O

^

^-

lliy\

A COMPARISON OF PERSONALITY CHARACTERISTICS IN SUCCESSFUL
AND UNSUCCESSFUL VOCATIONAL PERFOFJ-iANCE
IN EMOTIONALLY DISTURBED PATIENTS
by
JOHNANNA ZOURNAS, B.A.
A THESIS
IN
PSYCHOLOGY
Submitted to the Graduate Faculty
of Texas Tech University in
Partial Fulfillment of
the Requirements for
the Degree of
MASTER OF ARTS

August, 1970

ACKNOWLEDGEMENTS
I would like to express my gratitude to the many people
who have made the completion of this research possible, and
to acknowledge my appreciation of those members of the
faculty whose continued efforts assisted me in my education.
I am particularly grateful to Dr. Beatrix Cobb,
director of my thesis, who has given constant guidance and
assistance, not only in this research effort, but over the
years of my graduate training.
I would like to extend my appreciation to Wayne Waag,
who aided in the execution of the statistical analysis and
to Jerry Don V7hite, who aided in my orientation to and
understanding of a Halfway House.
A special word of appreciation is accorded to Larry
Cheatum and his associates, who arranged for the collection
of the data at Big Spring State Hospital, Big Spring, Texas.

11

TABLE OF CONTENTS
ACKNOWLEDGMENTS

ii

LIST OF TABLES

V

Chapter
I.

INTRODUCTION

1

Purpose and Scope of the Thesis

2

Review of Previous Research

3

Prediction of Vocational Success

. .

3

Vocational Success as Related to
Sex and Age

4

Personality and Vocational Success

.

5

A Survey of Suitable Research
Instrum.ents

II.

6

Summary

8

METHODOLOGY

10

Sam.ple

.

10

Instruments

11

McGuire-White Index of Value
Orientations

11

The 16 PF Questionnaire

12

Procedure

17

Experimental Hypotheses

...

19

Hypothesis I

19

Hypothesis II

19

Hypothesis III

19

111

IV

III.

RESULTS

21

Statistics

21

Testing the Hypotheses
Hypothesis I

21

Hypothesis II . . .

23

Hypothesis III

23

Summary
IV.

DISCUSSION

24
28

Questions Raised as to the Validity
of the Findings

V.

28

Additional Analyses of Data

33

Limitations of the Study

40

SUMMARY AND RECOMMENDATIONS

42

Summary

42

Recommendations .

45

REFERENCES

46

APPENDIX

50

L I S T OF TABLES
Tsdjle

1.

Age Characteristics of the Sample

2.

Classification of Socioeconomic Status

3.

Means, Personality Factor Characteristics,
it Tests, and Level of Significance Denoting
Successful and Unsuccessful Vocational
Performance

22

Analysis of Crowne Self-Acceptance Questionnaire Scores Comparing the Self-Concept
and the Ideal Self-Concept

23

Means, Student's t Test, Level of Significance
of Males with Successful and Unsuccessful
Vocational Performance

25

Means, Student's t. Test and Level of
Significance of Females with Successful
and Unsuccessful Vocational Performance . . .

26

Means, Student's _t Test, and Level of
Significance of Males and Females with
Unsuccessful Vocational Performance

34

8. Means, Student's t_ Test, and Level of
Significance of Males and Females with
Successful Vocational Performance

36

4.

5.

6.

7.

9.

Means, Student's t_ Test, and Level of
Significance for Sex as Measured by
the 16 PF

11
....

18

38

CHAPTER I
INTRODUCTION
The number of patients in state institutions for the
emotionally disturbed has been decreasing consistently over
the past years, producing a more homogeneous population.
State hospitals are housing, to a larger degree, chronic
patients, particularly chronic schizophrenics.

The com-

plexion of the current hospital population has led to a
philosophy which concentrates on producing individuals who
are functional in society rather than "cured."

This

philosophical change has led therapists to attempt to
prepare patients to gain employment and to remain employed
after leaving hospital confinement.

One of the ways in

which patients are prepared for this transition from
hospital life, to life in the community, is by the use of
a Halfway House.
Halfway House training includes preparation in the
areas of personal, social, and vocational adjustment.

An

encouraging number of persons are vocationally successful
and leave a Halfway House setting for gainful employment in
the community.

On the other hand, far too many persons

fail to make the adjustment and are returned to hospital
confinement.

If significant differences in these two groups

could be isolated, it could highlight ways and means of

o.
z

approaching the unsuccessful persons in an effort to rehabilitate them.

It would also provide more efficient

means to work with those persons v/ho are potentially
success-oriented.
It might be hypothesized that these differences could
lie in personality characteristics.

If so, a study comparing

certain personality traits of individuals with successful
and unsuccessful vocational performance could be instrumental in isolating these differences.
Purpose and Scope of the Thesis
A preponderance of the studies in the literature
dealing with personality factors seldom relate them to
successful or unsuccessful vocational performance.

This is

an area replete with a marked absence of predictive devices.
The vocational rehabilitation counselor must distribute his
time to best enhance his effectiveness in dealing with
clients.
Specific vocational performance predictive instruments
are seldom reported.

Such instruments, if successful, could

better justify the time of the counselor given to each
particular client, without disregarding the needs of other
clients.

The individuals predicted to be unsuccessful in

vocational performance could be given by this procedure
special counseling toward the goal of successful employraent.

The purpose of this investigation was to attempt to
isolate personality characteristics differentiating chronic
schizophrenics with successful vocational performance from
those with unsuccessful vocational performance,

A secondary

purpose was to explore possible sex differences as related
to successful employment.
Review of Previous Research
A review of the literature relevant to this study is
presented in two sections.

First, a resume of the problem

as revealed in previous research is reported.

In this

context, investigations describing attempts to predict
vocational success are sumniarized.

Studies concerned with

possible sex differences are reviewed, and reports of v/ork
done attempting to isolate personality characteristics as
related to success or failure in employment are recorded.
Second, a search for suitable personality assessment
instruments to be used with a chronic schizophrenic population is reported.
Prediction of Vocational Success
Research has been carried out to determine if it is
possible to predict vocational success of patients upon
release from a mental hospital.

Connors, WoIkon, Haefner,

and Stotsky (1960) and Stotsky and Weinberg (1956) found
that a group of successfully released mental patients had

greater ego strength than did the failure group.

There was

a significantly high positive relationship between ego
strength and occupational adjustment.

Further research by

O'Connor and Rawnsley (1959) compared paranoid schizophrenics and nonparanoid schizophrenics in an employment
situation.

Both groups packed industrial products, were

paid for their work, and were encouraged by the experimenters.

Nonparanoid schizophrenics did better than did

paranoid schizophrenics in this work situation.

This would

indicate that vocational guidance would be of some help in
rehabilitation of schizophrenics, particularly the nonparanoid type.
Vocational Success as Related to
Sex and Age
Korman (1967) found a significant sex difference in
the rehabilitation of psychiatric patients, while Masterson
(1958) found a sex and age difference as well as difference
attributed to economic status.

McPhee and Magleby (1960)

also found an age difference indicating that there was a
greater success in the age groups under 40 years.
Some research has been done attempting to delineate the
sex differences in the schizophrenic population.

Welch

(1968) compared a group of male and female schizophrenics.
He found that the males were more controlled, organized,
goal-oriented, and socially organized.

The females, on the

other hand, were disorganized, explosive, clinging, infantile, and dependent.
Personality and Vocational Success
Personality has been for centuries a source of interest
for many people, and certainly it has been of special
interest to psychologists.

Personality has fascinated

people because it serves as a means to describe and to
understand others.

Despite the intuitive understanding

of what personality is, most people are unable to arrive
at a definition of it which will satisfy everyone.

However,

most authorities would accept a definition which stated that
personality is the persistent, organized patterns of behavior
with which the individual deals with his environment and by
which he is recognized as an individual (Swift, 1969).
The particular pattern of behavior which characterizes
an individual is taken to each encounter he has with the
enviornment.

Thus, those individuals who have made success-

ful adjustments to various aspects of the environment should
possess certain personality characteristics in common.
Cattell (1965) points out that those who are successfully
adjusted to particular vocations are characterized by
particular personality profiles which describe that individual.

He suggests that one can predict the success or

failure to adjust to a vocation by looking at personality
factors.

A Survey of Suitable Research Instruments
In reviewing the literature relative to personality
characteristics of the schizophrenic, a question often
arose as to the validity of the results in view of the
complexity of personality instruments of the questionnaire
type in the hands of this population.

A careful study

indicated that Cattell and Squire's Sixteen Personality
Factor Questionnaire (16 PF) was probably one of the more
suitable tests in assessment of personality characteristics
Since the concept an individual has of himself would seem
to correlate highly with success in employment, a search
for a simple, yet adequate, self-acceptance instrument was
thought desirable for the proper research.

The Crowne

Self-Acceptance Questionnaire was found to be one of the
less complex tests reported.

Research utilizing each of

these instruments in the context of vocational success is
reviewed.
Sixteen Personality Factor Questionnaire.

Cattell,

Tatro, and Komlos (1964), when comparing the paranoid and
nonparanoid schizophrenics on the 16 PF profile, found the
paranoid to have undisciplined self-conflict, to be tense,
to have ego weakness, to be less intelligent, and to lack
dominance.

They report that a frequent characteristic

of schizophrenics is their inability to hold a job and,
consequently, have a low socioeconomic status.

Results of this entire survey were compared with
research on the 16 PF by Glesser and Gottschalk (1966) in
relation to schizophrenics.

These two researchers found

from their findings that the schizophrenics were outgoing,
sober (desurgent), expedient (weaker superego strength),
shy, apprehensive, self-sufficient, and of low-ego strength.
Self-Concept as a Personality Characteristic.

The

way in which individuals view themselves appears to be an
important personality characteristic.

The self-concept

seems to be a key to understanding the behavior of persons
not only in relation to themselves but to others.

The

discrepancy between self-concept and the ideal self has
been an indicator of maladjustment throughout studies of
individuals in different activities (Winkler & Myers, 1963;
Turner & Vanderlippe, 1958; Smith, 1958; Chodorkoff, 1954;
Raymaker, 19 57).
It could be hypothesized that the closer the two
measures (the self-concept and the ideal self-concept) the
more adjusted is an individual.

There are several studies

done on psychiatric populations which seem to bear out
such an hypothesis.

Havener and Izard (1962) compared

paranoid schizophrenics and nonparanoid schizophrenics.
Results showed discrepancies between acceptance of self and
acceptance of others were significantly greater for paranoid schizophrenics than for normals or nonparanoids.
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Friedman (1955) conducted a study in which he
compared the phenomenal, ideal, and projected self-concepts
in normal, neurotic, and paranoid schizophrenic subjects.
The results of the study indicated that the self-ideal
correlation was significantly higher in normals and paranoid schizophrenics than in neurotics.
Hov/ever, some of the studies comparing paranoid
schizophrenics show no significant difference from normal
subjects.

It was felt that the paranoid schizophrenics use

m.echanisms of defense such as denial, over-control, and
unrealistic self-enhancement, which accounts for the lack
of self-ideal discrepancy (Ibelle, 1960; Rogers, 1958).
No instrument used in the research reported above
seemed suitable for the population to be studied.

An

unpublished dissertation by D, P, Crowne gave an instrument
which seemed simple and direct; yet, it gave a valid discrepancy score between the self-concept and the ideal selfconcept.

A copy of this instrument is included in the

appendix.
Sum.mary
A review of the literature related to vocational
success of the chronic schizophrenic in context of personality characteristics indicated that although some research
has been done in this area, more controlled studies should
be carried out.

A problem is foreseen related to suitable

instruments to be used with a chronic schizophrenic population.

Areas which seem productive for exploration are

personality differences characterizing the vocationally
successful as compared with the unsuccessful and possible
sex differences related to vocational success.

Also, self-

concept as a personality characteristic is revealed as a
meaningful device by which individuals deal either effectively or ineffectively with their environment.

Studies

point to the more successful individual as one whose selfconcept and ideal self-concept are close together.
It was the purpose of this study through the use of
adequate controls and the administration of objective
psychological tests to investigate further personality
characteristics differentiating the chronic schizophrenic
with successful vocational performance from the chronic
schizophrenic with unsuccessful vocational performance.

CHAPTER II
METHODOLOGY
Sample
The sample studied in this investigation consisted of
25 individuals, divided into two groups.

These groups were

ex-patients with successful vocational performance (SVP)
from the state hospital for the emotionally disturbed and
patients with unsuccessful vocational performance (UVP),
who had been returned to the hospital after a trial period
in a Halfway House.

All subjects had been treated at Big

Spring State Hospital, Big Spring, Texas.

The SVP group

was comprised of eight males and five females who had been
released from Big Spring State Hospital and were gainfully
employed and living in an unsupervised status.

The UVP

group was comprised of five males and seven females, all
of whom had made an effort toward independent living at the
Halfway House and had been returned to the hospital as
unfeasible for gainful employment in the community.

The age

range for the SVP group was 21 to 56 years, with a mean age
of 39.2 years.

The age range for the UVP groups was 19 to

58 years, with a mean age of 40,2 years (Table 1). The two
groups could be said to be comparable as far as age control
is concerned.
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TABLE 1
AGE CHARACTERISTICS OF THE SAMPLE
Group

Total

S

13

8

5

39,2

u

12

5

7

40.2

25

13

12

Male

Female

Mean Age

Instruments
Three psychometric instruments were used in this
investigation.

The McGuire-White Index of Value Orienta-

tions (McGuire & White, 1955) was used to estimate the
socioeconomic status of each of the subjects.

The 16 PF

(Cattell & Squire, 1957) was administered to delineate
personality factors.

The Crowne Self-Acceptance Question-

naire (Crowne, 1959) was used as a measure of the selfconcept of each patient.

A review of each of the instruments

is found below.
McGuire-White Index of Value Orientations
The McGuire-White Index of Value Orientations is a
short form modification of the more elaborate Werner Scales
and derives an estimate of socioeconomic status.

The index

allows subjects to be calassified into the following
categories:

lower, middle, and upper socioeconomic classes.
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The 16 PF Questionnaire
The 16 PF is a factor analytically developed personality questionnaire.

It was selected as a means of

delineating unitary personality traits which characterize
all individuals.

The following 16 scales, as described

by Cattell, were used in this research.
Reserved (Sizothymia) versus Outgoing (Affectothymia)
(Scale A ) .

Individuals may range on this scale from affec-

tothymia to sizothymia.

The traits which are most

characteristic of sizothymic persons are coolness and
aloofness.

This does not imply a negative aspect to a

personality, but rather it delineates those traits which
predominate in a sizothyme.

The affectothyme is charac-

terized by emotion or affect.

This trait is found more

often in women than in men while the sizothymic trait is
found more often in men (Cattell, 19 65).
Less Intelligent versus More Intelligent (Scale B ) ,
Since there is no absolute definition of intelligence, it
can only be said that scoring high on this scale correlates
with all kinds of problem-solving ability, the ability to
think abstractly, and learning with success in more
complex matters in school curriculum,

A low score on this

scale would then indicate behavior which would correlate
negatively with the abilities listed above.
Affected by Feelings versus Emotionally Stable (Scale
C).

Scale C is generally interpreted as a measure of ego
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strength or the capacity of persons to integrate emotions
rather than deal with them diffusely,

A positive Scale C

score indicates that individuals are free from neuroticism
and may be characterized as being thoughtful, content,
practical, logical, and cheerful.
Humble versus Assertive (Scale E),

Cattell used the

terms "dominant" and "submissive" to describe the poles of
this scale,

A dominant characteristic is not to be confused

with an authoritarian trait.

Dominant persons are described

as leaders that are self-assertive and confident.

Men

score significantly higher on this scale than do women.
Sober (Desurgency) versus Happy-Go-Lucky (Surgency)
^cale F).

Desurgency is described by Cattell (1957) as a

"sobering inhibition" resulting from experience of punishment or failure, to which such terms as "depressed,"
"seclusive," "dull," and "unstable in mood" are applied.
In contrast is surgency, an attitude of well being,
"rightness" with the environment, described by such terms
as "cheerful," "sociable," "trustful," and "adaptable."
Expedient versus Conscientious (Scale G).

Scale G

is generally interpreted to be a source measure of superego
strength.

This scale gives a pattern of indicating errors

of both omission and commission.

Low superego strength is

denoted by frivolity, emotional dependence, and self-pity.
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Shy (Threctia) versus Venturesome (Parmia) (Scale H ) .
This scale is referred to as the parmia versus threctia
scale.

The parmic temperament is one which is adventurous,

gregarious, genial, and responsive.

The central feature of

the threctic temperament is a high susceptibility to threat.
This trait declines with age and seems to be handled by
giving persons a means to deal with, rather than trying to
change the trait (Cattell, 1965).
Tough-Minded versus Tender-Minded (Scale I), Individuals who score high on this scale are tender-minded and
less realistic, thus they are less accepted by their peers.
The tough-minded individual is not dependent upon others.
This scale is based on protected emotional sensitivity
versus hard realism (Cattell, 1957).
Trusting versus Suspicious (Scale L ) ,

Scale L may be

thought of as a member of a cluster of factors
H,

A, F, and

As such, at the positive end of the scale one finds

aggressive, short-tempered, shy people as opposed to easygoing, adventurous, and genial people.

Cattell labels

this factor as a measure of "paranoia" as differentiated
from paranoid schizophrenia.
Practical (Praxernia) versus Imaginative (Autia)
(Scale M ) .

Scale M describes two aspects of the ways in

which individuals relate to themselves and others,

Autia

is a general tendency to autistic, involving perceptual
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distortion of reality as well as a tendency to become
absorbed in inner imaginative developments.
the opposite of autia.

Praxernia is

It is the tendency toward a pattern

of practicality, carefulness, and conventional behavior.
Fortright versus Shrewd (Scale N ) ,

This scale deline-

ates individuals according to the personality characteristics of openness and lack of pretentiousness.

Shrewd

individuals, those who are exact and calculating, show a
high score on this index.

Scale N is not as important in

describing the whole personality as are the other unitary
traits.
Placid versus Apprehensive (Scale O ) ,

This scale deals

with proneness to guilt as opposed to confidence.

The

essence of Scale 0 is timidity and inadequacy which is
accepted on the part of individuals.

The fear com.ponent

contains some self-abasement; and, as such, Cattell interprets this to be guilt proneness.
Conservative versus Experimenting (Scale Qi),
the radicalism-conservatism factor scale.

This is

It is, in a

sense, a measure of "willingness to change" which extends to
more areas than simply the political ideas of an individual.
The radical personality is usually described as being more
liberal, well informed, and willing to experiment,
Group-Dependent versus Self-Sufficient (Scale Q2).
Q<^ is interpreted as a scale of self-sufficiency.

This

factor may be described as a maturity in reasoning and
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emotions.

This scale reveals individuals v/ho avoid society

simply because they have no need for it.

This reflects no

flaw in the personality, simply more mature needs.
Undisciplined Self-Conflict versus Controlled (Scale Q3).
A low score on the Q^ scale indicated that casualness, less
regard for social dem.ands, and failure to be conscientious
are personality traits.

The individual with a higher score

tends to be self-controlled, rigid, and compulsive.

A high

score may also indicate social awareness and caution.
Relaxed versus Tense (Scale Q4),

This scale is a mea-

sure of ergic tension or total aroused unexpressed drive
which is the energy source behind

behavior.

Because this

changes from situation to situation, the scale tends to
reflect the current state of the individual.
Crov/ne Self-Acceptance Questionnaire
The Crowne Self-Acceptance Questionnaire was used to
evaluate the self-concept of each of the subjects.

This

questionnaire yields a measure of the degree to which an
individual's self-concept and his ideal self-concept differ.
The individual indicates first what kind of person he is,
i.e., self-concept and second, what kind of person would he
like to be, i.e., ideal self-concept.

Subjects must

indicate the extent each item applies to themselves by
marking one of the following choices:
times, often, or very often.

never, seldom, some-

A self-ideal discrepancy
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score is obtained by summing the difference between the
self and ideal scales.

This questionnaire is a variation

of the Butler-Haigh Q Sort (Butler & Haigh, 1954).
Procedure
Procedures used in this study are reviewed in tv/o
steps.

First, the selection of the sample is described.

Second, the method and timing of the administration and
scoring of the research instruments are summarized.
The total sample was referred by the rehabilitation
counselor stationed at Big Spring State Hospital, Big Spring,
Texas.

Using his current records, the counselor referred

all patients who had been released from the hospital over
a period of time and who were at the time successfully
employed in Big Spring, Texas, and, therefore, accessible
for testing.

The SVP group was comprised of 13 individuals.

For the comparison group, the UVP group, the rehabilitation
counselor again referred from his records all patients who
had been given a trial at Halfway House living in Big
Spring over a period of time and who had been unable to
adjust to Halfway House and gainful employment and were
returned to the hospital for this reason.

The UVP group

contained 12 persons.
Testing procedure was carried out in the following
manner.

First, the information for the McGuire-White Index

of Value Orientations was secured from hospital records.
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This information revealed that the groups did not differ
significantly as to socioeconomic status.

Nineteen of the

25 subjects fell into the lower socioeconomic class and
six into the middle socioeconomic class.

However, the

number in the middle class balanced with three each in the
SVP and the UVP groups (Table 2),
TABLE 2
CLASSIFICATION OF SOCIOECONOMIC STATUS

Group

Lower

Middle

Upper

S

10

3

0

U

9

3

0

Administration of Cattell and Squire's 16 PF and the
Crowne Self-Acceptance Questionnaire was accomplished in
one session each for three groups.
group was tested together.

The total successful

The test instruments were

administered to the UVP group in two periods because of
limited facilities.
The 16 PF was given first and required approximately
two hours for administration.

Following a brief rest

period, the Crowne Self-Acceptance Questionnaire was administered, requiring approximately one hour.
Upon completion of data collection, the tests were
scored by a standard procedure.
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Experimental Hypotheses
In this study of the role of personality factors of
individuals with successful and unsuccessful vocational
performance, three major hypotheses were formulated for
testing.
Hypothesis I
It is predicted that the SVP groups would demonstrate
different personality characteristics from the UVP group.
Operationally these personality characteristics were defined
in this study by Cattell and Squire's 16 PF scales.
Hypothesis II
According to self theorists, it is predicted that
there is less discrepancy between the self-concept and the
ideal self-concept among individuals with unsuccessful
vocational performance.

In this study it was hypothesized,

therefore, that the SVP group would show less discrepancy
between the self-concept and the ideal self-concept than
the UVP group.

This characteristic was defined by the

Crowne Self-Acceptance Questionnaire.
Hypothesis III
It is hypothesized that there could be a significant
sex difference as related to vocational success.

Therefore,

it was predicted that males in the SVP group would show
significantly different personality characteristics on the
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16 PF than would the males in the UVP group.

This hypoth-

esis was extended to predict that the personality characteristics on the 16 PF of the females in the SVP group would
differ significantly from the females in the UVP group.

CHAPTER III
RESULTS
The results of the testing of each hypothesis are
presented in this chapter.

A general examination of the

total data is then reported.
Statistics
When data collection^ scoring, and result summarization were completed, the Student t Test was applied in
order to evaluate the hypotheses statistically.

The

statistical levels of significance used in the study were
.01 and .05. The statistical analysis was accomplished on
an IBM 36 0-50 computer system.
Testing the Hypotheses
Hypothesis I
It was hypothesized that the personality characteristics of Cattell and Squire's 16 PF of the SVP group
would be significantly different from UVP group.

Means

were obtained and Student's t test was calculated to check
for significant relationship on each of the 16 personality
scales.
There was a significant difference on only two C3f the 16
PF (Table 3),

These were Scale E (Humble-Assertive) and

Scale Q-. (Undisciplined Self Conflict-Controlled) , and each
21
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TABLE 3
MEANS, PERSONALITY FACTOR CHARACTERISTICS, t TESTS, AND
LEVEL OF SIGNIFICANCE* DENOTING SUCCESSFUL AND
UNSUCCESSFUL VOCATIONAL PERF0Rt4ANCE
Scale

^^^
Mean

^^
Mean

t
Value

p

A

Reserved - Outgoing

5,6923

5,1663

6,6377

NS

B

Less Intelligent More Intelligent

5,3077

5,9167

7.2450

NS

4.6923

5.2500

6.5880

NS

C

Affected by Feelings Emotionally Stable

E

Humble - Assertive

4.2308

6.0000

2.2391

.05

F
G

Sober - Happy-Go-Lucky
Expedient - Conscientious

4.5385

5,2500

1,0301

NS

4.8462

4.7500

1.1829

NS

Shy - Venturesom.e

4.3846

5.4167

1.5042

NS

6.3077

5,1667

1.5416

NS

H

I ' Tough-Minded Tender-Minded
L

Trusting - Suspicious

4.5385

5.5000

1.2505

NS

M

Practical - Imaginative

5.6923

4.9167

1.0661

NS

N

Forthright - Rude

5,5385

5,0000

6,2504

NS

O

Placid - Apprehensive

6,6154

6,3333

3.7897

NS

4.3846

5.2500

1.3914

NS

6.3846

5.2500

1.3914

NS

6,6154

5,1667

1.7778

.05

5,6923

5.1667

6,4039

NS

Q, Conservative ^
Experimenting
Q^ Group Dependent - Self^
Sufficient
Q^ Undisciplined SelfConflict - Controlled
Q. Relaxed - Tense
4

*£ .05, df = 23, t value = 1.714
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reached a significance level of .05.

The SVP group scored

significantly higher on Scale E in the direction of humbleness and signifcantly higher on Scale Q^ in the direction
of controlled.
Hypothesis II
It was predicted that the discrepancy between selfconcept and the ideal self-concept as measured by the
Crowne Self-Acceptance Questionnaire would be significantly
lower for the SVP than for the UVP group.

Means were

derived and a Student's t test was run to check this
hypothesis.

The hypothesis was sustantiated at the .05

level of significance in the direction of less discrepancy
for the SVP group (Table 4 ) .
TABLE 4
ANALYSIS OF CROWNE SELF-ACCEPTANCE QUESTIONNAIRE SCORES
COMPARING THE SELF-CONCEPT AND THE
IDEAL SELF-CONCEPT
Successful
Mean
Self Concept

1.2923

Unsuccessful
Mean
1.4500

t
VaTue

2.

1.7426

.05

Hypothesis III
It was predicted that there would be significant
personality characteristics differentiating the male and
female in the SVP group from the male and female in the UVP
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group.

The data were divided accordingly, and the Student

t Test applied.

The hypothesis was not substantiated as to

the total profile for either sex.
There was only one scale differentiating the male
in the SVP group from the male in the UVP group (Table 5).
This was Scale M (Practical - Imaginative), and it reached
a significant level of .01, The males in the SVP group
scored significantly higher on Scale M in the direction
of imaginative.
Four scales differentiated the female in the SVP group
from the female in the UVP group (Table 6),

These were

Scale E (Humble - Assertive), Scale H (Shy - Venturesome),
Scale N (Forthright - Shrewd), and Scale Q^ (Undisciplined
Self-Conflict - Controlled),

Each scale reached a signifi-

cance level of ,05. The females in the SVP group scored
significantly lower on Scale E in the direction of humbleness and on Scale H in the direction of shy; yet, they
scored significantly higher on Scale N in the direction of
shrewd and on Scale Q-» in the direction of controlled.
Summary
Only one hypothesis was supported in its entirity.
The self-concept and the ideal self-concept discrepancy
score of individuals in the SVP group was significantly
less than the discrepancy score of individuals in the UVP
group.
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TABLE 5
MEANS, STUDENT'S t TEST, LEVEL OF SIGNIFICANCE* OF MALES
WITH SUCCESSFUL AND UNSUCCESSFUL
VOCATIONAL PERFORMANCE
Scale

SVP
Male
Mean

UVP
Male
Mean

t
Value

A

Reserved - Outgoing

6,5000

5,2000

1.2881

NS

B

Less Intelligent More Intelligent

4.3750

6.4000

1.6610

NS

Affected by Feeling Emotionally Stable

4.5000

5,2000

5,0726

NS

E

Humble - Assertive

3.5000

4.2000

7.0100

NS

F

Sober - Happy-Go-Lucky

4.3750

4,8000

4.4056

NS

G

Expedient Conscientious

4.5000

4.6000

7,9341

NS

H

Shy - Venturesome

4,5000

4,4000

1,3449

NS

I

Tough-Minded Tender-Minded

6,6250

5.6000

1.2708

NS

L

Trusting - Suspicious

4.6250

6.0000

1.1720

NS

M

Practical - Imaginative

6.3750

4.0000

3.2301

.01

N

Forthright - Shrewd

4.7500

5,8000

8,7773

NS

O

Placid - Apprehensive

7.0000

6.6000

2.9052

NS

Q^ Conservative Experimenting

3.8750

4.4000

6,5620

NS

Q^ Group Dependent ^
Self-sufficient

6.2500

5,4000

7,4316

NS

Q^ Undisciplined Self
Conflict - Controlled

6.1250

5.2000

5.9201

NS

Q. Relaxed - Tense

6,5000

5.6000

7,4668

NS

C

'£ .01, d_f = 11, t value = 2.718,
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TABLE 6
MEANS, STUDENT'S t TEST AND LEVEL OF SIGNIFICANCE* OF
FEMALES WITH SUCCESSFUL AND UNSUCCESSFUL
VOCATIONAL PERFORMANCE

Scale

SVP
Female
Mean

UVP
Female
Mean

„ TValue

p
—

A

Reserved - Outgoing

4.4000

5.1429

7.0693

NS

B

Less Intelligent More Intelligent

6.8000

5.5714

1.1194

NS

5.000

5.2857

2.3511

NS

C

Affected by Feeling Emotionally Stable

E

Humble - Assertive

5,4000

7.2857

2.4665

.05

F
G

Sober - Happy-Go-Lucky
Expedient -

4.8000

5.5714

7.9054

NS

Conscientious

5.4000

4,8571

4,43832

NS

H

Shy - Venturesome

4.2000

6.1429

2. 1363

.05

I

Tough-Minded 5.8000

4.8571

6.7753

NS

Tender-Minded
L

Trusting - Suspicious

4.4000

5.1429

6.8932

NS

M

Practical - Imaginative

4.6000

5.5714

6.9764

NS

N

Forthright - Shrewd

6,8000

4.4286

2,2184

,05

O

Placid - Apprehensive

6,000

6.1429

1.6943

NS

Q, Conservative Q^^ Group-Dependent
Experimenting "^
Self-sufficient

1.050 0
6.6000

5,714 3
5,1429

8,9 9 84
1,5049

NS
NS

Q^ Undisciplined Self^
Conflict - Controlled

7.4000

5,1429

2,3021

.05

4.4000

4.8571

4.9121

NS

Q^ Relaxed - Tense
4

'R .05, d£ = 10, t value = 1.812.
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Although the total personality profile of Cattell and
Squire's 16 PF for individuals in the SVP group did not
show significance, two of the subscales did reach significant levels.

The SVP group was significantly more humble

(Scale E) and more controlled (Scale Q-) than the UVP group.
When the males in the SVP group were compared with the
males in the UVP group as to personality characteristics,
only one subscale differentiated the two.

The males in the

SVP group were significantly more imaginative than the males
in the UVP group (Scale M). It should be noted, however, that
the difference reached the ,01 level of significance.
When the females in the SVP group were compared with
the females in the UVP group as to personality characteristics, four traits reached the .05 level of significance.
The females in the SVP group were more humble (Scale E) ,
more shy (Scale H) , more shrewd (Scale N) , and m^ore
controlled (Scale Q-.) than the females in the UVP group.
Although these hypotheses were tested in a statistical
analysis of the data accomplished, a serious question arose
as to the capacity of this chronic schizophrenic group to
understand test instruments.

In other words, administra-

tors of the tests reported that this group did not seem to
understand the content or the mechanics of the test instruments.

In view of the ambiguity of the test results. Chapter

IV goes into each hypothesis in depth and indicates some
reasons for the questionable results.

CHAPTER IV
DISCUSSION
The purpose of this study was to attempt to isolate
personality characteristics differentiating individuals
with successful vocational performance from, those with
unsuccessful vocational performance.

Although each of the

three hypotheses has been presented and tested, as indicated
in Chapter III, the results need further clarification as to
the question of validity of the use of these instruments
with a chronic schizophrenic population.
Questions Raised as to the Validity
of the Findings
It was hypothesized that the personality characteristics of the SVP group and the UVP group (as measured by
Cattell and Squire's 16 PF) would be significantly different.
Although in general personality characteristics of the SVP
group did not differ significantly from those of the UVP
group, two outstanding differences were isolated.

The SVP

group was found to be significantly more humble and
controlled while the UVP group was more assertive and
undisciplined.

It might be predicted that, in a work

situation, the assertive and undisciplined employee would
be more likely to have difficulty, while the humble, controlled individual would be more likely to gain the approval
of the work supervisor and to be rated as successful.
28
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It is interesting to note that the SVP group is not
reflected as being conscientious^ emotionally stable,
tough-minded (self-reliant), practical, and relaxed.

It

would seem that the SVP group would be more conscientious,
for this quality appears to be essential to successful
vocational performance.

The conscientious person would be

predicted to be exacting in his work-attitude and behavior.
It is incongruous that the SVP group is not revealed
by the 16 PF to be emotionally stable.

It was anticipated

that the tests would reveal that the successful employee
would have his emotions under control; thus, he would deal
with work situations as an emotionally stable individual.
In addition, it would be expected that those in the SVP
group (i.e., able to take the responsibilities of a work
situation) would have tested positively on the tough-minded
or self-reliant scale.
It would seem that the successful individual would
be practical and, therefore, regulated by external realities in order to follow effeciently the guidelines and necessities of a work situation.

He would also be expected to

appear relaxed and unfrustrated, reflecting a composed
individual in his work situation.

It was an unexpected

finding that the qualities of conscientiousness, emotional
stability, self-reliance, practicality, and relaxation did
not differentiate the SVP group.

I
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Even though individuals in the SVP group did evidence
two personality characteristics significantly different
from those in the UVP group, it is doubtful that the different personality characteristics indicated are reliable
due to the questionable capacity of this chronic schizophrenic group to understand the test instruments.
There was a prediction that individuals in the SVP
group would have less discrepancy between self-concept
and ideal self-concept than those in the UVP group.
Although this hypothesis was substantiated statistically,
serious questions arose as to how this discrepancy v/as
established.

This statement is explained by the results

of testing observations.

Through these observations, it

was noted that both groups of subjects (those in the SVP
group and the UVP group) had a great deal of difficulty
with this particular psychometric instrument.

The chronic

schizophrenic seemed to be unable to make the mental shift
from a concept of the self to a concept of the ideal self,

I

i.e., what he would like to be.

j

It is suggested that

perhaps the results obtained may not be valid because of
the inability of the group of chronic schizophrenics to
grasp the concept of the test.

Even with constant individ-

ual assistance from test administrators, these subjects were
confused and unsure of the procedure.

This observation was

verified by the three test administrators.

)
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It was predicted that there would be significant
personality characteristics differentiating the male and
female in the SVP group from the male and female in the
UVP group.

When this hypothesis was tested, only five

successful scales reached significant differentiations—
one for males and four for females.

Each of these tables

is discussed briefly as to meaning relevant to the
management of specific clients.
The male in the SVP group was significantly differentiated from the male in the UVP group, only in that the
male in the SVP group was more imaginative.
the UVP group V7as more practical.

The male in

This finding was

unexpected as it had been conceptualized that the male with
successful vocational performance would be more practical
and less imaginative than the male with unsuccessful performance.

The statistical analysis of the differences

between males in the SVP group and those in the UVP group
revealed no other significant difference.
The lack of significant personality differences had
not been anticipated.

It had been assumed that the male in

the SVP group would be more outgoing, as this quality seems
to be identified with the successful m.ale. Further, it
would seem that to be successful in his vocational efforts,
the successful male would have been more intelligent.
Moreover, it had been expected that the successful male
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would be more conservative and respectful of established
ideas as most work situations demand such behavior.

It

would be expected that to be successful, the male with
successful vocational performance would have been more
controlled and self-disciplined as these attributes are
prerequisite to satisfactory performance in the vocational
setting.
The females in the SVP group revealed four personality
traits significantly differentiating them from the females
in the UVP group.

The females in the SVP group were more

humble, shy, shrewd, and controlled.

The females in the

UVP group v/ere more assertive, venturesome, forthright,
and undisciplined.

The SVP group would appropriately be

thought of as humble, shy, and controlled than the UVP
group since these traits better describe the individual who
is successful in a work situation.

The females in the SVP

group were more internally secure and were less natural,
suggesting that they have learned to function successfully

;

in society and apparently were able to adjust to the ex-

j

pectations of society about women.

J

It is not unusual to

conceptualize these females as being more shrewd, for it
could be that in being shrewd, they are more aware of the
environment in which they live.

In this even, they would

be able to deal with their environment more effectively.
The females in the UVP group v/ere more assertive, venturesome, forthright, and undisciplined which qualities might
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be recognized as not leading to vocational success. Assertive, venturesome, and undisciplined employees might
possibly encounter difficulty in following instruction.
Females in the UVP group were forthright as well, which
might reflect their being unsophisticated and inept in
meeting the demands of society.
It is noted that the personality characteristics
differentiating the male and female in the SVP group from
those in the UVP group were not consistent with the
characteristics differentiating the individuals with
successful and unsuccessful vocational performance in the
first hypothesis.

It was repeatedly apparent in the test

results that this group of chronic schizophrenics was
lacking in the capacity to comprehend test instruments.
It is hypothesized that this seeming lack of comprehension
led to the questionable personality characteristics differentiating individuals with successful and unsuccessful
vocational perforroance; and that as a result, these
differences could not be accepted as valid.

«fc
I
1
I

Additional Analyses of Data
In light of the above findings, the data were tested
again to ascertain if there were significant personality
characteristics differentiating the male and the female in
the UVP group.

Surprisingly, four scales reached signifi-

cant difference (Table 7 ) , These were Scale E (Humble -

•3

4

TABLE 7
MEANS, STUDENT'S t TEST, AND LEVEL OF SIGNIFICANCE*
OF MALES AND FEMALES WITH UNSUCCESSFUL
VOCATIONAL PERFORMANCE
Scale

UVP
Male
Mean

UVP
Female
Mean

t
Value

A

Reserved - Outgoing

5.2000

5.1429

6.0769

NS

B

Less Intelligent More Intelligent

6.4000

5.5714

6.5006

NS

5.2000

5.2857

8.1106

NS

C

Affected by Feelings Emotionally Stable

E

Humble - Assertive

4.2000

7,2857

3,3188

,01

F

Sober - Happy-Go-Lucky

4,8000

5,5714

7.1966

NS

G

Expedient Conscientious

4.6000

4,8571

1,9169

NS

H

Shy - Venturesome

4.4000

6,1429

1.8937

,05

I

Tough-Minded 5,6000

4,8571

8,5403

NS

Tender-Minded
L

Trusting - Suspicious

6.0000

5.1429

8.1675

NS

M

Practical - Imaginative

4.000

5.5714

1.9072

.05

N

Forthright - Shrewd

5.8000

4.4285

1.0388

NS

O Placid - Apprehensive
Q, Conservative ^
Experimenting
Q^ Group Dependent ^
Self-sufficient
Q^ Undisciplined Self-^ Conflict - Controlled
Q. Relaxed - Tense
4

6.6000

6.1429

3,6474

NS

4,4000

5.7142

1,8098

.05

5.4000

5.1429

2.2234

NS

5.2000
5.6000

5,1429
4,8571

3,5845
7,9821

NS
NS

*£ .05, df = 10, t value = 1.812,
£ .01, df_ = 10, t value = 2.764.
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Assertive), Scale H (Shy - Venturesome), Scale M (Practical Imaginative), and Scale Q, (Conservative - Experimenting),
The females in the UVP group were more assertive, venturesome, imaginative, and experimenting than the males in the
UVP group.

The unsuccessful males were more humble, shy,

placid, and conservative.

This is very interesting; for it

is, in part, a composite of the male and female in the SVP
group described in Table 5 and poses still another question
as to the validity of the test results.

This occurrence

could be due to the smallness of the sample.

Also it could

reflect the seeming inability of the chronic schizophrenic
to understand the meaning and the mechanics of the questionnaires.

Thus, the differentiating characteristics indicated

in.the test results could not be considered as a valid differentiation between chronic schizophrenics with successful
and unsuccessful vocational performance.
Although all indications point to the conclusion that
data collected are not valid data, it was decided that
further statistical analysis should be done in order to

,

explore other parameters.

i

A statistical analysis was run

on males and females with SVP (Table 8), The females in the
SVP group were more reserved, intelligent, assertive, shrewd,
and experimenting.

The males in the SVP group were more

outgoing, humble, forthright, and conservative, but less
intelligent.

The females in the SVP group could be accurately
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TABLE 8
MEANS, STUDENT'S t TEST, AND LEVEL OF SIGNIFICANCE*
OF MALES AND FEMALES WITH SUCCESSFUL
VOCATIONAL PERFORMANCE
Scale

SVP
Male
Mean

SVP
Female
Mean

t
Value

A

Reserved - Outgoing

6,5000

4,4000

1.8870

.05

B

Less Intelligent More Intelligent

4.3750

6.8000

2.3484

.05

Affected by Feelings
Emotionally Stable

4.5000

5.0000

3,3228

NS

E

Humble - Assertive

3.5000

5,4000

2,2436

.05

F

Sober - Happy-Go-Lucky

4.5000

5.4000

7.9284

NS

G

Expedient Conscientious

4.5000

5.4000

7,9284

NS

Shy - Venturesome

4.5000

4,2000

4,1099

NS

I •Tough-Minded Tender-Minded

6.6250

5,8000

6,0976

NS

L

Trusting - Suspicious

4.6250

4,4000

1,8774

NS

M

Practical - Imaginative

6.3750

4.6000

1,3228

NS

N

Forthright - Shrewd

4.7500

6.8000

2.2487

,05

O

Placid - Apprehensive

7.0000

6,0000

9.8261

NS

Q, Conservative Experimenting

3.8750

5.8000

1.9061

,05

Q^ Group Dependent Self-sufficient

6.2500

6.6000

3.6726

NS

Q^ Undisciplined SelfConflict - Controlled

6.1250

7.4000

1,3738

NS

Q. Relaxed - Tense

6.5000

4,4000

1,7422

NS

C

H

'R 'O^' !£ = 11' t valCie = 1,796

I
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described as more reserved than the males since the female
in this society is depicted as more reserved and less
outgoing.

The SVP females might be thought of as more

intelligent, assertive, shrewd, and experimenting if they
had the initiative to be working successfully in our society
The male in this society is expected to work and to be
successful in his vocational performance.

The female, on

the other hand, is thought to be less assertive than the
male.

In this particular study, the SVP female did not

demonstrate a stylized concept of the female in this
society.

This behavior, however, might be a result of her

perserverance as a female in the work situation, in spite
of being emotionally disturbed.
Finally, a statistical analysis was run to differentiate the male from the female on personality characteristics
(Table 9 ) . All of the male subjects, i.e,, in both the SVP
and UVP groups, were placed in one group as were all the
female subjects. The overall differences in personality
characteristics were incongruent with the test results of
the males in the SVP group.

Unlike any of the other statis-

tical analyses of the groups, the males were characterized
as more tense than the females.

This is a seeming contra-

diction to society's concept of the sexes.

The males of

the sample may possibly have been under more pressure than
the females, since the role of the male in this society
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TABLE 9
MEANS, STUDENT'S t TEST, AND LEVEL OF SIGNIFICANCE*
FOR SEX AS MEASURED BY THE 16 PF
Scale

Male
Mean

Female
Mean

;t
Value

A

Reserved - Outgoing

6.0000

4,8333

1,5180

NS

B

Less Intelligent More Intelligent

5.1539

6.0833

1.1273

NS

4.6972

5.1667

4,6473

NS

C

Affected by Feelings Emotionally Stable

E

Humble - Assertive

3.7692

6.5000

4.1914

,01

F
G

Sober - Happy-Go-Lucky
Expedient Conscientious
Shy - Venturesome

4,5385

5,2500

1,0352

NS

4,5385
4,4615

5,0833
5,3333

6,7948
1.2519

NS
NS

Tough-Minded Tender-Minded

6.2308

5,2500

1.2767

NS

L

Trusting - Suspicious

5.1539

4.8333

4,0546

NS

M

Practical Imaginative

5.4615

5,1667

3.8916

NS

Forthright Shrewd

5.1539

5.4167

3.0353

NS

Placid - Apprehensive

6.8462

6.0833

1.0649

NS

5.7500

..«
2.6550

^-,
.01
>,^
NS

H
I

N
O

Q, Conservative ^
Experimenting

4.0769

Q^ Group Dependent 2
Self-sufficient

5,9231

5,7500

^ ^,,^^
2.0498

Q^ Undisciplined Self^
Conflict - controlled

5.7692

6,0833

3.6901

NS

6.1539

4,6667

1.9276

.05

Q, Relaxed - Tense
4

tp .01, df_ = 23, t value = 2.500.
p .05, df = 23, t value = 1,714,
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implies vocational success.

The females, on the other hand,

might have been under less pressure to achieve vocational
success, since it is not generally considered to be as
important for females to be successfully engaged in a
vocation.

The males had two challenges—to be successful

in vocational performance in order to fulfill society's
expectation of them, and to be successful in their living
and working situations rem.oved from the hospital setting in
order to fulfill the hospital's expectation of them.

The

females had the same two challenges, but success in their
profession was not imperative in meeting society's expectation of them.

The females were more experimenting than

the males which possibly could be coupled with the females
being more assertive than the males in this sample.

The

males were reflected as more humble, conservative, and
tense; these characteristics logically support one another.
The females were more assertive, experimenting, and relaxed;
these characteristics also logically support each other.
Differences in personality characteristics indicated
in this study could not be considered reliable

since it

was noted that the chronic schizophrenic did not seem to
understand the test instruments.

Furthermore, the findings

did not corroborate any personality characteristic reported
in previous studies as reviewed in Chapter I,
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Limitations of the Study
Throughout this investigation, several important
factors were observed.

Caution should be exercised in

drawing conclusions from test results of this chronic
schizophrenic population because of their seeming inability
to understand test instruments.

This factor was pointed

out repeatedly with the examination of data discussed in
the findings.
Although several significant differences were reported
in this research, it should be noted that, in general,
individuals in the SVP group were found to have personality
characteristics similar to those in the UVP group.

In other

words, there were m.ore personality characteristics shared
in.common by the two groups than those differentiating the
groups.
It was predicted that there would be significant sex
differences as related to vocational success, but there
was evidence of the overlapping in the comparison of females
with males in both the SVP and the UVP groups.

Such a trend

throughout the study repeatedly raised serious questions as
to the ability of this group of chronic schizophrenics to
understand the test instruments.
It has been observed consistently throughout the
administration of the tests that a differentiation of
personality characteristics of individuals with successful
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and unsuccessful vocational performance could not be
considered a valid differentiation among this group of
chronic schizophrenics.

It appears obvious that the group

could not adequately comprehend either the content or the
mechanics of the test instruments.

Hence, the validity of

the test results is questionable.
Drawing any conclusion from the test results of a
chronic schizophrenic group is to be approached with caution
because of their seeming inability to understand the test
instruments.

Thus the test results of chronic schizo-

phrenics should be viewed as very tenuous, since they may
be replete with errors and misunderstanding.

CHAPTER V
SUMMARY AND RECOMMENDATIONS
Summary
A study of 25 chronic schizophrenics from Big Spring
State Hospital, Big Spring, Texas, was accomplished for the
purpose of identifying personality characteristics that
might differentiate between those ex-patients (13 subjects)
with successful vocational performance and those patients
(12 subjects) with unsuccessful vocational performance.

The

total sample was referred by the rehabilitation counselor
stationed at Big Spring State Hospital.

The SVP group

consisted of eight males and five females.

The UVP group

consisted of five males and seven females.

The SVP con-

sisted of patients who had been released from the hospital
over a period of time and who were at the time successfully
employed in Big Spring, Texas.

The UVP group consisted of

patients who had been given a trial at Halfway House in Big
Spring, Texas, over a period of time and had been unable to
adjust to Halfway House and gainful employment and were
returned to the hospital for this reason.
The purpose of this study was an attempt to isolate
personality characteristics differentiating successfully
employed chronic schizophrenics from the unsuccessfully
employed.

Specific personality characteristics of the
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subjects were revealed through the use of Cattell and
Squire's 16 PF and the Crowne Self-Acceptance Questionnaire.
All the scales were statistically analyzed to determine
significant differences between the SVP group and UVP group,
and probability levels were established.

The McGuire-White

Index of Value Orientations was used to measure the relative
socioeconomic status of the subjects, and the two groups
were found to be comparable in this variable.

The age

range and the mean age of the two groups were also congruent,
It v/as predicted in the first hypothesis that the SVP
group would demonstrate different personality characteristics than V70uld the UVP group.
substantiated.

This hypothesis was not

In the second hypothesis, it was predicted

that there would be less discrepancy between the selfconcept and the ideal self-concept among individuals in the
SVP group than those in the UVP group.
substantiated.

This hypothesis was

In the third hypothesis, it was predicted

that males in the SVP group would show significantly
different personality characteristics on the 16 PF than
males in the UVP group.

This was extended to predict that

the personality characteristics of females in the SVP group
would also differ significantly from females in the UVP
group, but this hypothesis was not substantiated.
The results of the test analyses led to the description of several specific characteristics that seemed to
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differentiate between individuals in the SVP group and the
UVP group.

It was determined that individuals in the SVP

group were humble, were well-controlled, and had less
discrepancy between their self-concept and their ideal
self-concept.

It was also noted that there were sex

differences which produced personality characteristics of
individuals in the SVP group which align themselves with
the view that society has of males and females.

The males

in the SVP group were more outgoing, humble, forthright,
conservative, but less intelligent than the females in the
SVP group.

Those females in the SVP group were more

reserved, intelligent, assertive, shrewd, and experimenting
than the males in the SVP group.
In a comparison of the males and females in the UVP
group, it was found that the females were more assertive,
venturesome, imaginative, and experimenting than the males;
w^hereas the males were more humble, shy, placid, and conservative than the females.

Finally, an overall differen-

tiation between all males as a group and all females as a
group was made which revealed the males as more humble,
conservative, and tense than the females who were reflected
as more assertive, experimenting, and relaxed than the
males.
Within the scope of this study, it would not be
possible to conclude that chronic schizophrenics who score
differently on the personality characteristics from the SVP

45
group could be expected to have more difficulty in
obtaining vocational success since the acceptability of
the test results of this chronic schizophrenic group are
questionable.

All evidence of test data points to the

possibility that this group did not understand the test
instruments.
Recommendations
Although this study seemed to reveal significant
findings, it is realized that its many limitations preclude
general conclusions.

In the first place, it is the con-

sidered opinion of the researcher that the chronic schizophrenics in this study did not comprehend the test
instruments.

It has, however, brought into focus the

validity of any test instruments in the evaluation of
personality characteristics of the chronic schizophrenic.
Further research is needed in attempting to differentiate factors associated with the ability of the chronic
schizophrenic to function realistically.

Although the

personality characteristics isolated in this study cannot
be accepted as valid, further study should be made to find
instruments that the chronic schizophrenic could understand.

Thus, an evaluation of the personality character-

istics of the chronic schizophrenic could be accomplished.
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APPENDIX
The Crowne Self-Acceptance Questionnaire
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APPENDIX
THE CROWNE SELF-ACCEPTANCE QUESTIONNAIRE
Directions: This is a questionnaire in which you are
asKed first, the kind of person you are; and second, the
kind of person you would like to be. Read the sample
statement below.
Sample:
Read the sentence and
check the appropriate
number in Columns I
and II,

Column I
I am a p e r s o n
who:

Column I I
I would l i k e t o
be a p e r s o n who

c

wD
C

U

e
e •H
4J
0

Q) f p
> rH

(U 0)
C CO

A,

likes to go to
parties and dances

(U

c(U

-p

fi

(U
4J

w
0)

<-l-iu

m
o

E -H
^ O -P

B

^

>-.

E
u
0 ^H Q)
w o >

12 3 4 5

c

Q)

0

<D f p

Q)

> iH
<U (U
C W

E +J M
0 M-4 (U
00 0
>

>i

12 3 4 5

In this example, the person has decided he is the
kind of person who never likes to go to parties and
dances; in Column I, therefore, he has checked number 1,
In Column II, he has checked number 3 indicating that
he would like to be the kind of person who sometimes
likes to go to parties and dances.
On the attached pages, there are one hundred statements. You are to indicate by a check mark how you are
now (Column I), and how you would like to be (Column II)
Thus, for each statement there should be two checkmarks,
one for each of the columns.
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Column I
I am a person
who:

(0

Q)

m

Q)

Q)

4->

<D

-P

E

^

^ E

*H

B •'-i

V^
0)
>
(U

O
TJ
rH
(U

fj W

Column II
I would like
to be a
person who:

-P
(U
E
O

o

c
(U >i
-P M
^
0

LO O

>

E -H
o
J^ O -P c
CD TJ (U (D >i
> rH B -^ U

(u a) o 4-1 0)

c w w o >
1.
2.

feels uncomfortable while
talking with someone.

12 3 4 5

12 3 4 5

has a warm emotional
relationship with others.

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5
12 3 4 5
12 3 4 5

3.

is a competitive person.

4.

makes strong demands on
himself.

5.. kicks himself for the
things he does.
6.

feels humiliated.

12 3 4 5
12 3 4 5

7.

doubts his sexual powers,

12 3 4 5

12 3 4 5

8.

is much like the opposite
sex.

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5
12 3 4 5
12 3 4 5

9.
10.
11.

puts on a false front.
is an aloof, reserved
person.
is responsible for his
troubles,

12.

is a responsible person.

12 3 4 5
12 3 4 5

13.

has a feeling of hopelessness.

12 3 4 5

12 3 4 5

lives largely by other
people's values and
standards.

12 3 4 5

12 3 4 5

14.
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Column I
I am a person
who:

Column II
I would like
to be a
person who:

c
V^
Q)
>
0)
C

15.

^
B
O
TJ
rH
Q)
W

w

<D

E
•'-i
-P
(U
B
O
0)

'H
O

c
<D >i
-^ U
M-l Q)
O >

^
0
>
0
C

^
E
O
TJ
H
0
W

W
0)

Q)
4J

S
-H
-P
<U
E
O
W

U-l
O

C
0 >i
-P h
M-l 0
O >

can accept most social
values and standards.

12 3 4 5

12 3 4 5

has few values and
standards of his own,

12 3 4 5

12 3 4 5

has a hard time controlling his sexual
desires.

12 3 4 5

12 3 4 5

finds it difficult to
control his aggression.

12 3 4 5

12 3 4 5

has a problem with
self control,

12 3 4 5

12 3 4 5

20.

is down in the dumps.

12 3 4 5

12 3 4 5

21.

is really self-centered,

12 3 4 5

12 3 4 5

22.

usually likes people,

12 3 4 5

12 3 4 5

23.

expresses his emotions
freely.

12 3 4 5

12 3 4 5

usually in a mob of
people feels a little
bit alone.

12 3 4 5

12 3 4 5

wants to give up trying
to cope with the world.

12 3 4 5

12 3 4 5

can live comfortably with
people around him,

12 3 4 5

12 3 4 5

has his hardest battles
with himself.

12 3 4 5

12 3 4 5

16.
17.

18.
19.

24.

25.
26.
27.
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Column I
I am a
person who:

U)

0

^ E
V^
0
>
0
C

E -H
o -P
TJ 0
H E
0 O
w W

Column II
I would like
to be a
person who:

0

-P

^

O
C
0 >i
-P ^
MH 0
O >

5-1
0
>
0
C

E
O
TJ
rH
0
w

(0
0
E
-H
-P
0
E
O
w

0
-p
4^
O

C
0 >i
-P J^
«+-( 0
O >

28.

is optimistic.

12 3 45

12 3 45

29.

tends to be on his guard
with people who are
somewhat more friendly
than he expected.

12 3 45

12 3 45

has an underlying feeling
that he's not contributing enough to life.

12 3 45

12 3 45

31.

is critical of people.

12 3 45

12 3 45

32.

usually feels driven

12 3 45

12 3 45

33.

is liked by most people
who know him.

12 3 45

12 3 45

34.

is just sort of stubborn.

12 3 45

12 3 45

35.

is sexually attractive.

12 3 45

12 3 45

36.

feels helpless.

12 3 45

12 3 45

37.

can usually make up his
mind and stick to it.

12 3 45

12 3 45

(whose) decisions are
not' his own,

12 3 45

12 3 45

39.

feels guilty,

12 3 45

12 3 45

40.

is a hostile person.

12 3 45

12 3 45

41.

is contented,

12 3 45

12 3 45

42.

is disorganized.

12 3 45

12 3 45

30.

38.
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Column I
I am a person
who:

}H
0
>
0
C

W
0
0
-P
E
M-l
E -H
o
o -p r;
T5 0 0 >i
H E -P ^
0 O U-! 0
W CO O >

Column II
I would like
to be a
person who:
(0
0
E
E -H

iH o -p a

0
4J
4-1
O

0 TJ 0 0 >i
> r-l E -P ^
0 0 0 4-10
a CO CO o >

43.

feels apathetic.

12

3 4 5

12

3 4 5

44.

is poised.

12

3 4 5

12

3 4 5

45.

feels resentful.

12

3 4 5

12

3 4 5

46.

just has to drive himself
to get things done,

12

3 4 5

12

3 4 5

47.

is impulsive.

12

3 4 5

12

3 4 5

48.

feels it's important
to know how he seems
to others.

12

3 4 5

12

3 4 5

doesn't trust his
emotions.

12

3 4 5

12

3 4 5

feels it is pretty
tough to be him,

12

3 4 5

12

3 4 5

51.

is a rational person,

12

3 4 5

12

3 4 5

52.

has the feeling he's just
not facing things,

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

12

3 4 5

49.
50.

53.

is tolerant.

54.

t r i e s not to think
about his problems.

55.
56.

has an attractive
personality.
i s shy.
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Colum.n . I

Column I I I

I am a. p e r s o n
who:

I would l i k e
t o be a
p e r s o n I who:

CO
0

0

CO
0

-p

E
E
U 0 -p
a
0 0

4H

>i

u
0

E -P

u
0

>
0

>

a

•H

0> rH
'P

0
0
C CO

57.

a

0 4-1
CO 0

0

E

a

0
4J
4-1

•H

0
•P c
TJ 0 0 >1

E
0

rH E -P
0
0 4H
CO CO 0

u0

>

needs somebody else to
push him through on
things.

1 2 3 4 5

1

58.

feels inferior.

1 2 3 4 5

1 2 3 4 5

59.

feels he is no one and
that nothing really
seems to be him.

12 3 4 5

12 3 4 5

is afraid of what other
people think about him.

12 3 4 5

12 3 4 5

61.. is ambitious.

12 3 4 5

12 3 4 5

62.

despises himself,

12 3 4 5

12 3 4 5

63.

has initiative.

12 3 4 5

12 3 4 5

64.

shrinks from facing a
crisis or difficulty.

12 3 4 5

12 3 4 5

65.

doesn't respect himself,

12 3 4 5

12 3 4 5

66.

is a dominant person.

12 3 4 5

12 3 4 5

67.

takes a positive attitude
toward himself.

12 3 4 5

12 3 4 5

68.

is assertive

12 3 4 5

12 3 4 5

69.

is afraid of a fullfledged disagreement
with a friend.

12 3 4 5

12 3 4 5

can't seem to make up
his mind in one way or
the other.

12 3 4 5

12 3 4 5

6 0.

70.

2 3 4 5
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Column I
I ami a person
who:

CO

71,

is

72,

confused,

^^
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>
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E
O
-P
rH
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e;

CO

CO

0

0
B
-H
-P G
0 0
E -P
O 4-<
CO

Column II
I would like
to be a
person v/ho:

o

-P
4H
o

>i
5H

0
>

0

^

0
-p
E
4H
E -H
O
O -P C

0

fp

>
0
C

H E -P
0 O 4-i
CO CO O

0

0
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h
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>

12 3 4 5

12 3 4 5

is satisfied with himself

12 3 4 5

12 3 4 5

73,

is a failure.

12 3 4 5

12 3 4 5

74,

is likeable,

12 3 4 5

12 3 4 5

75,

has a personality which
is attractive to the
opposite sex.

12 3 4 5

12 3 4 5

12 3 4 5

12 3 4 5

has a horror of failing
in anything he wants to
accomplish.

12 3 4 5

12 3 4 5

feels relaxed and whom
nothing really bothers.

12 3 4 5

12 3 4 5

79.

is a hard worker,

12 3 4 5

12 3 4 5

80.

feels emotionally mature,

12 3 4 5

12 3 4 5

81.

is naturally nervous.

12 3 4 5

12 3 4 5

82.

really is disturbed,

12 3 4 5

12 3 4 5

83.

gives in when others
insist.

12 3 4 5

12 3 4 5

feels insecure within
himself.

12 3 4 5

12 3 4 5

76.. is afraid of sex.
77.

78.

84,

58
Column i

Column I I

I

I am aL p e r s o n
who:

CO

never

0

85.

E

E

•H
4J

rH

E

0
'P
0

CO

0
4J
4-J

0

0 0 >i
-p u
0 4^ 0
(0 0

I would l i k e
t o be a
person who:

>

0

CO

+)

0

E

E

•H

CO

CO

4-1

0
0 -P r:
0 fp 0 0 >i
> iH E •P h
0 0 0 4-1 0

u

0

>

has to protect himself
with excuses, with
rationalizing,

1 2 3 4 5

1 2 3 4 5

86.

is a submissive person.

1 2 3 4 5

1 2 3 4 5

87.

is intelligent.

1 2 3 4 5

1 2 3 4 5

88.

feels superior.

1 2 3 4 5

1 2 3 4 5

89.

feels hopeless,

1 2 3 4 5

1 2 3 4 5

90.

is self-reliant.

1 2 3 4 5

1 2 3 4 5

91.

feels aggressive.

1 2 3 4 5

1 2 3 4 5

92.

is inhibited.

1 2 3 4 5

1 2 3 4 5

93.

is unreliable.

1 2 3 4 5

1 2 3 4 5

94.

is different from others

1 2 3 4 5

1 2 3 4 5

95.

understands himself,

1 2 3 4 5

1 2 3 4 5

96.

is a good mixer.

1 2 3 4 5

1 2 3 4 5

97.

feels adequate.

1 2 3 4 5

1 2 3 4 5

98.

is worthless.

1 2 3 4 5

1 2 3 4 5

99.

is not accomplishing.

1 2 3 4 5

1 2 3 4 5

is not a rational
person.

12 3 45

12 3 45

100.

