography, and promiscuity. Many of these behaviors have 

been linked to sexist attitudes (Forbes, Adams-Curtis, Pakalka, & White, 2006; Forbes, 

Adams-Curtis, & White, 2004; Felson, 2002). Given that stereotypes, attitudes and 

beliefs by both men and women can influence behavior, it is plausible that men‟s sexual 

behavior may be influenced (both positively and negatively) by sexist attitudes and 

beliefs held by both men and women.  

Current Sexism Research 

  Sexism has been conceptualized in a number of ways. According to Swim et al. 

(1995), “old-fashioned sexism” reflects older and more traditional forms of sexism. 



Texas Tech University, Jason R. Frizzell, 12/2007 

 

64 

Underlying this conceptualization of sexism is the endorsement of, “traditional gender 

roles, differential treatment of women and men, and stereotypes about lower female 

competence” (p. 201). Spence and Helmreich (1972) were among the first to 

operationalize sexism. These researchers developed the Attitudes Toward Women Scale 

(ATWS) which measures a respondent‟s tendency to endorse women‟s role-appropriate 

behavior; that is, “…how people judge those who either conform or deviate from the 

norms for women” (Deaux, 1999; p.18). The ATWS is a measure of covert sexism; that 

is, a measure of the degree to which people endorse gender-appropriate roles and tolerate 

a double standard between men and women.   

 However, in the two decades that have passed since the development of the 

ATWS, there is evidence that attitudes toward gender roles have been evolving, 

suggesting that conceptualizations of sexism have also changed (Deaux, 1999; Spence, 

Deaux, & Helmreich, 1985). Sexism researchers began to study more contemporary 

forms of sexism that were analogous to the study of contemporary forms of racism which 

was also becoming more covert in its expression (Campbell, Schellenberg, & Senn, 1997; 

Dovidio & Gaertner, 1983; McConahay, 1986). The once common practices of telling 

openly sexist jokes or making sexual innuendoes are now the subject of litigation. Thus, 

contemporary changes in the cultural and sociopolitical climate have forced the creation 

of more “politically correct” environments which may contribute to less obvious or less 

blatant forms of sexism (Benokraitis & Feagin, 1986; Garos, Beggan, Kluck, & Easton, 

2003; Swim, Aikin, Hall, & Hunter, 1995).  

 Tougas, Brown, Beaton and Joly (1995) introduced the concept of “neosexism,” 

which is defined as a, “manifestation of a conflict between egalitarian values and residual 
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negative feelings toward women” (p. 843). The Neosexism scale (Tougas et al., 1995) 

was developed to measure more subtle forms of sexist attitudes, specifically as they apply 

to Affirmative Action (e.g., “In a fair employment system, men and women would be 

considered equal.”). The scale is composed of 11 rationally-derived items, and measures 

“whether respondents tend to (a) deny the existence of discrimination against women, (b) 

resent complaints about discrimination, and (c) resent special „favors‟ for women” (Swim 

& Cohen, 1997, p. 105). While the scale looks at feminist changes it does not measure 

sexist attitudes about specific sexual behaviors. 

 The gender-based concept of neosexism is theoretically analogous to recent 

racism research, which has evolved from an „old-fashioned‟ or institutionalized form of 

racism to a more contemporary form. In modern racism, one holds a surface belief in 

racial equality that masks latent, though unconscious, prejudicial feelings (Dovidio & 

Gaertner, 1986; Dovidio, Gaertner, & Pearson, 2005). Someone who contends that they 

are not racist but would oppose bussing for school integration would exemplify modern 

racism. While modern racism creates the appearance of equality in many environments, 

such hidden prejudice can create problems for racial and ethnic minorities in a range of 

arenas, including job interviews and the workplace.  

 Similarly, modern sexism is the belief that sexism is a relic of the past that no 

longer exists, because social movements have resulted in the elimination of inequality 

between the sexes. Swim, Aikin, Hall, and Hunter (1995) developed the Modern Sexism 

scale. The scale is conceptually similar to that of Tougas et al.‟s (1995), but is based on 

the tenets of contemporary racism. Specifically, these tenets include the denial of 

continuing discrimination, antagonism toward the target group‟s demands, and 
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resentment toward special favors for the target group (McConahay, 1986; Sears, 1988). 

Campbell, Schellenberg, and Senn (1997) found that although the Neosexism scale and 

the Modern Sexism scale appear to be highly correlated and conceptually similar, they 

appear to measure different constructs.  

Benokraitis and Feagin (1986) suggest that there are three types of sexism that 

exemplify the transition that sexism as a social phenomenon has made in the past few 

decades. The first type of sexism takes the form of overt sex discrimination which is 

characterized as, “unequal and harmful treatment of women that is readily 

apparent…[such as] …sexual harassment, sexist language and jokes, [and] physical 

violence and violation…” (p. 30). This type of sexism is similar to what Swim and 

colleagues (1995) termed “old-fashioned” sexism.  

The second type of sexism is subtle sexism, which is “…less visible, and obvious 

than blatant sex discrimination” and “…is often not noticed because most people have 

internalized subtle sexist behavior as „normal,‟ „natural,‟ or „acceptable‟” (p.11). 

Benokraitis and Feagin (1997) also contend that subtle sexism can be intentional or 

unintentional, is often unnoticed because it is incorporated into social norms, values and 

ideologies, is communicated both verbally and behaviorally, is usually informal, and is 

most visible on the individual level rather than organizational level. Subtle sexism may 

take the form of condescending chivalry (e.g., women may be “protected” from criticism 

in the workplace whereas a male colleague may be chastised), supportive discouragement 

(e.g., receiving mixed messages about abilities, intelligence, or accomplishments), 

friendly harassment (e.g., a behavior of a sexual nature that is embarrassing, humiliating, 

or otherwise uncomfortable), or treating women like sex objects or possessions, and other 
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devaluing, exploitative and dominating behaviors disguised as benevolent intentions 

(Benokraitis, 1997). Benokraitis and Feagin (1986) explain that subtle sexism may 

actually be more damaging since many people may fail to take it seriously, or deny that it 

is an issue at all.  

 The third form of sexism described by Benokraitis and Feagin (1986) is covert 

sexism. Covert sexism is behaving in a sexist way in environments where sexist behavior 

is tolerated, despite understanding that the behavior is unfair. Benokraitis (1997) cites an 

example of covert sexism in an account of a female bus driver who complained at a union 

meeting that her routes were being changed more often than some male drivers despite 

the fact that she had more seniority. She was told that she was not cut out for the job and 

that she shouldn‟t receive special treatment.  

The conceptualizations of sexism discussed thus far reflect inherently negative 

views of women that serve in some way to control, undermine, or demean women. 

However, Glick and Fiske (1996, 1999a) have asserted that an entirely hostile attitudinal 

repertoire is unlikely when intergroup relations are as intimately tied as that of men and 

women, and suggest instead that benevolent forms of sexism coexist with hostile forms of 

sexism to induce cooperation and promote gender ideologies that maintain the status quo. 

Benevolent sexism is defined as, “…kinder and gentler justifications of male dominance 

and prescribed gender roles; it recognizes men‟s dependence on women…and embraces a 

romanticized view of sexual relationships with women” (Glick & Fiske, 1997; p.121). It 

should be noted that the word “benevolent” is used because of the subjectively positive 

connotations about women that the sexist attitude endorses, not because these attitudes 

take into consideration what would be in women‟s best interests (Glick & Fiske, 1999a).  
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Hostile sexism is characterized as sexism that seems to possess a negative element. Glick 

and Fiske developed the Ambivalent Sexism Inventory (ASI; 1996) which measures 

benevolent sexism and hostile sexism. Item examples include: 1) “No matter how 

accomplished he is, a man is truly not complete as a person unless he has the love of a 

woman,” 2) In a disaster, women ought not necessarily be rescued before men” (reverse 

scored), and 3) “Many women have a quality of purity that few men possess,” (p.512).  

  Ambivalent sexism assumes that men‟s power over women combined with 

interpersonal and relational dependence upon women creates ambivalent attitudes about 

women (Glick & Fiske, 1999a). This view is unique because it allows for a more broad 

and flexible attitudinal and behavioral repertoires in terms of how sexism is expressed, 

particularly in terms of subjectively positive (benevolent) sexist attitudes. For example, 

studies that have compared the ASI and the Modern Sexism scale (Glick & Fiske, 1996; 

Swim, et al., 1995), and also examined the relationship of the ASI and the Neosexism 

scale (Masser & Abrams, 1999) and have shown that while measuring similar forms of 

contemporary sexism, “only the benevolent sexism subscale of the ASI taps the 

subjectively positive side of contemporary sexism” (p.503).  

A substantial portion of sexism research has focused on how describing sexist 

attitudes in terms of specific cognitions (Swim, Aikin, Hall, & Hunter, 1995) and how 

those attitudes have affected women (Benokraitis & Feagin, 1986; Blakemore, Switzer, 

DiLorio, & Fairchild, 1997; Harris & Firestone, 1997; Haslett & Lipman, 1997). 

However, little attention has been paid to sexist attitudes toward men; specifically the 

sexual behavior of men. Thus, the aim of the present research is to develop a measure of 

sexist attitudes toward men‟s sexual behavior.  
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Sexual Self-Schema 

 Sexual self-schemas are defined as, “cognitive generalizations about sexual 

aspects of oneself that are derived from past experience, manifest in current experience, 

influential in the processing of sexually relevant social information, and guide sexual 

behavior” (Andersen & Cyranowski, 1994; p.1079). This approach is rooted in a 

developmental learning perspective that suggests that an individual‟s sexual behavior 

may be reinforced, ignored or even punished, depending on whether his or her responses 

conform to gender-appropriate norms. For example, a young man might be praised for 

sexual behaviors considered socially appropriate such as “making out” with his date, but 

ostracized for declining an offer to have sex with a willing partner.  

 In response to a lack of empirical research on the matter, Andersen and 

Cyranowski developed the Sexual Self Schema Scale (SSS) as a measure of how women 

see themselves in terms of their own sexuality. Subsequent research that has employed its 

use has yielded several interesting and useful results. For example, sexual self schemas 

appear to play a role in the sexual functioning of women. Reissing, Laliberte & Davis, 

(2005) reported that women‟s sexual self schema is related to positive sexual self-

efficacy and positive sexual adjustment. Women with aschematic sexual self schemas 

(neither positive nor negative endorsements of sexual self-views) tended to have 

decreased sexual desire, arousal, and weak romantic attachments, while co-schematic 

women (conflicting positive and negative sexual self-views) tended to have conflicted 

responses to sexual interactions (Cyranowski & Andersen, 1998). In addition, sexual self-

schemas appear to affect adult sexuality in adult women survivors of childhood sexual 

abuse (Meston, Rellini, & Heiman, 2006). Specifically, women survivors of childhood 
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sexual abuse viewed themselves as having higher negative sexual affect, being less 

romantic, and less passionate when compared to women who were not sexually abused. 

Sexual self schemas are a recent and important development in increasing understanding 

of sexuality.  

 Recognizing the importance of sexual self schemas in understanding the sexuality 

of women, Andersen, Cyranowski, and Espindle (1999) developed the Men‟s Sexual 

Self-Schema Scale (MSSS). The MSSS was developed to specifically measure men‟s 

sexual self-views, as it was hypothesized that men‟s sexual self schemas would have 

some fundamental differences as compared to women.  For example, the women‟s 

version of the SSS has two subscales that are considered to measure positive sexuality-

related traits women possess, and one subscale that examines negative sexuality-related 

traits. Interestingly, but perhaps not surprising, the three factors composing the MSSS all 

measure positive sexuality-related traits. This finding suggests that men‟s sexual self 

views are more positive than the sexual self-views of women. Since the development of 

the MSSS however, few studies have been published that examine its utility and increase 

understanding of men‟s sexuality.  

 Taylor (2006) reported that men who read lad magazines (print media with 

sexually suggestive, non-nude photography and interviews with women; Wikimedia 

Foundation, Inc., 2007) had more aggressive sexual self-schemas in addition to an 

expectation of greater sexual variety.  In an examination of the relationship between 

sexual self-schema and sexism, Sibley and Wilson (2004) concluded that men‟s sexual 

self-schemas moderate the expression of hostile sexism when presented with positive 

versus negative female subtypes. Specifically, positive female subtypes were 
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characterized as women who were sexually chaste, whereas positive female subtypes 

were women who were characterized as being a sexual tease or seductress. Put simply, 

their results indicate that men who are more sexually active are more likely to express 

hostile sexist attitudes toward women who represent the negative subtype as opposed to 

women who represent the positive female subtype. This finding provides useful 

information about how men view themselves sexually, relates to the expression of 

sexism.  

Measures of Attitudes about Men’s Sexual Behavior 

Until recently, previous research on attitudes about sexuality has largely focused 

gender differences on general issues in sexuality (e.g., attitudes about premarital 

intercourse, masturbation, sexual satisfaction, etc.; Oliver & Hyde, 1993), rather than 

based on how men and women might think about each other‟s sexuality, as well as their 

own. Recent research designed to specifically explore attitudes toward men‟s sexual 

behavior has been limited to sexual double standards or some aspect of men‟s sexual 

function (e.g., erectile dysfunction, premature ejaculation, etc.; Andersen, Cyranowski, & 

Espindle, 1999). Although the Men‟s Sexual Self Schema Scale was developed to reflect 

men‟s sexual self-views, it is not based on gender stereotypes of the  

However, Glick and Fiske (1999b) have expanded their research on ambivalent 

sexism to include attitudes that individuals may hold concerning men‟s sexual behavior. 

The Ambivalence toward Men Inventory (ATMI) was developed to measure sexist 

attitudes toward men and consists of two factors: Hostility Toward Men, and 

Benevolence toward Men. Research using the ATMI has yielded interesting results, 

including findings that suggest that women experience ambivalence toward men, 
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meaning that they seem to resent paternalistic power structures while at the same time 

hold beliefs that support and justify that very same power structure. Additionally, women 

appear to endorse certain aspects of the ATMI differently than men do. For example, 

compared to male respondents, women appear to endorse higher rates of hostile attitudes 

and lower rates of benevolent attitudes toward men. In addition, ambivalence toward men 

(as well as ambivalent sexism) was found to exist cross-culturally, which provides further 

strength for their model (Glick et al., 2004).  

Although the research conducted by Glick and colleagues has expanded directions 

for sexism research, the ATMI examines individuals‟ endorsement of sexist attitudes in a 

general way. More specifically, the ATMI measures sexist attitudes across global 

domains of paternalism, gender differentiation, and (hetero) sexual relations. Thus, the 

primary purpose of the current study is to develop a measure to assess sexist attitudes 

about men‟s specific sexual behaviors, which will extend the work of Glick and 

colleagues, and provide an additional tool for use in future sexism research. The 

independence of this construct will be tested by examining the measure‟s convergence 

and divergence with other measures of sexism. Although “sexism about sex” is related to 

other sexism frameworks as well as to select relational constructs, it is proposed that 

sexism about sex is in fact an independent construct. This concept is important because 

sexual behavior is a fundamental part of human existence, and existing measures of 

sexism fail to address this topic adequately. 
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Appendix B 

Participant Instructions 

 This research project is concerned with how people think about sexual behavior. The 

questionnaires you will be asked to complete have been carefully designed. From the data 

provided by you and other people, we will be able to learn how individual characteristics are 

intertwined with attitudes toward sexual behaviors. 

 Because this research is scientific in nature, it requires large numbers of people in order 

to draw scientific generalizations. It is not meant to describe particular individuals in any sense.  

In fact, your responses will remain completely anonymous. Your name will not be associated 

with your responses in any way. There are no “right” answers; the best answer is the one that is 

most correct for you. 

Should you find any part of this questionnaire offensive in any way, you do not have to 

finish it. You may withdraw from the study at any time without penalty. 

 

ARE THERE ANY QUESTIONS? 

 

Your packet contains a consent form, a demographic sheet and several questionnaires. 

You will be instructed when to begin filling out the questionnaires.  

 
Please make sure that you complete all of the items. Missed items invalidate the entire 

questionnaire.  

 

STEP 1: First, open your packet and pull out the consent form. Take a moment to 

read the consent form. Be sure you understand it thoroughly. If you have 

any questions about the consent form, please ask. Once you have finished 

reading it, please sign the consent. When you are finished you will be 

asked to place the consent form in a separate envelope. These consents 

will be kept separate from the responses you give on the questionnaires. 

Do not put any identifying information on any materials in the packet. 

 

STEP 2: Next, please remove the form labeled “demographic information.” Take a 

moment and fill out this form. Be sure to answer every question. We will 

continue when everyone has completed the demographic sheet. 

 

STEP 3: Please remove the remaining questionnaires from your packet. Fill out 

each one in the order in which it was when you removed it from your 

packet. Once you have completed all nine of the questionnaires, place the 

questionnaires and your demographic sheet back into the envelope. Bring 

the packet to the front of the room and give it to the experimenter. You 

will receive your credit at that time. 
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Appendix C 

Demographic Information Sheet          Code#_________ 

Age _______  Gender     M       F   

Ethnicity        Marital Status   College status 

Caucasian  _____      Single  _____  Freshman _____ 

African American _____  Married  _____  Sophomore _____ 

Hispanic  _____  Divorced  _____  Junior  _____ 

Asian   _____  Widowed _____  Senior  _____ 

American Indian _____  Living with _____ 

Other   _____  boy/girl friend 

Sexual Orientation       

Heterosexual _____    Bisexual  _____      Lesbian     _____      Gay     _____ 

How old were you when you had your first sexual experience? _____ 

Are currently in a sexual relationship? Yes _____  No _____ 

Are you sexually active? Yes ____  No _____ 

Do you engage in sexual intercourse? Yes _____  No _____ 

To what extent do you think you hold traditional (conservative) values?  

 1  2  3  4  5 

Not at all traditional      Extremely traditional 

How religious do you consider yourself to be? 

1  2  3  4  5 

Not at all traditional      Extremely traditional 
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Appendix D 

 

Sexual Attitudes About Men‟s Sexual Behavior Scale 

 

Below are several questions that ask you what you think about what people do 

sexually and in relationships. Please answer each question using the scale below. 

Place a mark or circle the number in each box that best represents your response. 

 

                1         2        3        4        5        6        7 

                                            Strongly        Strongly 

                                               disagree           agree 

  

1.  Men should not fantasize about sex.    1  2  3  4  5  6  7 

 

2.  Men should not be blamed for wanting sex all the time   1  2  3  4  5  6  7 

because they are just responding to their hormones.  

 

3.  Most men are passive in bed.     1  2  3  4  5  6  7 

 

4.  Men need to feel secure in relationships.    1  2  3  4  5  6  7 

 

5.  A man should keep his partner sexually satisfied so she   1  2  3  4  5  6  7 

won‟t have reasons to cheat on him. 

 

6.  Men are naturally less pure than women.    1  2  3  4  5  6  7 

 

7.  Men should let women be "in charge" of a relationship.  1  2  3  4  5  6  7 

 

8.  There is nothing wrong with wanting a “trophy wife.”  1  2  3  4  5  6  7 

 

9. Men should not have to call a woman after the first time he  1  2  3  4  5  6  7 

and she have had sex.  

 

10. It is healthier for a woman to masturbate than it is for a   1  2  3  4  5  6  7 

man to masturbate. 

 

11. Men manipulate women to get what they want.   1  2  3  4  5  6  7 

 

12. Men need romance to enjoy sex.     1  2  3  4  5  6  7 

 

13. It is a man‟s responsibility to ask a woman out.   1  2  3  4  5  6  7 

 

14. A man will sleep with a woman in order to stay in a   1  2  3  4  5  6  7 

relationship. 
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15. Men are naturally less sexually moral than women.  1  2  3  4  5  6  7 

 

16. It is more important for a man to be financially secure   1  2  3  4  5  6  7 

than it is for a woman to be financially secure.  

 

17. Men should be more dominant than women.   1  2  3  4  5  6  7 

 

18. It is more acceptable for a man to have casual sex,   1  2  3  4  5  6  7 

than it is for a woman to have casual sex.  

 

19. Being good at sex will take a man a long way.   1  2  3  4  5  6  7 

 

20. Men are naturally drawn to pornography.   1  2  3  4  5  6  7 

 

21. A man should not be a virgin at marriage.   1  2  3  4  5  6  7 

 

22.  It is more important for a man to have money than it is   1  2  3  4  5  6  7 

for a woman to have money. 

 

23. Men should decide what happens during sex.   1  2  3  4  5  6  7 

 

24. Men should not engage in sexual activity unless it is for  1  2  3  4  5  6  7 

procreation. 

 

25. Men play more games in relationships than women do.  1  2  3  4  5  6  7 

 

26. Men should be the “breadwinner” of the family.    1  2  3  4  5  6  7 

 

27. Men who can‟t get an erection are inadequate.   1  2  3  4  5  6  7 

 

28. A man should not be expected to control himself when a  1  2  3  4  5  6  7 

woman is being seductive. 

 

29. Men are more easily influenced sexually than women are. 1  2  3  4  5  6  7 

 

30. Once men have children, they should not be too sexually  1  2  3  4  5  6  7 

expressive. 

 

31. Men can‟t express their emotional needs to women.  1  2  3  4  5  6  7 

 

32. Most men tell women they love them in order to have sex. 1  2  3  4  5  6  7 

 

33. Men who like to decorate are probably gay.   1  2  3  4  5  6  7 
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34. Though they may not admit it, men like the idea of anal  1  2  3  4  5  6  7 

sex. 

 

35. It is more important for men to be rich than to be good   1  2  3  4  5  6  7 

looking. 

 

36. Men buy women things to get what they want.   1  2  3  4  5  6  7 

 

37.  If a man says sex is not important, he must be lying.  1  2  3  4  5  6  7 

 

38. A good man doesn‟t engage in sexual exploration.  1  2  3  4  5  6  7 

 

39. It is more important to men to be important and successful  1  2  3  4  5  6  7 

than it is for them to be desired sexually. 

 

40. Men should have more education than their partners have. 1  2  3  4  5  6  7 

 

41. Men always brag about their sexual conquests.   1  2  3  4  5  6  7 

 

42. Men are more able than women to say what they like   1  2  3  4  5  6  7 

sexually. 

 

43. A man must be good in bed to “snag” a successful partner. 1  2  3  4  5  6  7 

 

44. Men resent women who are more sexually experienced   1  2  3  4  5  6  7 

than they are.  

 

45. Men know little about intimacy.      1  2  3  4  5  6  7 

 

46. Romance is not something men really enjoy.   1  2  3  4  5  6  7 

 

47. I question the character of a man who has had multiple   1  2  3  4  5  6  7 

sexual partners. 

 

48. A man who initiates a date with a woman probably wants  1  2  3  4  5  6  7 

to have sex. 

 

49. Men who are involved in more than one sexual relationship  1  2  3  4  5  6  7 

at a time would probably be bad husbands. 

 

50. Men should always pay for the first date.    1  2  3  4  5  6  7 

 

51. Men will do anything to keep their partner from leaving. 1  2  3  4  5  6  7 

 

52. Men always know what they like sexually.   1  2  3  4  5  6  7 
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53. Men who engage in premarital sex probably don‟t make  1  2  3  4  5  6  7 

good decisions. 

 

54. There is something wrong with a man who knows less   1  2  3  4  5  6  7 

about sex than his partner. 

 

55. Though they might not admit it, men like women who   1  2  3  4  5  6  7 

are into “kinky” sex. 

 

56. A man shouldn't say "I love you" until his partner says   1  2  3  4  5  6  7 

it first. 

 

57. Men should not let women think they are "in charge" of  1  2  3  4  5  6  7 

a relationship. 

 

58. Men should be smarter than their partners are.   1  2  3  4  5  6  7 

 

59. Men who do not want children are unnatural.   1  2  3  4  5  6  7 

 

60. It is the man's job to hold a relationship together.  1  2  3  4  5  6  7 

 

61. A passionate man is better than a rich man.   1  2  3  4  5  6  7 

 

62. Once men get a woman to commit to them, they want to  1  2  3  4  5  6  7 

have sex with her all the time.  

 

63. Men should make more money than their partners make. 1  2  3  4  5  6  7 

 

64. A man must be a good provider to keep his partner happy. 1  2  3  4  5  6  7 

 

65. It is not natural for men to prefer to be sexually submissive. 1  2  3  4  5  6  7 

 

66. Men should put their partner's happiness before their own. 1  2  3  4  5  6  7 

 

67. A man who has had an STD is not sexually desirable.  1  2  3  4  5  6  7 

 

68. There's nothing more important to a man than to be   1  2  3  4  5  6  7 

financially successful. 

 

69. Nice men do not like oral sex.     1  2  3  4  5  6  7 

 

70. Men who date younger women are exploitive.   1  2  3  4  5  6  7 

 

71. Men with small penises feel inadequate.    1  2  3  4  5  6  7 
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72. Men feel complete once they are married.   1  2  3  4  5  6  7 

 

73. Men who get a sexually transmitted disease are sluts.  1  2  3  4  5  6  7 

 

74. Men should be more sexually adventurous than women.  1  2  3  4  5  6  7 

 

75. It is inappropriate for women to initiate sex.   1  2  3  4  5  6  7 

 

76. Men can not care for children as well as women.   1  2  3  4  5  6  7 

 

77.  A man should not have to wait for a commitment from   1  2  3  4  5  6  7 

his partner before he has sex with her. 

 

78. Men don‟t like to marry women with sexual experience.  1  2  3  4  5  6  7 

 

79. Men always get pleasure out of sex.    1  2  3  4  5  6  7 

 

80. Men would not admit feeling sexually insecure.    1  2  3  4  5  6  7 

 

81. A man who has gay friends is probably gay himself.  1  2  3  4  5  6  7 

 

82. Men can not hug and kiss without expecting sex.  1  2  3  4  5  6  7 

 

83. Men who like watching dirty movies are abnormal.  1  2  3  4  5  6  7 

 

84. If a woman can‟t orgasm, it is probably the man‟s fault.  1  2  3  4  5  6  7 

 

85. Men are sexual predators.      1  2  3  4  5  6  7 

 

86. Men who are bald are probably insecure.    1  2  3  4  5  6  7 

 

87. Men need to be taken care of.     1  2  3  4  5  6  7 

 

88. A man who has sex on the first date has no respect for   1  2  3  4  5  6  7 

women. 

 

89. Men need a woman in their lives.     1  2  3  4  5  6  7 

 

90. Only feminine men highlight their hair.     1  2  3  4  5  6  7 

 

91. Sexually healthy men do not need to look at pornography. 1  2  3  4  5  6  7 

 

92. A man should not have sex with a woman he is not in   1  2  3  4  5  6  7 

love with. 
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93. Men should not engage in intercourse without being   1  2  3  4  5  6  7 

committed to their partner. 

 

94. Men who “hook up” are loose.      1  2  3  4  5  6  7 

 

95. It is not the man‟s responsibility to set sexual limits in   1  2  3  4  5  6  7 

a relationship. 

 

96. Deep down, men don‟t want commitment.   1  2  3  4  5  6  7 

 

97. Men can‟t enjoy being with a woman without sex.  1  2  3  4  5  6  7 

 

98. Men who engage in sexual contact with a woman while  1  2  3  4  5  6  7 

 she has her period are disgusting. 

 

99. Muscular men make better lovers.    1  2  3  4  5  6  7 

 

100. In reality a man always controls how soon sex occurs in  1  2  3  4  5  6  7 

a relationship. 

 

101. Deep down, men would like to have sex with a prostitute. 1  2  3  4  5  6  7 

 

102. It is more important that men have sex for reproduction,  1  2  3  4  5  6  7 

rather than for pleasure. 

 

103. It is less important for a man to be a virgin before   1  2  3  4  5  6  7 

getting married than it is for a woman. 

 

104. Men who aren‟t good at sports probably turn women off. 1  2  3  4  5  6  7 

 

105. As a relationship progresses, men want more sex.   1  2  3  4  5  6  7 

 

106. A man should be more sexually experienced than his   1  2  3  4  5  6  7 

partner.  

 

107. A man who hits on a woman can not be trusted.  1  2  3  4  5  6  7 

 

108. Men use “sweet talk” to get what they want.   1  2  3  4  5  6  7 

 

109. It is more okay for a man to engage in premarital sex   1  2  3  4  5  6  7 

than it is for a woman. 

 

110. Men who carry condoms are promiscuous.    1  2  3  4  5  6  7 
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111. It isn‟t possible to take advantage of a man sexually.  1  2  3  4  5  6  7 

 

112. A man who can‟t last a long time in bed probably isn‟t  1  2  3  4  5  6  7 

a good lover. 

 

113. Men who masturbate are oversexed.      1  2  3  4  5  6  7 

 

114. No matter how successful a man is, he isn‟t truly   1  2  3  4  5  6  7 

complete unless he has the love of a woman. 

 

115. It is more the man‟s responsibility to take care of birth  1  2  3  4  5  6  7 

 control when he is having sex. 

 

116. Men should not have to worry about birth control.   1  2  3  4  5  6  7 

 

117. Men who are too sensitive are not appealing sexually.  1  2  3  4  5  6  7 

 

118. Men don‟t fantasize about love or romance.   1  2  3  4  5  6  7 

 

119. Men are needy.       1  2  3  4  5  6  7 

 

120. It is more okay for a man to have an affair than it is for  1  2  3  4  5  6  7 

a woman to have an affair. 

 

121. Men never need to be in love to enjoy sex.   1  2  3  4  5  6  7 

 

122.  Men should not perform oral sex without being   1  2  3  4  5  6  7 

committed to their partner. 

 

123. Men are always ready for sex.     1  2  3  4  5  6  7 

 

124. Men only engage in foreplay to appease women and   1  2  3  4  5  6  7 

get sex. 

 

125. Men should not let women dominate them sexually.   1  2  3  4  5  6  7 

 

126. Men know nothing about intimacy.    1  2  3  4  5  6  7 
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Appendix E 

 

Consent Form 

 

We are asking you to participate in a study on people‟s attitudes about sex and 

relationships.  Here is what you must understand about the study: 

 

1) Dr. Sheila Garos (806-742-3711 x229) and Jason Frizzell (806-742-3711 x419) are in 

charge of this study. They work in the Department of Psychology at TTU. Please contact 

either of them if you have questions about the study. 

 

2) You will be asked to answer questions about sex and relationships that concern men 

and women. This research may benefit others by providing data that can help clients in 

counseling. Some questions may be somewhat embarrassing. For example, some 

questions will pertain to sexual behavior that you may or may not think is appropriate for 

men. We don‟t think harm will come to you from filling out the surveys; however, if the 

material is too uncomfortable for you, you may quit at any time. You will still be 

awarded full credit. You are free to contact the experimenter or supervisor regarding your 

participation.  

 

3) Your responses will be kept anonymous. This means your name will not appear 

on any packet you fill out. Your name will only be on this consent form. This gives 

your permission to be in this study. This form will be separated from your responses 

to protect your identity.  

 

4) Your participation is appreciated.  You will get experiment credits for your 

Psychology course (PSY 1300). No penalty will be assigned if you no longer wish to 

participate.   

 

5) The surveys should take about 45-60 minutes to complete. You will get 1 experiment 

credit. About 500 people are expected to participate in this study. No one but Dr. Garos 

and her assistants will see your answers. They will be kept in a locked research lab at 

TTU. Your answers will be put into a computer without your name. No one will 

know what your answers were.  

 

6) Doing these surveys is up to you. You won‟t lose credit if you don‟t do them. You can 

quit anytime.  You will still get credit for the time you put in. You do not give up any 

legal rights by signing this form. 

 

7) This form will be kept in a separate envelope. Your responses are anonymous. This 

means we do not need to know your name to identify individual responses. Rather, 

we are interested in response trends. 

8) Dr. Sheila Garos will answer questions you may have about the study. For questions 

about your rights as a subject or about injuries caused by this research, contact the Texas 
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Tech University Institutional Review Board for the Protection of Human Subjects, Office 

of Research Services, Texas Tech University, Lubbock, Texas 79409. Or call (806) 742-

3884.” 

9) This consent form is not valid after August 31, 200_.  

Please check one: 

 

________ I am 18 years of age or older 

 

________ I am under 18 years of age. I have shown my parental consent form to the 

experimenter. 

 

________ Experimenter‟s initials: I have seen the parental consent form.  

 

 

I agree to participate in this research.  I have read this form.  Any questions I may 

have had have been answered. 
 

Signature of Subject     Printed Name   Date 

 

 

_____________________________  _________________________ ____________ 
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Appendix F 

 

Participant Information Sheet 

 

Study about Men 

 

 

Dear Participant: 

 

First, we appreciate your willingness to participate in our study about peoples‟ beliefs 

about men‟s behavior. Participation in this study may help us better understand how 

people think about men and sexuality.   

 

After reading this letter you will be asked to fill out a demographic information sheet and 

several surveys. This study should take about 30-45 minutes. 

 

Your participation in this study is entirely voluntary. There is no penalty if you choose 

not to continue. You will receive experimental credits for your Psychology course (PSY 

1300) once you complete the study. Please place your name on the index card enclosed in 

your envelope. This card will be used to ensure you receive credit. It will then be 

shredded and will not be linked to responses on your surveys. That is, your answers are 

anonymous. All test materials will be coded with a number, so please DO NOT WRITE 

YOUR NAME ON ANY TEST MATERIALS.  

 

If you have questions about the study, you can ask the experimenter.   

 

The people in charge of this project are Dr. Sheila Garos and Amanda Wheeler. (742-

3711). They work in the Department of Psychology at TTU. You can contact either of 

them if you have questions about the research. 

 

Once again, we thank you for your participation!  
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Appendix G 

 

Institutional Review Board Approval Form 

 

 
 

 


