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ABSTRACT 
 
The purpose of this in-depth, qualitative study is to better understand the stay-at-home 

father role, how stay-at-home fathers cope, and the processes at work in the formation 

of their masculine identity. Using grounded theory as a guide for analysis, this study 

theorizes that fathers e ither create their own version of  masculinity or , for most, a re 

unaware of masculinity as an issue thereby creating an absence of masculine identity. 

The fathers that create their own versions of masculinity that deviate from hegemonic 

masculinity can be classified as men with traditional gender role beliefs. Adopting a  

new type of masculine identity is a co ping strategy for the discrepancy between their 

beliefs and their role. This finding is consistent with previous research regarding stay-

at-home f athers a nd m asculinity. T his s tudy’s f indings a lso s uggest t hat t here i s a n 

absence of masculine identity for fathers with nontraditional gender role beliefs. These 

fathers have no firm beliefs on the topic of masculinity, have difficultly addressing the 

topic of  masculinity, and view masculinity onl y in relation to femininity, suggesting 

that gender is a women’s issue. 

 



Texas Tech University, Rachel Melton Chavarria, May 2011 
 
 
 

iv 
 
 

LIST OF TABLES 
 
3.1 Demographic Characteristics. ........................................................................ 4 

3.2 Focused Codes and Memos ............................................................................ 8 

 

 



Texas Tech University, Rachel Melton Chavarria, May 2011 

1 

CHAPTER I 

INTRODUCTION 
 In a little over a decade, the number of stay-at-home fathers (SAHFs) has 

more than tripled in size. Despite the rapid growth, the number of reported stay-at-

home mothers dwarfs the number of reported SAHFs. The U.S. Census Bureau (2010) 

reported that in 1996 there were 49,000 SAHFs, as compared to the 4,633,000 stay-at-

home mothers, and in 2010 there were 154,000 SAHFs, as compared to the 5,020,000 

stay-at-home mothers. These numbers only reflect the stay-at-home parents who are 

married, have been out of the workforce for at least one year, and self-identify as 

primary caregivers. Many men may qualify as primary caregivers, yet based on the 

stigma of being a SAHF, select that they are employed instead. It is possible that these 

fathers are both employed and working from home and primary caregivers at the same 

time. Additionally, the statistics from the U.S. Census Bureau omit stay-at-home 

fathers who are part of the increasing population of unwed couples with children 

(Smock and Greenland 2010). 

 Despite negative societal impressions of parents who do not conform to 

traditional gender roles, SAHFs seem to adjust to their new roles positively (Roberston 

and Verschelden 1993; Rochlen et al. 2008a, 2008b; Zimmerman 2000). However, 

one common theme in the research is that SAHFs are beginning to carve out their own 

definitions of masculinity that go beyond the rigid boundaries of traditional 

masculinity.   
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CHAPTER II 

THE STAY-AT-HOME FATHER ROLE 
Stay-at-home fathers have been experiencing discrimination for years from 

both men and women who have traditional masculine ideologies (Brescoll and 

Uhlmann 2005; Bridges, Etaugh, and Barnes-Farrell 2002; Pleck 1995; Riggs 1997). 

The term ‘masculine ideology’ does not mark discrete conditions, but rather is an 

amalgamation of multiple characteristics that work to make up an ideal type of 

masculinity (Pleck 1995). In a traditional sense, society thinks men are supposed to be 

macho and strong, primary breadwinners, emotionally detached, sport-loving 

heterosexuals. Not all men have each of these characteristics that make up hegemonic 

masculinity, but when people think of masculinity, these are some of the 

characteristics they associate with the term. Thus, while its content is to some degree 

fluid, there is a definite ‘masculine ideology’ that has serious consequences for those 

men who are struggling to connect with their family on an emotional and physical 

caretaking level, and there is tremendous pressure on SAHFs to live up to society’s 

view of masculinity. 

 One quantitative study found support for gender discrimination by noting that 

SAHFs usually experience a drop in social status while employed women may gain a 

higher social status. Additionally, SAHFs were rated as worse parents than stay-at-

home mothers, employed mothers, and even employed fathers.  Brescoll and Uhlmann 

(2005) suggest that their findings may have something to do with the masculine 
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ideology that men are not innately equipped to be good, caring, primary caregivers and 

best serve the family as the primary financial provider.  

Gender Role Discrepancy Strain 
Pleck (1995) further develops the concept of masculine ideologies by 

discussing the negative consequences of gender role discrepancy strain. Of course, the 

strain felt depends on the level of salience between an individual’s own adopted 

gender ideology and society’s traditional gender ideology standards. When there is 

gender role discrepancy, “they cope with or adapt to it by changing their behavior, by 

changing their perception of gender role norms or disengaging from them, or by 

changing their reference group” (p.14). There could be positive or negative responses 

to gender role discrepancy based on how far or how close to the norm an individual is. 

If a man rejects traditional gender ideologies, gender role discrepancy might be rather 

invigorating and beneficial. On the other hand, gender role discrepancy strain might 

happen when a man tries to act out traditional gender role standards set by society, and 

held by himself, in the face of the negative effects he feels (e.g., a man might feel 

trauma by not being able to show emotion and grief even when he feels these things).  

As Pleck (1995:21) put it, “traditional masculine ideology has dysfunctional 

correlates.” 
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CHAPTER III 

METHOD 

Participants 
Men were recruited for this study who a) lived in a specific small Southwestern 

city; b) self-identified as SAHFs; c) were in a long-term relationship with a 

spouse/partner who was currently in the labor force full-time as the primary income 

provider; d) were currently the primary caregiver of a child between 0 and 5 years of 

age, or homeschooled a child of any age; and e) were willing to have their interviews 

audio recorded and transcribed. Recruitment methods included snowball sampling, 

sending out mass e-mails to teachers from school districts within the city, Google 

searches for stay-at-home fathers in the area, and posting campus-wide notices at the 

largest university in the city. Of the 10 responses, 5 participants were selected for the 

study, 3 did not meet the basic requirements for the study, and 2 opted not to 

participate. The participants filled out a demographic questionnaire and the responses 

have been compiled in Table 3.1. 

 

Table 3.1 Demographic Characteristics

Characteristic n 
Race/Ethnicity 

Hispanic 1 
White 4 

Participant's Age Range 
20-25 1 
26-35 1 
36-45 3 
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Table 3.1 Demographic Characteristics, Continued 

Partner's Age Range 
    26-35 1 

36-45 4 
Relationship Status 

Married 5 
Annual Gross Income 

$40,000-49,999 2 
$50,000-79,999 2 
$80,000-100,000 1 

Participant's Highest Level of Education Completed 
Some College 1 
Bachelors 4 

Partner's Highest Level of Education Completed 
Bachelors 2 
Masters 1 
Doctorate 1 
Professional Degree (MD, JD, etc.) 1 

Participants Previous Occupation 
General Manager 1 
Landscaper 1 
Market Research Analyst 1 
Teacher 1 
Youth Development Coordinator 1 

Partner's Occupation 
F.B.I. Agent 1 
Pharmacist 1 
Primary Teacher 1 
Professor 2 

Number of Children 
1 2 
2 2 
3 1 

Length of Time as Stay-at-Home Father 
1-2 years 1 
3-4 years 1 
5-6 years 1 
7-8 years 1 
9-10 years 1 
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Procedure 
Data was gathered according to Lofland and Lofland’s (1995) guide for data 

collection and analysis, with a focus on using the grounded theory approach. A 

demographic questionnaire and a semi-structured questionnaire were used in the 

interviews. Both were based on questionnaires from Robertson and Verschelden 

(1993) and Rochlen et al. (2008b). The questionnaires were then modified to 

adequately address the focus of this paper. Interviews were conducted over a four-

month period with each interview lasting between 60 and 105 minutes. Three of the 

interviews took place in the participant’s home and the other two took place at a 

neutral location. After a consent form was signed, a short demographic questionnaire 

was filled out and the audio-recorded semi-structured interview followed. All initial 

questions were open-ended and broad in scope. Follow-up questions to the responses 

were more focused. Field notes were written within an hour of each interview.   

Data Analysis 
Using a grounded theory approach, the data analysis is broken down into 

several phases (Lofland and Lofland 1995). The first phase consists of data 

transcription. Every interview was transcribed verbatim into Microsoft Office 

OneNote 2007. The OneNote software is unique because, unlike other word editing 

software, it is extremely easy to create tables, use the drawing tool, highlight text, and 

use the mouse to pick up, move, and drop portions of text in any desired location. A 

two-column chart was created with the transcriptions on the right and a blank column 

on the left to allow room for line-by-line coding, which is the next step. The researcher 

can use line-by-line coding to take large amounts of raw data and assign a code that 
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can be categorized and organized. After initial coding was completed, focused coding 

and memoing were used to identify groups of codes that specify central concepts for 

each interview. In the software program, these focused codes and memos were created 

in the margins next to the transcriptions.  Because they were easily visible, it was 

possible to quickly go through and compare concepts from each of the interviews. 

Then, each focused code and memo was placed in a column of a matrix-type grid in 

Microsoft Office Excel 2010, with each participant across the top row, as shown in 

Table 3.2 below. By creating a matrix, all major concepts are consolidated into one 

area and themes begin to emerge across all the interviews. Some of the information 

that was originally included in the table has been omitted in order to ensure the 

anonymity of the participants.
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Table 3.2  Focused Codes and Memos 

Codes and Memos Participant 1 Participant 2 Participant 3 Participant 4 Participant 5 
Economic circumstances contributed to role decision 1 1 1 1  
Had a stay-at-home parent (either self or spouse) 1 1  1 1 
Believes stigmatization is location specific 1 1    
Believes stigmatization is religion specific 1  1   
Fear of getting back into the workforce  1 1 1  
Economic recession as reason not to look for job 1 1  1  
Experienced maternal gatekeeping 1 1 1  1 
Experienced barriers from stay-at-home mothers  1 1  1 
Wife was present for acceptance into play groups  1 1 1 1 
Believes specific personality types are fitted for role 1 1 1  1 
No set routine  1   1 
Wants more structure 1    1 
Diving housework  %self/%wife 95/5 >50/50 100/0 80/20 "Fairly" 
Would like wife to do more housework  1 1   
Wife feels "guilty" about lack of contribution 1    1 
Wife organizes or manages some household duties 1 1 1 1 1 
Authoritative 1  1 1  
Authoritarian  1   1 
Wife not comfortable around children 1     
Believes roles determine masculinity and femininity 1  1   
Wants roles to be more rigidly defined   1  1 
Wants to stay in the role of stay-at-home father (SAHF)  1 1 1 1 
Wife does not want husband to stay in SAHF role  1    
Believes masculinity is evolving 1   1  
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Table 3.2  Focused Codes and Memos, Continued 
 
Creates own definition of masculinity  1 1 1  
Classified as traditional   1 1  
Wife classified as traditional  1    
Classified as non-traditional 1 1   1 
Has/had a background working with children 1 1  1  
Role focused career goals 1  1  1 
Role change coincided with moving locations 1   1 1 

Does not need emotional support for role 1 
Afraid to seek 

emotional 
support   1 

Needs "man-time" 1 1 1 1  
Believes men & women have different conversation 
topics. Cannot talk to women about certain things. 1 1 1 1 1 

Believes men and women have innate roles 1  1 1 1 
Role becomes identity   1   
Faced open opposition to SAHF role   

From parents 
and in-laws  From parents 

Need for tangible, short-term results 1 1 1  1 
Wife pushing for him to re-enter workforce 1 1    
Considered SAHF role before marriage 1 1    
Exhibits marital satisfaction 1   1 1 
Marital problems  1 1 Possibly  
Role creates emotional barrier with wife  1 1 1  
Believes the role of stay-at-home parent is undervalued  1 1 1 Only SAHF 

role is 
Does not feel valued  1 1 Occasionally  
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Table 3.2  Focused Codes and Memos, Continued 
 
Low self-esteem  1 1   
Parenting decisions are based on own needs Somewhat 1   1 
Masculinity tied to sexuality  1   1 
Feeling isolated 1 1 1 1 1 
Feeling lonely 1 1 1 1  
Wants more friends  1 1 1  
Good support network 1   Sort of 1 

Money creates power in the relationship  1 1 
Only the 

control of $, 
not who earns  

Other interesting, miscellaneous memos:  

Describes men 
by work roles 
and women by 

emotional 
characteristics 

The roles they 
ascribe to are 

VERY 
traditional, but 
just opposite 

genders.  
Possible 
coping 

strategy? 
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CHAPTER IV 

RESULTS 
Grounded theory is a useful approach to research analysis because it allows the 

data collected to speak for itself and produce a theory based on the results (Lofland 

and Lofland 1995). The literature review should be minimal so as not to bias the data 

collection process. After data analysis is complete, results can produce theories and 

can also support previous research. The results of this study have done both. First, the 

findings of this study will be placed in the context of previous research, followed by 

the newly developed theory that for some men there is an absence of masculine 

identity. 

Understanding Stay-at-Home Father Role Decisions 
Four studies conducted in Canada, Australia, and the United States have 

investigated why men choose to be primary caregivers (Doucet 2004; Grbich 1997; 

Rochlen, McKelley, and Whittaker 2010; Rochlen et al. 2008b, respectively). 

However, only the two American studies indicated two unique decision making 

factors: one, that 9 out of 14 couples made the decision by taking into account each 

partners’ personal preferences for work, home, and personality style; and two, that 6 

out of 14 couples made a practical decision based on economic circumstances, such as 

the wife making a higher income or having better benefits (Rochlen et al. 2008b). Of 

the five participants of this study, four couples made the decision for the father to stay 

at home based on economic circumstances.  In three of those cases the fathers were in 

career transitions (one was unemployed, one had just sold his business, and one had 
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just left his job to move across the country) while the mothers had a secure, well-

paying job. Also, four of the five couples made the decision based on the father’s 

personality, the mother’s personality, or both. The strongest indicator was that the 

mother was very career-oriented, whereas most of the fathers were not. This is an 

interesting statement from one of the fathers that captures this concept: “And it’s 

funny, the women that I dated before [my wife] were also very career-oriented. I don’t 

know if I’ve thought about this before. I don’t know if I put myself with them 

subconsciously in the hopes of being the stay-at-home dad.”   

Stay-at-Home Father Outcomes 
Numerous studies have touted the positive outcomes for most men who take on 

the SAHF role, both at a personal level as well as in their relationship with their wife 

and children (Grbich 1997; Meier, McNaughton-Cassill, and Lynch 2006; Robertson 

and Verschelden 1993; Rochlen et al. 2008a; Zimmerman 2000). Robertson and 

Verschelden (1993) reported that there were no negative effects on self-esteem nor 

marital satisfaction. In fact, SAHFs tended to be more satisfied with their life and their 

self than a normed sample. Also, many fathers self-reported high levels of marital 

satisfaction (Zimmerman 2000), and when compared to normative samples, stay-at-

home father/career mother couples exhibited moderate to high levels of marital 

satisfaction (Rochlen et al. 2008a). 

Probing further, a more recent study found that fathers who took on the SAHF 

role by choice reported higher levels of life satisfaction compared to SAHFs who 

entered the role for work-related reasons (Rochlen et al. 2010). The researchers 
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speculated that SAHFs in this role for work related reasons might have more difficulty 

in the transition from the workplace to SAHF. An alternative hypothesis developed 

from the results of this study suggest that when both partners are classified as having 

nontraditional gender ideologies SAHFs will experience high self-esteem and marital 

satisfaction. This was the case for two of the five fathers who participated in this 

study. The relationship between the reasons for becoming a SAHF and satisfaction 

may have a spurious relationship since the fathers with nontraditional gender roles will 

be more inclined to enter the role by choice, regardless. Partners who could be 

classified as having traditional gender ideologies are more likely to enter the role 

based on work-related reasons and therefore could experience gender role discrepancy 

strain. If one or both partners are experiencing gender role discrepancy strain then the 

fathers will tend to exhibit decreased self-esteem and decreased marital satisfaction. 

This was the case for the other three fathers who participated in this study. 

Maternal Gatekeeping Theory 
The dynamic between stay-at-home mothers (SAHMs) and the SAHFs in this 

study is noteworthy. All of the fathers discussed interaction with SAHMs and three of 

the five fathers experienced some sort of barriers of entry to child playgroups. The 

SAHMs were often referred to as a “pack” and a collective hostile group. Several of 

the fathers noted that SAHMs were extremely competitive, trying to be the “best” 

parent of the group.  Interactions with SAHMs were “awkward” or “weird,” and the 

mothers were described as being suspicious of the fathers and unwilling to talk to 

them or allow them into their “cliques.” One of the fathers reported that he would 
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merely try to talk to SAHMs about their college experiences and the particulars of 

raising children and then out of nowhere a SAHM called his wife to tell him that she 

was uncomfortable with him and felt that he was trying to flirt with her. Another 

father reported, “Initially they weren’t very talkative to me.  They were fine with my 

son but were not very talkative to me because I think they were a little 

uncomfortable.” He said that it took some convincing for the SAHMs to allow him to 

join their playgroups. When probed further about the kind of convincing that was 

necessary he said: 

Um, almost a desperate plea. I mean, I really had to show that, 
you know, it’s a new concept, especially for this area, it’s a very 
new concept for me to be a s tay-at-home dad, so, you know, I  
had to talk to, I think there were three women who I would say 
would be  t he l eaders of  t he pa ck, a nd I ha d l unch w ith t hem, 
invited them over and just talked to them. I said, “He’s a great 
kid, you know.  He just needs f riends to play with throughout 
the day. And, I know this is usually a moms-only kind of group 
but, um , there’s no da d g roups he re, s o I’m r eally ki nd of  
desperate.” And, eventually, they said it was fine.  

 
Other fathers described similar encounters of having to be accepted by at least one of 

the women to be considered a part of the group of stay-at-home parents.   

Interestingly, other studies on SAHFs (Rochlen et al. 2010; Rochlen et al. 

2008b) found that some of the more negative reactions SAHFs have faced are on 

playgrounds with a high number of stay-at-home mothers, possibly indicating some 

support for maternal gatekeeping theory (Allen and Hawkins 1999). This theory holds 

that mothers will be reluctant to give up their role as primary childcare providers 

based on their own ideas of feminine and maternal ideology. They feel that the home 

and family are a very important part of their identity as mothers and they are reluctant 
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to give that role up to men. The home and family is a source of empowerment because 

they generally have more expertise in the area than men. Even employed mothers will 

still manage the home and organize household duties and activities for the SAHF to 

carry out. When looking back over the results of this study, every father mentioned 

that the wife was involved with planning something, such as the daily meals for the 

fathers to cook, and some of the fathers reported that their wives would feel guilty that 

they were not contributing more to household chores. 

According to the tenets of maternal gatekeeping theory it would seem logical 

that the presence of another woman would be necessary for the fathers acceptance into 

the parenting world. Indeed, in four of the five cases, the wife was present when the 

fathers were accepted into the group of SAHMs. In the other case, the wife did not 

intervene and the father never successfully integrated into the group. One response 

suggests that women may be aware of their roles as gatekeepers. When asking about 

whether or not the SAHMs accepted him as a SAHF he responded, “No, they totally 

globbed on to me, I think. The first day at the park they all wanted to talk and I got 

several phone numbers.  My wife was there that day too and she claims that it was 

because of her that I made those connections, and she might be right.” 

Masculinity Processes 
Previous research suggests that SAHFs who are experiencing gender role 

discrepancy strain have one of two coping strategies: one, that men in role strain 

reconstruct their roles to highlight the masculine qualities of the role (Lupton 2000; 

Simpson 2005); and two, that men redefine their own masculinity (Lupton 2000; 



Texas Tech University, Rachel Melton Chavarria, May 2011 

16 

Rochlen et al. 2008b). In the first, men are reaching out for, and clinging on to, a 

current form of hegemonic masculinity (Gavanas 2004); in the second, men are trying 

to create a new hegemonic masculinity (Connell and Messerschmidt 2005). This study 

found no support for the first coping strategy. However, there was support for the 

second strategy.  

This study brings to light a new process for defining masculine identity. 

SAHFs can be divided into two categories: fathers who have traditional gender role 

beliefs and fathers who have nontraditional gender role beliefs. These categories 

determine which route they take for defining their masculine identities. Men who have 

traditional gender role beliefs and are for some reason in a role that goes against their 

beliefs experience gender role discrepancy strain. Their coping strategy is to redefine 

masculine identity in such a way that they feel valuable as men. Two of the fathers in 

this study fit into this category and had almost identical responses when asked about 

masculinity. Both gave similar definitions of traditional masculinity, including being 

the breadwinner and decision maker in the family. However, they have reconstructed 

their masculine identity to take into account their unique roles. Again, both fathers had 

extremely similar responses. One father stated, “Masculinity: being a good support 

person for your family, whether it’s working or staying at home. So, supporting your 

family and taking care of them.” When asked if he thought this definition fit into 

traditional masculinity he replied, “Probably not. Probably not, because traditional 

masculinity would be providing for your family financially and I’m not doing that 

right now; so I wouldn’t say it’s traditional. But, I have to believe it’s the other way 
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too, for my own sake.” Again, adopting a new masculine identity is used as a coping 

strategy. Additionally, both fathers expressed the need to show others that they were 

“still men.” When asked how he would reaffirm his masculine identity he stated, “for 

starters just being a strong person in my family, for being involved with my family 

and being a big part of that,” reinforcing his new adopted identity. However, both of 

these fathers went out of their way to connect with men in more traditional ways, for 

example sports, which neither of the fathers had an interest in before they entered the 

role of SAHF. 

  While the fathers with traditional gender ideologies worked to create a new 

masculine identity, the remaining fathers had difficulty addressing the topic of 

masculinity, had conflicting thoughts about the topic of masculinity, and even defined 

masculinity as opposite of femininity. The remaining three fathers fit into this 

category. When asked how he would define masculinity, one father stated, “Um, 

humph, haha, I don’t know. Yeah, I’ve never really…never really…” and trailed off. 

Another father said, “It’s tough. And masculinity is what, manliness, right? In 

general? I’m just making sure we understand what this is.” He rambled on for several 

minutes and refocused, saying, “I still haven’t addressed masculinity. It’s just too 

hard. I think I’m on the high end of the masculinity scale…whatever that 

means…masculine traits, yet I cannot define masculinity. I just, how would I…it’s 

hard.” The other father stated, “Wow. Masculinity. Masculinity. The essence of being 

male. I’m man just because I was born man.” In this case the father is confusing 
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masculinity as an identity with the male sex. When investigating further, all of these 

fathers had difficulty defining masculine traits and activities.  

In attempts to define masculinity, the fathers indicated that it was whatever the 

opposite of femininity was.  For instance a SAHF said, “I have no idea if I’m 

masculine or not. Yes, I’m masculine compared to feminine.” Other fathers placed 

themselves on the feminine side of a gender identity continuum just because they were 

in a woman’s role as stay-at-home parent. One father determined that he would 

become more masculine when he wasn’t in the role of SAHF. The fathers felt that to 

be masculine they would have to do something or be somebody opposite of whatever 

women are or do “….whatever that is,” one father stated.  

In general, these fathers do not really care about the topic of their masculinity, 

or have never even thought about it. One father openly stated that he did not care 

about the topic and was not even interested in what other people thought about it. 

Given the responses of these fathers there really seems to be an absence of masculine 

identity for men with nontraditional gender ideologies. Furthermore, the fact that these 

men defined masculinity by using femininity as a focus leads to the assumption that 

gender is a women’s issue. 

Limitations 
There are several limitations to this study that should be discussed.  First is the 

small number of participants in this study. Qualitative studies are generally smaller in 

scale than quantitative studies mostly because of the extensive, rich data collected. 

Using a grounded theory approach to data gathering, the number of interviews 
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depends on when saturation is reached. Saturation is when there are no possible new 

codes to be made from the interview. For this study, saturation was reached with four 

participants and the fifth and final participant just added to pre-existing codes, as can 

be seen in Table 3.2. Regardless, saturation would be easier to confirm if more than 

five participants were interviewed. However, a year and a half of recruitment efforts 

only resulted in five qualified and willing participants. This brings to light another 

limitation. There were two fathers who were qualified who opted not to participate in 

the study. The fathers that did opt to participate might have felt more comfortable with 

their role or the topic of masculinity than the fathers who ultimately decided not to 

participate. 

Furthermore, all of the participants were from the same geographical area, 

which was the intent of this study. However, the results of this study may not be 

generalizable to the rest of the population of SAHFs. Further studies that include 

SAHFs with diverse backgrounds and geographical locations would be necessary to 

test the validity of the newly developed theory proposed in this study. The theory 

developed here could potentially be applied to any study about men and masculinity 

and is not necessarily specific to SAHFs. 

Researcher bias might also be considered a limitation of this study. While all 

attempts were made to not ask biased or leading questions, the participants could have 

interpreted some of the questions as leading and could have answered accordingly. 

This is potentially a limitation of all qualitative studies. Additionally, some of the 

concepts and codes are subject to the researchers interpretation. Using a grounded 
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theory approach, which suggests that the literature review before data collection and 

analysis should be very limited, offsets some of this bias. However, some of the topics 

such as marital status or levels of traditionalism were interpreted and were not 

determined using statistically significant scales. 

Finally, it is important to note that the researcher is of the female sex. Since all 

of the interview participants were male, there might not be completely candid 

responses to some of the questions. Even during the interview, all of the fathers 

mentioned that some topics between themselves and females were off-limits, but those 

topics were not off-limits for conversations between men. Additionally, all of fathers 

noted that there was not a feeling of ease when they talked with mothers. Although 

they were specifically talking about mothers, they could feel this way about all 

women. A male researcher may have gotten different responses or more in-depth 

responses during an interview. To offset this limitation, the potentially more sensitive 

topics were discussed towards the end of the interview to allow time for the researcher 

and participant to build up a rapport with each other. 
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CHAPTER V 

CONCLUSION 
Despite these limitations, this paper has supported and refuted previous 

research as well as developed a new theory about men and masculinity. The SAHFs of 

this study seem to cite the same reasons for entering the role as SAHFs in other 

American studies. These reasons include, making a decision based on the earning 

potential of the mother and making a decision based on the specific personalities of 

the mother, father, or both. There was also evidence and support for maternal 

gatekeeping theory since most of the fathers experienced some form of barriers of 

entry when trying to join parenting playgroups.  

The results of this study are groundbreaking since SAHFs can be divided into 

two groups, men with traditional gender role beliefs and men with nontraditional 

gender role beliefs, which determine such things as personal and marital satisfaction 

and their own masculine identity. When either the father or his wife had traditional 

gender role ideologies, the fathers experienced a decrease in confidence as well as 

decreased marital satisfaction. The fathers who had traditional gender ideologies 

experienced gender role discrepancy strain that led them to develop new masculine 

identities in order to cope with the strain. Fathers classified as having nontraditional 

gender ideologies generally had positive evaluations of self and exhibited high levels 

of marital satisfaction. Finally, these men had no firm beliefs on the topic of 

masculinity, had difficulty addressing the topic of masculinity, and defined 
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masculinity only in relation to femininity. These findings suggest that there is an 

absence of masculine identity for these fathers and that gender is a women’s topic. 
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APPENDIX 

SEMI-STRUCTED INTERVIEW QUESTIONS 
1. I would like to start off by asking about the decision to become a stay-at-home 

father (SAHF). What were some of the deciding factors or reasons for the 

decision?  Explain the decision making process. What were your initial emotional 

reactions to the decision? 

2. Growing up, what roles did your mother and father play? Had you ever heard of 

SAHFs growing up? 

3. What was your parents’ reaction to your decision to become a SAHF? Have their 

feelings changed any since you first told them? How? 

4. Explain where you were in your life emotionally and psychologically about the 

time you became a SAHF. 

5. Describe the transition to becoming a SAHF. 

6. Have your feelings about being a SAHF changed since you first entered the role? 

7. What are the primary stressors that you have experienced since becoming a 

SAHF? 

8. Describe a typical day for you. 

9. How has this role affected your social life? 

10. Can you give me some examples of what people have said to you when they hear 

that you are a SAHF? Are there differences in the way that men and women 

respond? Does your masculinity ever come in to question? How do you handle 

negative feedback about your role? 

11. What are your encounters like with other SAHFs? Stay-at-home mothers? 

12. When people want to talk to a parent about your child(ren), whom do they tend to 

talk to first? Are there any specific examples? 

13. How do you feel about the fact that your wife is the primary income provider? 

How does this affect the balance of power in your relationship? 

14. Does your status as a SAHF affect conversation topics with your wife? Who 

brings up what type of topics? 
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15. What happens when your partner comes home from work? What role do you 

play?  What role does your partner play? 

16. Are chores around the house divided up between you and your partner? If you had 

to place a percentage, from 0% to 100%, on the amount to housework that you do 

by yourself, what would that percentage be? 

17. What comments have your children made about your SAHF/career-mother family 

structure? 

18. Describe your parenting style and values. How do you think your parenting style 

and values differ from your partners? From other fathers? From other mothers? 

19. How would you define masculinity? Do you think this fits the definition of 

traditional masculinity? If not, how would you define traditional masculinity?   

20. If masculinity were on a continuum from a male with very feminine 

characteristics to a male with very masculine characteristics, where would you 

place yourself and why? 

21. What effect has your role had on your attitude towards yourself as a man? 

22. How do you connect with other men? 

23. Do you feel the need to affirm your masculinity? Where do you find 

reinforcement or affirmation of yourself as a man? 

24. What effect do you think being a SAHF will have on your children’s gender role 

identities? 

25. Are there people that you turn to for emotional support for issues related to your 

role? How understanding are they? Do you consult with others who have similar 

arrangements? 

26. Has your role as a SAHF affected what you wish or want from life? 

27. Overall, what are the benefits for you as a SAHF? What are some of the 

drawbacks of this role? 

28. How long do you plan to maintain this SAHF/career-mother family structure? 

What family structure will you take on next? What are your fears about returning 

to the workforce? 
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29. Would you recommend this family structure to others? Why or why not? 

30. Is there any additional information about your role as a SAHF that you think I 

should know about? Anything more regarding the topic of masculinity? 
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