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Dean addresses discrimination allegations 
By Michael Castellon/ 

Staff Reporter 

The dean of Texas Tech's School 
of Law addressed an overflow audience 
oflaw students, faculty and staffThurs
day, outlining his response to recent 
allegations of discrimination at the 
university. 

Law School Dean Gen. Walter 
Huffman said the allegations would 
prove to be a valuable lesson to the 
university's law students. 

"The greatest document in our his
tory is the Constitution," Huffman 
said. "With freedom of speech, when
ever anyone feels they have been le
gitimately bereaved they have a right 
to complain. That's how we got to 
where we are - everyone doing what 
they're guaranteed to be able to do." 

According to a U.S. Department 

of Labor complaint of discrimination fessional associations, I had to look at 
dated Sept. 18, 2002, Tech law pro- these concerns," Huffman said. "I find 
fessor and former Associate Dean of no gender-bias in any of these issues." 
law Daisy Floyd cites "substantial dif- Tma Tuccelli, a third-year law stu
ferences in the application of subjec- dent from Dallas, said Huffman's ad
tive criteria to men and women or to dress helped students and faculty un
minority and non-minority employees." derstand his position in regards to 

Huffman said he has met with uni- Floyd's allegations. 
versity officials to discuss Floyd's alle- "I appreciate his address to the stu-
gations. dents and his interest in talking to the 

"In stepping into this position, students about this," she said. "I just 
what I've tried to do is make it clear think this will take more time for stu-
to the university that this is not some
thing that could wait," Huffman said. 
"This had to be investigated more." 

Huffman said he has asked univer
sity officials to investigate Floyd's alle
gations more thoroughly and is expect
ing results of the investigation by the 
end of this month. 

"In an effort to prepare a response 
to these allegations to one of our pro-

dents to digest." 
Tuccelli said she hopes Floyd's alle

gations raise awareness across the uni
versity. 

"I think there were a lot of people 
not aware of the situation," Tuccelli 
said. "A lot of professors canceled class 
today so we could attend. To get people 
thinking about this is a big deal." 

Floyd's complaints stem in part 

from allegations the university wrong
fully withheld portions of her salary 
following her resignation as associate 
dean of law. 

"(Floyd's salary) was wrongfully 
withheld from her, but that was not 
due to a gender bias," Huffman said 
inhisaddress. "To be honest with you, 
the person who did this screwed up. 
He or she screwed up, and this was 
unfair to professor Floyd." 

Huffman said the error in Floyd's 
salary was likely the result of a clerical 
error. 

On Wednesday, Tech President 
David Schmidly said he would plan 
to speak to Tech law students if he 
believed the need was warranted. 

"If I need to go over there, I'll go 
over there and talk to students," 
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Schmidly said. 
Huffman said in the course of 

his tenure as dean of law, he will 
not tolerate any discriminatory 
practices against students or fac
ulty. 

"If I ever find any gender or 
ethnic bias, I will correct it," 
Huffman said. "This law school 
needs to come together. Our fac
ulty is too small for anyone to 
be marginalized." 

Floyd's attorney, Mark 
Perlmutter, said his client de
clined to comment on specific 
allegations made in her com
plaint. 

However, in a prepared state
ment to The University Daily, she 
wrote, "I hold out hope the uni
versity leaders will join with 
those who have raised concerns 
about discrimination and act to
ward a shared goal of being the 
best educational institution we 
can be. That begins with an 
open assessment of the current 
situation and a shared commit
ment to change what needs 
changing." 


