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ABSTRACT 

The current study explored the ways in which women organized their roles 

and how they perceived themselves within their roles. This study also explored 

the relationship between role conflict and role-related identity. Because of the 

variety of roles that women occupy and perform, this study focused on how 

vocational status might play a part in how women perceived their role-related 

identities. As predicted, findings indicated that women arrange their role-related 

identity in a different ways, such as hierarchical, mult-role, and holistic. Of these 

three ways women organize their roles, hierarchical was the most common 

among the whole sample and in each vocational status (i.e., dual-career, non-

career employed, and stay-at-home). Differences in the most predominant role 

for women who were had hierarchical organized role-related identity structures 

were also found. Contrary to predictions, women in the multi-role group 

experienced more role conflict than women in either hierarchical or holistic 

groups. 

VII 



LIST OF TABLES 

1. Demographics for Total Sample, Childless Women and Mothers 114 

2. Demographics for Dual-Career, Non-Career Employed, and 
Stay-At-Home Wives 115 

3. Values and Classifications of Variables 116 

4. Correlation Coefficients of Parental Status, Vocational Status, 
Role-Related Identity Factors, and Role Conflict for All Women 133 

5. Correlation Coefficients Role-Related Identity Factors and 
Role Conflict for Stay-At-Home Wives 134 

6. Correlation Coefficients of Parental Status, Role-Related Identity 
Factors, and Role Conflict for Non-Career Employed Wives 135 

7. Correlation Coefficients of Parental Status, Role-Related Identity 

Factors, and Role Conflict for Dual-Career Women 136 

8. Role-Related Identity Status by Number of Roles with Role Conflict 137 

9. Role-Related Identity Status and Number of Roles with Role Conflict 
by Vocational Status 138 

10. Role-Related Identity Structure by Vocational Status and 
Total Sample 139 

11. Role-Related Identities of Dual-Career Women, Non-Career Employed, 
and Stay-At-Home Women with Hierarchical Role-Related Identity 
Structure 139 

12. Frequency of Multi-Role Combinations 140 

13. Mean Ranks by Role-Related Identity Structure 140 

14. Differences and Critical Values for Role Related Identity Structure 
Comparisons 141 

15. Number of Roles with Role Conflict Present by Role-Related Identity 
Structure 141 

VIII 



16. Mean Ranks of Role-Related Identity Structures for Employed Women 142 

17. Differences and Critical Values of Role-Related Identity Structure 
Comparisons for Employed Women 142 

18. Number of Roles with Role Conflict Present of Role-Related Identity 
Structure Comparisons for Employed Women 143 

19. Mean Ranks of Role-Related Identity Structures for Mothers 143 

20. Differences and Critical Values for Role-Related Identity Structure 
Comparisons of Mothers 144 

21. Number of Roles with Role Conflict Present by Role-Related Identity 

Structure for Mothers 144 

22. Mother-Identified Comparisons 145 

23. Wife-Identified Comparisons 146 

24. Work-Identified Comparisons 147 

25. Homemaking-ldentified Comparison 148 

26. Frequency of Role-Related Identity Structure by Parental Status 149 

27. Frequency of Role-Related Identity by Parental Status 149 

28. Frequencies and Expected Values for Family-Identified and 
Work-Identified Role-Related Identities by Parental Status 150 

IX 



CHAPTER I 

INTRODUCTION 

Statement of Problem 

Women, whether they are employed or not, experience role stress in their 

daily lives due to the variety of roles and combinations of roles that women 

occupy and perform (Pleck, Staines, & Lang, 1980). For example, some women 

occupy wife and homemaker roles, whereas other women occupy employee, 

wife, mother, and homemaking roles. Each role has its own set of demands that 

must be fulfilled. Fulfilling role demands becomes difficult for women as the 

number of roles and the number of role demands increase (Hall, 1972, 1975). 

Role Conflict 

Three situations have been identified as having the potential to produce 

role conflict as women attempt to fulfill multiple role demands. In one instance, 

women experience pressure in finding the time to perform and complete role 

demands (Greenhaus & Buetell, 1985). For example, role conflict may occur due 

to the sheer lack of minutes in the day to perform all role demands or because of 

scheduling conflicts between demands of two roles, such as an important work 

meeting and a child's individual parent-teacher meeting. Second, role conflict 

may occur due to the emotional energy expended in attempting to adequately 

complete a role demand or juggle multiple roles (Greenhaus & Buetell, 1985). 

For example, getting children and self off to school and work, and then coming 
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home after waged work to perform wife, mother, and homemaking duties may 

create stress. Third, role conflict could even be a problem in switching from one 

set of role behaviors to another (Greenhaus & Buetell, 1985). For example, this 

type of role conflict can occur when moving from mother role behaviors to wife 

role behaviors. 

Research has found that both employed and stay-at-home wives 

encounter role stress and conflict (Affleck, 1985; Beaty, 1996; Bedeian, Burke, & 

Moffet, 1988; Burly, 1995; Canam, 1986; Hall, 1975; Schwartzberg & Dytell, 

1988). In addition, research has also found role stress to be associated to 

different facets of women's lives such as marital adjustment (Burly, 1995; 

Cooper, Chassin, & Zeiss, 1985; Staines, Pleck, Shepard, & O'Connor, 1978), 

life satisfaction (Baruch & Barnett, 1986b), and psychological well-being (Barnett, 

Marshall, & Pleck, 1992; Beaty, 1996; Greenhaus, Bedeian, & Mossholder, 1987; 

Wu & DeMaris, 1996). How women successfully negotiate multiple roles while 

maintaining psychological well-being, marital relationships, and life satisfaction is 

of interest to many social scientists (Barnett, Brennan, & Marshall, 1994; Barnett, 

Marshall, & Pleck, 1992; Baruch & Barnett, 1986b; Beaty. 1996; Burly, 1995; Wu 

& DeMaris, 1996). Learning how women perceive themselves within work and 

family roles and perceive role stress may contribute to our understanding of 

women's negotiation of multiple roles and the consequences to psychological 

well-being, marital quality, and life satisfaction. One way of examining these 

perceptions is through inquiring about women's sense of role-related identity 



within work and family domains to understand how women define themselves 

within work and family roles. 

In view of the contemporary societal concern about the impact women's 

occupational involvement may have on their performance in other adult roles, 

especially their wife and mother roles, women may perceive conflict among these 

roles. This perceived conflict may be associated with role stress and with 

difficulty in maintaining an integrated sense of identity. Furthermore, variations in 

the type of occupational roles women adopt could be related to differences in 

role-related identity structure (how women organize their roles) and to differences 

in perceived role conflict. Thus, in investigating identity development in adult 

women, it is important to examine the relationships among role occupancy, role 

identities, and role conflict. The current study examined employment, wife, 

mother, and homemaker roles of dual-career wives and non-career wives. This 

study explored patterns of role-related identity and types of role conflict in dual-

career, non-career employed, and stay-at-home wives. 

Identity 

Identity is the conscious awareness of knowing who one is while working 

to maintain continuity of one's own character and congruence between who one 

is and the ideals of a social group in which one lives (Erikson, 1959/1980). The 

process of adult identity development is not a simple one. Each adult must work 

to balance some commitments while struggling with or abandoning other 

commitments in order to live a life that "represents and reflects an underlying 



sense of self (Erikson, Erikson, & Kivnick 1986, p. 130). This struggle to 

maintain a sense of self or identity continues throughout an individual's life 

(Erikson, 1959/1980). 

For all women, the construction of an identity built on societal expectations 

that women are responsible for caring for home and family is a complex 

developmental task that contributes to the struggle of maintaining identity 

commitments. The complexity of female identity development depends on the 

vocational choices of each woman. The task is not as complicated for women 

who desire to and are financially able to stay home. A fulltime homemaker, 

although unencumbered with additional roles of the work-family interface, must 

integrate her family roles, her own and societal evaluations of her family role 

performances, and the growing societal expectation that women will be employed 

within her identity. However, many women are financially unable to stay home or 

they desire to be employed outside the home. Identity construction for these 

employed women is more complex than for fulltime homemakers. An employed 

woman must integrate additional employment roles, societal expectations of 

women as family managers, and her own and societal evaluations of her 

employment and family role performances. Describing differences between the 

complexity of stay-at-home and employed women's situations and development 

may contribute to our understanding of how women manage multiple roles. 

Erikson (1950/1993) discussed how roles contribute to one's identity He 

described how roles constitute a significant social dimension of the individual's 

sense of self and thus are components of identity. According to Enkson 



(1959/1980), the development of adult role expectations is a component of 

identity formation. Individuals begin in childhood with the construction of 

expectations for adulthood by learning about roles and hierarchies of roles within 

the family structure (Erikson, 1959/1980). During adolescence, these role 

expectations and role-related identity structures are more likely to become 

integrated within the individual's sense of identity when the adolescent does not 

experience conflict than when the adolescent experiences conflict in role 

expectations between herself or himself and family or society (Erikson, 

1959/1980). If an individual experiences internal conflict or stress, such as 

conflict between one's own role expectations and societal role expectations, then 

one might expect the synthesis of roles to be inhibited and/or to produce anxiety 

within the individual (Erikson, 1968/1994). In any case, if these tension-building 

periods, which sometimes fall within the transition periods described by Levinson 

(1978; 1996) become intense enough, then the individual may be motivated to 

reassess her or his identity commitments (Baumeister et al., 1985). During these 

periods of identity re-assessments or disequilibrium, the person can re-enter the 

identity moratorium status (Marcia, 1980; Stephen, Fraser, & Marcia, 1992; 

Waterman, 1982) and possibly a transition period (Baumeister et al., 1985; 

Levinson, 1978; 1996), followed by a period of identity commitment or 

stabilization (Waterman, 1982). This identity construction and integration process 

continues in adulthood as roles are adopted and enacted behaviorally and 

internalized role expectations and role-related identity structures are modified 

and revised in light of lived experiences. 



Role-Related Identity 

Role-related identity is the portion of one's sense of identity that is 

associated with social roles (Josselson, 1987) as "internalized sets of role 

expectations" (Stryker, 1968, p. 90) and is a component of the more global 

identity construct. An individual's sense of identity or self consists in part of a 

number of role-related identities that are connected to role relationships that are 

incorporated into the self (McCall & Simmons. 1966; Stryker, 1968; Wiley, 1991). 

Thus, role-related identity is only one part of one's identity. Role-related identity 

also provides a way to assess one's actions. These assessments occur through 

monitoring the consistency of one's behaviors or performances with one's view of 

self. 

Conceptualizations of Role Identity and Role Stress 

Within role-related identity theory, there are three different perspectives on 

understanding role identity and its connection to role conflict. McCall and 

Simmons (1966) and Stryker (1968, 1987) examined role-related identity through 

the structural relationship within the hierarchy of role-related identities. Burke 

(1980,1991) used the self-meaning view of role identity theory, which defines 

role-related identity as a set of meanings. Marks and MacDermid (1996) used 

role balance theory, which suggested that some individuals arrange their roles in 

a balanced manner, whereas others organize their roles in a hierarchical manner 

Each of these symbolic interactionists have descnbed how role conflict is related 



to role-related identity (Burke, 1996; Marks & MacDermid, 1996; McCall & 

Simmons, 1966; Stryker & Macke, 1978). 

Structural Role Identity Theory 

According to Stryker (1968), role-related identities are organized into an 

integrated hierarchical structure that represents the self This hierarchical 

structure (hierarchy of salience) is based on role identity salience. Role salience 

is defined "as the probability, for a given person, of a given identity being invoked 

in a variety of situations" (Stryker, 1968, p. 559). The hierarchy of salience is 

determined by the individual's degree of commitment to each role in a set of role 

identities. Role conflict appears when discrepancies occur in the comparative 

evaluations of (a) self-expectations with actual behaviors; (b) self-expectations 

with external role demands (McCall & Simmons, 1966); and/or (c) perceptions of 

others' or societal expectations with self-expectations or actual behavior (Stryker 

& Macke, 1978). 

Self-Meaning Perspective of Role Identity Theory 

The self-meaning perspective of role identity theory is process oriented in 

that role-related identity is viewed as a control system (Burke, 1991). Role-

related identity becomes a continuously self-adjusting feedback loop of shared 

"meanings and expectations one attributes to oneself in a role" which are learned 

through interaction with other individuals (Burke. 1996. p. 142). A role-related 

identity is a standard for determining who one is in terms of meanings an 
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individual holds for a particular role (Burke, 1991). Commitment to a role-related 

identity is the way an individual assesses one's own and others' behaviors, which 

motivates one to modify behavior so that the social responses and the 

individual's reflective appraisal fit the set of internalized standards (Burke & 

Reitzes, 1991). Distress occurs when an individual experiences a discrepancy 

between appraisals (social and reflective) and internalized standards (Burke, 

1991). This motivates him or her to modify behaviors so that congruence occurs 

and distress is reduced (Burke, 1991). The more salient a role-related identity is 

to an individual, and the more committed an individual is to a role-related identity, 

the harder one works, through involvement in activities and with role partners, to 

maintain congruence between role-related identity standards and self-evaluations 

(Burke, 1991; Burke & Reitzes, 1991). 

Role Balance Perspective of Role Identity Theory 

Marks and MacDermid (1996) suggested that roles can be invested with 

equal levels of commitment and be organized in a balanced manner These 

researchers perceived that individuals may choose to invest equally across all 

roles and without favoring one role over another role. This perspective 

acknowledges that some individuals organize their role-related identities into a 

hierarchical structure and at the same time argues that other people arrange their 

roles in ways that are different from the hierarchical way. One goal of this 

perspective is not to impose an arrangement on people but to allow individuals 

the freedom to describe how they have arranged their roles. This allows for all 
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possible role-related identity arrangements to be studied. According to this 

perspective, the relationship between role-related identity and role conflict has to 

do with the arrangement of role-related identities in that individuals who organize 

their roles in a balanced manner should experience less role conflict than 

individuals who arrange their roles in a hierarchical way. 

Integration of Role Identity Theory with Vocational Status of Women 

Erikson, Erikson, and Kivnick (1986) suggested that occupational, 

spousal, and parental roles are important components of the identity 

development process in adulthood. Research by Josselson (1987. 1996), 

Levinson (1996), and many others supported this suggestion. Participation in 

these roles may create a vulnerability to role stress and conflict that inhibits 

women's identity integration due to conflict between their internalized role 

expectations and society's present opposing role expectations for women (e.g., 

women must work vs. women must stay home and care for children). However, 

how women organize their roles within their identity may influence how they 

perceive and experience role conflict. For example, a career women who 

arranges her roles so that the employment role provides her with the most 

meaning of how she defines herself (i.e., hierarchical structure) may experience 

more role conflict than a career woman who organizes her roles so that all of her 

roles contribute equally to how she defines herself. The career woman with a 

hierarchical structured role-related identity may perceive demands from 

individuals, relationships, and activities that bring her non-occupational roles into 



conflict with her primary role, the employment role. In contrast, the woman with 

the balanced role-related identity would invest equally in individuals, 

relationships, and activities connected to all of her roles so that she is less likely 

to experience role conflict. From this perspective, the role-related identities of 

dual-career, non-career employed, and homemakers would be expected to differ 

because stay-at-home women have fewer roles to occupy and perform than 

employed women. Emotional and time investment differences between career 

and non-career employed women also would be expected to influence the 

organization of role-related identities. 

Current Study 

The current study examined women's role-related identity in a 

developmental contextual approach that bndges sociology's life-course 

perspective and psychology's life-span perspective by situating the study within 

Levinson's (1978, 1996) theory of adult life structure. This study used Levinson's 

conceptualization of transitions and the idea of uncommitted identity status 

(Marcia, 1966, 1967; Waterman, 1982) to distinguish between women who have 

role-related commitments and those who do not. The present study expected 

that women yvho were negotiating one of Levinson's (1978, 1996) transitional 

periods, and thus were uncommitted to one or more roles would experience role 

conflict in more of their roles when compared to women with committed role-

related identities (Marcia, 1966,1967; Waterman, 1982). 
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Preliminary studies by Graham, Sorell, and Montgomery (Graham, 1998: 

Graham, Sorell, & Montgomery, 1999) examined role-related identities and the 

relationship between role-related identities and role stress and conflict. 

Interviews from seven career, seven non-career, and seven stay-at-home wives 

were examined. Six role-related identities were found for the women studied: (1) 

mother-identified, (2) wife-identified, (3) multi-role identified, (4) homemaker-

identified, (5) holistic/balanced, and (6) not-role-identified- in transition. Dual-

career women tended to be mother-identified or multi-role identified, whereas 

most non-career women were equally distributed among mother-identified and 

wife-identified. Most stay-at-home women were multi-role-identified. There was 

a non-career employed woman and a stay-at-home woman in the 

holistic/balanced group, whereas the not-role-identified-in-transition group 

consisted of one dual-career woman, non-career employed, and stay-at-home 

woman. 

All the women in the Graham, Sorell, and Montgomery (Graham, 1998; 

Graham et al., 1999) studies experienced role conflict but not all the women 

experienced role conflict in all of their roles. Some differences between dual-

career, non-career employed, and stay-at-home wives were found in the source 

of the role conflict. Most employed women experienced employment role 

conflict. Non-career employed women most frequently reported employment role 

conflict, whereas dual-career women most frequently reported mother role 

conflict, with employment role being the second most frequently reported source 
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of role conflict for dual-career women. Similar to the dual-career women, stay-at-

home women most frequently reported mother role conflict. 

In an examination of role conflict of women with hierarchically structured 

role-related identity, Graham et al. (1999) found that role conflict was related to 

the role in which they were identified. The role that a woman most identified v\̂ th 

was typically the role in which she expehenced role conflict. For example, wife-

identified women reported role conflict within the wife role. The production of role 

stress was most clearly seen in the affective differences, the positive and 

negative emotional role-related experiences, between sub-groups of the mother-

identified group classified as mother-identified wife, ambivalent (i.e., both positive 

and negative emotional experiences) and those classified as mother-identified, 

positive role experiences. The mother-identified, ambivalent wife groups 

mentioned their husbands in relation to their mother role conflict. The husbands 

complained about the lack of balance between the mother role and wife role or 

had different expectations for the woman's mother role performance than did the 

woman herself. In contrast, the mother-identified, positive role experience 

women did not mention their husbands in relation to their mother role conflict. 

These findings suggested that significant people in a woman's life who complain 

of the woman's performance in her identified role contributed to the production of 

role conflict and influence her affective role experience. 

The present study proposed to replicate and expand the Graham, Sorell, 

and Montgomery (1999, 2000b) studies by analyzing data from a larger sample 

(N = 64). Along with testing the replicability of the earlier study, the current study 
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with its larger sample allowed for a better understanding of all possible patterns 

of role-related identity and the relationship to role conflict. It also allowed some 

statistical analyses to be conducted. This study explored the following research 

questions: 

1. Do dual-career wives, non-career employed wives, and stay-at-home 

wives have different role-related identities? 

2. Do dual-career wives, non-career employed wives, and stay-at-home 

wives experience different sources of role conflict? 

3. What role-related identity structures are related to role conflict? 
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CHAPTER II 

REVIEW OF LITERATURE 

The meta-theoretical orientation, developmental contextualism, was 

discussed. This was followed by a summary of theones that guided this study 

concerning women's role-related identity and role conflict. The theoretical 

discussion was followed by a literature review of empirical studies that examined 

important theoretical constructs used in the current study. Last, the research 

questions and hypotheses were stated. 

Meta-Theoretical Orientation 

Developmental Contextualism 

The present study was situated within the developmental contextual 

theoretical framework. The developmental contextual framework focuses on the 

connection between the developing individual and the evolving contexts in which 

he or she lives (Lerner, 1990). There are multiple levels of contexts ~ biological, 

psychological, sociological and historical ~ in which the person is situated, with 

multiple reciprocal interactions occurring between and among contexts and the 

individual (Ford & Lerner, 1992; Lerner, 1990). The fusion or dynamic interaction 

between the person and her or his context necessitates "that changes at one 

level are producers and products of changes at other" levels (Ford & Lerner. 

1992: Lerner, 1990, p. 911). Developmental contextualism considers the basic 

process of development to be the changes that occur in the relationship between 
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the individual and her or his contexts (Ford & Lerner. 1992; Lerner, 1990). These 

changes in the relationship between the individual and context are important 

because this process is what causes developmental change (Ford & Lerner, 

1992). Thus, the unit of analysis in developmental contextualism is the person-

in-context (Ford & Lerner, 1992). 

Within developmental contextualism, human development is studied by 

considering context and the multiple potential paths of development (i.e., 

diversity) as well as characteristics of the individual (Lerner, 1990). One of the 

ways that developmental contextual researchers study development is through 

examining how interlevel relationships influence a specific individual function 

(Lerner, 1990). In the current analysis, the development of role-related identity in 

women were considered within the context of their occupational status position 

(i.e., career, non-career employed, and homemaking) and position within their life 

structure (e.g., the way one arranges work and family within her/his life). Role-

related identity, occupational status, and life structure position can be viewed 

from psychology's life-span perspective, sociology's life course perspective, or a 

combination of both. 

Life-Span Perspective 

Erik Erikson (1959/1980), a life-span developmental psychologist, 

popularized the conceptualization of development past childhood and into 

adulthood. Enkson focused on examining the individual's identity development 

through the "process of living" and the "engagement of self through the use of 
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life histories (Levinson, 1996, p. 16). Since Erikson's work in the 1950s, many 

researchers have also begun examining various dimensions of adult 

development (Erikson, 1950/1993, 1959/1980). The psychologically oriented 

research has used a life-span perspective (Baltes & Scheie, 1973; Thomae. 

1979), whereas the sociological oriented research has used a life course 

perspective (Elder, 1974; Giele & Elder, 1998; Riley, 1998). Still others, such as 

Daniel Levinson (1978, 1996), have attempted to bridge life-span and life course 

perspectives. 

The life-span perspective views development as occurring at all stages of 

life and underscores inter-stage related links and long-term individual 

developmental connections (Baltes & Scheie, 1973; Elder, 1996). The process of 

developmental change, within the life-span approach, can originate at birth or at 

any age such as adolescence or adulthood, "depending upon the psychological 

function and the environmental context" (Baltes. 1987; Baltes & Schaie, 1973, p. 

367). The multidisciplinary life-span approach perceives development as 

multidimensional, multidirectional, contextual, plastic, and historically embedded 

throughout life (Baltes, 1987; Santrock, 1995). Life-span developmentalists are 

"interested in both the change in behavior, in terms of progression and increasing 

skill, and the stability of the behavioral system" (Thomae, 1979, p. 285). Unlike 

the life course perspective, the life-span approach does not see time and 

chronological age as causal factors (Baltes & Schaie, 1973; Elder, 1996). 

Instead life-span developmentalists look for antecedent conditions as well as the 

transitional mechanisms of development (Baltes & Schaie. 1973; Elder, 1996). In 
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essence, the life-span approach extends the developmental contextual 

perspective across the life of an individual. 

Life Course Perspective 

The primary concern of the life course approach originally focused on the 

similar life experiences of people within birth cohorts as they age, and differing 

experiences between birth cohorts as they age, while only pehpherally 

acknowledging that social factors may have intra-cohort effects on life 

experiences (Riley, 1976, 1998). The life course approach has evolved to the 

point now that the emphasis is shared between the public life course and the 

social life course (Elder, 1995, 1996; Riley, 1998). The public life course focuses 

on "how lives relate to the larger society" in that it underscores period (e.g., 

historical) effects on various birth cohorts (Elder, 1995; Riley, 1998, p. 43), 

whereas the social life course or social relations approach emphasizes not only 

the period effects, but also takes into account the influences of social changes 

within smaller societal groups, such as the family and work force (Elder, 1995, 

1996). These social change events "are not experienced by all members of a 

birth cohort, and those who experience them do so at widely varied times in life" 

(Elder, 1995, p. 110). 

The life course perspective views stages or phases only as a context for 

examining development (Elder, 1996). Life phases are seen as having 

transitions embedded within them and being inter-related, with a person 

acquiring, relinquishing, and preserving various roles and relationships 
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throughout the overiapping phases of her or his life (Elder. 1995; Moen & 

Wethington, 1999; Levinson, 1996; Riley, 1998). Not only does the individual 

develop, but the social context in which the individual lives also evolves (Riley. 

1998). Thus, it is the reciprocal process between the person and the context 

(e.g., time, history, and social structure) in which the individual is situated that 

impacts the developmental trajectory of that person, while at the same time, the 

individual influences the social context (Giele & Elder, 1998; Moen & Wethington, 

1999). 

In sum, the life course perspective emphasizes the sociological 

dimensions of development such as historical effects, cohort effects, and the 

effects of social structure on the individual or social phenomena over the life 

course. In contrast, the life-span perspective focuses on the psychological 

dimensions of development of an individual, such as identity, behavior, and 

cognitive processes, across the individual's life. In bridging these two 

perspectives, one must attend to the sociological and psychological 

developmental dimensions. Thus, one may consider potential social roles 

available to a particular gender at the present time, how demands of these social 

roles change over time due to societal or familial demands, and how these 

demands of social roles influence how the individual plans, constructs, and 

reconstructs her or his life and identities over her or his life. 
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Life Structure Perspective 

Daniel Levinson's theory of the development of adult "life structure depicts 

the individual's social life course (e.g., age-graded trajectories of work and 

family), the subjective account of this life pattern, its developmental trajectories, 

and their interrelations" (Elder, 1996, p. 45; Levinson, 1978, 1996). Levinson 

attempted to bridge the life-span and life course perspectives by focusing on how 

individuals construct, appraise, and reconstruct their life structure through early 

adulthood, middle adulthood, and late adulthood. A life structure is "the 

underlying pattern or design of a person's life at a given time," such as how one 

organizes her or his family and work roles (Levinson, 1996, p. 22). The 

components of an individual's life structure are the person and her or his 

relationships with others in her or his life, life "events, social context, roles", as 

well as the individual's "subjective meanings, motives, conflicts and personal 

qualities" (Levinson, 1996, p. 24). Levinson has used flexible, age-related, 

sequential, life structure developmental periods to describe how individuals 

construct, appraise, and refine or reconstruct their life structures. This age-

related flexibility is an important factor because individuals in some parts of the 

American society have the ability to make a variety of choices that can change 

their developmental trajectory or change the sequence of life experiences. Also, 

the time flexibility allows individuals to enter the developmental period at various 

time points within the time range and work on appropnate developmental tasks at 

their own rate. 
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Levinson (1996) built age flexibility into his life structure developmental 

periods by overiapping the previous life structure developmental penod and the 

future life structure developmental period with a common transitional period. 

Transitional periods are about five years in length in vyhich individuals enter into 

and exit out of their own personal transitional period sometime within this five 

year span of time.^ During the transitional periods, the individual appraises her 

or his current life structure of the past developmental period and refines or 

reconstructs a new life structure for the upcoming developmental period that 

better fits her or his life. The appraisal of one's life structure and the changes 

that are made within the transitional pehod, whether they are minor refinements 

or a major reconstruction, are often stressful. By the end of the transitional 

period, the individual has committed to a new life structure for the next 

developmental period. 

Levinson's (1996) study of 15 homemakers and 30 career women 

identified five transition periods within a woman's life: (1) Early Adult Transition ~ 

Ages 17 to 22, (2) Age 30 Transition ~ Ages 28 to 33, (3) Mid-Life Transition ~ 

Ages 40 to 45, (4) Age 50 Transition ~ Ages 50 to 55, and (5) Late Adult 

transition ~ Ages 60 to 65 (p. 18). There are four transition periods that are 

important to the present study. The first is the Early Adult Transition period (17 

to 22 years of age) when the individual modifies the relationship with family 

members and "other components of childhood," begins to form an adult identity, 

^ The time of entry and length of time within a transitional period varies for each 
individual. 
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and begins to take her place in the adult worid (Levinson, 1996, p. 19). For the 

homemakers, this penod was a time of ending their education and beginning 

their own family by marrying (Levinson, 1996). In comparison, the career women 

did not want the traditional family structure, although many of these women 

wanted marriage and children after establishing themselves in a career 

(Levinson, 1996). Some of the career women continued their education, 

whereas others attempted to tentatively establish themselves in the work world 

after college (Levinson, 1996). 

The second transition relevant to this study is the Age 30 Transition (28 to 

33 years of age) when the individual makes major choices concerning love, 

marriage, family, and occupation (Levinson, 1996). Levinson (1996) also found 

that characteristics of some transition periods varied by whether the respondents 

were homemakers or career women. The Age 30 Transition was characterized 

by the career women's attempts to satisfactorily fit both work and family (wife and 

mother) roles into their life plan. For the homemakers who had become wives 

and mothers during their twenties, the Age 30 Transition period brought about a 

reassessment of their lives and changes. Some homemakers decided not to 

have more children and knew other changes needed to occur but were unsure of 

what those changes would entail. Other homemakers realized that they did not 

enjoy raising children, although they thought in their early twenties that they 

would enjoy it. These women decided to limit their involvement in mothering and 

sought other avenues for fulfillment. 
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The third transition of importance in this study is the Mid-Life Transition 

period (40 to 45 years of age) when the individual accepts the end of youth and 

begins "to create a new way of thinking about being young-and-old appropriate to 

middle adulthood" (Levinson, 1996, p. 26). In Levinson's (1996) sample of 

homemakers and career women, the midlife transition for homemakers was 

centered on reducing the amount of time spent in domestic and caregiving work, 

attempting to improve their relationships with their husbands, and making their 

own choices and pursuing their own interests. Some homemakers felt a sense of 

loss toward reduced maternal caregiving responsibilities, others expehenced 

liberation, and still others reported a sense of betrayal. The mid-life transition 

homemaker also realized during this time that they needed to become more 

individuated and have a more clearly "internally defined relationship with self and 

worid" (p. 174). In contrast, the mid-life transition pehod for the career women 

was a time of recognizing the problems of combining career and mother roles 

and the detrimental effects that the career and mother combination could have 

on a marriage. 

The fourth transition pehod relevant to this study is the Age 50 Transition 

(50 to 55 years of age) when the individual continues to explore the link between 

"self and the worid" (Levinson, 1996, p. 26). This transition pehod is similar to 

the Age 30 Transition in that both transitions are times of modifying life structures 

formed at past transitions, the Mid-life Transition and Early Adult Transition 

respectively (Levinson, 1978). Individuals who have made few alterations to their 
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life structure or who made inapprophate modifications in the past may experience 

a developmental crisis at this point (Levinson. 1996). 

An individual's life structure helps to create a social context in which the 

person lives. The life structure locates where the individual spends her or his 

time and helps to determine how much time is spent in different roles. For 

example, an individual who creates a life structure where work provides 

motivation and meaning to life, and other activities and roles are arranged or 

scheduled around work responsibilities, will have a different social context 

compared to a person who has constructed a life structure around the meaning 

of family and family responsibilities. It is important to take into account those 

contextual differences when looking at the developing adult. Women's vocational 

choices (i.e., homemaker, career, non-career) influences greatly their adult 

developmental trajectory (Gerson, 1985; Levinson, 1996) and is a contextual 

factor that is important to account for when examining the development of 

women. 

Other research supported Levinson's (1996) theory of sequences of life 

structure building pehods followed by transition periods. Empihcal studies have 

indicated that duhng the eariy twenties, college women have determined 

components of their life plan and have decided the sequence in which they want 

major components of their life plan to occur (Baber & Monaghan, 1988; Graber & 

Brooks-Gunn, 1996; Levinson, 1996). 

Other young women have included both work and family components in 

their life plan. Baber and Monaghan (1988) examined the life plans of 250 
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college women with diverse majors (i.e., humanities, business, communications, 

and physical and biological sciences). They found that all of the women in their 

sample planned to have careers after graduation. Approximately 98 percent of 

the sample expected to marry, with age 25 being the average age they expected 

to marry. Ninety-six percent of the sample expected to have a child. Most of the 

women (71%) planning to have children intended to establish their careers before 

having their first child. The majority of women (63%) also believed it was 

important to have their first child before age 30, with 27 years of age being the 

average age that these women expected to have their first child. There was also 

diversity concerning when they were planning to return to work after the birth of 

their first child, with less than half (46%) expecting to return to work within the 

first year. Few of these women expected to return to full time employment. 

Graber and Brooks-Gunn (1996) also found support for a future life plan in 

their longitudinal study of 169 young women (mean age was 22.9). For these 

young women, the expected average age for marriage was 27.10, and the 

average expected age for the birth of their first child was 29.67. In addition, this 

study found evidence supporting Levinson's (1996) Eariy Adult Transition pehod 

when data from the mid-adolescence wave was compared to data from the 

young adult wave. Findings concerning an eariy adult transition pehod indicated 

the women reported better adjustment after graduating college and obtaining 

employment, compared to the mid-adolescent period of time. Young adult 

women who were anticipating graduating from college and obtaining employment 
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(i.e., college to work transition) expehenced higher levels of anxiety than they did 

duhng eariier penods or after the work to college transition. 

According to Levinson (1996), women begin to assess their work and 

personal lives dunng their late twenties and early thirties. Gerson (1985) found 

that the 63 women in her sample began assessing their work and family plans at 

the time predicted by Levinson's model (during Levinson's 30 year transition 

pehod) (1996). Gerson (1985) found, in the women's retrospective reports of 

earlier adult expehences, that some women who were in stable relationships 

began duhng this transition period to turn toward domestic life by deciding to stay 

at home and raise children. These women who moved from a work orientation to 

a domestic ohentation typically did not have a very positive work experience and 

felt blocked from obtaining their work oriented goals. Other women who were in 

stable relationships but had a positive work expehence and had attained their 

work goals were reluctant to leave work to raise children. These women began 

struggled with the issue of integrating work and family or choosing work over 

having children. Women who were reluctant to be mothers but who had partners 

that were supportive and encouraging of having children were more likely than 

other employed women to choose to have children and stay in the workforce. 

These women made this choice not because their identity shifted toward 

motherhood, but because of the value they placed on their marriage and 

relationship with their husband. In contrast, women who did not have supportive 

or willing partners who wanted children were faced with the dilemma of choosing 

between work and family. In these cases, the women chose to continue working 
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and gave up the plan to have children by focusing on the costs of having 

children. Similahy, women who were not in stable relationships at this point in 

their lives adjusted to the idea that they would not fulfill their plan to have children 

because of their age and lack of a stable relationship. Furthermore, childless 

women saw children as a threat to their identity as a whole and to their work 

commitment. 

Research also examined Levinson's Mid-Life Transition pehod. Minter 

and Samuels (1998) studied 300 predominantly white, well-educated middle-

aged (i.e., 40-50) women to determine if women's dreams or life plans changed 

as they entered into middle adulthood. These researchers found that most 

women (69%) in the sample changed phorities in their life structure when they 

entered into middle adulthood. The phority in their life structure switched from 

family or child related areas to areas of personal growth and fulfillment. For a 

few women (10%) in this sample, there was a decreased focus on their 

occupational role. This study did not examine the sample of women by 

occupational status (e.g., homemaking versus career). 

Stewart and Vandewater (1993, 1999) have also examined women's mid

life transition pehods. They analyzed longitudinal data from a sample of women 

who attended Radcliffe College in 1964. They found that many of these highly 

educated women reviewed their life at age 37 (Stewart & Vandewater, 1993). By 

age 43, some of these women had made life changes, whereas as others had 

not (Stewart & Vandewater, 1993). These findings were also replicated in 
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another longitudinal data from a sample of University of Michigan women 

(Stewart & Vandewater, 1999). 

In sum, this research literature concerning transitions indicated that there 

are times in which women pause and review their lives in relation to their dreams 

or life plans. Duhng this review pehod, women determine if they are satisfied 

with their life or whether they have some regrets or areas in which they would like 

to change. After the review, women either choose to make changes in their life 

plan or continue with the same life plan whether it is working or not. Much of the 

life evaluation is focused on issues of work and involvement in wife, mother, and 

homemaking roles. 

This study examined role identities of women while considehng the social 

context of each woman through her life structure by determining her occupational 

status (i.e., career woman, non-career employed, or stay-at-home wife) and her 

parental status. It also considered whether the woman is in a transition penod or 

life structure building/maintaining pehods. In studies of adults, it is important to 

be aware of transitional periods. A person negotiating a transition may differ from 

an individual who is not in transition. For example, a person in transition may 

experience high stress levels and a lack of commitment to a life structure due to 

the reevaluation process. It also should be noted, however, that not everyone 

goes through a transition period in which they are not committed to a life 

structure. Some individuals consciously or unconsciously realize that their life fits 

their life plan and are satisfied with their life. In this case, a disruptive transition 

pehod would not be expehenced. Therefore, those individuals participating in 
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studies of adulthood who are in the age range specified for a transition period 

should be evaluated to determine if, in fact, they are experiencing a transitional 

phase. Data from individuals who are experiencing a transitional phase should 

be examined separately from people who are in the structure building or 

maintaining phases. Examining separately those individuals who are in transition 

ensures that error is not added to the analysis. 

The current analysis used Levinson's life structure and developmental 

phases framework as a model for identifying individuals who are in transition. 

When a woman is reassessing and reorganizing areas of work and family, she is 

in a life structure transition pehod. Duhng this transition pehod. one would 

expect that the transition, with its relative lack of commitment to a life structure, 

would influence the development and stability of the woman's identity. 

Furthermore, other individuals in the woman's life who are committed to a 

particular life structure, which includes plans for social role occupancy and role 

performance, would also influence the woman's role identity dimension of 

identity For example, a new mother may enter into a transition pehod and 

struggle to reorganize her life structure to accommodate her perception of how 

the spouse, mother, and employment roles should fit together and the actual 

time, strain, and behavioral demands that each role places on her and influences 

how her roles fit together The woman should experience instability in her role-

related identity due to the questioning and reassessment of the phohty, 

arrangement, and participation in her roles within her life structure. In addition, 

the expectations held by her spouse concerning her life structure, such as 
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staying home with the baby instead of returning to work, might influence her 

reassessment and commitment to a role identity. Or a stay-at-home mother who 

is in the process of launching her children may begin to reevaluate her life 

structure and assess her roles and potential roles due to lessening of the mother 

role performance and possibly its level of importance. She may consider 

employment because of the extra time she has available, or because of her 

desire for needed fulfillment that she expects to receive from working. In 

addition, she may feel or her husband may feel that the additional income is 

needed to offset college tuition or for retirement. This study did not focus on 

individuals in transition due to (1) the difficulty in capturing enough respondents 

to examine duhng transition because of the time flexibility of transitional pehods 

and (2) the expected low numbers of respondents in transition duhng the time of 

interview. The current research merely used the identification of individuals in 

transition as a method to eliminate respondents that had not made commitments 

to a role identity at their interview time. By locating each woman by occupational 

and parental status, and by the presence or absence of a transitional pehod, one 

can obtain a clearer understanding of the possible influences of these factors on 

and their relationship to role identity. 

Theory and Review of Research Literature 

Identity 

According to Enkson (1950/1993, 1959/1980), identity development is a 

complex and life-long process for all individuals, one which involves the 
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interaction between biological, psychological, and sociological dimensions. 

Some components of identity are an individual's: core values, beliefs, 

opportunities, social roles, role-related identity, and unique history (Enkson, 

1950/1993, 1959/1980). These components, as well as others (e.g., biological 

factors and cognitive development), are continually integrated, as the individual 

develops to produce his or her identity (Enkson, 1950/1993, 1959/1980; 

Josselson, 1987). Enkson (1959/1980) defined identity as the individual's 

awareness of who he or she is while actively maintaining his or her continuity of 

character and congruence between his or her sense of self and ideals of the 

society in which he or she lives. Ideally, an individual's sense of identity will be 

"a sense of psychosocial well-being" in which the person feels at home with who 

he or she was, has self-direction, and had confidence of obtaining recognition 

from important others (Enkson, 1968/1994. p. 165). 

Erikson (1959/1980) suggested that the development of adult role 

expectations is a component of identity formation. Individuals begin in childhood 

with the construction of expectations for adulthood by learning about roles and 

hierarchies of roles within the family structure (Erikson, 1959/1980, 1968/1994). 

During adolescence, females and males integrate role expectations and role 

hierarchies as well as other dimensions of identity, such as personal 

commitments, beliefs, attitudes, activities, and relationships, that lead to identity 

formation (Enkson, 1959/1980; Erikson, Enkson, & Kivnick, 1986). "Dunng 

adulthood." both men and women strive "to balance a faithfulness to some 

commitments with an inevitable confusion and abandonment of others, all the 
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reducing that vulnerability to exploitation by working outside the home and 

attempting to create or seek out marital relationships that are more equitable 

than those of their mother; whereas other women sought to maintain the home 

and family roles of their mothers (Cott, 1991; Josselson. 1996; Okin, 1989). 

Occupation, spouse, and parent roles are important components of the 

identity development process in adulthood (Enkson, Enkson, & Kivnick, 1986: 

Josselson, 1987, 1996; Levinson, 1996). Participation in these roles may create 

a vulnerability to role stress and conflict that inhibits women's identity integration 

due to conflict between their internalized role expectations and society's present 

opposing role expectations for women. For example, wives who have both a 

career and children may have difficulty integrating their roles within their identity 

and making a commitment to an identity. Role conflict and the inhibition of 

identity integration could occur because society expects that individuals with 

careers should be committed to sacrificing other parts of their lives (i.e., family 

life) for their career; while at the same time society expects that mothers will 

place phority on the demands of cahng for children (Hochschild, 1989, 1997). 

Thus, opposing societal expectations create a conflictual social context in which 

identity development may be inhibited. 

Erikson elaborated on the social context in which social roles are 

connected to optimum identity development. Erikson (1959/1980) suggested that 

the context should: (1) be balanced, reciprocally supportive psychologically, and 

relatively conflict free, (2) have consistent recognition of mastery that has cultural 

meaning, and (3) allow the individual to create for himself or herself "a complete 
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'lifeplan' with a hierarchical order of roles" (p. 123). Thus, when examining 

optimum role-related identity, a woman needs social support from important 

others such as her partner, value for and recognition of competence in role 

performance, and a "life plan" with an organized set of roles (Enkson, 1959/1980, 

p. 123). Conversely, if a woman does not have psychological support with 

validation of her role competence within a relatively conflict free context, one 

would expect the woman to either have some negative expehences or to be in a 

state of identity chsis or moratorium in regards to role-related identity. The lack 

of a workable lifeplan of organized roles may also impede role-related identity 

development. 

Levinson's (1978, 1996) conceptualization of the planning, building, 

maintaining, and reassessment of a life structure over the life course appears to 

be congruent with Ehkson's (1959/1980, 1964/1994) concept of a life plan and 

identity development, and both Levinson's (1978, 1996) and Ehkson's 

(1959/1980, 1964/1994) conceptualizations fit with Kathleen Gersoris (1985) 

conceptualization of diversity in developmental trajectories for women. Gerson 

(1985) found that women alter their life structure when (1) external forces impede 

attainment of a life structure plan, (2) external forces facilitate a viable and 

rewarding alternative, or (3) expehences are counter to internal expectancies and 

rewards. These external forces and expehences produce a variety of 

developmental trajectories and life structures. For example, some women, in 

Gersoris study, planned to stay home with their children. Some of these women 

enjoyed staying home, whereas other women did not enjoy staying home. The 
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unhappy women obtained employment and believed that they and their children 

were better off when they worked outside their homes. Still other women had not 

planned to be employed. Some of these employed women became successful in 

attaining work goals, whereas others failed in their attempts and ultimately found 

satisfaction in staying home with their children. 

All three of these conceptualizations, Levinson (1978, 1996), Erikson 

(1959/1980, 1964/1994), and Gerson (1985) (i.e., life structure, life plan and 

identity development, and diversity in developmental trajectohes), fit together in 

understanding women's development and the development of role-related 

identity. For example, employed wives can integrate their work and spouse role 

into their identity. It may be easier for wives who want to be employed and who 

experience success working, such as some career wives, to integrate their 

identity because these women may have constructed life structures in which both 

employment and spouse roles were included. In contrast, career wives who 

have difficulty attaining employment goals or do not experience expected 

rewards for working might have a more difficult time integrating employment and 

spouse into their identity. These women, during a Levinsonian age-related 

transition, may reassess and modify their life structure in role participation, 

beliefs, and/or attitudes. After this transition pehod, these women may be able to 

fulfill the modified goals of their life structure and integrate their work and 

marriage into their identity more easily. Still other employed women may have a 

difficult time integrating role identities and attaining life structure goals because 

working outside the home may not be part of their planned life structure. This 
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contradiction facilitates their reassessment of their life structure and their role-

related identities. Of all these employed wives, some of them will plan to stay 

home after the birth of a child, others will plan to return to work out of necessity 

or desire, and still others will decide to forego having children depending on how 

they planned their life structure and their actual financial resources. Those 

women who planned in their life structure to stay home after the birth of their 

child and were able to do so should be able to integrate the mother role into their 

identity easily because wife and mother role demands and life structure are 

compatible. Women who in their life structure planned to stay home with their 

child and were not able to do so should have a more difficult time integrating the 

mother role and work role because this was not the life structure they had 

planned. 

From a life course perspective of women, it appears that some periods 

within the life course may provide more social support, a conflict free 

environment, more affirmation of competence from others, and a more workable 

life plan compared to other pehods within the course of a woman's life. For 

example, young single women or newly married women who are not mothers 

may meet all of Ehkson's (1959/1980) chteha for optimum identity development. 

In contrast, employed mothers with children living at home may have a more 

difficult time meeting Erikson's chteha than stay-at-home mothers or employed 

mothers with launched children. Research has found that women with small 

children have a more difficult time meeting the demands of their roles than do 

women who are not caring for small children (Crouter & Manke. 1997; Kibna, 
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Barnett, Baruch, Marshal, & Pleck, 1990; Marshal & Barnett, 1993; Milkie & 

Peltola, 1999). Thus, it may be that the life course sequences of motherhood 

(i.e., absence of children, children present but not launched, process of 

launching, and children launched) may influence role-related identity due to the 

demands that children at home place on mothers. Furthermore, the life 

structures that women choose and the subsequent expehences due to external 

forces, expectancies, and reward experiences that influence the life structure 

may also play a part in determining how well women meet Erikson's chteha. This 

study examined the relationship between role-related identity and life course 

sequences of motherhood and three different life structures: career, non-career 

employed, and homemaking life structures of married women 

Identity Status. An individual's identity and the dimensions of identity are 

continually developing and changing over the life-span (Erikson, 1959/1980; 

Waterman, 1982). James Marcia (1966) was the first to examine and 

operationalize a method of determine the developmental status of identity of an 

individual. Marcia's identity status model offered a way to assess the degree of 

commitment to an identity based on Erikson's (1959/1980, 1968/1994) 

conceptualization of identity development through exploration and commitment. 

Marcia referred to commitment as "the degree of personal investment the 

individual exhibits" in a belief (Marcia, 1966, p. 551). 

Marcia (1966) first explored the identity development of 86 male college 

students. Based on data from these young men, Marcia (1966) constructed four 

categohes of identity status: moratohum, achieved, diffused, and foreclosed, 
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based on Ehkson's (1950/1993, 1959/1980) conceptualization of identity 

development. The moratohum status is when an individual searches for an 

identity by questioning, examining, and testing the available choices of identity 

(Josselson, 1987; Marcia, 1966, 1993a). The moratohum status is charactehzed 

by a person being aware of potential choices, expehencing high affectivity 

towards potential options, and being paralyzed by the awareness that he or she 

has choices to make while wanting "to choose both sides of a contradiction" 

(Josselson, 1987, p. 106; Marcia, 1966,1993a). The person in the achieved 

status has moved through the moratorium status of questioning and has 

committed herself or himself to a distinct identity (Josselson, 1987; Marcia, 1966, 

1967). The individual in the diffused status has not expehenced a crisis like the 

person in moratohum or a commitment like an achieved individual (Josselson. 

1987; Marcia, 1966, 1967). Instead, a person in the diffused status has not 

explored or made commitments to an identity and does not appear to be 

concerned with making a commitment (Josselson, 1987; Marcia, 1966, 1967). A 

person in the foreclosed status has accepted the identity that has been passed 

down to them from their family without questioning any of the components of their 

identity (Josselson, 1987; Marcia, 1966, 1967). Of these four identity statuses, 

achieved and foreclosed statuses have been considered categohes that have 

high identity commitment; whereas moratorium and diffused categories are 

considered to have no or low identity commitment (Kroger, 1997: Marcia, 1966). 

The present study examined the structure of role-related identity of respondents 

who were committed to a role role-identity 
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Marcia's (1966, 1967) work on identity status has been extended, through 

theory and research, across adulthood (Josselson, 1987. 1996; Kroger & Haslett, 

1991; Perosa & Perosa, 1984; Prager, 1985; Waterman & Waterman. 1971). 

According to Enkson (1959/1980), the process of choosing and committing to an 

identity does not begin and end in adolescence but continues into adulthood. 

The identity development is a dialectical process that continues throughout the 

life-span in which the social context and the psychological state interact (Ehkson, 

1959/1980; Kroger & Green, 1996; Waterman, 1982). At times throughout the 

life-span, when the social context and psychological state of the person are 

congruent, then the individual may experience stability and ease within her or his 

life (Baumeister, Shapiro, & Tice, 1985). At other times, when the social context 

and psychological state of the person are tense or somewhat incongruent, then 

the individual may be motivated to search for a way of returning to stability 

(Baumeister et al., 1985; Kroger & Green, 1996; Waterman, 1982, 1993). These 

tension-building pehods, which sometimes fall within Levinson's (1978, 1996) 

transition pehods, may motivate the individual to reassess her or his identity 

commitments (Baumeister et al., 1985). During these pehods of identity re

assessments or disequilibhum, the person can re-enter the moratorium status 

(Marcia, 1980; Stephen, Fraser, & Marcia, 1992; Waterman, 1982) and possibly 

a transition pehod (Baumeister et al., 1985; Levinson, 1978; 1996) followed by a 

pehod of achieved identity status (Waterman, 1982). Waterman (1982, 1993; 

Waterman & Waterman, 1971) identified this dialectical developmental process in 

which the individual moves from one status to another status as the moratorium 
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achieved moratohum achieved (MAMA) cycle (Marcia. 1980; Waterman, 1982). 

Theoretically, the person may move from any one status to another status. For 

example, a female may be in moratohum when in she is her teenage years and 

move into the achieved status in her early twenties. Later in her life, the female 

may return to the moratorium status followed by the foreclosed status. 

Research has found support for the MAMA cycle over different age groups 

(Josselson, 1987, 1996; Malin, 1982; Perosa & Perosa, 1984; Prager, 1985; 

Waterman & Waterman, 1971). Changes in identity status categohes have been 

found in undergraduate college students (Josselson, 1987; Prager, 1985; 

Waterman & Waterman, 1971), graduate students (Perosa & Perosa, 1984), and 

middle-aged individuals (Josselson, 1996; Malin, 1982). For example, in a 

cross-sectional study of 86 college-aged women, Prager (1985) found the 

youngest women, who had one year or less of college were more likely to be 

classified as either foreclosed or diffused with none of these women being in the 

moratorium status. She also found that over half of the women with over three 

years of college were in the moratorium status, with most women with an 

achieved status classification being prevalent in the older half of the students 

who had experienced three to four years of college. Thus, Prager's study 

indicated that women in their twenties who are attending college are likely to 

experience either a moratohum identity status (i.e., uncommitted to an identity) or 

achieved identity status (i.e., committed to an identity). These findings indicated 

that the identity status, whether or not one is committed to an identity, continues 

to be important in adulthood. 
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Another study examined the identity status of college aged women 

(Josselson, 1987). This study by Josselson (1987) also examined the identity 

development of 48 women duhng their senior year in college in 1971. 

Respondents were randomly selected from two public universities and one small 

phvate women's college. Josselson (1996) extended her original research into 

an ongoing longitudinal study in which she has examined identity development of 

these women in their thirties and forties. The second data collection occurred 12 

years (in 1983) after the first data collection with 34 of the ohginal 48 women 

participating at the second time (Josselson, 1987. 1996). At the third data 

collection (10 years after the second data collection in 1993), 30 of the 48 women 

agreed to participate (Josselson, 1996). 

Josselson (1987) found that overall these women, who varied in parental, 

mahtal, and vocational status when in their thirties, had lost their idealism 

concerning their occupational plans and reported disillusionment with 

employment and the work wohd. These women felt as if they were not having an 

effect or as great an effect on people or their social world as they had planned. 

By their forties, less than half of the women interviewed (at time 3) had 

reevaluated their work lives and had shifted from focusing on social effect to 

competence within the work place and their job (Josselson, 1996). Many women 

found intrinsic rewards from other places besides work, such as children and 

hobbies or used work as a means of obtaining rewarding relational connections 

(Josselson, 1996). Thus, there are indications that some of these women, but 

not all, had experienced a transitional period in which they had reassessed their 
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lives and made changes to accommodate their real worid expehences such as 

Levinson (1996) suggested. Those who were still disillusioned came to define 

work as something they did and not who they were (Josselson, 1996). 

Josselson (1987) found women who were placed in the foreclosed or 

diffused status categohes in their twenties remained in the same category in their 

thirties. In contrast, some of the women who were in the moratorium status in 

their twenties moved into the foreclosed status, whereas others moved into the 

achieved status in their thirties. All but one of the women in the achieved status 

remained in the achieved status category, whereas one moved back to the 

moratorium status category. By their eahy forties, most of the women Josselson 

(1996) had followed had expehenced chses and had revised their lives and 

identities. These findings by Josselson (1987, 1996) indicated that women 

pehodically evaluate their life plans and their commitment to role-related 

identities, and through the evaluation process women then make changes where 

possible throughout their lives. These findings supported the current study's 

argument that evaluations of life plans and role-related identities continue 

through out ones life and need to be considered when examining role-related 

identities. 

Waterman's (1982, 1993) notion that external events are related to 

changes in identity status has been supported. Perosa and Perosa (1984) found 

some support for the idea that life events may initiate identity status changes. In 

their sample of 134 men and women (average age was 37) returning to college 

to obtain for graduate degrees, these researchers found that individuals who had 
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changed careers were more likely to be achieved in the employment role, and 

those who were in the process of changing careers were more likely to be placed 

in the moratorium status in their employment role. Most of the individuals in the 

sample that had changed and were in the process of changing had experienced 

at least one (usually more) loss, such as divorce, that was the catalyst for change 

in their lives. 

In sum, identity status research literature indicated that there are four 

categohes of identity status, with two categohes being considered identity 

committed, achieved and foreclosed, and the other two considered not 

committed to an identity, diffused and moratohum. In addition, Josselson's 

longitudinal work indicated cleahy that developmental shifts occur throughout a 

woman's life especially in light of external events. Thus, the present study's 

argument that we must consider developmental status in assessing role-related 

identity to reduce error is supported. 

When studying adult role-related identity, it is important to determine 

whether participants have made commitments, because one cannot assess the 

structure of role-related identity or the relationship of role conflict to role-related 

identity when the individual has not made commitments to a role identity or is in 

the process of re-evaluation of those commitments. Individuals that are not 

committed to roles or role-related identity should be analyzed separately because 

they seem to vacillate between roles and be unclear on the importance they 

place on roles and role-related identities. They lack commitment to a particular 

role-related identity. In the current study, before role-related identity was 
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examined, those individuals who are found to be either lacking commitment (i.e., 

diffused) or in a state of identity disequilibhum re-evaluation (i.e., moratorium) will 

be separated from individuals who appear to have made a commitment to a role-

related identity. The present study did not examine the congruence between 

Levinson's (1996) transitional pehods and the lack of role-related identity 

commitment. Identifying individuals in transitional pehods or expehencing a lack 

of identity commitment is simply a way of reducing error by separating 

respondents who are committed to a role-related identity and those who are not. 

Role-Related Identity 

Role-related identity is a dimension of a person's identity that is influenced 

by the individual's life structure. As a person builds her or his life structure, he or 

she must decide both consciously and unconsciously which roles he or she is 

willing to adopt and enact. The individual must also decide both consciously and 

unconsciously how he or she will organize and priohtize her or his roles. From a 

symbolic interactionist view, these processes of choosing roles, phoritizing roles, 

and building a life structure occur consciously when the individual recognizes the 

"I " , the "me", and the "other" and cognitively chooses to accept or refuse the 

beliefs, expectations, and behaviors of roles and life structures that are offered 

(Mead. 1934/1967, p. 194). These same processes occur unconsciously when 

the person automatically adjusts to or accepts beliefs, expectations, and role 

demands without cognitively acknowledging and distinguishing the T from the 

"other", in that there is no acknowledgement that there is an " I " and a "me" or that 
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the "me" is a conglomeration of attitudes in the person (Mead, 1934/196/. p. 

194). 

There are three different symbolic interactionist perspectives within role 

identity theory: structural, self-meanings, and role balance. McCall and Simmons 

(1966) and Stryker (1968, 1987) examined role-related identity through the 

structural relationship within the hierarchy of role-related identities, Burke 

(1980,1991) uses the self-meaning view of role identity theory, which 

conceptualizes role-related identity as a set of self-constructed meanings, and 

Marks and MacDermid (1996) used a systemic perspective that views role 

organizations to be balanced rather than hierarchical. Structural, self-meaning, 

and role balance perspectives will be discussed below. 

Structural Perspective. According to McCall and Simmons (1966), role-

related identity has a meaningful influence on everyday life. It provides an 

individual with a way to express, create, organize, and make sense of daily living. 

Role-related identity is defined as "an important set of. . . perspectives or frames 

of reference for appraising one's thoughts and actions" of oneself (McCall & 

Simmons, 1966, p. 69). In other words, role-related identities are "the 

internalized sets of role expectations" (Stryker, 1968. p. 90). An individual's 

identity consists of a number of role identities that are connected to his or her 

role relationships that are incorporated into the self (McCall & Simmons, 1966; 

Stryker, 1968; Wiley, 1991). The structure and organization of role-related 

identities within the self are emphasized, by the structural perspective, to be the 

most important aspect of determining one's overall role-related identity 
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According to Stryker (1968), the integration of role-related identities is 

organized into a vertical hierarchical structure that represents the self in which 

the various parts that "comprise the self are discrete identities" (p. 559). The 

hierarchical structure is considered to be important when there are social 

relationships in which "structural overiap" occurs and relationships are "mutually 

contingent" (p. 560). In instances when there are multiple appropnate role 

responses (which may or may not be similar), the hierarchical structure for the 

individual should predict behavior, with the appropnate behavior of the most 

salient role-related identity being exhibited. 

This hierarchical structure (hierarchy of salience) is based on role-related 

identity salience (Stryker, 1968). Role salience is defined as the chance that a 

specific role identity of an individual will be "invoked in a vahety of situations" or 

in a particular situation (Stryker, 1968, p. 559). For example, a female 

elementary school teacher, with high mother role salience, may exhibit 

charactehstics of the mother role when she is with her own children, her 

students, and also when she is teaching or talking about her work. The hierarchy 

of salience and the salience of each role are determined by the individual's 

interactional and affective commitment to a role-related identity, with the role-

related identity with the highest level of commitment having the highest role 

salience and being ranked at the top of the hierarchy of salience (Stryker, 1968). 

Stryker (1987) suggested that commitment should be conceptualized by 

assessing both interactional commitment and affective commitment. Interactional 

commitment has been defined as the "number of persons known by subjects as a 
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consequence of occupying particular positions and playing particular roles" 

(Stryker, 1987, p. 96). Affective commitment is the emotional cost from leaving a 

particular role (Stryker, 1987). In other words, Stryker (1968, 1987) suggested 

that to understand the hierarchy of roles and determine the importance of each 

role (role salience), one must determine how much a person interacts with others 

while perceiving herself or himself to be in the role and the degree and valence of 

feelings toward the role. Stryker (1968) also mentioned that congruence 

between role expectations of self and other individuals, the congruence between 

role performance and roles expectations for a particular role identity, and external 

events, influences role commitment and role salience, but the focus is on role 

commitment and salience. Thus, for Stryker, the study of role-related identity 

should focus on (1) how the individual perceives herself or himself to be in 

her/his roles, (2) the intensity of positive affective expehenced toward her/his 

roles, and (3) the importance of a specific role. The intensity of positive affect 

toward that particular role and role salience determine the position of that specific 

role within the hierarchy of (role) salience. 

In sum, the structural perspective (Stryker, 1968, 1987; Stryker & Macke, 

1978; McCall & Simmons, 1966) emphasizes the structure of the vertical 

hierarchy of salience and corresponding commitment in understanding the 'self 

For example, the number of people that the employed wife is acquainted with 

due to her employment role and the affective cost of leaving the work role are 

used to determine an employed wife's level of commitment to her employment 

role. The same procedure is used to determine the commitment level for each of 
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her roles. Then all role-related identity commitment levels are compared to 

determine her hierarchy of salience. The hierarchy of salience would be 

expected to be different for employed mothers compared to non-mothers 

because of the addition of the mother role. Even though the hierarchical 

structure itself is expected to differ for mothers and childless women, some 

employed mothers and non-mothers in some role-related identities (e.g., spousal 

identity) may have similar levels of commitment and organization within the 

hierarchy of salience. Differences should also occur when comparing employed 

wives and stay-at-home wives because stay-at-home wives do not have an 

employment role. 

The research literature revealed that when participants are instructed to 

rank roles in a hierarchical manner, they do so. When researchers examine data 

through a theoretical bias, then they will favor a hierarchical structure. For 

example, a sample of college freshmen (n = 320, 105 men and 215 women) were 

asked to rate academic, athletic/recreational, extracurhcular, fhendship, 

personal, and dating roles in relation to one another (Stryker & Serpe, 1994). 

This research found that the academic role was typically rated the highest 

(Strkyer & Serpe, 1994). In essence, the study indicated that participants 

followed directions and rated these roles by the imposition of the hierarchical 

theoretical perspective and not necessarily by individual preference for the 

hierarchical arrangement. The researchers found only the hierarchical 

arrangement because the design of the study could only produce hierarchical 

findings. Only if these individuals were given the choice in how they perceived 

47 



their roles were arranged and all of them then responded by rating the student 

role the highest would the interpretation of data be accurate. 

In another study guided by this hierarchical structure perspective (Stryker, 

1968, 1987; Stryker & Macke, 1978), Thoits (1992) examined the role-related 

identity structure of 354 marhed and 346 divorced men and women between 18 

and 65 years of age. Participants in the study were told to place roles into three 

groups; (1) most important roles, (2) second most important roles, and (3) third 

most important roles. No more than three roles were allowed into each group. 

Many of these participants placed spouse and parent roles in the most important 

group (i.e., group 1). However, Thoits did not report whether these roles were 

equally important or whether there was one that was more important than the 

other. She only reported the "order of mean importance ranks" for four groups; 

married men, divorced men, married women, and divorced women (p. 243). 

Thoits only examined the role salience identity hierarchy for the overall sample of 

each group and did not examine hierarchical structure by type of structure. In 

other words, Thoits did not examine how many married women reported the 

spouse role to be the most important role over all other roles or to be equally as 

important as the parent role. She reported that all married men and women 

(most of whom were interviewed at their homes) placed the spouse role in the 

most important group, and 87.0 percent of these men and 90.7 percent of these 

women reported that the parent role was in the most important role group. She 

did not report whether the 13 percent of the married men and 9.3 percent of the 

marhed women that did not place the parent role in the most important role 

48 



actually occupied the parent role. From these findings, one cannot determine 

how individuals organize their role-related identities because Thoits 

acknowledged that more than one role can be equally important to an individual 

by allowing participants to place at least three roles in the most important 

placement category. However, she then examined how many participants placed 

roles in the most important group and not the arrangement (i.e., hierarchical, 

holistic/balanced, or something in between) of the roles. Furthermore, it 

appeared that she mixed parents and non-parents together which confused the 

findings when part of the sample did not occupy a role that was examined. It 

would be more accurate to separate parents from non-parents so that one could 

understand which roles parents and non-parents perceived as important. 

Although there was some indication that roles can be equally important to 

a person, the hierarchical perspective guided the research in that overall 

rankings were constructed and alternative structures were not mentioned. In 

addition, Thoits' (1992) study was problematic in that the study did not indicate 

whether all participants were parents. If all respondents were not parents, then 

separate analyses of parents and non-parents were needed to accurately 

examine structure. 

Instead of focusing on ranking of role-related identities, some research in 

the study of identity found that particular groups of women tended to be oriented 

toward certain role-related identities. For example, Josselson (1996) found that 

women who were mothers tended to use motherhood as a "framework" for their 

identity (Josselson, 1996, p. 218), whereas women who were not mothers 
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constructed their role-related identities around other relational connections, such 

as their marital relationship. 

Another study specifically examined the shifts in role involvement women 

emphasized by employment patterns from early adulthood to middle adulthood 

(Hornstein, 1986). Hornstein (1986) examined 96 college-educated women's life 

structure and identity from 22 years of age to 42 years of age. Women were 

placed into 3 groups; (1) continuously low involvement in work, (2) shifting from 

low work involvement to high involvement in work, and (3) high involvement in 

work. She found that women in the continuously low work involvement group 

and those who shifted from low involvement to high work involvement were more 

likely to be highly involved in the mother role and wife role compared women in 

the continuously high work involvement group. The continuously high work 

involvement group was higher in work involvement than the other two groups. 

The continuously low work involvement group was most involved in the mother 

role, followed by the wife role and volunteer role. The shift from low work 

involvement to high work involvement group revealed a decrease in involvement 

in mother and wife role from early twenties to eahy forties as they became more 

involved in work. The continuously high work involved groups indicated 

continuously high involvement in work, mother, and wife roles from early twenties 

to eahy forties, although their mother and wife involvement was not as high as 

the other two groups (i.e., continuously low and shifting from low to high work 

involvement). 
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Further support for career women's orientation toward the employment 

role was found in Gersoris (1985) and Levinson's (1996) research. Their 

findings suggest that career women struggle with decisions concerning marriage 

and motherhood, such as whether to marry or to have children (Gerson, 1985; 

Levinson, 1996), with some women choosing only to have children because of 

their spouse's desire for children (Gerson, 1985). 

Findings from this body of research (Gerson, 1985; Hornstein, 1986; 

Josselson, 1996; Levinson, 1996) suggested that investment in either the mother 

or employment role may influence how women construct their identity and 

organize their roles. Josselson (1996) found that mothers typically construct their 

identity around motherhood. Other research (Gerson, 1985; Hornstein, 1986), 

however, suggested that women who are highly involved in their work (e.g., 

career women) may be inclined to construct their role-related identity around the 

employment role whether they were mothers or not. Cleahy, an investment in 

the employment role makes choices along with the construction and organization 

of role-related identities more difficult for career ohented women. Further study 

needs to examine the role-related identities of women who work and have 

children. 

There are several problems with the structural version of role identity 

theory. First, structural role identity theory does not suggest that role-related 

identity status is a necessary assessment before examining the structure of role-

related identity. As discussed previously, this is problematic because role-related 

identity is a component of the whole identity and is subject to change which may 
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include a moratohum period (Waterman, 1982); thus, those in transition or 

moratorium should be analyzed separately from other individuals. Individuals in 

transitions may be reassessing their role occupancy and performance, and 

people in moratohum may lack role commitment. Thus, their responses to 

questions concerning role salience and role-related identity would be forced 

choices that might not accurately represent their perception (or lack of 

perception) of themselves with their roles. 

Second, role identity theory suggests that roles and role-related identities 

are organized in a vertical arrangement in which one role is ranked above 

another role. This is a simplistic way to view the organization of role-related 

identities. It might be that the organization of role identities is more complex. 

Recent research (Graham, Sorell, & Montgomery, 1999, 2000a, 2000b; Pasley, 

Kerpleman, Goodman, & Fuths, 1998; Marks & MacDermid, 1996) and feminist 

theory (Chodorow, 1978, 1997; Gilligan, 1982/1993, 1997; Miller, 1987, 1991) 

suggested that there are other ways of organizing role-related identities. Graham 

et al. (1999, 2000a, 2000b) found that, although most women organized their 

roles hierarchically, some women refused to organize some of their roles in a 

hierarchical fashion. Instead these women saw some of their roles as intertwined, 

being connected and inseparable, with the arrangement of roles being more 

holistic or with two or three roles being equally important and more salient than 

other roles. Assessing role-related identity with the preconceived idea that 

everyone experiences their roles as discrete, separate, and vertically arranged 

negates the female expehence of connectedness within relationships (Chodorow, 
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1976, 1997; Gilligan, 1982/1993, 1997, Miller, 1987, 1991). Individuals may 

experience and perceive their role-related identities in other ways, such as 

Miller's "being-in-relationship" (1987, 1991, p. 13), rather than the hierarchical 

role-related identity arrangement. 

Third, Stryker did not consider that individuals may perceive several roles 

as having equal importance and affective intensity when there may be 

differences in how one arranges or ranks roles. Thus, the self-perception of one's 

self within their roles, or in other words, self-meaning, may be the crucial factor in 

determining one's role-related identity structure, as Burke (1991) suggested. 

Also, allowing individuals the freedom to deschbe their role arrangement without 

imposing a hierarchical arrangement might provide important information 

concerning role-related identities (Marks & MacDermid, 1996). 

Self-Meaning Perspective. The self-meaning perspective of identity theory 

acknowledges the structure of role-related identity, but the self-meaning view is 

process ohented in that role-related identity is viewed as a control system (Burke, 

1991). The self-meaning view emphasizes that role-related identity is a 

continuously self-adjusting feedback loop of shared "meanings and expectations 

one atthbutes to oneself in a role" which are learned through interaction with 

other individuals (Burke, 1996, p. 142). A role-related identity is a standard for 

determining who one is in terms of the meanings an individual holds for a 

particular role (Burke, 1991). Commitment to a role-related identity is the way an 

individual assesses one's and others' behaviors, which motivate one to modify 

behavior so that the social responses and the individual's reflective appraisal fit 
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the set of internalized standards (Burke & Reitzes, 1991). Distress occurs when 

an individual expehences a discrepancy between appraisals (social and 

reflective) and internalized standards (Burke, 1991). This motivates him or her to 

modify behaviors so that congruence occurs and distress is reduced (Burke. 

1991). The more salient a role-related identity and the more committed an 

individual is to a role-related identity, the harder one works, through involvement 

in activities and with role partners, to maintain congruence (Burke & Reitzes, 

1991). Thus, the self-meaning perspective focuses on the congruence between 

role expectations of self, and the congruence between social standards and role 

performance. 

Meanings of all role-related identities that women hold are important and 

are a part of a feedback loop, as well as meanings of each of the role-related 

identities that society and others within society hold. For example, an employed 

wife will observe society's and others' (husband, employer, parents, fhend, etc.) 

meanings of her employment role-related identity. She will compare those other 

(society and others') meanings with her own meaning. The woman will also 

examine her actions compared to her own meaning, as well as society's and 

others' meanings of her employment role-related identity. If there is a 

discrepancy within any of these assessments, she will stop and consider altehng 

her perception, behavior, or both to increase congruence. Thus, Burke (1991, 

1996) focused on the meanings and appraisals of meanings and subsequent role 

behavior. Burke's (1991, 1996; Burke & Reitzes, 1991) conceptualization of role-

related identity was also based on the assumption of a hierarchical role 
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arrangement because of its reliance on role salience, although it stresses self-

meaning more than structure. One could use Burke's self-meaning perspective 

of role-related identities in understanding how women organize their roles, such 

as determining whether it is hierarchical, holistic, or something in between. 

Similar to Stryker (Stryker, 1968, 1987; Stryker & Macke, 1978), Burke (1991, 

1996; Burke & Reitzes, 1991) did not account for developmental processes 

within role-related identity, which may be problematic in that people who are 

uncommitted may have a difficult time deschbing the meanings of roles that they 

are currently explohng or questioning. 

Robin Simon (1997) qualitatively examined meanings of spouse, parent, 

and worker role-related identities in 40 dual-earner parents (20 fathers and 20 

mothers). She did not rank roles or rate the intensity of the meanings. Instead 

she identified the meanings of each role by asking; "Could you deschbe in your 

own words what being a spouse (parent and worker) personally means to you?" 

(Simon, 1997, p. 261). Simon found variations in role-related identity meanings. 

Some individuals in the sample used rewards and costs in deschbing the 

meanings of their roles, and although there were similahties in meanings across 

gender, there were also differences. The two meanings of work role-related 

identity that most women used to deschbe their work role-related identity had to 

do with "identity, self-worth, and self-esteem" and "lack of time and energy for 

spouse and children" (Simon, 1997, p. 264). "Fulfilling personal goals and 

meeting social expectations" and "responsibility and commitment" were the 

meanings that most women attached to the parent role-related identity (Simon, 
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1997, p. 265-266). There was one category of meanings that had to do with 

negative emotions and expehences with the parenting role. However, most 

women who reported negative emotions and expehences off set these 

descriptions with positive meanings of the parent role. Most women attached 

meanings having to do with "companionship and intimacy" and "giving and/or 

receiving love and support" to the spouse role-related identity (pp. 264-265). 

These findings indicated that women use both negative and positive meanings in 

their attempt to make sense of their lives. Findings also indicated that there are 

struggles and conflict that influence the meaning of one's role-related identities. 

Thus, it is important to understand the arrangement of women's role-related 

identities and the meanings of these role-related identities. 

There appear to be two ways of looking at hierarchical structure. One 

method, hierarchical structure perspective, is to rate roles in relation to one 

another to determine the overall "hierarchical" structure of role-related identities. 

The other, the self-meaning perspective, is to determine the degree of intensity 

or commitment to different meanings of role-related identities. The self-meaning 

perspective of role-related identity can be helpful in determining the structure of 

role-related identities, as well as the predominant role-related identity in 

hierarchical structures. It may also be helpful in determining the relationship 

between role-related identities and role conflict (i.e., some negative expehences 

that had to do with the lack of time and energy) as Simon (1997) demonstrated, 

as well as determining the relationship between role-related identities and role 

conflict. 
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Role Balance Perspective. The "role balance theory" argues that Mead 

(1934/1967) did not necessahly perceive roles as being hierarchical, as the 

structural identity perspective theohzed (Marks & MacDermid, 1996, p. 417). 

Instead Marks and MacDermid (1996) suggested that individuals are able to 

perceive life holistically or as a system of roles and see the interconnectedness 

of roles. From this perspective, roles are perceived and arranged in relation to 

one another. The organization of one's roles is "continually being restored, 

adjusted, and reconstructed" (Marks & MacDermid, 1996, p. 419). Role balance 

occurs when an individual is completely involved in performing all of the roles in 

the system (Marks & MacDermid, 1996, p. 420). In this way, one can perceive 

her or his roles as having equal levels of commitment or balance between roles 

such that one does not expehence a hierarchy in roles. 

Marks and MacDermid (1996) further chtiqued the structuralist perspective 

for imposing a hierarchy on individuals without considering alternative ways of 

organizing roles. Researchers using the structural perspective prompt 

participants to construct a hierarchy by ranking roles from most important to least 

important, with many complying to the request (Reitzes & Mutran, 1994; Stryker 

& Serpe, 1994; Thoits, 1992). The balance perspective argues that researchers 

must not impose an arrangement on people but allow individuals the freedom to 

deschbe how they have arranged their roles (Aldemann, 1993; Marks & 

MacDermid, 1996). In this way, one can more cleahy understand all the 

alternative ways in which individuals organize their roles and role-related identity 
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(Marks & MacDermid, 1996), such as heavily investing and committing 

simultaneously to two roles instead of one role. 

Recent research (Aldemann, 1993; Graham, Sorell, & Montgomery. 1999. 

2000a, 2000b; Marks & MacDermid, 1996; Pasley. Kerpelman, Goodman, & 

Fuths, 1998) revealed a vahety of role-related identity structures when 

respondents were asked to describe the structure of their roles without being 

asked to rank roles. Aldemann (1993) examined how individuals defined 

themselves in a sample of 864 men and women over 60 years of age. Findings 

indicated that when women were allowed to define themselves in relation to role-

related identities, many of the women defined "themselves as having multiple 

role [related] identities" (Aldemann, 1993, p. 207). Aldemann suggested that the 

failure of researchers to allow women to choose whether a single role or multiple 

roles define them has conthbuted to the conflicting research results. These 

findings supported the current studies view that there are ways other than the 

hierarchical method of organizing role-related identities that need to be explored. 

In a sample of married, employed mothers (n = 65) with children living at 

home, Marks and MacDermid (1996) asked how much respondents agreed with 

the following statement; "Nowadays, I seem to enjoy every part of my life equally 

well" (p. 422). These researchers found women approximately equally 

distributed between those who indicated a balanced structure (n = 22), those who 

indicated a nonbalanced structure (n = 21), and those who were between role 

balanced and nonbalanced (n = 22). They found further support for the presence 

of a role balance identity structure in a second study sample of 303 male and 
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female college students using an eight item scale to measure the degree of role 

balance. Participants in this study were classified as either more role balanced 

or less role balanced. Marks and MacDermid's findings indicated that there are 

arrangements of role-related identities other than the hierarchical structure. They 

indicated some people arrange their role-related identities in a balanced manner 

and others arrange role-related identities in between balanced and hierarchical or 

non-balanced. Further research is needed to better understand the in-between 

structure, as well as the balanced and hierarchical structures that Marks and 

MacDermid found. The use of interviews as the current study proposes would be 

especially helpful in understanding the in between structure found in the Marks 

and MacDermid study. 

The structure of role-related identities was examined by (Pasley et al., 

1998) in a sample of 420 parents ranging in age from 20 to 64 years of age using 

an identity pie measure. Pasley et al. (1998) found venations in structure, with 

some role-related identities having a single-role that was prominent (i.e., spouse, 

parent, or work role) and others having balanced structures across spouse, 

parent, work, and other roles. Also, a dual-role prominence structure was found, 

with both men and women indicating parent-spouse and parent-work prominent 

structures. Only men reported having a spouse-work prominent structure. 

These findings by Pasley et al. (1998) also suggested that people arrange their 

roles in ways other than a hierarchical manner (i.e., a prominent single-role). 

In their preliminary studies, Graham et al. (1999. 2000a) examined the 

role-related identities of 21 heterosexual women participating in the Adult Identity 
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Development Project. Women who were all marhed to professional men and 

varied in occupational status (i.e., career, non-career employed, and stay-at-

home) were examined using content analysis of the women's interviews. The 

goal of the analysis was to explore possible vahations in the structures and the 

meanings of women's role-related identities. 

Graham et al. (1999, 2000a) found that women did vary in organizing their 

role-related identities, which supported Marks and MacDermid's (1996) 

contention that respondents organize their roles in a vahety of ways when their 

responses are not constrained. Some women in the Graham et al. (2000a) 

research structured their role-related identities in a hierarchical manner, some in 

an in-between manner, and still others in a holistic manner. An example of this 

hierarchical organization was the mother-identified elementary school teacher for 

whom the mother role pervaded every aspect of her role-related identity. Other 

women organized their role-related identities in a hierarchical manner with less 

connection between role-related identities. Another group of women refused to 

rank some of their roles hierarchically. For these women the arrangement was in 

between the hierarchical and holistic structures. These women arranged their 

roles so that a group of two or three roles were equal in importance but more 

important than other roles (Graham et al., 1999). Three of the five women in this 

multi-role identified group were wife-mother identified with another being work-

homemaking identified and the last being wife-mother-homemaking identified 

(Graham et al., 1999). An example of this type of organization was the woman 

who was wife-mother role identified and saw the two roles inextricably linked 
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(Graham et al., 2000a). Other women, referred to as the holistic group, refused 

to organize their roles at all, stating that they were more than their roles (Graham 

et al., 1999, 2000a). A small number of women did not fit into any of the three 

role-related identity structures (Graham 1998, Graham et al., 1999). Instead 

these women appeared to vacillate in how they perceived themselves within their 

roles, their commitment to their roles, and their feelings toward their roles. These 

women exhibited charactehstics similar to what Levinson (1978, 1996) described 

as being in a transitional pehod or what Marcia (1966. 1967) would term a 

moratorium; hence, this group was referred to as the not role identified - in 

transition group. 

Although the sample was small, these findings supported the idea that 

some adults at some points in time are not committed to role-related identities 

and are struggling to understand themselves within their roles; whereas most 

adults are committed to their roles and their perception of themselves within their 

roles (Graham et al., 1999, 2000a). In addition, these studies indicated that 

adults that are committed to role-related identities arrange their roles in three 

predominant ways; hierarchical, holistic, and multi-role structures (Graham et al., 

1999,2000a). 

These studies (Aldemann, 1993; Graham et al., 1999, 2000; Marks & 

MacDermid, 1996; Pasley et al., 1998), using different data collecting methods, 

indicated that there are other ways of structuring role-related identities besides 

the hierarchical manner. The samples also vahed. with Aldemann (1993) using 

an older adult population and the other studies using young to older adults 
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(Graham et al., 1999, 2000a; Marks & MacDermid, 1996; Pasley et al., 1998). 

Further research in this area could focus on how employment status, vocational 

status (i.e., career, non-career, or stay-at-home), and parent role status 

associated with role-related identity and role conflict. These contextual factors 

may influence the arrangement of role-related identities due to the different roles 

that are occupied and expehences that these vahations in roles provide. 

In sum, the role balance perspective leans toward viewing roles as being 

balanced, but does not discount the possibility that some individuals may arrange 

their roles in a hierarchical fashion and that others may arrange preferred roles in 

a connected manner but rank them higher than other occupied roles (Marks & 

MacDermid, 1996). The balance theory's equal commitment and allowance for 

alternative ways of perceiving role arrangements enables women's 

connectedness and relationship ohentations to be acknowledged (Chodorow, 

1978, 1989, 1997; Gilligan, 1982/1993, 1997; Miller, 1987, 1991). However, role 

balance theory (Marks & MacDermid, 1996) and Mead's (1934/1967) theory 

appear to ignore society's hierarchical system and the social location in which 

women and other marginalized groups (e.g., minohties) live (Hartsock, 1987). 

The society in which women are now situated socializes and imposes a particular 

set of values and expectations and says that women should value mothering, 

cahng for others, and family above all else (Chodorow, 1978, 1989, 1997, 

Gilligan, 1982/1993, 1997; Hartsock, 1987; Miller, 1987, 1991). On the other 

hand, an implicit work ideology says when a man or woman is employed, he or 

she is expected to put work above other roles, including those roles that society 
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says a woman must value most (Hochschild, 1997). Thus, one must ask. how 

does a woman maintain a balanced role system within a hierarchical societal 

system? How are these vahous role-related identity structures related to one's 

experience of role conflict? 

In conclusion, the literature review concerning role-related identity 

revealed that research supported all three perspectives and means of arranging 

role-related identity. The current study was mindful of vahations in role-related 

identity and examined all possible role-related identity arrangements, as the 

balance perspective suggested (Aldemann, 1993; Marks & MacDermid, 1996). 

Before determining the role-related identity arrangement, respondents who are 

not committed to a role-related identity were separated from those who are 

committed. This study also examined role-related identity arrangements by 

vocational status and parental status to determine if these contextual factors 

were related to role-related identity arrangement. 

In addition to investigating role-related identities, the present study was 

interested in also exploring the relationship between role-related identities and 

stress. Individuals expehence stress due to the every day hassles and conflicts 

that take place while attempting to perform role-related demands (Amatea & 

Fong, 1991; Crnic & Greenberg, 1990; Greenberger & O'Neil, 1993). These, in 

turn, influence interpersonal relationships and the way individuals perceive 

themselves (Amatea & Fong, 1991; Crnic & Greenberg, 1990; Greenberger & 

O'Neil, 1993). The conceptualization and research concerning the relationship 

between role-related identities and role conflict will be discussed below. 
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Role Conflict 

Role theohsts, such as Gross (1970), define stress "as the failure of 

routine methods for managing threats" (p. 55). External stress occurs when a 

person is subjected to external pressures and demands (Hall & Mansfield, 1971). 

These external pressures, which ohginate from social expectations and 

demands, such as expectations concerning role performance (Hall & Lawler, 

1970), are referred to as role conflict. Role conflict includes conflict in 

expectations and demands that the individual has for herself/himself, as well as 

conflict between the individual's expectations and others' expectations. 

Women have been found to vulnerable to role conflict. Stay-at-home 

mothers experience conflict between their wife, mother, and homemaking roles 

(Hall, 1975), whereas employed women experience role conflict between their 

employment, wife, mother, and homemaking roles (Hall, 1975). The addition of 

the mother role to the employed woman's role can increase role conflict (Affleck, 

1985; Baruch & Barnett, 1986b; Hall, 1975; Pleck, Staines, & Lang, 1980; 

Rankin, 1993; Voydanoff, 1988; Wiersma, 1990). There is, however, vahability 

in the presence and intensity of role conflict across employment and parental 

status (Beaty, 1996; Pleck et al., 1980). This vahability may be due to a number 

of factors. Researchers and theohsts who study role-related identity believe that 

one such factor is the organization and meanings of one's role-related identity 
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and its relationship to role conflict (Burke, 1996; Marks & MacDermid, 1996: 

Stryker & Macke, 1978; McCall & Simmons, 1966). 

Role Identity and Role Conflict 

Structural Perspective. The relationship between role-related identity and 

role conflict has been a concern to role identity theohsts because of the 

disruption of interaction that ahses when role conflict occurs (Stryker & Macke, 

1978). Role conflict occurs when the person perceives discrepancies between 

their self-expectation of a role and their actual behavior (McCall & Simmons, 

1966; Stryker & Macke, 1978). For example, role conflict occurs when a woman 

perceives that her performance of the mother role does not meet her own 

behavioral expectations for performing the mother role. Role conflict also occurs 

when a person's self-expectations of a role and external role demands are 

incompatible (McCall & Simmons, 1966; Stryker & Macke. 1978). For example, 

role conflict occurs in this situation when a woman's mother role performance 

does not meet her own expectations for the mother role because of role 

demands from the employment role. At first, the individual will attempt to reduce 

the salience of the role-related identity through defense mechanisms such as 

selective perception, selective interpretation, withdrawal, or rationalization 

(McCall & Simmons, 1966). A problematic situation occurs when defense 

mechanisms do not reduce the discrepancy. In this situation, the individual must 

forego self-expectations for one role-related identity so that expectations for 

another role-related identity can be fulfilled (McCall & Simmons, 1966). Thus. 
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the discrepancy that occurs between unfulfilled self-expectations and behaviors 

(role conflict) continues (Stryker & Macke, 1978). 

In this instance, it is the position of the role within the individual's hierarchy 

of salience that is important because the higher the role salience, the less likely a 

person will alter or relinquish a role and the greater the chance that the role will 

conflict with other roles and expectations. Thus, role conflict is always linked to 

the hierarchical arrangement of one's role-related identity, in that one will attempt 

to maintain the most important role even though this may conflict with one's own 

expectations for other roles or social expectations of the most important role in 

relation to other roles. For example, a woman who values her employment role 

over her other roles may experience role conflict from both her spouse and her 

own expectations of her mother role. This conflict is particulahy salient when she 

maintains her work performance at the expense of time spent in the mother role, 

and especially so when she places high value on the mother role, but not as high 

value as she places on the employment role. 

In sum, the structural perspective focuses on role conflict and the related 

role-related identities in examining the relationship between role-related identity 

and role conflict (McCall & Simmons, 1966; Stryker, 1968, 1987; Stryker & 

Macke, 1978). Typically, role conflict arises when role demands or role 

expectations for a highly salient role-related identity are incongruent with other 

role demands or expectations (Stryker & Macke, 1978). For example, the 

employed mother may experience role conflict between her employment and 

parent role-related identities due to work demands. The mother's willingness to 
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alter her behavior concerning her employment and parent roles is determined by 

the level of commitment to the corresponding role identities. If the mother is 

highly committed to her parent role-related identity in relation to employment, 

then she will modify her behavior in favor of preserving her parent identity. 

However, this may be impossible due to "structural arrangements (the power and 

value of given roles)" and "an immutable social structure" (Stryker & Macke, 

1978, p. 73). In this instance, both role-related identities may have equal 

commitment levels or the mother may be unable to alter her behavior without 

losing the job that she needs financially. She will then resort to defense 

mechanisms to reduce the discrepancy (conflict). The mother may try to 

convince herself that she is handling all her employment and parent demands 

adequately. This will continue until internal pressures, such as guilt about her 

role performance, or external pressures, such as rephmands from her supehor 

for leaving work too frequently due to parental responsibilities, become too great. 

She may then rationalize that her supehor at work is unreasonable. This 

continues until none of the defense mechanisms work because the discrepancy 

is too large and role conflict is too high. Thus, the more salient the role and the 

more difficult it is to alter the situation when defense mechanisms do not work, 

the more likely it is that "an identity chsis will occur (Stryker & Macke, 1978, p. 

82). At this point, role conflict is unalterable, and the only options are to remain 

unhappy, exit the situation, or enter into an identity chsis (Stryker & Macke, 

1978). 
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A review of the research literature did not locate any studies that tested 

the entire structural conceptualization of the relationship between role-related 

identity and role stress/conflict. Two areas of the relationship between role-

related identity and role conflict have been empihcally examined; (1) the 

difference between self-expectations and behavior/external role demands and (2) 

the relationship between role salience or investment and role conflict (McCall & 

Simmons, 1966; Stryker & Macke, 1978). The first group of studies looked at the 

relationships between role stress/conflict when there is a difference between 

one's behavior and one's expectation for a particular role or differences between 

expectations and the external role demands (McCall & Simmons, 1966; Stryker & 

Macke, 1978). This portion of the conceptualization was supported by research 

from Aryee (1992) and Greenberger and O'Neil (1993). 

Ayree (1992) assessed the relationship between role salience and work-

family conflict in 354 dual-career women from Singapore. Fifty-nine percent of 

the women were 30 to 39 years of age and at least 50% had at least one child 

under 6 years of age at home. Role salience measured commitment, 

expectations, and importance of employment, spouse, parent, and homemaking 

roles. This salience vahable fits within the structural concept of role-related 

identity and role expectations. Work-family conflict assessed role conflict 

between employment and spouse, parent, and homemaking roles. The study 

found that these dual-career women experienced moderate levels of work-family 

conflict. Ayree (1992) found that when a woman had high role commitment 

(role-related identity and expectations) and high role demands (e.g., worked long 
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hours), she also experienced role conflict. In addition, the study found that 

marital role commitment was positively related to job-spouse conflict, meaning 

that the higher the marital role commitment the higher the job-spouse conflict. 

Furthermore, job-parent and job-spouse conflict was negatively related to life 

satisfaction. In structural perspective terms, Ayree (1992) found a relationship 

between life role salience (i.e., combined commitment to occupational, marital, 

parental, and homemaking roles) and role strain (i.e., a form of role conflict). 

In their sample of dual-earner fathers and mothers of preschooler children, 

Greenberger and O'Neil (1993) more cleahy distinguished between role 

commitment and self-expectations in their examination of role evaluation, role 

commitment, role demands, role satisfaction, and role strain (intra-role conflict) of 

employment, spouse, and parent roles. Through the role evaluation vahable, 

these researchers assessed the respondent's perception of their performance by 

the respondent's own standards in these three roles. The other vahables were 

assessed with standard measures for role commitment, demands, satisfaction, 

and role strain. Thus, Greenberger and O'Neil (1993) were able to examine role-

related identity (through role commitment) with the respondent's own role 

evaluation of performance, demands, strains, and satisfaction. They found that 

work role commitment (role identity) was positively related to role strain. The 

more positive the parent and spouse role self-evaluations of role performances 

were the lower the role strain. Role demands and role strain were positively 

related, and positive role self-evaluations were related to high role satisfaction. 

These findings support the structural perspective's conceptualization that role-
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related identity and role expectations are related to role conflict in that positive 

role evaluations of role performances (expectations) were related to lower role 

strain and high role satisfaction. 

The second structural perspective area that has been examined is the 

expected positive relationship between role salience or investment and role 

conflict (Stryker & Macke, 1978). Support for this hypothesized relationship had 

been found from three studies (Frone & Rice, 1987; Greenberger & O'Neil, 1993; 

Thoits, 1992). As previously discussed, Greenberger and O'Neil (1993) found a 

positive relationship between work role commitment, which is the way that role 

salience is determined (Stryker, 1968), and role strain (which is a form of 

conflict). 

Frone and Rice (1987) examined the relationship between role salience 

(i.e., employment, spouse, and parent) and work-family conflict in a sample of 

141 professionals that varied in gender, marital, and parental status. Role 

salience was assessed through role involvement where questions were asked 

concerning the degree of interest, role involvement, and the portion of self that 

the role encompassed. The work-family conflict construct distinguished between 

job-spouse, spouse-parent, and job-parent conflict. Frone and Rice (1987) found 

that high job involvement was related to high job-parent conflict and high job-

spouse conflict. These researchers also examined the interrcorrelations of the 

role involvement and found that parent role involvement and spouse role 

involvement were positively related, whereas there was a negative relationship 

between job role involvement and spouse role involvement and between job role 
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involvement and parent role involvement. These findings suggested a hierarchy 

in which high role salience (role involvement) of either spouse and/or parent role 

would be related to lower job salience. In this situation, the spouse or parent role 

would be higher in the hierarchy than the job role. Thus, support for the positive 

relationship between role salience and role conflict was found. 

In a sample of individual men and women of mixed mahtal (i.e., marhed 

and divorced) and employment (i.e., employed, unemployed, and part-time) 

status, Thoits (1992) examined the relationship between the salience hierarchy of 

role-related identity and both role stress and psychological well-being. In 

determining the role-related identity hierarchy of each respondent, role 

occupancy was assessed for 17 different roles. Respondents were asked if they 

saw themselves in each of the 17 roles. They were also asked, "Who are you?". 

Then were asked to sort or rank by importance each role-related identity (Thoits, 

1992, p. 242). Up to 3 roles could have been chosen as most important. Many 

respondents indicated that both spouse and parent roles were equally important. 

Although individuals in the role salience analysis were not grouped by parental 

status (i.e., with or without child), findings indicated that parent role-related 

identity was the most salient for men and women regardless of marital status. 

Spouse and fhend role-related identities followed in ranking respectively for 

married individuals, whereas fhend and churchgoing role identities were next 

after parent role-related identity for divorced men and women. Findings, 

however, were not grouped by most salient role identity but by the mean ranking 

or the role that had the highest average response (i.e., "average salience 
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hierarchy," p. 247), gender, and marital status for all individuals. Also, role 

salience was not analyzed by parental status or employment status. 

When examining the relationship between role-related identities and 

psychological symptoms (i.e., depression, anxiety, and somatization), Thoits 

(1992) found that the relative and stepparent role-related identities were 

associated with lower psychological well-being in the married men and women. 

She also found that psychological well-being was not related to the role that had 

the highest average response (i.e., "average salience hierarchy") and by each 

individual most important role-related identity (Thoits, 1992, p. 247). There was 

one exception in which there was a nonsignificant trend for married men to 

benefit from the employment role psychologically, whereas the trend for married 

women was in the opposite direction. 

In the analysis of role occupancy (not role salience), the "Obligatory" roles 

each (e.g., parent, spouse, employment, and relative) explained a small portion 

of the variance (0 to 4%) in psychological well-being (Thoits, 1992, p. 247). In 

contrast, roles that were potential sources of social support, such as fhend, 

neighbor, and churchgoer, were related to higher psychological well-being when 

compared to other roles and explained 10 to 18 percent of the vahance (Thoits, 

1992). When Thoits (1992) combined roles into groupings (e.g., one group being 

women who held employment, wife, and mother role-related identities) and 

examined psychological well-being, she found that higher psychological well-

being was related to holding employment, spouse, and mother roles when 

compared to women holding wife and employment roles and women holding wife 
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and mother roles. Thoits concluded that her findings supported Menaghan's 

(1989) idea that psychological well-being is related to particular role-related 

identity combinations, not the number of roles that an individual held. However, 

meanings behind roles or particular roles were not examined. Differences in 

meanings within roles may occur because of the vahous meanings roles can 

hold. For instance, Thoits termed some roles "obligatory" but some individuals 

may not perceive all of these "obligatory" roles, such as parent, spouse, 

employment, relative, son/daughter-in-law, and stepparent role identities, as 

being required or mandatory parts of their identity (Thoits, 1992, p. 247). 

Individuals may perceive some or none of these roles as "obligatory" whereas 

other individuals may perceive all of these roles as "obligatory" (Thoits, 1992, 

p. 247). 

When examining role stress (not role conflict), Thoits (1992) found that 

individuals who reported low stress in parent, spouse, worker, child, student, and 

caregiver role-related identities experienced lower psychological distress. In 

contrast, people who expehenced high stress in these roles reported higher 

levels of psychological distress. 

In sum, Thoits' (1992) work was the only study examined that explicitly 

stated that she based her work on the structural perspective of Stryker (1987) 

and McCall and Simmons (1966). Also, Thoits' (1992) research was the only one 

that attempted to assess role-related identity, whereas the others measured 

components of role-related identity (Ayree, 1992; Frone & Rice, 1987; 

Greenberger & O'Neil, 1993). However, Thoits (1992) found support for the 
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relationship between particular role occupancy combinations and stress but die 

not examine role conflict, whereas the other three studies found support for 

specific combinations of role commitment and role conflict (Ayree, 1992; Frone & 

Rice, 1987; Greenberger & O'Neil, 1993). Of the four studies deschbed, Ayree 

(1992) was the only one that examined a sample of employed, married women 

with and without children. All of the women were from dual-earner families, but 

he did not compare mothers to non-mothers. The other three studies examined 

men and women with vahations in employment status, spousal employment, 

marital status, and parental status (Frone & Rice, 1987; Greenberger & Rice, 

1993; Thoits, 1992). 

In conclusion, research needs to look at the structure of role-related 

identity and its relationship to the location (i.e., mother role, wife role, 

employment role, etc.) of role conflict that individuals experience. Researchers 

should not ignore the possibility that there are ways of organizing role-related 

identities other than the hierarchical structure proposed by the structural 

perspective. In addition, research needs to examine individuals that are similar 

in gender, marital status, parental status, and employment status because these 

factors may influence one's role-related identity structure and expehences of role 

conflict. 

Self-Meaning Perspective. Burke (1996) explained the relationship 

between role conflict and role-related identity through the interruption hypothesis. 

He indicated that stress occurs when a meaningful event impacts the ability to 

maintain a salient role-related identity. Burke (1991) stated that role conflict 

74 



interrupts the identity process when maintaining congruence between meaning 

and behavior in one role-related identity produces incongruence between 

meaning and behavior in another role-related identity. For example, for one 

woman the attempt to maintain congruence in her work role-related identity by 

working extended hours and traveling decreases congruence in her mother role-

related identity because it interrupts her behaviorally performing her mother role 

to her set of standards. This situation, however, may not cause role conflict for a 

woman who has different meanings and standards for her work and mother role-

related identities. 

In another case of role conflict, an employed mother may experience role 

conflict between her employment role-related identity and her parent role-related 

identity. It could be that the mother's meanings of her two role-related identities 

are incongruent with her husband's meanings of her role-related identities, her 

actions are not congruent with her husband's meanings for her role-related 

identities, or the demands of the roles are competing with each other which 

disrupts her employment and parent role-related identity processes. When 

conflict ahses, the mother will stop and assess the incongruence. She may 

decide to alter her role-related identity and her behaviors. This would bhng 

congruence, allowing the identity process to continue, and reduce role conflict 

(i.e., stress). However, she may decide not to make any alterations. At this 

point, the discrepancy continues and the stress increases. 

As in the structural perspective, role-related identity salience is also an 

important component of the self-meaning perspective that conthbutes to the 
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disruption of the identity process (Burke, 1996). Salience of role-related identity 

is the connection between the individual, the meanings related to each role-

related identity, and the organization or relationship among the role-related 

identities and their meanings (Burke, 1996). The level of importance of a 

particular role helps determine the amount of disruption and level of stress 

experienced by the individual (Burke, 1996). Also, role-related identities may be 

organized in such a way that an interruption in one role-related identity starts a 

chain reaction in other role-related identities. For example, a married mother 

experiences an interruption in her parent role-related identity due to employment 

demands. This interruption in her parent role-related identity may cause an 

interruption in her spouse role-related identity due to the time taken away from 

the spouse role to perform parent role and employment role tasks. Thus, the 

level of stress depends on the amount of discrepancy between the reflected 

appraisals and on the salience and organization of the role-related identity 

(Burke, 1996). 

Burke (1980, 1991, 1996; Burke & Reitzes, 1991) did not provide ways of 

seeking solutions other than altehng meanings, such as the meaning of the role 

identity, or actions of the individual expehencing the stress. The only way Burke 

explained the reduction of discrepancy and stress is through a woman's making 

alterations to her role-related identities and actions, which is similar to Stryker 

and Macke's (1978) role-related identity crisis alternative. This is not always 

possible. The employed mother may have to work outside the home. The 

problem producing the discrepancy in role-related identities could be the 
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resthctions around her employment and the lack of involvement of her husband 

in childcare which are not parts of her role-related identities or her actions. In 

some situations, such as the neatness of the home, she can alter her meaning of 

neatness, but she cannot alter simultaneous demands from employment and 

parent roles. Also, if the mother's parent role-related identity, employment role-

related identity, or both are extremely salient to her, then the level of stress will 

be higher. Or if the parent, spouse, and employment role-related identities are 

organized in such a way that a discrepancy and interruption in one role-related 

identity produces discrepancy and interruptions in the other role-related 

identities, then stress also increases without resolution. 

As was the case in studies designed to test the structural perspective, 

none of the studies testing the self-meaning model completely tested the 

relationship between role-related identity and role stress/conflict. The research 

by Frone and Rice (1987) and Greenberger and O'Neil (1993) concerning role 

salience and role conflict support Burke's (1991, 1996) self-meaning perspective. 

For example, Greenberger and O'Neil (1993) found that when women perceived 

they were performing their roles well (i.e., positive role evaluation), then these 

women were less likely to experience "conflict between roles" (p. 186) than 

women who reported lower role evaluation. Similahy, Frone and Rice (1987) 

found that high employment role involvement was associated with an interruption 

of time spent with their spouse and time in family-related activities (i.e., job-

spouse conflict and job-parent conflict). Other studies also have examined the 

relationship between meanings of roles and role stress/conflict (Barnett & 
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Baruch, 1985; Baruch & Barnett, 1986a: Greenberger & O'Neil, 1990; Schahach. 

1994) and Simon's (1997) research investigated the relationship between role 

meanings and psychological stress. 

Barnett and Baruch (1985) examined four groups of women^; "never-

marhed, married without children, married with children, and divorced with 

children" (p. 138) with women ranging from 25 to 55 years of age. These 

researchers examined the relationship between number of roles occupied (i.e., 

employment, spouse, and parent), quality of role expehence, and role conflict. 

Quality of role expehence measured the meaning of the role and role 

experiences. Role conflict measured how much a woman juggled roles and felt 

torn between role demands. The study found that role conflict increased as the 

number of roles occupied increased. Barnett and Baruch (1985) also found that 

as positive role quality expehence increased, role conflict decreased. 

Using the same sample (Barnett & Baruch, 1985), Baruch and Barnett 

(1986a) investigated the relationship between number of roles occupied, role 

quality experience, and levels of pleasure (i.e., satisfaction, optimism, and 

happiness) in the same four groups of women^; "never-married, married without 

children, marhed with children, and divorced with children" (p. 580). These 

researchers examined the relationship of wife, employment, and mother role 

occupancy and psychological well-being (measured by self-esteem, depression, 

and pleasure). Baruch and Barnett (1986a) found that the number of roles 

^ in the married groups of women, half of the women in each group were employed. 
^ In the married groups of women, half of the women in each group were employed. 
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occupied was positively related to pleasure and that role quality was also 

positively related to psychological well-being. Thus, women who occupied only 

one role (either wife or employment) had lower psychological well-being 

compared to women who occupied all three roles, wife, mother, and employment. 

Role occupancy, however, accounted for very little of the vahance of the three 

psychological measures (self-esteem ~ 3%, depression - 3 % , and pleasure ~ 

8%)."̂  The quality of role expehence (costs and rewards) explained more of the 

vahance in psychological well-being measures than did role occupancy. These 

findings (Barnett & Baruch, 1985; Baruch & Barnett, 1986a) suggest that more 

aspects of roles are important to one's expehence of role conflict than just role 

occupancy. Role meanings and the quality of one' role expehences influence the 

expehence of role conflict. These studies support the relationship between 

meanings of roles, role expehences, and role conflict (Barnett & Baruch, 1985; 

Baruch & Barnett, 1986a). 

Schahach (1994) performed a qualitative analysis of interviews with 

employed men and women (both married and single) between 23 and 71 years 

of age who occupied a caregiver role. The study examined the positive and 

negative experiences of the respondents, as well as their responses to these 

events. This study found that respondents expehenced conflicts between roles, 

such as the interruption of their paid work due to caregiving demands. 

Individuals in this study also experienced stress and conflict due to combining 

^ The shared variance between the three psychological measures ranged from 26% to 
40%. 
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work and caregiving. Thus, this study supported of the interruption of roles being 

a source of conflict. 

Simon (1997) examined the association of stress to the meaning of role-

related identities (i.e., worker, spouse, and parent in employed men and women 

and by gender). The sample consisted of 40 white dual-earner individuals (20 

males and 20 females) all of whom had at least one child at home. Ages of 

participants ranged from 25 to 64 years of age, with seventy-five percent of the 

sample having some college education. She found that the meanings of role-

related identities varied. Work and parent role-related identities had both positive 

and negative meanings attached to these role-related identities, whereas the 

spouse role-related identities had only positive meanings attached to it. Most 

participants who talked about the costs of the parent role also reported that the 

rewards of parenting were "worth the emotional and physical costs" (Simon, 

1997, p. 266). Those who attached negative deschptions or expehences to their 

role-related identities were more likely to be expehencing high levels of distress, 

compared to those who used only positive deschptions of their role-related 

identities. 

With a sample of two groups of employed mothers (married and single) 

and one group of married employed fathers of preschool children, Greenberger 

and O'Neil (1990) investigated the beliefs of employed parents concerning 

maternal employment and childcare. This study examined employment 

commitment, beliefs about maternal employment for children, perceived quality of 

childcare, problem behaviors of children, role strain, and depression. Although 
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these researchers did not examine parental role commitment, they found a 

positive relationship between frequency of child problem behaviors and role 

strain, a negative relationship between concerns about adequacy of childcare 

and role strain, and a negative relationship between role strain and employment 

commitment. In other words, married mothers expehenced increased role strain 

when their children exhibited problem behaviors and when mothers perceived 

that their children received lower quality of childcare. At the same time, when 

married mothers experienced increased role strain, they were also likely to report 

low employment commitment. This research supports the relationship between 

meanings of role-related identities (beliefs concerning childcare), meaning of an 

event (child's problem behavior), and role strain. 

These studies indicate that subjective meanings of roles are important to 

the understanding role stress/conflict (Barnett & Baruch, 1985; Baruch & Barnett, 

1986a; Greenberger & O'Neil, 1990; Schahach, 1994; Simon, 1997). 

Greenberger and O'Neil's (1990) study elaborated on how the meanings were 

linked to external meaningful events that could interrupt a role-related identity 

process and lead to role conflict which could possibly feed back into lower role 

commitment. Although Greenberger and O'Neil (1990) delved into several 

aspects of Burke's (1991, 1996) theory, this study did not assess role salience or 

organization. Schahach's (1994) also showed how external events interrupted 

behavior and were linked to stress and conflict. 

Of the studies examined for the self-meaning perspective (Barnett & 

Baruch, 1985; Baruch & Barnett, 1986a; Greenberger & O'Neil, 1990, 1993; 
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Frone & Rice, 1987; Schahach, 1994; Simon, 1997), only Simon (1997) explicitly 

discussed research in relation to Burke's (1991. 1996) theory. None of the 

research examined the meanings of the individual's role-related identity held by 

society or role partners (the others). Furthermore, when looking at the samples of 

these studies, only the Greenberger and O'Neil (1990) study and Simon (1997) 

examined employed parents, but these studies did not have a non-parent 

comparison sample. All of the other studies, respondents vahed on gender, 

mahtal, employment, and parental status (Barnett & Baruch, 1985; Baruch & 

Barnett, 1986a; Greenberger & O'Neil, 1993; Frone & Rice, 1987; Schahach, 

1994). Again, it is important to examine the influence of vahous combinations of 

gender, marital, employment and parental status. This would provide information 

concerning which groups are more vulnerable to role conflict and how group 

membership is related to the relationship between role conflict and role-related 

identity. 

Role Balance Perspective. The role balance perspective suggests that it is 

that organization and level of commitment to roles that influence whether one will 

expehence role conflict (Marks, 1977; Marks & MacDermid, 1996). One's level of 

commitment to a role will be balanced with other roles, over-committed, or under-

committed, depending on the interests and the value one places on that 

particular role and societal expectations of commitments for a specific role ̂  

(Marks, 1977). Individuals consciously and unconsciously know how the system 

^ The high level of role commitment that society places on the mother role for women is 
an example of this phenomenon. 
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of roles is connected and that people are constantly reorganizing and 

reconstructing the arrangement to fit role demands through the daily review of 

role demands (Marks & MacDermid, 1996). In situations in which a person has a 

balanced commitment to her or his roles, one will find that there is enough 

energy and time to perform all role demands. For a role to which an individual is 

over-committed, he or she will expand time spent in that role and reduce time 

spent in other roles. This expansion of the over-committed role and contraction 

of the under-committed roles may be explained as time scarcity (i.e.. a form of 

role conflict). In Marks (1977) terms, this is actually an investment in one role 

over another role. Thus, it is the hierarchical arrangement or differential level of 

salience and commitment in a role that conthbute to role conflict. For example, if 

roles are arranged in a hierarchical manner, then the individual should 

experience more role conflict than someone who has balanced roles or another 

way of organizing roles (Marks, 1977; Marks & MacDermid, 1996). Role conflict 

would occur because the individual had over-committed to one role (or was 

forced to do so because of societal forces) and was unable to perform all the 

under-committed role demands. Similahy, a person who has over-committed to 

some roles and under-committed to other roles may experience difficulty in 

carrying out role demands (Marks, 1977). 

Marks and MacDermid (1996) found in their sample of 303 students (179 

men and 132 women) that individuals who reported a more role balanced identity 

structure experienced more ease in performing role responsibilities and reported 

less difficulty in performing all role demands, compared to a less role balanced 
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identity structure. Thus, individuals who structure their role-related identities in a 

balanced or holistic manner expehence lower levels of role conflict, and people 

who structure their role-related identities in an hierarchical manner expehence 

higher levels of role conflict. 

In their preliminary study of 21 marhed women, Graham, Sorell, and 

Montgomery (1999) found that all the women who had hierarchical 

arrangements, with the mother role being the predominant role, experienced 

mother role conflict. All women who were wife identified reported wife role 

conflict. Women who had a multi-role role-related identity structure (i.e., a 

structure in between hierarchical and holistic structures where there are two 

predominant roles) and the holistic role-related identity structure expehenced role 

conflict but a predominant role in which they expehenced role conflict was not 

found. These findings indicate partial support for the balance role perspective of 

the relationship between role conflict and role-related identity 

In sum, both Stryker and Macke's (1978) structural and Burke's (1991, 

1996) self-meaning perspectives emphasized role salience in relation to role 

conflict by assuming a hierarchical structure. In contrast, Marks and 

MacDermid's (1996) role balance theory did not emphasize role salience, 

although they acknowledged its contribution, but instead focused on the 

arrangement of roles in relation to role conflict. The structural perspective 

(Stryker & Macke, 1978) explains the relationship between role-related identity 

and role conflict as a discrepancy in the role expectations and/or demands of a 

salient role-related identity. In contrast, Burke (1991, 1996) explained the 
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relationship between role-related identity and role conflict as an interruption in the 

maintenance of role-related identity due to a discrepancy between a role's 

meaning and the role behavior. In another situation, role conflict occurs because 

the maintenance of a role's meaning and role behavior disrupts the maintenance 

of another role's meaning and behavior. Instead of beginning with role salience, 

Marks and MacDermid (1996) suggested that if one has balanced role identity 

where all roles within the system have equal commitment from the individual, 

then role conflict would not occur. If a person arranges their roles in a hierarchy 

or prefers some roles over other roles, then that person would be more likely to 

experience role conflict. 

In conclusion, all three theoretical perspectives on role-related identity link 

role conflict to how an individual perceives their roles and the arrangement of 

roles. The common thread between these three perspectives has to do with the 

structural arrangement of roles. Role conflict is more likely to occur when an 

individual places great meaning or importance on one's view of self within a 

particular role. Most research, however, does not attempt to explicitly link role-

related identities with role stress/conflict. Instead, research has tended to focus 

on components of role-related identity. Also, most of the research that supported 

these perspectives on role-related identity and role stress/conflict connection did 

not use these perspectives as a theoretical basis. Thus, the present study 

examined the structure of role-related identity (holistic, hierarchical, or multi-role) 

in relation to role conflict. The present study also investigated the relationship 

between the most predominant role-related identity in hierarchical structures (i.e., 
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mother-identified, wife-identified, etc.) and the source (i.e.. mother role, 

employment role, etc.) of the role conflict. In addition, since very few studies 

have investigated employed parent samples (none have compared employed 

women with and without children), and the difference between dual-career 

women and non-career women with or without children has not been examined, 

then these factors were examined in the present study. 

Current Study 

In summary, the current investigation examined women's role-related 

identity through a developmental contextual approach that bhdges sociology's life 

course perspective and psychology's life-span perspective by situating the study 

within Levinson (1978, 1996) theory on adult life structure. The present study 

examined role-related identity structures and predominant role-related identities 

by vocational status. This research also examined the relationship between role-

related identity structures and role conflict. 

This investigation used Levinson's conceptualization of transitions and the 

idea of uncommitted identity status (Marcia, 1966, 1967, Waterman, 1982) to 

distinguish between women who had role-related commitments and those who 

did not. The present study expected that women who experience Levinson's 

(1978, 1996) transitional pehods and were uncommitted to a role would 

experience high role conflict when compared to women with committed role-

related identities (Marcia, 1966,1967; Waterman, 1982). Thus, the first 

hypothesis was as follows: 
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Hypothesis 1; Women who experienced a transitional pehod and were 

categorized as not-role identified ~ in transition reported role conflict in more 

roles than did women who did not expehence a transitional pehod. 

In light of Marks and MacDermid's (1996) critique of Stryker's (1968, 1987: 

Stryker & Macke, 1978) structural approach and the feminist relational approach 

to women's development (Chodorow, 1978, 1989, 1997; Gilligan, 1982/1993, 

1997; Miller, 1987, 1991), this study also looked for vahations in the arrangement 

of role-related identity structures. Since Burke's self-meaning approach to role-

related identity may be a similar and important component of Stryker's concept of 

self-perception, the current study examined role meanings and self-perceptions 

of oneself in a role as a method of determining the structural arrangement of 

women's role-related identity. The present study expected that the hierarchical 

role-related structure would be the most frequent structure, but that the balanced, 

and multi-role structures would also be found within the sample of women. Thus, 

the second hypothesis was; 

Hypothesis 2; Hierarchical, holistic, and multi-role role-related identity 

structures were found within the sample of women. There were significant 

differences in the number of women within each role-related identity structure, 

with the hierarchical structure being the role-related identity structure 

charactehstic of the most women. 

This study also examined women's role-related identities within two 

contextual components that Erikson (Erikson, Ehkson, & Kivnick, 1986) 

considered important to identity development; vocational status (i.e., career, non-
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career employed, and homemaking) and parental status. The present study 

expected some variations in role-related identity structures by employment and 

parental status. Graham et al. (1999, 2000a) found that more dual-career 

women had a hierarchical role-related identity structure compared with holistic 

and multi-role role-related identity structures and that most dual-career women 

were mother-identified. This study sought to replicate the Graham et al., (1999. 

2000a) findings. Thus, the following hypotheses were proposed; 

Hypothesis 3; The hierarchical role-related identity structure charactehzed 

dual-career women to a significantly greater extent than did the holistic and multi-

role role-related identity structures. 

Hypothesis 4; The mother role was the predominant role for dual-career 

women who arranged their roles hierarchically 

The literature review indicated that dual-career women invest more time 

and energy in the employment role than do non-career employed women 

(Gerson, 1985; Levinson, 1996). Thus, this study proposed: 

Hypothesis 5; The proportion of dual-career women who arranged their 

role-related identities hierarchically and have the employment role as their 

predominant role were higher than the proportion of non-career employed 

women who also arranged their role-related identities hierarchically and had the 

employment role as the predominant role. 

Graham et al. (1998, 1999) found that stay-at-home women were more 

likely to have multi-role identified than holistic and hierarchical role-related 

identity structures. Thus, the following hypothesis was proposed: 
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Hypothesis 6; Stay-at-home women were more likely to have multi-role 

identity structure than holistic or hierarchical role-related identity structures. 

Both Pasley et al. (1998) and Graham et al. (1998, 1999) found that 

women tended to be mother-wife identified vA^en the multiple-role related identity 

structure was present. Thus, the seventh hypothesis proposed; 

Hypothesis 7; Stay-at-home women who arranged their role-related 

identities in the multi-role fashion were more likely to have the wife-mother 

combination than the wife-homemaker or mother-homemaker combination. 

In addition, the study investigated whether women who arranged their 

roles hierarchically were more likely to experience role conflict in their most 

important role. It also compared role-related identity structures to role conflict 

because Marks and MacDermid (1996) suggested that a person with a holistic 

role-related identity structure was less likely to experience role conflict compared 

to those with a hierarchical role-related identity structure. Thus, the last two 

hypotheses proposed were; 

Hypothesis 8; Women who arranged their role-related identity 

hierarchically experienced role conflict in more roles than women who arranged 

their role-related identities in other ways (i.e., holistically or multi-role). 

Hypothesis 9; Women who have a hierarchical role-related identity 

structure experienced role conflict in their most salient role. Thus, women who 

were mother-identified were more likely to experience role conflict in their mother 

role than in their other roles; women who were wife-identified were more likely to 

experience conflict in their wife role than in their other roles; women who were 
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employment-identified were more likely to experience conflict in their employment 

role than in their other roles; and women who were homemaker-identified were 

more likely to experience conflict in their homemaking role than in their other 

roles. 

Since the relationship between parental status and role-related identity 

had not been examined, the current study proposed a research question to 

explore this relationship. 

Research Question 1; What were the differences in women's role-related 

identity structures and role expehences by parental status? 
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CHAPTER III 

METHODS 

Sample 

There were 64 interviews from women who were identified as fitting 

criteria for inclusion in this study. There were three interviews that were 

considered problematic due to mental illness or the incoherence within the 

interview. Two more interviews were determined to be not ratable due lack of 

responses. Thus, the sample consisted of three groups of white women (N = 

59); dual-career (o = 34), non-career employed (n = 14), and stay-at-home (n = 

11) women. Participants were obtained from a larger study, the Adult Identity 

Development Project (AIDP), that surveyed and interviewed a homogeneous 

sample of middle-class adult women ranging from college aged to retirement 

aged (Sorell, Montgomery, & Busch-Rossnagel, 1997). The interviews were 

conducted between 1983 and 1998. A snowball sampling technique was used in 

obtaining respondents from Colorado, New York, and Texas. 

All women included in this study were required to be married to men who 

had careers. Women were divided into three groups according to the women's 

vocational status: dual-career, non-career employed, and stay-at-home women. 

Women who had an occupational rating of 7, 8, or 9 on the Hollingshead Index 

and who had career husbands were assigned to the dual-career wives group 

(Hollingshead, 1975). Women who were employed and had an occupational 

rating of 6 or below on the Hollingshead Index and who had career husbands 
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marriage, although some of the women in the sample had been marhed more 

than once. 

Measures 

All respondents signed an informed consent form before participating in 

the AIDP study (See Appendix A). The larger study used multiple methods in 

collecting data. Demographic information was obtained through the use of a 

respondent data sheet. A copy of the demographic information sheet was 

attached as Appendix B. 

Questionnaires and semi-structured interviews were also ways in which 

data were collected. The present study used only the semi-structured interviews 

for the analysis. The interview was theoretically constructed in order 

operationalize Ehk Ehkson's (1959/1980) idea of role identity. The current 

interview used Susan Whitbourne's (1986) conceptualization of two broad 

dimensions of identity, role salience and role flexibility, as a basis for the 

questions. Role salience questions included inquihes concerning the 

respondent's motivation, affect, self-evaluation, and time commitment for role 

involvement. Flexibility questions focused on the respondent's consideration, 

evaluation, and implementation of alternative ways of feeling and behaving in 

family and work roles. 

The present interview also modified Susan Whitbourne's (1986) interview 

by asking questions concerning the specific family roles of wife, mother, 

daughter, sister, and homemaker instead of asking question concerning "the 
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family identity" (Whitbourne. 1986, p. 241). The present interview allowed for 

questioning regarding other areas of identity (e.g.. volunteer work, church, 

religion) that were salient to the particular respondent. Questions concerning 

other salient areas of identity were based on the pie diagram that each 

respondent completed before the interview process (attached as Appendix C). 

The current interview also included questions similar to those in Whitbourne's 

(1986) interview questions concerning age and values. Other questions in the 

current interview concerned the experience of being a woman, her relationship 

with her husband or romantic partner, and a specific significant fhendship. 

The current analysis focused only on responses to the questions 

concerning the wife, mother, homemaker, and employment roles. Responses 

including information about these roles were examined for vahations in 

motivation to engage in the role, quality of affect associated with role 

participation, self-evaluation, and time commitment within the role, and role 

conflict. A copy of the interview schedule is attached as Appendix D. The 

dimensions and components of role-related identity are deschbed in the next 

section of this document. 

Role Identity 

Process of Creating Role-Related Identity Variables. Although this study 

was not using a grounded theory approach, a grounded theory rating technique 

was used to determine role identity In qualitative research, such as content 

analysis, passages can be rated multiple times, and these excerpts placed under 
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multiple constructs due to the multiple meanings or dimensions present in a 

passage (KrippendoriT, 1980). 

The women were classified into role identity categories based on 

statements concerning how each woman defined herself in regard to role 

occupancy and performance. After the interviews had been rated for the 

dimensions of role salience and role flexibility, the present author and research 

assistants reread the interviews, focusing on responses to the self-evaluation 

questions, to determine which role most strongly defined {he individual. The 

respondent's phmary role identity was identified by focusing on responses to 

questions that asked about "the degree of effect of role on self-evaluation" 

(Busch-Rossnagel & Sorell, 1997, p. 7). For each participant, statements that 

illustrated how each of the four roles (wife, mother, work, and homemaking) 

affected the respondent's self-image were written down on a 5 X 8 inch index 

card. The interviews were examined for statements that represented general 

statements that pervaded all roles, such as, "I AM a (role); can't imagine not 

being one" (Busch-Rossnagel & Sorell, 1997. p. 44). First, the responses to the 

same questions that were used in the self-evaluation intensity and quality rating 

were used in determining role identity. The phmary role identity was identified by 

focusing on the responses to questions that asked about "the degree of effect of 

role" (Busch-Rossnagel & Sorell, 1997, p. 7). Next, other responses within the 

interview that concerned how the respondent perceived herself were examined 

and written on the index cards. 
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Development of Role-Related Identity Vahables and Classifications. The 

classification of the role identifications developed over previous preliminary 

studies (Graham, 1998; Graham, Sorell, Montgomery, 1999, 2000a, 2000b). 

When the classification process began, Graham (1998) assumed that all women 

would fall into four groups of role-identified individuals; wife, mother, work, and 

homemaker. She made these assumptions due to theoretical influences 

(Stryker, 1968, 1987) and her socialization toward ranking preferences from most 

favohte to least favohte. First, Graham (1998) indicated on a separate paper 

how the participants were grouped by role identification. At this point, three 

groups of women were found; mother-identified, wife-identified, and the 

problematic group. The problematic group consisted of women who could not be 

classified as mother-identified, wife-identified, work-identified, or homemaker-

identified. 

After re-reading the literature (Levinson, 1996; Marcia, 1966, 1967, 1993a, 

1993b), re-reading the interviews of problematic participants, and discussion with 

Dr. Sorell, the cards were again examined. On a new piece of paper, the 

participants were again grouped. By this time, Graham (1998) was realizing that 

maybe there were other ways of organizing roles other than hierarchically. This 

time the groups were mother-identified, wife-identified, multi-role identified, and 

the problematic group. The mother-identified and wife-identified groups were 

consistent with the previous classifications. The cards were set aside again for 

further re-reading of literature (Josselson, 1987), re-reading the problematic 

interviews, and further discussion with Dr Sorell. The cards were re-examined 
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and participants were designated as mother-identified, wife-Identified, multi-role 

identified, or not-role-identified. Not-role-identified had two sub-categories: 

transition and refused. Women who consistently responded that their roles did 

not define them were designated as not-role-identified ~ refused. Many times 

women in the not-role-identified-refused remarked that they were more than their 

roles. 

After reading and coding more interviews and reading Marks and 

MacDermid (1996), Graham et al. (2000a, 2000b) determined that the not-role-

identified ~ refused women were more holistic in their organization of their role-

related identity, rather than not-role-identified. The not-role-identified-refused 

classification eventually was renamed "holistic role-related identity structure" 

(Graham et al., 2000a, 2000b). As Graham et al. (2000a, 2000b) moved not-

role-identified-refused to holistic role-related identity structure, Graham created 

two other role-related identity structures. One of the new role-related identity 

structures was the hierarchical role-related identity structure which consisted of 

the single role classifications; mother-identified, wife-identified, homemaking-

identified, and work-identified. Graham assumed that women in single role 

classifications ranked their roles. The second role-related identity structure was 

the multi-role role-related identity structure. The multi-role role related identity 

structure consisted of women who refused to separate and rank two of their roles 

(occasionally three roles) but they considered their other roles to be less 

important in defining themselves than the two (or three) entwined roles (Graham 

etal., 2000a, 2000b). 
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Women who appeared to be in the process of shifting priohties, gave 

contradictory responses to the phohty given to a role or roles, or were re

examining and questioning roles and how they perceived themselves in their 

roles, were designated as not-role-identified - transition (Graham et al.,1999). 

During the course of coding, reading, and writing, Graham perceived the not-role-

identified-transition group as a role-related identity status comparable to Marcia's 

(1966, 1967, 1980, 1993a) moratohum identity status or Levinsoris (1996) 

transition pehods. Graham named this transition role-related identity status. 

Similahy, women who were classified into holistic, multi-role, and hierarchical 

role-related identity structures were considered to be in the committed role-

related identity status. Thus, three separate vahables were created; role-related 

identity status (i.e., transition or committed), role-related identity structure 

(hierarchical, holistic, or multi-role), and role-related identity (e.g., mother-

identified, wife-mother-identified, and wife-mother-homemaker-identified) 

Role-Related Identity. Examples of role-related identities found within this 

sample included; 

Mother-Identified (hierarchical role-related identity structure; committed 

role-related identity status); "I wouldn't not be a mother... I feel sorry for 

people that don't have kids... I can't imagine me not being a mother" 

Wife-Identified (hierarchical role-related identity structure; committed role-

related identity status); "I think that I need to be in a permanent 

relationship... It's hard to conceive of being alone and not having someone 

in that other role... I think it affects it [self-evaluation] totally If I were not 
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married, work would be different and home would be different. Everything 

would be different. It affects everything." 

Wife-Mother-Identified (multi-role role-related identity structure; committed 

role-related identity status); "It's what I wanted to be from the time I was 

old enough to think about it. I always wanted to be a wife and mother. 

And everything else is just extra." 

Not-Role-ldentified - Refused (holistic role-related identity structure; 

committed role-related identity status); "It [work] really does not have 

anything do with it [self-evaluation]... I don't know. I really don't think I feel 

any different about myself [regarding mother role]... I don't think it [wife] 

would make any difference whether I was a wife or not." 

Not-Role-ldentified - In Transition (transition role-related identity status); 

"I've just recently - - I've been in management for 7 years... I have just 

taken a staff job here in town as I've commuted for 8 years... my phohties 

have already changed. My family comes first before career which it didn't 

before. My career has always been first - - they [family] have been kind of 

nip and tuck for the first place... I'm gearing myself for that [staying home] 

and I know that I want to do that [stay home] someday. I just think that 

deep inside there is still that career ohentation that I'd have to work 

through that and I think that would affect my feelings a little bit." 

This was an example of what a homemaker that was classified as not-role 

identified-transition said about her wife role: 
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"I don't feel that being a wife has any permanent kind of influence on my 

self-image that I'm aware." 

This was what the respondent said about her mother role: 

"I have found that it is very deeply satisfying... I also find it bitchingly 

difficult..." 

About her homemaker role she said: 

"It's not as important as relationships. I think housework is a stone drag 

and I think training children in housework is even worse". 

This respondent finished the interview by stating; 

"I did some thinking duhng it [interview]. It's difficult because I'm going 

through such a shift in relationships after my mother's death. Some of 

these things [roles] are hard from me to sort through and I'm not sure I've 

given very valid [answers]. I'm sure [that] if I were interviewed again in a 

year I might give very different [answers]." 

During the coding of responses from a group of homemakers, a new 

category arose, homemaker-identified (Graham et al., 1999). This was a 

representative passage for the homemaker-identified classification; 

"It affects it [how perceives self]...I feel a certain pride in what I do as a 

homemaker and that makes me feel good as a person...Everything about 

it [homemaker role] is important because that is how I spend my time, 

that's what I do, or that's how I spend a good portion of my time." 
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As coding progressed, one more role-related identity category developec. 

work-identified (Graham et al., 2000a, 2000b). This was a representative 

passage for the work-identified classification; 

"I think I'm a better person when I work... Even though I impose a lot of 

structure on my work environment, it imposes a lot of structure on me as 

well. It forces me...to put on make-up and get dressed in the morning and 

to make myself a presentable person. It forces me to be better read, to 

make more of a commitment to the community...to keep current on 

political events and legislation. I think it makes me more interesting." 

Role-Related Identity Structure. Duhng the coding pehod, Marks and 

MacDermid (1996) and Pasley et al. (1998) were read. It was determined that 

moving up one level of abstraction might bhng more meaning to the study of role-

related identity (Graham et al., 2000a, 2000b). All role identity classifications 

except not-role-identified-in-transition were placed into one of three categohes; 

(1) hierarchical, (2) holistic, and (3) multi-role. The hierarchical classification 

consisted of the single role identity classifications; mother-identified, work-

identified, wife-identified, and homemaker-identified. The assumption behind the 

hierarchical classification was that individuals within this group ranked their roles 

in preference or importance. The holistic group consisted of those individuals 

that were classified into the not-role-identified-refused group. This group 

perceived themselves as more than one single role or number of roles. The 

multi-role classification remained the same as the role identity classification 

because it represented a group of participants that organized the structure of 
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their role-related identities in between the hierarchical and holistic groups. The 

respondents in the multi-role classification usually arranged their roles such that 

two and sometimes three roles were perceived to be intertwined and inseparable, 

with their other roles being of lesser importance to them. 

Role-Related Identity Status. As coding progressed, Graham et al. (1999) 

determined that not-role-identified was actually a role-related identity status and 

not a classification of role-related identity. At this point, Graham et al. (1999) 

determined that individuals can have a moratohum type of experience such as 

Marcia (1966, 1967, 1980, 1993a, 1993b) has deschbed in their role identity 

portion of one's identity. Thus, the transition and committed role-related identity 

status classifications were established. The transition classification consisted of 

individuals who were vacillating between phorities of different roles, gave 

contradictory responses to the phohty given to a role or roles, or were re

examining and questioning roles and how they perceived themselves (Graham et 

al.,1999). The committed classification included individuals who appeared to be 

committed to a set organization of roles and who had been placed in either the 

hierarchical, multi-role, or holistic role-related identity structures. 

Role Conflict 

All responses in mother, wife, homemaking, and employment role portions 

of the interview were examined. The interviews were read to determine the 

interrole and intrarole conflict statements that make up role conflict. Interrole 

conflict occurs when "an individual perceives that others hold different 
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expectations for him [or her] as the incumbent [i.e., holder] of two or more 

positions" (Gross, Mason, & McEachern, 1958, p. 249). "Intrarole conflict occurs 

when an individual perceives that others hold different expectations for him [or 

her] as the incumbent of a single position" (Gross, Mason, & McEachern, 1958, 

p. 248). The respondent's score for the number of roles in which role conflict 

occurred were computed by summing the number of roles in which each 

participant experienced role conflict. 

Next, raters took the role conflict statements there were identified and 

classified the statements by type (i.e., time based, strain based, and behavior 

based) and domain (i.e., mother role conflict, wife role conflict, etc.). Raters were 

coding only for presence or absence of role conflict in each domain and by type 

(see Appendix E, Coding Manual for role Identity and Role Conflict). Time-based 

conflict was defined as: (1) time pressure ohginating from role tasks and 

responsibilities which either produce stress or interfere with the fulfillment of 

expectations or demands of another role(s); or (2) the preoccupation with 

expectations or demands of one role which either produce stress or influence the 

performance another role (Greenhaus & Buetell, 1985). A representative 

passage of time-based conflict within the mother role domain included: 

"It [mother role] impedes what I can get done. It feels like sometime that I 

want to keep going, and I have this forward momentum, that it just feels 

like I'm dragging them [children]." 

Strain-based conflict was defined as: the strain (i.e., tension, anxiety, 

fatigue, depression, apathy, or irhtability) that was produced from the 
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expectations or demands of a role that either produce stress or make it 

perform another role (Geenhaus & Buetell, 1985). The following stater 

an example of strain-based conflict within the work role domain; 

"I dislike the fact that it takes so much energy to do it that when I'm 
working on a role, I have no energy left over for my family or other parts of 
my life. And that can become very stressful. It's hard for people to 
understand that you only have so much energy, and it has to be 
channeled in a certain direction...When I'm working, it imposes a certain 
amount of structure on it. There were certain other obligations that I have 
like seeing that my family is fed and clothed and taken care of, and those 
have to be fitted in around rehearsal times and performances times." 

Behavior-based conflict was defined as the difficulty that occurred when 

role behaviors of one role were incompatible with expected behaviors of another 

role (Greenhaus & Buetell, 1985). A representative passage of behavior-based 

conflict within the wife role domain included; 

"More often in the last few years. For a while we had gotten so involved in 

me being the mommy that I couldn't turn it off at night and be [Jane Doe] 

again." 

After role conflict was coded for type of role conflict, the raters used all 

responses to determine if respondents expehenced complaints from spouse, 

children, parents, siblings, or co-workers. The roles in which complaints were 

expressed and the relationship (e.g., spouse, child, parent, etc.) of the person(s) 

complaining were noted. (A copy of the rating manual for role-related identity 

and role conflict is attached as Appendix E.) 
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Procedure 

Data Collection 

Data were collected using questionnaires and interviews. The 

questionnaires included demographic information along with other measures not 

used in this analysis. Measures included in the questionnaire packet but not 

used in this analysis were the Rosenberg Self-Esteem Scale (Rosenberg, 1965), 

Personal Assessment Inventory (Krug &Laughlin, 1976), 16 PF Questionnaire 

(Cattell, Eber, &Tatasuoka, 1970), Personal Atthbutes Questionnaire (Spence, 

Helmreich, & Stapp, 1974), Clarity Well-Being Inventory (Schlosser & Moreland, 

1991), Bem Sex-Role Inventory (Bem, 1974), and Attitudes Toward Women 

Scale (Spence & Helmreich, 1978). Before the structured interview was 

scheduled, all respondents in the Adult Identity Development Project completed 

and returned the demographic data sheet and the other questionnaires. A 

trained interviewer conducted the structured interview. All interviews were 

recorded on audiotape cassettes, which were stored in a locked cabinet for later 

transchption. 

The informed consent was separated from the package of questionnaires 

and filed separately in a locked cabinet away from the questionnaires, interview 

transchpts, and audiotape cassettes. When the consent form was separated 

from other materials, a unique identification number was assigned to each 

respondent to maintain confidentiality. The identification number for each 

respondent was placed on their questionnaire data, interview transcript, and 

audiotape cassette in order to match data. 
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Before conducting the interview, the interviewer used a role checklist to 

identify the roles in which the respondent participated (Appendix B). The 

interview began by asking the respondent to complete a "pie" diagram that 

indicated the "Most Important Areas of My Life." After the respondent completed 

the "pie" diagram, the interviewer began by asking the participant questions 

concerning the largest section of the "pie" diagram (Appendix C). These 

questions concerning this section of the "pie" diagram concerned why the role 

and what aspects of the role were important to the respondent. 

Interviews were conducted at the respondent's home or office or in 

another phvate setting, such as a university office. Interviews lasted from f2 to 7 

hours and were completed in a single session. 

Rating Procedures 

A group of students (six graduate students and four undergraduate 

students) all of whom were interested in adult identity rated the interview 

transchpts for the role salience and role flexibility identity dimensions. These 

students first read chapters and articles concerning identity (Bosma, 1995; Cote 

& Levine, 1987, 1988; Josselson, 1987; Kroger, 1996; Kroger & Green, 1996; 

Marcia, 1993b; Waterman, 1988, 1993) and the rating manual for the Adult 

Identity Development Project (Sorell et al., 1997). Next, new raters observed 

experienced raters checking agreement either in person or by viewing a video 

recording of the rating procedures. Last, new raters were paired with 

experienced raters in rating interviews. 
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Four other undergraduate students who had knowledge of identity 

development were recruited as raters for role-related identity and role conflict. 

These raters classified each participant by a particular role-related identity (i.e., 

mother-identified, wife-mother-identified, etc.), holistic, or "in transition." At this 

point Graham classified women into the appropnated role-related identity status 

(i.e., transition or committed) and role-related identity structure (i.e., hierarchical, 

multi-role, and holistic). Raters were first assigned reading concerning 

Levinson's life structure and transitional pehods (Levinson, 1996), identity 

development (Josselson, 1987; Marcia, 1993b; Waterman, 1993), and role 

conflict (Greenhaus & Buetell, 1985). After raters had read, discussed, and 

understood each topic area, they viewed a video recording of experienced raters 

negotiating consensus ratings. Next, raters were asked to rate one or more 

practice interviews that had been previously rated by an experienced rater. Only 

when they were able to achieve near total agreement (no more than 2 or 3 

discrepancies) with the experience raters were raters allowed to assign ratings 

for inclusion in the analyses for this study. All interview transcripts were rated 

independently by two raters. The raters first read the entire interview before 

assigning any ratings who then met to compare their ratings and reach 

consensus on any discrepant ratings. 

Reliability was established through a consensus procedure similar to the 

technique descnbed by Hill, Thompson, and Williams (1997). Pairs of raters met 

weekly to determine which of their independently assigned ratings were the same 

and which were different. When ratings were different, then raters discussed the 
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responses in the interview that were used as a basis for their rating in order to 

come to a consensus on the rating of that particular dimension. The use of 

consensus ratings reduces error due to rater leniency, lack of diligence, inability 

to differentiate between ratings, and resthcted range of ratings (Guion, 1965; 

Kleiman, Lousnbury, & Faley, 1987; Latham, Wexley, & Pursell, 1975; Tsui & 

Ohiott, 1988). Consensus rating allows for clarification in the definition of the 

variable, which facilitates the differentiation of ratings, correction of 

misconceptions, and encourages raters to be diligent in their ratings (Kleiman et 

al., 1987; Latham etal., 1975). 

Table 3 at the end of this chapter consists of a list of vahables used in only 

the current analyses. Scoring for each vahable is included in the table. 

Data Analysis 

The present study used content analysis from the phenomenological 

tradition to examine interview responses of women concerning how they 

perceived themselves within their roles and their expehences of those roles. 

Content analysis is a qualitative technique in which the researcher systematically 

reduces narratives to a collection of data that can be manipulated statistically. 

These data represent the presence, intensity, and/or frequency of charactehstics 

that can be used to describe a particular phenomenon (Shapiro & Markoff, 1997). 

The phenomenological tradition focuses on "the meaning of lived expehences" of 

a group of individuals concerning a specific phenomenon using in-depth 

interviews (Creswell, 1998, p. 51). The phenomena of interest in the present 
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study were women's role-related identities, their role-related identity structures, 

and the role conflict that they expehence in their daily lives. 

The framework used in this study was Erikson's psychosocial theory and 

role theory. All interviews were read multiple times. Women who appeared to be 

in transition or moratohum were separated from women who appeared to be in a 

life structure maintaining stage and were thus committed to a role-related 

identity. Occupational, wife, mother, and homemaking roles of each interview 

were coded for primary role identification, structure of role-related identity, and 

role conflict. Women were placed into categohes by role-related identity 

structure and primary role identification. Checklists were used to record the 

presence or absence of role conflict. The present study used frequencies in 

deschbing role-related identity, role-related identity structure, and role conflict. 

The current study used nonparametric statistical analyses rather than 

parametric statistical techniques for a number of reasons. First, nonparametric 

analyses were appropnate because the sample was small or cell sizes were 

anticipated to be small (Siegel & Castellan, 1988). Second, nonparametric 

analyses do not have to meet all parametric assumptions, such as assumptions 

concerning a random sampling and sampling distribution (Siegel & Castellan, 

1988). Third, nonparametric tests were able to analyze nominal (categohcal) and 

ordinal data collected for the study (Siegel & Castellan, 1988). Because the 

present investigation anticipates small cell sizes due to the small sample size 

that was obtained through convenience sampling and involved analysis of 

nominal and ordinal data, nonparametric statistical procedures were approphate. 
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The first hypothesis was tested using the Mann-Whitney U test. 

Hypothesis 1 would be supported if the number of roles in which the transitional 

women experienced role conflict was greater than the number of roles in which 

the committed women (i.e., women who were not experiencing a transition) 

experience role conflict. It was expected the that mean number of roles in which 

women in transition experienced role conflict would be significantly higher than 

the number for women who were not expehencing a transition pehod. 

Testing of hypotheses 2 through 9 excluded women in transition (n = 8). 

The second hypothesis was tested using the chi-square goodness-of-fit test. The 

goal of this hypothesis was to determine if there was a significant difference in 

the frequency of each role-related structure. This hypothesis would be 

supported if there was a significant difference in the number of women in each of 

the role-related identity structures, with the hierarchical structure being the role-

related identity structure for most women. 

For Hypotheses 3, the chi-square goodness-of-fit test was used to analyze 

data from dual-career women only to determine the frequency with which the 

three role-related identity structures occurred for this group. This hypothesis 

would be supported if significantly more dual-career women have a hierarchical 

role-related identity stnjcture than have holistic and multi-role role-related identity 

structures. 

Hypothesis 4 was tested using a chi-square test goodness-of-fit test to 

determine differences in the predominant role-related identity (i.e., employment-

identified, mother-identified, etc.) of dual-career women who have a hierarchical 
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role-related identity structure. This hypothesis would be supported if most of the 

women were found to be mother-identified. 

Hypothesis 5 was tested by a chi-square test for independent samples. 

This test used a 2 X 4 chi-square test with vocational status (i.e., dual-career and 

non-career) and predominant role-related identity (employment, mother, wife, 

and homemaking roles) being the two variables. To test Hypothesis 5, the 

contingency table was be partitioned into the appropriate subtables. The fifth 

hypothesis would be supported if a significantly higher proportion of career 

women had the employment role as their predominant role, compared to the 

proportion of non-career women who had the employment role as their 

predominant role. 

Hypothesis 6 was tested using a chi-square goodness-of-fit test of role-

related identity stnjcture for stay-at-home women only. This hypothesis would be 

supported if the proportion of the stay-at-home women having a multi-role 

structure was greater than the proportions having holistic or hierarchical role-

related identity structures. 

Hypothesis 7 was tested using a chi-square goodness-of-fitness test for 

only those stay-at-home women who were multi-role identified. This hypothesis 

would be supported if a significantly greater proportion of stay-at-home women 

have the wife-mother combination than have the wife-homemaker or mother-

homemaker combination. 

Hypothesis 8 was tested using the Knjskal-Wallis one-way analysis of 

variance. This hypothesis would be supported if the role conflict scores of 

111 



women who arrange their role-related identity structures hierarchically were 

greater than those of women who arrange their role-related identity in a holistic or 

multi-role manner. 

Hypothesis 9 was tested using multiple 2 X 2 nonindependent proportional 

tests as described by McNemar (1962). The proportion of women who 

experienced role conflict in their self-identified role was compared to the 

proportion of these women who experienced role conflict in each of their other 

three roles (i.e., employment, wife, and homemaking). For example, the 

proportion of women who were mother-identified that expehenced mother role 

conflict was compared with the proportion of women who were mother-identified 

and experienced wife role conflict. Next, the proportion of women who were 

mother-identified that experienced mother role conflict was compared with the 

proportion of women who were mother-identified and expehenced employment 

role conflict. Last, the proportion of women who were mother-identified and 

experienced mother role conflict was compared with the proportion of women 

who were mother-identified that experienced homemaking role conflict. These 

nonindependent proportional tests determined if more women of a particular self-

identifled role experienced role conflict in their identified role than in their other 

roles. 

Research Question 1 was analyzed by two chi-square tests. The first chi-

square was a 2 X 3 test with parental status (absence and presence) and role-

related identity structure (I.e., holisfic, hierarchical, and multi-role) being the 

variables. This test examined possible differences between mothers and non-
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mothers in role-related identity structure. The second chi-square test was a 2 X 4 

test with parental status and predominant role identification in women who have 

a hierarchical role-related idenfity structure. This examined possible differences 

in predominant role identification between parental statuses. Contingency tables 

were partitioned into subtables where appropriate for both chi-square tests. 
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Table 1; Demographics for Total Sample, Childless Women and Mothers 

Age Range 

Mean Age 
SD 

Range of Length 
of Current 
Marriage 

Mean Length of 
Current Marriage 
SD 

Total 
Sample 
(D = 59) 

23-64 years 

39 years 
9.8 

1 -42 years 

14 years 
10.78 

Median Respondent 
Income $20-24,999 

Median Spouse 
Income 

Childless 
SD 

Mothers 
SD 

Range of 
Children's Age 

Mean Age of 
Oldest Child 
SD 

Youngest Child 
SD 

$30-34,999 

11 (18.6%) 
7.40 

48(81.4%) 
10.78 

1 -40 years 

13 years 
10.96 

8 years 
10.08 

Childless 
Women 
(0=14) 

23-47 years 

31 years* 
9.24 

1-22 years 

7 years* 
7.40 

$20-24,999 

$20-24,999* 

11(18.6%) 
7.40 

Mothers 
(0 = 48) 

23-64 years 

41 years* 
7.63 

1 -42 years 

16 years* 
10.78 

$20-24,999 

$35-39,999* 

48(81.4%) 
10.78 

13 years 
10.96 

8 years 
10.08 
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Table 2: Demographics for Dual-Career, Non-Career Employed, and 
Stay-At-Home Wives 

Age Range 

Mean Age 
SD 

Range of Length 
of Marhage 

Mean Length 
of Marhage 
SD 

Median Respondent 
Income 

Median Spouse 
Income 

Childless 

Mothers 
(100%) 

Range of 
Children's Age 

Mean Age of 
Oldest Child 
SD 

Mean Age of 
Youngest Child 
SD 

Dual 
Career 
(0 = 34) 

25-60 years 

42 years* 
8.26 

1 -39 years 

15 years 

9.66 

$25-29,999* 

$30-34,999 

7 (20.5%) 

27 (79.4%) 

1 -40 years 

16 years 

11.94 

10 years 

10.83 

Non-Career 
Employed 
(0 = 14) 

23-58 years 

34 years* 
9.99 

1 -34 years 

9 years 

10.63 

$10-14,999* 

$30-34,999 

4 (28.5%) 

10(71.4%) 

4-32 years 

8 years 

9.89 

5 years 

8.82 

Stay-At-
Home 
(0=11) 

23-64 years 

38 years 
12.49 

3-42 years 

16 years 

12.91 

$0* 

$30-34,999 

0 (0%) 

11 

1 -40 years 

13 years 

12.92 

6 years 

8.22 

Significantly different at p = .05 
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Table 3: Values and Classifications of Vahables 

Variable Classifications 

1. Role-Related Identity Status 0 = Transition 
1 = Committed 

2 . Role-Related Idenfity 1 = Mother-Identified 
2 = Wife-Identified 
3 = Work-Identified 
4 = Homemaker-identified 
5 = Mother-Wife-Identified 
6 = Mother-Work-Identified 
7 = Mother-Homemaker-ldentified 
8 = Wife-Work-Identified 
9 = Wife-Homemaker-ldentified 

10 = Work-Homemaker-ldentified 
11= Wife-Mother-Homemaker-ldentified 
12 = Wife-Mother-Work-Identified 
13 = Mother-Work-Homemaker-ldentified 
14 = Wife-Work-Homemaker-ldentified 

3. Role-Related Identity Structure 1 = Hierarchical 
2 = Mulfi-Role 
3 = Holisfic 

4. Parental Status 0 = Childless 
1 = Has Child 

5. Vocational Status 1 = Homemaker 
2 = Non-Career, Employed 
3 = Dual-Career 

6. Mother Role Conflict 0 = Mother Role Conflict Absent 
1 = Mother Role Conflict Present 

7. Wife Role Conflict 0 = Wife Role Conflict Absent 
1 = Wife Role Conflict Present 

8. Work Role Conflict 0 = Work Role Conflict Absent 
1 = Work Role Conflict Present 

116 



Table 3: Confinued 

Variable Classificafions 

9. Homemaker Role Conflict 0 = Homemaker Role Conflict Absent 
1 = Homemaker Role Conflict Present 

10. Number of Roles 
with Role Conflict 0 = Role Conflict Absent from All Roles 

1 = Role Conflict Present in 1 Role 
2 = Role Conflict Present in 2 Roles 
3 = Role Conflict Present in 3 Roles 
4 = Role Conflict Present in 4 Roles 
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CHAPTER IV 

RESULTS 

The findings from the preliminary and main analyses will be presented in 

this chapter. The preliminary analyses consisted of frequencies and the degree 

of association of the vahables used in the main analyses. The main analyses 

consisted of testing the hypotheses and research questions. Probability was set 

at .05 for all analyses. 

Preliminary Analysis 

The associations among the vahables for the total sample, stay-at-home, 

non-career employed, and dual-career women in the current study are presented 

below (i.e., Table 4 to Table 7). The values for each vahable are located in 

Table 3. Spearman's rho was conducted on the vocational status, parental 

status, role conflict, and role-related identity variables in the current study to 

examine the association among these vahables. The Spearman's rho test was 

used because of predominance of nominal and ordinal vahables. 

There were significant correlations between role-related identity (e.g., 

mother-identified), identity status (e.g., transition), and identity structure (e.g., 

multi-role) in the total sample and each vocational status. These associations 

were conceptually congruent. 

The correlations between number of roles with role conflict and the four 

types of role conflict (i.e., mother, wife, work, and homemaking role conflict) were 
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significant within the total sample and dual-career sample which was expected. 

In the non-career employed group of women, the significance of the correlations 

between the number of roles with role conflict and types of role conflict were 

similar to the total sample and dual-career sample except for one association. 

The correlation between the number of roles with role conflict and homemaking 

role conflict was not significant. For the stay-at-home women, correlations 

between number of roles with role conflict and the two types of role conflict (i.e., 

mother and homemaking) were significant. The correlation between number of 

roles with role conflict and wife role conflict was not significant, whereas the work 

role conflict was not applicable to the stay-at-home sample. 

In the total sample, there was a significant association between mother 

role conflict and work role conflict. This association was significant for the non-

career employed women but not for the dual-career women. The significant 

correlation between homemaking role conflict and parental status was significant 

for the total sample and dual-career women but was not significant for non-career 

employed women. For the stay-at-home women, all women were mothers so 

parental status was constant. 

In the dual-career women sample, there were two significant associations 

(1) between wife role conflict and identity structure (e.g. hierarchical) and (2) wife 

role conflict and role-related identity (e.g., work-identified). A similar significant 

association was found between wife role conflict and role-related identity in the 

stay-at-home group of women. Within the non-career employed women, 

significant associations were found between (1) homemaking role conflict and 
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role-related identity, and (2) homemaking role conflict and idenfity structure. 

Thus, there were some significant associafions between idenfity and role conflict 

vahables in the subsamples. None of these significant associations were found 

in the total sample. 

Main Analyses 

Hypothesis 1 

The current study predicted that women who were experiencing a 

transitional period and categorized as not-role identified ~ in transition would 

report role conflict in more roles than would women who were not experiencing a 

transifional pehod. The Mann-Whitney test was used in determining whether 

there was support for this hypothesis. It was found that the distribufions of the 

transifion group (o = 8) and the committed group (i.e., women who were not in 

transifion) (n = 51) did not differ significanfly [U = 182, g = .606). Approximately 

37.5% (n = 3) of the women who were in transifion experienced role conflict in 

two roles, whereas 47.1 % (n = 24) of the women who were not in transition 

experienced role conflict in three roles. Thus, this hypothesis was not supported. 

See Table 8 at the end of the chapter for frequencies in role conflict for overall 

sample and Table 9 for frequencies of role conflict by vocational status. 

Hypothesis 2 

This study hypothesized that hierarchical, holistic, and mulfi-role role-

related identity structures would be found within the sample of women. It also 
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predicted that there would be a significant difference in the number of women 

within each role-related identity structure, with the hierarchical structure being the 

role-related identity structure charactehstic of the most women. This hypothesis 

was tested using the chi-square goodness-of-fit test. All three role-related 

identity structures were found among the women in the total sample, and the 

hierarchical role-related identity structure (70.6%) was found more frequently 

than the mulfi-role (15.7%) or holisfic (13.7%) role-related idenfity structures 

[ x2 (2, N = 51) = 31.88, p = .000], indicating that this hypothesis was supported. 

Table 10 indicates the frequency of each role-related identity structure by total 

sample and for the vocational status. 

Hypothesis 3 

The present study predicted that the hierarchical role-related identity 

structure would characterize dual-career women to a significantly greater extent 

than would the holistic and multi-role role-related identity structures. First, the test 

of associafion found that vocational status (i.e., dual-career, non-career 

employed, and stay-at-home) and role-related identity of women who had 

hierarchical role-related identity (i.e., work-identified, mother-identified, 

wife-identified, and homemaking-ldentified) were associated 

[r (N = 36) =.422, p = .05]. The chi-square goodness-of-fit test was used to test 

this hypothesis. The chi-square test indicated that the hierarchical role-related 

identity structure (70%) was found significantly more often than were the multi-

role (16.7%) and holistic (13%) structures in the sample of dual-career women 
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[x2 (2, N - 30) - 18.2, Q = .000], which supports this hypothesis. See Table 10 

above for the frequency of each role-related identity structure within the dual-

career sample. 

Hypothesis 4 

The study hypothesized that the mother role would be the predominant 

role for dual-career women who arranged their roles hierarchically. This 

hypothesis was tested using a chi-square goodness-of-fit test. The chi-square 

analysis was significant [ / (2, N = 21) = 13.71, p = .001 ]: however, this 

hypothesis was not supported because among dual-career women who 

organized their roles hierarchically, 71.4% (n = 15) were work-identified, whereas 

both the mother-identified and the wife-identified group had 14.2% of the dual-

career sample. Table 11 indicates the frequency of the role-related identities 

within the hierarchical role-related identity structure. 

Hypothesis 5 

It was predicted that the proportion of dual-career women who arranged 

their role-related idenfifies hierarchically and had the work role as their 

predominant role would be higher than the proportion of non-career employed 

women who also arranged their role-related idenfities hierarchically and had the 

work role as the predominant role. This hypothesis was first tested using a chi-

square test. The overall chi-square analysis of hierarchical role-related identity 

(i.e., work-, wife-, mother-, and homemaker-identified) by vocational status (i.e , 
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dual-career and non-career) could not be interpreted because more than 20% of 

expected values were less than five. Collapsing data into larger cells did not 

reduce the proportion of expected values less than five below the 20% chteria for 

conducfing chi-square tests. Thus, a one-tailed binomial test was conducted to 

determine if there were fewer non-career employed women whose predominant 

role was employment when compared to the number of dual-career women 

whose predominant role was employment. This test determined that in the non-

career employed group fewer women were work-identified (25 %, n = 2) than in 

the dual-career group (71.4%, n = 15) [/c < 2 (N =17), g = .001] (i.e., k = the 

lowest value, non-career employed). This finding suggests support for this 

hypothesis. See Table 11 above for frequency and distribution of hierarchical 

role-related idenfifies among dual-career and non-career employed women. 

Hypothesis 6 

This study predicted that stay-at-home women would be more likely to 

have a multi-role identity structure than holistic or hierarchical role-related identity 

structures. The proposed test to analyze this hypothesize was the chi-square 

goodness-of-fit test. The chi-square goodness-of-fit test was found to be 

inapprophate in this analysis because the expected values for the multi-role, 

holisfic, and hierarchical role-related structures were below five. Because there 

were only eight stay-at-home women who had a hierarchical role-related identity 

structure and only one stay-at-home woman in both the holistic and multi-role 

role-related identity structure groups (see Table 10), a one-tailed binomial test 
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was conducted between the hierarchical role-related identity structure group of 

women and the multi-role role-related identity structure group. The binomial test 

indicated that the probability of obtaining these frequencies was significant 

[/c < 1 (N = 8), e = .035] (k = lowest value, multi-role group). Results are the same 

for the hierarchical and holistic comparison (k = holisfic group). No comparison 

was attempted between multi-role and holistic role-related identity structures 

groups because each group had only 1 participant in each. The findings from the 

binomial tests between (1) the hierarchical and mulfi-role groups and (2) the 

hierarchical and holisfic groups did not support the hypothesis that stay-at-home 

women would be more likely to have a multi-role role-related identity structure 

than hierarchical and holistic structures. Instead this finding indicated that the 

majority of stay-at-home women had a hierarchical role-related identity structure. 

Further examination of the women who were found in the hierarchical role-

related identity structure group was conducted. Mother-identified and 

homemaker-identified were the only two classifications found among the stay-at-

home women who had the hierarchical role-related identity. Within these 

classifications, 8 women were mother-identified and 1 was homemaker-identified 

(see Table 11). A two-tailed binomial test was conducted to determine the 

probability of obtaining these values within the populafion. In an effort to obtain a 

conservative estimate, a two-tailed test was performed. The findings indicated a 

trend in that a one-tailed binomial test would have been significant but the two-

tailed was not significant [k=^ (N = 8), g = .07] (k = homemaking group). These 

findings suggested that stay-at-home women who have a hierarchical role-
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related identity structure are more likely to be mother-identified than 

homemaking-ldentified. 

Hypothesis 7 

It was predicted that stay-at-home women who arranged their role-related 

identities in the multi-role fashion would be more likely to have the wife-mother-

identified combination than the wife-homemaker-identified or mother-

homemaker-identified combination. There were not enough stay-at-home 

women with a multi-role role-related identity structure to support analysis and 

interpretafion (N =1). The only stay-at-home woman who had a multi-role role-

related identity structure had a wife-mother-identified combinaWon, which is 

congruent with the prediction of this hypothesis. Analysis of all the women whose 

role-related identity structure was multi-role found the five combinations shown in 

Table 12. Of all women whose role-related identity structure was 

multi-role, five out of then eight women were dual-career women. Seven out of 

the eight women were employed outside the home (i.e., both dual-career and 

non-career employed). All but one of the women in the sample who had the 

multi-role role-related identity structure were mothers. Five of the seven mothers 

who had a multi-role role-related identity structure had all of their children living at 

home. The children of the other two mothers who had the multi-role role-related 

identity structure were launched. The one woman who was not a mother was a 

dual-career wife with the wife-work identified combination. See Table 12 at the 

end of the chapter for the frequency of multi-role combinations by vocational 
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status (i.e., dual-career, non-career employed, and stay-at-home) and total 

sample. 

Hypothesis 8 

The present study predicted that women who arranged their role-related 

identity hierarchically would experience role conflict in more roles than women 

who arranged their role-related identity in other ways (i.e., holistically or 

multi-role). The Kruskal-Wallis test was used to test this hypothesis. The 

findings indicated significant differences between the three role-related identity 

structures [x^ (2, N = 51) = 7.68, 2 = 022]. The technique used to analyze 

multiple comparisons between groups when the Kruskal-Wallis test is significant 

was performed (Siegel & Castellan, 1988). Comparisons were performed 

between hierarchical and mulfi-role, hierarchical and holisfic, and mulfi-role and 

holisfic role-related idenfity groups. Findings from these comparisons indicated 

that the mean rank for women in the multi-role structure group was significantly 

different from that of the hierarchical and holistic role-related identity structure 

groups. These findings indicated that the women in the multi-role role-related 

identity structure group experienced role conflict in more roles than women in 

either the hierarchical or holistic role-related identity structure groups. Thus, this 

hypothesis was not supported. See Tables 13, 14, and 15 for rankings, group 

differences, chtical values, and descriptives for all women. 

Analysis, using the Kruskal-Wallis test, of only employed women (dual-

career and non-career employed) indicated a significant difference between role-

126 



related identity structure groups on the number of roles v^th role conflict present 

for employed women [x^ (2, N = 41) = 6.38, g = .041]. Comparisons were 

performed between hierarchical and multi-role, hierarchical and holisfic, and 

multi-role and holistic role-related identity groups for employed women. Findings 

from these comparisons indicated that the mean rank for employed women in the 

multi-role structure group was significantly different from that of the hierarchical 

and holistic role-related identity structure groups. These findings indicated that 

the employed women in the multi-role role-related identity structure group 

experienced role confiict in more roles than employed women in either the 

hierarchical or holistic role-related identity structure groups. Thus, these 

supplemental analyses support of the main analysis and also indicated that 

Hypothesis 8 was not supported. When the Kruskal-Wallis test examined the 

difference between role-related identity structures and the number of roles with 

role conflict for employed mothers, findings became non-significant 

[x2 (2, N = 31) = 5.16, p = .076]. The Kruskal-Wallis test was also used to 

examine employed women who were childless and was also found to be non

significant [x2 (2, N = 10) = 5.16, e = .37]. The findings from Kruskal-Wallis test 

for stay-at-home women (not employed) was not significant 

[x2 (2, N = 12) = 367, e = . 160]. See Tables 16,17, and 18 for rankings, group 

differences, chfical values, and deschptives for all employed women. 

Analysis, using the Kruskal-Wallis test, of all mothers indicated a significant 

difference in the number of roles with role conflict by role-related identity structures 
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[x2 (2, N = 41) = 6.89, e = 03]. Compahsons were performed between hierarchical 

and multi-role, hierarchical and holisfic, and multi-role and holisfic role-related 

identity groups for all mothers. Findings from these compahsons indicated that 

the mean rank for employed women in the multi-role structure group was 

signiflcantly different from that of the hierarchical and holistic role-related identity 

structure groups. These findings indicated that mothers in the multi-role role-

related idenfity structure group expehenced role conflict in more roles than 

mothers in either the hierarchical or holistic role-related identity structure groups. 

Thus, these supplemental analyses support the main analysis and also indicate 

that Hypothesis 8 was not supported. No significant differences in the number of 

roles with role conflict for the role-related identity structures were found for 

childless women [x^ (2, N = 10) = 2.01,^= .37]. See Tables 19, 20, and 21 for 

rankings, group differences, critical values, and deschptives for all mothers. 

Hypothesis 9 

This study predicted that women who have a hierarchical role-related 

identity structure would expehence role conflict in their most salient role. Thus, 

women who were mother-identified wou\6 be more likely to experience role 

conflict in their mother role than in their other roles; women who were wife-

identified v/ou\6 be more likely to experience conflict in their wife role than in their 

other roles; women who were employment-identified would be more likely to 

experience conflict in their work role than in their other roles; and women who 

were homemaker-identified would be more likely to expehence conflict in their 
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homemaking role than in their other roles. This hypothesis was tested using the 

multiple McNemar tests for two dependent samples. 

For the analysis of the mother-identified group, two comparisons of all 

mother-identified women were made: (1) mother role conflict and wife role 

conflict; (2) mother role conflict and homemaking role conflict. Neither of these 

comparisons was signiflcant (see Table 22). Next, work role conflict and mother 

role conflict were compared only for employed women who were mother-

identified. This comparison was found to be non-signiflcant. 

For the analysis of the wife-identified group, wife role conflict was 

compared to homemaking role conflict. Next, a comparison between the wife role 

conflict and mother role conflict was only performed on mothers who were w//e-

identified. Last, a comparison between the wife role conflict and only employed 

wife-identified women was conducted. None of the comparisons using the 

McNemar test for two dependent samples was significant (see Table 23). 

For the analysis of the work-identified group, two comparisons were 

conducted: (1) work role conflict and homemaking role conflict; and (2) work role 

conflict and wife role conflict. Next, the work role conflict and mother role conflict 

were compared only for mothers who were work-identified. None of the 

compahsons using the McNemar test for two dependent samples was signiflcant 

(see Table 24). 

For the analysis of the homemaking-ldentified group, the McNemar test of 

two dependent samples could not be conducted because of the small sample 
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size (0 = 2). Table 25 deschbes homemaking role conflict in comparison to wife, 

mother, and work role conflict. 

Supplemental analysis was conducted on each role-identified group (i.e., 

mother-identified, wife-identified, work-identified, and homemaker-identified) by 

domain and type of role conflict (i.e., fime based, strain based, and behavior 

based). For example, the analysis for the mother-identified group consisted of 

comparing mother time based role conflict to wife based role conflict, work based 

role conflict, and homemaking fime based role confiict; mother strain based role 

conflict to wife strain based conflict, work based conflict, and homemaking strain 

based conflict; and mother behavior based role conflict to wife based role conflict, 

work based role conflict, and homemaking role conflict. All of these compahsons 

of the role-identified group by type and domain were non-significant. 

The main and supplemental findings for hypothesis 9 indicate that for 

these women, role conflict was as likely to occur in any role and not just the 

predominant role. Thus, the hypothesis was not supported. 

Research Quesfion 

The current study sought to explore the differences in women's role-

related identity structures and role experiences by parental status. Two chi-

square tests were used to explore these differences. The first chi-square was a 

2 X 3 test with parental status (absence and presence) and role-related identity 

structure (i.e., holisfic, hierarchical, and multi-role) being the vahables. This test 

examined possible differences in role-related idenfity structure associated with 
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parental status. The second chi-square test was a 2 X 4 with parental status and 

predominant role identificafion in women who have a hierarchical role-related 

identity structure. This test examined possible differences in predominant role 

identification associated with parental statuses. Contingency tables were 

partitioned into subtables where approphate for both chi-square tests. 

The first chi-square that examined the differences associated with 

role-related identity structure and parental status could not be interpreted 

because 33.3% of the cells (i.e., 2 cells) had expected values of less than 5 (see 

Table 26). The multi-role and holistic role-related identity structure groups were 

collapsed into one group named "alternative structures". The Fischer's Exact 

Probability Test was performed instead of another chi-square test because, after 

collapsing the two groups (mulfi-role and holisfic) into the alternative role-related 

identity structure group, one cell (25%) had an expected value less than five. 

Findings from this test indicated that the probability of observing these cell 

frequencies was not significant [N = 51, g = 0.379]. 

The second chi-square test examined the association between parental 

status and role-related identity among women in the hierarchical role-related 

identity structure group. The 2 X 4 chi-square was performed but could not be 

interpreted due to the large number (75%) of expected values under five (see 

Table 27). The wife, mother, and homemaking roles were collapsed into one 

category, family-identified, in an attempt to eliminate the large portion of 

expected values under five. Frequencies of only two categories of hierarchical 

role-related identities were compared, family-identified and work-identified. 
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Fischer's exact probability test was performed due to low expected values. This 

test indicated that the probability of observing these frequencies was significant 

[N = 36, p = .016] for a two-tailed test. A separate Fischer's exact probability test 

was performed for only employed women and the results were not significant [N 

= 28, e = .099] for the two-tailed test. See Table 28 for frequencies and expected 

values. 

Findings from the analysis of parental status, role-related identity 

structures, and role-related identities were inclusive due to the high proportion of 

low expected values. Collapsing the role-related identity categohes indicated 

that possibly childless women were more likely to identify with work than with a 

family ohented role (i.e., wife, mother, and homemaking). 
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Table 8: Role-Related Idenfity Status by Number of Roles with Role Conflict 
(N = 59) 

Number of Roles 

Identity Status 0 1 2 3 4 Total 

Transifion n 0 1 3 2 2 8 
(0%) (12.5%) (37.5%) (25%) (25%) 

Committed n 3 8 12 24 4 51 
(5.9%) (15.7%) (23.5%) (47 1%) (7.8%) 

Total N 3 9 15 26 6 59 
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Table 9: Role-Related Identity Status and Number of Roles with Role Conflict by 
Vocational Status (N = 59) 

Non-Career 

Dual-Career 

Number Roles with Role Conflict 

Vocational 
Status 

Idenfity 
Status 

0 1 Total 

Stay-At-Home 
Transifion 

Committed 

0 0 

1 1 

0 0 

0 

2 

9 

Transition 0 1 0 1 0 

Committed 1 1 12 

Transition 

Committed 

0 0 1 1 

16 2 

4 

30 

Total N 15 26 6 59 
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Table 10: Role-Related Identity Structure by Vocafional Status and Total Sample 
(N = 51) 

Variable 

Dual-Career 

Non-Career 

Stay-At-Home 

Hierarchical 

21 

8 

7 

Multi-

5 

2 

1 

-Role Holisfic 

4 

2 

1 

Total 

30 

12 

9 

Total Sample 36 8 7 51 

Table 11: Role-Related Idenfifies of Dual-Career Women, Non-Career Employed, 
and Stay-At-Home Women with Hierarchical Role-Related Identity 
Structure (N = 36) 

Vahable Dual-Career Non-Career Stay-At-Home Total 

Mother-Identified 

Wife-Identified 

Work-Identified 

3(14.2%) 

3(14.2%) 

15(71.4%) 

Homemaker-identified 0 {0%) 

2 (25%) 6 (85.7%) 

3(37.5%) 0 (0%) 

2 (25%) 

1 (12.5%) 1 (14.2%) 

11 

6 

17 

2 

Total N 21 8 7 36 
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Table 12: Frequency of Multi-Role Combinations (N = 8) 

Stay-At- Dual-
Home Career 

Wife-Mother 1* 1* 

Wife-Work 2** 

Mother-Work 

Wife-Mother-Homemaker 1 

Wife-Mother-Work 1 

Total 1 5 

Note: * Children are launched. " O n e of these women is childless. 

Non-Career 
Employed 

1 

1 

2 

Total 

2 

1 

2 

1 

8 

Table 13: Mean Ranks by Role-Related 
Identity Structure (N = 51) 

Group N Mean Rank 

1. Hierarchical 36 23.86 

2. Mulfi-Role 8 38.50 

3. Holisfic 22.71 
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Table 14: Differences and Chtical Values for Role-Related Identity Stnjcture 
Comparisons (N = 51) 

Structure Comparisons Group Differences Crifical Values 

Hierarchical and Multi-Role 

Hierarchical and Holisfic 

Multi-Role and Holisfic 

14.64* 

1.15 

15.79* 

11.75 

6.15 

7.69 

* Exceeds critical value when g = .05. 

Table 15: Number of Roles with Role Conflict Present by Role-Related Idenfity 
Structure (N = 51) 

Structure 

Hierarchical 

Multi-Role 

Holistic 

Total 

0 

2 

0 

1 

3 

Number of Roles with Role Conflict Present 

1 

6 

0 

2 

8 

2 

11 

1 

0 

12 

3 

16 

4 

4 

24 

4 

1 

3 

0 

4 
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Table 16: Mean Ranks of Role-Related Idenfity Structures 
for Employed Women (N = 41) 

N Mean Rank 

1. Hierarchical 28 18.73 

2. Mulfi-Role 7 30.64 

3. Holisfic 6 20.33 

Table 17: Differences and Chfical Values of Role-Related Idenfity Structure 
Comparisons for Employed Women (N = 41) 

Group Comparisons Group Differences Critical Values 

Hierarchical and Multi-Role 11.91* 5.06 

Hierarchical and Holistic 1.60 3.46 

Multi-Role and Holisfic 10.31* 6.66 

* Exceeds critical value when p = .05. 
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Table 18: Number of Roles with Role Conflict Present of Role-Related Identity 
Structure Comparisons for Employed Women (N = 41) 

Structure 

Hierarchical 

Multi-Role 

Holisfic 

Total 

0 

2 

0 

0 

2 

Number of Roles with Role Confiict Present 

1 

5 

0 

2 

7 

2 

7 

1 

0 

8 

3 

13 

3 

4 

20 

4 

1 

3 

0 

4 

Table 19: Mean Ranks of Role-Related Identity Structures 
for Mothers (N = 41) 

Group 

1. Hierarchical 

2. Mulfi-Role 

3. Holisfic 

N 

28 

7 

6 

Mean Rank 

19.48 

30.93 

16.50 
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Table 20: Differences and Chtical Values for Role-Related Identity Structure 
Comparisons for Mothers (N = 41) 

Structure Comparisons Differences Crifical Values 

Hierarchical and Mulfi-Role 11.45^ 5.06 

Hierarchical and Holistic 2.98 3.46 

Multi-Role and Holistic 14.43^ 6.66 

* Exceeds critical value when g = .05. 

Table 21: Number of Roles with Role Conflict Present By Role-Related Idenfity 
Structure for Mothers (N = 41) 

Structure 

Hierarchical 

Multi-Role 

Holistic 

Total 

0 

2 

0 

1 

3 

Number of Roles with Role Conflict Present 

1 

4 

0 

2 

6 

2 

8 

1 

0 

9 

3 

13 

3 

3 

19 

4 

1 

3 

0 

4 
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Table 22: Mother-Identified Comparisons 

Mother Role Confiict 

Absent Present 

Total Mother-Identified Sample (n= 11) 

Wife Role Conflict Present 3 7 

Wife Role Conflict Absent 1 0 0.250 

Homemaker Role Conflict Present 1 3 

Homemaker Role Conflict Absent 3 2 1.000 

Only Employed (n = 4) 

Work Role Conflict Present 0 2 

Work Role Conflict Absent 2 0 1.000 

Note: N = 9 for the homemaking comparison because two respondents were missing homemaking questions. 
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Table 23: Wife-ldentifled Comparisons 

Wife Role Conflict 

Absent Present 

Total Wife-ldentifled Sample (n= 5) 

Homemaking Role Conflict Present 

Homemaking Role Conflict Absent 

Only Mothers(n = 4) 

0 

2 

0 

3 0.250 

Mother Role Conflict Present 

Mother Role Conflict Absent 

3 

0 1.000 

Only Employed (o =6) 

Work Role Conflict Present 0 

Work Role Conflict Absent 0 1.000 

Note: N = 6 for the homemaking comparison because one respondent was missing the homemaking questions. 
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Table 24: Work-Identified Comparisons 

Work Role Conflict 

Absent Present 

Total Work-identified Sample (n= 17) 

Homemaker Role Conflict Present 

Homemaker Role Conflict Absent 

Wife Role Conflict Present 

Wife Role Conflict Absent 

6 

3 

4 

1 

5 

2 

9 

3 

0.289 

1.000 

Only Mothersfn = 10) 

Mother Role Conflict Present 

Mother Role Conflict Absent 1.000 

Note: N = 16 for the homemaking comparison because one respondent was missing the homemaking questions. 
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Table 25: Homemaking-ldentified Comparisons 

Homemaking Role Conflict 

Absent Present 

Total Wife-Identified Sample (n= 2) 

Wife Role Confiict Present 

Wife Role Confiict Absent 

Only Mothers(n = 2) 

Mother Role Conflict Present 

Mother Role Conflict Absent 

Only Employed (n =1) 

Work Role Conflict Present 

Work Role Conflict Absent 

1 

1 

1 

0 

1 

0 

0 

0 

1 

0 

0 

0 
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Table 26: Frequency of Role-Related Identity Structure by Parental Status 
(N = 51) 

Structure 

Hierarchical 

Multi-Role 

Holisfic 

Total 

Parental Status 

Child Present 

28 

7 

6 

41 

No Child 

8 

1 

1 

10 

Total 

36 

8 

7 

51 

Table 27: Frequency of Role-Related Identity by Parental Status (N = 36) 

Parental Status 

Role-Related 
Identity 

Child Present No Child Total 

Mother-Identified 

Wife-Identified 

Work-Identified 

11 

10 

Homemaking-ldentified 2 

0 

1 

7 

0 

11 

6 

17 

2 

Total 28 8 36 
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Table 28: Frequencies and Expected Values for Family-Identified and Work-
Identified Role-Related Identities by Parental Status 

Parental Status 

Idenfity Mothers Childless Total 

Total Sample 

Work-Identified 10 
13.2 

7 
3.8 

17 

Family-Identified 18 
14.8 4.2 

18 

Total 28 8 36 

Employed Only 

Work-Identified 10 
12.1 

7 
4.9 

17 

Family-Identified 10 
7.9 3.1 

11 

Employed Only Total 20 8 28 
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CHAPTER V 

DISCUSSION 

The current study explored the ways in which women organized their roles 

and how they perceived themselves within their roles. This study also explored 

the relationship between role conflict and role-related identity. Because of the 

variety of roles that women occupy and perform, this study focused on how 

vocational status might play a part in how women perceived their role-related 

identities. 

Findings 

Preliminary findings indicated that the role-related identity vahables (i.e., 

role-related identity status, role-related identity structure, and role-related 

identity) were associated with each other in the expected direction. As expected, 

the mother, wife, work, and homemaking role confiict vahables were related to 

the number of roles with role conflict present except for one role conflict variable 

in the non-career women group. Homemaking role conflict was not associated 

with the number of roles with role conflict. There were some women in the 

sample who said that the homemaking role was of minimal importance, four of 

whom were non-career women. Maybe this finding is due to this minimization of 

homemaking role that was evident in a number of women who answered the 

homemaking role questions. 
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The first hypothesis examined the possible differences in how women 

expehence their roles in relafion to the degree of commitment to a role-related 

identity. This hypothesis examined the number of roles in which role conflict was 

experienced by both women who were committed to a role-related identity and 

women who were in transition. It was hypothesized that women in transition who 

were seeking alternative ways of perceiving and living their lives would be 

experiencing more role conflict in more roles than women who were committed to 

a role-related identity. More role conflict was expected in more roles of women in 

transition because typically women in transition are having great difficulty in 

incorporafing their plans for their life (ideal life) into their actual life (Gerson, 

1985; Levinson, 1996). Findings indicated that the number of roles in which role 

confiict was experienced was similar in both the committed and transition 

women. Approximately ninety-four percent of the women in this sample 

expehenced role conflict in at least one of their phmary roles (i.e., wife, mother, 

work, and homemaking). Fifty percent of the women in transifion experienced 

role confiict in three or more roles, whereas almost fifty-five percent (54.9%) of 

the women who had committed role-related identities experienced role confiict in 

three or more of their roles. Moreover, the majority of women regardless of 

vocational status expehenced role confiict in their phmary roles (i.e., mother, 

wife, work, and homemaking). This indicates that more than half of the women in 

this sample, regardless of degree of role-related idenfity commitment and 

vocational status, were experiencing conflict in performing most of their primary 

roles. Thus, role conflict is not just a problem for dual-career women but for 
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women whether they have a career or not and whether they are employed or not 

and whether they are transifional or committed. 

Although not addressed in this study, a difference in the expehence of role 

confiict might appear if the intensity of role confiict, rather than simply the number 

of roles with role conflict, is examined. It is most likely that the intensity in which 

they experience role conflict may be different and may play a part in how women 

perceive themselves in their roles and how they respond to the conflict. If 

intensity of role conflict conthbutes to a woman's role expehence. then the 

assessment of role conflict intensity may be an important factor differentiating 

between women who are in transition and those who are committed to their role-

related identity and a life plan. 

Next, an association between the predominant hierarchical role-related 

identity structure and vocational status was found. The second hypothesis 

examined role-related identity structures of the women in the sample. This 

hypothesis predicted that hierarchical, multi-role, and holistic role-related identity 

structures would be found in this sample of women. The second hypothesis also 

predicted that the hierarchical role-related identity structure would be the most 

frequent role-related identity structure in the sample. Findings indicated that all 

three role-related identity structures were found in this sample of women and that 

the hierarchical role-related identity structure was in deed the most frequent 

structure in this sample of women. These findings support the second hypothesis 

as well as the role balance theory in that some individuals organize their roles 

and role-related identity in ways other than the hierarchical structure, although 
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the hierarchical role-related identity structure is the most common (Marks & 

MacDermid, 1996). Since findings from the current study indicate two ways of 

structuhng role-related identities other than the hierarchical role-related identity 

structure, research needs to consider the alternative role-related identity 

structures when investigating role-related identity issues. 

The third hypothesis examined the role-related identity structure of 

dual-career women. This hypothesis predicted that the hierarchical role-related 

identity structure would be the most common among dual-career women, which 

was supported. Findings indicated that the hierarchical role-related idenfity 

structure was the most common structure among dual-career women. The study 

also attempted to replicate the findings of an eahier study by Graham, Sorell, and 

Montgomery (1999) in that the fourth hypothesis predicted that the most common 

hierarchical role-related identity for dual-career women would be mother-

identified. Contrary to prediction, work-identified was the most common 

hierarchical role-related identity in dual-career women and not the mother-

identified role-related identity. The predominance of work-identified role-related 

identity of dual-career women did not support the hypothesis or the eahier work 

by Graham et al. (1999). This pilot study by Graham et al. (1999) analyzed 

interviews from only seven dual-career women. Thus, it is not a surprising that a 

study with a much larger sample of dual-career women (n = 34) would find 

different results. These new findings indicating that the work role was the 

predominant role for dual-career women is congruent with other research on 

dual-career women concerning the investments, rewards, and costs of their 
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employment role (Gerson. 1985; Jossleson, 1987, 1996; Levinson, 1996). 

Compared to non-career employed women, dual-career women tend to invest 

more time in work, enjoy their work more, and are more likely to struggle with 

their decisions concerning the marriage and family issues that they perceive may 

inhibit their career (Gerson, 1985; Levinson, 1996). 

The current study examined the differences in the proportion of 

dual-career women who had a work-identified hierarchical role-related identity 

compared to non-career employed women. The fifth hypothesis predicted that a 

larger proportion of the dual-career women would be work-identified when 

compared to the proportion of non-career employed women who had 

work-identified hierarchical role-related identities. Findings supported this 

hypothesis in that 71 % of the dual-career women with a hierarchical 

role-related identity were work-identified, compared to only 25% of the non-

career employed women. This finding agrees with other research that indicates 

that non-career women are not as invested in their work role as dual-career 

women are and non-career women are more likely working for only financial 

reasons rather than the inthnsic rewards that dual-career women may aUach to 

their employment role (Hochschild, 1997; Hornstein, 1986; Josselson, 1996). 

Instead research suggests that non-career women are usually more involved in 

the mother and wife roles than in the work role (Hornstein. 1986). Within the 

current study, the eight non-career employed women who had a hierarchical role-

related identity structure were similahy distributed among the wife-, mother-, and 

work-identified groups as the in predominant role-related identity. A larger 
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sample of women is needed to determine if there is a particular role-relatec 

identity associated with the non-career employed vocafional status. 

Surphsingly, the stay-at-home women were also more likely to have a 

hierarchical role-related identity structure than multi-role or holistic role-related 

identity structures. The sixth hypothesis predicted that most of the stay-at-home 

women would have the multi-role role-related identity structure when compared 

to hierarchical and holistic role-related identity structures. This expectation was 

based on research by Pasley et al. (1998) and Graham et al. (1999) that found 

that stay-at-home women were more likely to arrange their role-related identities 

in a multi-role role-related idenfity structure. The difference between the Pasley 

et al. (1998) study and the present research may be in the methodology. Pasley 

et al. (1998) used a pie diagram in determining the role-related identity of the 

individuals in their study. The multi-role role-related identity structure was 

assigned to participants in their study when at least two roles were equally 

divided within the pie (Pasley et al., 1998), whereas the present study relied on 

interview data only. In contrast, both the present study and the Graham et al. 

(1999) study used the same method of determining role-related identity 

structures. The problem with the Graham et al. (1999) study and the present 

research has to do with sample size. Both the present study and the Graham et 

al. (1999) study had small samples of stay-at-home women (i.e., 11 and 7, 

respectively). 

Further examination of the role-related identifies of stay-at-home women 

with the hierarchical role-related identity structure was conducted. A trend 
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indicated that all but one of these women were mother-identified. Five of the six 

women who were mother-identified had children under the age of 12 living at 

home and the other mother-identified woman's children were over the age of 20 

and were launched. Findings from the main and supplemental analysis should be 

interpreted cautiously due to the small number of women analyzed and the cell 

sizes there were encountered. A larger sample of stay-at-home women who 

organize their role-related identity hierarchically should be analyzed before 

determining if stay-at-home women are more likely to be mother-identified rather 

than wife- or homemaking-ldentified. 

The seventh hypothesis intended to examine the differences between 

multi-role role-related identity structure combinations in the stay-at-home group. 

There was only one stay-at-home woman with a multi-role role-related identity 

structure. She was wife-mother identified. Although statistical analyses were 

unable to be conducted due to small sample size, further examination of the 

entire group of women in the mulfi-role role-related identity structure revealed 

that most women in this role-related identity structure were dual-career women 

and all but one of the women in the multi-role role-related idenfity structure group 

were mothers. The analysis also revealed five different role combinations. Of 

the five combinations, there were four combinations that included the mother role 

(i.e., mother-work, wife-mother, wife-mother-homemaker, and wife-mother-work) 

and four combinations that included the wife role (i.e., wife-work, wife-mother, 

wife-mother-homemaker, and wife-mother-work). The analysis of the multi-role 
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role-related identity status indicates that women use a variety of role 

combinations to make meaning of their lives. 

The current study also examined the associafion between role-related 

identity structures and role conflict. The balance role theory suggests that 

individuals who arrange their roles in a hierarchical manner should expehence 

more role conflict than people who organize their roles in a balanced way (Marks. 

1977; Marks & MacDermid, 1996). The rationale behind this conceptualization 

of the relationship between role-related identity and role conflict suggests that if a 

person prefers one role over all others and invests more in this one preferred 

role, then demands of other roles act as impediments or threats to fulfilling the 

responsibilifies and goals for the preferred role (Marks & MacDermid, 1996). 

These threats or impediments are then perceived as role strain or conflict (Marks 

& MacDermid, 1996). Hence, the eighth hypothesis predicted that women in the 

hierarchical role-related identity structure would experience role conflict in more 

roles than would women who were in the multi-role and holistic role-related 

identity groups. Findings did not support this hypothesis. Instead it was the 

multi-role role-related identity structure that expehenced role conflict in more 

roles rather than the hierarchical role-related identity structure. 

Further examination of the association between role-related identity 

structure and number of roles with role confiict was performed. Findings 

indicated that employed women who were in the multi-role role-related identity 

structure group expenenced more roles with role confiict than employed women 

who were in either the hierarchical or holisfic role-related identity groups. It was 
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also found that mothers who were in the multi-role role related idenfity structure 

experienced more roles with role confiict than mothers who were in the other two 

role-related identity structure groups. A trend was also found for employed 

mothers who were in the multi-role role-related identity structure group to 

experience more roles with role conflict than other role-related identity stmcture 

groups. 

The ninth hypothesis was also related to the idea that when there is a 

predominant role in which an individual invests and defines oneself by, and the 

person is unable to carry out their role expectations for preferred role, then he or 

she experiences more role confiict (Marks, 1977; Marks & MacDermid, 1996). 

The ninth hypothesis predicted that women who arranged their role-related 

identity in a hierarchical manner would expehence role conflict in their identified 

role more than they would expehence role conflict in other secondary roles. 

Findings indicated that this was not the case. Women were as likely to 

expehence role conflict in their secondary roles as they were their phmary role. 

The lack of any difference may be a measurement issue. Further analysis is 

needed to determine if difference may be found in the intensity and types of role 

conflict in each role rather than the presence of role conflict in each role. 

Findings from the research questions that explored the relafionship 

between parental status and role-relate identity status, and parental status and 

role-related identity were inconclusive. This may be due to low expected 

frequencies and the small sample of childless women in the entire sample. A 
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larger sample of childless women was needed to adequately analyze the role-

related identity status and role-related identities by parental status. 

In sum, findings indicated that within this sample, women organized their 

role-related identity structure in several ways, with the hierarchical structure 

being the most common role-related idenfity structure. The hierarchical role-

related structure was also the most common structure for dual-career and stay-

at-home women. Although cell sizes were too small to analyze, non-career 

employed women also tended to have the hierarchical role-related identity 

structure. There were dual-career, non-career employed, and stay-at-home 

women in both the multi-role and holistic role-related idenfity groups, although 

the cell sizes were too small to statistically analyze. 

Work-identified was the most common role-related identity for dual-career 

women who had the hierarchical role-related identity structure. A trend indicated 

that most stay-at-home women who were in the hierarchical role-related identity 

structure were mother-identified. There was no predominant role-related identity 

for non-career women who had the hierarchical role-related identity structure. 

Findings concerning role conflict indicated that the number of roles with 

role conflict was similar in each of the role-related idenfity statuses (i.e., transition 

and committed). Although most of the women in the sample expehenced role 

conflict in at least one role, differences in the experience of role conflict were 

found among role-related identity structures. Women in the multi-role role-

related identity structure experienced role conflict in more roles than women who 

were in the hierarchical or holistic role-related idenfity structures. In addition, it 
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was the employed women or mothers who were in the mulfi-role related idenfity 

structure that experienced the role conflict in the most number of roles. A trend 

suggested that employed mothers expehenced role conflict in more roles than 

other women. 

In conclusion, this study supported the role balance theory idea that there 

are alternative ways of organizing role-related identity structures, although the 

hierarchical role-related identity structure was the most common. It also 

indicates that the employment role is important in how dual-career women define 

themselves, whereas the mother role is important in how stay-at-home women 

define themselves. Contrary to the prediction of role identity theohsts (Burke, 

1991, 1996; MacDermid & Marks, 1996; Stryker & Macke, 1978), this study also 

suggests that the presence of role conflict is not just related to women's preferred 

role but women regardless of their role-related identity expehence role conflict in 

many of their roles. 

How a woman structures her roles, however, is important in her 

experience of role conflict. It was the women who had two or three prefenred 

roles (i.e., multi-role role-related idenfity structure) that expehenced the most role 

conflict rather than the women who had a single preferred role-related identity 

structure (i.e., hierarchical role-related idenfity structure). This suggests that 

something about the structure of the multi- preference role-related identity 

structure is problematic for women. It maybe that the demands of having two 

preferred roles instead of one prefen'ed role conthbutes to the increased amount 

of role conflict. For example, a mother-identified woman would be expected to 
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experience mother- wife role conflict, mother-homemaking role conflict, and 

mother-work role conflict. In contrast, a mother-wife-identified woman would 

experience mother-wife role conflict, mother-work role conflict, mother-

homemaking role conflict, wife-work conflict, and wife-homemaking role conflict. 

This flnding that women with the multi-role role related identity structure 

experienced role conflict in more roles, may cast doubt on the role balance 

theory idea that individuals whose roles are balanced should have less role 

conflict and more positive experience. The multi-role role related structure is a 

structure that is in between that of hierarchical and role balanced role-related 

identity structures. If the increased expehence of role conflict is due to the dual-

dominant role structure, then it suggests that individuals whose roles are 

considered equally important may experience more role conflict. This assumes 

that individuals within the mulfi-role and balanced role role-related idenfity 

structure have high investments for all roles which is similar to what is expected 

in the hierarchical role-related identity structure. This may be the case for the 

multi-role role-related identity structure; however, it may not be the case for the 

role balanced role-related idenfity structure. Marks and MacDermid (1996) 

indicated that individuals who have a role balance role-related identity structure 

may have posifive or negative role balance, thus, they may vary in the intensity of 

investment to their roles. For example, an individual with a role balance role-

related idenfity stnjcture may be completely invested in all roles, not invested in 

any their roles (i.e., disengaged), or invested at level between these two 

extremes. Thus, individuals with a role balance role-related identity structure 
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may have a medium investment in all roles, which may reduce the amount of role 

conflict they experience. Or similar to the holistic role-related idenfity structure 

found in this study, individuals with the role balance role-related idenfity structure 

may see themselves as more than their roles, which again may reduce their level 

of role conflict. An examination of the intensity of role salience, role affectivity, 

and role evaluafion is needed to determine the level of investment in each role-

related identity structure and to better understand the relationship between role-

related identity structures and role conflict. 

Findings also suggest that employed women and mothers are vulnerable 

to more role conflict when they organize their roles in a multi-role related 

structure. These findings may be due to women attempting to be perfect in their 

mother, wife, and/or worker roles. Women whose personality tends to be 

perfecfionist ohented may be vulnerable to role conflict than women who are not 

perfecfionist ohented. Also, the social messages that women have received over 

the past few decades that say that women can be successful in the wife, mother, 

and work roles may also conthbute to higher role conflict. The greater 

vulnerability of women who are perfecfionist ohented may be due to the 

increased expectations they have on themselves to perform wife, mother, and/or 

employment roles exceptionally well. Thus, an examinafion of personality traits 

may also provide more information about the relationship between role-related 

identity status and role conflict. 

163 



Strengths of the Study 

There were several strengths of the study concerning the methodology 

and sample. One of the greatest strengths of the study was allowing participants 

to respond to questions without restricting responses to only hierarchically 

oriented answers. This freedom in response allowed for expression of the 

diversity in ways of thinking about roles, feelings toward roles, and expressing 

the participants' organizafion of roles (Aldemann, 1993; Marks & MacDermid, 

1996). 

The use of the consensual method of coding is another strength of this 

study. Consensual rating reduced the chance error due to rating leniency, 

resthcfion of rafings, lack of diligence, and inability to disfinguish between 

categohes (Guion, 1965; Kleiman et al., 1987; Latham et al., 1975; Tsui & Ohiott, 

1988). The reduced chance of error provides some confidence that the coding 

of vahables is somewhat more accurate than it would be otherwise. 

Examining the women by vocational status (i.e., dual-career, non-career 

employed, and stay-at-home) and invesfigating possible associations between 

variables and parental status is also a strength of this study. The use of 

vocational status allowed this researcher to examine differences between groups 

of women by employment arrangements. Including parental status in 

supplemental examinafions allowed for glimpses into the possible influences of 

motherhood on women's role-related idenfity and how they expehence role 

confiict. The information gained by analyzing vocational status and parental 
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status may contribute to the understanding of how women negotiate work and 

family. 

Limitafions of the Study 

There were a few limitations to the study concerning sampling, 

charactehsfics of the sample, sample size, and measurement. The study used a 

convenience sample, which restricts the generalizability. These findings only 

relate to white middle class women who are married to career men and cannot 

be generalized to women of a lower socioeconomic status, women married to 

non-career men, or to women of different ethnicity. 

There are some limitafions concerning the age range and the pehod of 

data collecfion. The respondents in this sample ranged from college age to 

retirement age. The age range of the sample is problematic due to differences in 

development across the life-span and cohort effects. A fifty year-old woman 

would be at a different developmental point and would have expehenced social 

events differently than a thirty year-old woman who had been interviewed during 

the same year as a fifty year-old woman. Not only is there a large age range, the 

pehod of data collecfion spanned fifteen years which is also problematic due to 

cohort and history effects. The social influences (e.g., the second wave of the 

feminist movement) for a participant who was in her mid-twenties in 1983 would 

vary from a respondent who was in her mid-twenties in 1993. A 1983 twenty 

something participant would have grown-up during a time when the social 

expectations of women's roles were changing, whereas a 1993 twenty something 
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respondent would have grown up after the major changes in social expectations 

of women's role had occurred. 

Another issue concerns the sample size of the study. The sample of non-

career employed and stay-at-home women was small. A larger sample of each 

of these vocational statuses would allow for more of the analysis to be conducted 

more thoroughly. A larger total sample would allow analysis to consider the 

influences of age, parental status, and parenting stages. 

The lack of measurement sensifivity for role conflict was another limitation 

to the study. The analysis consisted of the presence and absence of role conflict 

and the number of roles in which role conflict was experienced. The current 

study did not attempt to examine the intensity of experiencing role conflict due to 

issues of accurately determining the intensity rating over four different roles. 

Using a role conflict instrument would have provided a more sensitive 

assessment than the procedure used in the present research. 

Suggestions for Future Research 

Future research could examine a number of different aspects of 

measurement, sampling, and dimensions of both role-related identity and role 

conflict. First, the use of an established role conflict quesfionnaire that assesses 

intensity and direction of role conflict would be beneficial. There are instruments 

that assess the direction of role conflict, such as work role impacting the family 

role (Frone & Yardley, 1996) and others that assess types of role conflict, such 

as role strain (Higgins & Duxbury, 1992). 
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Next, using a multi-method approach to assessing role-related idenfity 

structure by combining the Pasley et al. (1998) pie diagram method and the 

Graham (1999) interview method in a larger sample of women. Combining 

methodology would assist in determining whether Pasley et al. (1998) and 

Graham et al. (1999) were actually measuring the same role-related identity 

dimension. 

A larger random sample of dual-career, non-career employed, and stay-at-

home women is needed in order to generalize findings. Also, obtaining adequate 

samples of both mothers and childless women would provide information about 

the combination of vocafional status and parental status. This would allow for a 

better understanding of how women of varying vocational and parental statuses 

negotiate their public and phvate lives. 

Future analysis and research should also further examine role-related 

identity structures by examining the dimensions of role-related identity such as 

role salience and role flexibility. The examination of role salience would include 

intensity of role importance, affectivity, self-evaluafion, and time commitment. A 

better understanding of these components may contribute to our understanding 

of the relationship between role-related identity structure and role conflict. In 

addition, personality traits, such as the perfectionist ohentation, may also 

conthbute to women's experience of role conflict. 

Further investigation of each role-related identity structure may provide 

information concerning how the different ways of organizing role-related identities 

influence women's perception of themselves, how they negotiate work and 
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family, and how relationships may be influenced by the way roles are arranged. 

For example, most women in the multi-role role-related idenfity structure group 

were employed mothers, and a large proportion of the women in the multi-role 

role-related identity structure experienced more roles with role conflict than other 

role-related identity structures. Questions that need to be examined concerning 

this phenomenon include: What is the relafionship between the multi-role role-

related identity structure and the number of roles with role conflict present? Do 

some employed mothers attempt to manage role conflict by organizing their role-

related idenfity structure differently from others? Do these employed mothers 

who experience role conflict in more roles do so because they arrange their role-

related idenfity structures in a mulfi-role fashion? Do women in the multi-role 

role-related identity structure group expehence role conflict in more roles 

because they are attempting to carry out all of the role expectations for entwined 

roles and the competition between entwined roles produces conflict? 
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INFORMED CONSENT 

I hereby give my consent for my participation in the Adult Identity Development Study. I 
understand that the person responsible for this project is Dr. Gwendolyn T. Sorell, whose 
telephone number is 806-742-3000. It has been explained to me that this study is part of a 
project that has as its objectives describing how individuals perceive themselves and their social 
roles and how these perceptions may differ among people who are different ages. 

Dr. Sorell of her authorized representative has (1) explained to me that participation in this project 
will involve my completing a set of paper and pencil questionnaires and meeting at my 
convenience with a project representative who will ask me to participate in a tape-recorded 
interview about those areas of my life that seem of primary importance to me at this point time; 
(2) explained to me that the procedures involved are not designed to explore topics that might 
feel uncomfortable discussing and re not expected to involve any risk or discomfort on my part; 
(3) explained to me that the infonnation gathered in this project is expected to further 
understanding of how adults view themselves and their lives; an d (4) explained that although 
some of the infonnation that will be gathered through the procedures used in this project could be 
obtained using paper and pencil measures only, the depth and detail of ;understanding that will 
be provided using the methods that have been described would be lacking. It has also been 
explained to me that the information I provide will be confidential and the probability of my 
incurring any damage or suffering from adverse consequences as a result of participation in the 
project negligible. No risks associated with participation in the project have been identified. 

Dr. Sorell has agreed to answer any inquiries I may have concerning the procedures and has 
infomned me that I may contact the Texas Tech University Institutional Review Board for the 
Protection of Humans Subjects by writing them in care of the Office of Research Services, Texas 
Tech University, Lubbock, Texas 79409, or by calling 806-742-3884. 

If this research project causes any physical injury to participants in this project, treatment is not 
necessarily available at Texas Tech University of or the Student Health Center, nor is there 
necessarily any insurance carried by the University of its personnel applicable to cover any such 
injury. Financial compensation for any such injury must be provided through the participant's own 
insurance program. Further infonnation about these matters my be obtained from the Office of 
Research Services, Room 203 Holder Hall, Texas Tech University, Lubbock, Texas 79404-1035. 

I understand I may not derive therapeutic treatment from participation in this study. In understand 
that I may discontinue my participation in this study at any time I choose without penalty. 

Signature of Respondent Date 

Signature of Project Representative Date 

Witness to Oral Presentation Date 
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I am willing to be contacted about participating in a follow-up data collection for the Adult Identity 
Development Study. Listed below are the names and addresses of two people who will know 
where I can be reached should I move from the area where I am not living. 

Name 

Street 

City State Zip 

Phone 

Relationship (Parent, Friend, etc.) 

Name 

Street 

City State Zip 

Phone 

Relationship (Parent, Friend, etc.) 

Representatives of the Adult Identity Development Study have my permission to contact these 
people regarding my whereabouts. 

Signature of Respondent Date 

Please send a summary of the findings in the Adult Identity Development Study to: 

Name 

Street 

city State Zip" 
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RESPONDENT DATA SHEET 

Please respond to the following inquihes accurately and completely 

Age: Years Months 

Race: Black White Hispanic Asian Other 

Religion: Catholic Protestant Jewish Other None 

Place of Residence: 
City State 

Education: 

1. Elementary School: Grades Completed 
Year this grade was completed 

2. High School: Grades completed. 
Year this grade was completed. 

3. Degrees Earned: High School Diploma Date. 
A.A. Date^ 
B.A. or B. S. Date. 
M. A. or M. S. Date. 
Ph.D. orEd.D. Date' 
Other (please specify): 

Date 

4. Other Educational and Training Programs: (continue on reverse side if 
necessary) 

Technical and Vocational Training: 

Type of Training 
Name of Institution 
Dates of Training 
Type of Certification Earned. 

Professional Training: 

Type of Training 
Name of Institution. 
Dates of Training 
Type of Certification Earned 
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5. Are you currentiy enrolled as a student at an institution of higher education? 

Y e s _ No 

6. If you are currently enrolled in an educational program, are you working toward 
a degree? 

Yes No 

If yes, please specify type of degree: 

7. If you are currently enrolled in an educational program, for how may credit 
hours are you registered at this time: 

Semester Credits 
Quarter Credits 
Not Applicable 

8. If you are currentiy enrolled in an educational program, what is your 
classification? 

Freshman 
Sophomore 
Junior 
Senior 
Graduate Student 
Other (please specify) 
Not Applicable 

9. If you are NOT currentiy enrolled as a student at an institution of higher 
education, do you plan to confinue your educafion in the future? 

Yes No Not Applicable. 

10. If you plan to continue your education in the future, please describe the type 
of program in which you plan to enroll and specify your reason for selecting this 
type of educational undertaking. 
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EMPLOYMENT HISTORY: (paid employment outside the home) 

1. Are you employed at this time? Yes No 

If your answer to Question 1 was "yes," please answer Questions 2, 3, 4, 5, and 
6. Otherwise, skip to Question 7 of this section. 

2. How many hours per week do you work? Hours 

3. Length of time in current employment: Years Months 

4. Name of current employer: 

5. Current job title 

6. Brief deschption of duties 

7. In what year did you begin your first full-time employment?. 

8. Since beginning your first full-time job, how many years of full-fime work 
experience have you had? 

Years Not Applicable 

9. If you are not currently employed, do you plan to seek employment in the 
future? 

Yes No Not Applicable 

10. If you seek employment in the future, will you look for full-time employment? 

Yes No Not Applicable 
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VOLUNTEER AND COMMUNITY SERVICE WORK: (..-ca c \vc-^ CJ :SC6 :-6 

L:St ceiow voiunteer o^ganizatioris anc cc^nunity service activ^iies in /r'c v C 
ca^.'C'pate anc the acpxxi^:aie n^ncers c* ncj^s QG'- '--:C^:'- ,. C^ sce-c e^cagec 
'^ these activities. Continue list en reverse sice of cage if necessary 

Actv'ty or Organ,zat'C^ He j^s ce^ Mc^t-

FAMILY STATUS: (complete eacn ina j iry that applies to you; 

1. If you are no/; or ever have been married, list the dates of marriage. I* any of 
yc^r rr,arriages nave cee- terrriinatec. ciease ha'cate tne ^a-^S'" c* te^miration 
n the space tc the ncht of the dates. 

Dates Manner of Termination 
(Divorced. Wiac/yec etc.) 

F^cn- tc 
From tc 
F^orr. tc 
Frcn- tc 

2 If you are currently separatee from your spouse ncv. long nave yo j a-̂ c you 
spouse been living apart from one another'^ 

weeks months years 
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3. List the age and sex of your natural, adopted, and stepchildren. If you have 
more than 10 children, confinue listing information about them on the reverse 
side of this page. Please indicated adopted and stepchildren with a star (*) and 
note on the blank line to the hght the child's age at the fime you began living 
together. If you have not lived continuously with a child from the time of its birth 
until it reached the age of 18 years, please describe these circumstances in the 
space below. 

1st child: 
2nd child 
3rd child 
4th child 
5th child 
6th child 
7th child 
8th child 
9th child 
10th chill 

Years 
Years 
Years 
Years 
Years 
Years 
Years 
Years 
Years 

d: Years 

Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 

Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 

4. Which of the children listed above reside with you at this time? 

None 
1st 
2nd 
3rd 

4th 
5th 
6th 
7th 

8th 
9th 
10th 

5. List the school and grade level of each of your children. If any of your children 
are not in school at this fime, please list the highest level of educafion completed 
(e.g., high school, B.A., Ph.D., technical training) by each of these children. 

1st 
2nd 
3rd . 
4th 
5th 
6th 
7th 
8th 
9th 
10th 
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6. Check the category that deschbes annual income earned by you. 

None $45,000 to $49,999 
Under $5,000 $50,000 to $54,999 
$5,000 to $9,999 $55,000 to $59,999 
$10,000 to $14,999 $60,000 to $64,999 
$15,000 to $19,999 $65,000 to $69,999 
$20,000 to $24,999 $70,000 to $74,999 
$25,000 to $29,999 $75,000 to $79^999 
$30,000 to $34,999 $80,000 to $84,999 
$35,000 to $39,999 $85,000 to $89,999 
$40,000 to $44,999 $90,000 or more 

7. What is your spouse's age? years months 

8. What is the highest educational degree earned by your spouse? 

Did not complete high school 
High School Diploma 
A.A. or Technical 
B. A. or B.S. 
M.A. or M. S. 
Ph.D. orEd.D. 
Professional degree (please specify): 
Other (please specify): 

9. What is your spouse's job titie? 

10. What is your spouse's occupation? 

11. Please deschbe bhefly your spouse's job duties: 

12. How long has your spouse been employed in his/her current job? 
years months 

13. On the average, how many hours per week does your spouse spend at 
work? 

hours/week 
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14. Check the category that describes the annual income earned by your 
spouse. 

None 
Under $5,000 
$5,000 to $9,999 
$10,000 to $14,999 
$15,000 to $19,999 
$20,000 to $24,999 
$25,000 to $29,999 
$30,000 to $34,999 
$35,000 to $39,999 
$40,000 to $44,999 

$45,000 
$50,000 
$55,000 
$60,000 
$65,000 
$70,000 
$75,000 
$80,000 
$85,000 
$90,000 

to $49,999 
to $54,999 
to $59,999 
to $64,999 
to $69,999 
to $74,999 
to $79,999 
to $84,999 
to $89,999 
or more 

15. Which of the following deschbe you (check all that apply): 

Student 
Worker (Employee) 
Fhend 

Daughter 
Sister 
Sweetheart 
Wife 
Mother 
Homemaker 
Other (please specify) 

Son 
Brother 
Beau 
Husband 
Father 
Provider 

Attached to the back of this questionnaire is a set of rating sheets-one for each 
life situation referred to in Question 15. People usually do not think of themselves 
in the same ways in all situations. For example, some people think of themselves 
as very independent, compared to others, when it comes to being a student, but 
as less independent insofar as being a son or daughter is concerned. They may 
not think of themselves in term of independence at all when it comes to being a 
friend. 

Since we are interested in knowing how you think of yourself in each of several 
aspects of your life, we would like you to complete one rating sheet for each of 
the ways you have deschbed yourself in Question 15. Select from the set of 
rating sheets those corresponding to the categones you have checked above. 
For each situation, circle the number on the " 1 " to "7" a scale that refiects how 
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you evaluate yourself in that situation on each adjective. Consider "4 to be the 
average for most people in the life situation named at the top of the rating sheet. 
A rating of "V will indicated that you see yourself as being much less like the 
adjective than most people in that life situation, and a rating of "7" will indicate 
that you see yourself as being; much more like the adjective than most people in 
that life situation. If you find it difficult to rate yourself on an adjective because 
you do not ordinahly think of yourself in those terms in a certain situation, circle 
the "X" at the far hght. 

Complete one rating sheet for each of the ways you have deschbed yourself in 
response to Question 15. If your have checked the "other" category, use the 
rafing sheet which is not labeled to evaluate yourself in this life situation. Be sure 
to enter the name of this category in the blank space at the top of the sheet. 
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THE MOST IMPORTANT AREAS OF MY LIFE 
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INTERVIEW SCHEDULE 
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Mav 1998 lnsta:ciions 

INSTRUCTIONS 

CONDUCT THE INTERVIEW OUT OF THE PRESENCE OF OTHER PEOPLE 

COLLECT COMPLETED QUESTIONAIRES FROM RESPONDENT BEFORE BEGIN'NING 
INTERVIEW LOOK THEM OVER TO BE SURE fNJFORMED CONSENT HAS BEEN 
SIGNED .AND TH.AT ALL QUESTIONAIRES H A \ ^ BEEN COMPLETED 

NOTE ON ROLES CHECKLIST THOSE ROLES CHECKED IN QUESTION 8 OF THE 
"FAMILY STATUS" SECTION OF THE RESPONDENT DATA SHEET. AS YOU WTLL 
NEED TO REFER TO THESE LATER FN THE INTERVIEW PLACE CHECKLIST 
BEHIND "FAMILY" QUESTIONS DIVIDER 

PLACE THE RECORDER CLOSE TO THE RESPONDENT TEST THE RECORDER TO 
BE SURE THAT IT IS WORKING 

BE SURE THAT NO MACHINERY. SUCH AS AN AIR CONDITIONER OR A LAWN' 
MOWER, IS RUNNING DURING THE INTERVIEW, BECAUSE THE NOISE WILL 
OVERRIDE VOICES DO NOT PLACE THE RECORDER ON TOP OF A REFRIGERATOR 
OR ANY OTHER APPLIANCE TRY TO PLACE IT ON A RUG OR O^HER PADDED 
SURFACE. DO NOT DO THE INTERVIEW IN A BATHROOM OR OTHER TILED AREA. 

REMIND THE RESPONDENT (PERIODICALLY IF NECESSARY) TO SPEAK 
DISTINCTLY AND LOUDLY USE NONVERBAL REASSURANCE AND 
ENCOURAGEMENT CUES TO AS GREAT AN EXTENT AS POSSIBLE TRY TO AVOID 
LAUGHING AS A MODE OF INDICATING YOUR UNDERSTANDING BECAUSE 
LAUGHTER WILL DROWN OUT THE RESPONDENTS VOICE 

WATCH THE TIME AND THE TAPE METER SO THAT YOU WILL KNOW WHEN YOU 
ARE NEARING THE END OF A TAPE. 

HAVE A PENCIL AVAILABLE TO HANT) THE RESPONDENT WHEN SHE IS ASKED TO 
COMPLETE THE PIE DIAGRAM AND SELF-RATING SHEETS 

TAKE THREE 90-MINUTE TAPES FOR THE INTERVIEW TAKE AN EXTRA TAPE IN 
CASE OF AN UNEXTECTED DIFFICULTY (A DEFECTIVE OR DYSFUNCTIONAL 
TAPE). SOME INTERVIEWS MAY BE LONGER THAN ANTICIPATED 

BE SLTIE THE RECORDING EQUIPMENT IS WORKING PROPERLY BEFORE YOU 
BEGIN THE INTERVIEW W HEN A NATURAL PAUSE OCCLTIS DURING THE 
INTERVIEW, REWIND AND PLAY BACK A FEW INCHES OF TAPE TO BE SUTIE THAT 
THE RECORDING IS AUDIBLE AND L-NDERSTANDABLE 

WHEN YOU FEEL THAT THE RESPONDENT IS AT EASE AND REASONABLE 
COMFORTABLE. BEGIN THE INTERVIEW^ 
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Mav 1998 Introduction 

INTRODUCTION 

I EXPLAIN THAT YOU WILL BE TAPE RECORDING THE INTERVIEW 

The interview will take about an hour and a half or two hours I will be tape recording the 
interview, and I want to assure you that e\ eryihing you say will be held strictly 
confidential and heard only by our staff and only for purposes of data analysis. 

You need not answer any questions that you do not want to answer. You are free to 
discontinue the interview at any time. 

Do you have any questions? 

I'll begin by asking you some questions about your life as it is now 

I GO TO "MOST IMPORTANT AREAS OF MY LIFE" | 
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Mav 1998 Most Imponant Areas of NK Life 1 

MOST I.MPORTANT AREAS OF MY LIFE 

PIE POCKET 

KEEP TWO DIAGRAMS IN POCKET IN CASE RESPONDENT IS NOT SATISFIED 

WITH HER FIRST DRAWING. ONE DIAGRA.M SHOUTD BE LABELED WITH 

RESPONDENT ID# PRIOR TO BEGINNING INTERVIEW SHOULD SECOND 

DIAGRAM BE USED, BE SURE TO WRITE 1D# ON IT AS SOON AS 

RESPONDENT COMPLETES DRAWING. 
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Mav 1998 Most Imponant Areas of Mv Life 3 

Now I'm going to ask you some questions about the areas of your life that you have 
indicated in the circle diauram 

USE "FAMILY" QUESTIONS FOR AREAS CONCERNING PARENTS. HUSBAND. 
CHILDREN- AND RELATIVES. THE TOTAL SIZE OF THE AREAS REFLECTING 
THESE CONCERNS DETERMINES WHEN THESE QUESTIONS ARE ASKED 
QUESTIONS SHOULD BE ASKED SEPARATELY FOR EACH "FAMILY" AREA ON THE 
DIAGRAM UNLESS RESPONT)ENT PROVIDES INTORMATION SPONTANEOUSLY AS 
YOU ASK "TAMILY" QUESTIONS 

USE "WORK" QL^ESTIONS FOR AREAS CONCERNING PRESENT OR USUAL PAID 
EMPLOYMENT AND THE CAREER ASPIRATIONS OR EMPLOYMENT PLANS OF 
STUDENTS. IF RESPONDENT DATA SHEET INDICATES THAT RESPONDENT IS 
EMPLOYED. BUT NO AREA FOR WORK IS FNCLLTDED IN DIAGRAM. ASK "WORK" 
QUESTIONS AFTER COVERING LABELED AREAS AND BEFORE GOING TO "ROLE 
STRAIN" QUESTIONS 

USE "HOMEMAKING" QUESTIONS FOR ANY LABELED ARE A CONCERNING 
HOUSEWORK OR HOUSEHOLD-RELATED ACTIVITIES. IF RESPONDENT HAS NOT 
INCLUDED A HOMEMAKING AREA ON HER PIE DIAGRAM, ASK "HOMEMAKING" 
QUESTIONS AFTER COVERING LABELED AREAS AND BEFORE GOING TO "ROLE 
STRAIN" QUESTIONS 

USE "SPIRITUALITY" QUESTIONS FOR ANY LABELED AREAS REFERRING TO 
SPIRITUAL/RELIGIOUS CONCERNS IF RESPONDENT HAS NOT INCLUDED A 
SPIRITUAL/RELIGION AREA ON HER PIE DIAGRAM. ASK "SPIRITUALITY" 
QUESTIONS AFTER COVERING LABELED AREAS AND BEFORE GOING TO "ROLE 
STRAIN" QUESTIONS 

USE "CONTENT-FREE" QUESTIONS FOR AREAS SUCH AS "ME." "CONTENT-FREE" 
QUESTIONS SHOULD NOT BE USED FOR AREAS THAT ARE AN ASPECT OF WORK, 
FAMILY. FRIENDSHIP. HOMEMAKING. SPIRITUALITY, OR ROMANCE 

DO NOT ASK QUESTIONS ABOUT AREAS CONCERNING RELATIONSHIPS WITH 
FRIENDS OR ABOUT THE CURRENT ROMANTIC INVOLVEMENTS OF SEPARATED. 
DIVORCED. WIDOWED. OR NEVER-MARRIED WOMEN DLTUNG THE IDENTITY 
PORTION OF THE INTERVIEW. EVEN IF THEY ARE INDICATED ON PIE DIAGRAM 
THESE AREAS ARE COVERED IN THE INTIMACY PORTION OF THE FNTERVIEW 
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May 1998 Most Imponant Areas of Mv Life 2 

Please divide this circle into sections as if it were a "pie." with one section for each area of 
your life that is imponant to you now Draw the size of the sections according to how 
important each area is to you. The largest section should be that area which is most 
important to you. the second largest that which is second most imponant to vou. and so 
on. If all areas of your life are of equal imponance. then make the sections equal in size. 
Label each section after you draw it. 

LOOK OVER COMPLETED DIAGRAM IF RESPONTDENT USES NAMES OF PERSONS 
FN DIAGRAM, ASK HER RELATIONSHIP TO EACH. EG , MY HL'SBAND. MY 
CHILDREN, ETC BEGIN IDENTITY FNTERVIEW WITH QUESTIONS ABOUT 
LARGEST AREA OF DIAGRAM AND PROCEED TO SMALLEST 
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May 1998 Most Imponant .Areas of My Life 1 

MOST IMPORTANT AREAS OF MY LIFE 

NOTE TIME WHEN THIS SECTION OF THE INTERVIEW BEGINS TRY TO COVER 
WORK. FAMILY, HOMEMAKING, AND CONTENT-FREE AREAS IN 45 MINUTES 

READ TO RESPONDENT BEFORE INTERVIEW BEGINS: 

We are interested in how people feel about various areas of their lives, and about what is 
imponant to them. I am going to ask you some questions about your feelings now about 
the main areas of your life, and about your work, family, values, and attitudes. 

I am also going to ask you some questions about what you think others expect of you in 
the various roles you occupy Sometimes the expectations of others imponant in our lives 
differ from general social expectations. Important others, such as our parents, siblings, 
and other family members, may even differ among themselves in what they expect of us. 
At various points in the interview. I will be asking questions about what you think society 
in general, as well as your family and fiiends, expect of you in several of the roles you 
occupy 

1 would like you to answer these questions as honestly as you can and with a focus on 
your views and feelings now There are no right or v^ong answers to any of the questions 
I will be asking you; no answer is "better" than another. 1 am interested in your views and 
how vou feel. 

ADMINISTER "THE MOST IMPORTANT AREAS OF MY LIFE" 

I want to switch the focus now from the roles that were asked about in the questionnaires 
to vanous areas of vour life in general. First 1 am going to ask vou some very general 
questions about what is important to vou in your life now Here is a drawing of a circle 

HAND PIE DIAGRAM TO RESPONDENT 
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May 1998 Family 

F.AMILY QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED 
BEFORE BEGINHVING THIS SECTION OF THE INTERVIEW 

I. Please tell me about vour family 

PROBE - Please describe vour familv situation. 

ASK QUESTIONS 2-20 IN THIS SECTION FOR WIFE, .MOTHER DAUGHTER 
AND SISTER ROLES. WIFE QL^ESTIONS SHOULD BE ASKED OF ALL 
RESPONDENTS WHO ARE OR EVER HAVE BEEN MARRIED, REGARDLESS OF 
WHETHER THEY HAVE CHECKED THIS ROLE ON THE DATA SHEET OR 
INCLUT)ED IT FN THE PIE DIAGRAM. WIFE QUESTIONS SHOULD BE ASKED 
IN RELATION TO THE RESPONDENT'S MOST RECENT MARRIAGE IF SHE HAS 
BEEN MARRIED MORE THAN ONCE. MOTHER QUESTIONS SHOULD BE 
ASKED OF ALL RESPONDENTS WHO HAVE CHILDREN, REGARDLESS OF 
WHETHER THEY HAVE CHECKED THIS ROLE ON THE DATA SHEET OR 
INCLUDED IT IN THE PIE DIAGRAM UNLESS BOTH OF RESPONDENT'S 
PARENTS ARE DECEASED, DAUGHTER QUESTIONS SHOULD BE ASKED 
ASK ALL QUESTIONS IN RELATION TO WIFE ROLE BEFORE ASKING 
QUESTIONS ABOUT MOTHER ROLE WIFE AND MOTHER QUESTIONS 
SHOLED BE ASKED BEFORE DAUGHTER QUESTIONS. DAUGHTER 
QUESTIONS SHOULD BE ASKED BEFORE SISTER QUESTIONS. IF 
RESPONDENT IS NOT MARRIED, IS NOT A MOTHER, AND DOES NOT HAVE A 
SIBLING OR LIVING PARENT, GO TO INSTRUCTIONS AT THE TOP OF PAGE 
12 OF THIS SECTION 
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May 1998 Familv 2 

IF RESPONDENT IS SEPARATED. DIVORCED. OR WIDOWED. WIFE 
QUESTIONS WILL REQUIRE SLIGHT MODIFICATION (E.G., PHRASE THEM IN 
THE PAST TENSE: SPEAK OF THE WIFE ROLE IN H\TOTHETIC.AL RATHER 
THAN CONCRETE TERMS IF THE RESPONDENT IS MORE COMFORTABLE 
WITH THAT TYPE OF APPROACH). IF RESPONDENT IS NOT CLTIRENTLY 
LIVFNG WITH HER HUSBAND DUE TO SEPARATION. DIVORCE. OR DEATH, 
SAY THE FOLLOWING BEFORE ASKING QUESTIONS ABOUT THE WIFE ROLE; 

I know you are separated/divorced/widowed. However. I would like to ask some 
questions about your feelings about being a wife I am particularly interested in how you 
felt about beina a wife when vou were living with vour husband. 

2. What is important to you about being a wife/mother/daughter/sistef' 

PROBE - Why are these things important to you? 

3. How do you feel about being a wife/mother/daughter/sister'' 

4. What are some of the things you like and dislike about being a 
wife/mother/daughter/sister'' 

PROBE - Are there any other things you especially like and especially dislike about 
being a wife/mother/ daughter/sister? 

5. What effect does being a wife/mother/daughter/sister have on the way you feel 
about yourself as a person'' 

6 What aspects of being a wife/mother/daughter/sister are the most satisfying and the 
most stressful for you'' 

PROBE - Are there any other things that you find especially satisfying and 
especiallv stressful about being a wife/mother/daughter/sister'' 

7 How does being a wife/mother/daughter/sister affect what you do in vour everyday 
life'' 

PROBE - What do you do and not do especially because you are a 
wife/mother/daughter/sister'' 

a Are there anv other things you might do differentiv if you weren t (a 
wife/mot her/daughter/sister)'' 
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May 1998 Family 3 

b How do you balance the things you do and don't do because vou are a 
wife/mother/daughter/sister with other things you must or would like to do'' 

8 In which aspects of being a uife/mother/daughter/sister do you feel the most and 
the leact competent' 

PROBE - What do you do especially well and what do vou have the most difficultv 
doing as a wife/mother/ daughter/sister'' 

PROBE - Are there any other things you do especially well and have difficulty 
doina as a wife/mother/ dauuhter/sister'' 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 9, 10 AND I 
OTHERWISE GO TO INSTRUCTIONS AT THE TOP OF PAGE 4 

9 What things in particular does your husband/sweetheart want you to do and not do 
because vou are a wife/mother/dauchter/sister'' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUT) FN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a 
wife/mother/daughter/sister'' 

10. What effect do these expectations have on you'' 

PROBE - How do these expectations affect the way you feel about yourself as a 
person' 

PROBE - How do these expectations affect the way you spend vour time' 

11. In what ways do vou believe you meet and do not meet these expectations' 

PROBE - How well do vou meet these expectations^ 
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IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING, ASK QUESTIONS 
12. 13, AND 14 IF BOTH OF RESPONDENTS PARENTS ARE DECEASED. GO 
TO INSTRUCTIONS FOLLOWING QUESTION 14 BELOW 

12. What things in particular do your parents want you to do and not do because you 
are a wife/mother/dauuhter/sister'' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G.. HONEST, GOOD, RESPECTFUL) FN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How do they want you to behave because you are a 
wife/mother/daughter/sister'!' 

13. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person'' 

PROBE - How do these expectations affect the way you spend your time'' 

14 In what ways do you believe you meet and do not meet these expectations'' 

PROBE - How well do vou meet these expectations'' 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 15, 
16, AND 17 OTHERWISE, GO TO INSTRUCTIONS FOLLOWING QUESTION 17 
ON PAGE 5 

5 What things in particular do you think your child/children want you to do and not 
do because vou are a wife/mother/daughter/sister'' 
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BE SURE RESPONDENT SPECIFIES BEHA\ lORS, NOT C H.ARACTERISTICS OR 
ATTITUDES (EG . HONEST. GOOD, RESPECTFUL) IN RiZSPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How do they want you to behave because you are a 
wife/mother/daughter/sister'' 

16 What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person'' 

PROBE How do these expectations affect the way you spend your time'' 

17 In what ways do you believe you meet and do not meet these expectationr'' 

PROBE - How well do you meet these expectations'' 

IF RESPONDENT IS NOT CURRENTLY LIVFNG WITH HER HUSBAND DUE TO 
SEPARATION, DIVORCE. OR DEATH, AND YOU ARE ASKING QUESTIONS 
ABOUT THE WIFE ROLE. PHRASE QUESTION 18 AS FOLLOWS 

18 When you were living with your husband and you thought about yourself as a wife, 
were there ways in which you wanted to change'' 

REPHRASE FOLLOW-UPS TO QUESTION 18 TO DETERMINE WHAT CHANGES 
RESPONDENT CONSIDERED AND WHETHER OR NOT SHE ACTUALL^ MADE 
THEM. 

18 When you think about yourself as a wife/mother/daughter/sister, are there ways in 

which you would like to change'' 

PROBE - Do vou ever think about different ways of feeling about being a 
wife/mother/dauuhter/sister' 

207 



Mav 1998 Familv 6 

PROBE - Are you presently considenng any alternatives lo the wav vou behave as 
a wife/mother/dauahter/sister'' 

Yes 

ASK FOLLOWUP 
QUESTIONS ON 
PAGES 

i 

No 

(a) Is there 
anything that 
keeps you 
from 
considering 
changes'' 

Yes 

Please describe what 
this is. 

No 

(b) Do you have any doubts or questions about being a wife/mother/daughter/sister' 

PROBE - Do you ever wonder why you feel as you do about being a 
wife/mother/dauahter/sister'' 
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PROBE - Do you ever question your feelings toward your 
husband/children/parents/sibling! s l'"" 

Yes 

(a) What is it that you have 
questions or doubts about' 

(b) How serious are these 
questions for you now' 

GO TO INSTRUCTIONS BEFORE Q 19 
ON PAGE 9 

No 

GO TO FNSTRUCTIONS BEFORE Q 19 
ON PAGE 9 
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(a) What are the changes you are considenng' 

(b) Why are you considering these changes' 

(c) How senously are you considering these cnanges' 

(d) Do you think you might actually change in this area of your life'' 

Familv 8 

Yes 

(a) 

(b) 

What do you 
think that change 
might be'' 

What are you 
doing to bring 
this about' 

No 

(a) 

Yes 

Is there anything 
that keeps you 
from making any 
change? 

Please describe these 
things 

(b) How are you 
coping with not 
making any 
change? 

No 

How are you 
coping with not 
making any 
change? 

GO TO INSTRUCTIONS BEFORE Q 19 ON P.AGE 9 
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19 

IF RESPONDENT IS NOT CUTIRENTLY LIVING WITH HER HUSBAND DUE TO 
SEPARATION. DIVORCE. OR DEATH. PHRASE QUESTION 19 AS FOLLOWS 

Do you feel differently today about being a wife than you did when you were living with 
vour husband' 

Yes 

(a) 

(b) 

Describe these differences. 

How did vou come to feel the 
you do today about being a wi 

GO TO Q20 ON PAGE 11 

way 
fe'' 

No 

(a) How did you come to feel the way 
you do today about being a wife'' 

GO TO Q20 ON PAGE 11 
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19 In the past have vou made any changes in vour role as a wife/mother/daughter/sister' 

Yes 

(a) Describe these 
changes 

(b) Why did you 
make these 
changes? 

(c) Please describe 
the impact these 
changes have 
had on you. 

(d) How have these 
changes affected 
the way you feel 
about being a 
wife/mother/ 
daughter/ sister'' 

No_ 

(a) Have you had 
doubts/questions 
in the past about 
being a 
wife/mother/ 
daughter/ sister? 

Yes 

Describe these 
doubts/questions. 

(b) How do you 
think you came 
to feel the way 
you do today 
about being a 
wife/mother/ 
daughter/ sister'' 

No 

How do you 
think you came 
to feel the way 
you do today 
about being a 
wife/mother/ 
daughter/ sister'' 

I GO TO Q 20 ON PAGE iT 
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20 In the future do you think you might change as a wife/mother-daughter/sister' 

PROBE - What alternatives in your feelings and behavior as a 
wife/mother/daughter/sister do you think you might consider in the 
future' 

Yes 

(a) 

(b) 

What do you 
think that 
change mieht 
be'' 

Whv would 
you make this 
change' 

No 

Is there anything that 
would keep you from 
considering a change 
in the future' 

Yes 

Whaf 

No 

I GOTO PAGE 12. 

213 



Mav 1998 Familv 12 

ASK QUESTIONS ABOUT AT LEAST FOUR FAMILY ROLES IF RESPONDENT 
HAS NOT ANSWERED THE WIFE, MOTHER DAUGHTER AND SISTER 
QUESTIONS FOR ALL FOLU ROLES .AND HAS NOT LABELED A FOLTITH 
FAMILY AREA, ASK QUESTIONS 21-39 FOR ONE FAMILY ROLE INDICATED 
ON THE DATA SHEET CHECK LIST OR MENTIONED IN RESPONSE TO 
QUESTION 1 AFTER ASKING QUESTIONS 2-20 FOR WIFE, MOTHER, 
DAUGHTER ANT) SISTER ROLES, ASK QUESTIONS 21-39 FOR ALL OTHER 
FAMILY ROLES ( E G , AUNT, GRANDMOTHER) SPECIFICALLY LABELED IN 
THE PIE DIAGRAM. IF MORE THAN ONE ADDITIONAL FAMILY ROLE HAS 
BEEN NOTED OR MENTIONED. ASK RESPONDENT WHICH ROLE SHE 
CONSIDERS MOST IMPORTANT AND ASK QUESTIONS 21-39 FOR THAT ROLE 
ONLY 

IF RESPONDENT HAS NEVER BEEN MARRIED, IS CmLDLESS, OR HER 
PARENTS ARE DECEASED, ASK QUESTIONS 21-39 ABOUT AREAS LABELED 
IN THE PIE DIAGRAM, NOTED ON THE DATA SHEET CHECK LIST, OR 
MENTIONED IN RESPONSE TO QUESTION I, UNTIL INFORMATION IS 
COLLECTED ABOUT A MINIMUM OF FOUR ROLES QUESTIONS WILL BE 
ASKED ABOUT MORE THAN FOUR ROLES IF RESPONDENT HAS LABELED 
MORE THAN FOUR FAMILY AREAS ON HER PIE DIAGRAM FOR SOME 
RESPONDENTS, IT MAY BE IMPOSSIBLE TO IDENTIFY FOUR IMPORTANT 
ROLES. 

IF QUESTIONS HAVE BEEN ASKED .ABOUT ALL F.AMILY ROLES, AND THERE 
IS A FAMILY AREA LABELED ON THE PIE DIAGRAM THAT HAS NOT BEEN 
COVERED, GO TO QUESTION 40 ON PAGE 20 OF THIS SECTION IF ALL 
FAMILY AREAS HAVE BEEN EXPLORED, GO TO QUESTIONS ABOUT NEXT 
AREA. IF WORK. CONTENT-FREE. AND HOMEMAKING AREAS HAVE BEEN 
COVERED, GO TO ROLE STRAIN QUESTIONS 

21. What is important to you about being a 

- T ) 

PROBE - W hy are these things important to you' 

How do vou feel about beinu a '' 

23 What are some of the things you like and dislike about being a 

PROBE - Are there any other things you especially like and especially dislike about 
beina a '' 
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24 What effect does being a have on the wav vou feel about vourself as a 
person' 

25. What aspects of being a are the most satisfying and the most stressftil 
for you' 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about being a "> 

26. How does being a affect what you do in your e\-ervday 1 ife '' 

PROBE - What do you do and not do especially because you are a 

a. Are there any other things you might do differently if vou weren't a 

b. How do you balance the things you do and don't do because you are a 
with other things you must or would like to do'' 

27 In which aspects of being a do you feel the most and the least 
competent? 

PROBE - What do you do especially well and what do you have the most difficulty 
doing as a '' 

PROBE - .Are there any other things you do especially well and have difficulty 
doina as a '' 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 28, 29, AND 30 
OTHERWISE, ( ^ TO INSTRUCTIONS FOLLOWING QUESTION 30 ON PAGE 14 

28 What things in particular does vour husband/sueethean want you to do and not do 
because vou are a '' 

BE SUTIE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUDES ( E G , HONEST. GOOD. RESPECTFUL) IN RESPONSE TO THE 
E.XPECTATIONS QUESTIONS 
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PROBE - How does he want vou to behave because voi are a "• 

29. What effect do these expectations have on you' 

PROBE - How do these expectations affect the way you feel about vourself as a 
person'' 

PROBE - How do these expectations affect the way you spend your time'' 

30. In what ways do you beliese you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations'' 

IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING. ASK QUESTIONS 
31, 32, AND 33. IF BOTH OF RESPONDENTIS PARENTS ARE DECEASED, GO 
TO INSTRUCTIONS FOLLOWING QUESTION 33 BELOW 

31. What things in particular do your parents want you to do and not do because you 
are a '' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES ( E G , HONEST, GOOD, RESPECTFUL),IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How do they w ant you to behave because you are a 

32. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person'' 

PROBE - How do these expectations affect the way you spend your time'' 

33. In what ways do you belie\e you meet and do not meet these expectations'' 

PROBE - How well do vou meet these expectations' 

216 



May 1998 Family 15 

IF RESPONDENT HAS CHILDREN OVER THE .AGE OF SIX, ASK QUESTIONS 34, 
35. AND 36 ON PAGE 15 OTHERWISE, GO TO QUESTION 37 ON PAGE 15 

34 What things in particular do you think your child/children want you to do and not 
do because vou are a '' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFLE) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How do they want you to behave because you are a 

35. What effect do these expectations have on you'' 

PROBE - How do these expectations affect the way you feel about yourself as a 
person' 

PROBE - How do these expectations affect the way you spend your time'' 

36 In what ways do you believe you meet and do not meet these expectations'' 

PROBE - How well do you meet these expectations'' 

37 When you think about yourself as a , are there ways in which you 
would like to change? 

PROBE - Do you ever think about different ways of feeling about being a 
o 
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PROBE .Are you presently considering any altemaiives to the wav vou behave as 

Yes 

ASK FOLLOWUP 
QUESTIONS ON 
PAGE 18 

i 

No 

(a) Is there 
anything that 
keeps you 
from 
considering 
changes? 

(b) Do vou have any doubts or questions about being a 

PROBE - Do you ever wonder why you feel as you do about being a 
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PROBE - Do vou ever Question vour feelinas toward vour 

Yes 

(a) What questions or doubts do 
you have'' 

PROBE - What is it that you have 
questions about' 

(b) How serious are these 
questions for you now? 

I GOTO Q 38 ON PAGE 19 

No 

GO TO Q 38 ON PAGE 19 
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(a) What are the changes you are considering' 

(b) Why are you considering these changes' 

(c) How senously are vou considenng these changes;' 

(d) Do you think you might actually change in this area of your life'' 

Familv 18 

Yes 

(a) 

(b) 

What do you 
think that change 
might be? 

WTiat are you 
doing to bring 
this about'' 

No 

(a) 

Yes 

Is there anything 
that keeps you 
from making any 
change? 

Please describe these 
things, 

(b) How are you 
coping with not 
making any 
change? 

No 

How are you coping 
with not making any 
change' 

Zl GO TO Q 38 ON PAGE 19 
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38. In the past have you made any chanaes in vour role as a 

Family 19 

Yes 

(a) Describe these 
changes 

(b) Why did you 
make these 
changes? 

(c) Please describe 
the impact these 
changes have 
had on you. 

(d) How have these 
changes affected 
the way you feel 
about being a 

No 

(a) Have you had 
doubts/ 
questions in the 
past about being 

Yes No 

Describe these 
doubts/questions. 

(b) How do you 
think you came 
to feel the way 
you do today 
about beine a 

(b) How do you 
think you came 
to feel the way 
you do today 
about being a 

I GO TO Q 39 ON PAGE 2a 
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39 In the hjture do vou think vou miaht chanae as a 

PROBE - What alternatives in your feelings and behavior as a 
vou miaht consider in the liJture'' 

Familv 20 

do vou think 

Yes 

(a) 

(b) 

What do you 
think that 
change might 
be'' ^ 

Why would you 
make this 
change? 

No 

Yes 

Whai 

Is there anything 
that would keep 
you from 
considering a 
change in the 
future'' 

t̂  

No 

IF QUESTIONS HAVE BEEN ASKED ABOUT AS MANY FAMILY ROLES AS POSSIBLE, 
AND THERE IS A FAMILY AREA LABELED ON THE PIE DIAGRAM THAT MAY NOT 
HAVE BEEN COVERED IN THE QUESTIONS ABOUT PARTICULAR ROLES, ASK 
QUESTION 40 BELOW IF ALL FAMILY AREAS HAVE BEEN EXPLORED, GO TO 
QUESTIONS ABOUT NEXT AREA. IF WORK, CONTENT-FREE, AND HOMEMAKING 
AREAS HAVE BEEN COVERED, GO TO ROLE STRAIN QUESTIONS 

40. What can you tell me about the importance of this area labeled 
not talked about so far'' 

that we have 

IF IMPORTANT ASPECTS OF THIS AREA HAVE NOT BEEN COVERED. GO BACK TO 
PAGE 12 OF THIS SECTION AND REPEAT QUESTIONS 21-39 FOR THIS AREA IF 
AREA HAS ALREADY BEEN EXPLORED, GO TO QUESTIONS ABOUT NEXT AREA IF 
WORK. HOMEMAKING, AND CONTENT-FREE AREAS HAVE BEEN COVERED. GO TO 
ROLE STRAIN QUESTIONS 

222 



Mav 1998 Work 

WORK QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
BEGINNING THIS SECTION OF INTERVIEW. 

1. What is your cunent employment status? 

Emplo\ed 

(a) Is your employment full time or pan time? 

(b) Is this the type of work you have usually had in the past? 

Yes No 

What type of work have you 
usually had? 

(c) Do you work primarily to (supplement the family income)(support 
\ourself)? 

(d) Do you consider your work to be a career? 

GO TO QUESTION 2 ON PAGE 2 OF THIS SECTION; ASK REMAINING 
QUESTIONS ABOUT CURRENT WORK. 

Student (whether workinu or not) 
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(a) What are \ ou stud\ ine! 

(b) What are you planning to do when vou tinish school? 

Work 2 

GO TO QUESTION 2 BELOW: ASK REM.AINING QUESTIONS ABOUT FUTURE 
WORK ROLE. IF RESPONDENT IS A STUDENT AND IS ALSO INVOLVED IN A 
WORK SITUATION THAT APPEARS TO BE SIGNIFICANT TO HER ASK WORK 
QUESTIONS FOR BOTH FUTURE AND CURRENT WORK ROLES 

Full-time homemaker 

GO TO HOMEMAKING QUESTIONS IN SECTION FOLLOWING QUESTION 21 
ON PAGE 10 OF WORK QUESTIONS. 

Unemployed 

va) What type of work do you usually do? 

(b) Do you work primarily to (supplement the family income)(support 
yourself)? 

(c) Do \ou consider Nour work to be a career? 

GO TO QUESTION 2; ASK REMAINING QUESTIONS ABOUT USUAL WORK. 

What is important to you about (beina)(your work as) a 

PROBE Why are these ihings imponant to you? 

How do vou feel about (being)(your work as) a J . 

4 What are some of the things you like and dislike about (being)(your work as) a 
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PROBE - Are there other things you especially like and dislike about (being)(your 
work as) a ? 

5 What effect does (beingj(your work as) a have on the way you feel 
about yourself as a person? 

6. What aspects of (being)(your work as) a are the most satisfying 
and the most stressful lor you? 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about(being)(your work as) a ? 

7. How does (being)(your work as) a affect what you do in your 
everyday life? 

PROBE - What do you do and not do especially because you are a 
•> 

a. Are there any other things you might do differently if you weren't a 

b. How do you balance the things you do and don't do because you are a 
with other things you must or would like to do? 

In which aspects of (being)(your work as) a do you feel the most 
and the least competent? 

PROBE - What do you do especially well and what do you have the most 
ditTiculty doing as a ? 

PROBE - Are there any other things you do especially well and have difficulty 
doing as a ? 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET. ASK QUESTIONS 9. 10. AND 11 
OTHERWISE. GO TO INSTRUCTIONS FOLLOWING QUESTION 11 ON PAGE 4. 

9. What things in particular does your husband/sweetheart want you to do and not do 

because vou are a ? 
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BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUDES (E.G.. HONEST. GOOD. RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a ? 

10. What effect do these expectations have on you? 

PROBE - Mow do these expectations affect the way you feel about \ourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

11. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF AT LEAST ONE OF RESPONDENTS PARENTS IS LIVING, ASK QUESTIONS 
12. 13, AND 14. IF BOTH OF RESPONDENTS PARENTS ARE DECEASED. GO TO 
INSTRUCTIONS FOLLOWTNG QUESTION 14 ON PAGE 5. 

12. What things in particular do your parents want you to do and not do because you 
are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
AITITUDES (E.G.. HONEST. GOOD. RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How do thev want YOU to behave because vou are a 

What effect do these expectations have on you? 

PROBE - How do these expectations affect the wav you feel about vourself as a 
person? 

I'ROBE - How do these expectations affect the was vou spend \oMr iime'^ 
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14. In what ways do you believe >'ou meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 15, 
16. AND 17 ON PAGE 5 OF THIS SECTION. OTHERWISE. GO TO QUESTION 18 
BELOW. 

15. What things in particular do you think your child/children want you to do and not 
do because you are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G.. HONEST. GOOD. RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How do they want you to behave because you are a 

16. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the wa> you spend your time? 

17. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

18. When you think about yourself as a . are there ways in which you 
would like to change? 

PROBE - Do you ever think about different ways of feeling about (being) (your 
work as) a ? 
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r 
(b) 

PROBE - Are you presently considering any alternatives to the wav vou behave as 

Yes 

ASK FOLLOWUP 
QUESTIONS ON 
PAGES 

No 

(a) Is there 
anything that 
keeps you 
from 
considering 
changes? 

Yes 

Please describe these 
things. 

No 

Do you have any doubts or questions about (being) (your work as) a 

PROBE - Do you ever wonder why you feel as you do about (being) (your work as) a 
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PROBE - Do you ever question your feelings toward (being) (your work as) a 

Yes 

(a) What questions or doubts do 
you have? 

PROBE - What is it that you have 
questions about? 

(b) How serious are these 
questions for > ou now? 

GOTOQ 19 ON PAGE 9 

No 

GOTOQ 19 ON PAGE 9 
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(a) What are the changes you are considering? 

(b) Why are you considering these changes? 

(c) How seriously are you considering these changes? 

(d) Do you think you might actually change in this area of your 

Yes 

(a) What do you 
think that change 
might be? 

(b) What are you 
doing to bring 
this about? 

No 

(a) Is there anything 
that keeps you 
from making any 
change? 

Yes 

Please describe 
these things, 

(b) How are you 
coping with not 
making any 
change? 

1 

No 

W 

life 

How are you 
coping with not 
making any 
change? 

3 0 T 0 Q 19 ON PAGE 9. 

Work 8 
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19. In the past have you made any changes in your work role? 

Work 9 

Yes 

(a) Describe these 
changes. 

(b) Why did you 
make these 
changes? 

(c) Please describe 
the impact these 
changes have 
had on you. 

(d) How have these 
changes affected 
the way you feel 
about (being) 
(your work as) a 

No 

(a) Have > ou had 
doubts.' 
questions in the 
past about 
(being) (your 
work as) a 

Yes No 

Describe these 
doubts/questions. 

(b) How do you 
think you came 
to feel the way 
you do today 
about (being) 
(your work as) a 

How do you 
think you came 
to feel the way 
you do today 
about (being) 
(your work as) a 

9 
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20. In the future do you think you might change as a 

Work 10 

PROBE - What alternatixes in your feelings and behavior about (being) (your work as) a 
do you ihink you might consider in the future? 

Yes. 

(a) What do you 
think that 
change might 
be? 

(b) Why w ould you 
make this 
change? 

No 

Yes 

Is there anything 
that would keep 
you from 
considering a 
change in the 
future? 

What? 

No 

IF RESPONDENT IS EMPLOYED, ASK QUESTION 21 .OTHERWISE, GO TO QUESTIONS 
ABOUT NEXT AREA. IF FAMILY, HOMEMAKING, AND CONTENT-FREE AREAS 
HAVE BEEN COVERED, GO TO ROLE STRAIN QUESTIONS. 

21. If you could afford to stay at home, would you prefer being a full-time homemaker to 
workina outside the home? 

Yes 

(a) Why? 

No 

(a) Why not? 

GO TO QUESTIONS ABOUT NEXT AREA. IF FAMILY, HOMEMAKING. AND 
CONTENT-FREE AREAS HAVE BEEN COVERED. GO TO ROLE STRAIN QUESTIONS. 
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HOMEMAKING QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
BEGINNING THIS SECTION OF INTERVIEW 

I would like to know how important you consider your homemaking activities to be in 
your life. On a scale of 1 to 7, with 1 being very unimportant and 7 being \ ery imponant. 
how would you rank homemaking in importance to you? 

1- 2- 3- 4- 5- 6-

IF RESPONDENT IS NOT E.MPLOYED. GO TO QUESTION 2. IF RESPONDENT IS 
EMPLOYED, AND IF SHE RANKS HOMEMAKING AS 4, 5, 6, OR 7 IN IMPORTANCE, 
GO TO QUESTION 2. IF RESPONDENT IS EMPLOYED, AND IF SHE RANKS 
HOMEMAKING AS I, 2, OR 3, GO TO QUESTIONS ABOUT NEXT AREA. IF FAMILY, 
WORK AND CONTENT-FREE QUESTIONS HAVE BEEN ASKED, GO TO ROLE STRAIN 
QUESTIONS. 

2. What is important to you about being a homemaker'' 

PROBE - Why are these things important to you'' 

3. How do you feel about being a homemaker? 

4. What are some of the things you like and dislike about being a homemaker'' 

PROBE - Are there any other things you especially like and especially dislike about being 
a homemaker' 

5. What effect does being a homemaker have on the way you feel about yourself as a person"̂  

6 What aspects of being a homemaker are the most satisfying and the most stressftil for you'' 

PROBE - Are there any other things that you find especially satisfying and especially 
stressftil about being a homemaker'' 
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How does being a homemaker affect what you do in your even'dav life'' 

PROBE - What do you do and not do especially because you are a homemaker'' 

a. • Are there any other things you might do differently if you weren't a homemaker'' 

b. How do you balance the things you do and don't do because you are a homemaker 
with other things you must or would like to do'' 

8 In which aspects of being a homemaker do you feel the most and the least competent? 

PROBE - What do you do especially well and what do you have the most difficulty doing 
as a homemaker? 

PROBE - Are there any other things you do especially well and have difficulty doing as a 
homemaker? 

IF RESPONDENT HAS E\ER BEEN MARRIED OR HAS CHECKED THE SWEETHEART 
ROLE ON THE DATA SHEET. ASK QUESTIONS 9, 10, AND 11 OTHERWISE, GO TO 
INSTRUCTIONS FOLLOWING Q 11 ON PAGE 3 

What things in particular does your husband/sweetheart want you to do and not do 
because vou are a homemaker? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD. RESPECTFLE) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a homemaker'' 

10 What effect do these expectations have on you'' 

PROBE - How do these expectations affect the way you feel about yourself as a person'' 

PROBE - How do these expectations affect the way you spend your time'' 

I In what ways do you believe you meet and do not meet these expectations'' 

PROBE - How well do you meet these expectations'' 
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IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING. ASK QUESTIONS P 13 
AND 14 IF BOTH OF RESPONDENTS PARENTS ARE DECEASED GO TO 
INSTRUCTIONS FOLLOWING QUESTION 14 BELOW 

12. What things in particular do your parents want you to do and not do because you are a 
homemaker'' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUDES (E.G.. HONEST. GOOD, RESPECTFUL) FN RESPONSE TOTHIS QUESTION. 

PROBE - How do they want you to behave because you are a homemaker'' 

What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a person? 

PROBE - How do these expectations affect the way you spend your time? 

In what ways do you believe you meet and do not meet these expectations' 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX. ASK QUESTIONS 15, 16, 
AND 17 OTHERWISE. GO TO QUESTION 18 ON PAGE 4 

15. What things in particular do you think your child/children want you to do and not do 
because vou are a homemaker'' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUE)ES (EG. HONEST, GOOD. RESPECTFUE) FN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 
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PROBE - How do they want you to behave because you are a homemaker'' 

16. What effect do these expectations have on you' 

PROBE - How do these expectations affect the way you feel about yourself as a person? 

PROBE - How do these expectations affect the way you spend your time'' 

17 In what ways do you believe you meet and do not meet these expectations' 

PROBE - How well do you meet these expectations'' 

18. How well does your family understand what you do as a homemaker'' 

19. How well does your family understand how you feel about being a homemaker'' 

20. Do others encouraae vou in vour homemakina'' 

Yes 

(a) Who'' 

(b) What does 
do that you find 
encouraging? 

(c) \Miat do you think is 
's reason for 

giving you this 
encouragement? 

No 

How do you think this 
lack of encouragement 
affects vou'' 
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21. If you could afford to pay somebody else to do what you do as a homemaker. would vou 
prefer to do something outside the home^ 

Yes 

(a) What'' 

PROBE FOR TYPE OF ACTIVITY: 
FULL-TIME OR P/UIT-TIME WORK. 
VOLL^NTEER WORK. ETC 

(b) Why would you like this'' 

No 

Whv not̂  

22. When you think about yourself as a homemaker. are there ways in which you 
voulJ like to change? 

PROBE - Do you ever think about different ways of feeling about being a 
homemaker'' 
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PROBE - Are you presently considering any alternatives to the wav vou behave as 
a homemaker' 

Yes 

ASK FOLLOWUP 
QUESTIONS ON 
PAGES 

I 

No 

(a) Is there 
anything that 
keeps you 
from 
considering 
chanaes'' 

(b) Do you have any doubts or questions about being a homemaker"' 

PROBE - Do you ever wonder why you feel as you do about being a homemaker'' 
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PROBE - Do you ever question vour feelings about being a homemaker' 

Yes 

(a) What questions or doubts do 
you have'' 

PROBE - What is it that you have 
questions about'' 

(b) How serious are these 
questions for you now'' 

JGO TO Q 23 ON PAGE 9 

No 

GO TO Q 23 ON PAGE 9 
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(a) What are the changes you are considenng' 

(b) Why are you considering these changes' 

(c) How seriously are you considering these changes' 

(d) Do you think you might actually change in this area of your life 

Homemakina 8 

Yes 

(a) 

(b) 

What do you 
think that change 
might be? 

What are you 
doing to bring 
this about? 

No 

(a) 

Yes 

Is there anything 
that keeps you 
from making any 
change'' 

Please describe these 
things. 

(b) How are you 
coping with not 
making any 
change'' 

No 

How are you 
coping with not 
making any 
change? 

GO TO Q 23 ON PAGE 9 
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23 In the past have you made any changes in your role as a homemaker' 

Yes 

(a) Describe these 
changes. 

(b) Why did you 
make these 
changes? 

(c) Please describe 
the impact these 
changes have 
had on you. 

(d) How have these 
changes affected 
the way you feel 
about being a 
homemaker'' 

No_ 

(a) Have you had 
doubts/ 
questions in the 
past about being 
a homemaker? 

Yes 

Describe these 
doubts/questions. 

(b) How do you 
think you came 
to feel the way 
you do today 
about being a 
homemaker'' 

No 

How do you 
think you came 
to feel the way 
you do today 
about being a 
homemaker? 

(JO TO Q 24 ON PAGE 10 
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24 In the ftjture do you think you miaht chanae as a homemaker' 

Homemakina 10 

PROBE - What alternatives in your feelings and behavior as a homemaker do you think 
you miaht consider in the future'' 

Yes 

(a) What do you 
think that 
change might 
be'' ^ 

(b) Why would you 
make this 
chanae? 

No 

Yes 

Is there anything 
that would keep 
you from 
considering a 
change in the 
future'' 

Whaf 

No 

GO TO QUESTIONS ABOUT NEXT AREA. IF FAMILY. WORK, AND CONTENT-FREE 
AREAS HAVE BEEN COVERED. GO TO ROLE STRAIN QUESTIONS 
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CONTENT-FREE QUESTIONS 

THESE QUESTIONS ARE TO BE USED FOR ANY AREA IN THE "MOST 
IMPORTANT AREAS OF MY LIFE" DIAGRAM THAT IS NOT AN ASPECT OF 
WORK. FAMILY. HOMEMAKING. SPIRITUALITY/RELIGION, OR FRIENDSHIP, 
E.G., USE CONTENT-FREE QUESTIONS FOR .AN AREA L.ABELED "ME " IF 
RESPONDENT HAS NEVER BEEN MARRIED OR IS NOT LIVING WITH HER 
HUSBAND DUE TO SEPARATION, DIVORCE, OR DEATH. DO NOT ASK 
CONTENT-FREE QUESTIONS TO COVER A L.ABELED AREA CONCERNING 
ROMANCE BECAUSE THIS AREA WILL BE COVERED LATER IN THE 
INTERVIEW 

CHECK TO SEE IF TAPE NEEDS TO BE TURNED BEFORE BEGINNING THIS 
SECTION OF INTERVIEW 

1 Please tell me something about this area of your life'' 

2. What is important to you about this area of your life? 

PROBE - Why are these things important to you'' 

3. How do you feel about this area of your life? 

4. What are some of the things you like and dislike about this area of your life'' 

PROBE - Are there any other things you especially like and especially dislike about 
this area of your life'' 

5 What effect does this area of your life have on the way you feel about yourself as a 
person? 

6. What aspects of this area of your life are the most satisfying and the most stressftil 
for you'' 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about this area of your life'' 

7 How does this area of your life affect what \ou do in your everyday life'' 

PROBE - What do vou do and not do especially because of this area of your life'' 
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a Are there any other things vou miaht do differently if vou weren t a 

b How do you balance the things you do and don't do because vou are a 
with other things you must or would like to do'' 

In which aspects of this area cf your life do you feel the most and the least 
competent'' 

PROBE - What do you do especially well and what do you have the most difficulty 
doing in this area of your life 

PROBE - .Are there any other things you do especially well and have difficulty 
doing in this area of your life'' 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 9, 10, AND 11 
OTHERWISE. GO TO INSTRUCTIONS FOLLOWING QUESTION 11 BELOW 

9. What things in particular does your husband/sweetheart want you to do and not do 
in this area of your life? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (EG.. HONEST. GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How does he want you to behave because of this area of your life'' 

10 What effect do these expectations have on you'' 

PROBE - How do these expectations affect the way you feel about yourself as a 
person' 

PROBE - How do these expectations affect the way you spend your time' 

I In what ways do you believe you meet and do not meet these expectations' 

PROBE - How well do vou meet these expectations' 
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IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIMNG, ASK QUESTIONS 
12. 13. AND 14 BELOW IF BOTH OF RESPONDENTS PARENTS ARE 
DECEASED. GO TO INSTRUCTIONS FOLLOWING QLESTION 14 BELOW 

12. What things in particular do your parents want you to do and not do because of 
this area of your life'' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUDES ( E G , HONEST. GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How do they want you to behave because of this area of your life'' 

13. What effect do these expectations have on you'' 

PROBE - How do these expectations affect the way you feel about yourself as a 
person'' 

PROBE - How do these expectations affect the way you spend your time'' 

14 In what ways do you believe you meet and do not meet these expectations'' 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX. ASK QUESTIONS 15, 
16, AND 17 OTHERWISE, GO TO QUESTION 18 ON PAGE 4 

15. What things in particular do you think your child/children want you to do and not 
do because vou are a ' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD. RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS ^^ 
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PROBE - How do they want you to behave because of this area of your life' 

16. What effect do these expectations have on vou' 

PROBE - How do these expectations affect the way you feel about yourself as a 
person' 

PROBE - How do these expectations affect the way you spend your time'' 

17. In what ways do you believe you meet and do not meet these expectations'' 

PROBE - How well do you meet these expectations'' 

18. When you think about yourself as a homemaker. are there ways in which you 
would like to change'' 

PROBE - Do vou ever think about different ways of feeling about this area of your 
life'' 
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PROBE - .Are you preseniK considenng anv alternatives to the way you behave in 
this area of vour life^ 

Yes 

ASK FOLLOWUP 
QUESTIONS ON 
PAGE 7 

i 

No 

(a) Is there 
anything that 
keeps you 
from 
considering 
chanaes' 

Yes 

Please describe these 
thinas. 

No 

(b) Do you have any doubts or questions about this area of your life'' 

PROBE - Do you ever wonder why you feel as you do about being a 
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PROBE - Do you ever question vour feelings toward this area of your life' 

Yes 

(a) What questions or doubts do 
you have? 

PROBE - What is it that you have 
questions about' 

(b) How serious are these 
questions for you now? 

GOTOQ 19 ON PAGE 8 

No 

GOTOQ 19 ON PAGE 8 
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(a) What are the changes vou are considenna^ 

(b) . Why are you considering these changes' 

(C) How serioush are you considenng these changes' 

(d) Do you think you might actually change in this area of vour life'' 

Content Free 7 

Yes 

(a) What do you 
think that 
change might 
be'' 

(b) What are you 
doing to bring 
this about' 

No_ 

(a) Is there 
anything that 
keeps you 
from making 
any change'' 

Yes 

Please describe these 
things. 

(b) How are you 
coping with 
not making 
anv chanae'' 

No 

How are you 
coping with 
not making 
any change'' 

( 3 0 T 0 Q 19 ON P.AGE 8 
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19 In the past have vou made anv chanaes in this area of your life" 

Content Free 8 

Yes 

(a) Describe these 
changes 

(b) Why did you 
make these 
changes? 

(c) Please describe 
the impact these 
changes have 
had on you. 

(d) How have these 
changes affected 
the way you feel 
about this area 
of your life? 

No_ 

(a) Have you had 
doubts/ 
questions in the 
past about this 
area of vour life'' 

Yes 

Describe these 
doubts/questions 

(b) How do you 
think you came 
to feel the way 
you do today 
about this area 
of your life'' 

No 

How do you 
think you came 
to feel the way 
you do today 
about this area 
of vour life'' 

250 



May 1998 

20 In the ftjture do you think vou miaht chanae in this area of vou - life' 

Content Free 9 

PROBE - What alternatives in your feelings and behavior in this area of your life do vou 
think you miaht consider in the future' 

Yes 

(a) 

(b) 

What do vou 
think that 
change might 
be^ 

Why would you 
make this 
change? 

No 

Is there anvthina that 
would keep you from 
considerina a chanae in 
the ftiture'' 

Yes 

What' 

No 

GO TO QUESTIONS ABOUT NEXT AREA IF FAMILY, WORK, AND HOMEMAKING 
AREAS HAVE BEEN COVERED, GO TO ROLE STRAIN QUESTIONS 
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ROLE STRAIN QUESTIONS 

REFER TO ROLES CHECKLIST AND FILL IN BLANKS ON THE STRESS RATING 
SHEET WITH EACH ROLE MENTIONED ON DATA SHEET AND/OR IN RESPONSE TO 
FAMILY QUESTIONS HAND SHEET TO RESPONDENT 

Using the nine point rating scale that I have handed to you, indicate how stressftil you find 
each of the roles that we have discussed in the interview to be Let " 1" indicate very little 
stress and "9" indicate a great deal of stress. Circle the number that indicates the amount 
of stress you experience in each role. 

WHEN RESPONDENT HAS COMPLETED THIS TASK. RETRIEVE THE RATING SHEET. 

If you were to have to give up being one of these things we have talked about, which one 
would you give up First'' Second'' Third'' Fourth'' Fifth? Etc 

ENCOURAGE RESPONDENT TO COMPLETE ENTIRE ELIMINATION SEQUENCE. 
HOWEVER, IF SHE IS UTSTWILLING TO DO SO OR IS OBVIOUSLY UNCOMFORTABLE 
OR DISTRESSED, DISCONTFNUE THE TASK 

GO TO EXPECTATIONS QUESTIONS 
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EXPECTATIONS QUESTIONS 

IF RESPONDENT HAS CHECKED THE STUDENT ROLE, ASK QUESTIONS 1 THROUGH 
6. OTHERWISE, GO TO QUESTION 7 ON PAGE 2 OF THIS SECTION ASK QUESTION 
7 OF ALL RESPONDENTS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TLUNED BEFORE 
BEGFNNFNG THIS SECTION OF INTERVIEW 

1 Earlier in the interview, we talked about your family and your work and the various 
positions you occupy At that time and in the data sheet you filled out prior to the 
interview, you mentioned that you are a student. 

I have asked you about the expectations you believe others have for you in almost all of 
these roles However, we have not talked about vour role as a student I would like to do 
that now 

What thinjts in particular do you think your teachers and instructors want you to do 
because you are a student? 

BE SLrRE RESPONDENT SPECIFIES BEFLAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST. (300D, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

J 

PROBE - How do they want you to behave since you are a student'' 

How well do you believe you meet these expectations'^ 

What things in particular do you think your parents expect of you because you are a 
student' 

BE SURE RESPONDENT SPECIFIES BEHAVIORS. NOT CHARACTERISTICS OR 
.ATTITUDES (EG.. HONEST, GOOD, RESPECTFLE) FN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 
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PROBE - How do they want you to beha\e since vou are a stucent' 

4 How well do you believe you meet their expectations^ 

IF RESPONDENT IS .MARRIED OR ROMANTICALLY INVOLVED, ASK QUESTIONS 5 
AND 6 OTHERWISE, GO TO QUESTION 7 

5. What things in particular do you think your husband/sweetheart wants you to do because 
vou are a student? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G.. HONEST. GOOD. RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS 

PROBE - How does s/he want you to behave because you are a student? 

6 How well do you believe you meet these expectations' 

ASK QUESTION 7 OF ALL RESPONDENTS 

7. Overall, how well would you say you do in meeting the expectations of others who are 
important in your life? 

GO TO SPIRITUALITY QUESTIONS 
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SPIRITUALITY QUESTIONS 

ALL RESPONDENTS ARE TO BE ASKED THESE QUESTIONS IF RESPONDENT 
LISTS AN AREA IN THE "MOST IMPORTANT AREAS OF MY LIFE" DIAGRAM THAT 
PERTAINS TO SPIRITUAL/RELIGIOUS CONCERNS, SKIP QUESTION I AND GO TO 
QUESTION 2. OTHERWISE, ASK QUESTION 1. 

CHECK TO SEE IF TAPE NEEDS TO BE TURNED BEFORE BEGINNING THIS 
SECTION OF INTERVIEW 

How much do you think of yourself as a "spiritual person?' 

Yes Not at all 

(a) How do you define the most 
important aspects of who you 

are.̂  

PROBE; - What makes life meaningful? 

PROBE: - Where do you find meaning 
in life'' 

2. Please tell me something about this area of your life? 

3. What term(s) do you use to describe this part of yourself 

FILL FN THE SPIRITUAL IDENTITY TERM BOX ON THE ROLE SHEET WITH THE 
TERM FROM THE ABOVE QUESTION, USE IT IN THE FOLLOWING QUESTIONS FOR 

-4 If someone wanted to get to know this part of you, what would you tell them' 
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5. What's important to you about this area of your life'' 

PROBE: - Why are these aspects of your life important to you'' 

6 What foundational life commitments (religious affiliations/religious preferences) flow from 
this area of your life? 

PROBE: - What spiritual commitments, religious affiliations or preferences, or other basic 
commitments and values are associated with this area of your life? 

7. What affect/effect do these commitments have on your everyday life? 

PROBE: - Are there any activities you engage in because of your commitments to this 
area of your life? 

Some effects 

(a) - What activities do you 
engage in? 

(b) - How often do you 
participate in these 
activities? 

(c) - Do you think of this area 
of your life as something 
private or something 
shared with a group, in 
other words, corporate or 
part of a community'' 

(d) - How do you balance 
things you do because of 
this area of your life with 
other things you must do 
or that you would like to 
do'' 

No effects 

I GO TO QUESTION 8 
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If you had a lot of free time, would you invest it in developing this aspect of your self 

Yes 

(a) - How would you go about it"; 

No 

9. What effect does this area of your life have on the way you feel about yourself as a 

person? 

PROBE: - What do you do well and not do well in this area of your life'' 

What do you find is most satisfying about this area of your life'' 10. 

II . 

12. 

13. 

What do you find is most distressful or what is the biggest struggle you associate with this 
area of your life? 

What has most influenced the development of this part of your life (i e. your sense of 

)? 

a. What books, people, or experiences stand out as being very influential? 

b. Of all that you've mentioned, which was most significant? 

c. If someone wanted to develop their sense of. in the same way that you have. 
where would you point them or what would you suggest that they do? 

When did you come to see yourself as a spiritual person (or as 
fitting)? 

if it's more 

a. How did you become committed to these beliefs/commitments/values, etc.'' 

b. Were you certain that this was right? 

Yes 

(a) - What provided that sense of 

assurance.' 

No 

(a) - Why not'' 

PROBE: - What doubts did you have'' 
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14. 

15. 

In the past, did you ever consider any other beliefs, commitments, religions, or values 
before deciding on this way of developing your sense of '' 

Have your beliefs/commitments/feelings/values in this part of yourself changed since you 
first came to see yourself as you do in this area of your life'' 

a. Have you ever had questions or doubts about this area of your life'' 

Yes 

(a) - What questions and doubts? 

(b) - How did you resolve these 
doubts? 

No 

16. Have there been other significant turning points or crisis events that affected the way you 
felt or thought about this area of your life (your self)? 

Yes 

(a) - Please describe them. 

(b) - WTiere are you currently in 
working through them? 

No 

17. Has the form or shape of this area of your life changed over time? 

Yes 

(a) - In what ways'' 

No 
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18. Are there things about yourself in this area that vou want to chanae in the future 

Yes 

19. 

20. 

21. 

22. 

(a) - What would you like to 
change? 

No 

(a) - What keeps you from 
changing your beliefs, 
behaviors, etc., about 

0 

How willing would you be to change your involvement/beliefs/commitments in this are of 
your life? 

What would the consequences be for you if you neglected, abandoned, or rejected this 
area of your life? 

What ultimately do you seek/hope to attain, or hope to become in practicing these things? 

Is there anything that prevents or prohibits you in attaining these aims? 

Yes 

What? 

No 

23. What feelings are associated with attaining/losing your 

24. Are there ongoing problems/conflicts for you, internally or extemally, in holding to your 
commitment to ? 

Yes 

What are these problems/conflicts? 

No 
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25. Were your parents/guardians spiritual persons'' 

26. Did you feel pressured by them or anyone else to adopt their beliefs/practices/etc.'? 

27 How are your beliefs/convictions/practices the same or different from theirs'' 

28. How do those closest to you feel about your involvement in this area of your life'' 

29. Is it important to you that people in these relationships agree with you? 

Yes 

Why? 

No 

30. Does your commitment/involvement affect your intimate relationships'/ 

Yes 

How? 

31. Is the sense of, or practice of. 

No 

connected to what others expect of you? 

Yes 

In what ways? 

PROBE: - Describe these 
connections. 

No 

260 



May 1998 Spirituality 

32. In your sense of , what or who gives you a sense of direction, or what 
provides guidance' 

PROBE; - Is there anyone who models for you what you'd like to become as a spiritual 
person? 

Yes 

Who? 

Why? 

No 

33. Is there any other aspect or dimension of this part of your life that wasn't talked about in 
this inter\aew that helps explain how you see and feel about your self in this area of your 
life? 

34. How do you feel about people who are always questioning their 

I GO TO AGE QUESTIONS' 
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AGE QUESTIONS 

FAMILY, WORK, HOMEMAKING. CONTENT-FREE, ROLE STRAIN. EXPECTATIONS, 
AND SPIRITUALITY AREAS SHOULD BE COVERED BEFORE BEGINNFNG AGE 
QUESTIONS. 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TUTINED BEFORE 
BEGINNING THIS SECTION OF THE FNTERVIEW 

1. What is your age? 

2. How do you feel about your age? 

PROBE - How do you feel about the fact that you're '' 

3. How important to you is your age? 

PROBE - What things do you think about when you think about age'' 

PROBE - What kinds of things do you focus on when you think about being years 
oW 

PROBE - What do you think is important about the fact that you're years 
oW 

Important Not Important 

Whv is age not important to you'' 

How does being make you feel about yourself as a person'' 

PROBE - How does the fact that vou're make you feel about vourself 

PROBE - What effect does your age have on the way you view yourself in aeneraP 
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:> In what ways do you think \our views about your age are chanaina' 

PROBE - Do you have any questions about your views about vour aae' 

Aae 2 

Yes 

(a) How are they changing' 

PROBE - What questions do you have'' 

PROBE - What is it about your feelings 
that are changing'' 

PROBE - What is it about your feelings 
that you are questioning? 

(b) How are you trving to work 
this out for yourself̂  

PROBE - What are you trying to do to 
work this out? 

No 

Why is this'' 

PROBE - Why aren't they changing; 

PROBE - Why don't you have anv 
questions' 

Do vou have anv concern about the wav vou feel about vour aae'' 

'̂̂ es 

(a) What are these concerns' 

(b) How are you trying to work 
out or deal with these 
concerns about vour aae' 

PROBE - What are you trying to do to 
work this out'' 

No 

|G0 TO QUESTION 7 ON PAGE 3 
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In what ways have >our feelinas about aae changed in the past.' 

PROBE - What questions ha\e \ou had about age in the past' 

S How do you think \our feelings about age might chanae in the fijture' 

PROBE - What questions do you think you will have about your age in the fijture' 

GO TO GENDER QUESTIONS 
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GENDER QUESTIONS 

FAMILY, WORK, HOMEMAKING, CONTENT-FREE. ROLE STRAIN. E.XPECTATIONS. 
SPIRITUALITY. AND AGE AREAS SHOLED BE COVERED BEFORE BEGINNING 
GENDER QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
BEGINNFNG THIS SECTION OF INTERVIEW 

The next questions concern your feelings about being a woman and how being a woman 
affects your view of yourself as a person. 

First of alL cou'.d you tell me how you feel about being a woman'' 

PROBE - How do you feel about the fact that you're a woman'' 

How important to you is the fact that you're a woman'' 

PROBE - How important to you is it that you're a woman'' 

What about being a woman is important to you'' 

PROBE - What is it about the fact that you're a woman that makes it important to you'' 

PROBE - What kinds of things do you think about when you think about the fact that 
vou're a woman'' 

Important Not Important 

Whv isn't the fact that you're 
a woman important to you'' 

4 How does being a woman make you feel about yourself as a person' 

PROBE - How does the fact that you're a woman make you feel about yourself 

PROBE - What effect does being a woman have on the wav you view yourself in aenerar 
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6. 

What effect do you think that beina a woman has on the thinas vou do in vour even-dav 
life'' 

PROBE - What do vou do and not do especially because \ou are a woman' 

a. Are there any other things you might do differently if you weren't a woman' 

b. How do you balance the things you do and don't do because you are a woman with 
other things you must or would like to do'' 

Do you think your views about being a woman are changing'' 

PROBE Do you have any questions about your views of yourself as a woman'' 

Yes 

(a) 

PROBE• 

PROBE 

PROBE 

(b) 

PROBE -

How are they changing? 

- What questions do you have' 

- What is it about vour feelinas 
that are changing? 

- W^at is it about your feelings 
that you are questioning? 

How are you trying to work 
this out for yourself 

- What are you trying to do to 
work this out? 

No 

Why is this'' 

PROBE - Why aren't they changing'' 

PROBE - Why don't you have any 
questions'' 

How have vour feelings about the fact that you're a woman been different in the past than 
they are today? 

PROBE - What questions have you had about age in the past' 

In what ways do you think your feelings about the fact that vou're a woman might chanae 

in the fijture'' 

PROBE - What questions do you think you might have about being a woman in the 
hjture'' 

GO TO WOMEN'S MOVEMENT QUESTIONS 
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WOMEN'S MOVEMENT 

CHECK THE INTERVIEWEE'S RESPONSES ON THE WOMEN'S MOVEMENT 
QUESTIONNAIRE. ASK THE FOLLOWING QUESTIONS ABOUT THE ITEMS RATED 
"1," "2," AND "3." 

You rated as having the greatest impact on your life. In what ways has 

had an impact? 

a. WTiat impact has had on the way you feel about yourself as a person? 

b. What impact has had on what you do in your everyday life'' 

IF RESPONDENT IS EMPLOYED, ASK QUESTIONS IC. AND ID. OTHERWISE, GO TO 
QUESTION IE. BELOW 

c. What impact has had on your behavior as a (professional/working) 
woman? 

d. What impact has had on how you feel about being a 
(professional/working) woman? 

e. On a scale of one to five, with one being very negative and five being very positive, 
how would you rate the overall impact of on your life'' 

2. You rated as having the second greatest impact on your life. In what ways 
has had an impact? 

a. What impact has had on the way you feel about yourself as a person 

b. What impact has had on what you do in your everyday life'' 

9 

IF RESPONDENT IS EMPLOYED, ASK QUESTIONS 2C AND 2D ON PAGE 2 
OTHERWISE. GO TO QUESTION 2E ON PAGE 2 
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c What impact has had on your behavior as a (professional/working) 
woman'' 

d. What impact has had on how you feel about being a 
(professional/working) woman'' 

e. On a scale of one to five, with one being very negative and five being very positive, 
how would you rate the overall impact of on your life? 

3 You rated as having the third greatest impact on your life. In what 
ways has had an impact'' 

a. What impact has had on the way you feel about yourself as a 
person? 

b. What impact has had on what you do in your everyday life? 

IF RESPONDENT IS EMPLOYED, ASK QUESTIONS 3C. AND 3D. OTHERWISE, GO TO 
QUESTION 3E. BELOW 

c. WTiat impact has had on your behavior as a (professional/working) 
woman? 

d. What impact has had on how you feel about being a 
(professional/working) woman? 

e. On a scale of one to five, with one being very negative and five being very positive, 
how would you rate the overall impact of on your life? 

GO TO INTIMACY QUESTIONS 
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VAULES OUESTIONS 

, FAiMILY WORK. HOMEMAKING, CONTENT-FREE, AGE. AND GENDER AREAS 
i SHOULD BE COVERD BEFORE BEGINNING VALUES QUESTIONS 
i 

• CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
I BEGINNING THIS SECTION OF INTERVIEW 

Next, I'd like to ask you some questions about what things are important to you in how you live 
your life—your values and the pnnciples you try to follow in the things you do. 

1 Please describe for me your major values, the principles you try to live your life for 

PROBE - What things are imponant to you in the way you live your life'' 

ENCOURAGE RESPONDENT TO DISCUSS SPECIFIC VALUES AND PRENICPLES 
RATHER THAN VAGUE GENERALITIES OR STEREOTYPED IDEALS 

2. How strongly do you feel about these values'' 

PROBE - How important to you is it that you follow these values'' 

3 What to you is especially important about your values'' 

PROBE - Why do you think these values are important'' 

4 How do your values affect the way that you feel about yourself as a person^ 

PROBE - In what ways do you judge yourself by your values'' 

PROBE - How do you measure up when you judge yourself by your values'' 

5 What kinds of things do vou do especially because of vour values'' 

PROBE - How does belief in your values affect what you do in your everyday life'' 

PROBE In what wavs does belief in these values cause you to do thinas you wouldn't 
otherwise do'' 
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6 Do vou think vour values are chanaina' 

PROBE - Do you have any questions or doubts about your values.' 

\es \o 

Why is this' 

PROBE - Why aren't they changing'' 

PROBE - Why don't you have any questions'' 

(a) How are they changing' 

PROBE - What questions do you have'' 

PROBE - What is it about your values that you are questioning? 

(b) What are you trying to do to work this out for yourself 

PROBE - How seriously are you thinking about changing'' 

PROBE - How serious are these questions for you now'' 

7 What kinds of changes have there been in your values in the past'' 

PROBE - What kinds of questions have you had about your values in the past'' 

8. In what ways do you think your values might change in the future' 

PROBE - What questions do you think you will have about your values in the 
future'' 

GO TO INTIMACY QUESTIONS 
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INTIMACY QUESTIONS 

ALL IDENTITY QUESTIONS SHOULD BE ASKED BEFORE BEGINNING INTIMACY 
QUESTIONS. 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
BEGINNING THIS SECTION OF THE INTERVIEW. 

Now I would like to ask you some questions about the kinds of relationships you have 
with other people and what your feelings are concerning your relationships. 

1. First, I'd like you to tell me what friendship means to you. 

PROBE - What do you value in your friendships? 

2. What does being close with someone consist of as you see it? 

IF THERE HAS BEEN SOME INDICATION EARLIER IN THE INTERVIEW THAT THE 
RESPONDENT MAY CURRENTLY BE INVOLVED IN A LESBIAN RELATIONSHIP AND 
IS NOT CURRENTLY LIVFNG WITH A MAN, GO TO QUESTION 10 ON PAGE 7. 
OTHERWISE, CONTINUE WITH THIS SECTION. 

I know this infonnation is on the data sheet and that we have discussed it to some extent, 
but I need to be sure that I have everything straight. At the present time are you: 
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3 Married and livina with vour husband? 

Intimacy 2 

Yes 

How long have you been 
married? 

NOTE LENGTH OF MARRIAGE ON 
CHECKLIST. GO TO SECTION A-2 
ON PAGE 19 AND ASK QUESTIONS 
ABOUT CURRENT HUSBAND. 

No 

GO TO QUESTION 4 BELOW. 

4. Curtently married, but separated from your husband? 

Yes 

(a) How long have you been 
married? 

(b) How long have you been 
separated? 

NOTE LENGTH OF MARRIAGE ON 
CHECKLIST. GO TO SECTION B-2 
ON PAGE 31 AND ASK QUESTIONS 
ABOUT CURRENT HUSBAND. 

No 

GO TO QUESTION 5 ON PAGE 3. 
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5. Legally divorced? 

IniimacN 3 

Yes 

(a) How long have you been 
divorced? 

(b) How long were you 
married to your most 
recent husband? 

NOTE LENGTH OF MARRIAGE ON 
CilECKLIST. GO TO SECTION B-2 
ON PAGE 31 AND ASK QUESTIONS 
ABOUT MOST RECENT HUSBAND. 

No 

GO TO QUESTION 6 BELOW. 

6. Widowed? 

Yes 

(a) How long have you been 
widowed? 

(b) How long were you 
married to ? 

NOTE LENGTH OF MARRIAGE ON 
CHECKLIST. GO TO SECTION B-2 
ON PAGE 31 AND ASK QUESTIONS 
ABOUT MOST RECENT HUSBAND. 

No 

GO TO QUESTION 7 ON PAGE 4. 
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7. Never-married? 

Yes 

Intimacy 4 

Are >ou living with someone with \A\om you have a marital-tvpe relationship? 

Yes 

GO TO SECTION A-1 ON PAGE 13 
AND ASK QUESTIONS ABOUT 
CURRENT ROMANTIC PARTNER. 

No 

GO TO QUESTION 8 BELOW. "| 

8. Are you currently involved in a romantic relationship with one person or seeing one 
person fairly steadily? 

Yes 

GO TO SECTION A-1 ON PAGE 13 
AND ASK QUESTIONS ABOUT 
CURRENT ROMANTIC PARTNER. 

No 

GO TO QUESTION 9 ON PAGE 5. 
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9. 

IntimacN 5 

Have you had a romantic relationship with one person or seen one person fairly steadily 
in the past? 

Yes No 

GO TO SECTION F ONPAGE 59. 

How many romantic or steady dating relationships have you had in the past? 

More than one 

^ f 

One 

GO TO SEC. B-l ON PAGE 28 AND 
ASK QUESTIONS ABOUT FORMER 
RELATIONSHIP. 

-

(a) At what points in time were you involved in these relationships? 

PROBE - How old were you during each of these relationships? 
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(b) Did you consider any of these relationships significant? 

lniiniac\ b 

Yes 

What made these 
relationships significant? 

No 

Why don't you think of 
these relationships as 
significant? 

(c) I would like to ask you some questions about one of your close relationships. Which of 
your past long-term relationships would you say was the most significant to you? 

GO TO SEC. B-l ON PAGE 28 AND ASK QUESTIONS ABOUT FORMER 
RELATIONSHIP. 
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10. 

Inumacv 

.Are you living with someone w ith whom you have a committed marital-t\ pe 
relationship? 

Yes 

GO TO SECTION A-1 ON 
PAGE 13 AND ASK 
QUESTIONS ABOUT 
CURRENT PARTNER. 

No 

Yes 

Are you 
currently living 
with somebody? 

How would you 
describe this 
relationship? 

GO TO SEC. A-1 ON 
PAGE 13 AND ASK 
QUESTIONS ABOUT 
CURRENT PARTNER. 

No 

GO TO QUESTION 11 
BELOW. 

II. In the past have you been married to a man or lived with someone in a marital-type 
relationship that lasted for a year or longer? 

Yes 

GO TO FOLLOWUP QUESTIONS ON 
PAGE 8. 

No 

I GO TO QUESTION 12 ON PAGE 9. 
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How many relationships of this lype have you been invoUed in? 

.More than one One 

How would you describe 
this relationship? 

IF RELATIONSHIP WAS MARRIAGE 
GO TO SEC. B-2 ON PAGE 31. IF 
RELATIONSHIP DID NOT INVOLVE 
MARRIAGE GO TO SEC. B-l, PAGE 
28. 

(a) .At what points in time were you involved in these relationships? 

PROBE - How old were you during each of these relationships? 

(b) Did you consider any of these relationships significant? 

Yes 

What made these 
relationships significant? 

No 

Why don't you think of 
these relationships as 
significant? 

(c) 1 would like to ask you some questions about one of your close relationships. Which of 
your past long-term relationships would you say was the most significant to you? 

(d) How would you describe this relationship? 
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IF RELATIONSHIP WAS .MARRIAGE. GO TO SEC. B-2 ON P.AGE 31. IF 
RELATIONSHIP DID NOT INVOLVE MARRIAGE. GO TO SEC. B-l ON PAGE 28. 

12. In the past have you been martied to a man or lived with someone in a marital-type 
relationship that lasted for less thjm a year? 

Yes No 

I GO TO QUESTION 13 ON PAGE 10. | 

How many relationships of this type have you been involved in? 

More than one One 

IF RELATIONSHIP WAS MARRIAGE 
GO TO SEC. B-2 ON PAGE 31. IF 
RELATIONSHIP DID NOT INVOLVE 
MARRIAGE GO TO SEC. B-l. PAGE 

28. 

(a) At what poinis in lime were you involved in ihese relationships? 

PROBE - How old were vou during each of these relationships' 
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(b) Did you consider any of these relationships significant? 

Intimacy 10 

(c) 

Yes 

What made these 
relationships significant? 

No 

Why don't you think of 
these relationships as 
significant? 

I would like to ask you some questions about one of your close relationships. Which of 
your past long-term relationships would you say was the most significant to you? 

(d) How would you describe this relationship? 

IF RELATIONSHIP WAS MARRIAGE, GO TO SEC. B-2 ON PAGE 31. IF 
RELATIONSHIP DID NOT INVOLVE MARRLAGE, GO TO SEC. B-l ON PAGE 28. 

13. Are you currently involved in a romantic relationship with one person or seeing one 
person fairly steadily? 

Yes 

GO TO SECTION A-1 ON PAGE 13 
AND ASK QUESTIONS ABOUT 
CURRENT PARTNER. 

No 

GO TO QUESTION 14 ON PAGE 11. 
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14. Have you had a romantic relationship with one person or seen one person fairly steadily 
in the past? 

Yes No 

GO TO SECTION F ONPAGE 59. 

How many relationships of this type have you been involved in? 

More than one One 

GO TO SEC. B-l ON PAGE 28 AND 
ASK QUESTIONS ABOUT FORMER 
RELATIONSHIP. 

(a) When were you involved in these relationships? 

PROBE - How old were you during each of these relationships? 
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(b) Did you consider any of these relationships significant? 

Iniimacv 12 

Yes 

What made these 
relafionships significant? 

No 

Why don't you think of 
these relationships as 
significant'' 

(c) I would like to ask you some questions about one of your close relationships. Which of 
your past relationships would you say was the most significant to you? 

(d) How would you describe this relationship? 

GO TO SEC. B-l ON PAGE 28 AND ASK QUESTIONS ABOUT FORMER 
RELATIONSHIP. 
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SECTION A-1. CURRENT LONG-TERM RO.MANTIC RELATIONSHIP NEVER-
MARRIED RESPONDENT 

ASK QUESTIONS 1-5 IN THIS SECTION ONLY IF RESPONDENT HAS NEVER BEEN 
MARRIED AND IS CURRENTLY ROMANTICALLY INVOLVED. 

I'd like you to tell me something about your relafionship with (this person). 

IF RESPONDENT HAS NOT VOLUNTEERED PARTNER'S NAME. ASK WHAT NAME 
SHE WOULD PREFER YOU TO USE IN REFERRING TO THIS PERSON. 

How long have you known 

2. How long have you been (romantically involyed)(living together)? 

NOTE LENGTH OF RELATIONSHIP ON CHECKLIST. 

3. (a) Have you introduced to vour familv'̂  

Yes No 

Whv not'' 

GOTOQ 3(b) ON PAGE 14 
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Do you take to family gatherings, such as holiday dinners. 
birthday celebrations, weddings, or reunions? 

Yes No 

Whv not? 

(b) Has introduced vou to his/her family? 

Yes No 

Why not? 

GO TO Q 4 (a) ON PAGE 15. 

Does take you to special occasions invoK ing his/her family? 

Yes No 

Whv not? 
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4. (a) HoW'serious is vour relationship with 

(b) Have the two of you made any plans for the future of your relationship? 

Yes No 

GO TO QUESTION 5 ON PAGE 16. 

(a) What are these plans? 

IF YOU ARE DISCUSSING A LESBIAN RELATIONSHIP, GO TO QUESTION 5 ON PAGE 
16. OTHERWISE, ASK PARTS (b) AND (c) OF THIS QUESTION. 

(b) Are you formally engaged? 

Yes 

Do you have an engagement ring'! 

No 

(c) Have you announced wedding plans to your family and friends? 
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5. Are you presently considerina any alternatives to your relationship wiih 

Yes 

GO TO FOLLOWUP 
QUESTION (a) ON 
PAGE 18. 

T 

No 

(a) Is there anything 
that keeps you 
from 
considering 
alternatives? 

Yes 

What? 

No 

(b) Do you have any doubts/questions about your relationship with 

Yes 

(a) What 
questions/doubts 
do you have? 

(b) How serious are 
these doubts 
/questions for 
you now? 

No 

Have you had 
doubts/questions 
in the past? 

Yes 

What are they? 

No 

GO TO 0(c ) ON PAGE 17. 
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(c) Do you think you might have doubts or questions in the future? 

Yes 
No 

What doubts/questions do 
you think you might 
have? 

Whv not? 

(d) Have >ou thought about changing in the past? 

Yes 

In what ways? 

1 

No 

(e) How do you think you reached your position of feeling as you do today about your 
relafionship with ? 

(0 Do you think you might consider alternatives in the future? 

Yes 

What alternatives might >ou 
consider? 

GO TO SEC. A-3ONPAGE20. 

No 

Wh\ not? 

GO TO SEC. A-3 ON PAGE 20. 
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(a) What are the alternatives you are considering? 

(b) Why are you considering these alternatives? 

(c) How seriously are you considering these alternatives? 

(d) How ready are you to make this (these) change(s)? 

(e) Do you think you might actually make a change in this area? 

Yes No 

(a) Why not? 

(b) Do you think 
you might in the 
future? 

Yes 

What change might you 
make? 

No 

(0 What are you doing to try to work this out for yourself 

: GO TO SEC. A-3 ON PAGE 20. 
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SECTION A-2. CURRENT LONG-TERM ROMANTIC RELATIONSHIP - .MARRIED 
RESPONDENT LIVING WITH HUSBAND 

ASK QUESTIONS 1-2 BELOW ONLY IF RESPONDENT IS MARRIED AND LIVING 
WITH HER HUSBAND. 

I'd like you to tell me something about your relationship with your husband. 

I. How long have you known 

2. How lona have vou been romantically involved? 

GO TO SECTION A-3 ON PAGE 20. 
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SECTION A-3. CURRENT LONG-TERM RELATIONSHIP - NEVER-MARRIED 
RESPONDENT OR MARRIED RESPONDENT LIVING WITH HUSBAND 

ASK QUESTIONS 6-60 OF ALL NEVER-.MARRIED RESPONDENTS WHO ARE 
CURRENTLY INVOLVED IN A ROMANTIC RELATIONSHIP AND ALL MARRIED 
RESPONDENTS WHO ARE LIVING WITH THEIR HUSBANDS. 

Now I'd like to discuss some day-to-day, practical aspects of your relationship. 

6. How much of your free time do you spend together? 

7 What sons ot thinas do >ou do together? 

PROBE - What activities do you do together? 

8. How are the things you do together planned? 

PROBE - Who does the plaiming for you to be together? 

9. (a) What sorts of things do you do to help when s/he has a lot of work 
or is very busy? 

(b) Can you ai\e me an exan.ple of one time that this happened and what you did? 

10. (a) What sorts of things does do to help you when you have a lot of 
work or are very busy? 

(b) Please give me an example of one time when this happened and what s/he did. 

11. Do you feel you could rely on to help you if you needed it? 

12. When it comes to practical duties or decisions, do you and discuss most 
things or do you make decisions independently of each other? 

13. How do vou handle duties and decisions involving household chores? 

IF THE HANDLING OF HOUSEHOLD CHORES WAS DISCUSSED DURING IDENTITY 
PORTION OF INTERVIEW, BRIEFLY SUMMARIZE YOUR UNDERSTANDING OF THE 
RESPONDENT'S PRIOR COMMENTS REGARDING SATISFACTION OR 
DISSATISFACTION WITH THE ARRANGEMENT AND ANY CHANGES DESIRED IN 
THIS REGARD. 
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14. 

15. 

16. 

How do vou make decisions regarding your recreational and leisure activities? 

How do you make decisions regarding mone\ ? 

Does one of you assume most of the responsibility for making major family-type 
decisions? 

Yes 

Which one? 

No 

17. Does one of you assume most of the responsibility for making minor, everyday 
decisions? 

Yes 

Which one? 

No 

18. Would you say that this relafionship complements your personal goals, or do you feel that 
the relationship conflicts with some of your goals? 

Complements 

In what wa\s? 

Conflicts 

In w hat ways? 

19. Do vou think that feels any of this type of confiict of interest? 

^'es 

In what ways? 

No 
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20. 

21. 

79 

24. 

25. 

26. 

27. 

28. 

29. 

Now I'd like to talk about the emotional aspect of your relationship. 

How would you describe your feeling for ' 

How do vou think 

How much do vou and 

feels about you? 

talk about vour feelinas for each other? 

Do you share your worries and problems w ith 

Are there many things \ou couldn't or wouldn't share with him/her? 

Do you feel free to say something critical to ? 

Do you find it easier to talk about most things with than with another friend? 

When you and 

how do you usually handle it? 

How much do \ou talk about disagreements and problems' 

Do > ou and ever fight or argue? 

disagree on some matter, or just get on each other's nerves. 

Yes 

About any particular things' 

No 

GO TO QUESTION 31 BELOW. 

PROBE - Around any particular theme? 

Yes 

In what wavs? 

No 

30. Do you think this (these) issue(s) are getting resolved? 

31. What do you see as the main problems the two of you have to work out as a couple'' 
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32. Have you discussed these issues? 

Wliat kind of person is 

Inumacv 23 .A-3 

34. In what way(s) do you think is a special person? 

35. What interests or friendships do you pursue separately from 

36. What friendships and interests does have that you do not participate in with 
him/her? 

37. How do you feel about having friends and interests that you do not share? 

38. How does feel about you having separate interests and friendships? 

39. How important is it to you that this relationship endures? 

40. What do you think your life would be like if you were not with any longer? 

41. How do you think would take it? 

Now I'd like to ask you about your feelings concerning sex. I don't need to know details 
about your sex life, but I'm interested in your reacfions to the sexual aspects of your 
relafionship. 

42. Would you say that you tre a physically affectionate kind of person? 

43. Do you like to express your feelings in physical or sexual ways? 

44. How easy or difficult is it for you to talk to about sex. such as what you 

like or dislike about it? 

45. How comfortable does seem when you talk about sex? 

46. How important to you is the sexual cispect of your relationship? 

,47. How important do you think it is to ? 

48. Are \ ou satisfied with the s^x in your relationship? 

Yes 

GO TO QUESTION 51 ON PAGE 24. 

No 

GO TO QUESTION 49 ON PAGE 24 
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49. Does 

Intimacy 24 A-3 

know that you are not completely satisfied? 

Yes No 

GO TO QUESTION 51 BELOW 

50. Are you and trying to do anything about this? 

51. Do you think that is satisfied with the sex in your relationship? 

Yes 

I GO TO QUESTION 53 BELOW 

No 

52. 

53. 

54. 

55. 

Yes 

Are you trying to do anything about it? 

Does one of you tend to inifiate sexual acfivity more than the other? 

Who usually determines how much time you spend in sexual acfivity 

Does 
and type of activity? 

have anv preferences with regard to sex. such as time of day. setting. 

Do you usually try to go 
along with these preferences? 

No 
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56. Is 

Intimacy 25 .A-

aware of any preferences you might ha\e? 

Yes 

57. 

58. 

59. 

60. 

No 

Does s/he usually try to 
accommodate them? 

In general, what does a meaningful or good sexual relationship consist of, as you see it? 

How much of that do you feel you've attained with ? 

How close do you feel to ? 

Do you have a friend to whom you feel closer? 

Yes 

In what ways do you feel 
closer to this friend than to 

No 

IF RESPONDENT: 

- IS A NEVER- MARRIED COLLEGE SENIOR; 

- HAS BEEN MARRIED TO CURRENT HUSBAND FOR MORE THAN ONE YEAR; 

HAS BEEN INVOLVED IN A MARITAL-TYPE RELATIONSHIP FOR MORE THAN ONE 

YEAR; 

GO TO SECTION G ON PAGE 66. 

IF RESPONDENT HAS BEEN MARRIED TO CURRENT HUSBAND FOR LESS THAN 
ONE YEAR. ASK QUESTION 61 ON PAGE 26. 

IF RESPONDENT HAS BEEN INVOLVED IN CURRENT MARITAL-TYPE 
RELATIONSHIP FOR LESS THAN ONE YEAR, 

GO TO QUESTION 62 ON PAGE 26. . 
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61. Were you married prior to your current marriage? 

Intimacy 26 A-3 

Yes 

GO TO SECTION E ON PAGE 57. 

No 

GO TO SECTION G ON PAGE 66. 

62. In the past have you been married or lived with someone in a marital-type relafionship 
that lasted for a vear or lonaer? 

Yes No 

GO TO QUESTION 63 ON PAGE 27. | 

How many relationships of this type have you been involved in? 

More than one One 

GO TO SEC. E ON PAGE 57. 

1 would like to ask some questions about one of these relationships. Which do you 
see as most significant? 

GO TO SEC. E ON PAGE 57. 
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63. In the past ha\e >ou been martied or li\ed with someone in a niarital-t\pe relationship 
that lasted for less than a year? 

Yes No 

GO TO SEC. G ON PAGE 66. 

How many relationships of this type have you been involved in? 

More than one One 

GO TO SEC. EON PAGE 57. 

1 would like to ask you a few questions about one of these relationships. Which of 
your past long-term relationships do you see as most significant to you? 

GO TO SEC. EON PAGE 57. Z] 
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SECTION B-1 PAST LONG-TERM ROMANTIC RELATIONSHIP - NEVER-MARRIED 
RESPONDENT, NOT CURRENTLY IN A RELATIONSHIP 

ASK QUESTIONS 1-5 BELOW OF ALL NEVER-MARRIED RESPONDENTS WHO ARE 
NOT NOW ROMANTICALLY INVOLVED BUT HAVE BEEN ROMANTICALLY 
INVOLVED IN THE PAST. 

Please tell me something about your relationship with this person. 

IF RESPONDENT HAS NOT VOLUNTEERED PARTNER'S NAME, ASK WHAT NAME 
SHE WOULD PREFER YOU TO USE IN REFERRING TO THIS PERSON. 

I. How long were you romantically involved with 

NOTE LENGTH OF RELATIONSHIP ON CHECKLIST. 

2. Did you introduce to your family? 

Yes No 

Why not? 

GO TO QUESTION 3 ON PAGE 29 | 

298 



May 1998 Intimacy 29 B-l 

Did you take 
birthday celebrations, weddings, or reunions? 

to family gatherings, such as holiday dinners. 

Yes No 

Whv not? 

Did introduce you to his/her family? 

Yes No 

Why not? 

GO TO QUESTION 4 BELOW | 

Did take you to special occasions with his/her family? 

Yes No 

Why not? 

4. How serious was your relationship with 
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5. Did you two make any plans for the future of your relationship? 

Yes 

(a) What were these plans'! 

IF YOU ARE DISCUSSING A LESBIAN 
RELATIONSHIP. GO TO SEC. B-3 ON 
PAGE 32. OTHERWISE. ASK PARTS (b) 
AND (c) OF THIS QUESTION. 

No 

GO TO SEC. B-3 ON PAGE 32. 

(b) Were you formally engaged? 

Yes 

Did you ha\e an engagement ring? 

No 

(c) Did you announce wedding plans to your family and friends? 

GO TO SEC. B-3 ON PAGE 32. 
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SECTION B-2. PAST LONG-TERM ROMANTIC RELATIONSHIP - SEPARATED 
DIVORCED. OR WIDOWED RESPONDENT 

ASK QUESTIONS 1-3 BELOW ONLY IF RESPONDENT IS CURRENTLY SEPARATED 
DIVORCED, OR WIDOWED. 

IF RESPONDENT HAS BEEN MARRIED MORE THAN ONCE, ASK THE FOLLOWING 
QUESTIONS ABOUT HER MOST RECENT MARRIAGE. 

Now I want to ask you some questions about your relationship with your (former)(late) 
husband when you were living with him. Even though these events took place some time 
ago, knowing about them will help me understand more about you and your life as it is 
now. 

1. When did vou meet ? 

2. How many serious romantic relationships had you had before you married 

3. How long were you romantically involved with before the two of you were 
married? 

GO TO SEC. B-3 ON PAGE 32. 
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SECTION B-3. PAST LONG-TERM ROMANTIC RELATIONSHIP - SEPARATED 
DIVORCED, OR WIDOWED RESPONDENT. OR NEVER-.MARRIED 

RESPONDENT 

ASK QUESTIONS 6-60 OF ALL RESPONDENTS WHO ARE CURRENTLY SEPARATED, 
DIVORCED, OR WIDOWED: AND ALL NEVER-MARRIED RESPONDENTS WHO ARE 
NOT CURRENTLY FNVOLVED IN A ROMANTIC RELATIONSHIP, BUT HAVE BEEN 
ROMANTICALLY INVOLVED IN THE PAST. 

6. How much of your free time did you and spend together when you were 

(seeing each other)(living together)? 

7. What sorts of thinas did you do together? 

PROBE - What activities did you do together? 

8. How were the things you did together plaimed? 

PROBE - Who did the plarming for you to be together? 

9. (a) What sorts of things did you do to help when s/he had a lot of work 

or was \ery busy? 

(b) Can you gi\e me an example of one time that this happened and what you did? 

10. (a) What sorts of things did do to help you when you had a lot of work 
or were very busy? 
(b) Please give me an example of one time when this happened and what s/he did. 

11. When you were (seeing each other)(living together), did you feel you could rely on 
to help you if you needed it? 

12. When it came to practical duties or decisions, did you and discuss most 
things or did you make decisions independently of each other? 

13. How did you handle decisions involving household chores? 
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11 Tl IE 1 lANDLlNG OF HOUSEHOLD CHORES W AS DISCUSSED DURING IDENTITY 
PORITON OF INTERVIEW, BRIEFLY SUMMARIZE YOUR UNDERSTANDING OF THE 
RESPONDENTS PRIOR COMMENTS REGARDING SATISFACTION/DISSATISFACTION 
WITH THE ARRANGEMENT AND ANY CHANGES DESIRED IN THIS REGARD 

14. How did you make decisions regarding your recreafional and leisure activities? 

15. How did you make decisions regarding money? 

16. Did one of you assume most of the responsibility for making major family-type 
decisions? 

Yes 

Which one"; 

No 

17. Did one of you assume most of the responsibility for making minor, everyday decisions? 

Yes 

Which one? 

No 

18. Would you say that this relationship complemented your personal goals, or did you feel 
that this relafionship conflicted with some of your goals? 

Complemented 

In what wavs? 

Conflicted 

In what wavs? 
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19. Do you think that 

Intimacy 34 B-3 

felt any conflict of interests? 

Yes 

In what ways? 

No 

20. 

21. 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

Yes 

Now I'd like to talk about the emotional aspect of your relationship. 

How would you describe the feelings that you had for ? 

How do you think felt about you? 

How much did vou and talk about vour feelinas for each other? 

Did vou share vour worties and problems with 

Were there many things you couldn't or wouldn't share with 

Did you feel free to say something critical to ? 

Did you find it easier to talk about most things with 
friend? 

than with another 

When vou and disaareed on some matter, or just got on each other's nerves. 

how did you usually handle it? 

How much did you talk about disagreements and problems? 

Did you and ever fight or argue? 

About any particular things? 

No 

GO TO QUESTION 31 ON PAGE 35. 

304 



^^^^1998 Intimacy 35 B-3 

PROBE - Around any particular theme? 

Yes No 

30. How successfiil were you in resolving this (these) issue(s)? 

31. What were the main problems the two of you had to work out as a couple? 

32. Did you discuss these issues? 

33. What kind of person was ? 

34. In what way(s) did you think was a special person? 

35. What interests or friendships did you pursue separately from ? 

36. What friendships and interests did have that you did not participate in with 

him/her? 

37. How did y ou feel about having friends and interests that you did not share? 

38. I low did feel about you having separate interests and friendships? 

IF RESPONDENT IS A WIDOW, DO NOT ASK QUESTION 39. GO TO QUESTION 40 
BELOW. 

39. How did your relafionship with end? 

PROBE - What happened that brought the relationship to an end? 

40. How did you feel about the end of your relationship with ? 

IF RESPONDENT IS A WIDOW. DO NOT ASK QUESTION 41. GO TO QUESTION 42 ON 
PAGE 36. 

305 



Mav 1998 
lniimac\' 36 B-3 

41 How do vou ihink felt about the end of the relationship? 

42. 

43. 

44. 

45. 

46. 

47. 

48. 

Now I'd like to ask you about your feelinas concerning sex. I don't need to know details 
about your sex life, but I'm interested in your reacfions to the sexual aspects of your 
relationship. 

Would you say that you are a physically affectionate kind of person? 

Do you like to express your feelings in physical or sexual ways? 

How easy or difTicult was it for \ ou to talk to about sex. such as what you 
liked or disliked about it? 

How comfortable did seem when you talked about sex? 

How important to you was the sexual aspect of your relafionship? 

How important do yoi* think it was to ? 

Were you satisfied with the sex in your relafionship? 

Yes 

GO TO QUESTION 51 ON PAGE 37 

No 

r 

49. Did know that > ou were not completely satisfied? 

Yes No 

GO TO QUESTION 51 ON PAGE 37 

50. Did \ oil and lr\ 10 do an\ihina about this!' 
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51. Do vou think that 

Intimacy 3"̂  B-3 

was satisfied wiih the sex in your relationship? 

Yes 

GO TO QUESTION 53 BELOW 

52. 

53. 

54. 

55. 

No 

Did you try to do anything about it? 

Did one of you tend to initiate sexual activity more than the other? 

Who usually determined how much time you spent in sexual activity? 

Did 
and type of activity? 

have any preferences with regard to sex, such as fime of day, setting. 

Yes 

Did you usually try to go 
along with these preferences? 

No 

56. Was aware of any preferences you might have had? 

Yes No 

Did s/he usually try to 
accommodate them? 

57. In general, what does a meaningful or good sexual relationship consist of as you see it? 

58. How much of that did you feel you attained with ? 

59. How close did vou feel to ? 
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60. Did you then or do you now have a friend to whom you feel closer? 

Yes No 

In what ways was/is the 
friend closer? 

IF RESPONDENT HAS NEVER BEEN MARRIED, GO TO SECTION G ON PAGE 66. 

IF RESPONDENT IS SEPARATED, DIVORCED OR WIDOWED, ASK QUESTION 61 ON 
PAGE 39. 
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61. Are you living with someone with whom you have a marital-type relationship? 

Yes No 

GO TO QUESTION 62 ON PAGE 40. 

How long have you been living with this person? 

1 year or longer 

GO TO SEC. C ON PAGE 
43 

Less than 1 year 

Were you married prior 
to vour most recent 
marriage? 

Yes 

GO TO SEC. EON 
PAGE 57. 

No 

GO TO SEC. C ON PAGE 
43 

309 



Mav 1998 Infimacv 40 B-3 

62. -Are you curtently involved in a romantic relationship with one person or seeing one 
person fairly steadily? 

Yes No 

GO TO QUESTION 63 ON PAGE 41. 

How long have you been involved in this relationship? 

1 year or longer 

GO TO SEC. C ON PAGE 
43 

Less than 1 vear 

Were you married prior 
to the time of the 
relationship we have 
been discussing? 

Yes 

GO TO SEC. EON 
PAGE 57. 

No 
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63. Since the end of the relationship we have been discussing, have you had a romantic 
relafionship with one person or seen one person fairly steadily? 

Yes No 

GO TO QUESTION 64 ON PAGE 42. 

How long were you involved in that relationship? 

1 year or longer 

GO TO SEC. D ON PAGE 
51 

Less than 1 year 

Were you married prior 
to the time of the 
relationship we have 
been discussing? 

Yes 

GO TO SEC. EON 
PAGE 57. 

No 

GO TO SEC. D ON PAGE 
51 
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64. Were you married prior to the relationship that we have just been discussina? 

Yes 

GO TO SEC. EON PAGE 57. 

No 

GO TO QUESTION 65 BELOW. Zl 

65. Have you dated at all since the end of the relationship we have been discussing? 

Yes 

GO TO SEC. F ON PAGE 59. 

No 

GO TO SEC. G ON PAGE 66. 
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SECTION C. COMPARISON OF MARRIAGE OR PAST LONG-TERM 
RELATIONSHIP WITH CURRENT ROMANTIC RELATIONSHIP: SEPARATED, 

DIVORCED, OR WIDOWED RESPONDENT. OR RESPONDENT IN LONG-TERM 
RELATIONSHIP 

ASK QUESTIONS 1-20 BELOW OF RESPONDENTS WHO ARE SEPARATED. 
DIVORCED, OR WIDOWED AND CURRENTLY INVOLVED IN A ROMANTIC 
RELATIONSHIP OF AT LEAST ONE YEAR'S DURATION: OF SEPARATED. DIVORCED. 
OR WIDOWED RESPONDENTS WHO ARE CURRENTLY FNVOLVED IN A ROMANTIC 
RELATIONSHIP OF LESS THAN ONE YEAR'S DURATION AND HAVE BEEN MARRIED 
ONLY ONCE; AND OF RESPONDENTS WHO HAVE BEEN FNVOLVED IN A MARITAL 
TYPE RELATIONSHIP IN THE PAST AND ARE CURRENTLY INVOLVED IN A 
ROMANTIC RELATIONSHIP. 

I would like to ask you some questions about the relationship that you are involved in 
right now and how this relationship is similar to and different from the relafionship that 
we have been talking about. 

IF RESPONDENT HAS NOT VOLUNTEERED PARTNER'S NAME. ASK WHAT NAME 
SHE WOULD PREFER YOU TO USE IN REFERRING TO THIS PERSON. 

When did you meet 
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Is this the only romantic relationship you have been involved in since the relafionship we 
have just discussed? 

Yes No 

(a; How many other 
romantic 
relationships 
have you had 
since then? 

(b) When were you 
involved in 
these 
relafionships? 

PROBE - How long did 
each of these 
relationships 
last? 

(c) Did you 
consider any of 
them to be 
significant? 

Yes 

In what ways 
were they 
sianificant? 

No 
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3. (a) Ha\e you introduced 

Intimacy 45 C 

to \our famiK'.' 

Yes No 

Whv not? 

GO TO QUESTION 3 (b) BELOW. 

Do you take to family gatherings, such as holiday dinners, birthday 
celebrafions, weddings, or reunions? 

Yes No 

Whv not? 

(b) Has introduced you to his/her family? 

^'es No 

Whv not? 

GO TO QUESTION 4 (a) ON PAGE 46 
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Does 
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take you to special occasions involving his/her family? 

Yes No 

Whv not? 

4. (a) How serious is your relationship with 

(b) Have the two of you made any plans for the future of your relationship? 

Yes 

(a) What are these plans? 

IF YOU ARE DISCUSSING A LESBIAN 
RELATIONSHIP. GO TO QUESTION 5 
ON PAGE 47. OTHERWISE, ASK PARTS 
(b) AND (c) OF THIS QUESTION. 

No 

I GO TO QUESTION 5 ON PAGE 47. 

(b) Are you formally engaged^ 

Yes 

Do you have an engagement ring? 

No 

(c) I-Iave you announced wedding plans to your family and friends? 
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5. Are you considering any alternatives to this relationship? 

Intimacy 47 C 

Yes 

GO TO (a) ON PAGE 49 

No 

(a) Is there anything 
that keeps you 
from 
considering 
alternatives? 

Yes 

What? 

No 

(b) Do you have any doubts/questions about your relationship with 

Yes 

(a) What questions/ 
doubts do you 
have? 

(b) How serious are 
these doubts/ 
questions for 

vou now .') 

No 

Have you had past 
doubts? 

Yes 

What were they? 

No 
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(c) Do >ou think \ou might have doubts or questions in the future? 

Yes 

What doubts/questions might you 
have? 

No 

\Miy not? 

(d) 1 la\e sou thought about chanae in the past? 

Yes 

In what wavs? 

No 

(e) How do you think you came to feel as you do about your relafionship with 

(f) Might you consider alternatives in the future? 

Yes 

What alternatives might you 
consider? 

No 

Whv not? 

GO TO QUESTION 6 ON PAGE 49. Zl 
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(a) What are the alternatives you are considering? 

(b) Why are you considering this (these) alternative(s)? 

(c) How seriously are you considering this (these) altemafive(s)? 

(d) How ready are you to make this (these) change(s)? 

(e) Do >ou think you might actually make a change in this area of your life? 

Intimacv 49 C 

Yes No 

(a) Why not? 

(b) Do you think 
you might in the 
future? 

Yes 

What do you 
think that 
change might 
be? 

GO TO Q 6 BELOW 

No 

GO TO Q 6 BELOW 

(t) What are you doing to try to work this out for yourself 

Now I'd like to discuss some day-to-day aspects of your relationship. 

6. What sorts of things do you and do together? 

7. How do the two of you handle decisions involving household chores? 

8. Would you say that your relationship with complements your personal goals, 
or do you feel that the relationship conflicts with some of your goals? 
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Complements 

In what wavs' , . . ' ? 

Conflicts 

I n w hat wa\ s? 

9. Do you think that feels any conflict of interests? 

Yes 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

In what wavs 

No 

How is your curtent relationship different from the relafionship we talked about a while 
ago in complementing or conflicting with your personal goals? 

Are there many things you couldn't or wouldn't share w ith '.' 

Do you feel free to say something critical to ? 

What interests or friendships do you pursue separately from ? 

What friendships and interests does 
him/her? 

have that you do not participate in with 

Are you satisfied with the sex in your relationship? 

Do vou see sex as a meaningful part of your emotional relationship with ? 

Does one of >ou lend to initiate sexual acti\iiy more than the other? 

Who usually determines how much time you spend in sexual acfivity? 

Overall, how do you see your relafionship with 
relafionship with ? 

as different from your 

20. In what ways are the two relationships similar? 

GO 10 SECTION G ON PAGE 66. 
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SECTION D. C ( ; M P A R 1 S 0 N OF MARRIAGE OR PAST LONG-TERM 
RELATIONSHIP WITH RECENT ROMANTIC RELATIONSHIP SEPARATED 

DIVORCED. OR WIDOWED RESPONDENT, OR RESPONDENT FORMERLY IN 
LONG-TERM RELATIONSHIP 

ASK QUESTIONS 1-20 BELOW OF SEPARATED, DIVORCED. OR WIDOWED 
RESPONDENTS: AND RESPONDENTS FORMERLY IN A LONG-TERM RELATIONSHIP, 
WHO ARE NOT CURRENTLY INVOLVED IN A LONG-TERM ROMANTIC 
REL.ATIONSHIP BUT HAVE BEEN INVOLVED IN A ROMANTIC RELATIONSHIP OF 
AT LEAST ONE YEAR'S DURATION SINCE THE END OF THE FORMER 
RELATIONSHIP. 

I would like to ask you some questions about the relationship that you were involved in 
since the end of the relationship we have been discussing. These questions have to do 
with how the two relationships were similar to and different from each other. 

IF RESPONDENT HAS NOT VOLUNTEERED PARTNER'S NAME, ASK WHAT NAME 
YOU SHOULD USE. 

When did vou meet 
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2. Is this the only romantic relationship you have been involved in since the end of the 
relationship we have just discussed? 

Yes No 

(a) How many other 
romantic relationships 
have ) ou had since 
then? 

(b) When were you 
involved in these? 

PROBE - How long did each of 
these relationships 
last? 

(c) Did you consider any 
of them sianificant? 

Yes 

In what ways were 
they significant? 

No 
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3. (a) Did vou introduce 

Intimacy 53 D 

lo your family? 

Yes No 

Whv not? 

GO TO QUESTION 3 (b) BELOW. 

Did you take to family gatherings, such as holiday dinners, birthday 
celebrations, weddings or reunions? 

Yes No 

Whv not? 

(b) Did introduce you to his/her family? 

Yes No 

Whv not? 

GO TO QUESTION 4 (a) ON PAGE 54 
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Did take >ou to special family occasions' 

IntimacN 54 D 

Yes No 

Whv not? 

4. (a) How serious was your relationship with 

(b) Did vou make plans for the future of your relationship? 

Yes No 

GO TO QUESTION 5 ON PAGE 55. | 

(a) Wliat were these plans? 

IF YOU ARE DISCUSSING A LESBIAN RELATIONSHIP. GO TO QUESTION 5 ON PAGE 
55. OTHERWISE. ASK PARTS (b) AND (c) OF THIS QUESTION ON P.AGE 55. 
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(b) Were you formallv' engaged? 

IntimacN 55 D 

Yes No 

Did you have an engagement ring? 

(c) Did you announce wedding plans to family or friends? 

(a) How did your relafionship with end? 

6. 

7. 

8. 

PROBE - What happened that ended the relationship? 

(b) How did you feel about the end of this relationship? 

(c) How do you think felt about the end of the relafionship? 

What sorts of things did you and do together? 

How did the two of you handle decisions involving household chores? 

Would you say that your relationship with complemented your personal 
"oals. or do vou feel that the relationship conflicted with some of your goals? 

Complemented 

In what ways? 

Conflicted 

In what ways? 
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9. Do you think that felt anv confiict of interests? 

Yes 

In what wavs'. 

No 

10. How was your relationship with different from the relationship we talked 

about awhile ago in complementing or conflicting with your personal goals? 

1 I. Were there man> things you couldn't or wouldn't share with ? 

12. Did you feel free to say something critical to ? 

13. What interests or friendships did you pursue separately from ? 
14. What friendships and interests did have that you do not participate in with 

him/her? 

15. Were you satisfied with the sex in your relationship? 

16. Did you see sex as a meaningful part of >our emotional relationship with ? 

17. Did one of you tend to initiate sexual activity more than the other? 

18. Who usually detennined how much time you spend in sexual acfivity? 

19. Overall, how do you see your relationship with as different from your 
relationship with .̂  "• 

20. In what wavs were the two relationships simila.-? 

GO TO SECTION G ON PAGE 66. 
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SECTION E. COMPARISON OF FORMER RELATIONSHIP WITH LATER 
RELATIONSHIP OF LESS THAN ONE YEAR'S DURATION: MARRIED 

SEPARATED, DIVORCED. OR WIDOWED RESPONDENT. OR RESPONDENT IN 
PAST RELATIONSHIP 

ASK QUESTIONS 1-17 BELOW OF MARRIED RESPONDENTS WHO HAVE BEEN IN 
CURRENT MARRIAGE FOR LESS THAN ONE YEAR AND WERE PREVIOUSLY 
MARRIED; OR SEPARATED. DIVORCED, OR WIDOWED RESPONDENTS WHO WERE 
IN MOST RECENT MARRIAGE FOR LESS THAN ONE YEAR AND WERE PREVIOUSLY 
MARRIED; AND OF RESPONDENTS WHO WERE IN A RECENT RELATIONSHIP FOR 
LESS THAN ONE YEAR AND WERE PREVIOUSLY MARRIED OR INVOLVED IN A 
MARITAL-TYPE RELATIONSHIP. 

Now I'd like to ask you some questions about the ways in which your former 
(martiage)(relationshipJ was similar to and different from your most recent 
(martiage)( relafionship). 

IF RESPONDENT HAS NOT VOLUNTEERED PARTNER'S NAME, ASK WHAT NAME 
SHE WOULD PREFER YOU TO USE IN REFERRING TO THIS PERSON. D 

J . 

4. 

5. 

How long were you (martied to)(involved with) 

How long did you know 
romantically involved)? 

What sorts of things did you and 
(martied)(involved with each other)? 

How did the two of vou handle decisions involvinc household chores' 

before the two of you (were married) (became 

do together when you were 

Would you say that your relationship with complemented your personal 
goals, or did \ou feel that the relationship conflicted with some of your goals? 

Complemenied Conflicted 

In what wavs? In what wavs' 
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6. Do you think that felt any conflict of interests? 

Yes 

In what wavs ' C ' ' 

No 

7. How was your most recent (martiage)(relationship) different from your former 
relafionship in complemenfing or conflicting with your personal goals? 

8. Were there many things you couldn't or wouldn't share with ? 

9. Did you feel free to say something critical to ? 

10. What interests or friendships did you pursue separately from '' 

11. What friendships and interests did have that you did not participate in 

with him/her? 

12. Were you satisfied with the sex in your relationship? 

13. Did you see sex as a meaningful part of your emotional relafionship with ? 

14. Did one of you tend to initiate sexual activity more than the other? 

15. Who usually determined how much time you spent in sexual acfivity? 

16. Overall, how do you see your most recent-relationship as different from your relationship 

with ? 

17. In what wavs were the two relationships similar? 

GO TO SECTION G ON PAGE 66. 
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SECTION F D.ATING RELATIONSHIPS 

I'd like to ask you some question^ about your dating relationships first, and then discuss 
non-romantic friendships. 

When did you begin to date? 

PROBE - How old were vou when vou had vour first date? 

Yes 

Do you date much now? 

No 

la) Would you like 
to drte more? 

(b) Are there any 
particular 
reasons why you 
aren't dating 
much right now? 

Yes 

What are thev? 

GO TO Q 3 ON PAGE 60. 

No 

GO TO 0 3 ON PAGE 60. 

About how often do > ou date or gel together socialh with somebody who is 
romantically interesting? 
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Have \ou noticed an\ changes in ihe frequency of Nour daiina'. 

PKtJBE - .Arc \ou dating more or less now ihan in ihe pasi.' 

intimacN 60 F 

More/less 

(a) When did this change begin? 

(b) What do you think brought 
aboui this chanae ' 

No Change 

4. Do you think there might be some change in the future in how often vou date? 

Yes 

What i>pe ol chanae? 

No 

5. How important is dating to you? 

6. Was dating more/less important to you in the past than it is now? 

More/less 

(a) When did it begin lo become 
more less important? 

(b) What brought about this 
change? 

No Chanae 

Do >ou ihink dating ma> be more/less imponant to \ou in ihe future than ii is now? 

Vê  What do you think will cause 
this to happen? 
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8 Why do you date'' 
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PROBE - Would you say that you date mostly for excitement, or mostly for 
companionship'' 

PROBE - Which is most important to you'' 

Have your reasons for dating changed in the past'' 

Yes 

(a) In what ways? 

(b) What brought about this 
change? 

No 

10. Do you think dating may have a different significance for you in the future; 

Yes No 

What do you think that 
difference will be? 

11. What type of person do you enjoy dating'' 

PROBE - Describe the kind of person you like to go out with 

12. Are most of the people you go out with like this? 

Yes No 

What are they like' 
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13. Is this the type of person you have enjoyed dafing in the past'' 

Intimacv 62 F 

Yes No 

(a) What sort of people did you 
enjoy dating in the past? 

(b) Were most of your dates with 
this type of person? 

(c) When did your preference in 
dates begin to change? 

(d) What brought about this 
change? 

14. Do you think you might prefer to date a different type of person in the fijture? 

Yes 

(a) What type? 

(b) WTiat do you think might 
bring about this change? 

No 

15. (a) Do you generally prefer to see several different people, or would you rather have a 
steady relationsliip with one person? 

(b) Why'' 

16. For how long a period do you usually date a person'' 

ASK QUESTION 17 ONLY IF RESPONDENT HAS NOT /VNSWERED QUESTIONS IN 
SECTION B-3 - PAST LONG-TERM RELATIONSHIP OTHERWISE, GO TO QLESTION 
18 ON PAGE 63 
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17 Have you ever dated or spent time with one person exclusively'' 

Intimacv 63 F 

Yes 

(a) How long were you seeing 
that person? 

(b) When were you seeing that 
person'' 

(c) What type of person was 
s/he? 

(d) Why did you stop seeing that 
person? 

No 

18. Have you ever met a person with whom you would like to establish an enduring 
relationship'' 

Yes 

(a) What was s/he like? 

(b) What happened? 

No 

19. Would vou like to establish an enduring relationship with someone in the near ftiture'' 

Yes 

(a) Why'' 

(b) What do you think has 
prevented you from doing so 
up to now'̂  

No 

Why nof 

GO TO QUESTION 20 ON PAGE 64 
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20 What do you usually do an a date (movies, dancing, sit and talk. etc.)'' 

21 Are these the same sorts of things vou have usually done on dates in the past': 

Yes No 

(a) What sorts of things have you 
done at other times'' 

(b) Why do you think you 
stopped doing those things on 
dates'' 

22. Are there things you would like to do on dates that you are not doing now"? 

es 

(a) What sorts of things? 

(b) What keeps you from doing 
them? 

No 

(c) Do you think you may do them in the future'' 

Yes 

How do you think this change 
will come about? 

No 
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ASK QUESTION 23 ONLY IF RESPONDENT HAS NOT ANSWERED QUESTIONS IN 
SECTION B-3 - PAST LONG-TERM RELATIONSHIP OTHERWISE, GO TO QUESTION 
24. 

23. (a) Would you say that you are a physically affectionate kind of person? 

(b) Do you like to express your feelings in physical or sexual ways' 

24. Is sex an important part of a dating relationship for you'' 

DOES RESPONDENT SEE SEX AS A CASUAL ADVENTLTIE OR AS AN EMOTIONALLY 
MEANINGFUL EXPERIENCE? 

Yes 

In what ways? 

No 

Why not? 

GO TO SECTION G ON PAGE 66 
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SECTION G. FRIENDSHIPS 

ASK QUESTIONS 1-32 BELOW OF ALL RESPONDENTS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED BEFORE 
BEGINNFNG THIS SECTION OF THE INTERVIEW 

Now I'd like to ask you some questions about your non-romantic relationships 

1 Do you have friends in this area that you see fairly often'' 

Yes No 

What do you think is the 
reason you haven't established 
any close friendships in this 
area'' 

2. How important is it to you to spend time with fiiends or doing social things? 

3. What percentage or fraction of your time do you usually spend with fiiends'' 

PROBE - Please give me a specific breakdown of how much time you spend vAth fiiends 

4 What is most important to you in a close friendship'' 

PROBE - What is your definition of the ideal or best finendship'' 

I'd like you to tell me some things about your relationship with vour closest ftiend, or one 
of your closest fiiends. Could I have a name to use'' 

5. How long have you known "̂  

6. How often do you see each other" 
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7 How often do you call each other on the phone just to talk'' 

Intimacv 67 G 

Often 

How long do these 
conversations usually last? 

8. What makes vour best friend? 

9. In what way(s) are you two compatible? 

10. What kinds of things do vou do together? 

Rarely or never 

Why nof 

PROBE - What kinds of activities do you do together'' 

PROBE - Name some specific activities. 

11. Do you two ever talk about personal matters'' 

12. What general topics do you discuss? 

13. Do you two ever discuss personal achievements or other things you are proud o f 

14. What are some examples of achievements you discuss'' 

15. Do you ever discuss your worries, problems or fears with each other'' 

Yes 

(a) 

(b) 

How often do you share 
concerns'' 

How much detail do you 
share about your concerns'' 

No 

Why not'' 
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16. Are there many things vou couldn't or wouldn't share with 

Intimacy 68 G 

Yes 

(a) What specific topics never 
come up in discussion? 

(b) Why do you think these 
topics are never discussed'' 

No 

17 When vou and disagree on some matter, how do vou usually handle it*; 

PROBE - Do you talk about it'' 

18. Do you feel you could depend on if you needed something'; 

Yes 

In what ways? 

No 

19. Is there anything that might interfere with your getting help'' 

20. Do you ever go out of your way to help each other? 

Yes No 

Can you give me a recent 
example of this'' 

21. What is the biggest favor one of you did for the other'' 

22. How well do you feel you know '' 

23. What kind of person is "^ 
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24. What in particular do you like about 

25. What do vou dislike about 

Yes 

Intimacy 69 G 

26. How would you describe your feelings for 

27. How do you think feels about you'' 

28. Does having for a ftiend affect the way you feel about vourself 

How? 

No 

29. What aspects of this friendship, or this friend, make it difficult to maintain the friendship? 

PROBE - What conflicts or situafions create strain in *he friendship'' 

30. How important is it to you to continue this friendship? 

31. Do you think that you will still be friends in a few years? 

32. What do you think will happen if the two of you end up living in different areas within the 
next year or so? 

GO TO TERMINATION 
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24. What in particular do you like about 

25. What do vou dislike about 

Infimacv 70 G 

26. How would you describe your feelings for 

27. How do you ihink 

28. Does ha\ ina 

feels about vou? 

lor a friend aflect the way you feel about vourself? 

Yes 

How? 

No 

29. What aspects of this friendship, or this friend, make it difficult to maintain the friendship? 

PROBE - What conflicts or situations create strain in the friendship? 

30. How important is it to you to continue this friendship? 

31. Do you think that you will still be friends in a few years? 

32. What do you think will happen if the two of you end up living in different areas within 
the nexi vear or so? 

GO TO TERMINATION. 
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TERMINATION 

That's the conclusion of the questions in the formal part of the interview. Before we wind 
up, however, I would like to know if there is anything you think I have missed that would 
be important for us to know in understanding what you do and how you feel in these 
important areas of your life? 

Is there anything you would like to tell me that 1 have not already asked about'' 

What has been vour overall reaction to the interview'' 

MAKE NOTES ABOUT ANYTHING THAT APPEARS TO HAVE BEEN 
UNCOMFORTABLE, STRESSFUL, OR DISTASTEFUL TO RESPONDENT RESPOND 
EMPATHICALLY TO ALL CONCERNS SHE EXPRESSES. 

I realize this interview has been probing and personal. Sometimes people will find 
themselves feeling uncomfortable after talking so much about themselves, or they will 
want to talk son:e more. Should this happen within the next few days, I want you to call 
me (or call one of the principle investigators) 

HAND RESPONDENT SHEET WITH NAMES AND PHONE NUMBERS 

If I don't hear from you, I will be in touch with you in about a week to see if there is any 
feedback you would like to give me that occurted to you after I left. Is that all right with 
you? What is the best place and time to reach you'' 

MAKE A NOTE ON NOTE SHEET 
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We are quite interested in how people change as they grow older and as they move into 
new situations or circumstances change. Therefore, we may try to follow up in a year or 
two with the people who have allowed us to interview them. If we should decide to 
extend this study, would you be willing to participate further in it in the future^ 

Yes No 

GO TO QUESTION 6 BELOW 

(a) It would be helpful, then, if you could give me the names and addresses of two 
people—parents, relatives, fiiends~who are likely to know where you can be reached 
should you move from this area. 

HAND RESPONDENT SHEET TO COMPLETE 

(b) I am also going to give you a postcard that you can use to let us know your new 
address and phone number should you move in the next year or rwo. We would 
appreciate it if you would fill it out and drop it in the mail if your address changes 

Whether we do a follow-up or not, we would like to let you know what we find out as a 
result of having done this study. If you would like a copy of this summary, please fill out 
your name and address on this sheet. 

HAND RESPONDENT SUMMARY REQUEST SHEET 

The people who have participated in the study usually want to know what we are finding 

in our analysis of the data. 

From time to time we send out summaries of our results If you would like to receive 
these summanes, please fill in your name and address on this sheet We will put this fomi 
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in our summary request file now. apart from anything that will link you to the data you 
have provided. This will assure that you are included on our mailing list, alone with 
others who have indicated an interest in what we are doing. 

Do you know anybody else who might be interested in participafing in this project'' 

MAKE NOTE OF NAMES. ADDRESSES, PHONE NUMBERS ON NOTE SHEET 

ASK THE FOLLOWING QEUSTION ONLY IF RESPONDENT IS CURRENTLY MARRIED 
OR IN A LONG-TERM ROMANTIC RELATIONSHIP 

I have one last inquiry. Would it be all right with you if we contacted to 
see if s/he would be willing to be interviewed? None of the information you have shared 
in this interview would be discussed or revealed to under any 
circumstances. We would ask him/her the same questions we have asked you and would 
keep the responses confidential, just as we will with your responses. 

Yes 

What is the best way to 
contact '' 

NOTE PHONE NUMBER ON NOTE 
SHEET 

No 

GO TO QUESTION 9 

9 Is there anything else you would like to say to me before I leave'̂  

TURN OFF TAPE RECORDER BE SURE TAPE IS NUMBERED Zl 
343 



May 1998 Termination 4 

THANK RESPONDENT FOR HER PARTICIPATION 

IMMEDIATELY FOLLOWING THE INTERVIEW. JOT DOWN IMPRESSIONS OF 
RESPONDENT ON THE NOTE SHEET. IF YOU DO NOT HAVE TIME TO DO THIS 
BEFORE LEAVING RESPONDENTS HOME, DO IT IMMEDIATELY AFTER LEAVING 
THE PLACE OF THE FNTERVIEW 
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CODING MANUAL FOR ROLE IDENTITY AND ROLE CONFLICT 

345 

• M m B B B a 



Role Conflict 

Inter-role conflict occurs when "an individual perceives that others hold different 
expectations for him [or her] as the incumbent [i.e., holder] of two or more 
positions" (Gross, Mason, & McEachern, 1958, p. 249). 

Intrarole conflict occurs when an individual perceives that others hold different 
expectations for him [or her] as the incumbent of a single positions" (Gross, 
Mason, & McEachern, 1958, p. 248). 

The basis for assigning rating of role conflict and stress was Greenhaus 

and Buetell's (1985) three types of role conflict (time-based, strain-based, and 

behavior-based) and Googins' (1991) description of negative spillover effects. 

This study divided role conflict and stress into time-based demands, strain-based 

demands, behavior-based demands, and negative spillover effects. 

Time-based demands were defined as (1) time pressure originating from 

role tasks and responsibilities which either produce stress or interfere with the 

fulfillment of expectations or demands of another role(s); or (2) the preoccupation 

with expectations or demands of one role which either produces stress or 

influences the performance of another role. Passages that represent time-based 

demands include the following: 

"It [mother role] impedes what I can get done. It feels like sometime that I 
want to keep going and I have this forward momentum that it just feels like 
I'm dragging them [children]" (Respondent 8). 

"Not sharing the same goals that my husband does in regard to how much 
time we spend together, where we spend it" (Respondent 39). 

Strain-based demands were defined as the strain (i.e., tension, anxiety, 

fatigue, depression, apathy, or irritability) that is produced from the expectations 
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or demands of a role that either produces stress or makes it difficult to perform 

another role. The following statements are examples of strain-based demands: 

"I dislike the fact that it takes so much energy to do it that when I'm 
working on a role I have no energy left over for my family or other parts of 
my life. And that can become very stressful. It's hard for people to 
understand that you only have so much energy and it has to be channeled 
in a certain directions... When I'm working it imposes a certain amount of 
structure on it. There are certain other obligations that I have like seeing 
that my family is fed and clothed and taken care of and those have to be 
fitted in around rehearsal times and performances times" (Respondent 
49). 

"He expects me to be crazy. He expects me to do my work. Be he also 
expects me to do my work here as a wife and in the home and that 
sometimes causes conflict" (Respondent 49). 

Behavior-based demands were defined as the difficulty that occurs when 

role behaviors of one role are incompatible with expected behaviors of another 

role. 

"Whenever I'm feeling stress from other situations and I'm with my kids 
and I see myself reacting in a way that I don't feel is very high quality. You 
know—too abrupt. Saying things that they can't understand. Not feeling 
about enough to explain that I'm tired, explain that I'm not angry, explain 
that I'm frustrated and feeling like they feel mystified about why mommy's 
like this" (Respondent 8). 

"More often in the last few years. For a while we had gotten so involved in 
me being the mommy that I couldn't turn it off at night and be [Jane Doe] 
again" (Respondent 180). 

The present study defined "negative spillover as the negative feelings, 

attitudes, and behaviors" that are produced in one role that are transferred into 

another role (Googins, 1991, p. 9). Negative spillover is illustrated in the 

following passages: 
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"It's frustrating because I have a big group of messy people in my house 
and so I can't keep it the way I want to working. On weekends and in the 
summertime, it's better. I can keep up after them but I just can't do it the 
way I like it to be done when I get home from work" (Respondent 124). 

"...[I]t [wife role] distracts in that the juggling of tasks is just tremendously 
difficult and that has negative ripples in a lot of areas...I think they are 
aware that there are time consuming, emotional needs that they would 
see as part of my role as a wife. I cannot deal with their [children] 
problems right now...They have almost no sense of the task issues..." 
(Respondent 127). 

Role Identity 

The respondent's primary role identity was identified by focusing on 

responses to questions that asked about "the degree of effect of role on self-

evaluation" (Busch-Rossnagel & Sorell, 1997, p. 7). Interview questions 

concerning self-evaluation were the main focus. The self-evaluation questions 

consisted of the following: 

"What effect does being a wife have on the way that you feel about 

yourself as a person?" 

"How does being a wife affect what you do in your everyday life?" 

Statements from each participant that illustrated how each of the four roles 

(wife, mother, work, and homemaking) affected the participant were written down 

on 5X7 inch index cards. The interviews were examined for statements that 

represented general statements such as "I AM a (role); can't imagine not being 

one" (Busch-Rossnagel & Sorell, 1997, p. 44). Each participant had her own 

index card with statements about her wife, mother, employment, and 

homemaking roles that indicated the roles' effect. On a separate paper, the 

participants were grouped by role identification: mother identified, wife identified, 
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and an unable to classify groups, and set aside. After re-reading literature 

(Levinson, 1996; Marcia, 1993a; 1993b), re-reading interviews of problematic 

participants, and discussion with among investigators, the cards were again 

examined. On a new piece of paper, the participants were again grouped. This 

time 4 groups were identified: mother identified, wife identified, multi-role 

identified, and the unable to classify group. The mother identified and wife-

identified groups were consistent with the previous rating. The cards were set 

aside again for further re-reading of literature (Josselson, 1987), re-reading the 

problematic interviews, and further discussion among investigators. The cards 

were re-examined and participants were categorized as mother identified, wife 

identified, multi-role identified, or not-role-identified. Examples of role identity 

categories found within this sample include: 

"I AM a (role); can't imagine not being one". 

"I wouldn't not be a [—]... I feel sorry for people that don't [—]... I can't 

imagine me not being a [—]" . 

"I think that I need to be in [ ]... It's hard to conceive of being [—] and 

not having [—]. . . ! think it affects it [self-evaluation] totally. If I were not in 

[—] role, [another role] would be different and ... would be different. 

Everything would be different. It affects everything". 

An Example of Multiple-Role-ldentified: 

"It's what I wanted to be from the time I was old enough to think about it. 

always wanted to be a [—] and [—]. And everything else is just extra" 

349 

jsa^r? 



An Example of Not-Role-ldentified: 

"It [a role] really does not have anything do with it [self-evaluation]... I don't 

know. I really don't think I feel any different about myself [regarding — 

role]... I don't think it [—] would make any difference whether I was a [—] 

or not". 
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Rater 

Respondent Information: 

Respondent # Age: 
Status: 

Years Married: Occupational 

Number of children Age and Gender of each child 

Status of Children: Launched 

Process of Launching (some launched, others not) 

None of the children launched 

Checklist for Role Conflict 

Mother Role: 
Time-Based-Demands 

Justification: 
Strain-Based-Demands 

Justification: 
Behavior-Based-Demands 

Justification: 

Negative Spillover: 
Mother to Wife 

Justification: 
Mother to Work 

Justification: 
Mother to Homemaking 

Justification: 
Mother to 

Justification: 

Complaints re: role performance? Y N If yes, Who? 

If mentioned, would she have children if she could do it over again? Y N 

Wife Role: 
Time-Based-Demands 

Justification: 
Strain-Based-Demands 

Justification: 
Behavior-Based-Demands 

Justification: 

Negative Spillover: 
Wife to Mother 

Justification: 
Wife to Work 

Justification: 
Wife to Homemaking 

Justification: 
Wife to 
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Complaints re: role performance? Y N 

Work Role: 
Time-Based-Demands 

Justificafion: 
Strain-Based-Demands 

Justification: 
Behavior-Based-Demands 

Justification: 

Justification: 

If yes. Who? 

Negative Spillover: 
Work to Mother 

Justificafion: 
Work to Wife 

Justificafion: 
Work to Homemaking 

Justificafion: 
Work to 

Justificafion: 

Complaints re: role performance? Y N If yes. Who? 

Homemaking Role: 
Time-Based-Demands 

Justificafion: 
Strain-Based-Demands 

Justificafion: 
Behavior-Based-Demands 

Justificafion: 

Negative Spillover: 
Homemaking to Mother 

Justificafion: 
Homemaking to Wife 

Justificafion: 
Homemaking to Work 

Justificafion: 
Homemaking to 

Justification: 

Complaints re: role performance? Y N If yes, Who? 
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Rater # 

Date: 

What is their defined role identity? or Which role is the one that they say, "This is 
who I am." 

ID Number: Defined Role Identity 

Identified Possibilities: 
Mother-Identified 
Wife-Identified 
Work-Identified 
Homemaker-identified 
Multiple-Role-ldentified (list roles) 
Not-Role-ldentified 

Person is in transition 
Person maintains a holisfic view of self 

Comments: 
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