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CHAPTER I 

INTRODUCTION TO THE PROBLEM AND DEFINITION 
OF mms USED 

AduXt Education is a vital part of the American 

way of life. The vocational agriculture teacher in the 

high school has a key place in this way of life because 

aduXt education is a definite part of his program. In 

recent years» a group of aduXts lias been given special 

attention. The young farmers are aduXts within an age 

limit, and are interested in farming or some form of 

agriculture. It may be important to the futvire of agri

culture that this special attention is being given a 

group of young men who are interested in agriculture, 

a business that has become and is becoming more technical 

and more scientific. Educational leaders, civic leaders, 

and young farmers realize that agriculture education must 

be a continual process to keep up with the modern times. 

Vocational agriculture departments are recognizing this 

great need; therefore, they are endeavoring to do their 

part by giving aid and organizing classes for young farm

ers within their school communities. J. Iv. Edgar (23), 

of Texas Education Agency, states that the young farmer 

education is a responsibility of public schools offerin,̂  

vocational agriculture under the state plan for vocationaX 

education. 



I. THE PROBLEM 

Statement of the probjlem t Much responsibility 

lies with the vocationaX agricultural teacher, in the 

high schools, to help keep the community informed of the 

agricultural changes. These changes are constant, there

fore, it behooves the conscientious teacher of agriculture 

to interest young farmers in an educational program that 

has been planned with their needs and interests in mind. 

It is the belief of many that agriculture is the backbone 

of a nation; this places much emphasis on the young popu

lation involved with the field of agriculture. The pro

blem of this study is to determine the interests and needs 

for a proposed young farmer program in the MiXes School 

District which is located in the western part of Texas. 

Purpose of the study: This study proposes to set 

up a suggested plan by which the young farmers in the 

MiXes School District may be reached with an agricultural 

education program. 

The general objectives of the study are 

1. To investigate the young lar er prô r̂a as in 

Texas. 

2. To explore the interests and needs of young 

farmers in the Miles School District. 

3. To find ways of stimulating: interest in a 

young farmer organization. 



4* To present a program criteria for the organi

zation. 

5# To set up means by which the program and 

organization may be evaluated. 

By completing the above objectives, it is hoped 

that such a program can be planned and executed under the 

leadership of the vocationaX agriculture teacher in the 

MiXes School District. 

Information OQ MiXes School District: The commu

nity, which the MiXes School District is a part, is lo

cated in the southwestern corner of Runnels, southeastern 

part of Tom Green, and north comer of Concho counties. 

The smaXX town of MiXes has an estimated population of 

seven hundred persons. A four Xane highway leads to 

San AngeXo, a distance of seventeen miXes, and it leads 

to BaXXinger, a distance of eighteen miles. These two 

towns offer much to the commimity in the way of extra 

jobs for farm people, shopping areas for purchasing new 

equipment and getting repairs made, and marketing facilities. 

The school in the MiXes School District is named 

MiXes Rural High School. The county superintendent's 

office is located in BaXXinger, Texas, the county seat 

of Runnels. The school serves one hundred and forty-two 

square miles. There are sixteen teachers witain the 

school system, of which the vocationaX ai:ricuXture teacher 



is one. The agriculture program is one which offers 

three years of agriculture to high school boys. Ninety 

per cent of the boys participate in aXX three years. 

During the twelve months, the teacher gives assistance to 

aduXts and out--of-school youth. The biggest project for 

the year is the XocaX livestock show which is for Future 

Farmers and 4H*ers in the school district. Eighteen 

hundred dollars are given as premium and sale of animals. 

This money comes from interested persons in MiXes, BaXXin< 

ger, San AngeXo, Rowena, and Sweetwater. 

The school district has five school buses that 

travel three hundred miles daily on aXX weather roads 

and two farm to market roads, 233 and X692. 

The people in the school district are farmers or 

indirectly connected with farming. Many are living on 

farms which their parents or even grandparents operated. 

Some have purchased land under the Veteran's prof:rar.i, 

Federal Land Bank, and individual loans; and some liave 

made improvements with the help of the Federal Housin;; 

Administration. It is interesting to note that the 

population has a large per cent of Germans and Csechs 

located in the area; a few of the oldsters came fro.n the 

Old Country to settle on farms in the coimnunity. Sonje 

nationality traits can stiXX be distin^uisied. Latin 

Americans, whose services are beinj used as .ari help, 

are becoming established in this locality. The reXi ious 
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beliefs of the cc»amunity include Catholics and Protestants. 

As already mentioned, many of the young farmers 

operate their father's land or rent from people who reside 

in MiXes. Three-fourths of this land is good level land, 

exceXXent for row cropping. Very XlttXe irrigation is 

in the community; however, some do irrigate from the 

Concho River which is the south border of the school dis

trict. Seldom does the farmer have c€»apXete crop failure 

because of insects, or natural causes such as haiX, floods, 

or drought. Yery XlttXe oil and gas have been discovered 

here; therefore, the only source of taxes is from real 

estate and personal taxes. The success of the farming 

operations can be accredited to up-to-date farm practices 

which the farmers are eager to Xeam. The sources for 

learning these practices include newspaper articles, farm 

magazines, farm radio and television programs, govern

ment publications, agricuXturaX meetings, experiments, 

and research. 

The total income comes from cotton, grain sorghums, 

cattle, sheep, swine, dairying, and poultry. There is 

enough cotton to support three modem gins, and grain 

sorghum utilizes the services of one grain elevator. 

Dairying is an essential industry, and the grade A miXk 

is transported to the San AngeXo creamery. Cattle, sheep, 

and swine have lesser Importance, but each has its place 

in the economy of the community. 
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The group of young farmers range in age from 

twenty to thirty-five years; some are single while others 

are married and have families. Their educational status 

varies from non-high school graduates to those with college 

degrees. The group incXiides veterans and non veterans. 

Some are engaged in fuXX time farming while others go into 

town for jobs. These young men participate in various 

organizations which include lodges, chiu*ch organizations, 

Farm Btureau, civic organizations, Parents Teachers Asso

ciation, and other school organizations. 

These young farmers are in the field of agriculture 

by choice* They have inadequate capital, and many have 

not established a credit rating. At the present time, 

the majority of these boys do not have an opportunity to 

participate in a systematic program of education and 

agricuXturaX training. 

The writer of this paper immediately rec0t:;nl2es 

the fact that the young farmer and his way of life is t;ie 

future of the coir̂ iunity. Ideas and philosophy concerning 

farming can cliange the community and keep it a progressive 

farm community. 

Methods of the study: Tlie methods used for this 

study consisted of the foXIowin;^. 

i. School adi.iiriistration was contacted to get the 

support for the proposed ]>ro.̂ rain studied. 



2. The State Office for VocationaX Agriculture 

ymm contacted for additional material and to give sugges

tions for building a young farmer program. 

3» Interviews, with successful fanaers and young 

farmers, were conducted to sectire their interest toward 

such a program. 

4« Visits were made to farms operated by young 

farmers in the school district. 

5. School records in the principal's office and 

foXXow-up records in the vocationaX agriculture files 

were investigated to get a list of young farmers in the 

age limit# 

6. The coimty superintendent provided a map of 

the school district. This £;ave a true picture for the 

study* 

7t Questionnaires were sent to twenty-five young 

farmers in the school district. Letters of explanation 

and self-addressed, stamped envelopes accompanied the 

questionnaire for convenience for the reply. Tabulations 

were made from these replies to determine nGe.s and 

interests. 

8. From the ten areas of vocational agriculture, 

three teachers, who had sponsored Youns Far::.er Chapters, 

were selected to receive a questionnaire pertainin,, to 

the chapter. Letters and self-addressed, standi ed en

velopes were enclosed to encourage answers. Findin ;s 
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from the answers were used to help establish ideas for 

the organisation and programs. 

9« The same questionnaire, a letter, and seXf-

addressed, stamped envelope were sent to thirty young 

farmers from other chapters, not represented by the teach

ers. This served as another method to obtain organisa

tional and functional ideas. 

XO* A review of other research was made to deter

mine what studies had been made in youn̂ ; farmer programs 

as weXX as other aduXt education procedures. 

XX. Upon the accumulation of the facts, the 

stimulus for the study materialized and was developed. 

After much study and investigation the writer 

desired to include several methods to secure facts on 

procedures, and at the same time to stimulate interest 

for the program being proposed. 



II. DEFINITION OF TERMS USED 

ISm^ farmer: The young farmer refers to the 

man out of school, under the age of thirty-five, operating 

a farm, or interested in agriculture enterprises. The 

proposed program in the study is planned for him. 

SiiSE Qĝ ôol District: The MiXes School District 

supports the MiXes Rural High School which is located in 

the western part of Texas. The proposed program in the 

study is for this area. 

3chooX district; The terra school district as 

used in this study refers to the MiXes School District. 

Young farmer program; The young farmer program 

is used to include aXX suggestions, instructional aids, 

and technical advice given to and promised for the young 

man in agriculture. The program may be on organized 

class basis or individual assistance as given by the 

vocationaX agriculture teacher. 

Vocational agriculture teacher: This study refers 

to the vocationaX agriculture teacher as being the in

structor of agricuXtvire in Texas high schools under the 

State Flan for Vocational Education. Other teachers in 

the school are referred to as faculty iienbers in this 

study. 
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SSSaSffiitz: In this study, the term, community, 

i. used to refer to the school district which is in the 

plans of the la-oposed program. 



CHAPTER II 

REVIEW OF UTERATURE 

Studies have been made concerning the young farmer 

programs throughout the United States, and these studies 

were related to specific communities and schools. Experts 

have written articles concerning aduXt education; the 

writer understands that the young fanner program is the 

core of aduXt education in a farming conanunity. Literature 

pertinent to the study wiXX be reviewed briefly in this 

chapter. This review wlXX aid the reader in having a 

better understanding of the proposed prograin for young 

farmers in the MiXes School District. 

AduXt Education for Young Farmers 

The Smith-Hughes Act of X9X7 established a program 

that provided Federal funds on a Hatching basis to the 

States for the purpose of promoting: vocational education 

of less than college grade in the public schools. Voca

tional agriculture in secondary schools serving rural 

areas have a responsibility for providing educational 

opportunities for present and prospective rar.ers. The 

school that offers such traininj^ is investin: in its ow.: 

future since the coaiinunity v/hich supports the school '.ay 

be dependent upon a prosperous a^^riculture. '2^0 Silzh-

11 
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Hughes Act provided for classes for out-of-school young 

farmers and other ad\at farmers. Reports indicate that 

young farmers need and want this training offered to 

aduXts• 

KnowXes (X3) stated that aduXts want to Xeam, 

but they seldom admit it. This fact points out that a 

thorough understanding of human nature is most vaXiuibXe 

equifanent for a leader of aduXts. These aduXts must have 

a need, must exert an effort, and must receive satisfaction. 

Lyman (X7) indicated that a leader of aduXts can

not stand behind them and push toward predeter :ined goals, 

but promotion is necessary for a successful program. 

It can inform aduXts of further chances for learning or 

it can teXX them of offerings of helpful inteXXectuaX 

or recreational activities. Leadership comes out of a 

contributlve pattern which encourages and provides oppor

tunity for the contribution of each individtiaX; decisions 

are fashioned out of the combinê ^ t'd*iking of the group 

affected. 

Essert (3) wrote tliat atvirin̂ ,̂ is a process of 

growth toward co .plete expression of potentialities, 

HaXX (5) pointed out that the econoiics of famiing 

is a basic approach to the probldis of young lar-iers. 

Survival in business is the major question while the 

immediate task is to get started. 
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Itodei^tanding that the work with aduXts created 

probXiraia, Loughry (16) discovered some Tery definite 

steps that the aduXt leader should or should not take 

when working with the young men. 

X. Avoid the use of advisor. 

2. Avoid using Voung** too often. 

3* AXXow decisions to be made democraticaXXy. 

4. Avoid interfering with the adult's responsibility. 

5* Avoid d(»idnating. 

6. Be on time. 

?. Permit aXX to express opinions. 

^. Be ready to help. 

The young farmer adult programs (25) are relatively 

new in Texas. In the X940'8 there were organizations 

sponsored by vocationaX teachers for the young man inter

ested in farming, but the membership was limited to former 

FFA members. In X950 the group was named Texas FFA AXumni 

Association; for various reasons the organisation was 

dissolved. In X953 the State Association of Young Farmers 

of Texas was developed, and neiibership was not restricted 

to FFA members. Young farmer education has the foXXowing 

characteristics• 

X. For yoxmg men interested in agriculture. 

2. For young men \mder thirty-six years of a<:e. 

3. Sponsored by vocationaX agricixXture departments 

in public schools. 

file:///mder
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4* An integral part of vocationaX agriculture 

program. 

5» One hundred and seventy teachers work with 

one hundred and twenty-two chapters. 

6. Has year round educational programs. 

7* Offers social and recreational activities. 

d. Develops rural leadership. 

9» Performs community services. 

X0« Encourages commtxnity, farm, and home improvements 

XX. Self governed by officers and members. 

M. A. Browning stated (23), "With farm and ranch 

operations becoming increasingly scientific, technical, and 

complex, Yoimg Farmer educational programs become increas

ingly important.** 

Editor of The Texas Young Farmer Magazine (9) 

wrote that a look at the records of those selected as 

Outstanding Yoimg Farmers in the various areas reveals 

that most of them virtually raised themselves up by their 

own bootstraps and became•modern scientific farmers and 

reXativeXy big farm operators in face of many hardships. 

The most outstanding Yoimg Farmer Chapter in 

Texas X960-X96X was Lockney. The judging was based on 

quality and scope of accomplishments under tlx divisions 

of the program of work. 

X. Education. 

2. Rural leaders Id p. 
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3» Recreation. 

4« Cooperation and community services. 

Needs and Interests of this Young Farmer 

Hunsicker (8) reported that the National Planning 

Association recently identified problems confronting 

young farmers. 

X« How to divide income between family needs and 

expansion of the farm business. 

2« How far to go in limiting the immediate stand

ard of living in order to pay off debts faster or to 

purchase essential machinery, livestock, and necessities. 

3* How much credit is needed and how rapidly 

debts should be paid off. 

4* With new practices and new methods coming 

from the State Experiment Stations and the United States 

Department of Agriculture, which ones should be applied 

immediately and which ones should await further testing. 

5. How to increase volume of production and 

income, intensify operations, rent another farui, or 

additional Xand, buy a farm, or obtain inco le from off-

farm work. 

6. Should used machinery with lar̂ êr repair costs 

and more breakdowns be secured, or should credit be 

stretched to buy new machinery or shoula one hire a 

custom operator. 
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0rizsXe (4) made a report to determine the educa

tional program for young farmers in Tipton coimnimity in 

Oklahoma. His findings reported major farm problems as 

being plant insects and diseases, crop production, farm 

financing and soil improvement and management. The 

minor problems included pasture improvement and manage

ment, livestock feeding, cattXe diseases and parasites, 

and poultry diseases and parasites. 

Smith (23) surveyed young farmers in Ohio to 

determine their problems which were XegaX problems, 

money management, livestock diseases, parasitic control, 

crop diseases, insect control„ use of electricity, and 

life insurance coverage. The study reported that the 

young men who operated faẑ ms needed an educational program 

to give aid with managerial problems. Those young men 

farming at home needed assistance in securing capital 

and Xand. 

Stevenson (24) used two methods to secure infor-

rnation for ma]<:ing a five year program for youn^ famers. 

Questionnaires and farm surveys were the methods used -o 

show interest in solving those problems dealing: with own 

farminî  set-ups. They realized the need for knowledge 

about management and analyzing the fan., business. Inter

ests were in farm mechanics, fam shop, carpentry, aad 

pXumbin̂ :;« 

Horton (6) made a study in Ilorth CaroXi-a to 
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locate yoxmg farmers to determine farming situations, 

to identify problems, and to secure information. The 

study revealed that more interest was shown in crops 

and farm mechanics rather than livestock and general 

fanning. This information was recorded on an interview 

gtiide which was designed to obtain data relative to the 

young farmer's present situation. 

DeveXoment ££ & Young: Farmer Program 

The writer read articles and studies on young 

farmer prograras that suggested the foXXowing method for 

organizing and developing the program. 

X. Obtain assistance by having an advisory 

counciX, young farmer council, FFA members, and 

civic and school leaders. 

2. Establish a criteria for enrolling members 

with siriiliar vocational objectives and a:-G. 

Differences in education and marital status 

should not be considered. 

3. Locate prospective and interested le.abers 

by using surveys, questionnaires, interest. 

groups, and personal contact. 

4. liave plans made prior to the first eetin^ 

wiiich serves as the orf.aninational ::roLi, . 

5. liake plans for continuing ohe pros'-̂ "̂'' 

fro: year to year. 
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These writers were of the same opinion that agri

cultural education for young farmers should be a part of 

the total school program. Personal service, technical 

assistance, occasional consultations, or printed laatter 

cannot replace the need for systematic group instruction 

and individual on-farm instruction by the XocaX teacher 

of agricuiture. The program accepts the young nan and 

his present fainning status and helps him advance to the 

highest efficiency and status in faâ ming which he is 

capable of achieving. 

School people pointed out that the school buildings 

and facilities should be uade available to these young 

farmers on the same basis as for high school pupils. Tliis 

they believed would help the young farmer achieve his 

goals, and at the same thm the school plant be brought 

closer to the coriimunity. OXson (20) stated that the 

coimiunity is the true educa'clonal institution. 

HoweXX (7) made a study to obtain information 

basic of an effective prorata:• in Ilaury School, liorth 

Carolina. Young faî ners were studied individually anr.: 

coXXectiveXy. Records of former students, stuJlonts sub-

rdtted names, and personal interviev/s were the tliree 

sources used to get the infomation. He found .jmy fac

tors present that would contribute to the successful 

operation of a younf̂  far:.er class. 

1. Jiost of the young nen were physically fit. 
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2. They Hked farming. 

3* They had the same reXigioiis faiths. 

4* They desired to remain on the farm. 

5* They had siiniXiar parobXems. 

Breth (2) made a study to determine methods used 

to obtain and maintain attendance in yoTong farmer and 

aduXt classes in Wisconsin. His study pointed out the 

following facts. 

X# PersonaX farm visits, letters, circulars, and 

postal cards proved to be the best methods for contacting 

potential members. 

2. Holding seventy-five per cent of the evening 

classes diuring the winter months showed to be most 

desirable• 

3* Three most effective teaching uethods were 

class discussion, demonstrationaX procedures, and field 

trips. 

4. Refreshments and recreational fiXins were 

desired recreational activities. 

5. Young farmers preferred two hom^G for class-

TOOLi study, farm shop, ana field trips. 

6. Teachers preferred one and a lialf hours for 

classroom work, and three to four hours for fielc' triî G 

and fan. shop. 

l/oodburu (34) fid a ratio.ial study to aralyẑ .' 

successful youii"; farrier prOi:srai:is in the iJorUh Cont̂ ral 
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States. His findings indicated the foXXowing. 

X. Teachers are trained. 

2. Young farmers are used to proii»te the programs 

which are approved by the schooX administration. 

3» Teachers deveXop the progra-as with a pXanning 

coiamittee • 

4» Teachers mke at Xeast three visits annuaXXy 

to farms to give assistance. 

5. LocaX groups liave memberships of fifteen to 

twenty as an average. 

6. The program incXudes sociaX and recreationai 

activities and instructionaX meetiucs. 

Bernson (X) evaXuated practices used in conducting 

young farmer prograras in Mchi^an. The findinrs incXuded 

the ones Xisted. 

X. SchooX adiainistration should take an active 

part in the pr0(srara deveXopment. 

2. Teachers shouXd contact young far:-.erG perGorally. 

3. Advisory cojiaittees and young far ers siiould be 

utiXized in aXX piiases of the prô ;rar.i. 

4. Visual aids sliould be used. 

5. On farri instruction should he used to recruit, 

instruct, evaluate, and encourage young far-iers. 

6. Tix-e shouXd be aXXoted duriu,; the schooX da/ 

for youn^: farrier pro:;:raL:s. 

7. Recreation, refresli.ents, aad study shouXd be 
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included in the program. 

^. Teachers ahouXd use a variety of practices in 

young farmer work. 

9» Teachers shouXd incXude the young farmer's 

wife in the program^ 

M&xmix^ (X8) raade a study to determine and evaXuate 

the various factors associated with effective and Xess 

effective young farmer programs in Eastern North Caroiina. 

The study revealed eight points associated with effective 

programs, 

X. PXanning in advance. 

2. Organising the cXass. 

3» Determining iiethods of teaching. 

4» Deterxdlnin^ what to teach. 

5« Supervising fani practices* 

6* Instructing on the farm* 

7* Attaiiiing educationaX objectives* 

d* Evaiuating the pro/̂ ra i* 

One of the objectives of the pro:;ra.; was stated 

by Bobby Trav/eek (3i) ciirrentXy serving as President of 

the Texas Association* He said tliat the bir:i;ei:it i.rcblc... 

facing young fari.ers is to seXX fann corjscodities to the 

consumer. His hope was that in sOi:e s::all ..ay, the dtate 

Association wiXX becone ambassadors of good will between 

the farmer arxd the consu dn^; public* Later, Ix. Tra\.\3ek 

(32) stated that he hoped the Your.'s Fariicr Association 
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would be recognized as one of the major far: organizations 

in Texas. Yoting fazTners must develop greater skiXXs and 

greater management abiXity and isake quicker appXication 

of research information in order to make farming a sound 

payixig business. 

Hunsicker (8) presented a guide which shows clmrac-

teristics of a successfuX program. 

X* DeveXop a plan. 

a* Instructional program continues from year 

to year with one or more meetiiv̂ s each month. 

b* Fifteen sessions per year. 

c* Thirty to fifty hours of class instruction. 

d. Four to ten supervisory visits by teachers. 

e. Ninety to one hundred and twenty rlnutes 

for length of meetings. 

f. Evening meetings. 

r. Specific day, specific time, 

h. Meetin.:̂ ,s in a,:;riculture rooii, co:i..iu:iity 

house, or on a selected farm. 

2. Deter:line objectivec. 

a. Use surveys to secure infer .ation for 

developing objectives. 

b. Group determines objectives. 

c. Ideiu.ors receive objectives. 



23 

d. Check objectives annually. 

e. Establish long-time objectives. 

3« Select content. 

a. Help solve iimaediate problems. 

b. Have practical applications. 

c. l^phasize farming efficiency. 

dm Have purposeful class sessions. 

e. Include class instructions to meet inter

ests and needs. 

f • Deal with the total program. 

g. Use resource persons. 

h» Provide related instruction. 

1* Acquaint members with developments in 

agriculture. 

j. Encourage participation. 

latkins (33) pointed out in his study of his 

experiences with a yoimg farmer program tliat the program 

should not attempt to compete or replace any agency. 

He agreed tlmt goals should be long-tine, but he felt that 

the short-tise goals are advantageous, too. According to 

his reports, action is the core to the pro,r*ra.i, and there 

must be progress and learnin;::. 

Gordon Koonce (2ii), past president of the Texas Asso

ciation, i;;ave a hey to the i-portance oi' tiie \;ell selected 

subject material. He stated that rdstakes an. obeolete 

methods spell disaster for youn,̂ : n:en startir. t̂  farm or 
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ranch. Young Farmer•s work helped these yoimg men to 

avoid mistakes, and keeps them informed about new and 

better methods. 

Another past president of Texas Association, 

Johnny Stefka (2^), added to the importance of wise selec

tion of program instructional material. He stated that 

the work in young fam^r programs offers something valu

able that cannot be bought in stores — information and 

skill develo|mient on new and improved methods of agri

cultural production and marketing. 

James (10) surveyed two htuidred and twelve Iowa 

young farmers in which they raiiked fourteen instructional 

methods hy high and low attendance. 

Jtiergenson (11) pointed out in his study tliat no 

one solution has been fomid for programs for yoxmg faniers. 

His suggestions were the three groups in v/hich the programs 

may be arranged. 

1. Activities centering around other people or 

resources for teacMng youn^ farmers. 

2. Activities that are concerned pri.xirily vtlt.i 

using their ovm talent and resources, thus teacliinr:; 

each other. 

3. Activities in which young far.iers help others 

in their corxiunity. 

The writer searched tliroxagh recent issues of 

The Tê cas Yo\:̂ i,: Farmer I'^rAzine to find types of activi-

L 
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« TABLE 1 

MEAN VALUES AHD RANK OF 14 INSTRUCTIONAL METHODS 

BY HIGH AND LD¥ ATTENDANCE 

Composite 
212 cases 

Progra;:: attendance 
level 

Metl^d 
High level Low level 

Score Rank Score hard: Score Rank 
«MM«M<nMI 

Qroup discussion 

Instructor demonstra* 
tions 

FiXius and slides 

Lecture 

Shopwork 

On*»farm instruction 

Field trip® outside the 
comDuiiity 

Field trips to far::is 

Field trips to local 
btJisiness and 
industry 

Panels 

Class iieiiber de;aon-
sti*ation 

Laboratory \:orI; 

Cooperative group 
projects 

2.64 

1.66 1.. 

2.6. 

2.00 10 2.05 

1.̂ '' 

2.5o 

2.42 

2.41 

2.32 

2.319 

2.<dd 

2.19 

2.12 

2.07 

2 

3 

4 

4 

6 

7 

o 

9 

2,47 

2.33 

2.29 

2 . Id 

2.35 

2.24 

2.0:; 

2 

3 

5 

7 

4 

< 

9 

2.37 

2.50 

2.31 

2.41 

2.17 

Z.X^r 

2.14 

2 . 1 ^ 

1 

if 

2 

5 

3 

7 

S 

3 

6 

1.97 11 

1.9V 11 2.00 12 2.0U Id 

1,91 1^ 2.0d 11 1.91 12 

1.67 Id 1*65 U 1.76 U 

/'- l.dl 13 
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ties in which various groups Imve participated. The 

activities were classified by the writer according to 

the listed groups. 

Educational Community Services Recreational 

1, Grain ©or, 
varieties 

2. Internal Eevenue 
Personnel 

1. Scholaarship fund 

2. Livestock show 
sponsorship 

3. Awards for show 
3 . Screwwo3rai e r ad i 

cat ion 4« 

4 . Using l iv ing 5* 
organic life 

5. Range management 
6. 

6. Entomology sliort 
cowrae 7 • 

7# Siaall gra in o. 
production 

a. Fish and wild 
game managernexit 

9* Keeping fanii 
records 

10. Agriculture in 
India 

11. Souiid finance 
and sound secur
ity 

12. Insecticides and 
sprays 

13. Civil Defense 

14. Brush control 

Exhibits 

Grass identifi
cation contest 
for FFA 

Eodeo 

Wool pool 

Feed barn 

1. Annual awards 
banquet 

2. Door prizes 

3. Dance 

';.. Barbeque and 
variety sale 

>. Fa..iily f,et-
tor;ether 

6. Ice creari supper 

7. Fish Try 

55. Covered dish 
supper 
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Educational Commmity Services Recreational 

15. Anii^l diseases 
and control 

16. Deeds and legal 
matters 

17. Livestock skills 
and anixî al health 

13« Midland Bermuda 
grass 

19* Proper fertili-
aatioa of cotton 

20. Cotton insect 
control 

21. Aartificial breeding 
of hee£ and dairy 
cattle 

22. Agriculttire 
chemicals 

23 ̂  Beef production 

24* Hybrid grain 
sorghusn 

25. FrepariA^i; v/ool and 
moliair for market 

26. Use of f e r t i l i s e r s 
and herbicides in 
production of hy
brid grain sor^huii 

27. Evaluation of Imil 
insurance 

28. Flame cu l t iva t ion 

29. Cotton i r r i , , a t i on 

30. New farm liiachinery 
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Educational Cofflmunity Services Recreational 

31* Chemical control 
of grass and weeds 

32. Beef cattle opera
tion in California 

lYfr^t^tion far JomK iMmr Program 

The writer found that educators recouaaend I'requent 

evaluation of a program because these evaluations point 

out strengths and weaknesses. This can lead to construc

tive developaent and serve as a criteria for planning 

future instructional progranis. 

Thomas (30) pointed out that the teacher needs 

this criteria in the field of public relations. 

He stated that the public needs to be informed about 

the program, and this is a method of evaluation. 

Phipps (21) suggested an inventory of the present 

status and goals be obtained from enrolliaent and summarized 

on charts. At a later date, these charts serve for evalu

ation. The chart form follows. 

Sitiaation 
Needs Indicated 
Problem Areas 

Covirse Flan 
Ur/j;ency 

This Year Second Year Follov̂ ing Year 
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Various writers suggested the use of surveys, 

questionnaires, interviews, observations, and special 

records to evaluate programs. 

Hall (5) pointed out that the measurement of the 

success of the young farmer program must be in temns of 

accomplishments of the individuals enrolled rather than 

in terms of numbers of lessons taiaght or subject matter 

covered. He stated that the teacher needs to lead each 

farmer to think through his farm management problems for 

himself, to see opportunities for taking advantage of 

market trends, to determine sound production practices, 

and to weigh the possibilities for profit and the risk 

involved in going into a given production program. 

Knowles (13) said that the purpose of evaluation 

was to point the way to progress. Evaluation forces one 

to test goals, methods, and procedures against needs 

and accomplishments. It provides a sound basis for 

planning. Those to take part in the evaluation include 

participants, leaders, program directors, and teachers. 

Five questions used to measure the program are the following. 

1. How raany new recruits have been included? 

2. To what extent have they accepted organiza

tional responsibilities? 

3. î ere they the kind of persons desired? 

4. How did the participants think? 

5. was the public inforTned? 



CHAPTER III 

PRESENTATION OF FINDINGS 

This chapter concerns the presentation and dis

cussion of data collected fro» the questionnaires and 

interylews on the subject of yoimg farmer programs. 

All of the references to the questionnaires are ones 

retximed. A co|^ of each of the questionnaires and 

accompanying letters are included la the appendix. 

Response to Questionnaire 

As shown in Table 2 (page 31)» fifty-seven and 

seven tenths per cent of the questionnaires were returned. 

Sixty-three and three tenths per cent of the responses 

came from the young farmer group. These young mens' names 

and addresses were secured from The Young Farmer Magazine. 

Each was serving as president, past president, or vice 

presidents of State Association or serving the local chap

ter as an officer. Fifty per cent of the teachers re

turned the questionnaires. The teachers* names and ad

dresses were secured from The Young Farmer Magazine and 

Vocational Agriculttn^e Teachers' Directory. Sixty per 

cent of the local young farmers returned the questionnaires 

These questionnaires were sent out during the peak of 

farming activities; some were attending National Guard 

Camp; some were on vacation. The writer used these find

ings from the questionnaires to develop the prô r̂an. 

30 
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TABI£ 2 

QUESTIONNAIRE RETURNS 

Total 
Group Contacted Sent 

Teachers 30 

Young Farmers 30 

Local Young Farmers 25 

TOTALS ^5 

Total 
Returned 

15 

19 

15 

49 

Per Cent 
Returned 

50* 

63.3^ 

eofo 

57.7>i 

31 

Reported 
Inactive 
Chapters 

1 

This writer will present the findings concerning 

the Young Farmer Chapters of Texas. The map shows the 

location of the responding teachers and young farmers. 

See Appendix (page 62)• 

Findings on Meetings and Membership of Texas Young Farmer 

Table 3 (page 32) shows the length of time that 

the studied chapters had been organized. Twenty-seven 

and three tenths per cent of the studied chapters had 

been organized longer than four years. The findings show 

eighteen and five tenths per cent had been organized for 

one year or less. 

Table 4 (page 32) gives the membership of the 

thirty-three chapters studied. Two persons reported 
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having a chapter with membership of less than ten. Eighty-

one and eight tenths per cent reported a membership from 

eleven to thirty mi^bers in their chapter. Twelve and 

one tenth per cent rej^rted more than thirty-one members. 

TABLE 3 

USNGTH OF TIME CHAPTERS BEEN ORGANIZED 

Group 
Responding 1 

Teacher 

Xeiiiis 
Farmer 

TOTALS 

Fereentage 

year 

3 

3 

6 

la.l^ 

2yrs. 3yrs. 4yrs. Longer No 

5 1 

3 6 

d 7 

i 24.3̂ 5 21.2^ 

TABLE i 

MEMBERSHIP OF 

less 
Response than 10 11-15 16-20 

Teacher 

Young Farmer 

TOTALS 

Percentage 

1 

1 

2 

6.1: 

3 4 

4 7 

7 11 

: 21.2>'33.3 

1 

2 

3 

9.1^ 

4 

5 

9 

27.35^ 

CHAPTERS 

21-30 31-more 

3 

6 

9 

Ĵ  27.3 

3 

1 

4 

fa 12. If^ 

Ans. 

No 
Ans. 

TOTALS 

14 

19 

33 

IOO5S 

TOTALS 

14 

19 

33 

ioo,'5 
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Table 5 (page 33) shows the average attendance for 

the chapters. It will be noticed that forty-two and four 

tenths per cent of the chapters had fifty-one to seventy-

five per cent in attendance for the regular meetings. 

The writer observed no relation between membership and 

attendance. Three per cent reported less than twenty-

five per cent in attendance for their chapters. 

TABI£ 5 

AVERAGE ATTENDANCE 

Group 
Responding 

Teacher 

Young Farmer 

TOTALS 

Percentage 

xess 
25^ 

1 

1 

3.2^ 

26^ 50^ 5154-75̂ ^ 

4 6 

1 4 9 

1 a 15 

3.2^ 24.45̂  42.4;̂  

No 
76^-100^ Ans. TOTALS 

4 

4 

24.4/^ 

19 

33 

100,; 

Table 6 (page 34) gives the frequency of the regular 

meetings held by the chapters studied. Eighty-seven per 

cent had monthly meetings for the chapters. Tvro reported 

having bi-monthly meetings for the members v;hile one chap

ter reported irregular meetings. The v̂ rriter noticed a 

relation between this irregular meeting and the below 

twenty-five per cent in attendance for the meetin:. 
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FREQUENCY OF MEETINGS 

34 

Group 
Responding faTeekly Bimonthly Monthly Irreg. 

Teaeher 

Young 
Farmer 

TOTALS 

Percentage 

2 

2 

6.1/̂  

14 

16 

30 

90.7^ 

1 

1 

3.2v; 

No Ans. TOTALS 

14 

19 

33 

100% 

The writer studied the returned questionnaires to 

determine when the meetings were held, how long the meet

ings were in session, and where the chapters met. Both 

teachers and yotmg farmers reported night meetings. Two 

teachers stated that they occasionally had afternoon 

meetings. Of the two groups, no one had meetings shorter 

than one and a half hours and no longer than three hours. 

Six persons reported two hours for regular meetings. 

Thirty reported that the meetings were held in the agri

culture room. Two reported the use of the American Legion 

Hall, and business houses while one stated the neetings 

for the coming year would be at the gin. 

Table 7 (page 35) shows how the chapters used 

in this study financed the organization. Ninety and nine 

tenths per cent of the chapters pay a dues for membership. 
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In addition to the dues, thizrty-six and three tenths per 

cent had money making projects. Three chapters reported 

othar means of handling the financial problens. One chap

ter reported support from the school. 

TABLE 7 

HANDIIKG OF FINANCUL PROBLBI^ 

Group 
Eespondizig 

Teacher 

Young 
Farmer 

Money School 
Dues l%king Support 

13 

17 

3 

9 

TOTAI^ 30 12 1 

Percentage 90.9̂ ^̂  36.35̂  3.25̂  

Other No Problems 

3 

9.1^ 

i t ion and Pro-am Findings 

Table ^ (page 36) shov/s forty-eight and four tenths 

per cent of the clfiapters used the executive committee to 

d i rec t the programs. Twenty-seven and ti^c tenths per cent 

used the young famier council . Twenty-one and tv/o tenths 

per cent tised the advisory comiait-oee, and tv/clve and one 

tenth per cent reported other grouii: used. 

Table 9 (pa^e 36) reports tiiat Tifty-one and tv;o 

tenths per cent of the cliapters use fewer t . an five persons 

on the advisory con^idttee liliile three chapters used other 
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n^oabers than mentionad; seven chapters reported no advisory 

eoHBittee. Two chapters reported that the teacher and the 

executive committee worked together to direct the programs. 

TABLE a 

DIRECTORS OF PROGRAMS 

Group 
Raaponding 

Teacher 

Yoions 
Farmer 

TOTALS 

Peroenta 

Advisory 
Committee 

2 

5 

7 

ge 21.2^ 

YF Executive 
Council Committee 

5 7 

4 3 

9 15 

27.2% 4^.4% 

None Others 

2 

2 

4 

12.1^ 

TABLE 9 

NUMBER OF MEBiBERS ON ADVISORY COMMITTEE 

Group 
Responding 

Teacher 

Young Farmer 

T0TAI5 

Percentage 

less 
than 5 

6 

11 

17 

51.2v: 

6-10 

3 

3 

9^ 

No Ans. 

5 

2 

7 

21.2,' 

Other 

3 

3 

9^ 

ll̂ ^̂  



37 

Table 10 (page 37) reports that fifty-one and five 

tenths per cent stated that the advisory committee was 

•leetad by the members. Twenty-four and two tenths per 

cent gava no answer to the question because the chapter 

had no advisory committee. Nine and one tenth per cent 

reported that the teacher made the selection while twelve 

and one tenth per cent used other methods to select the 

members. One person reported that a committee made the 

selection. 

TABLE 10 

METHOD USED TO SELECT ADVISORY COMMITTEE 

Group Teacher Member School No 
Respoiuiing Selection Election Admin. Committee Other Ans 

Teacher 

Young 
Farmer 

TOTALS 

Percentage 

2 

1 

3 

9.X% 

7 

10 

17 

51.5^ 

1 4 B 

3.7$ 12.1% 24.e.̂  

The young farmers and teachers were asked to list 

four programs which were successfiil in their chapters. 

Table 11 (page 3^) gives the programs that were listed. 

One teacher reported that the programs on animal diseases 

were the only successful programs his cliapter Iiad. The 
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table shows that thirty-nine and three tenths per cent of 

thm group reported animal health as a successful program. 

The programs on fertilixers and cotton insect control 

ranked second with thirty-three and one third per cent 

listing the subject. Twenty-seven and one tenth per 

cent of the chapters listed feeds and feeding. The writer 

observed the program topics were related to the locality 

of the chapter. 

TABLE 11 

SUCCESSFUL PROGRAMS 

• L a - n l l . m , ! M . - 7 . » . l . » ! . I M . . l M I . I ' . l l IIIIIIM I I.y.l. I.,.l,.|l.lll III^IMMII.. ..|. I.j.l . M,. ., M . . . ,, ..I , I • , • • . , - „„l,.,l „.,l, ,,. ,. . 

Subject for Reported by Reportedby Total % of chapters 
Programs Young Farmer Teachers names this 

Animal Health 

Fertilizers 

Cotton Insect 

7 

B 

Control 7 

Feeds and Feeding 

Beef Cattle 

4 

4 

Welding 5 

Livestock Management 3 

Pasture 4 

Problems in Farming 3 

Internal Revenue 2 

Tractor Maintainance 2 

Soil Conservation 2 

6 

3 

4 

5 

3 

2 

2 

1 

1 

1 

13 

11 

11 

9 

7 

7 

5 

4 

3 

3 

3 

3 

39.3% 

33.3% 

33.3% 

27.2% 

21.2% 

21.2% 

15.1% 

12.1% 

9.1% 

9.lf̂  

9.1% 

9.1)̂  
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TABI£ 11—Continued 

Subject for Reported by 
Progz^ams Young Farmer 

Farm Electrification 

Farm Insurance 

Costal Burmtida 

Feeding Hogs 

Defoliation of cotton 

WilXa and Estates 

Safety 

Farm Ownership 

ASC Office 

Cattle Wintering 

Sheep and Goat 
D^aonstrations 

Pecans 

Flame Cultivation 

Cooperative Buying 

Farm Credit 

Cotton Classing 

Dairying 

Farm I^tanagement 

Farm Machinery 

Selecting Breeding 
Stock 

Wool Marketing and 
Preparing of Wool 

1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

Reported by 
Teachers 

2 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Total 

3 

2 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

% of chapters 
named this 

9.1% 

6.1j( 

6.1% 

6.1% 

6.1% 

3.1% 

3.1% 

3.1% 

3.1% 

3.1^^ 

3.1% 

3.1% 

3.1;^ 

3.1% 

3.1% 

3.1/^ 

3.1/0 

3.1:^ 

3.1^> 

3 .l/» 

^ 1 ̂  
J •!/• 
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Table 12 (page 41) gives the resource persons the 

chapters used. Thirty of the chapters reported the use 

of cfKapany representatives while twenty-nine used other 

professional people. Twenty-three chapters secured help 

from specialists. Yoting farmers were used for programs 

by fifteen of the chapters. Eleven persons reported they 

used the,teachers and established farmers. Other resource 

persons were used by ten chapters; five reported using 

all listed resource persons. 

Table 13 (page 42) indicates the types of activi

ties in which the reporting chapters participated. Four 

of the persons repox*ted the use of all listed activities. 

Class discussion and class lectures rated highest with 

twenty-eight chapters using the methods in classes. 

Socials were reported by twenty-six of the persons; 

demonstrations were reported by twenty-five of the teachers 

and young farmers. Twenty-three indicated the use of 

field trips while twenty-one repojrted the use of tours, 

and seventeen chapters used workshops. Five used the 

competitive contests as a method to reach the young farmers. 

Table 14 (page 43) gives the chapter practice in 

seznring refreshments. It shows that sixty-nine and seven 

tenths per cent of the responses served refreshments often. 

Three persons noted that refreshments were served at every 

meeting. One teacher stated that the local businesses 

served the members at every meeting. Tv/elve teachers and 
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young fanaera auggeated this a good practice because tha 

social tended to add Interest. Six and one tenth p%r cant 

reported that nMHabars were not served refreshments. 

Group Reaponding 

Teacher 

Young Farmers 

TOTALS 

Pareantage 

TABI£ 14 

SEEVB REFRESHMENTS 

Ho 

2 

2 

6.I5C 

Often Occasionally 

10 2 

13 7 

23 9 

69.9% 21.1^ 

No Ans. 

1 

1 

3.1̂ ^ 

Table 15 (p«iga 43) shows whethar or not the chapters 

have busineaa during the regular meetings, and sixty-nine 

and seven tenths per cent attend to business during the 

regular meetings. 

TABLE 15 
BUSINESS MEETINGS AT REGUUR MEETINGS 

Group Responding 

Teacher 

Young Farmer 

TOTALS 

Percentage 

Yes 

3 

14 

22 

69.7^^ 

No 

6 

3 

9 

30^ 

No Answer 

1 

1 

3% 
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Thm writer found that thirty-three parsons reported 

thair ehaptar having a set of officers. These officers 

•arvad tha ehaptera for one yaar, as reported by thirty-

two groups. Ona group reported to hava officers serve for 

a two year period. 

Tha writer raquaatad auggaationa on tha program 

from both taachara and young farmers. Twelve yoimg 

fars^ra gave auggeations while seven teachers gave aug

gaationa. The writer will BmEmrize thaaa ideas aa 

given by the young farmers. 

1« Two programs for wives and families are held 

during the year. 

2. Beatings should not be too long. 

3. Programs should cover a variety of interests. 

4. Tha program is a good thing for young farmers 

and part-time farmers of Texas. 

5. This organisation makes it possible for young 

farmers to obtain more information. 

6. Young farmer work provides leadership for the 

adult organizations which is needed now. 

7. Programs are used to help the fanner and rancher 

in tha area. 

B. It is a worth while and useful or-aniaation. 

9. If the Young Farmer Ĉ iapter is to be a success, 

tha roambara themselves must be the leaders and not leave 

all tha work for the a riculture teacher. 
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10# Whan organising a chapter, it la recommended 

to contact intaraatad people of all ages and urge their 

attending soma of tha first meetings. 

11. Always hava good programs. 

12. Tha organisation haa bean very good for the 

cc^^unity and farmara. 

13. This la a much needed program in all schools. 

Sttggeitlona from the group of teachers are the following. 

1. Gat the mambara together, lead them to elect 

good officers, and allow tha officers and members be 

reaponaibla for the operation of the program. 

2. A teacher-centered young farmer chapter is 

do<^ad from tha beginning. 

3. Do not permit the chapter to depend upon tha 

advisor for its programs and operation. 

4. Do not do the work for them. 

5. Call to see if the person responsible for the 

program haa seciired a program, but do not get it for him. 

6. Call on them as a group to help. It keeps 

them working together and helps attendance. 

7. It works fine as Ion : as a working set of 

officers is in charge. 

^. The Young Fanner pro-rai. is very gratifyii.; 

because most are eager to learn better ways of fan i; 

hava a batter knowledge of where they need additional 

.ii.', 



46 

Information. They will put into practice the knowledge 

and skills they gained through the educational program. 

9. The young farmers are some of the best FFA 

supporters and they can give assistance in carrying out 

a better FFA program. 

10. There is a strong feeling about the wording 

of the organization. Since some of the areas are prima

rily ranching> both members and business supporters 

question the term '̂famdng.** 

11. Secure an advisory committee with scMne of 

the prcmdnent businessmen and agriculture leaders to help 

plan the work for next year. 

12. A few socials throughout the year creates 

interest. 

13. Try to have one to three field trips each year. 

14. Problems in the program are finding a night 

to meet and rush seasons for the farmers. 

Findinisis on Lgcal Young; Farmers 

Table 16 (page 43) r.hows the personal and farminix 

status of the local yoimg fanners. Fifty-tliree and tliree 

tenths per cent of those reporting were married and had 

families. School records indicated fifteen were liî ĥ 

school graduates. One college graduate \^s included, and 

he is a feed dealer and showed much interest tov;ard the 

program. 
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Forty-six per cent of the young farmers indicated 

that they had been farm operators less than five years. 

Only twanty-one per cent had operated a farm eleven to 

fifteen years. This status showed relation to the numbers 

three and four of the table. The larger farming opera

tions pointed out the farmer had farmed for a longer 

period of time. Seventy-three and three tenths per cent 

were renters while the others worked with their dads. 

One young farmer indicated that he owned land, and the 

amount was one himdred one to two hundred acres. His 

answers indicated that he had been a farm operator from 

eleven to fifteen years. 

Table 16 shows that cotton is the major crop with 

the local young farmers. Eighty per cent made this 

indication. Milo was the second crop of importance. 

Beef cattle was reported to be the major livestock with 

dairy and sheep being second in importance. 

The writer conducted interviews and made home 

visits with the interested young farmers. One young 

farmer was in the dairying business with no farming enter

prises while another was a daizy farmer. Raising regis

tered Yorkshires was the main interest of a young farmer; 

one was a registered Hereford breeder, and farming of 

crops wtis the main enterprise of another. Nine of the 

fifteen young men farmed with their dads or rented land 

from their dads while two rented land from their fathers-

ii.i, 
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in-law. This farming arrangement is typical of this 

studied cosmiunity. 

School records indicated thirteen of the responding 

young farmers attended the local schools and participated 

in the agriculture program. 

Table 16 shows that ten of the young farmers were 

not familiar with the young farmer program. 

TABLE 16 

PERSONAL AND FARMING STATUS OF LOCAL YOUNG FARMERS 

Number Per Cent 

I. lurried 
Yes 3 53.35^ 
No 7 46.7;^ 

Totals 15 IOO5S 

II. Farm Operator 
less than 5 years — 7 ^"'^ 
6-10 years 4 26.6^ 
11-15 years 3 ^9^^^ 
No Answer 1 "^7% 

Totals 15 - 100^ 

III. Farm Renter _ ^ . 
Yes 11 - — 73.3;^ 
jlo 1 6.7/0 
No Answer 3 20% 

Totals 15 100^ 

less than 100 A. , 
101-200 4 30O'/': 
201-300 2 1^.1^ 
301-400 2 13.1% 
401-500 1 9.1% 
501-more 1 ^/M 

1 9.1*/0 No Answer 
Totals - 11 *̂̂ >̂ I'' 



TABLE 16—Continued. 

Number Per Cent 

IV. Land Owner 
Yes 2 13.3$» 
Ho 11 13*3% 
No Answer 2 13.3^ 

Totals 15 99.9% 

less than 100 A. 
101-200 1 50^ 
201-300 1 50% 
301-400 
401-500 
501-more 
No Answer 

Totals 2 

7. Major Crops 
Cotton 12 57.1^ 
Milo 4 19Jb 
Forage —-— 1 4. 
Others 1 4. 
No Answer 3 14.3% 

Totals 21 - 100^ 

VI. Major Livestock ^ ^ 
Beef 9 — 60^ 
Dairy 2 ^•^J 
Sheep 2 13.3^ 
Swine 1 —- 6.75̂  
Poultry 1 6.75̂  
No Answer , 

Totals 15 y^% 

id 
VII. Familiar with the Young Farmer Program 

Yes - 5 33.3 
No 10 ,XX̂ '̂ '̂  

Totals 15 100^ 
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Table 17 (page 51) gives the subject or subjects 

in which the local young farmers showed an interest. 

Farm management received the highest interest ratin,: with 

TEXAS TECHNOLOGICAL COUUEaE 
tUBBOCK. TEXAS 
gORARY 
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sixty-six and six tenths per cent of the young farmers 

listing it. The subject of crops was second with sixty 

per cent listing it. Foz*ty-six and six tenths desired 

feeds and feeding; forty per cent wanted to have a program 

concerning marketing, beef cattle, soil and water conser

vation. Wildlife and legal matters were two subjects 

that no one listed. 

The facts from Table IS (page 51) shows that the 

reporting young farmers in the conmiunity were interested 

in more than one subject and desired a variety in program 

topics. 

The responses indicated that fourteen of the fif

teen reporting would attend meetings if the proposed 

program was organized. One did not answer, but he indi

cated the subjects in which he was interested. 

Table 19 (page 52) gives the types of programs 

in which the local young farmers were Interested. Sixty-

six and six tenths per cent desired regular monthly 

meetings. Ten persons who would be associate members 

have indicated an interest. 

In a coni'erence with the school administration. 

Ills support for and interest in the younc fanner program 

was given. 

A coiamunity study did show some problems involved 

for the organizing of the young fanr.er rroup. ri^ese 

problems Include the following. 
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TABLE 17 

SUBJECTS OF INTEREST TO LOCAL YOUNG FARMERS 
Fifteen Reporting 

Subjects of Interest Number Showed Interest % that listed 

Farm Manag^iant 11 66.6^ 

Crops 9 6055 

Feeds and Feeding 7 46.6^ 

Markating 6 40^ 

Beef Cattle 6 

Soil and Water Conservation 6 

Range and Pasture 5 33.3^ 

Insect Control 4 26.65̂  

Dairying 3 20$̂  

Swine 3 20^ 

Poultry 1 *̂ 

Wildlife 0 

Legal Matters 0 

TABI£ la 
INF0RI4ATI0N ON HOW MANY SUBJECTS WERE USTED 

Number of Number of Subjects 
Young Farmers 

1 
1 
2 

Listed /-> of Group 

g 6.65̂  
7 6.65̂  
6 13.3^ 

n 5 2a;i 
i 4 26,6^: 
2 3 2a> ^ 
^ 2 10-9)̂  

TJ^Total 
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TABI£ 19 

TYPES OF PROGRAMS DESIRED BY YOUNG FARMERS 
Fifteen Repoarting 

\ v m » m ••w»iwWiti««Ml»iMtifc»^»>rti 

type of Programs Number of Toung Farmers Desiring % of Group 

66.6r. 

46,6^ 

40^ 

13-3^ 

13.3^ 

Eajmlar monthly 
Heatings 

Workahojps vrlth 
Specialists 

Field Trips 

Tours 

Demonstrations 

Exhibits and Displays 

Others 

n 

7 

6 

4 

4 

3 

1 6.6SJ 

1. The agriculture facilities at school are 

inadequate at the present. 

2. Tiie school calendar and community calendar 

shows a full schediae of activities • 

3* A former teacher organized an adult program 

which failed. 

After studying the situation and trying to solve 

the mentioned problems, the writer of this paper concludes 

that the Miles School District has the potentials for a 

successful young farmer group. The follov.liig facto were 

discovered. 
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1. There wis interest for the program. 

Z* There were no agricultuaral organiaations 

excluaival^ for the young farmers* 

3* The school was in tha process of Jioaking plans 

to improve facilities. 

4* Modern farming growth in c€»aplexities was 

recognised, and apeeialiats are fixmished by the Texas 

Educati€^ Agency and by various companies* 

5* The reimbursement plan includes fimds for 

organising and pr<MOting such a program. 

6. Since there is no agricultural college near 

to aid with adult education for farmers, this organiza

tion could be useful. 

7. There was one chapter in Runnels county. 



CHAPTER IV 

THE PROPOSED PUN 

This chapter concerns the development of the 

proposed plan for a yoking farmer organisation for the 

Miles School District* Inclusive in this will be material 

relative to the objectives for the program, organisational 

planst suggested activities» a program of work, and eval

uation plan. The plans were based on the findings in 

Chapter III. The writer wishes the reader to realize 

that the final planning will be done with the aid of the 

group to be included* This plan is tentative and subject 

to changes and improvement, but it shall serve as a guide. 

Organisational plans 

The objectives for the proposed plan are divided 

into two divisions. The first ones discussed refer to 

the long-time objectives for three years or longer; there

fore, these objectives will require a look into the future 

in order to serve the young farmers in the cofrjuunity. 

1. To keep and analyze farm records. 

2. To keep up to date with nev/ developn.ents 

in agriculture. 

3. To determine which new practices to follov;. 

4* To increase farm incocie and production. 

5. To locate available land. 

54 
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6* To determine the minimum re<|uira&ents for 

success in farming in this community* 

7* To rent or purchase a farm. 

3. To pajTtlclpate in coamunity activities for 

improvement of agriculture* 

9* To develop leadership ability. 

Objectives to cover a shoz*ter period of time will 

be more apeeific and detailed, and they are the following. 

1* To develop a program to interest many. 

2* To develop the realisation in the young farmer 

that he needs the program. 

3* To promote good working relations with the 

young farmers* 

4. To assist the young farmers in solving some 

of present problems. 

5. To develop some farming skills. 

6. To create interest in better farming practices. 

7. To develop a desire in the young farmer to 

search for knowledge in agriculture. 

S. To keep an accurate record on the young fanner 

and local community. 

9. To reach in some vmy all adults interested 

in farming. 

The teacher realizes that the promoting and develop

ing of an educational program for these young r en interested 
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in agriculture will involve many persons, and these per

sons may be considered key people to the program. The 

fact has been established in various organizations that 

one person cannot take all responsibilities pertaining 

to such an important undertaking; therefore, division of 

raaponsibilities will enable the teacher to have more 

time, participants will become familiar with the purposes 

of the program, and the community will feel that it has 

a vital part in the organisation of the program. The 

writer of this paper will strive to make this a community 

affair and include many interested people* 

The plans include an advisory committee composed 

of successful farmers, school superintendent, newspaper 

editor, mayor of the town, faculty m&nber, and business

men. Each person will be considered from the standpoint 

of his place in connection with young farmers. 

1. Successful farmers receive respect of other 

farmers, and they can give much aid and advice to a young 

man or a beginner. These men of success realize the 

needs; therefore, they can help build the core of the 

program. 

2. The school superintendent will be helpful 

because he can arrange for school facilities. 

3. The mayor of the town is certainly a key per

son in the community. This beia^ a rural area; he, too, 
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though may not be actively engaged in farming, has a 

sincere interest in agri-business because his liveliliood 

is indirectly connected with the farm* Some of the 

young farmer projects will need city council backing; 

therefore, the mayor is a key person and his support is 

an excellent publicity media. 

4* A male faculty member, who may be a former 

vocational agriculture teacher or have interest in farm

ing, could be an important person, too. His educational 

background is an ideal method of making the organization 

a definite part of the school systeaa. 

5* The businessman has a vital interest in the 

success of the farming enterprise; therefore, his enthu

siasm for tiie program wiH be needed. His business or 

hia contacts with firms will offer resource persons and 

materials * 

6. The editor of the newspaper can offer much 

from the standpoint of good publicity. A newspaper in 

this rural area is read by the majority of the families, 

and announcements of meetings will reach the majority of 

the membersliip* 

These men composing the advisory corjciittec will 

be in the consulting capacity with their services sti: u-

lating and aiding in the development of the youn̂ : fanner 

program. Some of the duties of this comi-ittee include 

tha following* 
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1# Suggest names of prospective members. 

2« Encourage interested m^nbers to attend meetings. 

3* Point out major problems facing young farmers. 

4# Offer constructive suggestions for solving 

the paroblems* 

5* Supply helpful information. 

6» Help to secure resource persons. 

7« Give support and encouragement to the teacher 

and the young farmers. 

This Qimmittee will have a chairman and secretary 

elected by the advisory members with the teacher serving 

in neither of the positions* The duty of the chairman 

will be to preside at the meetings and serve as leader 

for the group* The secretary will keep accurate records, 

plsns, and ideas for the young farmer organization. 

The committee will meet weekly for an evening meal 

during the month of organizing the young fanner organisa

tion. The school cafeteria \fill serve as the meeting 

place, and the time and day will be set by the: uienbers. 

During these i/eekly meetings the business v.dll follow 

this outline: 

1* To point out needs for such an or̂ âiiization. 

2. To report on survey findin^js. 

3* To secure a list of prospective rxiibers. 

After the plans are made Tor the youii.:: fan-.er group, 

this committee will meet as deemed necessary to take care 

file:///fill
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of problems* Otherwise they will plan to meet quarterly 

to evaluate tha young farmer organisation. After a year 

of seanrlng in this capacity, the names w i U be drawn to 

select two members to be replaced each year until all 

have bean replaced or re-elected by the membership, 

Slaction will be on an annual basis in Janiaary* 

Toung fax-mers suggest the young farmers do the 

planning and organising of the programs for successful 

chapters* Five mi^bers of the first young farmer council 

shall be selected hy the teacher with the advice of school 

authorities and tha advisory committee, and the council 

will assume the actual organisation of the program. These 

five young men will be capable young farmers coming from 

the five communities represented in tha lUles School 

District* The former vocational agriculture students 

will make ideal members of the council, and the members 

should indicate an interest in furthering education in 

agriculture. The duties of this council will be the 

following. 

1. To recruit members* 

2* To maintain attendance. 

3* To make surveys* 

4. To formulate objectives* 

5. To build programs of instructions. 

6* To give demonstrations. 

7. To perform essential jobs for tlic -roup. 
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The council shall meet monthly in the agriculture 

lecture room preceding the young farmer meetings. The 

members will sit around a table to stimulate informality 

and to create a conversational situation. The m&nbers 

will aerve for a period of six months with the rotation 

plan being used* The coamunities represented will rotate 

and change alphabetically with Concho being the first to 

change* 

1* Concho 

2. Crossroads 

3 • Lowake 

4. Miles 

5 • Oattenhof f 

The executive branch of this young famer group 

will include a president, vice-president, secretary, and 

treasurer elected by the membership of the organization. 

These officers* duties will correspond to other organi

zations' officers such as presiding, entertainment, re

cords, and money. They will perform their duties duriix̂  

business jneetin̂ is that will be held monthly at the regular 

meeting and program night. Tlicy .dll not perfonn their 

duties, unless necessary, during workshops, tours, Ticld 

trips, and such activities. Cocmdttees, named by the 

president, will take care of responsibilitic;: connectec! 

with the activities xuentioned above. 
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In tha Miles School District, there are organisa

tions and individuals that will give assistance to this 

organizing and maintaining an effective program. They 

include the foUoidng. 

1* Parent Teachers Association 

2. Lions Club 

3* Volunteer Fir^sien 

4* Lodges 

5* Farm Bureau 

6. Insurance c(^panies 

7* Citizen State Bank Officials 

8* Feed dealers 

9. Gin cooperative 

10* Fuel dealers 

11. Home economists 

12. Lawyer 

13. County officials 

14. Lone Star Gas Company 

15. West Texas Utilities 

Each has resources, persons, and materials to 

offer for programs or for solving problems. 

Tha meetings will be planned for a place that will 

meet the needs of the prov;ra:u* 

1. Vocational agriculture room or shop 

2* School cafeteria 

3. School auditorium 
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4* Welding shop 

5» Gin 

6* farms 

The writer understands that several types of pro-

grama will be needed to reach the yoimg farmers. Time 

and day will be selected by the charter members of the 

organisation. 

1* Regular monthly meetings at night 

2* llorkahops 

3# Field trips 

4* Socials 

The author of this study believes that affiliating 

with tha State Association has advantages to offer to the 

organisation and the programs* 

1. Each member will receive The Texas Young: 

2* Members are eligible for special awards and 

offers, 

3, The chapter will receive more publicity, 

4. Assistance with programs is offered. 

5* The laembers participate with others of same 

interest, and they vd.ll have the feeling of 

belonging. 

There are factors to be considered when considering 

to affiliate. 

http://vd.ll
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1* Age limit for active members is out of school 

and thirty-six years old. 

2. Anyone within the age limit and interested in 

agriculture may join. 

3* Others over thirty-six years may become asso

ciate members* 

4* State dues are one dollar per member per year. 

5. Application for charter is made to the State 

Office. 

6. A copy of program of work is sent to State 

Office. 

7* A copy of local constitution and by laws is 

sent to the State Office* 

i* State dues for a minimtmi of eight members 

are required by the State Office. 

A local constitution will be patterned after the 

State Association Constitution. The outline for a guide 

is exliibited in the appendix. See page 91. The ;;riter 

suggests tMs constitution be vjritten by a selected 

committee in the early stages of the development of the 

organisation and tliis will serve as a guide for plaiirdii:: 

the proposed program. 

Su^ested activities 

The pro^;rain of v/ork for the proposed or'animation 

will be divided into four divisions, namely cducâ lo.i, 
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leadership, social, and community services. The following 

outline shows a possible program of work for the first year, 

I. Educatioml activities 

A. Methods to be used 

1« Speakers 

Z. Films 

3« Demonstrations 

4* Field trips 

5* Tours 

6. Workshops 

7. Discussion groups 

B. Subjects to be covered 

1, Farm management 

(a). Record keeping 

(b). Taxes 

(c). Equipment purchasing, caring 

for and repairing 

2, Crops 

(a). Seed varieties 

(b). Diseases of plants 

(c). Control of insects 

3, Feeds and feeding 

(a). Rations and feed compoGitions 

(b). Preparation of feeds 

4, Marketing 

( a ) . ICinds of riarkeciii ; 
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(b). Price trends and cycles 

(c). Cost of marketing 

5* Beef cattle 

(a). Grades and marketing 

(b). Pedigrees and mating 

(c). Creep feeding 

C. Resource persons and materials 

1. Specialists 

2* C(8apany representatives 

3* Young farmers 

4. Successful farmers 

5 • Teachers 

II* Leadership activities 

A. Methods to be used 

1. Membership 

2. Parliamentary procedure 

3. Programs 

4. Publicity 

5. Area and State level par t ic ipat ion 

6. Committee Lieiabership 

7. Officers 

B. Activities to be included 

1. Attend banquets 

2. Attend conventions 

3. Serve on committees 

4. Submit pictures and news to local paper 
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5# Serve on agricultural committees 

6* Invite local members to attend meetings 

7* Aid with FFA functions 

(a}* Leadership contests 

(b). livestock shows 

(c). Judging contests 

(d). Regular meetings 

8* Aid with classes for high school students 

(a). Speak on various subjects 

(b). Give demonstrations 

(c). Aid with field trips 

9« Help with the writing of the local 

constitution 

10. Help plan the program of work 

C. Resource persons and materials 

1. School administrators 

2. State Office 

3. Young farmers 

4* Businessmen 

Recreational activities 

A. Methods to be used 

1. Meals 

2* Family nights 

3. Get togethers 

B. Activities to be used 

1. Awards banquets for youns farmer and \r±fe 
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2* Committee supper meetings 

3* Family picnics 

4* Barbecues for membership 

5. Christmas party for family 

6. Refreshments at all regular meetings 

C* Help to be given 

1* Homemaking department 

2* Business firms 

3. Young farmers 

4. Wives of young farmers 

IV* Community service activities 

A. Methods to be used 

1. Parades 

2* Exhibits and displays 

3. Drives 

B. Community service activities 

1. Help agricultural coomittees for the 

Lions Club 

2. Help Volunteer Fire Department with 

farm safety 

3. Help with homecoming parade 

4. Help PTA with civil defense and farm 

related activities 

5. Serve on Farm Bureau comittees 

6. Work with ASC office 

7. Help raise money for the FFA 
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B, Cooperate with churches on soil 

stewardship 

9* Serre as an official for the local 

liyestock show 

10* Palljicipate in field days as sponsored 

1^ other agencies 

11. Attend daisy meetings 

C* Resources, persons, and materials 

1» Civic club officers 

2* City officials 

3. School persons 

4* Community 

The meetings that are planned for the program of 

work will follow the following plan. 

1. Program 

2. Business meetings 

3. Social hour 

Evaluation Plans 

The evaluation of the program will be a continuing 

process. Methods to be used will include the following. 

1. Observations 

2. Interviews 

3. Records 

4. Surveys 

5. Supervised farming projects 
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Persons to be participating in the evaluation are 

tha following, 

1. Teacher 

2* School administrators 

3* Advisory cosmdttee 

4. Young farmer council 

5. Young farmers 

6. Businessmen 

Following each program, forms will be completed 

for the superintendent, chapter president, and teacher 

file. See appendix (page93 ). 



CHAPTER V 

SUI!MARY AND CONCLUSIONS 

An attempt was made in this study to find the 

needs and interests in a young farmer program in the 

Miles School District. After study and investigations, 

a proposed plan was prepared to be used as a guide for 

the establishing of such a program. The plan was made 

to be flexible to meet the undiscovered needs and inter

ests within the community. The writer will summarize 

the findings and conclusions of this in this chapter. 

Summarv 

points 

The summary of the study includes the following 

1. There were successful young farmer programs 

in Texas. 

2. The teacher was a leader for the group. 

3. Good officers were essential for the organi

zation* 

4. Programs were planned to meet the needs and 

interests of the young farmers, and these prograns varied 

according to locality of area. 

5. The success of the prOf';ra:iS i/ao noL detern.ined 

by numbers of persons involved. 

6. Socials were essential to create interest for 
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the program, 

7* There were problems involved with the organi

zations. Those named were time, programs, and finances. 

8* There were three groups used for directors 

which included the advisory committee, the young farmer 

council, and the executive council. The use of key 

persons was suggested* 

9* Adults attended the prograuis because they 

felt the need or they desired to attend. 

10* Outstanding chapters made accomplishments in 

the divisions of education, leadership, recreation, and 

community services* 

11* Young farmers were interested in money matters, 

new practices and methods, and farm production. 

12. Long-time planning was a factor to be consid

ered for a successful program. 

13. School administrator's support vms found to 

be an important part of the prograii. 

14. Group discussions, demonstrations, and fiLis 

and slides were the three highest instructional rethods. 

15. Evaluation \^s an essential .̂art oi the pro-

gr&iu to lead to constructive developient and serve as a 

criteria for planning. 
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Conclusions 

Tha writer presents the following factors as con

clusions to the study* 

1* There were interests and needs for a program 

for young farmers and other farmers in the Mies school 

coB^unity• 

2* Sixty per cent of the local young farmers answered 

the questionnaire, and reported an interest in the program* 

A follow-up interview or questionnaire was planned for 

those not responding* Other prospective members were 

located; they, too, shall be contacted, 

3* Key persons in the community and young farmers 

were used to make up the planning groups* 

4* Inadequate shop facilities created a problem, 

but it was found that improvement is in the planning stage, 

5, Resource persons for programs were located and 

were found to be available for prograras. 

6, A program of work included four divisions. 

They were educational activities, recreational activities, 

leadership activities, and those activities dealin:̂  \.ith 

community services. 

7, The young farmers reporting were interested 

in at least two subjects for programs. 3o;.e v;ere inter

ested in as many as four, five, or more. This pointed 

out the fact that programs could be varied. 
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3, Sixty-five per cent listed the subject of farm 

management as being most desired with the study of crops, 

feeds and feeding being desired by sixty per cent. 

Legal matters and wildlife study received no interest. 

9* Monthly meetings were desired by seventy-three 

per cent* Workshops with specialists and field trips 

were requested by forty per cent. 

10* Plans were made for a local constit tion and 

state affiliation. 

titth the above factors in mind, the writer proposes 

to present this plan to an advisory committee, a young 

farmer council, and an executive committee. With their 

recommendations for improvement, the proposed plan will 

be executed. There is much more studying, planning, and 

selling of the program in the community. This will pre

cede the announcement of the plans for the program. There 

are available resources from which to secure help in the 

development and execution of this project that the writer 

concludes is needed in this farming conanunity, the Miles 

School District. 
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3 * Esseẑ t, Paul L« Creative Leadership gf Adult Educa
tion. New YorklPrentice Hall, Inc*, 1951* 

4. Grissla, Herman Manuel* "An Agricultural Education 
Program for Young Farmers of Tipton Community 
in Oklahoma," as summarized in SuBBBaries of 
Studies in Agricultural Education, Vocational 
Division Bulletin 272, U*S* Department of Health, 
Education, and Welfare, Office of Education, p. 29* 

5* Hall, Lawrence F. "Planning a Young Farmer Program," 
Prepared by the Associate Professor, Agricultural 
Education, Kansas State College, (Mimeographed) 

6, Horton, Gattis Truett. "A Study of Young Farmers of 
the Cleveland School District Basic to Organizing 
a Young Farmer Program," as summarized in Summaries 
fi£ Studies ill Agricultural Education. Vocational 
Bulletin 275, U.S. Department of Health, Education, 
and Welfare, Office of Education, p. 3^. 

7. Howell, William Haywood. "A Study of the Young 
Farmers of the Maury School District as a Basis 
for Organizing a Young Farmer Program," as summa
rized in Sunmaries of Studies in Agricultural 
Education, Vocational Bulletin 275, U.S. Depart-
ientofHaalth, Education, and Welfare, Office of 
Education, p. 4^. 

75 



76 

d* aunsicker, H. N, Planning and Conducting a Program 
^ loftruction in Vocational AgrJcultura for 
pfiaaa larmars. Washington, D.cV: United States 
Oovammant Printing Office, 1956, 

9. Johmion, Margie, "Outstanding Youngs Named," Tha 
T0mSL Isms. Farmer. Vol. 1, No* 4> Dec* 1961, 
p* 4. 

10. Jamas, Ross* "A Look into the Young Farmer Program" 
The Agricultural Education Msgasina, 32, No. 12 
(June, I960), 2a3-2^. 

11. Juergenson. Elwood M. "Programs for Young Farmers," 
IM Agricultural Education Magasine. 28, No, 5 
(Nov^aber, 1955), 110, 

12. Kidd, J, R* Eg|r Adults Loam. New York: Association 
Press, 195yV 

13* Knowles» Malcolm S, Informal Adult Education. New 
York: Association Press, 1^50. 

14* Krtig, Edward A, Curriculum Planning. New York: 
Harper and Brothers Publishars, 1957* 

15* Leadership §t Work, (Yearbook), Washington, B.C.: 
Tiie Department of Supervisors and Directors of 
Instructions of the National Education Associa
tion, 1943. 

16. Loughry, Robert J. "Out-of-School Students Are 
Man," The Agricultural Education Magazine. 2d, 
No* 5 "HioveffiberT 1955), 106* 

17. Lyman, Bryson. Adult Education. Dallas: American 
Book Company, 1936. 

IS* Manning, Oliver Orrin. "Factors Associated with 
Effective Young Farmer Programs in Eastern North 
Carolina," as summarized in Suamariee of Studies 
Is Agricultural Education. Vocational Division 
mllatin 275, tj.S. Department of Health, Education, 
and Welfare, Office of Education, p. 51. 

19. Nichols, Mack* Young Farmers. Their Problems, Acti-
vities> and Educational Program. Danville, Illi
nois: Tiiie Interstate Printers and Publishers, 195-



n 

20* Olson and Others. School and Community. New York: 
Frentica Hall, Inc*, 1954* 

21. Phipps I Lloyd J. *'CoadiiCting Comprehensive Education 
Programa for Beginning Farmers," ^ g Agriciatural 
|4uc|tion giffigina^ 23, No. 5, (Novcoiber, 1955), 

22* Sheats, Paul H. Adult Education. New York: The 
Drydan Press, 1953. 

23* Smith, Lloyd B. "The Status and Problems of Farm 
Reared Young Man in Dalphos (Ohio) Community 
with Implication for Vocational Agriculture," 
as suBaaariaed in Simimarias of Stu^as in Agricul
ture Education. Vocational Bullatln 27?7 V^sl 
Department of Health, Education, and Welfare, 
Office of Education, p* 42* 

24. Stevenson. Bill, W.A* "A Five Year Program of 
Educational Activities for Young Farmers in 
Baswell Coimaunity." as simimarlzed in Simmarles 
of Studies Jn Agricultural Education. Vocational 
BuHitin 275> U.S. Department of Health, Education, 
and Welfare, Office of Education, p. 44. 

25* State Association of Young Farmers of Texas. History 
of the Yomg Farmer Education in Texas. A Report 
l?epare3for l*rogram for Eightn Annual State 
Convention* Dallas, December, 1961. 

26. State Association of Young Farmers of Texas, "Infor
mation for Guidance of Prospective Young Farmer 
Chapters.** Austin, January 15, 1962. (Mimao-
graphed) 

27. State Association of Young Farmers of Texas. "Report 
of Accomplislanents of Lockney Chapter," prepared 
for Young Farmers. Austin, 1961. 

2^. Texas Education Agency, Agricultural Education Divi
sion. Young Farmer Education. A Leaflet Prepared 
for Distribution, 1961. 

29. Tha Tajcas Yoking Farmer. Vol. II, No. 2, Austin: 
State Association of Young Farmers of Texas. 

30* Thomas, H* N*̂  "Working with Out-of-School Groups," 
The Agricultural Education Magazine, 28, No. 5 
TiI5veSberri$i5), 100-101. 



73 

31* Traweek, Bobby. "President's Message,** The Texas 
Young Farmer. Vol. I, No* 4, DecemberTT;961, p. 2* 

32* Traweek, Bobby, "President's Message," Tha Texas 
Yoting Farmer, Vol, II, No, 1, March, 1952, p. 2. 

33* Watkins, Don. "Experience in Serving Young Farmers," 
^ Agricultural Education Magasine, 28, No. 5 
(November, 1955), 105* 

34. Woodbum, Gilbert Wesley, "Characteristics of 
Successful Young Farmer Programs in Vocational 
Agriculture in tha North Central Region," as 
summarized in Suaaiariea of Studies in Agricultural 
Education. Vocational Bulletin 275,"^*S. Depart
ment of Health, Education, and Welfare, Office of 
Education, p. 50. 

35. Young Farmer Education. Washington: Division of 
Vocational Education, p. 52. 



APPENDIX 



80 

FIGURE 1 

LOCATION OF MILES SCHOOL DISTRICT 

ji 





FIGURE 3 

LOCALITY OF RESPONSES RETURNED 
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Mies, Texas 
Box 247 
June 2<̂ , 1962 

Dear 

Young Farmer Chapters are becoming 
popular throughout Texas. These are 
sponsored by the local Vocational Agri
culture Departments. I am making; a survey 
in the Miles School District to determine 
the interest toward such an organization. 
Since there is an a,:;e limit for active 
membership, I am sending a questionnaire 
to you that I think are prospective rnerabers. 

I am preparing a graduate raper in 
which these findings will be used. Please 
complete the enclosed questionnaire and 
return to me by July 10. I will a )predate 
your cooperation. 

I thank you. 

Sincerely, 
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Questionnaire for Yotuig Farmers of the Miles School Dis t r i c t 

1* 

2. 

3t 

4. 

5. 

6. 

7. 

Name 

Adciress 

Married 

How loan̂  
a* 
b* 
c. 

Do you : 
a. 
b. 
c* 
d* 
e • 

Do you 
.f * 
b* 
c* 
d* 
e» 
-•;•> 

X* 

Wlmt is 
a* 
0. 
c. 
d. 

vvliat is 
-" a. 
b. 
c* 
d. 
e * 
f* 

Number of children 

f years have you been a farm operator? 
less than 5 years 
6-10 years 
11-15 years 

rent? Yes No 
less than 100 acres 
101-200 acres 
201-300 acres 
301-400 acres 
401-500 acres 
501 or more acres 

own? , Yes No 
less timn 100 acres 
101-200 acres 
201-300 acres 
301-400 acres 
401-500 acres 
501 or more acres 

your iiajor crop? 
cotton 
inilo 
forage 
other 

your . ajor livestock? 
beef cattle 
daiiry cattle 
sheep 
swine 
poultry 
others 

9. Are you fainil iar with the Youn^ Tamer irop:rani as 
sponsored by Texas Education A,-,enc/? 

a* yes 
b . no 
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10. Check agriculture subject or subjects in which you 
have an interest* 

a* crops 
b. farm management 
c • ssarketing 
d. farm mechanics and shop 

„ ^ e* Feeds and feeding 
.f * beef cattle 
g* soil and water conservation 
h^ wildlife 
1̂* legal matters 

_ j * range and pasture 
k* dairying 
1* poultry 

tmim 
m« swine 
J3L» insect control 
*o# others 

H * Would you attend meatix^s if a Young Farmer Chapter 
were organised here in Miles? 

JL* yes 
jb, no 

12* Check the type of programs that you would prefer for 
the Young Farmer Chapter to have* 
. ,.a. regular jaonthly meetings with various type 

programs 
b» workshops with specialists 

^ i l iWWWMwi l l 
^c* field trips 
"d* tours 
]e* demonstrations 
jr. exhibits and displays 
*£. others 
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Miles, Texas 
Box 247 
June 2^, 1962 

Dear 

As a graduate student hoping to complete 
my work in August, I am doing a thesis on 
'^Determining A Proposed Young farmer Program 
For The Miles School District*" It is my 
desire to develop such a program soon; 
therefore, I am interested in the program 
in your school and yotxr feelings about 
the program* 

Since I am sending a limited number 
of questionnaires to teachers, I will 
greatly appreciate your answering the 
enclosed questionnaire and returning it 
to me no later than July 10. The gathered 
information will be compiled soon after 
this date. 

I thank you. 

Sincerely, 
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Miles, Texas 
Box 247 
June 27, 1962 

Dear 

As a gradiiate student hoping to complete 
my work in August, I am doing a thesis on 
"Detennining A Proposed Young Farmer Program 
For The Miles School District.** It is my 
desire to develop such a program soon; 
therefore, I am interested in the reactions 
and methods of carrying out the program 
in your locality. 

Since I aia sending a limited number of 

fuestioimaires to outstanding young farmers, will greatly appreciate your answering 
the enclosed questionnaire and returning 
it to me no later than July 10. The gathered 
information must be compiled soon after this 
date* 

I thank you. 

Sincerely, 



a^ 

Questionnaire to Secure Inforsmtion Concerning 
Yooing Farmer Programs 

1* Name 

2* I am a _ _ ^ young faî sier _^^ 
Vocational Agriculture teacher 

3. Name of Young Farmer Chapter , 

•b 

4f How long has the Chapter been organized? 
a« 1 year 
h* 2 years 
ĉ* 3 years 
,d* 4 years 
je« longer 

5» What is the Chapter membership? 
a* less than 10 
b̂* 11-15 
c. 16-20 
d̂. 21-30 
"e* 31 or more 

6. What is the average attendance? 
a* leas than 25^ 
b̂* 26^ 

aawaMMMm 

dl 5i|-7555̂  
e. 76^-100^ 

7. How often does the Chapter meet? 
a* weekly 
b* twice a month 
c. monthly 
d̂ * irregularly 

When are the meetings held? 
a* morning 
b̂ • afternoon 
c. night 

9, î hat is the average length of meetii\;? 
a* 1 hour 
b̂* 2 hours 
c* 3 hours 
d̂ * longer 
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10• Where are the regxxlar meetings held? 
I .s* ag room 

- b# homes 
ĉ* business hoiases 

d* others 

11• How are financial problems handled? 
- , a* dues 
^ ^* money laaking projects 

ĉ» school supported 
.d* others 
.e, no financial problems 

12• Who helps to direct the programs? 
, . »« Advisory Committee 

*o* Young Farmer Council 
.. . .„,c* Executive Committee 

,dt none 
e* others 

X3* How many members make up the group of Advisory Committee? 
*• l®ss than 5 

„ h» 6-10 

14• How was the Advisory Committee selected? 
a» by teacher selection 
,b» membership election 
c^ school administration aid 
d̂, cosmiittee 
e• others 

15• Since there are a great number of possible programs, 
please rate 4 of the Chapter's successful pro,:ra:a 
subjects* 

1st ^ 
Znd , 
3rd 
4th 

16. Check persons who Jiave given progracis for tlie Ci^apter. 
ja, specialists from Texas Education Ajeucy 
l>. coapaiiy representatives 
c» agriculture teachers 
d* youii:̂  farriers 
e* established far:;;ers 
,\ other professional persons 
"k^ others 

17. Check the type of activities in whicu the Chapter 
participates. 

a* class discussiOiis 
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b̂* listens to lecttires 
[c • tours 
[d* field trips 
,e * demonstrations 
/• workshops 
'^0 competitive contests 
h» socials 

18. Are refreshments served at regular meetings? 
a* no 
b* often 
c« occasionally 

19* I s a business meeting held a t each re^::ular meeting? 
/»• y®s 
b* no 

20. Does the Chapter have a set of officers? 
a • yes 
b* no 

21* How long do the officers serve? 
a* 6 months 
h . 1 year 
c* 2 years 

22. I f there are other suggestions or coiiments, please 
add here* 
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CONSTITUTION OUTUNE FOR LOCAL CHAPTER TO FOLLOW 

Article I. Name and Purposes 

Section A. Name 

Section B* Purposes 

Article II. Organisation 

Section A* Membership 

Section B. Fiscal Year 

Section C. Local Organization 

Article III. Membership 

Section A* Membership 

Section B* Active Membership 

Section C* Honorary Membership 

Section D* Associate Membership 

Article IV. Officers 

Section A. Officers: President, Vice-president, Secretary, 

Treasurer, Reporter, Advisor 

Section B. Officer Eligibility 

Article V. Organization's Directors 

Section A. Advisory Committee 

Section B. Young Farmer Council 

Section C. Executive Committee 
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Article VI. Meetings 

Section A* Meetings 

Section B. Parliamentary Procedure Authority 

Article VII* Dues 

Section A* Membership Dues 

Section B* Membership Year 

Article VIII. Emblem and Colors 

Section A, Emblem 

Section B. Colors 

Article IZ* Amendments 

By-Laws 

Article I. Duties of Officers 

Section A. President 

Section B. Vice-president 

Section C. Secretary 

Section D. Treasurer 

Section E. Reporter 

Section F. Advisor 

Article II. Committees 

Section A. Auditing Committee 

Section B. Program of iŝork Committee 



FORM FOR PROGRAM EVALUATION 

(Make out in triplet form) 
School Superintendent 
Agriculture Teacher 
Chapter President 
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Title of Program 

Date 

Speaker 

Subject 

Number Attended 

Active Members 

Associate Members 

Evaluation: Excellent Ck>od Fair Poor 

Suggestions for Improving: 

Other Comments: 

Signed 

Superintendent 

Teacher 

Chapter President 




