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CHAPTER I 

INTRODUCTION 
, 

Providing recognition and incentives through competi-

tion helps students find the motivation to make the most of 

their vocational education. Vocational student organizations 

are a valuable tool used by educators for motivating stu-

dents. Future Homemakers of America, FHA/HERO Chapters, is 

a vocational student organization that functions as an 

' integral part of the vocational home economics education 

curriculum and operates within the school system. 

President Woodrow Wilson signed the first federal voca

tional act into law in 1917. The Vocational Education Act 

(45) created federally supported, state-run programs of 

vocational education that included home economics. According 

to Oliver (33), establishment of vocational home economics 

education laid the foundation for the development of Future 

Homemakers of America as an integral part of the program. In 

1943, the American Home Economics Association in cooperation 

with the Home Economics Branch of the United States Office 

of Education, Division of Vocational and Technical Educa-

tion, appointed a committee to study high school home eco-

nomics club programs. As a result of the study, Future Home-
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makers of America was founded in 1945. The organization was 

expanded in 1971 to include Home Economics Related Occupa-

tions (HERO) chapters to meet the needs of students in home 

economics related occupation courses. The fifty-three affil-

iated state FHA/HERO associations include the District of 

Columbia, Puerto Rico and the Virgin Islands. (33) 

Over the years Future Homemakers of America has accom-

modated activities in keeping with cooperative and indi-

vidualized goal structures. In recent years, members have 

indicated an interest in chapter activities based on a com-

petitive goal structure. 

In January, 1982, the National Board of Directors of 

Future Homemakers of America (41) voted to implement nation-

al participation of competitive activities. These events 

were called STAR Events. According to the STAR Events Guide-

lines (41): 

STAR Events are activities sponsored by Future 
Homemakers of America which enable members to dem
onstrate proficiency and achievement in chapter 
projects, leadership skills, and occupational pre
paration. STAR stands for Students Taking Action 
with Recognition. 

The STAR Events are consistent with the philos
ophy, purposes, and goals of the national organ
ization and vocational home ecomonics program and 
will utilize cooperation and competition through 
positive and constructive methods. (41:2) 

The National Board of Directors adopted a set of crite-

ria for the development of STAR Events. According to these 

criteria <41) the events should: 



.•. complement successful ongoing activities 
• • .meet the needs of FHA and HERO students 
• • .relate to the purposes and philosophy of the 

organization and home economics programs 
• • .consider the interest of all states 
••• increase member's meaningful participation in 

and satisfaction with the organization 
• • .contribute to the development of young people 

in unique ways that cannot be achieved 
through other activities 

••• enhance the image of the organization and the 
home economics profession 

•.• be funded through corporate donations 
••• be managed within the framework of available 

staff and volunteers needed for coordination 
and operation of the activities 

••• involve students in planning, conducting, and 
evaluating events to enhance their learning 
from the experience 

. • .provide meaningful recognition for 
participants 

••• focus on the people involved rather than the 
awards themselves ' 

••• maximize the participation of students. (41:1> 
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The Texas Association of Future Homemakers of America 

chose not to participate in the STAR Events in 1983 because 

time was needed to develop state and area guidelines. The 

term used for competitive events in Texas is Proficiency 

Events. 

The editor of Image <21), described implementation of 

the Proficiency Events as follows: 

This is a year of change and challenge for the 
Texas Association of Future Homemakers of America. 
Proficiency Events are going to be the new trad
ition beginning at the area and state level this 
year. They have been designed as learning experi
ences to enhance students' self-concept, demon
strate students' abilities and increase participa
tion in home economics and Future Homemakers of 
America. They will also provide another means of 
meeting both FHA and HERO members' needs, enhance 
the image of the organization and prepare students 
to be productive citizens in today's society.C21:13) 
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Statement of the Problem 

The first aspect of the problem was to determine the 

perceptions of Future Homemakers of America members and ad

visors regarding the participation in competitive events. 

Perceptions were examined in four categories: general bene

fits, rules, rewards and recognition, and leadership oppor

tunities. The second aspect of the problem was to determine 

members' and advisors' opinions concerning ways of gaining 

recognition. In addition, comparisons of members' and advi

sors' opinions were made. Group comparisons were based on 

size of school, years as a member or advisor in FHA/HERO, 

and participation in the events, if any, at the local level 

and area levels. 

The results of the study can be used by advisors to 

assist members in both competitive and cooperative activ

ities. Findings will aid advisors in the continuous search 

for ways of motivating members in the most effective ways. 

Research Questions 

The following research questions were posed for the 

study: 

1. What are the most positive aspects of competitive 

events as perceived by members and advisors of Future Home

makers of America? 

2. What are the least positive aspects of competitive 

events as perceived by members and advisors of Future Home

makers of America? 



3. What are the opinions of members of Future Home-

makers of America regarding: 

a. Benefits of competitive events 

b. Rules of competitive events 

c. Rewards and recognition gained through 

competitive events 

5 

d. Leadership development opportunities provided by 

competitive events? 

4. What are the opinions of advisors of Future Home-

makers of America regarding: 

a. Benefits of competitive events 

b. Rules of competitive events 

c. Rewards and recognition gained through 

competitive events 

d. Leadership development opportunities provided by 

competitive events? 

5. What are the differences in the feelings of Area I 

Future Homemakers of America members and advisors regarding 

appropriate types of recognition for members? 

Hypotheses 

The foll9wing hypotheses were tested in the study: 

1. There is significant a difference in the opinions of 

Area I Future Homemakers of America members and the opinions 

of Area I Future Homemakers of America advisors regarding 

participation in the Proficiency Events. 
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2. There are significant differences in the opinions of 

Area I Future Homemakers of America members regarding par

ticipation in the Proficiency Events due to the following 

variables: 

a. Years of membership in Future Homemakers of 

America 

b. Size of school. 

3. There are significant differences in the opinions of 

the Area I Future Homemakers of America advisors regarding 

participation in the Proficiency Events due to the following 

variables: 

a. Years of advisorship in Future Homemakers of 

America 

b. Size of school. 

4. There are significant differences in the opinions of 

Area I Future Homemakers of America members regarding the 

Proficiency Events according to the event entered: 

a. Manual and Display Event 

b. Illustrated Talk Event 

c. Job Application and Interview Event 

d. None. 

s. There are significant differences in the opinions of 

Area I Future Homemakers of America advisors regarding the 

Proficiency Events according to the event entered: 

a. Manual and Display Event 

b. Illustrated Talk Event 



c. Job Application and Interview Event 

d. None. 

Definition of Terms 

The following terms are defined in relation to their 

use in the study: 
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1. Area - One of ten geographical sections of Texas 

as identified by the Texas Education Agency. Each area func

tions both separately and in conjunction with the State 

Association of Future Homemakers of America. 

2. Area I - Thirty-eight counties of the Panhandle

South Plains of Texas designated by the Texas Education 

Agency. The counties in Area I include Armstrong, Bailey, 

Brisco, Carson, Castro, Childress, Cochran, Collingsworth, 

Cottle, Crosby, Dallam, Deaf Smith, Dickens, Donley, Floyd, 

Gray, Hale, Hall, Hansford, Hartley, Hemphill, Hockley, 

Hutchinson, King, Lamb, Lipscomb, Lubbock, Moore, Motley, 

Ocheltree, Oldham, Parmer, Potter, Randall, Roberts, Sher

man, Swisher, and Wheeler. 

3. Encounter - A FHA term applied to personal growth 

and development activities. The three areas of Encounter 

are: . Knowing Myself and FHA, Involvement in School, Home, 

and Community, and Preparation for Adulthood. 

4. Feelings Regarding Proficiency Events ·Instrument -

The instrument developed, validated and utilized by the re

searcher to determine through a survey of members and advi

sors in Texas Association Area I Future Homemakers of Amer-
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ica, FHA/HERO chapters, the opinions regarding the imple

mentation of competitive events into the activities of the 

organization, and to collect demographic data about the re

spondents in the study. 

5. Future Homemakers of America - A national vocational 

youth organization with state associations in all fifty 

states and the territories of the United States. This organ

ization includes FHA chapters and HERO chapters. 

6. FHA/HERO Advisor - Vocational home economics educa

tion teacher who aids in guiding and directing the activit

ies of the local Future Homemakers of America, FHA/HERO 

chapter. 

7. FHA Chapter -An affiliated chapter of Future Home

makers of America for Consumer and Homemaking Education stu

dents. 

8. HERO Chapter - An affiliated chapter of Future Home

makers of America for students enrolled in occupational home 

economics classes. 

9. FHA/HERO Member - A student who has been or is cur

rently enrolled in a vocational home economics education 

class and has paid dues to be affiliated in the area, state, 

and national organization. 

10. Mean Item Score - The mean score assigned to each 

of the items based on the importance indicated by the re

spondents. These scores were determined by averaging numbers 

assigned to each level of agreement as follows: strongly 



agrees = 5, agree - 4, undecided - 3, disagree - 2, and 

strongly disagree - 1. 
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11. Proficiency Events - A Texas FHA term for struc

tured activities in which students' performance is evaluated 

in relation to standards with one student and/or chapter 

obtaining the highest level of achievement. 

12. STAR Events - A National FHA term for activities 

sponsored by Future Homemakers of America which enable mem

bers to demonstrate proficiency and achievement in chapter 

projects, leadership skills, and occupational preparation. 

STAR stands for Students Taking Action with Recognition. The 

six categories are: Display Manual, Junior Illustrated Talk, 

Senior Illustrated Talk, Junior Job Application and Inter

view, Senior Consumer and Homemaking Job Application and 

Interview, and Senior Occupational Job Application and 

Interview. 

13. Total Mean Score -A score obtained by adding all 

the individual item mean scores when respondents were group

ed according to various demographic variables. 

Scope and Limitations 

The study was conducted in February, 1984, and was re

stricted to a sample of members and advisors of Future Home

makers of America, FHA/HERO chapters, who attended the Area 

I meeting in Amarillo, Texas. The same instruments were used 

to measure all participants' opinions regarding Proficiency 

Events and Recognition. Although validity was established, 
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it is possible that the respondents may have interpreted the 

terms differently. 

There were variables that could not be controlled such 

as an individual's motivation to participate in the events, 

the judges' decisions, and the feelings of winners and 

losers. The results of the study are applicable only to re

spondents to the questionnaire. 



CHAPTER II 

REVIEW OF LITERATURE· 

The review of literature is divided into three parts. 

The first part is an overview of the role of Future Home-

makers of America, FHA/HERO Chapters in home economics pro-

grams. The second part is concerned with competitive events 

in vocational student organizations. The third part is con-

cerned with attitudes toward competitive events and recogni-

tion. 

The Role of Future Homemakers of America 
in Home Economics Programs 

Future Homemakers of America, FHA/HERO Chapters, has 

been an integral part of the vocational home economics pro-

gram since its inception in 1945. According to the BASICS OF 

ORGANIZING (2), FHA and HERO chapters are meant to be an 

integral part of home economics programs. They can provide 

students with a variety of opportunities to develop their 
I 

leadership potential while focusing on skills and theories 

within the curriculum. 

McFarland (28) noted several reasons why every home 

economics teacher should consider sponsorship of an FHA/HERO 

11 
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chapter an important phase of effective teaching. An 

FHA/HERO chapter is a means of helping accomplish the goals 

of the home economics program. Through FHA/HERO chapters 

students are given the opportunity to have many experiences 

in working with other school and community groups for the 

improvement of homes and families. Finally, if class units 

and lessons are planned so that they will be related to and 

supplemented by FHA/HERO activities, more effective learning 

can result. 

Terrass (42) emphasized that vocational student organ

izations are intra-related or co-curricular with the voca

tional program of which they are a part. Terrass pointed out 

that planning for participation in activities of an FHA/HERO 

chapter requires cooperation, time management, appropriate 

grooming for the event, and consideration of others in the 

group. In addition, integrating chapter projects and pro

grams into the curriculum can increase the impact on student 

learning. Students will become better prepared for their 

multiple roles in society. 

Frick (14) indicated that, by integrating FHA/HERO into 

the classroom, we can develop a much more viable program 

that should enhance and strengthen the total home economics 

curriculum. According to Frich, there is no better way to 

develop leaders than to allow young people to determine 

their goals, formulate a plan for carrying out activities, 
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take action, and evaluate their results. With FHA/HERO in 

the classroom, these opportunities are accessible to a 

greater ·number of students. 

Buckovic and Wallace (6) described FHA/HERO as a co-

curricular activity broadening the home economics currie-

ulum through in-class and extended activities. Determination 

of realistic learning activities for units of study in home 

economics permits rapid integration into the teaching

learning process. Thus, the establishment of a bank of 

learning activities provides teachers with a better 

comprehension of projects that relate student concerns to · 

FHA/HERO goals and facilitates utilization of that 

relationship within existing curricula. 

Buckovic (5) identified feasible learning activities 

that would enable students to reach FHA/HERO goals with the 

home economics classroom. Learning activities identified by 

participants in the study were goal-related and realistic 

for use in home economics classrooms. 

Blankenship and Moerchen (4) identified the following 

guidelines for teachers to use in integrating the FHA/HERO 

chapter with classroom instruction: 

• . .know goals and purpose of the organization 
. . .have knowledge of the organization 
• . .develop a plan for Encounter activities 
••. be able to justify use of class time for an 

FHA/HERO chapter 
..• develop techniques for involving students in 

planning FHA/HERO chapter activities, 



projects, and programs to· coordinate with 
home economics curriculum. (4:64-5) 
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In the 1982 Youth-Centered Leadership Handbook (17) the 

stated goal of Future Homemakers of America is to help youth 

assume active.roles in society through home economics educa

tion in areas of personal growth, family life, vocational 

preparation, and community involvement. According to the 

Handbook (17), Future Homemakers of America was established 

to expand home economics education experiences and provide 

opportunities for students beyond the classroom. Chapters 

have strengthened relationships to the home economics cur-

riculum by interrelating projects and activities as part of 

classroom learning experiences. As stated in the Handbook 

(17), there are several advantages to relating chapter 

activities to the curriculum: 

1. Chapter planning involves students in both the 
learning and teaching process. 

2. Administrative support increases when chapter 
activities are viewed as a part of instruction 
(that contributes to the overall educational 
system). 

3. Motivation and commitment are stronger when 
students are given the responsibility to help 
plan and manage chapter activities. 

4. Teachers and students see more value in partic
ipating in activities when they can develop new 
skills or learnings based on their own needs 
and family and community concerns.Cl7:5) 

According to the Handbook (17), FHA/HERO Chapters give 

home economics students leadership experiences in planning 

and directing their own activities in either in-class or 

out-of-class chapters. Providing expanded opportunities for 
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self-growth, leadership training, and community involvement 

beyond the curriculum gives home economics more meaning. 

Both the advisor and chapter members benefit by coordinating 

class and chapter experiences so that they compliment and 

enrich each other. 

Henes (19) maintained that there are two reasons that 

FHA/HERO is an integral part of the total home economics 

program. First, home economics is the foundation on which 

FHA/HERO was and is based. Second, the overall goal of 

FHA/HERO is to improve personal, home, and community living. 

This is basically the goal of any home economics program. 

Teachers are trying to help their students become better 

homemakers of tomorrow, not only as individuals, but also in 

their homes and communities. Henes further stated that "Home 

economics classes can contribute immeasurably to the quality 

of FHA/HERO chapters. FHA/HERO, in turn, can extend and sup

plement the learning provided in the classroom." (19:48) 

Spooner (39) conducted a study focused on securing evi

dence to support or reject the assumption that vocational 

youth organizations, Distributive Education Club of America 

(DECA), Future Farmers of America (FFA), Future Homemakers 

of America and Home Economics Related Occupations 

(FHA/HERO), Future Business Leaders of America (FBLA), 

office Education Association (OEA), and Vocational Indus-

trial Clubs of America (VICA) are an essential part of sec-
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ondary vocational education programs in Colorado. Spooner 

found an overall positive perception of vocational youth 

organizations by students, teachers, administrators, par-

ents, and employers. 

Competitive Events in Vocational 
Youth Organizations 

A policy statement from the United States Office of 

Education endorsed the six national vocational student 

organizations, namely DECA, FFA, FHA/HERO, FBLA, OEA, and 

VICA. These national organizations provide technical and 

supportive services to assist local vocational student 

organizations and state agencies in efforts to improve the 

quality and relevance of instruction. The policy statement 

further states that the national organizations help students 

develop leadership, enhance citizenship responsibilities, 

and provide other wholesome experiences for youth. Similar

ly, Harris and Sweet Cl8) cite the value of vocational youth 

organizations as being one of the most highly visible compo-

nents of vocational education programs and a means for link-

ing vocational students and educators to all other segments 

of the community. Cl8) 

According to The Center for Vocational Education at the 

Ohio State University (30), the basic philosophy of all stu-

dent vocational organizations is to provide activities, 

events, learning situations, and opportunities for growth 



17 

for the students enrolled in vocational education. Compet

itive events, contests, and recognition activities are exam-

ples of activities that stimulate and motivate student 

interest ·in vocational occupational excellence. These activ-

ities also influence a student's interest in his/her per-

sonal growth and provide experiences that assist in healthy 

adult development. The unique feature of these particular 
I 

activities is their relationship to the actual occupational 

endeavor. 

Smith (38) conducted a study to ascertain the congru-
' 

ency between the interests of student-members and the goals 

and objectives of the five secondary vocational student 

organizations (DECA, FBLA, FFA, FHA/HERO, and VICA) in Mis-

souri. Teacher-advisors from the organizations surveyed per-

ceived "contests/competitive events" as the activity stu-

dent-members liked best about the vocational student organ-

izations, FHA/HERO teacher-advisors identified involve-

ment/working with others as the activity student-members 

liked best. 

Askare (1), an editorial assistant with the American 

vocational Association, conducted a study of the benefits of 

vocational student organizations. He quotes an FFA advisor 

concerning competitive events in FFA. "I think it creates 

pride in the students. It helps build their self-esteem; it 
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shows them how to be good losers as well as good winners. 

And it shows them that they should never give up." (1:35) 

According to Hachmuster (15), FFA--Future Farmers of 

America is the oldest of the student vocational organiza

tions. Through the years FFA has developed and initiated 

many vocational contest activities, both in the agriculture 

field and in the area of leadership and personal growth. 

Many of the FFA leadership activities have served as models 

for similar contests in other student vocational organiza-

tions. 
' 

Hachmuster <15), guest editor for Agriculture Educa

tion, states that fairs, shows, and contests can be a very 

important part of the vocational agriculture program. 

According to Hachmuster, proper motivation with enthusiasm, 

the involvement of the students and community plus the co

operation and support of parents, school and community pay 

great dividends in the agriculture program. Vocational agri-

culture is commonly known for its "problem solving" method 

of instruction. Hachmuster points out that there is no 

greater problem in life than competition. Student must learn 

to compete in everyday life while in high school and after 

graduation. As Hachmuster <15) suggests, individual and team 

competition is one of the best ways to learn and develop the 

skills of competition. 
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White (46) conducted a study to assess the FFA contest 

activities in Texas as perceived by secondary school princi

pals, parents, current FFA members, and teachers of voca

tional agriculture. Questionnaires were sent to each Texas 

school district. Out of 697 usable opinionnaires returned by 

144 school districts, over 85 percent of the four responding 

groups were in favor of keeping all of the fifteen FFA con

tests. It was concluded that the contests should be con

tinued. 

According to the Leadership Handbook for the Vocational 

Industrial Clubs of America (24), competitive activities, in 

which students strive to achieve in a variety of skills and 

other areas, are a valuable experience for all young people 

living in a system of free enterprise and democracy. Compe

tition in skill and personal achievement is encouraged at 

all levels of VICA. Competitive activities are of two 

types--job skill and leadership skill. Leadership competi

tion includes the areas of public speaking, parliamentary 

procedure, safety, ceremonies, and job application. Job 

skill competition includes the areas of building trades, 

health occupations, automotive technology, electrical/elec

tronics industry, and personal services. The benefits deriv

ed from competitive activities as stated in the Handbook 

include: 



• • 

• • 

• • 

.Personal enrichment through a developing 
enthusiasm for learning and a sense of 
accomplishment 

.Recognition of the student's skills and 
abilities which lead to the student's 
development and appreciation of good job skills 

.Competition publicity stimulates the 
interest of students and community in 
industrial-technical training. (24:9) 
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The Handbook (24) describes the Vocational Initiative 

and Club Achievement program as being: 

••• An opportunity for every VICA member to achieve 
and to earn recognition for achievement 

•.• Designed to encourage excellence in both 
skill training and club work 

••• Planned so that the highest degrees 
represent top performance in a well-rounded 
individual. When earned, they represent 
outstanding tradespersons or technicians as well 
as students possessing outstanding leadership 
qualities. (24:10) 

The competitive events philosophy of the Office Educa-

tion Association, stated in the Office Education Association 

Chapter Advisers Handbook C32) is as follows: 

The competitive events program is an inte
gral part of the Office Education Association. 
This program has been developed to provide voca
tional business and office students with opportu
nity: 

••. to demonstrate occupational competencies 
••• to develop and demonstrate knowledge, 

skills, and attitudes 
••. to develop and demonstrate good 

competitive spirit 
••• to develop and demonstrate leadership 

and human relation skills 
... to receive recognition. (32:1) 

It is further stated in the Handbook (32) that Office 

Education students gain from competition. They increase 
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their subject knowledge, spirit of competition, leadership 

ability, human relations knowledge and practice, fellowship, 

confidence, rewards satisfaction, and socialization. 

The philosophy of the Competi.tive Event Program of DECA 

as stated in the Handbook for DECA Chapters (11) is as 

follows: 

The Competitive Event Program of DECA is an 
integral part of the marketing and Distributive 
Education Curriculum. This allows the students to 
be rewarded for their mastery of the knowledge, 
skills and attitudes developed through classroom 
instruction and/or through on the job experience. 
(11:16) 

A competitive event, according to the Handbook defini-

tion is: 

.•• a learning activity designed to 
evaluate a student's development of the essential 
competencies needed for entry or advancement in 
marketing, merchandising, and management 
occupations in which the student competes with 
other students and/or predetermined standards. 
<11:19) 

According to the Youth-Centered Leadership Handbook of 

the Future Homemakers of America (17>, the three ways of 

meeting goals are through cooperation, individualized learn-

ing and competition. The Handbook <17) states that: 

• • 

• • 

.Cooperative projects are generally group 
endeavors although sometimes individuals need 
to work alone in a cooperative venture • 

. Individualized learning is most often 
completed alone. There may be some group work 
(meetings, sharing) in individualized 
projects. 



••• Competitive activities may be either group or 
individual. When competing against oneself, a 
person measures performance against a set of 
standards to see how well they perform as a 
team. 
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The Handbook (17> cites advantages to each style of 

learning and indicates that circumstances usually determine 

which style is best to use. While Future Homemakers of Amer-

ica philosophy is based on cooperation, in a cooperative 

atmosphere, the Handbook <17) points out that competition 

and individualized learning also can enhance chapter experi-

ences. 

The Hudson <20) study of vocational youth organizations 

indicated that the scope of competitive activities varies 

greatly among the vocational student organizations. Hudson 

describes the competitive events of the vacational student 

organizations as follows: FFA has a great number of competi

tive activities that run through the entire year, including 

summer. FFA's extensive and well-rounded program benefits 

students who want recognition and who seek to evaluate them-

selves in comparison with other students. 

Future Business Leaders of America (FBLA) <20> has com-

petitive activities that are well developed and require a 

great amount of individualized study if the student wishes 

to do well. I~ takes a very good student with effective 

study habits to gain national recognition in an FBLA compe-

tit ion. 



23 

Like the other organizations (20), the Distributive 

Education Clubs of America (DECA) uses competitive events to 

showcase student abilities and also to help retain students 

in its various occupational training programs. VICA offers 

similiar incentives to individuals. A student can earn the 

VICA Leader Degree for satisfying leadership development 

requirements and the VICA Industrial Degree for occupational 

skill. 

The effects of achievement programs offered by the 

vocational student organizations extend beyond motivation. 

National competitions can stimulate updating of the voca

tional curriculum. Hudson <20) emphasized that competitive 

events are also said to result in employment opportunities. 

The instructional program should prepare students for compet

itive events that are designed to measure competencies need

ed by skilled workers in the occupations for which the stu

dents are training. 

Klaurens (23) described vocational student organiza

tions as an effective way to make learning exciting and in

teresting for students. Klaurens indicated that when these 

organizations are an integral part of the curriculum, they 

are designed to help the student achieve important voca

tional learning outcomes. She stated that competitive events 

are valuable learning experiences only when they are truly 
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integrated in the curriculum, and that the competition 

should test what the student has learned in the classroom. 

The Center of Vocational Education at Ohio State Uni-

versity (30) concluded that competition and recognition 

activities have evolved as a significant activity within the 

programs of the various student vocational organizations. In 

many cases, opportunities for competition have been the 

basis for a student's initial entry into, or association 

with, a specific student vocational organization. 

Attitudes Toward Competitive Events 
and Recognition 

Competition 

Johnson and Johnson (22)asserted that under the appro-

priate circumstances, competition can be exciting and enjoy-

able, whether the participants win or lose. They support 

that students need to learn how to recognize these circum-

stances and gain the perception necessary to engage in com-

petition successfully. The destructive effects of competi

tion are marked, according to Johnson and Johnson <22), when 

the specific goal structure is not made clear and a general 

but ambiguous competitive atmosphere is created for learn

ing. On the other hand, Johnson and Johnson pointed out that 

when competition is used appropriately, there are positive 

benefits. Interpersonal competition is desirable when stu-

dents may wish to compete in order to appraise their skills, 
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make comparative judgments, and learn what they are really 

capable of doing. Students will be motivated by the compet

tive goal structure when they believe that they have a rea

sonable chance of winning. 

According to Hudson (20), one mark of an excellent 

instructional program is the use of competitive activities 

as a tool to individualize learning experiences. The primary 

benefit to the students who enter competition is incentive 

for learning, not winning contests • 

. Stacey and DeMartino (40) emphasized that competition 

is one of the recognized aspects of inter-personal interac

tion in our society. They point out that competition is 

effectively used in the family between siblings, in the 

education world, and in social relations. Competition per

vades the individual's life in every aspect. 

Norem-Hebeisen and Johnson (31) stated that cooperative 

interdependence involves a positive correlation among goal 

attainments of the people involved while competitive inter

dependence involves a negative correlation among the goal 

attainments of the people involved; when the goal attain

ments of people are independent there is an individualistic 

situation. According to the findings of the study, students 

reporting positive attitudes toward cooperative interaction 

tend to describe greater personal expressiveness and a high 

sense of general well-being and satisfaction with their 
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lives. Students reporting positive attitudes toward competi

tive relationships with others are unique by virtue of their 

greater dependence on evaluation and performance based 

assessments of personal worth. Finally, students who like to 

work alone (individualism) are significantly more likely to 

report lower satisfaction with their life, general well

being, and personal expressiveness. 

Johnson and Johnson C22) suggested that three goal 

structures should be used and that students need to function 

in all three. Students should master the skills to compete 

with enjoyment, to work individually on a task until it is 

complete, and to cooperate effectively with others to solve 

problems. 

Findings of Minnechsoffer•s study C29) agreed with 

Johnson and Johnson that students should learn to function 

using cooperative as well as competitive goal structures. 

Minnechsoffer (29) investigated the attitudes held by local 

FHA/HERO chapter advisors in Wisconsin toward cooperative 

and competitive programs. Results of the study showed that 

FHA/HERO advisors have similiar attitudes toward the usage 

of both cooperative and competitive goal structures within 

the structure of FHA/HERO. It was concluded that both FHA 

and HERO advisors have positive attitudes toward competition 

within the FHA/HERO framework. Therefore, competition should 
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be used in some form. Minnechsoffer C29) maintained that one 

is motivated by the desire to achieve. 

Westlake C44) concluded that two major social influ

ences on attitudes are the groups to which people belong and 

those groups to which they want to belong. There is also 

considerable evidence that if a group decides to adopt new 

attitudes, its members will also adopt the new attitudes. 

Westlake also emphasized that attitudes color the world in 

ways that greatly affect our general outlook and happiness. 

Hamachek (16) has identified the needs of all people in 

our society for a stable, firmly based, usually high evalua

tion of themselves, for self-respect, or self-esteem, and 

for the esteem of others. These needs may therefore be 

classified into subsidiary sets. These are, first, the 

desire for strength, for achievement, for mastery and compe

tency. Second, we have the desire for prestige, recognition, 

fame, and glory. 

Weinberg and Jackson (43) investigated the effect of 

monetary rewards and success/failure on intrinsic motiva

tion. The results have definite implications for competitive 

physical activity. While external rewards have been shown to 

undermine intrinsic motivation in previous research, the 

information conveyed in succeeding or failing in a competi

tive activity seems to outweigh any deleterious effects of 

extrinsic rewards. Starting with competitive youth sports, 
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the emphasis on winning and succeeding is tremendous among 

youth. 

Previous research has demonstrated the potency of sue-

cess and failure in terms of the information provided con

cerning competence. Deci (10) stated that achieving success 

in a competitive setting allows the individual to be confi-

dent of his or her ability and to anticipate future success 

in similiar competitive situations. 

Raub's (35) study supported the reasoning that there 

should be contests in Future Homemakers of America similiar 

to those held in other student youth organizations. This 

type of activity could be utilized as a meaningful leader-

ship experience for Home Economics Cooperative Education 

students. Erez (13) further predicted that feedback and 

goals would be interactively related to performance. 

Recognition 

Day and Funk (9) have emphasized that recognition plays 

an important part in the self-esteem of young people within 

the educational system. 

Recognition is a basic need of humans. With
out it the self-concept withers and shrinks. Stu
dents cannot be expected to succeed in school or 
life without it. Recognition is only recognition 
when perceived that way by the beholder. Students 
need recognition, but will only accept it as such 
when they consider it to be the recognition they 
desire. (9:2) 
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Motivating students to action is one of the primary 

goals of those involved in the educational system. The 

schools are looked upon to stress the values of American 

society. "Recognition: The Eye of the Beholder" (36) was a . 
study conducted by home economics departments in Dallas 

Independent School District. The study's report identified 

ideas of youth regarding recognition through the classroom 

and Future Homemakers of America chapters. This project was 

designed to determine how students felt about the ways they 

wanted to be recognized and to compare the students' feel-

ings regarding recognition feelings with what their teachers 

perceived to be the students' recognition feelings. 

The Dallas study (36) pointed out dramatically that 

educators do not always know what students value. Although 

teachers are searching for ways of motivating students and 

members of student organizations, the methods they use to 

recognize achievement are not always what a student most 

desires, and, consequently, are not the most effective. 

The Dallas study (36) indicated that home economics 

students in Dallas prefer recognition of a personal nature: 

• • .reaching a personal goal 

... scholarships for school 

.•. compliments and encouragements from 

friends 

• • .being accepted as a person 
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Teachers, on the other hand, thought students would prefer 

more tangible evidences of recognition such as: 

••. newspaper publicity 

• • .money 

• • • trophies 

• • .special privileges or responsibilities 

Both teachers and students ranked compliments and 

encouragement from friends in the top five. Teachers are 

aware of the importance of peer recognition to the adoles

cent. The ways that students in the study wanted to be 

recognized are those that are hardest for a teacher to imple

ment. 

Findings of the Dallas study <36) also imply that stu

dents should be consulted before a teacher or a school sys

tem makes assumptions about the best ways to recognize the 

achievement of the students in the classroom and through 

student organizations. This study further suggests that 

teachers should seek out those activities through which a 

student can recieve recognition. 

A similar study, "Recognition: The Eye of the Beholder" 

(36), a national recognition research project report was 

conducted in eight states. They represented a wide variety 

of socio-ethnic, rural-urban population. The purpose of 

this study was to compare general trends, determine how 

youth and adults feel about recognition and to demonstrate 
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the effective use of a youth-involvement process in deter

mining local recognition activities. The question of which 

rewards motivate youth is the basis of this study. A number 

of observations can be made from the national study. Stu

dents indicated that the most meaningful types of recogni

tion were intrinsic rewards: 

• • 

• • 

.to earn the affection and respect of 

their peers, families, and important 

others 

.reaching a personal goal 

.•. receipt of praise, compliments and thank 

yo us 

Among extrinsic rewards are: 

••• scholarships 

••. scholastic honors 

. • .money 

Teachers made some accurate predictions about what the 

students value, but were inaccurate about others. 

Results of the national study indicate: 

1. That the type of recognition desired by youth 

appears to be an individual matter; 

2. That teachers need to find ways of determining 

which recognition activities are more highly 

regarded by their students; 
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3. That students value intrinsic rewards more 

highly than extrinsic rewards: 

4. That teachers often misjudge the importance 
. 

youth attach to intrinsic rewards: 

5. That teachers can facilitate the attainment of 

intrinsic rewards for students in several 

ways. 

The North East Independent School District, San 

Antonio, Texas, Texas Association Future Homemakers of Amer-

ica (37) participated in the National Recognition Project. A 
' 

comparison was made between the teachers' responses of how 

they thought students want to be recognized and how students 

said they wanted to be recognized. No significant dif-

ferences were indicated between the two groups. 

The study (37) indicated that San Antonio homemaking 

students preferred recognition of a personal nature: 

• • .respected by others 

.•. friends appreciation 

... special privileges, freedom, trust 

..• self-satisfaction, achieving a personal 

goal, accomplishments 

• • .compliments, praise, thank yous, 

congratulations, bragging from others 

Dichter <12) has described young people as "obviously 

highly visually oriented and hedonistic in terms of self-
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decoration." <12:341). The young person wants recognition as 

a complete, valuable individual. 

Lepper and Greene (25) concluded that common sense and 

research has taught us that motivation is improved and per

formance is enhanced when some kind of payoff is offered for 

doing well. Minnechsoffer (29) has indicated that competi

tion with peers over grades and other forms of recognition 

may be the factor that will motivate students toward attain

ment of the specific goals required. Competition is a very 

real factor in the world of work where people are competing 

for jobs and salaries. 

Cartwright and Cartwright (7) stated that incentives in 

classroom include all the events that promise reinforcement. 

Knowing a student's preference for reinforcers means knowing 

the environmental stimuli and incentives for which the stu

dent will work. In their Reward Preference Assessment 

Instrument, (7} a reinforcer classified as "adult approval" 

is paired with a "competitive" reinforcer. The student is 

asked to choose the one he/she would prefer. His/her deci

sion tells something about the place of adult approval and 

competition in the student's motivational system. The prom

ise of these reinforcers (incentives) can be used to moti

vate students. The granting of these reinforcers will 

strengthen the behaviors that were engaged in before the 

reinforcement was obtained. 
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The Harris and Sweet study (18) of various student 

organizations reports that the American way of life is based 

upon the competitive spirit. Competition with oneself or 

others is stressed from the cradle to the grave. We compete 

for the love of our parents; we compete for attention from 

our peers; we compete for jobs and promotions; we compete 

with ourselves when we try to improve in any way. The com

petitive activities of the vocational student organizations 

are food for our competitive appetites. According to the 

study the most valuable aspect of competitive activities is 

the emphasis on building excellence by teaching students to 

compete with themselves for perfection. 

Summary 

The descriptive literature on competitive events and 

recognition revealed that vocational student organizations 

are an integral part of vocational programs. Vocational stu

dent organizations enhance and strengthen the total voca-

tional program. 

Competitive events and recognition activities have 

evolved as a significant part in the program of vocational 

student organizations. Competitive events increase subject 

knowledge and play an important role in the development of 

leadership of the members. Competitive events emphasize 

building excellence. Recognition plays an important part in 



the self-esteem of young people. Proper recognition is a 

successful way of motivating young people. 
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CHAPTER III 

METHODS AND PROCEDURES 

The purpose of the study was to assess the opinions of 

members and advisors of Future Homemakers of America, 

FHA/HERO Chapters, regarding competitive events. The events 

were held for the first time in Texas both locally and at 

the area level. Another purpose of the study was to deter

mine ways members want to be recognized with what their 

advisors perceived to be the ways members would want to be 

recognized. Data were collected and analyzed according to 

specific demographic and other selected variables. 

Development of the Instruments 

Two instruments were utilized for collection of data 

for the study. The instrument used to assess opinions re

garding proficiency events was developed by the researcher. 

The instrument used to determine ways members want to 

receive recognition feelings was developed in a previous 

study. 

A review of literature and of research instruments re

lating to feelings and attitudes served as background for 

36 



37 

the development of the Feelings Regarding Proficiency Events 

Instrument, an instrument utilizing a Likert-type scale 

which was used to assess opinions regarding competitive 

events in Future Homemakers of America. A copy of the 

instrument can be found in Appendix D. 

Brainstorming with area and state Future Homemakers of 

America officers and their advisors, the Texas FHA advisor, 

and an area FHA advisor resulted in a list of statements 

concerning Proficiency Events. From the compiled list, an 

instrument was developed to measure members' and advisors' 

perceptions about Proficiency Events. A panel of experts 

which included four university home economics teacher educa

tors, the state FHA advisor, Area I FHA advisor and the Area 

I officers and their local advisors were used to establish 

content validity of the instrument. The panel members were 

asked to respond to the questionnaire giving comments on the 

clarity of statements. 

The instrument was pilot tested at the Future Home

makers of America 1983 National Leadership Meeting held at 

the Sheraton Washington Hotel, Washington, D.C. The pilot

test sample included twenty-two members and twenty-one 

advisors from twenty-one states who had participated in the 

STAR Events (called Proficiency Events in Texas) at the 

local, state, and national levels. Space was provided at the 

bottom of the questionnaire for comments. Interviews with 
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seventeen advisors and fourteen members were held following 

respondents' completion of the questionnaire in an effort to 

discover whether any of the items were ambiguous or diffi

cult to answer. In addition respondents were asked whether 

other related information should be included in the ques

tionnaire. 

The instrument was revised after pilot testing. Ques

tions were reworded for clarity. Negative and pasitive items 

were balanced. The revised instrument was administered at 

the December, 1983, Area I Executive Meeting. Ten area offi

cers, two state officers, twelve local FHA/HERO chapter 

advisors, and the Area I FHA/HERO advisor responded to the 

revised questionnaire. The revised instrument was also re

viewed by four university home economics teacher educators 

and the state FHA/HERO advisor. 

Of the twenty-five items in the final version of the 

questionnaire, thirteen were positive statements. The 

remaining twelve items were negative statements. 

Demographic questions asked respondents to indicate 

years as member of FHA/HERO, years of experience as an advi

sor of FHA/HERO, size of school, Proficiency Event entered 

at area level, and participation at the local level. These 

were included in the General Information portion of the 

instrument. 
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The internal consistency statistic, Coefficient Alpha, 

was utilized to test the reliability of the assessment 

instrument. The total Proficiency Events questionnaire had a 

reliability of .87, indicating that the instrument yielded 

consistent data. 

The questionnaire regarding recognition was developed 

by a Texas task force in 1977. Members of this task force 

were the State FHA/HERO Advisor, Area VII Consultant of Home 

Economics Education and home economics teachers in the North 

East Independent School District, San Antonio, Texas. A fif

teen item ranking sheet was developed by the task force 

using what students themselves identified as the most impor

tant ways of being recognized. Permission to use this 

instrument was given by the State FHA Advisor who assisted 

in developing the instrument. A copy of this instrument can 

be found in Appendix E. 

Selection of the Sample 

The sample of convenience consisted of members and 

advisors attending the Area I Meeting of the Future Home

makers of America, FHA/HERO chapters. The sample consisted 

of 323 members, of whom forty-one participated in the Profi

ciency Events at the area level, and seventy-seven advisors. 

The members had varying years as members and the advisors 

had varying years teaching experience. Members and advisors 



TABLE 1 

DESCRIPTION OF SAMPLE: MEMBERS 

Variables 

Years a Member of FHA/HERO 

1 year 
2 years 
3 years 
4 years or more 

N = 323 

Number 

162 
84 
36 
41 

Classification by Enrollment of School 

A 
AA 
AAA 
AAAA 
AAAAA 

0- 134 
135- 374 
375- 649 
650-1304 

1305-and more 

Participated at the Local Level 

Yes 
No 

76 
67 
72 
38 
70 

168 
155 

Event Chapter Entered at Area Level 

Display/Manual 56 
Illustrated Talk 
Junior 21 
Senior 31 
Job Application and Interview 
Junior 14 
Senior 
Consumer and 
Homemaking 

Occupational 

None 

12 
21 

168 

Percent of 
Sample 

50 
26 
11 
13 

24 
21 
22 
11 
22 

52 
48 

17 

6 
9 

4 

3 
6 

55 

40 



TABLE 2 

DESCRIPTION OF SAMPLE: ADVISORS 

N = 77 

Variables Number 

FHA/HERO Advisor Experience 

1- 5 years 
6-10 years 

11-20 years 
more than 20 years 

31 
17 
22 

7 

Classification by Enrollment of School 

A 
AA 
AAA 
AAAA 
AAAAA 

0- 134 
135- 374 
375- 649 
650-1304 

1305-and more 

15 
12 
20 
17 
13 

Percentage of Member Participation at 

None 28 
1- 25 percent 40 

26- so percent 3 
51- 75 percent 2 
76-100 percent 4 

Event Entered at Area Level 

Display/Manual 15 
Illustrated Talk 

Junior 2 
Senior 13 

Job Application and Interview 
Junior 1 
Senior 

Consumer and 
Homemaking 3 
Occupational 7 

None 36 

Percent of 
Sample 

the Local 

40 
22 
29 

9 

19 
16 
26 
22 
17 

Level 

36 
52 

4 
3 
5 

19 

2 
17 

1 

4 
9 

48 

41 
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were from all five school classifications as determined by 

school enrollment. Demographic characteristics of the sample 

are shown in Table 1 for members and Table 2 for advisors. 

Some of those attending the meeting chose not to complete 

the questionnaire and left portions blank. Only correctly 

completed questionnaires were used in analysis of data. 

Collection of Data 

The questionnaire was administered at the Area I Meet

ing of Future Homemakers of America held in Amarillo in Feb

ruary, 1984. A letter alerting advisors and members about 

the study was sent prior to the meeting. Ushers handed out 

the questionnaire at the beginning of the session which 

included the recognition ceremony for area winners of the 

Proficiency Events. Respondents were asked to complete the 

questionnaire and return it to the ushers before leaving the 

morning session. All members and advisors were asked to 

respond, regardless of their participation in the events. 

The members who had participated at the area level received 

a pre-coded instrument to assist in the analysis of data. 

Advisors' and members' questionnaires were color coded for 

the same purpose. Four hundred correctly completed instru

ments were returned. This represented a return rate of 74 

percent. Nineteen advisors and 123 members chose either not 

to complete the questionnaire or did not do so correctly. 
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Analysis of Data 

Responses to the opinions concerning the Proficiency 

Events were scored by the investigator using the five-point 

Likert-type scale. Data obtained from the instrument com

pleted by the 400 respondents were then coded on Fortran 

coding forms for computer analysis. The data from the mem

bers• and advisors• responses were key-punched on cards and 

processed at the Texas Tech University Computer Center, 

Lubbock, Texas. 

The data collected were treated statistically with the 

following procedures: 

1. Mean scores, frequencies and other appropriate des

criptive statistics were used to analyze data related to 

research questions. 

2. The t-test was used in comparing individual item 

mean scores and the total mean scores of respondents. 

3. Analysis of Variance CANOVA) was used to determine 

significant differences that were obtained from responses 

when members and advisors were classified according to the 

following variables: 

a. Years a Member of FHA/HERO 

b. Years an Advisor of FHA/HERO 

c. Size of School 

d. Participation at Local Level 
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e. Participation at Area Level 

f. Event Entered. 
~ 

4. The Scheffe test for multiple comparisons was used 

to identify specific differences when differences among . 

groups were significant. 

I . 

~ 
~ 
' ' 



CHAPTER IV 

ANALYSIS AND INTERPRETATION OF DATA 

The data collected from the Feelings Regarding Profi

ciency Events Instrument and Ways of Receiving Recognition 

Questionnaire were treated to answer five research ques

tions. Five hypotheses were also tested. All data collected 

in the study were analyzed in terms of group responses. In 

this chapter data related to the research questions are 

reported in the first section, followed by data related to 

the hypotheses in the second section. 

Treatment of Data 

The items on the Feelings Regarding Proficiency Events 

Instrument were scored according to the following scale: 

Strongly Agree = 5, Agree = 4, Undecided = 3, Disagree = 2, 

Strongly Disagree = 1. The scores for the negative items 

were reversed. Higher scores were representative of positive 

responses. Lower scores were representative of less positive 

responses. The items on the recognition questionnaire were 

ranked. Number 1 indicated the form of recognition members 

45 
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would like best. Number 15 was the form of recognition mem

bers would like least. 

Research Questions 

Research Question 1 

The competitive events opinion scores of the respon

dents were used for analysis of Research Question 1 which 

stated: 

What are the most positive aspects of competitive 
events as perceived by members and advisors of Future 
Homemakers of America? 

' Data relating to Research Question 1 were analyzed by 

ranking item mean scores of members and advisors to deter-

mine the most positive aspects of competitive events. This 

data is reported in Tables 3 and 4. The item, "Proficiency 

Events are rewarding" with an individual item mean score of 

4.19, was the item receiving the highest mean score by mem-

bers. For advisors, the item, "Recognition received in a 

Proficiency Event is good for members," received the highest 

mean score of 4.53. Four of the same items were ranked in 

the top five by both members and advisors. These items were: 

"Proficiency Events are rewarding," "Recognition received in 

a Proficiency Event is good for members," "Proficiency 

Events build self-confidence in participants," and "Skills 

learned (gained) while preparing for and participating in 

the Proficiency Events are beneficial." The members ranked 
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the item, "All participants in every Proficiency Event 

should be recognized," in the top five. Advisors ranked the 

item, "Proficiency Events assist in developing FHA/HERO mem-

ber's leadership capabilities," in the top five. 

Research Question 2 

Item mean scores were examined to answer the second 

Research Question which asked: 

What are the least positive aspects of competitive 
events as perceived by members and advisors of Future 
Homemakers of America.? 

In Tables 3 and 4, the least positive items as per- ' 

ceived by members and advisors are indicated. The item, 

"Having to choose between running for an area office or 

entering the Proficiency Events," was the least positive 

item according to both members and advisors. The mean score 

for this item was 2.68 for members and 2.83 for advisors. 

Both members and advisors tended to agree that having to 

choose between running for an area office or entering the 

Proficiency Events causes conflict. Both members and advi-

sors tended to be undecided in regard to the items: "Guide-

lines established for the Proficiency Events are vague and 

unclear" and "The majority of FHA/HERO members have low 

interest in the Proficiency Events." The members also tended 

to be undecided with regard to the following items: "The 

process for selection of Proficiency Event winners is unfair 



"• I 

Rank 

1 

2 

TABLE 3 

RANK ORDER OF ITEM MEANS: MEMBERS' 
OPINIONS REGARDING PROFICIENCY EVENTS 

Item 

Proficiency Events are rewarding. 

All participants in every Proficiency 
Event should be recognized 

3 Recognition received in a Proficiency 

48 

Mean 

4.19 

4.17 

· Event is good for the members. 4.13 

4 Skills learned (gained) while preparing 
for and participating in the Proficiency 
Events are beneficial. 4.09 

5 Proficiency Events build self-confidence 
in participants. 4.08 

6 Proficiency Events assist in developing 
a FHA/HERO member's leadership capabilities. 3.99 

7 Proficiency Events prepare individuals for 
future success in the world of work. 3.98 

8 Preparations for the Proficiency Events 
benefits the majority of FHA/HERO members 
in a chapter. 3. 92 

9 Proficiency Events use skills developed through 
knowledge gained in areas of homemaking. 3.91 

10 Occupational knowledge is gained by preparing 
for the Proficiency Events. 3.90 

11 Participants in Proficiency Events are 
generally dissatisfied with their 
accomplishments. 3.75 

12 Local FHA/HERO chapters should be permitted 
to enter more than one Proficiency Event. 3.73 
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13 

14 

15 

16 

1.7 

18 

19 

20 

21 

22 

23 

24 

49 

TABLE 3 - Continued 

Item Mean 

Proficiency Events are an important part 
of the home economics curriculum. 3.71 

Proficiency Events take away from leadership 
training. 3.68 

Participants in Proficiency Events are 
satisfied with currently available oppor-
tunities to compete. 3.52 

Additional Proficiency Events should NOT 
be added. 3.51 

Proficiency Events are too demanding on 
member's time. 3.50 

Proficiency Events limit leadership develop-
ment. 3.42 

Proficiency Events take away from Encounter 
projects. 3.41 

Rules established for each Proficiency Event 
category are inappropriate. 3.34 

The present methods of recognizing Proficiency 
Event winners is inappropriate. 3.29 

The majority of the FHA/HERO members have a 
low interest in the Proficiency Events. 3.28 

Guidelines established for·the Proficiency 
Events are vague and unclear. 3.20 

The process for selection of Proficiency Event 
winners is unfair at the local level. 3.03 

25 Having to choose between running for an area 
office or entering the Proficiency Events causes 
conflict. 2.68 



Rank 

1 

2 

3 

3 

5 

6 

7 

8 

9 

10 

11 

12 

TABLE 4 

RANK ORDER OF ITEM MEANS: ADVISORS' 
OPINIONS REGARDING PROFICIENCY EVENTS 

so 

Item Mean 

Recognition received in a Proficiency 
Event is good for the members. 4.53 

Proficiency Events build self-confidence 
in participants. 4.43 

Proficiency Events are rewarding. 4.35 

Skills learned (gained) while preparing 
for and participating in the Proficiency 
Events are beneficial. · 4.35 

Proficiency Events assist in developing 
a FHA/HERO member's leadership capa-
bilities. 4.29 

Proficiency Events take away from leadership 
training. 4.19 

Proficiency Events limit leadership develop-
ment. 4.09 

All participants in every Proficiency Event 
should be recognized. 4.07 

Occupational knowledge is gained by preparing 
for the Proficiency Events. 4.03 

Proficiency Events prepare individuals for 
future success in the world of work. 4.00 

Proficiency Events use skills developed through 
knowledge gained in areas of homemaking. 3.95 

Participants in Proficiency Events are 
generally dissatisfied with their 
accomplishments. 3.87 



Rank 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

51 0 

TABLE 4 - Continued 

Item Mean 

Local FHA/HERO chapters should be permitted 
to enter more than one Proficiency Event. 3.73 

The process for selection of Proficiency Event 
winners is unfair at the local level. 3.59 

Proficiency Events take away from Encounter 
projects. 3.57 

Proficiency Events are too demanding on 
member's time. 3. 52 

Additional Proficiency Events should NOT 
be added . 3 . 4 8 

Proficiency Events are an important part 
of the home economics curriculum. 3.45 

Rules established for each Proficiency Event 
category are inappropriate. 3.44 

The present methods of recognizing Proficiency 
Event winners is inappropriate. 3.38 

Preparation for the Proficiency Events 
benefits the majority of FHA/HERO members 
in a chapter. 3. 31 

Participants in Proficiency Events are 
satisfied with currently available oppor-
tunities to compete. 3.10 

Guidelines established for the Proficiency 
Events are vague and unclear. 3.06 

The majority of the FHA/HERO members have a 
low interest in the Proficiency Events. 3.03 

25 Having to choose between running for an area 
office or entering the Proficiency Events causes 
conflict. 2. 8 3 



52 

at the local level'' and ''The present method of recognizing Pro

ficiency Event winners is inappropriate." The advisors tended 

to be undecided with regard to the following items: "Prep

aration for the Proficiency Events benefits the majority of 

FHA/HERO members in a chapter" and Participants in Proficiency 

Events are satisfied with currently available opportunities to 

compete. 

Research Question 3 

Data were analyzed for Research Question 3 which stated: 

' What are the opinions of members of Future Homemakers 
of America regarding: 

a. Benefits of competitive events 
b. Rules of competitive events 
c. Rewards and recognition gained through 

competitive events 
d. Leadership development opportunities provided 

by competitive events? 

Item mean scores for members, grouped by category, are 

included in Table 5. There were thirteen items for the Bene-

fits category, six items for the Rules category, three items 

for the Rewards and Recognition category, and three items 

for the Leadership category. Item mean scores for the cate-

gory, "Benefits of competitive events," ranged from 3.28 to 

4.19. The highest ranked item was "Proficiency Events are 

rewarding." Other items receiving mean scores of 3.5 or 

above included those related to the following benefits: 

Skills gained while preparing for and participating in Pro-

ficiency Events, building self-confidence in participants, 



TABLE 5 

RANK ORDER OF ITEM MEAN SCORES 
BY CATEGORY: MEMBERS 

Rank by Category Item 

BENEFITS 
1 Proficiency Events are rewarding. 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

Skills learned <gained) while pre
paring for and participating in the 
Proficiency Events are beneficial. 

Proficiency Events build self
confidence in participants. 

Proficiency Events prepare indivi
duals for future success in the 
world of work. 

Proficiency Events use skills develop
ed through knowledge gained in areas of 
homemaking. 

Preparation for the Proficiency Events 
benefits the majority of FHA/HERO 
members in a chapter. 

Occupational knowledge is gained by 
preparing for the Proficiency Events. 

Participants in Proficiency Events are 
generally dissatisfied with their 
accomplishments. 

Proficiency Events are an impor~ant part 
of the home economics curriculum. 

Participants in Proficiency Events are 
satisfied with currently available 
opportunities to compete. 

Proficiency Events are too demanding 
on member's time. 
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Mean 

. 4.19 

4.09 

4.08 

3.97 

3.95 

3.92 

3.90 

3.87 

3.75 

3.52 

3.50 
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TABLE 5 - Continued 

Rank by Category Item 

12 

13 

RULES 
1 

2 

3 

4 

5 

6 

Proficiency Events take away from 
Encounter projects. 

The majority of the FHA/HERO members 
have a low interest in the Proficiency 
Events. 

Local FHA/HERO chapters should be per
mitted to enter more than one Pro
ficiency Event. 

Additional Proficiency Events should 
NOT be added. 

Rules established for each Proficiency 
Event category are inappropriate. 

Guidelines established for the Pro
ficiency Events are vague and unclear. 

The process for selection of Proficiency 
Events winners is unfair at the local 
level. 

Having to choose between running for 
an area office or entering the Pro
ficiency Events causes conflict. 

REWARDS AND RECOGNITION 
1 All participants in every Proficiency 

Event should be recognized. 

2 

3 

Recognition received in a Proficiency 
Event is good for the members. 

The present methods of recognizing 
Proficiency Events winners is in
appropriate. 

54 

Mean 

3.41 

3.28 

3.73 

3.51 

3.34 

3.20 

3.03 

2.68 

4.17 

4.13 

3.29 



TABLE 5 - Continued 

Rank by Category Item 

LEADERSHIP 
1 Proficiency Events assist in develop

ing a FHA/HERO member's leadership 
capabilities. 

2 

3 

Proficiency Events take away from 
leadership training. 

Proficiency Events limit leadership 
development. 

55 

Mean 

3.99 

3.68 

3.42 
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preparing individuals for success in the world of work, and 

satisfaction of accomplishments and opportunities to com

pete. The mean for two items were below 3.5, indicating that 

members were undecided about these items. These items were: 

"Proficiency Events take away from Encounter projects," and 

"The majority of the FHA/HERO members have a low. interest in 

the Proficiency Events." 

Six items were concerned with the rules of the Profi

ciency Events. The item mean scores for this category ranged 

from 2.68 to 3.73. The item receiving the highest mean score 

was "Local FHA/HERO chapters should be permitted to enter 

more than one Proficiency Event." The members were undecided 

about the addition of Proficiency Events, the appropriate

ness of the rules for each Proficiency Event category, the 

process for selecting Proficiency Event winners at the local 

level, and the clarity of guidelines. The lowest ranked item 

in this category was "Having to choose between running for 

an area office or entering the Proficiency Events causes 

conflict." 

Three items were concerned with rewards and recogni

tion. Three item mean scores for this category ranged from 

3.29 to 4.17. All members agreed that all participants in 

every Proficiency Event should be recognized and that the 

recognition received in a Proficiency Event is good for the 

members. Members were undecided about whether the present 



methods of recognizing proficiency event winners is appro

priate. 
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Items related to leadership received mean scores rang-

ing from 3.42 to 3.99. The members agreed that Proficiency 

Events assist in developing a FHA/HERO member's leadership 

capabilities and disagreed that the Proficiency Events take 

away from leadership training. The members were undecided 

about whether Proficiency Events limit leadership develop-

ment. 

Research Question 4 

Item mean scores for four categories of the Proficiency 

Events items were investigated in terms of the fourth 

research question which asked: 

What are the opinions of advisors of Future Homemakers 
of America regarding: . 

a. Benefits of competitive events 
b. Rules of competitive events 
c. Rewards and recognition gained through 

competitive events 
d. Leadership development opportunities provided 

by competitive events? 

Item mean scores for advisors, grouped by category, are 

reported in Table 6. The item mean scores for the category 

"Benefits of Competitive Events" ranged from 3.03 to 4.43. 

The highest ranked item was "Proficiency Events build self-

confidence in participants." Two items had the same mean 

score of 4.35. These items were: "Proficiency Events are 

rewarding" and "Skills learned (gained) while preparing for 



Rank by Category 

BENEFITS 

TABLE 6 

RANK ORDER OF ITEM MEAN SCORES 
BY CATEGORY: ADVISORS 

Item 

1 Proficiency Events build self
confidence in participants. 

2 Proficiency Events are rewarding. 

2 Skills learned (gained) while pre
paring for and participating in the 
Proficiency Events are beneficial. 

4 Occupational knowledge is gained by 
preparing for the Proficiency Events. 

5 Proficiency Events prepare indivi
duals for future success in the 
world of work. 

6 Proficiency Events use skills develop
ed through knowledge gained in areas of 
homemaking. 

7 Participants in Proficiency Events are 
generally dissatisfied with their 
accomplishments. 

8 Proficiency Events take away from 
Encounter projects. 

9 Proficiency Events are too demanding 
on member's time. 

10 Proficiency Events are an important part 
of the home economics curriculum. 

11 Preparation for the Proficiency Events 
benefits the majority of FHA/HERO 
members in a chapter. 
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Mean 

4.43 

4.35 

4.35 

4.03 

4.00 

3.95 

3.87 

3.57 

3.52 

3.45 

3.31 



TABLE 6 - Continued 

Rank by Category Item 

12 

13 

RULES 
1 

2 

3 

4 

5 

6 

Participants in Proficiency Events are 
satisfied with currently available 
opportunities to compete. 

The majority of the FHA/HERO members 
have a low interest in Proficiency 
Events. 

Local FHA/HERO chapters should be per
mitted to enter more than one Pro
ficiency Event. 

The process for selection of Proficiency 
Event winners is unfair at the local 
level. 

Additional Proficiency Events should 
NOT be added. 

Rules established for each Proficiency 
Event category are inappropriate. 

Guidelines established for the Pro
ficiency Events are vague and unclear. 

Having to choose between running for 
an area office or entering the Pro
ficiency Events causes conflict. 

REWARDS AND RECOGNITION 
1 Recognition received in a Proficiency 

Event is good for the members. 

2 

3 

All participants in every Proficiency 
Event should be recognized. 

The present methods of recognizing 
Proficiency Event winners is in
appropriate. 

59 

Mean 

3.10 

3.03 

3.73 

3.59 

3.48 

3.44 

3.06 

2.83 

4.53 

4.07 

3.44 



TABLE 6 - Continued 

Rank by Category Item 

LEADERSHIP 
1 Proficiency Events assist in develop

ing a FHA/HERO member's leadership 
capabilities. 

2 

3 

Proficiency Events take away from 
leadership training. 

Proficiency Events limit leadership 
development. 

60 

Mean 

4.29 

4.19 

4. 09 -
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and participating in Proficiency Events are beneficial." 

Other items receiving mean scores of 3.5 or above included 

those related to preparing individuals for success in the 

world of work, skills developed through knowledge gained in 

areas of homemaking, and satisfaction of accomplishments. 

The advisors disagreed that the Proficiency Events take away 

from Encounter projects and that Proficiency Events are too 

demanding on a member's time. Four items received mean 

scores below 3.5, indicating that the advisors were unde-

cided about these items. These items were: "Proficiency 

Events are an important part of the home economics curricu-

lum," "Preparation for the Proficiency Events benefits the 

majority of FHA/HERO members in a chapter," "Participants in 

Proficiency Events are satisfied with currently available 

opportunities to compete," and "The majority of the FHA/HERO 

members have a low interest in the Proficiency Events." 

Six items were concerned with the rules of Proficiency 

Events. The item mean scores for this category ranged from 

2.83 to 3.73. The item receiving the highest mean score was 

"Local FHA/HERO chapters should be permitted to enter more 

than one Proficiency Event." The advisors disagreed that the 

process of selection of Proficiency Event winners is unfair 

at the local level. The advisors were undecided about the 

following items: "Additional Proficiency Events should NOT 

be added," "Rules established for each Proficiency Event 

t ' ! 
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category are inappropriate," and "Guidelines established for 

the Proficiency Events are vague and unclear." The item 

receiving the lowest mean score was "Having to choose 

between running for an area office or entering the Profi-

ciency Events causes conflict." 

Three items dealt with rewards and recognition. The 

item mean scores for this category ranged from 3.44 to 4.53. 

The advisors agreed that recognition received in a Profi-

ciency Event is good for the members and that all partie!-

pants in every Proficiency Event should be recognized. The 

advisors were undecided if the present methods of recogniz-

ing Proficiency Event winners is inappropriate. 

The three items addressed to leadership received mean 

scores ranging from 4.09 to 4.29. The advisors agreed that 

Proficiency Events assist in developing a FHA/HERO member's 

leadership capabilities and disagreed that Proficiency 

Events take away from leadership training and limit leader-

ship development. 

Research Question 5 

Data were analyzed for Research Question 5 which 

stated: 

What are the opinions of Area I Future Homemakers of 
America members and advisors regarding appropriate 
types of recognition for members? 
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Data relating to Research Question 5 was analyzed to 

determine if differences existed in the ranking of recogni

tion items by members and advisors. The data relating to 

Research Question 5 are summarized in Table 7. 

Advisors ranked the item relating to Trophies, Medals, 

Ribbons, Pins, Certificates, Plaques, School Letter as the 

number one way they thought members would want to be recog

nized. Members ranked the item, "Respect from Others" as the 

number one way of wanting to be recognized. Members also 

ranked "Friends Appreciation," and "Special Privileges, 

Freedom, Trust" in the top five, while advisors included 

"Compliments, Praise, Thank-Yous, Congratulations, Bragging 

from Others" in the top five ranked items. Both groups rank

ed three of the same items on the top five. These items were 

"Respect from Others," "Scholarships," and "Self-Satisfac

tion, Achieving a Personal Goal, Accomplishment." The top 

five ranked responses of the member group and the advisor 

group varied no greater than three positions. 

Hypotheses 

Total mean scores of members and advisors on the Feel

ings Regarding Proficiency Events Instrument were analyzed 

to test the hypotheses. The total possible scores ranged 

from 25 to 125. The actual total scores of the seventy-seven 



TABLE 7 

RANK ORDER OF RECOGNITION ITEMS 
BY MEMBERS AND ADVISORS 

Recognition Item Members 

Respect From Others 1 

Self-Satisfaction, Achieving a 
Personal Goal, Accomplishment 2 

Friends Appreciation 3 

Scholarships 4 

Special Privileges, Freedom, Trust 5 

Grades, Good Conduct Reports, 
Recommendations 6 

Trophies, Medals, Ribbons, Pins, 
Certificates, Plaques, School Letter 7 

Compliments, Praise, Thank-Yous 
Congratulations, Bragging From Others 8 

Hand Shake, Kiss, Hug or Pat on Back 9 

Money 10 

Future Promotions, Raise, Bonus, 
Added Fringe Benefits 11 

Gifts, Flowers, Clothes, Tickets 12 

Party, Being Taken Out to Eat 13 

TV, Radio, PA Announcement 14 

Newspapers, Yearbook 15 

Advisors 

4 

3 

8 

5 

7 

15 

1 

2 

11 

6 

13 

12 

14 

10 

9 

64 
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advisors ranged from 60 to 121. The actual total scores of 

the 323 members ranged from 67 to 116. 

Hypothesis 1 

Members' and advisors' responses were analyzed to test 

the first hypothesis which stated: 

There is a significant difference in the op~n~ons of 
Area I Future Homemakers of America members and the 
opinions of Area I Future Homemakers of America advi
sors regarding participation in the Proficiency Events. 

Total mean scores of members and advisors were analyzed 

using the t-test. The data are presented in Table 8. Members 

had a mean score of 91.68. Advisors had a mean score of 

93.62. The t-test results indicated that advisors had a 

higher mean score than members but not at a significant 

level. Therefore, Hypothesis 1 was rejected. 

Group 

Members 

Advisors 

TABLE 8 

DIFFERENCES BETWEEN MEMBERS' AND ADVISORS' 
OPINIONS CONCERNING PROFICIENCY EVENTS 

UTILIZING t-TEST 

N 

323 

77 

Mean 

91.68 

93.62 

t-Value 

1.52 

Level 
of 

Significance 

NS 



66 

Hypothesis 2 

Analysis of variance tests were applied to test the 

second hypohtesis which stated: 

There are significant differences in the opinions 
of Area I Future Homemakers of America members 
regarding participation in the Proficiency Events 
due to the following variables: 

a. Years of membership in Future Homemakers 
of America 

b. Size of School 

Hypothesis 2a 

For the purpose of analysis, the members were classi-

fied into four groups representing their length of member-

ship in FHA/HERO. Membership ranged from 162 respondents who 

had been members for one year to thirty-six respondents who 

had been members for three years. eighty-four respondents 

indicated they had been members for two years, and forty-one 

respond.ents had been a member for four years or more. Data 

related to Hypotheses 2a are reported in Table 9. The 

F-value was not significant; therefore, Hypothesis 2a was 

rejected. 

Hypothesis 2b 

Members were classified into the following five catego-

ries concerning enrollment of school attended: A C0-134), AA 

(135-374), AAA (375-649), AAAA (650-1304), and AAAAA (1305 

and over). Classification by enrollment of school ranged 

from seventy-six respondents indicating Class A schools to 
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thirty-eight respondents from Class AAAA schools. There were 

sixty-seven members from AA schools, seventy-two respondents 

indicated AAA schools, and seventy respondents from Class 

AAAAA schools. Data related to the analysis for Hypothesis 

2b are reported in Table 9. The F-value obtained was not 

significant; therefore, Hypothesis 2b was rejected. 

TABLE 9 

ANALYSIS OF VARIANCE FOR MEMBERS: YEARS 
OF MEMBERSHIP AND SIZE OF SCHOOL 

' 

Sum Level 

Source 

Years of Membership 
Error 

Size of School 
Error 

df 

3 
319 

4 
318 

of of 
Squares F-Value Significance 

128.16 .46 
29703.99 

720.78 
29111.37 

1.97 

NS 

Hypothesis 3 

Analysis of variance tests were applied to test the 

third hypothesis which stated: 

There are significant differences in the opinions 
of the Area I Future Homemakers of America advi
sors regarding participation in the Proficiency 
Events due to the following variables: 

a. Years of advisorship in Future Homemakers 
of America 

b. Size of school. 
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Hypothesis 3a 

For the purpose of analysis, the advisors were classi

fied into four groups representing their length of advisor

ship. Advisor experience ranged from thirty-one advisors who 

had one to five years of experience to seven advisors who 

had more than twenty years experience. Twenty-two advisors 

had eleven to twenty years experience, and seventeen advi

sors had six to ten years experience. The data related to 

Hypothesis 3a were analyzed using the ANOVA test. The sta

tistics resulting from the analysis are presented in Table 

10. The F-value obtained indicated that there were no sta

tistically significant differences among the opinions of the 

advisors when they were classified according to length of 

advisors' experience. Therefore, Hypothesis 3a was rejected. 

Hypothesis 3b 

Classification of advisors by enrollment of schools 

ranged from twenty advisors from AAA schools to twelve advi

sors from AA schools. There were fifteen advisors from A 

schools, seventeen from AAAA schools, and thirteen from 

AAAAA schools. A nonsignificant F-value was found indicating 

that there was no significant difference in the opinions of 

advisors when classified by size of school (Table 10). 

Therefore, Hypothesis 3b was rejected. 



TABLE 10 

ANALYSIS OF VARIANCE FOR ADVISORS: YEARS 
OF EXPERIENCE AND SIZE OF SCHOOL 
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Level 

Source df 

Sum 
of 

Squares F-Value 
of 

Significance 

Years of Membership 
Error 

Size of School 
Error 

3 
73 

4 
72 

351.39 
10186.68 

270.74 
10267.33 

Hypothesis 4 

.84 

NS 
.47 

Total mean scores representing the opinions of members 

concerning Proficiency Events scores were analyzed to test 

the fourth hypothesis which stated: 

There are significant differences in the opinions 
of Area I Future Homemakers of America members 
regarding the Proficiency Events according to the 
event entered. 

The ANOVA test and the Scheff{ test for multiple com-

parisons were used to analyze the data related to Hypothesis 

4. The statistics resulting from the analysis are presented 

in Table 11. Respondents were grouped for analysis according 

to the.event entered: Illustrated Talk, Job Application and 

Interview, Chapter Display/Manual, and None. The Job Appli-

cation and Interview Event had the highest mean score of 

96.59. The None category had the lowest mean score of 89.41, 
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Illustrated Talk event had a mean score of 95.84, and Chap

ter Manual/Display had a mean score of 90.82. 

TABLE 11 

ANALYSIS OF VARIANCE FOR EVENT 
ENTERED BY MEMBERS 

Source dF 

Event Entered 3 
Error 312 

Sum 
of 

Squares 

2831.95 
26556.17 

F-Value 

11.09 

Level 
of 

Significance 

.001 

From the data presented in Table 11, it can be 

determined that there were significant differences in mem-

bers' opinions according to the event entered. The results 

~ 
of the Scheffe test for multiple comparisons showed that 

members who had entered the Job Application and Interview 

event and those who had entered the Illustrated Talk event 

had significantly higher mean scores than those who had 

entered the Chapter Manual/Display event and those who had 

entered no event. The mean scores for the four groups were: 

Job Application and Interview (96.59), Illustrated Talk 

(95.84), Chapter Manual/Display (90.82), and None (89.41). 



Hypothesis 5 

Data were analyzed in regard to Hypothesis 5 which 

stated: 

There is a significant difference in the op1n1ons 
of Area I Future Homemakers of America advisors 
regarding the Proficiency Events according to the 
event entered. 
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Respondents were grouped for analysis according to the 

event entered. Data relating to Hypothesis 5 are summarized 

in Table 12. The analysis of data indicated that there were 

no significant differences in the mean scores, indicating 

that opinions of advisors did not differ according to the 

event entered. Hypothesis 5 was rejected. 

TABLE 12 

ANALYSIS OF VARIANCE FOR EVENT 
ENTERED BY ADVISORS 

Source dF 

Sum 
of 

Squares F-Value 

Level 
of 

Significance 

Event Entered 
Error 

3 
70 

595.23 
9828.93 

Summary 

1.41 

Findings indicated positive opinions of members and 

advisors relative to the aspects of Proficiency Events. 

Both members and advisors perceived competitive events as 

NS 



beneficial. The items in the rules category received the 

least positive response. 
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Members and advisors had differing opinions regarding 

recogniton. In general, members ranked intrinsic types of 

recognition high while advisors regarded tangible types of 

recognition as important. 

No significant differences were found in the opinions 

of members and advisors regarding participation in competi

tive events. There were no significant differences in advi

sors' opinions based on school enrollment, years as an advi

sor, or event entered. No significant differences were found 

in members' opinions based upon school enrollment or years 

as a member. However, there was a significant difference in 

the opinions of members based on the event entered. 



CHAPTER V 

SUMMARY, FINDINGS, CONCLUSIONS, 
AND RECOMMENDATIONS 

The purposes of this chapter are to provide summaries 

of the study and of the findings and to state the conclu-

sions and implications which seem to be warranted ba.sed on 

the analyses and interpretations of the data. Recommenda-

tions for further research are also made. 

Summary of the Study 

The main purpose of the study was to determine the per-

ceptions of Future Homemakers of America members and advi-

sors regarding the participation in competitive events. 

Assessments were made to determine the most positive aspects 

of competitive events and the least positive aspects of com-

petitive events. Another purpose of the study was to deter-

mine if significant differences existed among the opinions 

of members and advisors when classified by selected vari-

ables. An additional purpose of the study was to assess how 

members felt about ways they wanted to be recognized and to 

compare the members' recognition feelings with what their 

advisors perceived to be the members' recognition feelings. 

73 



The Feelings Regarding Proficiency Events Instrument 

was developed by the researcher. A literature search and 
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brainstorming with area officers and their advisors yielded 

statments regarding Proficiency Events. The instrument was 

pilot-tested at the Future Homemakers of America National 

Leadership meeting. Consensus was obtained on twenty-five 

items as a result of the panel of experts validation pro-

cess. The internal consistency measure Coefficient Alpha was 

used to establish the internal consistency of the final ver-

sion, yielding a reliablility estimate of .87. 

The Feelings on Recognition Instrument was developed 

for a previous study conducted by a Texas task force in 

1977. A fifteen item ranking sheet was developed by the task 

force using what students themselves identified as the most 

important ways of being recognized. A background information 

inventory comprised the third part of the questionnaire. 

The sample for the study consisted of 323 members and 

seventy-seven advisors who attended the Area I Meeting of 

Future Homemakers of America in February, 1984. This meeting 

was the first time competitive events had been included in 

the activities of this student organization. Nineteen advi-

sors and 123 members chose either not to complete the ques-

tionnaire or did not do so correctly. These questionnaires 

were deleted from the study. The 400 complete questionnaires 

represented a return rate of 74 percent. 
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Research questions were addressed through the applica

tion of descriptive statistics. Rank order analyses of item 

mean scores were completed to determine the opinions of mem

bers and advisors regarding Proficiency Events. Rank order 

analyses were also completed to determine ranking of recog

nition items by members and advisors. 

Hypotheses were investigated applying a variety of sta

tistical methods including ~-tests, analysis of variance, 

and the Scheff: test for multiple comparisons. Differences 

for all hypotheses were considered significant at the .OS 

level or beyond. Data were analyzed at the Texas Tech Uni

versity Computer Center, Lubbock, Texas. 

Summary of Findings 

The following is a summary of the results for the five 

research questions and five hypotheses: 

1. Item mean scores for the twenty-five items on the 

Feelings Regarding Proficiency Events Instrument for members 

ranged from 4.19 to 2.68. For advisors, the range was 4.53 

to 2.83. Members indicated positive opinions with regard to 

seventeen items, as reflected by mean scores of 3.5 or 

above. Advisors indicated positive opinions with regard to 

sixteen items, as reflected by mean scores of 3.5 or above. 

2. The most positive aspect of competitive events as 

perceived by members was the item relating to the events 
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being rewarding. The most positive aspect as perceived by 

advisors related to the recognition received by the 

participants. 

3. The least positive aspects of competitive events as 

perceived by both members with a mean score of 2.68 and 

advisors with a mean score of 2.83 was the conflict of 

having to choose between running for an area office or 

entering the Proficiency Events. 

4. The opinions of members regarding the four catego

ries of the events were as follows: 

Benefits. Members' item mean scores of 3.5 or 

above indicated positive opinions with regard to ten of the 

thirteen items in the Benefits category. The item with the 

highest mean score of 4.19 was "Proficiency Events are 

rewarding." The item with the lowest mean score of 3.28 was 

"The majority of the FHA/HERO members have a low interest in 

the Proficiency Events." 

Rules. In the Rules category, only two of the six 

items received mean scores of 3.5 or above by members. These 

items were "Local chapters should be permitted to enter more 

than one Proficiency Event" with a mean score of 3.73, and 

"Additional events should be added" with a mean score of 

3.51. The item with the lowest mean score of 2.68 was 

related to the conflict of having to choose between running 

for an area office or entering an event. 
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Rewards and Recognition. Two of the three items in 

the rewards and recognition category received a mean score 

of 4.0 or above indicating positive opinions regarding rec

ognizing all participants (mean score, 4.17), and the bene

fits of the recognition (mean score, 4.13). The item with 

the lowest mean score of 3.29 related to recognizing event 

winners. 

Leadership. Two of the three items dealing with 

leadership received 3.5 or above indicating members agreed 

that events do assist in developing a member's leadership 

capabilities <mean score, 3.99), and disagreed that the 

events take away from leadership training (mean score, 

3.68), and limit leadership development (mean score, 3.42). 

5. The opinions of advisors regarding the four catego

ries of the events were as follows: 

Benefits. Advisors' item mean scores of 3.5 or 

above indicated positive opinions with regard to eleven of 

the thirteen items in the Benefits category. The item with 

the highest mean score of 4.43 was "Events build self

confidence in participants." The item with the lowest mean 

score of 3.31 was "Preparation,for the events benefits the 

majority of chapter members." 

Rules. In the rules category, only two of the six 

items received mean scores of 3.5 or above by advisors. The 

advisors agreed that local chapters should be permitted to 
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enter more than one event (mean score, 3.73), and disagreed 

that the process of selection of winners is unfair at the 

local level (mean score, 3.59). The item with the lowest 

mean score of 2.8~ was related to the conflict of having to 

choose between running for an area office or entering an 

event. 

Rewards and Recognition. Two of the three items 

received 4.0 or above indicating positive opinions by the 

advisors regarding the value of recognition received by mem

bers (mean score, 4.53>, and the value of recognizing all 

participants in every event (mean score, 4.07). The item 

with the lowest mean score indicated advisors were undecided 

regarding the appropriateness of the present methods of rec

ognizing events' winners (mean score, 3.44). 

Leadership. In the leadership category, all three 

items received mean scores of 4.0 or above. The advisors 

agreed that the events assist in developing a FHA/HERO mem

ber's leadership capabilities (mean score, 4.29). The advi

sors disagreed that the events take away from leadership 

training (mean score, 4.19), and that the events limit lead

ership development (mean score, 4.09). 

6. The range of item mean scores for each category was 

as follows: 



CATEGORY 

Benefits 
Rules 
Rewards and Recognition 
Leadership 

MEMBERS 

3.28-4.19 
2.68-3.73 
3.29-4.17 
3.42-3.99 

ADVISORS 

3.03-4.43 
2.83-3.73 
3.44-4.53 
4.09-4.29 
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7. There were differences in the opinions between mem-

hers and advisors regarding appropriate types of recognition 

for members. Three items were ranked high (in the top five) 

by both members and advisors. These were: Respect from 

Others, Self-Satisfaction, and Scholarships. The number one 

it.em ranked by members was "Respect from Others." Advisors 

ranked this item fourth. The advisors' opinion of the way 

members most wanted to be recognized was with trophies, 

medals, ribbons, pins, certificates, plaques, school let-

ters. Members ranked this item seventh. Members ranked 

receiving recognition in newspapers and yearbook as being 

the least important way members would want to receive recog

nition. Advisors ranked this item ninth. Advisors ranked 

"Grades, Good conduct reports, and Recommendations" as the 

way members least wanted to be recognized, while members 

ranked this item sixth. There was considerable variation in 

the opinions of members and advisors regarding two other 

items. Members ranked the item, "Money," tenth, while advi-

sors ranked this item sixth. Members ranked the item, "Com-

pliments, Praise, Thank-Yous," second, while advisors ranked 

this item eighth. Three items ranked in the lowest third for 
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both members and advisors. These were: "Future Promotions, 

Raise, and Bonus," "Gifts, Flowers, and Clothes," and "Party 

and-Being Taken Out to Eat." 

8. There were no significant differences in the opin

ions of members and the opinions of advisors regarding par

ticipation in the Proficiency Events. 

9. There were no significant differences in the opin

ions of members regarding participation in the Proficiency 

Events due to years of membership in Future Homemakers of 

America. 

10. There were no significant differences in the opin

ions of members regarding participation in the Proficiency 

Events due to school enrollment. 

11. There were no significant differences in the opin

ions of advisors regarding participation in the Proficiency 

Events due to years of experience as an advisor. 

12. There were no significant differences in the opin

. ions of advisors regarding participation in the Proficiency 

Events due to school enrollment. 

13. There was a significant difference in the opinions 

of the members according to the event entered. Members who 

had entered the Job Application and Interview event and 

those who had entered the Illustrated Talk event had signif

icantly higher mean scores than those who had entered no 

event. The Job Application and Interview group and the 
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Illustrated Talk group also had a significantly higher mean 

score than the Chapter Manual/Display group. There was no 

significant difference between the mean scores of those who 

had entered Chapter Manual/Display and those who had entered 

no event. 

14. There was no significant difference in the opinion 

of the advisors according to the event entered. 

Conclusions and Implications 

Based on the analysis of the data and interpretation of 

' 
the findings, the following conclusions and implicat~ons 

appear to be appr~priate: 

1. Both members and advisors believe that competitive 

events are beneficial and should be continued. This conclu-

sion is supported by the findings of no significant differ-

ence in the opinions of members and advisors, and a gener-

ally positive opinions of both members and advisors. 

2. Members and advisors perceive that Proficiency 

Events are beneficial in the following ways: the events are 

rewarding and build self-confidence in the participants; 

participants profit from the skills gained while preparing 

for participating in the events, and recognition received is 

good for members. This conclusion is supported by the fact 

that both members and advisors ranked these items in the top 

five. 
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3. It was concluded that members and advisors need more 

experience with competitive events in order to form definite 

opinions about guidelines, interest to majority of members, 

and currently available opportunities to compete. In addi

tion to lack of experience, responses to these items indi

cated that members and advisors may have been influenced by 

the uneven number of response categories, allowing for an 

"undecided" response. 

4. Consideration might be given to the revision of 

rules regarding a member not being able to run for an area 

office and enter a competitive event, and a chapter being 

able to enter only one event at the area level. This conclu

sion is indicated by the lower mean scores for items in the 

rules category. 

s. on the basis of this study, both member and advisors 

feel positive about the Proficiency Events regardless of the 

school size, years of student membership, or years as an 

advisor. This conclusion is warranted since there were no 

significant differences based on these variables. 

6. Members who participated in an individual competi

tive event have more positive opinions than members who did 

not participate in an event or who participated in a group 

event. This could be a result of a participant's feeling of 

personal accomplishment in an individual event. Advisors 

have a different perspective than members regarding the 

' 



83 

value of different types of events. Advisors, unlike mem

bers, rated individual and group events equally valuable. 

this may be due to the fact that advisors share in the rec

ognition whether their members participated individually or 

as a group. 

7. The differences in the ranking of ways members want 

to be recognized by members and advisors suggest that mem

bers seek intrinsic rather than tangible recognition. Advi

sors, in contrast, felt that members sought tangible rather 

than intrinsic recognition. This finding is in agreement 

with those of the Dallas Study <1977) and contradictory to 

those found in the San Antonio Study <1978) where advisors 

ranked compliments, praise, and thank-yous as ways students 

want to receive recognition. Members in all three studies 

ranked respect from others as the most appropriate way to 

receive recognition. The differences in ranking between mem

bers and advisors suggest that advisors should consult mem

bers in a vocational youth organization before making 

assumptions about the best ways to recognize members. 

8. The results of this study indicate that individual 

competitive events should be strengthened and cooperative 

group events should be continued. Since opportunities for 

participation in competitive events at the area and state 

levels are limited, more opportunities should be provided at 

the local level. Integrating competitive events into the 



84 

curriculum will provide greater opportunities for more mem

bers to benefit. In addition, it will help to meet the lead

ership development requirement as stated in the new curricu

lum standards developed by the Texas Education Agency. 

9. As events continue to be a part of the activities of 

Future Homemakers of America, it is important that guide

lines be evaluated and clarified periodically in order to 

insure maximum benefit for the majority of the members. 

Recommendations for Further Research 

The findings of the study have revealed the need for 

further research. Recommendations for further research 

include the following: 

1. Conduct similar studies in the other areas of Texas 

(II-X) to determine the opinions of members and advisors of 

Future Homemakers of America toward Proficiency Events in 

those areas. 

2. Conduct a similiar study in five years in Area I to 

determine if attitudes toward competitive events in Future 

Homemakers of America activities are the same. 

3. Conduct a study to determine if members in other 

vocational student organizations prefer competitive events 

of a group structure or events of an individual structure. 

4. Compare the opinions of members who participate in 

competitive events at the local level to those who partici

pate at the area, state, and national levels. 
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5. Replicate the study with a random sample to make 

the results more generalizable. 
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APPENDIX A 

LETTERS TO ADVlSORS 

TO: Advisors and Members Attending Area I Meeting 

FR 0 M: Sue Stanford 

SUBJECT: Proficiency Events and Recognition Questionnaire 

I have been a FHA/HERO adviser for many years and have served on the 
state guidelines committee for Proficiency Events for Texas. BecatEe of 
these experiences, I chcse to focu; my master's degree research on how 
FHA/HERO members and advisots feel about Proficiency Events and 
Recognition. 

As you are well aware, this .is the first year that Proficiency Events have 
been a part. of the activities involved in Future Homemakers of America, 
FHA/HER 0 chapters. This study could p:-ovide some 'lSeful information 
concerning IXffii b1e changes or adjustments in these events, and also make 
them more meaningful for the members. 

Your part in the study will be the completion of the encksed questionnaire 
by you and your students at the area FHA/HER 0 meeting. The questionnaire 
will be p3ssed out at the beginning of the Saturday morning see;ion. ll: will 
:involve app:-aximatel.y 15 minutes of your time. All necesc;ary instructions 
appear on the questionnaire. All information you and your students p:-ov.ide 
will remain confidential. Please complete the questionnaire and encourage 
your students to compete the entire questionnaire and return :it to the ushers 
at the end of the Saturday morning session. 

Your participation will be greatly app:-eciated. Thank you for your as:dstance 
:in this study. 
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TO: 

FROM: 

SUBJECT: 

APPENDIX B 

COVER LETTER: MEMBERS 

FHA/HERO Advisors 

Sue Stanford 

Proficiency Events and Recognition 
Questionnaire 

Attached is a questionnaire regarding your feelings about 
proficiency events and recognition. Your cooperation in 
completing this questionnaire would be greatly appreci
ated. The completion of the questionnaire will take 
approximately 15 minutes of your time. The instructions 
appear on the questionnaire. All information you provide 
will remain confidential. Please hand this completed 
questionnaire to the ushers as you leave. 
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TO: 

FROM: 

SUBJECT: 

APPENDIX C 

COVER LETTER: ADVISORS 

FHA/HERO Advisors 

Sue Stanford 

Proficiency Events and Recognition 
Questionnaire 

Attached is a questionnaire regarding your feelings about 
proficiency events and recognition. Your cooperation in 
completing this questionnaire would be greatly appreci
ated. The completion of the questionnaire will take 
approximately 15 minutes of your time. The instructions 
appear on the questionnaire. All information you provide 
will remain confidential. Please hand this completed 
questionnaire to the ushers as you leave. 
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APPENDIX D 

FEELINGS REGARDING PROFICIENCY EVENTS INSTRUMENT 

MY FEELINGS REGARDING PROFICIENCY EVENTS 

DIRECTIONS: Following are statements regarding proficiency 
events. Because opinions vary, the items do 
not have right or wrong answers. Please read 
each statement carefully, and then decide how 
you feel about it. Circle the response at the 
right of each statement which best describes 
your feelings. Use the following key: 

Key: SA - Strongly Agree 
A - Agree 
u - Undecided 
D - Disagree 
SD - Strongly Disagree 

1. Proficiency Events are rewarding. 

2. Preparation for the Proficiency Events 
benefits the majority of FHA/HERO members 
in a chapter. 

3. Participants in Proficiency Events are 
generally dissatisfied with their 
accomplishments. 

4. Local FHA/HERO chapters should be 
permitted to enter more than one 
Proficiency Event. 

5. The majority of the FHA/HERO members 
have a low interest in the Proficiency 
Events. 

6. Participants in Proficiency Events are 
satisfied with currently available oppor
tunities to compete. 

1. Rules established for each Proficiency 
Event category are inappropriate. 

a. Guidelines established for the Pro
ficiency Events are vague and unclear. 

94 

SA A U D SD 

SA A U D SD 

SA A U D SD 

SA A U D SD 

SA A U D SD 

SA A U D SD 

SA A U D SD 

SA A U D SD 
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9. Additional Proficiency Events should NOT 
be added. 

10. Recognition received in a Proficiency 
Event is good for the members. 

11. All participants in every Proficiency 
Event should be recognized. 

12. The process for selection of Proficiency 
Events winners is unfair at the local 
level. 

13. Having to choose between running for an 
area office or entering the Proficiency 
Events causes conflict. 

14. The present methods of recognizing 
Proficiency Events winners is 
inappropriate. 

15. Proficiency Events use skills developed 
through knowledge gained in areas of 
homemaking. 

16. Occupational knowledge is gained by 
preparing for the Proficiency Events. 

17. Proficiency Events prepare individuals 
for future success in the world of work. 

18. Skills learned (gained) while preparing 
for and participating in the Proficiency 
Events are beneficial. 

19. Proficiency Events take away from 
leadership trai~ing. 

20. Proficiency Events are an important part 
of the home economics curriculum. 

21. Proficiency Events take away from 
Encounter projects. 

22. Proficiency Events are too demanding on 
members time. 
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SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 

SA A U 0 SO 



23. Proficiency Events assist in developing 
a FHA/HERO member's leadership 
capabilities. 

24. Proficiency Events build self-confidence 
in participants. 
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SA A U D SD 

SA A U D SD 



APPENDIX E 

FEELINGS ON RECOGNITION INSTRUMENT: MEMBER 

MY FEELINGS ON RECOGNITION 

Rank the forms of recognition listed below in the order 
which best indicates your preferences. Number 1 should 
indicate the form of recognition you would like best. Number 
15 is for the form of recognition you would least like. 
Write your rankings in the blanks to the left of the items. 

1. COMPLIMENTS, PRAISE, THANK-YOUS 
CONGRATULATIONS, BRAGGING FROM OTHERS 

2. MONEY 

3. SPECIAL PRIVILEGES, FREEDOM, TRUST 

4. TROPHIES, MEDALS, RIBBONS, PINS, 
CERTIFICATES, PLAQUES, SCHOOL LETTER 

5. NEWSPAPERS, YEARBOOK 

6. RESPECT FROM OTHERS 

7. FRIENDS APPRECIATION 

8. SCHOLARSHIPS 

9. TV, RADIO, PA ANNOUNCEMENT 

10. FUTURE PROMOTIONS, RAISE, BONUS, ADDED 
FRINGE BENEFITS 

11. GRADES, GOOD CONDUCT REPORTS, 
RECOMMENDATIONS 

12. PARTY, BEING TAKEN OUT TO EAT 

13. SELF-SATISFACTION, ACHIEVING A PERSONAL 
GOAL, ACCOMPLISHMENT 

14. HAND SHAKE, KISS, HUG OR PAT ON BACK 

15. GIFTS, FLOWERS, CLOTHES, TICKETS 
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APPENDIX F 

t,..,EELINGS ON RECOGNI'riON INSTRUMENT: 1\DVISORS 

MY PERCEP'riON OF s·rUDEN·rs' FEELINGS ON RECOGNI'riON 

Rank the forms of recognition listed below in the order 
which best indicates your preferences. Number 1 should 
indicate the form of recognition you would like best. Number 
15 is for the form of recognition you would le~st like. 
Write your rankings in the bl~nks to the left of the items. 

1. COMPLIMENTS, PRAISE, THANK-YOUS 
CONGRATtJLA'riONS, BRAGGING FROM OTHERS 

2. MONEY 

3. SPECIAL PRIVILEGES, FREEDOM, TRUST 

4. TROPHIES, MEDALS, RIBBONS, PINS, 
CERTIFIC~TES, ·pLAQUES, SCHOOL ~ETTER 

5. NEWSPAPERS, YEARBOOK 

6. RES PEC'r FROM o·rHERS 

7. FRIENDS APPRECIATION 

8. SCHOLARSHIPS 

9. TV, RADIO, P~ ANNOUNCEMENT 

10. FUTURE PROMOTIONS, RAISE, BONUS, ADDED 
FRINGE BENEFITS 

11. GRADES, GOOD CONDUCT REPORTS, 
RECOMMENDA'r IONS 

12. PARTY, BEING TAKEN OUT TO EAT 

13. SELF-SATISFACTION, ACHIEVING A PERSONAL 
GOAL, ACCOMPLISHMENT 

14. HAND SHAKE, KISS, HUG OR PAT ON BACK 

15. GIF'rS, FLOWERS, CLO'rHES, ·riCKE'rS 



APPENDIX G 

GENERAL INFORMATION: MEMBERS 

Part II General Information - Members 

Directions: Please provide the following information 
about yourself for use in statistically 
analyzing the data resulting from this 
survey. 

Complete items 2-4 by placing a check < ) in the appropriate 
blanks. 

1. Years a member of FHA/HERO 

1 year 3 years 

2 years 4 years or more 

2. Classification by enrollment of school you attend 

A 0-134 AAAA 650-1304 

AA 135-274 AAAAA 1305 and over ---
___ AAA 275-649 

3. Proficiency Event you or your chapter entered 

Display/Manual None 

Junior Illustrated Talk 

Senior Illustrated Talk 

Junior Job Application and Interview 

Senior Consumer Homemaking Job Application and 
Interview 

Senior Occupational Job Application and 
Interview 

4. Did you participate in Proficiency Events at the local 
level? 

Yes No 
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Directions: 

APPENDIX H 

GENERAL INFORMATION: ADVISORS 

Part II General Information - Advisors 

Please provide the following information 
about yourself for use in statistically 
analyzing the data resulting from this 
survey. 

Complete items 2-4 by placing a check ( ) in the appropriate 
blanks. 

1. FHA/HERO Advisor Experience 

1-5 years 

6-10 years 

11-20 years 

more than 20 years 

2. Classification by enrollment of school in which you teach 

A 0-134 AAAA 650-1304 

AA 135-274 AAAAA 1305 and over 

AAA 275-649 

3. Proficiency Event you or your chapter entered 

Display/Manual None 

Junior Illustrated Talk 

Senior Illustrated Talk 

Junior Job Application and Interview 

Senior Consumer Homemaking Job Application and 
Interview 

Senior Occupational Job Application and Interview 

4. What percentage of your members participated in the 
Proficiency Event at the local level? 

None 51-75 

1-25 76-100 

26-50 ----
100 
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