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Residents of Texas, a proud 
state \vith proud people, had best 
re-examine the source of their 
pride in the light of happenings of 
the last couple of years. 

Yes~ Texas is first in mineral 
production; first in number of 
farms ; first in number of cattle; 
first in sheep-raising and wool; 
first in sulphur production; first 
in oil production; second in size, 
sixth in population; sixth in total 
personal income. 

The wealth, natural resources, 
fine roads, innumerable churches, 
generous citizens are all here, BUT 
Texas' state-supported colleges 
and universities don't come "up to 
snuff" when compared with lead
ing institutions in other states. 

Figures, plain and simple, make 
this fac t undeniable. 

For one thing Texas is not pro
ducing, in quantity and quality, 
the scientists and teachers that 
other states do. It is these same 
scientists and teachers whom Tex
as industries and schools desper
ately need. · 

For example, in 1958, only 263 
: persons received doctoral degrees 
' in Texas. In the same year, Cal

ifornia produced 883; Massachu
setts, 674; Pennsylvania, 514; and 
Iowa 291. This does not mean that 
only 263 Texans received doctoral 
degrees. Many went to other 
states where facilities were bet
ter. 

On the economic level of proof, 
Texas' institutions of higher learn-

ron _tate 

• • • 
ing too often get a "second-table" 
treatment when research money 
is passed around. For instance, 
when the National Institutes of 
Health of the Public Health Serv
ice distributed $198 million in 
research grants recently, Texas 
schools and individuals received 
only $4 1h million. 

New York, on the other hand, 
received $34 million and California 
got $21 million. One West Coast 
school, University of California, 
alone got twice as much research 
money from the Institutes as the 
whole state of Texas. 

Although Texas received only 
$41h million, the state has one out 
of every 20 of all U.S. college stud
ents. 

When asked why, a spokesman 
for the National Institutes of 
Health said the caliber and num
ber of faculty in a state's educa
tional instututions determined the 
size of the· grants. 

Too often state colleges and uni
versities in Texas have to settle 
for a "Brand X" type of faculty 
member at a time when our state 
needs the "leading products" of 
the teaching profession. 

This is directly related to the 
fact that salary levels determine 
to a large extent the quality of a 
faculty which a college or univer
sity can attract. 

S tudies reveal that Texas' bar
gaining power for faculty brain
power is below that of colleges in 
most sections of the nation be
cause Texas institutions are tied 

to the salaries they can pay. The 
average salary in our colleges and 
universities is $843 below the ave
rage of state-supported institu
tions throughout the United 
States. 

The national average represents 
small as well as large schools, poor 
ones as well as the best. We are 
still farther behind the top schools 
with whom we must compete for 
the really well-qualified staff 
members. 
A~though the economic condi

tion of the individual faculty mem
ber is important, our primary con
cern is with the inability of our 
Texas schools to attract and hold 
the kind of teachers and research
ers essential to improving the 
quality of instruction and re
search. 

Yes, Texas is falling short. But 
the situation is not hopeless. 

If every Texas ci tize.n next year 
were to pay about $1.50 more 
than he now pays for higher edu
cation, or the price of three packs 
of cigarettes or one movie admis
sion in a year, Texas could meet 
its challenge to provide the over
due improvements in educational 
quality. 

Texas would not have climbed 
to first place in so many other 
areas if it had held to a penny
pinching philosophy. As with any 
progress, injecting quality im
provements into higher education 
\vill cost Texans some money-but 
in the end we'll get what we pay 
for. 

$ • $ • $ • $ $ • $ • ·$ • $ • $ 
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Lend A Helping Hand ... 
:Father Time gets older by the minute as a new year ap

proaches. 'fexas Tech will .. ring out the old and ring in the 
new" with a new president, .new academic vice president, new 
athletic director, new head football coach-the list could go 
on and on. Tech should ascend the ladder of sports and educa
tional quality. 

Ascension can be easily within its grasp or the college can 
flounder in a sea of indifferent supporters. To ascend Tech 
needs the support of every ex-student who passed through its 
portals no matter ho\\: brief their stay. Support of the institu
tion can best be manifested through support of your Ex-Stud
ent Association. 

The college is going up-·

Will you help or hinder? 

MARY ALICE CRETSINGER 
Managing Editor 
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All that is left to say is

MERRY CHRISTMAS 

AND A 

HAPPY NEW YEAR! 
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If you are graduating with outstanding scho
lastic achievement in engineering or the 
physical sciences, Sandia Corporation has an 
interest in your future. 

At Sandia, you would work in research, 
design and development, or engineering. Our 
research engineers and scientists are cur
rently engaged in proiects in the fields of 
solid state physics, magnetohydrodynamics, 
materials research, explosives technology, 
pulse phenomena and radiation damage. 

You would work in a modern well-equipped 
$60 million laboratory and be associated 
with some of this nation's outstanding tech
nical personnel. You would receive liberal 
benefits whch, in addition to insurance, re
tirement and vacation, include an oppor
tunity for graduate study. 

You would be employed in sunny, dry Albu
querque, a Southwestern cultural center of 
over 200,000, or in our laboratory at liver
more, Caltfornia, with all the advantages of 
the San Francisco Bay area. 

AI SANDIA . . 

At All Degree levels 
ELECTRICAL AND 
MECHANICAL ENGINEERS 

At MS and PhD Levels 
CHEMICAL ENGINEERS 
CERAMICISTS 
CERAMIC ENGINEERS 
PHYSICISTS 
METALLURGISTS 
METALLURGICAL ENGINEERS 
INDUSTRIAL ENGINEERS 
MATHEMATICIANS 
STATIStiCIANS 
PHYSICAL CHEMISTS 
ENGINEERING PHYSICISTS 
AERONAUTICAL ENGINEERS 
TECHNICAL WRITERS 

Sandia Corporation is a member of the Bell 
System whose team of recruiters will be on 
your campus soon. For dates and appoint
ment for interview, see your College Place
ment Officer now. 

SANDIA 
COR PORATI 0 N 

ALBUQUERQUE, NEW MEXICO 
LIVERMORE, CALIFORNIA 
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IT'S THE SAME AS POKER 

ONCE IT WAS advisable to 
preface a discussion of athletic 
recruiting by explaining why it 
was necessary to recruit instead 
of, on August 31, simply announc
ing that practice would begin the 
next day and that all interested 
should show up on the field at 
8 a.m. 

Many times, I know, coaches on 
about the tenth successive night 
away from home, stuck out in an 
unfamiliar part of the state, have 
mused along the same lines. But 

· they know-and we know- that 
recruiting is an essential part of 
the athletic program desired at 
our school and schools of similar 
standing. 

Recruiting is not confined to 
athletics. Every day, we see pro
fessors searching for outstanding 
high school students, band direc
tors looking for top-notch musi
cans, co II e g e administrations 
seeking the best professors and 
presidents, and private industry 
luring exceptional college seniors. 

As someone once said, • 'There 
are no geniuses in the coaching 
profession., ( D u r i n g difficult 
times, I've been tempted to add 
that if they were . geniuses they 
would be too smart to coach for 
a living.) 

The statement, looked at from 
a different angle, does mean that, 
until someone can figure a way of 
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J. T. KING 
Head Football Coach 

forecasting which way a football 
will roll or bounce, the team with 
the best players is the team that 
will win. 

So, let's take a look at the best 
way to get the best players. 

First job, obviously, is to locate 
the top high school students with 
athletic ability. 

Our best sources of information 
are high school coaches and prin
cipals, former Texas Tech stu
dents, game films, attendance at 
high school games, newspaper 
clippings, and personal friends. 

NATURALLY, SINCE OUR 
seasons run concuiTently, we can
not attend as many games as we 
would like. Movies are not made 
of all high school games. That is 
why we rely so heavily on tips 
from persons like yourselves, Tech 
alumni. Do not worry if you don't 
consider yourself an authority on 
athletic ability. If you feel that 
you have found a prospect, we'll 
take it from there and check out 
the boy thoroughly- particularly 
with the coach and the principal. 

You may be helped in your 
search for athletes if you will be 
guided by the same set of rules 
we use to grade them. 

Primarily, of course, we want 
to know whether the player has 
the background to be a college 
student athlete. Please note the 

• 
I 

order in which we phrased that 
sentence: "student," then "ath-
lete.'' 

First, we must check · the boy's 
grades. If he doesn't have the 
proper courses for admittance, 
we're wasting everyone's time by 
going further. Of course, we want 
a student with grades good 
enough to assure us that he will 
be around for four years. One 
word of warning: Because some
times we have been forced to take 
border-line boys-due to too much 
competition from schools then in 
a position to offer three full years 
of Southwest Conference compet
ition- and a number of these 
flunked out, Tech has been ac
cused of being "too hard" by some 
persons seeking a recruiting ad
vantage. 

Academic standards are nothing 
to be ashamed of, but, frankly, 
very few major institutions are 
"easy." If a student will have a 
tough time at Texas Tech, he'll 
have difficulty passing at "My
thical University." I'll say this, in 
our favor : Due to the close check 
we make on every athlete, we are 
in a better position than most to 
see that a player gets proper tu
toring help. The way our flunk
out rate has declined and the way 
some players with shaky high 
school grades have knuckled down 

at Tech bear this out. 
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SECOND (OR CONCUR-
rently), we want to know 
about the player's character. We 
do not want to bar the boy who 
needs "another chance," but on 
the other hand, we have a grave 
responsibility to the parents of 
the other boys entrusted to us for 
four years. Character has many 
ways of manifesting itself. A boy 
of poor character isn't necessarily 
one that will get in trouble with 
the authorities. Sometimes his de
ficiency in character means that 
when the going gets tough, he'll 
let us down, will be a quitter. 

Third, and this ties in with 
character. We want to know 
whether the boy is fiercely com
petitive, that he has the burning 
desire to make good. All other 
things being equal, the team that 
is the hungriest, that wants to 
win the most, will win. 

Fourth we're interested in a 
' boy's physical qualifications. All 

of the preceding we would want 
if we were recruiting a chess 
team or a debate squad. But since 
sports involve physical ability, 
this factor can disqualify a pros
pect. 

We are interested in a boy's size 
(we don't need giants, but the boy 
must be big enough to take pun
ishment and not so small that 
others drag him across the goal 
line) , his speed, special skills 
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(such as passing, punting), his 
agility, quickness (just a bit dif
ferent from speed), strength and 
stamina. 

After getting reports on ath
letes, based on the preceding, we 
then grade them as blue chip 
boys, red chips, and white chips. 

A blue chip boy is a top pros
pect, one that has ability to be a 
college starter as a sophomore. 

A red chip has the ability to be 
a regular as a junior or senior. 

A white chip is a prospect that 
will help the squad somehow be
fore leaving college. 

T 0 BECOME A TOP conten
der in the Southwest Conference, 
we know that each year we must 
enroll 15 blue chip, 15 red chip, 
and 10 white chip players. That 
means a freshman squad of at 
least 40 each year in order to give 
the varsity sufficient depth. Ex
cept in rare instances, the day of 
the "Thin Thirty'' is past-among 
the winners. 

Selling points for Texas Tech 
are readily apparent. We point 
out that it is a superior place to 
gain an education, that it has. a 
fine campus atmosphere, that Its 
religious facilities are the best, 
that its athletics have both a fine 
tradition and a tremendous fu
ture that the college enjoys pres-

' . tige in both academic and business 
circles. 

Now, just who are to sell Texas 
Tech? 

Naturally, your coaching staff 
is charged with this responsibility, 
but others can play a more val
uable role. Our athletes and other 
students help tremendously. So do 
the faculty mem~ers and the 
members of the administrati~n. 

But all of the preceding may be 
considered an "outsider." The 
person the boy is most likely to 
listen to is someone he knows. 

That is where the Athletic Re
cruiting Committees enter into 
the picture. They currently are 
being organized in various towns 
over the state. These committees 
are made up of a chairman, a con
tact man, a transportation co
ordinator, an employment co
ordinator, and an entertainment 
arranger, a person who will set 
up a dinner meeting between one 
of our coaches and the boys with 
the1r parents. An employment co
ondinator helps the boy get a 
summer job in his home locality. 

If you would like to take part 
in the activities of the Athletic 
Recruiting Committees, let me 
know. You will either be referred 
to the chairman of the committee 
in your town or will be helped in 
organizing a committee. 

We have the best schooL With 
your help, we shall get the best 
athletes and have the best teams. 
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ATHLETICS REPORT 

(Ed. no~e: We thought our readers 
would be in teres ted in learning 
how their school selects a football 
coach. 'The person best qualified 
to discuss the subject in an ex
student magazine, is G. C. "Mule" 
Dowell, a member of the Texas 
Tech Athletic Council, a former 
Red Raider athlete, coach and 
long-standing member of the Red 
Raider Club. He is the Ex-Student 
representative on the Council.) 

How DOES A college pick a 
football coach? 

In one form or another that 
question was bandied about the 
state as well as the South Plains
Panhandle area the latter part of 
November following DeWitt Wea
ver's resignation as athletic direc-

' tor and head football coach. 
The mechanics, briefly, are 

thes·e : 
The athletic director makes his 

recommendation to the Athletic 
Council, which approves or dis
approves. Following approval, if 
the college president concurs, he 
passes the recommendation on to 
the Board of Directors for final 
approval. 

Our first consideration was to 
recommend to the administration 
an athletic director. The Council's 
unanimous choice was Polk Robi
son. 

RoBISON, ONE of the most 
popular and respected coaches in 
the Southw-est Conference, has 
been with Tech 20 years. His 
knowledge of the situation - as 
demonstrat·ed by his fine work as 
assistant athletic director- his sin
cere and honest appraisal of what 
must be done to bring the athletic 
program, to a point where Tech 
would be on a more equitable 
basis with other Southwest Con
ference schools, were prime factors 
in the Council's accepting his rec
commendation of a head football 
coach. 
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We of the Council were unani
mous in approVing Robison's 
recommendation of J. T. King. 

(The Council .consists _of its 
chairman, Dr. J. William Davis, 
government department head; 
Prof. T. L. Leach, School of Agri
culture; Prof. Haskell Taylor, 
School of Business Administra
tion; Dr. John Brand, geology de
partment; Prof Jack Powers, 
mechanical engineering head; 
Prof. Harry Walker, economics 
department; Wayne Isom, student 
representative; and myself, ~x
Students Assn. representative. 
From its makeup, you can see 
that the Council is a cross section 
of the college itself as well as 
representative of other vital or
ganizations.) 

ALTHOUGH THE Council has 
utmost confidence in Polk Robi
son, we did not "rubber stamp" 
his recommendation. One of the 
questions we asked ourselves was 
one you may have heard yourself: 

"What about a big name 
coach?" 

Just defining the term, ''big 
name coach" was a difficult job. 
After we decided just what a "big 
name coach" really is, we thought 
about the coaches currently fitting 
that description and realized that 
none would fill the particular 
needs of Texas Tech - that the 
possible good accruing from such 
a selection would not offset the 
probable penalties. 

AccoRDING TO A sports 
magazine, "a good coach is one 
who wins 50 per cent of his games. 
If he wins over 50 per cent, the 
NCAA investigates him, if he wins 
under 50 per cent, the alumni fires 
him .. " 

Frankly, there isn't room to list 
the qualifications J. T. King pos
sesses for the job of head football 
coach at Texas Tech. In his rec
ommendation to the Council, Polk 

• 

e ectlon 
. - -~ 

Robison touched the essentials. 
After stating that "I know J>f 

no other man who has a combi
nation of those qualities which. ~e 
desire in Tex~s Tech's new fodt
ball coach," Robison told of the 
esteem in which King is held l)y 
football men all over the South
west, particularly by the hlgh 
school coaches ·of the area from 
which Texas Tech draws most of 
its athletes. ·. 

Robison continued his recom
mendation: 

I HAVE OBSERVED his work 
both here and in other assign
ments and have been convinced of 
his capabilities 'Qecause of his em
phasis on discipline, his organiza
tional and recruiting abilities, fine 
teaching methods and his sound 
technical knowledge." 

Since . King's appointment, we 
have been deluged by telegrams 
and letters of congratulation from 
all over the nation. Most of the 
messages dwelt on the vario~s 
characteristics Robison cited in hi_s 
recommendation to us. 

Not the least important of the 
messages have been those persons 
who, enthusiastic over King, say 
that they are joining ranks wit~ 
Texas Tech alumni in backing the 
athletic program. Blair ·cherry,.for 
whom King once coached at the 
University. of Texas, is a notable 
example in Lubbock. 

No discussion of the coaching 
change would be complete with ... 
out a tribute, both personally and 
as a member of the council, to 
Coach Weaver. 

Progress made during Weav~r's 
administration is obvious. A fme 
physical plant probably the best ~ 
the entire Southwest-has been 
completed, the so-called "min:or 
sports" program has reached· Its 
greatest success, and Southwest 
Conference membership has been 
attained. 

(Continued on Page 15) 
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P. s. Vile, BS chemistry, has 
been granted a U.S. patent dis
closing a process for producing pig 
iron direct from raw iron ore em
ploying a technique similar to 
fluid catalytic cracking. He is a 
senior research chemist in the 
Baytown research and develop
ment division of Humble Oil & Re
fining Company's Humble Divi
sion. He is engaged in research on 
new fuel and chemical processes. 

'32 
Trent Campbell, BS engineer

ing, has merged Campbell Steel 
Co., San Antonio, with Mosher 
Steel Co., Dallas. He will continue 
as president of Campbell Steel and 
will also become executive presi
dent of Mosher w i t h offices in 
Houston. He is a former director 
of the Ex-Students Assn. 

'87 
J. D. May, BBA business ad

ministration, was promoted from 
manager of customer service to 
staff manager of the service de
partrnent of United States Gyp
sum Co. 

'88 
Col. Wilson H. Banks, business 

administration major, is now de
puty \iVing commander of the 
3525th Consolidated Pilot Training 
Wing, Williams AFB, Chandler, 
Ariz. 

'39 
Terry H. Bunch, business ad

ministration major, is the Ford car 
dealer at Port Lavaca. He is mar
ried to the former Nanc.y Nell 
Wingo, BA history. 

'41 
Forrest (Chief) Jones, BS agri

culture, of Muleshoe was recently 
elected president of the Ex-Double 
T Assn., organization of former 
Texas Tech lettermen. Jones, Tech 
gridder during the 1930's, suc
ceeded D. M. McElroy. 

'43 
Norman Igo, BS civil engineer

ing_, was elected president of the 
Lubbock Home Builders Assn. for 
the 1961 year. 
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Exa Fay Hooten, BS home eco
nomics, has just returned f r o m 
two years in Europe as a first lieu
tenant with the Air Force. She is 
working as a nutrition education 
consultant in 24 counties of the 
Houston area for the Texas Baken 
Gulf Council. 

Floyd E. Camp, BA and M. of 
Education, is teaching in a Ros~ 
well, N.M., elementary school. He 
recently had an article published 
in t h e New Mexico Review on 
teaching first aid to fifth and 
sixth graders by programs on a 
special television show. He is mar
ried to the former Annie Ruth 
Paschall, '51 BS elementary edu
cation. 

'50 
Dorris B. Turner, B-Architec

ture, has opened an office in El 
Paso. She is a member of Ameri
can Institute of Architects. 

K. W. Cotton, BBA, is con troller 
of the electronics and avionics 
division of Emerson Electric Man
ufacturing Co., St. Louis. Ile was 
previously employed as manager 
of budgets and financial planning 
w i t h Thiokol Chemical Corp., 
Brigham City, Utah. He is mar
ried to the former Dorothy Nell 
Everett. 

James Stewart, BS electrical 
engineering, has recently resigned 
his Army commission to accept a 
position with the electronics divi
sion of Ryan Aeronautical Co. 
The Stewart family now resides in 
San Diego. He was a member of 
Tau Beta Pi and manager of the 
Tech Engineering Show.· 

'51 
Norman Dyer, BS mechanical 

engineering, formerly assistant 
chief mechanical engineer for Ide
co, was promoted to assistant 
chief engineer-research and de
velopment. He had been employed 
by Ideco, Beaumont, since grad
uation. He is a registered profes
sional engineer in the state of Tex
as. His wife is the former Phylis 
Joy Wells, '52 BS home econom-

Banners 

ics. They have four children, Don, 
Anne Joy, Dewey Francis and Su
san Louise. 

'53 
Mary Lou Crump, BS home eco

nomics education, is home econom
ics director for the Honolulu Gas 
Company, Hawaii. She was award
ed na tiona! honors in the field of 
home economics demonstration. 
Miss Crump was formerly home 
service director at Pioneer N a
tural Gas Co., Lubbock. She re
ceived $200 at the American Gas 
Assn. convention in Atlantic City, 
N.J. The home service achieve
ment award competition was spon
sored by McCall magazi:ne. 

Bobby G. McDonald, BS second
ary education, is in Venezuela with 
the Parkersburg Rig & Reel Co. 
as sales manager of South Ameri
ca. He is married to the former 
Anna M. Daniel, '55 BS elemen
tary· education. 

Army Capt. John M. Weaver 
\vas recently assigned to a division 
in Korea. He is the assistant oper
ations and training officer of the 
division's 12th cavalry. He was a 
member of Kappa Sigma. 

Mrs. Guy DeMark is with her 
husband in Mannheim, Germany, 
where he is stationed with the 39th 
armored division. They h a v e a 
daughter Anne, 1 ~. Before going 
to Germany in July, they were sta
tioned at Ft. Knox. She is the 
former Liz McCain, BA govern
ment. 

'54 
Allan Tomlinson, Jr., BS chemi

cal engineering, is a chemicals 
field salesman in the Cincinnati 
sales office of Dow Chemical Com
pany. He will be responsible for 
general chemical sales in most of 
eastern Kentucky and the south
eastern corner of Indiana. 

'55 
Jerry House, BBA accounting, is 

a representative for Hille Insur
ance Age·ncy in Lubbock. He was 
president of Sigma Alpha Epsilon 
and Inter-Fraternity Council and 

(Continued on Page 15) 
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J. T. KING, previously assistant 
football coach, was named head 
football coach at Texas Tech the 
last week of Novemb_er. 

The announcement of King's 
appointment as Texas Tech's sixth 
coach in 36 years of intercollegi
ate football came from Dr. Robert 
C. Goodwin, Tech president. 

No terms or salary were an
nounced, but the Lubbock Aval
anche-Journal said that "King, 
like all state college professors, 
was to have a year-to-year con
tract.'' At the same time he has 
had tenure for over a year, mak
ing his position more secure and 
one official told the Avalanche
Journal that almost everyone 
agreed that no coach was able to 
succeed in less than three years. 

KING'S SALARY will be "ap
proximately $12,500 a year," about 
the same that Coach Weaver was 
paid when he first came to Tech 
The new coach will be given a free 
hand in choosing his assistants, 
but there was no indication at 
press time as to who they would 
be, or when they would be an
nounced. 

Robison recommended King for 
the job and he was approved by 
the athletic council and Dr. Good
win. The board of directors con
curred in a telephone poll com
pleted after the selection was an
nounced. 

In announcing King's appoint
ment, Dr. Goodwin said: 
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HI am happy to concur. with the 
approval given by athletic director 
Polk Robison's recommendations 
to the athletic council." 

I{ ING, WHO IS A native of 
Hamburg, Ark., and a 1938 grad
uate of The University of Texas, 
where he was a guard on the 
Long~orn football team, will as
sume his duties immediately. 

"I am grateful for the confi
dence that the officials of Texas 
Tech have placed in me. I will 
dedicate all my efforts to the bet
terment of 1ts football program. I 
have enjoyed my association with 
Coach Weaver and his staff and 
my best wishes go with him and 
his family. 

"Also I think Texas Tech is 
fortunate to have such a -capable 
man available to head its athletic 
department as Coach Polk Robi
son. Working under his guidance, 
we can all join hands and help 
Texas Tech's athletic program 
continue to grow." 

Dr. J. William Davis, faculty 
chairman of athletics, said of 
King: 

l•vE BEEN acquainted with the 
coach .and have watched his work 
for a number of years. I know 
that he has an excellent back
ground of training and experienc-e. 

''He is a very fine gentleman 
and has a good feeling for the type 
of program we want to have at 
Texas Tech." 

uture • • • 

From the new athletic director, 
Coach Robison : 

''I was pleased to recommend to 
the athletic council the promotion 
of J. T. King to head football 
coach. · I know of no other man 
who has a better combination of 
both qualities which we desire in 
Texas Tech's new football coach. 
''King commands the respect of 
football m e n throughout the 
Southwest. Especially are we im~ 
pressed by the esteem in which 
he is held by t h e high school 
coaches within the area and the 
state, with whom he has been in 
constant contact since well before 
joining the Texas Tech staff. 

IMPORTANT, TOO, is the re~ 
spect held for King by the ath~ 
letes with whom he has worked. 
I have observed his work, both 
here and at other assignments, 
and have been convinced of his 
capabilities because of his empha~ 
sis on discipline, his organizational 
and -recruiting ability, his fine 
teaching methods and his sound 
technical knowledge.'' 

After graduating from Hous
ton's John Reagan High School 
and Texas University, King served 
as coach at Kenedy. He was as
sistant to Wallace Lawson at 
Enid, Okla., for two years before 
becoming head coach. 

Under his direction, Enid's team 
. n 

was recognized as state champiO 

(,Continued on Page 14) 
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DeWitt Weaver 

THE ERA OF DeWitt Weaver 
is ended at Texas Tech. Soon he 
will leave this campus to become 
production manager for the Phil
lips Petroleum Co. in Mobile, Ala
bama. 

Polk Robison, previously assist
ant director of athletics and head 
basketball coach, succeeded Wea
ver as director of athletics and 
J. T. King, formerly assistant 
football coach, succeeded Weaver 
as head football coach "on a year 
to year basis." 

King came to Lubbock three 
years ago after coaching at Tu
lane, Texas A&M and The Univer
sity of Texas. 

wEAVER'S D E C I S I 0 N to 
leave coaching was not unexpect
ed. Last September, he all but put 
together the same transaction he 
more recently completed - ac-

PAGE 10 

s • 

quisition of a· wholesale oil and 
gasoline line distributorship head
quartered in Mobile. If he had 
been successful at that time he 
would have left his coaching post 
then .. Plans were set up for King 
to take over at the beginning of 
the football season just closed, 
should Weaver have closed his 
Mobile deal. 

Weaver a native of Nashville, 
' Tenn., became head coach and ath-

letic director at Texas Tech in 
1951 following the resignation of 
Dell Morgan as coach and Morley 
Jennings as athletic director. W ea
ver previously had been an · all
Southeastern Conference guard at 
Tennessee. 

After graduation, he coached 
the Tennessee freshmen and then 
coached the Centre College line. 
He served as line coach at Missis
sippi State after service in the 
Navy and came to Tech from Tul
sa, where he had been line coach 
under Tech graduate Buddy Bro
thers, now Tom S. Lubbock head 
coach. 

AFTER COMPILING a 33-17-3 
record during his first five years, 
he failed to post a losing sea
son. In his first five years he won 
four Border Conference ti ties, 
playing the next four seasons as 
an independent. He took the Raid
ers to victories in the Gator Bowl 
and Sun Bowl in that period. 

In the last five seasons, Raider 
teams have not broken even, post
ing a 14-34-2 record. Included is 
a defeat in the Sun Bowl. In his 
first season in the Southwest Con
ference, he posted a 1-5-1 record 
and a season's mark of 3-6-1. 

During his 10 years, Weaver de
veloped an All-America first team 
player, center E. J. Holub, and 
two second team All Americans, 

• • 

halfback Bobby Cavazos and tac
kle Jerrell Price. 

IN THE 10-YEAR period, Tech 
achieved Southwest Conference 
membership, enlarged Jones Sta
dium from 26,000 to 41,500 capac
ity, put in a cinder track, added 
football practice fields and en
larged the athletic program. 

Weaver has · been a tireless 
worker on behalf of Texas Tech, 
traveling through the country to 
interest people in the college and 
raising money for · the program. 
He has been a good will ambassa
dor and is one of the most well
liked and respected athletic dir
ectors in conference. 

The Texas Sports Writers Asso
ciation voted Weaver the title of 
Southwesterner of the Year in 
1953. 

Pres~ 
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pOLK F. ROBISON, head bas
ket baJ l coach at Texas T·ech for 18 
years. accepted an i:nvita tion to 
become athletic director soon af
ter Coach DeWitt Weaver ten
dered his official resignation to Dr. 
Rober t C. Goodwin, president. 

tv Oar 
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One of the first moves of the 
new director was to request that 
Coach J. T. King be appointed 
head football coach with freedom 
to select a competent staff of as
sistants at his discretion. 

Robison, who played basketball 
at Tech and captained the team 
his senior year, was an assistant 
for four years. He also was the 
chief football scout under Dell 
Morgan. He has served as head 
coach for 17 years, being con
nected with Tech in some capac
ity for 25 years of the college's 34 
years of existence. 

CoMPLETING FOUR years as 
a journalism student and basket
ball player in 1934, Robison joined 
the Tech staff in 1941 as a physi
cal education faculty member and 
an assistant coach in football and 
basketball. 

Commenting on the leadership 
change, Dr. J. William Davis, fac
ulty athletic chairman, said : 

''We want to express our ap
preciation to Coach Weaver for 
the fine job he has done at Texas 
Tech and for the many services ·he 
has rendered. 

"Coach Polk Robison has , . been 
appointed director of· athletics. A 

Polk Robison 

smooth transition has been as
sured us by Coach Weaver's uti
lization of Robison's talents in his 
position as assistant athletic dir~ 
ector." 

RoBISON SAID in acceptance: 
"I would like to express my sin

cere appreciation to Coach Weaver 
for his tireless efforts and con
tributions in behalf of Texas Tech. 
He and his family will be missed 
by their many friends in this area, 
but we certai~y wish for De only 
the very best in his new position. 

"Naturally I am very apprecia
tive of the1 confidence expressed 
in me by the college authorities. 

"I feel certain that the stu
dents, alumni, and friends of Tex
as Tech will continue their joint 
efforts in buiLding a strong inter
collegiate athletic program that 
will keep in stride with Texas 
Tech and the other fine institu
tions of the Southwest Confer
ence." 

TECH'S TEAMS under Robison 
have been made up of school-boy 
stars . from the South Plains and 
Panhandle areas of Texas, al
though he welcomes out-of-state 

(Continued on Page 15) . 
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THOUGH ADMITTEDLY an 
over simplification, it might be 
said that three factors determine 
the immediate future of higher 
education. These are the number 
of students, the variety among 
students, and the objectives 
sought by higher education in 
general but., more particularly, 
the objectives of the specific in
stitution. 

Ample data could be produced 
to verify what everyone knows 
with respect to the flood of stu
dents the colleges may expect by 
the middle of the 1960's. Colleges 
have but two choices. They may 
admit all who apply or they may 
restrict admissions by whatever 
method or methods they select 
and to whatever degree they may 
desire. Ideally, in both cases, the 
objectives of the particular col
lege should be reflected in its ad
missions policies. The divergencies 
among the students can also be 
minimized through restricted reg-: 
istra tion and thus, in turn, may 
simplify the program offered by 
the college. 

Many colleges are claiming to 
be colleges of high quality be
cause of their strict admissions 
practices. Such would certainly 
give them the opportunity, but 
their real quality must depend up
on how well these colleges meet 
their obligations to their students 
and upon how completely their 
programs meet the needs of high
er education. The same statement 
may be made concerning colleges 
which have no restrictive admis
sions. Quality, by this concept, is 
the provision for maximum de
velopment of the student within 
the belief that education itself is 
an admirable goal. 

The diversity among students in 
colleges not having selective ad
mission makes the attainment of 
quality a more difficult task. Dis
regarding, for the moment, the 
individual differences of interest 
among students, we may classify 

. them roughly as follows : those 
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of doubtful college caliber; those 
of superior qualifications; and 
those in between who constitute 
by far .the larger group in most 
colleges. 

FuRTHER DIFFERENTIA
tion may be made among the 
first group in that some are not 
mentally qualified while others, 
though mentally alert, have had 
insufficient preparation and still 
others have no real desire to ob
tain a college education. For the 
past several years, the influx of 
students in our colleges and the 
restrictive admission into an in
creasing number of them has in
creased both numerically and per
centage wise the students of this 
first group in colleges not having 
selective admission. 

When these students are admit
ted, it then becomes the respon
sibili ty of the college to provide 
for them. Those of ability, but 
lacking in preparation, may be 
given remedial courses or assign
ed to sections which move more 
slowly or which meet more fre
quently. Some of those who lack 
the necessary motivation may be 
salvaged by an inspiring teacher 
or through association with their 
fellow students. Those having 
neither the ability nor the desire 
soon drop out or are dropped out, 
though their presence may pro
duce lowered standards in an ef
fort to help them. 

For the superior student, two 
avenues are open. An accelerated 
program may be followed by 
which the student may complete 
his collegiate work in three years 
or less or the student may remain 
the usual four years and take ad
ditional work. Adherents for both 
procedures can argue well for 
either. 

One apparent fallacy of the ac- . 
celerated program is the loss of 
influence these superior students 
could have on the campus in the 
motivation of other students. The 
accelerated plan would also prob-

ucation 
ably require special programs 

) 

honor courses, etc. It is also for 
these superior students, in par
ticular, that graduate work should 
be provided. The staff and facili
ties necessary for this depend 
upon the diversity of interests 
covered and can increase in geo~ 
metrical proportions when com
pared to the number of students 
served. 

The larger body of students are 
those which are too frequently 
left to shift for themselves. Yet 
these are the students who will 
exert, if by numbers alone, a 
great influence u p o n society. 
These are also the students, who 
while in college, contribute great .. 
ly to the morale of the student 
body and from whom the admin
istration receives, or not, its sup .. 
port. 

A M 0 R E FUNDAMENTAL 
question is concerned with the 
type of program which should be 
offered to the students. It has 
been indica ted that a college 
should promote the development 
of all of its students, yet it is also 
reco~ized that a college need not 
be a clinic where the needs of 
each and every student are diag· 
nosed and treated. Apparently 
there must be a practical medium 
in between the highly individual
ized and the mass treatment of 
students. 

Over the years the offerings of 
colleges have changed from the 
classical to the professional and 
technological. This has been not 
only necessary but beneficial. This 
change has ser\red as a challenge 
to the more able students of our 
secondary schools. They have 
sought a more rigorous program 
in the high schools not only in the 
sciences and mathematics but in 
other areas as well and the 
schools have responded by provid· 
ing such instruction. 

The crisis is almost over, hoW· 
ever, insofar as the need for con· 

(Continued on Page 19) 
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~~It will be good to be ·home for 
Christmas-! think." Polk Robi
son, Texas Tech's basketball 
coach amended his statement ' . . when he thought of the opposition 
the Red . Raiders will face in the 
Holiday Doubleheaders . in the 
Coliseum Dec. 29 and 30. 

Tech's replacement of the pre
season Southwest Conference 
tournament, the Doubleheaders 
will see Texas Tech meet . Air 
Force Academy and Texas A&M 
engage Eastern Kentucky Decem
ber 29. The following night Tech 
and A&M switch opponents. The 
two Southwest · Conference entries, 
co-hosts, will not meet. 

Both of the intersectional teams 
are looking. toward good seasons. 

Eastern Kentucky is always one 
of the Big Four in Kentucky, a 
state noted for its basketball, ·the 
other three being University of 
Kentucky, Western Kentucky, and 
Louisville. 

Eastern lost only one regular 
from the squad that was barely 
edged for the Ohio Valley cham
pionship . . Four seniors are among 
the returnees .from Ralph Mc
Brayer's team that set a new field 
goal shooting record for the 
school. 

Lone· Man 
Lone junior is the team's tallest, 

6-7 Ralph Richardson. An All
American candidate is 6-3 Carl 
Cole, who can play either up front 
or in the backcourt. He averaged 
18.3 points per game~ mainly from 
a deadly accurate outside set shot. 
Against Tennessee Tech, for ex
ample, Cole scored · 16 field goals 
on only 23 tries. 

Up at Colorado Springs, Coach 
Bob Spears is expecting probably 
the best team in the Academy's 
short history. The Falcons will be 
as interesting to watch on defense 
as offense because they'll . use an 
aggressive, tight press as well as 
a 1-3-1 zone. Only two regulars 
were lost from the team that 
posted a 12-10 record. 

There's always plenty of color
and national interest- when one 
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rvin' s oris.· 
with ·hill holmes 

of the service teams· play.· Since 
the Tech freshmen ·h.ave ·already 
played the Air Force twice and 
the swimmers have met this could 
be the prelude to a · fine . Academy
Tech varsity rivalry-in football 
as well. · 

Attract Attention 
Bob Rogers' Texas A~M team 

should attract a lot of fans to ·the 
Coliseum. The Aggies' showing in 
Lubbock could . be a tip-off as to 
what to. expect in Southwest Con~ 
ference pl~y. .. 
. A&M Will have some of the best 

known names in the Southwest in 
the lineup. Biggest name is a play
er being boomed for All-American 
honors, . 6-5 Carroll Brous.sard, 
who became ·A&M's first 400-point 
scorer last year. Others 'J'ech fans . . 

will recall are the Stanley . twins, 
Pat ·and Don, Wayne Annett, and 
John Keller. 

Also utops'' in crowd appeal will 
be the . seven .. foot-tall sophomore, 
Lewis Qualls. .Don't think Qualls 
i~ any stringbean . . He weights ~45 
pounds. 

It's too early to revise last 
month's summary of the Raiders. 
To refresh your memory, however, 
here's a quick rundown of . the 
squad: 5-10 Del Ray Mounts, 5~10 
John Lemmons, 6 .. 5 Tom Clark, 
5-10 Dwayne Key, 6-3 Mac Per
cival 6-5 Milton Mickey, 6-4 Gary 

' Kerrick, · 6-9 Harold Hudgens, 6-4 
Bobby Gindorf, 6-5 Gilbert Var
nell, 6-4 Roger Hennig, 6-5 Tom 
Patty, and 6-7 Don Perkins. . 

Only Mounts, Hennig, . and Per
cival are returning lettermen. . 

How about the freshmen? 
Coach Gene Gibson, assisted by 

ex-Raider Charlie Lynch, at Tech 
on a graduate fellowship· in busi~ 
ness, has this squad : 

6-3 Robert Watson of Mineral 
Wells, 6-3 Norman Donelson of 
Stanton, 6-2 Royal ·. Furgeson of 
Lubbock, 6-3 Amso Greer of 
Grand Prairie, 6-2 Mike Farley of 
Lubbock, 6-2 Ken Thomas of Fort 
Stockton, 6·3· Sammy Smith of 
Borger, 6-3 Robert HiggiJ?both~m 
of Sherman, 6..;0 Roy Gibson of 

Lubbock, 5-11 Johriny Little of 
Rankin, 5-9· Mike ·Gooden of L·ub
bock Monterey, and ·6-2 Sid Wall 
of Dallas South Oak. Cliff. • r 

·· Fish .Schedule 
. The Picadors generally will pre
cede the Tech varsity at 6 p.m. 
The freshman schedule. includes : 

.Dec. 1-. C & .I Lifer&, D.ec . . 5-
West ·Texas State, Dec. 16-Iilce 
Oilers, D·e·c~ .19-KCL V Ran·g~J1) 
of ·clovis· · Jan.: 7-·c & I Lifers·; 

' Jan. 13-KCLV .; Rangers of Clov-
is, Jan. 2~Midwestern, Jan. 3()-..;. 
West TeX,as .at Canyon, Feb. 4-
Ince Oilers.. . Feb. . 11-.. Lubbock 
Christian ,College, Feb~ 1~C & I 
Lifers, and Feb. 24 - Ince. Oilers. 

Remember, we are still on the 
lookout for your most memorable 
football and basketball . ·games. · 

. . " ~ . 
Old Reliable Ronnie Averyt is 

the first to respond to our request 
concerning basketball. All the way 
from·· the · University of Kansas 
Political S c i e n .c e Department, 
Ronnie writes : .. 

" . . ... Of course, you had sev
eral this pa~t year, especial~y the 
SMU, Texas A&M, and Arkansas 
games in Lubbock~ . I heard the 
SMU game via radio and found it 
m o s t heart-warming. Of the 
games I saw in .my short span at 
Tech, three stand out most prom-
inently. . 

"One was the loss in 1956 to 
SMU 68-67 in the . NCAA playoffs 
at Wichita. I remember this one 
for many . reasons and at first 
glance one·· might not consider a 
loss as a memorable game. That 
game showed what true cham
pions an underdog five could be. 
Eligibility. rules had stripped the 
team of most of its ·personnel and 
it was necessary to suit out the 
manager and to recruit a football 
player (Barton Massey) who ~ad 
been a good . roundballer in his 
high school days. If any team 
ever played it on· gllts that team 
did it. It's hard to be proud of a 
loss but I'll stack ·that game up 
against any of them. After Coach 

(Continued on Pag~ 15) · 
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three times and won conference 
titles in five of the six years he 
served as head coach. 

HENRY FRNKA, former Lub
bock coach, called King to Tulane 
in 1946 to rebuild the Gre~n 
Wave's sagging fortunes. King re
cruited in Texas and did so well 
that 14 of Tulane's top 22 players 
came from this state. 

After Tulane compiled a 9-1 
record in 1948, King was called 
back to Texas, putting in a year 
at Texas A&M before returning 
to UT. During his 1950-56 tenure 
at Texas, the Longhorns won 
three Southwest Conference titles. 

King, who served successively 
as end coach, line coach and head 
defensive coach under Blair Cher
ry and Ed Price, was brought 
back to A&M in 1957 by Paul 
''Bear" Bryant. No. 1 assistant to 
Bryant, he turned down a chance 
to go with Bryant to Alabama and 
came to Tech in 1958. 

THE VETERAN coach, No. 1 
assistant in 1960, saw his defensive 
abilities recognized nationally in 
1953 when the American Football 
Coaches Assn. asked him to ad
dress the annual convention on 
"defensing the spread formation." 

Statements praising J. T. King, 
Texas Tech's new head football 
coach, have poured in from over 
Texas and from out-of-state as 
well. 

Typical of the quotations across 
the nation was one in Lubbock 
from a former University of Texas 
coach, Blair Cherry, in business 
here: 

uJ. T. King was end coach on 
my staff. His work gained not 
only respect from the staff but 
from the players. His knowledge 
of the game and his ability to get 
along with others make him a 
highly valuable man for any ed
uca tiona! institution." 

CHERRY'S successor at the Uni
versity, Ed Price, commented: 

"J. T. King is one of the finest 
coaches in the profession. He 
knows the game, is an able re
cruiter, and has the knack of get~ 
ting along well with people." 
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D. X. Bible, who coached King 
the latter's senior season and la
ter w a s athletic director while 
King served the University from 
1950-56, described him : 

" As a player he was not large, 
as a rna tter of fact extremely 
small for a guard, but he made up 
for what he lacked in physical 
qualities by using his head and 
competitive spirit to do the job 
well. Personable and energetic, he 
was devoted to duty as an ath· 
lete, and his dedication to foot
ball has enabled him to progress 
steadily as a coach. 

"Our assoeia tion with J. T. 
the p]ayer and J. T. the coach 
convinces us he \\till reflect credit 
upon himself and upon any insti
tution which he serves." 

ANOTHER who saw King as 
both a player and a staff member, 
Ed Olle, now Texas athletic dir
ector, said: 

"We were fortunate in having 
J. T. King at the University of 
Texas first as a player on our 
football squad and later as assist
ant football coach. His contribu
tion to our program was invalu
able. He has always had our best 
wishes.'' 

With a similar background is 
Jack Gray, former University of 
Texas basketball coach, now in 
business in Austin, who com
mented: 

"I think the people of West 
Texas are very fortunate in hav
ing J. T. King as head coach. He 
is one of the best recruiters we've 
had in the Southwest Conference. 
I predict that he will have a bright 
future as a head coach.'' 

FROM THE University of Ala
bama, Coach Paul ''Bear" Bryant, 
u n d e r whom King coached, 
stated: 

"I have wa tched J. T.'s career 
very closely for many years. When 
he was at Tulane, our Kentucky 
team played against them a n d 
when he was at the University of 
Texas, our Kentucky team played 
them and later our A&M team, 
and then, of course, we worked 
together that one year in · 1957. 

"He has a rich football back
ground, is a sound coach, and is 

very thorough. He has a sort of 
photographic picture of what goes 
on on the field, which certainly 
gives him an advantage so far as 
imagination is concerned. He is a 
master recruiter, and I have a 
world of respect for him both as 
a coach and as a man.H 

FROM TEXAS A&M 
' "Bones" Irvin, assistant 

director: 

Barlow 
athletic 

"I consider J. T. one of the best 
qualified coaches in college feat
ball. He handles boys well, he · is 
aggressive, and he . imparts the 
will to win in his boys. He's a hard 
worker, a good teacher and a stu
dent of the game - a fundamen
talist devoted to his profession; a 
credit to the game of football, a 
stickler to details." 

Frnka, former Tulane coach 
• I 

now in business in San Antonio, 
described King as : 

". . . a fine person and excellent 
coach, a good citizen, a loyal, hard 
worker." 

From the professional ranks, 
Coach Buddy Parker, who has had 
King as his guest at several sum
mer practice sessions, both with 
the Detroit Lions and more re· 
cently with the Pittsburgh Steel
ers: 

"I have known J. T . for years, 
and I have always felt him to be 
a very capable football man. He is 
alert and experienced, a n d I'm 
certain he'll do a very good job." 

. wILBUR EVANS, who will as
sume duties soon as Southwest 
Conference public relations direc
tor, now assistant athletic director 
at the University of Texas, assert
ed: 

"Frankly, I've never known a 
coach who gave more time and 
energy to his job than J. T. A 
good disciplinarian, he always 
commanded respect, and I doubt 
that he has a peer as an appraiser 
of a player's ability. The latter 
quality helped · to make him a good 
recruiter. His record of recruiting 
in successive years at Texas, Tex
as . A&M, and Texas Tech is evi
dence of his ability in recruiting. 
Texas Tech has made a fine 
choice." 
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stand-outs who have genuine rea
sons for choosing Tech as a col
lege. Robison's squads are always 
open to unheralded students who 
want to try out during the season. 

A 1ong-time advocate of pattern 
play, preferring a deliberate style 
to race-horse basketball, Robison 
is quick to change his strategy to 
fit his rna terial and to meet a 
given situation. Most striking ex
ample of this came in 1954, when, 
in the next game after beating 
Oklahoma A&M 49-48, the Raiders 
outscored Furman 111-103. Tech 
went on to become the highest 
scoring team west of the Missis
sippi. 

Robison had the Raiders in the 
Border Conference throne room in 
their last three campaigns in that 
league, as outright champs in 1954 
and 1956 and as co-titlists in 1955. 

UNTIL THREE years ago, when 
the Raiders moved into the spa
cious Lubbock Municipal Colise
um, Tech played in the cramped 
confines of the old Tech Gym. Be
cause of the small seating capac
ity, Robison scheduled a bare 
minimum of games at home and 
booked a top- heavy road card. 
Despite the handicap of playing 
some of his toughest opponents 
strictly on t h e road, Robison's 
Raiders compiled a successful rec
ord of 213 victories and 152 de
feats . 

In recognition of Robison's ser
vice, at the close of the 1957-58 
season, Texas Tech students ini
tiated - and accomplished - a 
drive to present a surprised Robi
son with an air-conditioned, red 
DeSoto. At the same time they 
gave his assistant, Gene Gibson, a 
color television set. 

Robison's knack of "jazzing up 
the act,' ' as he terms it, wrote at
tendance history for the South
west Conference in Tech's first 
year of official competition. In 11 
games, the Raiders attracted to 
Lubbock Coliseum 82,496 fans, in
cluding three crowds of more than 
10,000. Also, the Raiders were a 
top draw on the road. Modest 
himself, Robison evidenced show
manship through the Raider's 
flashy, daring play and by the pre-
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game ceremonies and attractive 
half-time performances. 

BoRN IN TENNESSEE in 
1912, Robison moved to Ranger 
with his parents in 1926, when 
he was 14. At 135 pounds Robison 
was too light for football but 
tried that sport at guard and end,_ 
along with basketball, track, and 
tennis. His coach was Blair Cher
ry, now a fellow Lubbockite, who 
brought University of Texas some 
of its greatest grid success before 
his retirement from coaching. 

Robison completed his high 
schooling at Lubbock and played 
basketball under Dell Morgan, la
ter his coach at Tech. Morgan is 
now head baseball and assistant 
football coach at Rice University. 

In Robison's final year at Tech, 
1933-34, he was center and co
captain of Tech's Border Confer
ence titlists. He also played var
sity tennis. 

FOLLOWING graduation, Robi
son coached the Burkburnett foot .. 
ball line and other sports under 
the late Volney Hill, also a Tech 
graduate. In 1941, Robison was 
back in Tennessee, working for a 
cement company, when T e c h 
asked him to return to help coach 
football and basketball. He relin
quished football duties a few years 
ago. 

Robison is married to the for
mer Stephanie Corley, Hardin
Simmons graduate from Eagle 
Lake. They have three children 
and two grandchildren. . 

Obs,ervin' Soorfs ... 
(Continued from Page .13) 

Robison's locker room talk, I felt 
as though I could have scored 30 
points myself. That game was one 
of the greatest .... " 

Ronnie also cites two more 
games the following season, the 
68-67 win over Santa Clara, with 
a stirring rally in 1957-58 and the 
victory over nationally ranked 
SMU in 1956-57. 

The E x - Students Association 
still has some silver cups left for 
$25. Your name and class year is 
engraved on the cup. Also 1958 
anQ 1959 annuals for $5 each. We 
still have some of the older an
nuals left for $1 each. Address 
requests· t o Box 4009, Tech St a
tion, Lubbock, Texas. 

Banners ••• 
(Continued from Page 7) 

member of Student Council and 
Delta Sigma Pi. 

Jerry Johnson, BS education, is 
a car and truck sales representa
tive for Louthan-Dowen Motors , 
Lubbock. He was a Red Raider 
quarterback while at Tech. A Phi 
Del t, he is married to the former 
Patricia Lane Taylor, ex. They 
have a son. 

Richard Blackmore, BS animal 
husbandry, is president of the 
First State Bank of Shallowater. 
His wife, nee Sharon Wesson, 
home economics major, is secre
tary. A SAE, he and his wife have 
one son, Richard Jr. 

'57 
Karl Dockray, BA chemistry, is 

a senior student at Southwestern 
Medical School. He was a SAE. He 
is married to the former Carolyn 
Jane Dennis, '56 BA psychology 
and member of Delta Delta Delta. 

Assistant editor of The Com
municator, house organ of Com
munity Public Service Co., is R. E. 
Killian, BA government. Prior to 
accepting his present position, he 
was connected with Corrigan 
Properties as manager of the Doc
tors Building in Fort Worth. His 
wife, nee Gwen Gracey, BBA ad
vertising, is traffic director f o r 
KTVT-TV. He was a Fiji and she 
a Pi Phi. 

Dr. and Mrs. W. Orlan Akin are 
residing at Riverside, California, 
where he, '54, is taking a general 
surgery residency. His wife is the 
former Joan Z. Roberts, BS ele
mentary education, and was a 
Kappa Alpha Thet a.. 

'58 
Temple Elliott, BS sociology, is 

social psychologist for the Air 
Force at Amarillo AFB. 

Garland Thornton, BBA finance, 
is cashier for the First State 
Bank, Shallowater. He is married 
to the former LuAnne MeN eill, BS 
elementary education. He was a 

(Continued on Page 18) 

Athletics ••• 
(Continued from P age 6) 

On the football field, Weaver 
has turned out some fine teams, 
the only Texas Tech teams ever to 
win bowl games. He recruited 
personally and c o a c h e d the 
school's first player ever to make 
a -major All-America first team. 

Throughout his stay here, Wea
ver has worked tirelessly around 
the clock. Our best wishes go with 
Weaver and his family. 
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o Mademoiselle o Playboy 0 Progressive Farmer 

rom 
ELLEN VENABLE 

'61 BA Journalism 

ower 

IN 1959 A DIFFERENT yearbook made its debut on the 
campus of Texas Technological College. It looked like any other 
college annual on the outside but the inside was an new innova
tion in the yearbook field. Bound with Chicago screws so it 
could be taken apart, this book was composed of twelve sec
tions, each section patterned after a nationally-known magazine; 

Designing a yearbook in magazine format was the idea of 
Professor W. E. Garets, head of T·ech's journalism department, 
who had visualized it five years before it was finally carried out. 
He realized that though more than 6,500 copies of the yearbook, 
the La Ventana, are printed and the budget is in excess of $50,-
000 a year, the interest in the standard book and the quality of 
the staff was beginning to lag. With this observation he ap
proached the Publications Committee with the suggestion of 
following a magazine style in the La V·entana. 

With some skepticism, the Committee agreed to the pro
posal. A staff was chosen (a majority coming from journalism 
majors whose interest had been revived by the new setup) and 
the book started to roll along. 

The majority of the student body now likes the new maga
zine format. A large number of the faculty has expressed ap
proval. Organizations and activities boast better coverage in pic
tures and copy than they had received in previous standard 
books, and the Athletic Department ordered over a hundred 
extra copies of Sports Illustrated, (the sports section), for its 
"remarkable coverage of the year's sports events." 

"If you're going to do something, do it right," was the feel
ing of Professor Garets, so Los Angeles commercial artist Ray 
Tibbetts was contracted to lay out a basic plan for the year
book. Long-time friends, the two had talked over the magazine 
format years before and Tibbetts offered many suggestions to 
the staff for the transition. In one of his annual conferences 
with the editors, Tibbetts remarked that no other yearbook has 
been as successful with the magazine idea as the La Ventana haS. 
Texas Tech has the only yearbook in the nation that has dared 
to be so different. 

THE SECTIONS OF THE previous yearbooks were ex
panded into twelve magazines. Some were naturals for national
ly known publications-the sorority and fraternity sections were 
patterned after Mademoiselle and Playboy magazines, resp~c
tively. The Agricultural School . was a natural for Progressive 
Farmer as were the Schools of Business Administration and En
gineering for Future (8Jdapted from Fortune maga'zine). The 
familiar line portrait cover of Time was made to order for a 

0 Mademoiselle o Playboy o Progressive Farmer 
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Life 0 Post 0 Sports Illustrated 

ere 

dedication; religious groups, music, military and the press were 
also included. 

The short story in Tech's Hitchin' Post (La Ventana ver
sion of Saturday Evening Post) encouraged the talents of cam
pus writers on a competitive basis and incorporated depart
mental clubs and student organizations in addition to the School 
of Arts and Sciences and various college deans. Other campus 
groups and college activities found a place in Life. The class 
sections, which no publication claiming to be an annual could 
be without, were divided into four - Senior, Junior, Sophomore 
and Freshman -Views following Look magazine in format. 

One of the most difficult tasks is getting away from large, 
posed group pictures. Reducing the number in each picture and 
attempting to portray one thing at a time is giving staff mem
bers judgment in evaluating good prints. Getting material for 
articles is always a problem; staff members usually end up 
writing 90 per cent of it the last three weeks of school. But the 
greatest task is deciding a theme for each section and a feature 
to emphasize it. The editors make use of two article writing 
classes, one in the fall and one in the spring, to supply the ma
jor stories. 

The 1959 La Ventana attracted more journalism majors to 
its staff than the yearbook had had in several years. Not only 
was this profitable for the yearbook but to the students as well 
for here they could get practical training in magazine work, de
signing pages, writing articles and stressing reporting in pic
tures and copy. 

THOUGH A NEWSPAPER lab is required of all majors 
at Tech, formerly, those interested in the magazine field could 
find no real training in that line. The standard yearbook offered 
little that would benefit the student in his future profession. 
The change was welcome and Professor Garets was delighted 
with the response. "From our own standpoint the experiment 
was a success," he said. "Our staff size leaped from around 10 
to over 40; we drew back to the book some of our best majors 
who feel challenged by the new style; we have attracted some 
of the best art, writing and photographic talent that the entire 
college offers." 

It takes three to four years to get many of the kinks out 
of such an undertaking and the experiment, as Professor Garets 
terms it, is still going on. But the increased optimism of the staff 
~nd the pride in their accomplishment as each year the book 
Improves - this in itself, is worth the change. Tech's journalism 
department is now putting out experienced magazinists as well 
as newsmen and the college chronicle of ·events is a respected 
and admired publication. 

Life o Post o Sports Illustrated 

DECEMBER, 1960 

0 Future 0 View 0 

0 

0 Future o View 

PAGE 17 



Banners .•• 
(Continued from Page 15) 

Sigma Nu and she a Tri Delt. They 
have a daughter, Susan Jean. 

John Devine, BA chemistry, is 
working with Goodrich - Gulf 
Chemical Co., Port Neches. He and 
his wife have a daughter. 

Delbert and Pat Hess, nee Pat 
. Curry, have recently moved to 
Valparaiso, Florida, where Hesst 
BS agronomy, is stationed at Eg
lin AFB. Lt. Hess reported for ac
tive duty in September after re
ceiving a Master of Science degree 
in agronomy from the University 
of Wisconsin, Madison. He was 
president of Alpha Tau Omega and 
a member of Gamma Phi Beta and 
se.nior class secretary. 

'59 
John Arden Taylor, BS zoology 

and BA chemistryt a second-year 
medical student at the Kansas 
City College of Osteopathy and 
Surgery, has been awarded the 
Russell C. McCaughan Scholar
ship. The scholarship is worth $400 
and is awarded by the National 

Osteopathic Foundation of Chica
go to second-year medical students 
each year, on a competitive basis. 
While at Tech, he was a member 
of the Pre-Med Club and served 
as president of that organization 
in his sophomore year. He also 
was a member of the German 
Club. 

E. E. Poirot, BS chemical en
gineeringt has been promoted to 
assistant research chemical engin
eer in the Baytown research and 
development division of Humble 
Oil & Refining Company's Humble 
Division. He is engaged in research 
on improving the quality of poly
propylene and the process for 
manufacturing this new plastic. 
He was a member of Tau Beta Pi, 
Phi Kappa Phi, Newman Club, En
gineering Society a n d is :now a 
member of American Institute of 
Chemical Engineers. 

Michael R. Pettyjohn, BS math, 
is in the cost-inventory depart
ment of General Telephone Co., 
San Angelo, as an engineer. 

Charles Lynch, BBA finance, is 
teaching part-time and working 

toward a master's degree at Tech. 
He is also helping . coach the 
freshman basketball team. He was 
a Phi Delt and a member of the 
Raider basketball club. 

Joe Naylor is a freshman at the 
University of · Texas dental school 
in Houston. He was a cheerleader 
and a member of Delta Tau Delta . 

Pat Rainer, BS, MS in math, is 
employed by Texas Instruments in 
Dallas. She was a member of Pi 

Beta Phi, Student Council secre
tary and a class favorite at Tech. 

Dick Sewell, pre-den tal major, 
is in his junior year at University 
of Texas dental school in Houston. 
He is a member of Psi Omega, 
dental fraternity. At Tech, he was 
head cheerleader arid a member of 
Sigma Alpha Epsilon. 

'60 
Gaylon B. Whitman, BS electri

cal engineering, is attending col
lege at Tucson, Ariz., and doing 
part-time teaching there. 
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Higher Education ... 
tinued expansion along technical 
lines. The need for technically 
trained men will continue but 
may not increase at the same rate 
as the college population during 
the years immediately ahead. The 
college may soon be providing 
more than industry can absorb in 
positions which require a profes
sional degree. 

It may be the time for the col
leges to revert to their older phil
osophies and educate our students 
to live in this technological world 
in a manner that would be good 
for their own enjoyment and for 
their contribution to the benefit 
of society. This would require the 
removal of the voca tiona I aspects 
which have crept into liberal 
courses and the return to human
istic values. 

THE PROBLEMS WHICH face 
Texas Technological College are 
many. Yet, in a way, they are one. 
A decision must be reached first 
upon the policy admission. If pres
ent practices are continued, with 
no selection, the college must be 
prepared to accommodate rapidly 
increasing numbers of students 
with widely different c~pabili ties 
and desires. Adequate provision 
demands greater facilities and a 
larger staff. Classes of remedial 
nature and graduate programs 
must be maintained. The pro
grams and offerings must be as 
diversified as the student body. 
Only if such be done can the col
lege assume that it is a quality 
college in fulfilling its obligations 
and in meeting its responsibilities. 

Decisions must be reached as 
to the programs which must be 
offered. Are the professional and 
technological programs to be 
emphasized or allowed to resume 
their important, but less con
spicuous, position? Conversely, 
are the programs in the liberal 
arts to be replaced on the corner
stone of education? There are 
some who would argue that doing 
the latter would improve the 
technological training our stu
dents receive. 

This College does not face these 
problems alone but must find an 
answer along with most of the 
colleges of America. The answer 
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may come, at least in part, from 
the support these institutions \re
ceive both from the financial 
standpoint and the faith that the 
American people have in them. 
The colleges must provide the 
leadership in finding solutions for 
their problems. Texas Tech must 

decide on what type of institution 
it should be and make its plans 
accordingly believing that its con
stituents will demonstrate their 
faith and confidence in the col
lege through provision of the sup
port necessary for the accom
plishment of its objectives. 

Times Do Change, 
But Old Days Best 

ELIZABETH LYLE 

It is hard for students who 
watched Southwest Conference 
teams play in Jones Stadium this 
season to imagine college football 
played on a plain dirt field marked 
off with chalk. 

When a Tech coed claims a 
father who began his college ca
reer at Texas Tech in 1925, how
ever, she receives a.n inside line to 
past history. 

She knows, for example, that 
Texas Tech played some of its first 
games on just such a dirt field, lo
cated at the present site of the 
South Plains fairgrounds. Playing 
conditions on that field weren't 
ever very good, and a rain could 
make them really hectic. 

Consider a punt during one 
drizzly quarter when the ball sail
ed through the air, landed, and 
proceeded to float beautifully onto 
a huge puddle! She also knows 
that the very site of Jones Stad
ium was at that time a popular 
place for dates to "park." 

As a second generation college 
student, she files her usual dorm
itory gripes for future reference 
and shudders delicately whe:n fath
er describes the living facilities he 
had during his senior year. The 
garage room and bath, shared with 
a fellow student, had one small gas 
stove for heat and no hot water. 

On cold winter days one room
mate would run outside to turn on 
the water (cut off to prevent 
freezing) while the other stepped 
into a thin sheet of ice in the 
shower stall. 

Like most other students, the 
two took their meals at some 
boarding house. Very few students 
patronized the old ·college book
store's cafeteria; prices were too 
high. 

Today a car-less coed with a 
downtown Lubbock destination 
must plot and plan to catch the 
proper bus to get her to the proper 
place at the proper time. The tech
nique of the late twenties, our girl 
hears, was to stand still at a cer
tain spot qn Broadway and '"'ait 
to catch a ride with some agree
able citizen. 

A boy might enjoy a smoke 
while waiting-unless he saw the 
college president's Hudson super
six slowing to offer him a ride, 
that is. Dr. Paul W. Horn disap
proved of tobacco, so the smoker 
would try to knock his pipe out 
against the back fender while 
jumping for the running board. It 
was a good way to break a pipe. 

Tales of the 1960 Homecoming 
dance leave the coed's father ·ap
palled. His daughter danced with 
her date. all evening. Has he raised 
a wallflower?"" Daughter has to ex
plain that at these large affairs 
one is lucky even to see another 
couple one knows, much less dance 
with another ~Jy; stag lines are a 
thing of the past. Then she listens 
enviously as father describes his 
college social life. 

"When I was in Tech everybody 
knew nearly everybody else. It 
was a fellow's social duty to dance 
with a friend's date. The few 
couples who stayed couples for an 
entire affair or otherwise 'went 
steady' were considered 'square', 
and campus marriages were prac
tically non-existent." 

It's enough to convince any girl 
that-cold water, dirt field and all 
-the "good old days" were best. 

EDITOR'S NOTE: Elizabeth 
Lyle is a junior from Ralls major
ing in home economics. Her father 
is Thomas G. Lyle, '29 BA in busi
ness administration. 
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El Rey Motel . 
1862 Cerrillos Road 

Santa Fe. N·ew Mexico 

Rates for Sch·ool and Ski ~roups 

Owned and O·perated by TECH EXES 

J.o Ann and Wayne Bowles 

Complimentary Coffee 

50 Deluxe Rooms 
Heated Swimming Pool 
Credit Cards Accepted 

Phone 
YUcca 2-1931 

For Reservations 

Wayne Bowles 
Class of '50 
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If You· Have: 

New Address 

• New Job 

New Wife 

or Husband 

New .Baby 

Your former classmates would like to know and we 
would like to have the information for 11 Be.ar Our Ban
n~rs Far and Wide.•• 

Why not write this information in the space below and 
send it to us-

THE EX-STUDENTS ASSOCIATION 
TECH STATION 
LUBB.OCK, TEXAS 



D10WNTOWN 

AND 

MONTEREY 
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ENJOY ONE-STOP CHRISTMAS SHOPPING 

THIS YEAR AT HEMPHILL-WELLS ... 

SELECT YOUR GIFTS FROM 

WEST TEXAS FINEST ASSORTMENT ... 

GET IT GIFT WRAPPED, WRAPPED FOR 

MAILING AND MAILED AT H.W.C .... 

TWO CONVENIENT LOCATIONS 

... DOWNTOWN AND 

MONTEREY CE·NTER 
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