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ABSTRACT 

The major purpose of this study was to explore several variables, 

namely self-esteem, desired family size, and mother's work history, as 

they relate to the anticipated work involvement for a random sample, 

stratified according to sex, of 406 unmarried college females. Four 

patterns of work involvement were developed—no work involvement, long 

interruption of work involvement, short interruption of work involvement, 

and continuous work involvement. Nearly 99% of these women planned to 

work at some time during their married lives, if only before or after 

children. Mother's work history was positively related to anticipated 

work involvement. Desired family size was negatively related to anti

cipated work involvement. Interestingly, self-esteem was not related 

to anticipated work involvement, and it was suggested that achievement 

via career involvement for women may represent a potential threat in 

terms of perceived affillative loss, and that college age women seem 

particularly sensitive to this threat which may contribute to lower 

self-esteem. 
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CHAPTER 1 

INTRODUCTION 

Statement of Problem 

Following World War II, technological advances and economic 

events changed the housewife role and increased employment opportuni

ties for women. In response to these social changes, the employment 

of middle class women dramatically increased (Hoffman, 1974). In 1940, 

there were 13.9 million women in the labor force, whereas by 1972, 

women workers numbered 32.9 million (Hayghe, 1973; U.S. Bureau of Labor 

Statistics, 1975). Currently, it is estimated that there are 38 mil

lion women in the labor force (U.S. Bureau of Labor Statistics, 1976). 

Data indicate that many of these women are working by choice rather 

than necessity (Arnott, 1972; Orden & Bradburn, 1969). 

Since the 1940s, the educational level of the country has also 

increased. Although the education of women has not kept pace with 

this trend, recently the educational gap between white males and fe

males has begun to close, and it is projected that by 1985, 12.5% of 

the women in the United States will have completed four or more years 

of college (Oppenheimer, 1972; U.S. Bureau of Labor Statistics, 1972). 

College educated women are more likely than their average age counter

parts to be in the labor force and to be in the higher paying profes

sions. In addition, these women are more likely to be married to men 

with higher education and incomes, which indicates that their employ

ment is more likely to be by choice rather than by necessity. 

The purpose of this study was to examine the anticipated work 

involvement of a group of unmarried female college students. The lit

erature which is described below will offer support for the argument 

that further study of female work involvement is indeed warraiited, and 

will provide a rationale for the inclusion of self-esteem, desired 

family size, and mother's work history as possible influencers of 

female work involvement. 
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Several recent studies of unmarried female college students 

lend support to the finding that women in this particular educational 

group prefer a career after marriage. Angrist (1972) collected data 

from 87 senior women relative to their role expectations each year 

they were in college, and found that 18% of the women were consistent 

career aspirers, oriented toward combining career and family roles. 

In addition to this 18%, another 22% developed career aspirations by 

their senior .year, bringing the total proportion of career aspiring 

seniors to 40%. Forty-six percent of the seniors were primarily 

oriented toward family roles, and the remaining 14% were women who 

lacked direction in terms of their roles. 

In 1970, 1,063 freshman women indicated their plans for their 

major roles 15 years hence (Epstein & Bronzaft, 1972). Forty-eight 

percent of the women saw themselves as married career women with chil

dren; 28% saw themselves as housewives with one or more children; and 

2% saw themselves as married career women with no children. In 1974, 

Bronzaft replicated this study with 210 senior women, which represented 

20% of the original sample. Four years later, 79% of the respondents 

viewed themselves as married career women with children; only 5% saw 

themselves as housewives with one or more children, and 3% saw them

selves as married career women with no children. Although there was 

a dramatic increase in the percentage of women desiring to combine 

work and family roles, it should be pointed out that these women were 

projecting their roles for fifteen years hence; thus, any anticipated 

children would likely be school age children at that time. Accordingly, 

only 22% of the women felt that women should divide the responsibili

ties between home and outside work, regardless of the ages of the 

children. Most of the women (42%) felt that a combination of the two 

roles was appropriate only after the children were in school. In 

support of this finding, McMillin, Cerra, and Mehaffey (1971) also 

found that 72% of the 1,817 college females in their sample preferred 

working after marriage until children were born and then returning to 

the labor force when children were older. 

Burlin (1976) examined the relationship between locus of control 



and ideal and real occupational aspirations of 139 eleventh grade 

females. She found that the respondents made significantly different 

selections of occupations for their real versus ideal occupations. 

In their ideal choice, 51% of the girls aspired to an innovative occu

pation (e.g., doctor, lawyer), whereas in their real choice, only 32% 

aspired to an innovative level. In terms of the relationship between 

locus of control and real and ideal occupational aspirations, Burlin 

found that more internals than externals aspired to an innovative 

occupation in both their ideal and real selections, and many more 

externals than internals moved from a moderate occupation in their 

ideal aspiration to a traditional occupation in their real aspirations. 

These results suggest that many adolescent girls are influenced by 

external and/or environmental cues in their real occupational aspira

tions. So even though the desire to pursue a broader range of occu

pations is present in young women, our culture's sex-role ideology has 

limited and continues to limit the occupational aspirations of females. 

In summary, college women for the most part plan to combine 

work and family, although not necessarily continuously throughout 

the life cycle. They are aware of and ideally aspire to innovative 

occupations; however, most of them tone down their expectations for 

real life. These findings would seem to be of particular interest to 

career counselors for women, since it is they who might encourage 

young women in the pursuit of innovative occupations. It would seem 

that when a woman is aware of innovative roles, aspires to them, and 

then for some reason chooses another alternative, she may experience 

frustration in later years. 

Recently, several studies have investigated the contribution 

of marriage to the psychological well being of men and women. In The 

Future of Marriage, Bernard (1972) claims that while marriage is bene

ficial to men, it typically has detrimental effects on women, including 

a wide variety of emotional disorders. Although other studies have 

found that women are happier in marriage than men (Bradburn, 1969; 

Glenn, 1975; Gurin, Veroff, & Feld, 1960), Bernard says that if women 

perceive their alternatives outside marriage as being grim, they may 



report that they are happy; she hastens to point out that the rates 

of mental illness among married women as compared to married men or 

never married women suggest that the costs of marriage are high for 

women. Similarly, Gove (1972) shows that married women have higher 

rates of mental illness than married men. He also shows that when 

single women are compared with single men, divorced women with divorced 

men, and widowed women with widowed men, these women do not have higher 

rates of mental illness than their male counterparts. Gove suggests 

that this difference can be attributed to the role of the wife in our 

society. 

However, it is possible that the interpretation associating 

mental illness with married women's roles may not apply to married 

women who work. Several studies have indicated that employed women 

are happier and have more positive self-concepts than housewives 

(Bernard, 1974; Birnbaum, 1971; Feld, 1963). Feld (1963) also found 

that employed married women reported fewer physical illnesses than 

housewives. Birnbaum (1971) compared levels of self-esteem, personal, 

and life satisfaction of 25 married professional women with children, 

27 single professionals, and 29 homemakers, all of whom had graduated 

with honors 15 to 25 years earlier from a prestigious university. She 

found that working professional women, whether married or single, had 

higher self-esteem and a higher sense of personal competence than the 

gifted homemakers. She suggested that maintaining a high level of 

self-esteem is contingent on the adequacy of earlier preparation for 

a shift to, or perhaps more ideally, continuing involvement in major 

adult roles other than (or in addition to) marriage and motherhood. 

Therefore, if employed status is associated with higher levels of 

female self-esteem and feelings of personal satisfaction, it certainly 

seems worthwhile to encourage career aspirations in young women. An 

alternative to Birnbaum's explanation is that perhaps these profes

sional women entered the labor force and remained there even when tiiey 

had families because they already were higher in self-esteem and had 

a higher sense of personal competence than the women who gave up 

careers in favor of being housewives. 



However, other evidence (Rossi, 1965) suggests that the earlier 

explanation may be more accurate. Rossi (1965) points out that the 

family-oriented and career-oriented woman are at distinctively differ

ent stages of role development in their early adult years. The family-

oriented woman has high self-esteem, and since she is typically still 

excited about being married and intensely involved in all the gratifi

cations and responsibilities of early childrearing, she tends to feel 

good about herself. On the other hand, the career-oriented woman is 

at that point in her life when the relatively deviant path she has 

taken may make her more vulnerable to doubts and anxiety about her role 

as a woman. Rossi predicts a reversal ten to fifteen years later, 

as the family-oriented woman faces a personal identity dilemma, while 

the career-oriented women is secure in her profession. It should be 

noted that the women in Rossi's (1965) and Birnbaum's (1971) studies 

were in their early adult years at least fifteen years ago, when women 

who were career-oriented were considered deviant. Since the advent of 

the Women's Movement, it has become more acceptable for a woman to 

pursue a career. Therefore, it seems reasonable to argue that further 

study of the relationship between self-esteem and female work involve

ment is warranted. 

One of the problems then seems to be a need for an increased 

understanding of the factors associated with a female's decision to 

pursue a career, and whether to pursue it to the inclusion or exclusion 

of a family. Hoffman (1975) has suggested that differences in person

ality factors may influence which women go to work at which stages of 

the life cycle, but that these differences have not been researched. 

She also suggests that one of the factors distinguishing women who 

work from women who do not work is their sense of competence. It seems 

logical to propose that sense of competence, which is a component of 

self-esteem (Broverman, Vogel, Broverman, Clarkson & Rosenkrantz, 1972; 

Korman, 1970), may be one of the personality factors which influences 

women to choose career or family or a combination of the two roles. 

Another factor which might encourage women to pursue careers 

as well as families is the presence or absence of a role model—in 



other words, an example of how the roles of worker and mother could 

successfully be combined. One of the most influential models in a 

young girl's life is her mother, and if employed, she and possibly her 

husband provide a different model of behavior for the children in the 

family, especially in terms of an appropriate female role (Hoffman, 

1975). If the role model theory is valid, it might be expected that a 

daughter will model the role portrayed by her mother—housewife, or 

worker and mother. Studies which indicate that professional women 

had working mothers (Astin, 1969; Tangri, 1969) would seem to support 

this theory. However, some women whose mothers are housewives do not 

model that particular role, but choose instead to become career women 

with no children (Veevers, 1973). Although these findings support the 

role model theory in that in order to choose a combination of work and 

family roles, a woman may need to see them successfully modeled, they 

also indicate that some women do not directly model their mother's 

roles, and in some cases there are obviously other factors which are 

more influential in a woman's career decision. Therefore, it would 

seem that the importance of a mother's work history is not yet under

stood enough tiD disregard this Vciriable from further consideration. 

Since many college women as well as married women prefer to 

enter or actually are in the labor force until children are born, it 

would seem as though the role of worker is not perceived as being 

incompatible with the role of wife, but rather with the role of 

mother. Therefore, it would seem that a smaller desired family size 

would also facilitate career involvement in women. 

In summary it was the purpose of this study to examine some of 

the characteristics of a group of unmarried college women who express 

a preference for one of four work involvement patterns which are 

described below. The variables to be examined include self-esteem, 

mother's work history, and desired family size. 

Four different work involvement patterns were developed and 

presented for several reasons. First, the majority of the literature 

on female employment considers women in dichotomized groups of employed 

or unemployed, and therefore much of what we know about career devel-



opment for v.-or.on ter.ds to Lc concentrated on women who v. ̂ rk continu

ously and v.'or.en who n..vrr v.'or;.. Cbviously there are other alterna

tives that a woman car. choose in terms of work ar.:: fanily roles, and 

the studies of college women ; reviously citci (Bronzaft, 1974; Epstein 

f. Bronzaft, 1972; .'.cMillin et a]., 1971) suggest that these alterna

tives may be more attractive ..nd preferable to women. KxiiTiining the 

difff rent cha "acteristics of the ver.an who opt for the various 

patterns will increase our understanding of wonen's choices in terms 

of the various roles they perform. This information would seem to be 

of particular interest to thosi persons who are in a position to 

coun:.< 1 young women in terms of the various alternative roles they 

might pursues. 

v:ork Involve ir.̂nt Patterns 

No Vtork Involvement. This work ii.-.'r;lvement pattern includes 

womeii who never want to v.-ork, or women who want to v;ork until children 

are born, but do not plan to return to the labor force. These would 

b̂ ' the women whom Birnbaum (1971) and Bernard (1974) describe as having 

the lov.'est self-esteem. 

Interrupted V.'ork Involvement. Looking at the proportion of 

women in the labor force by stages of family life cycle, it can :e seen 

that the interrupted work involvement pattern seems to be the mos' 

prevalent (Oppenheimer, 1972). Because of several factors such as the 

current liigh rates of inflation, concern with overpopulation, and the 

improved methods of birtn control as well as their widespread accep

tance and usage, t;,ere hao been a decrease in far.ily size (Hoffman, 

iNote 5) . V.omen typically complete their childbearing and childr^ arinc 

at an earlier age and still have many years ahea"; o; them to pursue 

or resume a career. This would constitute the interru: ted work in

volvement pattern--workir.g until children are born, and then inter

rupting work until the cnildren are older. Studies of college students 

[previously cited (.tngrist, 1972; Bronzaft, 1974; Epstein & Bronzaft, 

1972) seem to lend sui:̂ port for the preference of this pattern of work 

involvcirent ar.iono young v.omen. Frelininary data analysis ha; indicated 

that for this sample, ther. are two distinct patterns of interrupted 
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work involvement; therefore, the second work pattern is identified 

as Long Interruption of Work Involvement, and the third work pattern 

is identified as Short Interruption of Work Involvement. Women in 

the long interruption group include those women who interrupt their 

work involvement when there are children of any age in the home. 

Women in the short interruption pattern only interrupt work while 

children are very young and then they return to the labor force. 

Continuous Work Involvement. This pattern includes women who 

work continuously throughout the life cycle, while at the same time 

bearing and rearing children. Much of what we know about these women 

comes from the literature on professional women and dual career fami

lies. We know that they have smaller families (Astin, 1969; Holmstrom, 

1972); are likely to have had working mothers (Astin, 1969; Tangri, 

1969); and have less traditional sex-role self-concepts (Broverman, 

et al., 1972). 

Review of Literature 

Self-Esteem and Women's Work Involvement. In our society 

different characteristics are assumed to typify males and females. 

Men are seen as competent, rational, assertive, independent, self-

confident, and ambitious, while women are seen as dependent, passive, 

not self-confident, and not ambitious. Positively valued feminine 

traits reflect warmth and expressiveness, and include gentleness, 

awareness of feelings, and tact (Rosenkrantz, Vogel, Bee, Broverman 

and Broverman, 1958). However, in our society masculine traits, com

petence in particular, seem to be valued more than feminine traits 

(Broverman et al., 1972; Deaux, 1976). Furthermore, these differen

tial evaluations of sex role characteristics are corroborated by 

college students and mental health professionals (Broverman et al. , 

1972). 

Individual men and women internalize these societal sex-role 

values by sex. One way that they do this is by incorporating the 

stereotypes into their self-concepts, which may result in women holding 

a negative opinion of their worth relative to men (Broverr.an, Brover

man, Clarkson, Rosenkrantz & Vogel, 1970). For example, the societe.l 



stereotype implies that women are less competent than men. Several 

recent studies indicate that V7omen do indeed share society's bias 

against the recognition of competence in women (Goldberg, 1968; 

Pheterson, Kiesler, & Goldberg, 1971). 

Goldberg (1968) asked 49 female college students to rate 

abridged articles from eight professional fields on a 12 point scale 

for value, logic, persuasiveness, professional competence, originality, 

creativity, and professional status. For any one article, half the 

booklets had a male author's first name and half had a female's first 

name. Each booklet had four male-authored and four female-authored 

articles, two masculine professional fields, two feminine professional 

fields, and four neutral fields. The women consistently devalued 

feminine competence regardless of the field. Identical papers received 

higher ratings when they were attributed to a male. Bem and Bem (1970) 

replicated these findings. 

Pheterson et al. (1971) asked 120 freshman and sophomore women 

to judge paintings by men and women. Supporting Goldberg's (1968) 

results, the women evaluated male artistic attempts more highly than 

female endeavors. In a similar study (Deaux & Taynor, 1973), 47 

males and 50 females were asked to evaluate other students who were 

applicants for a study abroad program. Subjects listened to a tape 

of a highly competent male, incompetent male, highly competent female, 

or an incompetent female. Highly competent males were rated more posi

tively than highly competent females regardless of the rater's sex. 

Deaux & Enswiller (1974) asked 130 undergraduate students to evaluate 

the performance of males and females on sex-consistent and sex-

inconsistent tasks, and found that independent of task, male successes 

were attributed to skill, whereas female successes were attributed 

to luck. Furthermore, when asked to predict their own performance, 

males expected to do better on both tasks than did females. 

The findings cited above seem to support the view that in our 

society, competence and femininity are incompatible. There have been 

a few studies, however, which do not support these findings. In 

studies where the woman's performance was exceptional (out of role or 

requiring unusual dedication) or an authoritative source recognized 
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the women's cont^etence, the female's perfomance was evaluated more 

favorably than the male's (Pheterson et al., 1971; .aynor & De.ux, 

1973). Also, in a replication of t"r,e Goldberg study, Morris (:;ote 7) 

found that males rated female authors ŝ less competent, but femalct 

jave female authors higher ratings. So :t may oe that some women are 

;)ecoming more s i; portive of women's acnicv' mcnts; however, women's 

achievements are still not seen as comparable to men's achievements, 

the formijr having to b-: obo.st exceptional. 

It appears then, that generally women as well as men are biased 

against competence in women. One interpretation of this finding is 

that men and women do not belie\-e that women possess the characterin-

tics vdiich make success likely. The studies which are described ; low 

show tnat v.hen a competent vs. a less competent .•.-onan is presented to 

a subject via a laboratory situation, men and women alike express a 

preference for the competent woman. 

Spence and Helmreich (1972a) presente i to male and female sub

jects a videotape of a female stimulus person beina interviewed for a 

position as a fresnman orientation advisor. The stimulus person por

trayed eito.er a competent or incompetenx individual who was either 

feminine or masculine in her interests. Subjects were also given the 

Attitudes Toward Women Scale (Spence & Kebnreich, 1972b) . The ;Uthors 

found that both liberal and conservative males and females ratedi com

petent fema]es with masculine interests as r.ore likable than the other 

stimulus persons. Although these findings indicate a preference for 

compet.ent women, they also sugcjost that sinoe competent females wit hi 

masculine interests were preferred over competent fe; tales with feminine 

interests, that the subjects, perce: v. 1 comoetence as being more compa

tible with masculinity than with fomininit-. . Also to be considered 

is the nature of the sitaation — that is, a job int. rview wh.er-? one 

wĉ ula assume tdnat competence would be preferred to incon; otence. Wncn 

competent males were oo:-eting with competent ferales in an interview-

situation, subjects expresseo a preference for the competent r-ale 

(Deanx S, Taynor, 1973). 

Spence, iielnreich & Stapp (1975) replicated the previous studv 
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with two major changes. Male and female stimulus persons were used 

in the later study, and also one group rated the stimulus person's 

likability on an objective questionnaire immediately after viewing 

the tape (Standard Condition), while another group of subjects first 

responded to a series of open-ended Thematic Apperception Technique

like questions about the stimulus person and then rated their likabil

ity (Projective Condition). This projective method was used to force 

the subjects to elicit less superficial reactions to the stimulus 

person than a mere objective questionnaire. This method v;ould also 

indicate whether or not previous findings regarding female competence 

and likability were merely faddish responses. In the Standard Condi

tion, results supported the previous findings; that is, masculine 

competent stimulus persons were preferred. In the Projective group, 

only liberal females continued in their preference for masculine-

competent females, with the other groups preferring feminine competent 

stimulus persons. These results suggest that a certain amount of 

ambivalence still exists toward female competence. 

Several conclusions can be drawn from these studies. One con

clusion is that in our society, competent task performance is preferred 

to incompetent task performance, and this competence is more likely 

attributed to males than females. However, men and women alike are 

unsure about their evaluation of competence in females, although they 

do recognize and like a competent woman when they are presented with 

one in a laboratory situation. In these studies, subjects were merely 

asked whether or not they liked the stimulus person in a social or 

work setting. Whether or not men prefer to marry a competent woman 

may present a different picture. Komarovsky (1976) sampled attitudes 

of college men toward changing sex role expectations for women. The 

majority of men sampled felt that women should have the opportunity to 

pursue careers at all levels and expressed higher esteem for workina 

women than for housewives. However, most of the men were adamant in 

their preference for traditional wives whose major concerns center̂ :vi 

around the needs of husband and family. Therefore, it can be suggested 

that for women, achievement via career involvemen.t may repreŝ ait a 
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potential threat in terms of affillative loss, and it is logical to 

assume that women are sensitive to this threat. 

In summary, traditional sex-role stereotypes in the United 

States assign a lower status to women than to men, and include the view 

that women are less competent. Women as well as men share this bias 

against competent women, and when they are presented with a competent 

stimulus person in a laboratory situation, they exhibit a certain 

amount of ambivalence toward female competence. Furthermore, the pur

suit of a career by women may result in affillative loss, in that many 

men feel threatened by women who are more competent than they and 

therefore prefer their wives to be more concerned with their family 

than with a career (Komarovsky, 1976). All of these factors may affect 

the way a woman sees herself, and thus lower her self-esteem, which 

may serve as an internal barrier to her job-related aspirations. There

fore, many women direct their achievement behavior into more tradi

tionally feminine areas such as homemaking. 

Korman (1970) hypothesized that all other things being equal, 

individuals will engage in and find satisfying those behavioral roles 

which will maximize their sense of cognitive balance or consistence. 

To the extent that a woman has a self-cognition as a competent, need 

satisfying individual, she will choose and find most satisfying those 

situations which are in balance with these self-perceptions. Likewise, 

to the extent that her self-esteem incorporates traditionally feminine 

stereotypic notions, it is logical to assume that she will be hesi

tant to engage in behaviors requiring characteristics societally 

typified as male sex-role appropriate. 

In further support for this argument, Bardwick (1971) suggests 

that the value one places on oneself determines the level of self-

esteem, and the lower a person's self-esteem, the greater the tendency 

to assume a societally proscribed role. Regardless of whether this 

negative conception of feminine value is internalized in the self-

concept of a woman or simply a reflection of what she considers to be 

the female's appropriate sex role as reflected by societal stereotypy s, 

it may be anticipated to affect the achievement directed behavior of 
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that woman. 

Therefore, since competence is a component of self-esteem 

(Broverman et al., 1970; Korman, 1970), it is predicted that a higher 

level of self-esteem, and likewise a higher sense of competence would 

be associated with greater preferred work involvement in women. Simi

larly, low self-esteem would be associated with less preferred work 

involvement, and thus a greater preference for familial involvement. 

In support of these predictions, Vogel, Rosenkrantz, Broverman, 

Broverman, and Clarkson (1975) found that of 65 single women at a 

Catholic university, women rating themselves as high on competence 

were more likely to plan to combine employment with childrearing and 

desire significantly fewer children than women who saw themselves as 

less competent. 

In summary, many of the positively valued traits that a career 

person might need to be successful (e.g., assertiveness, independence, 

self-confidence, and competence) are stereotypically attributed to 

males. Men and women alike internalize the societal stereotypes by 

incorporating them into their self-concepts (Broverman et al., 1970). 

In addition, men and women tend to devalue female competence, and even 

though they prefer competent to incompetent persons, they exhibit a 

certain amount of ambivalence if that person happens to be female. 

Also, data which suggest that males might not prefer to marry compe

tent, career-oriented women (Komarovsky, 1976) also suggest that the 

pursuit of a career by a woman poses a potential affillative loss. 

All of these factors are thought to affect the way a woman sees her

self, and may lower her self-esteem. A low level of self-esteem may 

serve as a barrier to career aspirations (O'Leary, 1974). It might be 

expected that a woman with a high level of self-esteem may not be as 

sensitive to the negative evaluations of female competence; she herself 

may feel particularly competent and choose to ignore the stereotypic 

norm and actively pursue a career. Therefore, it is the prediction 

of this investigator that a higher level of self-esteem will be asso

ciated with a preference for greater work involvement, and that the 

women who choose the continuous work involvement pattern will be 
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highest in self-esteem, followed by women who desire a short inter

ruption of work involvement, women who desire a long interruption of 

work involvement, and finally women who desire no work involvement. 

Married women in our society typically assume the supportive 

and nurturant roles of wife and mother. It has been previously argued 

that since many college women as well as married women prefer to enter 

or actually are in the labor force until children are born, the role 

of worker competes not with the role of wife, but rather with the role 

of mother, and therefore a smaller family size might facilitate work 

involvement for women. Several researchers have even suggested that 

encouraging the employment of women may be one approach to lowering 

the birth rate, since gratifying employment may be competitive with 

the continuation of uncontrolled fertility (Fawcett, 1970; Hoffman, 

1974). Literature is presented below to support the reasoning that a 

smaller desired family size is associated with a greater preference 

for work involvement for women. 

Desired Family Size and Female Work Involvement. Although there 

is a fairly well established negative relationship between employment 

and family size (Miro & Mortens, 1968; Namboodiri, 1964; Sweet, 1968), 

the nature of that relationship is not clearly understood. That is, 

do women work because they have fewer children as a result of sub-

fecundity and have more time to work," or do women consciously limit 

their family size so as to pursue employment? Data which indicate that 

women who plan to work also plan to have fewer children (Blake, 1967; 

Farley, 1970; Hoffman & Hoffman, 1973), suggest that the latter explana

tion may be more accurate. In addition, the negative relationship 

does not hold under all conditions. For example, women in blue-collar 

positions do not have smaller families (Weller, 1971). An exj)lanation 

for this finding might be that these women are working for financial 

reasons and not for the intrinsic satisfaction which er;nlc-)yment gen

erally provides, and therefore working may not compete in terms of 

attractiveness with a large family. Also, in rural less developed 

countries where women are expected to work as well as bear cl̂ .ildrea, 

and the roles of worker and mother are not seen as mutuall\- exclusiw^. 
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the negative relationship does not exist (Hass, 1972; Safilios-

Rothschild, 1970; Stycos & Weller, 1967). 

Currently, the problems of substitute childcare have not ade

quately been resolved (Emlen & Perry, 1975). In addition, husbands of 

working women share in domestic chores more frequently than do husbands 

of non-working women, but they do not participate equally, and most 

frequently, professional women rely on outside help in order to ful

fill household responsibilities (Epstein, 1971; Holmstrom, 1972; 

Rapoport & Rapoport, 1971). Therefore, it seems then that in our 

society, the roles of worker and mother are to a large extent incompa

tible. If in the future, day care facilities become more available to 

women, and more husbands share domestic responsibilities equally, the 

roles of worker and mother may become more compatible, and work may 

have less impact on family size. 

Another explanation frequently given for the negative relation

ship between employment and family size is that employment which is 

gratifying may satisfy some of the same needs that having children 

does (Hoffman & Hoffman, 1973). Employment which is more gratifying 

would seem to be more available to educated women. 

In summary, in today's world, the roles of mother and worker 

are perceived as being incompatible. Also, the better educated women 

are likely to have greater access to the more satisfying jobs, which 

are likely to compete in attractiveness with a large family. It is 

logical to assume that women are aware of the present incompatibilities 

between working and having a large family, and also given that they 

work prior to having children, they are aware of the satisfactions 

working might provide. No matter which of these reasons may be more 

important to an individual woman, it is assumed that the greater the 

work involvement a woman desires, the fewer children she will desire. 

Among professional career women, however, several interesting 

findings have emerged. For the most part, married career women have 

smaller families than non-career women of comparable age, educational 

level, and socio-economic status (Hass, 1972; Perrucci, 1970; Beckman, 

Note 2; Fortney, Note 3). Nonetheless, there are exceptions to this 
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generally inverse relationship. Astin (1969) in a study of female 

doctorates and physicians, found that the PhD's had significantly 

fewer children (2.0) than their average age counterpart (2.6); 5.4% 

had four or more children; and 28% were childless. In contrast, 10% 

of the MD's were childless, and 22% had four or more children, which 

was closer to the 24% of comparable age women who had four or more 

children. In addition, women with doctorates in the more tradition

ally masculine fields had family sizes which were similar to the phy

sicians' families. In a study of 20 professionally employed wives 

with doctorates in the humanities and sciences, Holmstrom (1972) found 

that 75% of the women had zero to two children, as compared to a 

control group of women with comparable education, who were not employed. 

These women all had two or more children. Another trend prevalent 

among professional women as compared to non-working women is that of 

voluntary childlessness (Gustavus & Henley, 1971; Lewis, 1972; 

Veevers, 1973) . 

Among studies of undergraduate and graduate students intending 

to pursue careers, a similar pattern is found. That is, several in

vestigators have found that these career-oriented women expect and 

desire fewer children than non-career women (Hoffman, 1974; Tangri, 

1969; Westoff & Potvin, 1957). However, once again, we find exceptions 

to the negative relationship. In a study of female graduate students 

at Cornell, Farley (1970) found that over half the respondents wanted 

three or more children. Levine (1968) found similar results at Yale 

among a sample of female graduate, law, and medical students. The 

majority of graduate women wanted three or more children, and 82% of 

the law and medical students wanted at least three children. In con

trast, Tangri (1969) found that women who aspired to more masculine 

occupations, such as medicine or law, wanted fewer children than women 

aspiring to traditionally feminine occupations, such as teacliing or 

social work. The trend toward childlessness is also evident among 

college students. In a study of 140 undergraduates at the University 

of Michigan, Hoffman (1974) found that 13% of the women wanted no 

children, and all of these women had career plans. 
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In summary, among professional women as well as career oriented 

college students, we generally see career involvement associated with 

a preferred smaller family size, as well as no children. However, some 

of these women, in particular those in more masculine fields such as 

law, medicine, and the physical sciences, have or desire families 

similar in size to non-working women or college students who do not 

plan to work. One explanation which has been offered for these rather 

contradictory findings is that some women feel a need to prove their 

femininity, since both men and women perceive that the successful 

career woman is unfeminine (Epstein, 1970; Hoffman, 1972; Fortney, 

Note 3). 

Another alternative might be that highly competent women may 

have already dealt with their own and others' perceptions that they 

are indeed different, and therefore are more likely to be able to ig

nore the very powerful social norms which dictate appropriate family 

size, and consequently have as many children as they and their spouse 

uniquely prefer—more or fewer than the norm. Perhaps those who opt 

to have more children than the norm and also pursue careers, perceive 

that they are particularly competent, enough so that they are able to 

perform multiple roles simultaneously, i.e., wife, mother, and worker. 

Still another explanation might be that women in professions usually 

have higher incomes, and they can afford both to have as many children 

as they desire, and also provide quality substitute care for them. 

Nevertheless, it is the prediction of this investigator that a smaller 

desired family size will be associated with greater preferred work 

involvement. Since research concerning female work involvement has 

traditionally been considered in an employed-unemployed dichotomy, it 

is not known how influential the desired number of children would be 

in the interrupted work patterns. It is logical to assume, however, 

that if the intention to return to the labor force is present during 

college, then women will tend to limit their family size, so as to 

facilitate this anticipated return. 

Mother's Work History and Women's Work Involvement. Most women 
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who aspire to a career do not substitute the work role for the more 

traditional wife-mother-homemaker one, but choose an additional role, 

and in order to realistically aspire to and perform successfully in 

these multiple roles, women require role models who illustrate how to 

combine marriage and career satisfactorily (O'Leary, 1974; Turner, 

1964). Since an employed mother provides a different model of female 

behavior, it is likely that maternal employment will be associated 

with anticipated work involvement for women. The literature which is 

presented below supports the argument that the employment history of 

the mother will influence the woman's plans for work/family roles in 

two ways. First, the daughter will to a large extent directly model 

the work behavior of the mother. Secondly, the mother's work will in

fluence the daughter's perception of societal stereotypes, in particu

lar female competence. 

The work status of mothers seems to influence females' work 

plans at all stages of the life cycle. For instance, in a study of 

elementary school girls. Hartley (1960) found that daughters of working 

mothers plan to combine work and family roles when they are adults. 

In a similar study of 125 elementary school girls, Bacon & Lerner 

(1975) found that daughters of employed mothers saw male dominated 

occupations as being available to women; however, they chose as their 

goals more traditionally female occupations. At the adolescent level, 

Douvan & Adelson (1955) found that daughters of employed women planned 

to combine work and family roles in adulthood, only if their mothers' 

emplô TTient had been voluntary. 

Moving to the college female, Almquist and Angrist (1971) con

ducted a four year study of 110 females from a small, private university, 

A questionnaire was administered each fall and an interview was con

ducted each spring relative to their career plans. By their senior 

year, 44 women had chosen occupations in predominantly male fields 

and 65 women had chosen predominantly female occupations. Thirty-

three of the women choosing male occupations were career-oriented, and 

only 18 of the women choosing female occupations were career-oriented. 

Mothers of the women who chose men's fields had higher levels of edu

cation and were more likely to have worked while the daughter was 



19 

growing up than the mothers of the traditional students. In addition, 

the girls in the masculine fields reported that extrafamilial role 

models, such as faculty or adult friends, had been influential in 

their career decisions (Almquist, 1974). In a similar study of 200 

college women, Tangri (1959) found a positive relationship between 

Role Innovation (aspiring to a career in which only 30% are women) and 

maternal employment. 

At the professional level, maternal employment has been found 

to be a background factor among professional women (Astin, 1959; Birn

baum, 1971; Holmstrom, 1971). In a similar vein, Veevers (1973) stu

died 53 wives who had defined themselves as voluntarily childless. 

With the exception of one housewife, all of the women were employed 

full-time. The mothers of these women all had been housewives since 

their first child was born. These findings suggest that possibly one 

reason these women did not want children was because they felt it would 

interfere with their working, and since they did not see their mothers 

model dual roles, they felt they had to choose career over family. 

These findings also point out that obviously some women are not going 

to directly model their mother's work/family roles. Therefore, it is 

possible that a woman might be career-oriented and not have had a 

working mother; however, these women might choose not to have a family. 

In summary, because employed women provide a different model of 

role behavior for their daughters, females of all ages with employed 

mothers are more likely to see a wider variety of roles as options 

for women, and also they are more likely to plan to combine work and 

family roles in adulthood. However, some women whose mothers never 

worked still aspired to a career, but to the exclusion of a family 

(Veevers, 1973), and likewise it is logical to assume that there will 

be women whose mothers worked who may desire primarily family roles. 

It seems obvious in such instances that there is another factor which 

is more influential in a woman's work/family role decision, arvl for 

these women, self-esteem or desired family size may be more important 

than mother's work history. Perhaps women who do not choose to model 

after their mothers perceived that their moth.ers were unhappy with or 
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even resented their work/family roles. Unfortunately, we have no way 

of determining the degree of role satisfaction of the mother. It 

seems likely to assume that a woman with professional status, however, 

who works throughout the life cycle would be satisfied with her work. 

On the other hand, a woman who sporadically interrupts her work in

volvement may be working only for financial reasons. However, gen

erally speaking, it is expected that most daughters will model their 

mothers' pattern of work involvement. 

It is also expected that the mothers' employment history will 

influence the subjects' self-esteem, in that mother's work influences 

women's attitudes toward female roles. Vogel et al. (1970) studied 

the relationship between maternal employment and sex-role perceptions 

of 23 college females whose mothers never worked and 38 women whose 

mothers were currently employed. They found that daughters of employed 

mothers perceived significantly fewer differences between men and women 

in terms of societal stereotypes. In particular, daughters of employed 

mothers perceived women to be more competent than did daughters of non-

working women. 

Baruch (1972) also found that daughters of employed mothers 

perceived women as being more competent than did daughters of non-

employed women. She administered the Goldberg (1958) articles test 

to 88 college women and found that women whose mothers worked did not 

devalue female competence. Baruch also administered an attitude scale 

measuring attitudes toward careers for women. She found that whether 

or not a mother worked was not significantly related to the subjects' 

attitudes toward dual roles, but if the mother had successfully inte

grated the two roles (i.e., worker and mother), a positive attitude 

toward dual roles for women was the result. However, in a similar 

study of wives of graduate students, Lipman-Blumen (1972) found no re

lationship between employment of the women's mothers and their re

sponses on a measure of sex-role ideology. 

The few studies of the effect of maternal employment on tlie 

daucihier's self-esteem have been inconclusive. Baruch (Note 1) four.d 

nu iel.itionship between maternal employment and self-estvem of college 

http://el.it
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females. Daughters of working mothers who had positive career atti

tudes tended to have higher self-esteem, but this relationship was not 

statistically significant. Kappel and Lambert (Note 6) found that 

daughters of non-working mothers were lower in self-esteem than 

daughters of part-time working mothers, but higher than daughters 

of full-time working mothers. Daughters of full-time working mothers 

had higher self-esteem than the non-working group, when any of the 

following existed: the mother worked for self-oriented reasons, was 

satisfied with work, or was a professional. 

In summary, daughters of employed mothers see women as being 

more competent, see more alternatives as being available in terms of 

role options, and plan to follow their mother's examples in terms of 

their own work involvement pattern. It is also argued that daughters 

of working mothers might be higher in self-esteem, since they are 

more likely to perceive themselves as being more competent. Therefore, 

this investigator predicts that mother's work history will influence 

a woman's choice of a work involvement pattern by influencing her self-

esteem, and by providing a role model. 

In conclusion, most college women desire work involvement after 

marriage in addition to family involvement (Angrist, 1972; Bronzaft, 

1974; Epstein & Bronzaft, 1972; McMillin et al., 1971). Four work 

involvement patterns which a woman might choose have been identified: 

(1) No work involvement; (2) Long interruption of work involvement; 

(3) Short interruption of work involvement; (4) Continuous work involve

ment. It has been predicted that self-esteem, which includes sense of 

competence may influence women to choose career or family or a com

bination of both roles. It has also been predicted that the presence 

or absence of a maternal role model might also be influential in the 

choice of a work involvement pattern. Likewise, since a large family 

might be perceived to be incompatible with work involvement, it has 

been predicted that a smaller desired family size would also facilitate 

work involvement for college women. 

Hypotheses 

The major purpose of this study was to explore several variables, 

3" 
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namely, self-esteem, desired family size, and mother's work history, 

as they relate to college women's anticipated work involvement. Four 

patterns of work involvement were developed in order to further clarify 

the relationship among these variables: No work involvement; Long 

interruption of work involvement; Short interruption of work involve

ment; and Continuous work involvement. The following hypotheses 

were tested: 

Hypothesis 1. Self-esteem is positively related to anticipated 

work involvement. 

Hypothesis 2. Desired family size is negatively related to 

anticipated work involvement. 

Hypothesis 3. Mother's work history is positively related to 

anticipated work involvement. 

Hypothesis 4. Self-esteem, desired family size, and mother's 

work history are predictive of anticipated work involvement. 

Hypothesis 5. There are differences among the four work involve

ment patterns in self-esteem, desired family size, and mother's work 

history in the following ways: 

(a) Women who anticipate continuous work involvement have the 

highest self-esteem, the smallest desired family size, and their mothers 

have worked more throughout the life cycle. 

(b) Women who anticipate no work involvement have the lowest 

self-esteem, the largest desired family size, and their mothers have 

worked the least throughout the life cycle. 



CHAPTER 2 

METHOD 

Subjects 

A structured questionnaire was mailed to a 10% random sample 

of unmarried undergraduate students (N=1523), stratified according to 

sex, and selected through the registrar's records at Texas Tech Uni-

veristy during the Spring semester, 1975. The return rate was 51.5% 

for females (N=405). In this study, only responses from females were 

used. 

Unmarried college students were used in this study for two 

reasons. First, it is this group of highly educated women who are 

most likely to benefit from the monetary and psychological gratifica

tions from a career. Secondly, it is at this stage when they are crys

tallizing their views about work and familial roles, and their atti

tudes are less likely to be confounded with vested interests such as 

a husband and children. 

A comparison is presented in Table I to illustrate the degree 

to which this sample can be considered representative of the female 

population at Texas Tech University in terms of class standing. The 

comparative class standing distribution between the sample and the 

population as shown in Table I is at most nine percentage points apart 

in the within class comparisons of the females. The sophomore females 

are slightly under represented (31.5% of the sample, versus 41.3% of 

the population). Junior and senior females in the sample are not more 

than one percentage point from that of the population. It appears that 

the students who responded to the questionnaire constitute a represen

tative sample of the undergraduate student body at Texas Tech Univer

sity according to class standing (see Table 1). 

A comparison of the field of study between the sample and lopu-

lation indicates almost identical distribution with two exceptions 

(Table 2). It appears that the sample is slightly underrepresented 

with Arts and Science majors (38% of the sample, versus 43.-b. of the 

23 
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TABLE 1 

COMPARISONS OF CLASSIFICATION DISTRIBUTIONS 
POPULATION AND RETURN SAMPLE 

Females 

Classification Population Sample 

NI %_ N_ 

Freshman 

Sophomore 

Junior 

Senior 

Missing 

Total 8327 (43.2) 405 (54.3) 

3438 

1854 

1559 

1455 

(41.3) 

(22.3) 

(18.7) 

(17.7) 

128 

121 

80 

75 

1 

(31.5) 

(29.8) 

(19.7) 

(18.7) 



TABLE 2 

COMPARISON OF FIELDS OF STUDY OF UNDERGRADUATE 
POPULATION AND RETURN SAMPLE 

25 

Field of Study 

Females 

Population Sample 

Agr. Science 

Arts & Science 

Business Ad. 

Education 

Engineering 

Home Economics 

Unspecified 

199 

3621 

1154 

1807 

135 

1411 

(2.4) 

(43.4) 

(13.9) 

(21.7) 

(1.5) 

(17.0) 

12 

154 

50 

84 

7 

89 

10 

(3.0) 

(38.0) 

(12.4) 

(20.5) 

(1.7) 

(21.9) 

(2.4) 

Total 8327 (43.2) 405 (54.3) 
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population), and slightly overrepresented with Home Economics majors 

(21.9% of the sample, versus 17% of the population). The investigator 

has no explanation for this difference, but believes that the differ

ence is not large enough to affect the representativeness of the sample 

on the two major criteria selected for this study, class standing and 

field of study. 

Ages of the respondents ranged from 17 to 25, with a mean age of 

19.84 and a standard deviation of 1.34. The sample was predominantly 

Protestant, 83%, with 13% Catholic, no Jewish, 1.5% other types of reli

gious affiliation, and 2.5% no religious affiliation. In terms of edu

cational achievement and aspirations, 75% of the respondents reported 

a GPA of over 2.49; 55% of the sample desired more than a bachelor's 

degree—19.4% anticipated graduate work for specialization; 30.9% 

wanted a master's degree, and 5.7% desired a PhD. 

Eighty percent of the marriages of the subjects' parental 

families were intact, with no separations or divorces. In total family 

income, 5.7% were under $9,999; 10.2% were between $10,000 and $13,999; 

17.2% were between $14,000 and $19,999; 22% were between $20,000 and 

$25,999; 13.2% were between $25,000 and $31,999; and 30.7% were over 

$32,000. 

For parents' occupations, choices ranged from unskilled to 

profession requiring an advanced degree, and 24.1% of the mothers 

worked in office or sales; 14.8% worked in professions requiring a BS 

degree, such as teaching or engineering; and 45% were homemakers. The 

remaining 15.7% were scattered among the other categories, and less 

than 5% were in any one of the other categories. For fathers, the 

majority were in the middle to upper categories: 9% in sales and of

fice work; 24.8% as owners, managers, or partners of a small business; 

18.7% in professions requiring a BS degree, such as teaching or 

engineering; 15.5% as owner or high level executive in a large busi

ness or government; and 15.5% were in professions requiring an ad

vanced degree. The remaining 15.3% were scattered among the other 

categories, and less than 9% were in any one of the other categories. 
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Measures 

The questionnaire contained background information; questions 

about desired family size (see Appendix B); the Anticipated Work 

Involvement Questionnaire (Harrell, McCunney & Kithcart, Note 4). (see 

Appendix C); and the Texas Social Behavior Inventory (Helmreich, Stapp, 

& Ervin, 1974). The Anticipated Work Involvement Questionnaire 

(Harrell et al.. Note 4) measures both the stages of the family life 

cycle during which the person desires to work and the number of hours 

she would like to work under both normal conditions and assumed finan

cial need. The family life cycle was divided into eight stages ranging 

from recently married to children are away from home. Work involvement 

included six categories ranging from not working at all (0 hours) to 

working at a heavy full-time job (45 hours and above). The question

naire was judged to have face validity by three professionals in the 

area of child and family development. The instrument was piloted 

using male and female undergraduate students and was judged to be 

useful and adequate for the purpose of this study. 

For the purposes of this study, anticipated work involvement 

was measured in terms of four work involvement patterns—no work in

volvement, long interruption of work involvement, short interruption 

of work involvement, and continuous work involvement. The subjects 

were categorized on the basis of their responses to the following 

life cycle stages: (1) You have been married several years and have 

no children; (2) You have an infant; (3) You have preschool child(ren); 

(4) Your children are in grade school; (5) Your children are in high 

school; (5) Your children are away from home. The no work involvement 

pattern (N=5) included women who said they did not want to work during 

any of these stages of the life cycle. Women who desired no work 

involvement during most of or all of stages 2 through 5 (infant through 

high school) (N=113) constituted the long interruption of work invol\'e-

ment pattern. The short interruption of work involvement pattern in

cluded those women who preferred no work involvement during either or 

both stages 2 and 3, but did intend to v/ork during subsequent stages 

(N=192). Finally, those women who desired work involvement durin.g all 



28 

of the stages comprised the continuous work involvement pattern (N=93). 

Three subjects were not classified due to incomplete data. 

Mother's work history was determined by the subject's responses 

to her mother's work involvement during the following stages of the 

life cycle: (1) Birth - 2 years; (2) Preschool (3-5 years); (3) Ele

mentary school (6-11 years); (4) Junior high (12-14 years); (5) High 

school (15-17 years); (6) over 18. Mother's work involvement was cate

gorized in a manner similar to the way in which anticipated work in

volvement was categorized. Mother's work was classified as no work 

involvement if she did not work during any of the stages of the life 

cycle. If the mother did not work during most or all of stages 1 

through 5, she was classified as having a long interruption of work 

involvement. The short interruption pattern included mothers who did 

not work during either or both stages 1 and 2, but did work during the 

other stages. Finally, mothers who worked during all of the life 

cycle stages constituted the continuous work pattern. Of the 391 

subjects whose mothers' work could be categorized in this manner, 

30.2% of the mothers had no work involvement; 39.9% were in the long 

interruption of work involvement category; 19.2% had a short interrup

tion of work involvement; and 10.7% of the mothers worked continuously 

throughout the subjects' lives. 

The Texas Social Behavior Inventory (TSBI) (Helmreich et al., 

1974) was included as a measure of social self-esteem or social compe

tence. The TSBI is a 5-point Likert scale which contains 32 state

ments (e.g., I am not likely to speak to other people until they 

speak to me) for which there are five response alternatives. The re

spondent describes himself/herself on a scale of 1̂  ("Not at all 

characteristic of me") to 5_ ("Very much characteristic of me"). All 

items are scored from 0 to 4, with 0 defining the response associated 

with low social competence and 4 the response characteristic of high 

self-esteem. The total score for each subject is the sum of all items, 

giving a possible range of 0-128. 

Normative data on a sample of over 7000 students inidicate that 

the scores are stable and that there are no significant differences 
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between the sexes. The mean self-esteem score for males was 81.54, 

with a standard deviation of 15.99, and the mean self-esteem score for 

females was 83.24, with a standard deviation of 17.55 (Helmreich et al., 

1974). The reliability of the TSBI was supported by test-retest (£ = 

.94 for males; r_ = .93 for females). The instrument correlates with 

the self-esteem scale of the California Personality Inventory (Gough, 

1964) (£ = .50 (p<.001) for males) and (r = .52 (p<.001) for females). 

Correlations between the TSBI and Marlowe-Crowne Social Desirability 

Scale (Crowne & Marlowe, 1964) were also computed. For males, the 

TSBI was orthogonal to the SDS (£ = .09, n.s.). For females, there 

was a significant correlation of the TSBI with the SDS (£ = .32, 

p<.01) which indicates that for females there is a modest relationship 

between the expression of socially desirable characteristics and self-

reports of social competence. Thus the TSBI is highly correlated with 

another measure of self-esteem, and shows evidence of having construct 

validity. In summary, the instrument appears to be a highly reliable 

instrument for the assessment of self-perceptions of social competence 

or self-esteem. The TSBI is internally consistent and from its rela

tionship with other measures of ability, attitude and personality, 

seems to display a high degree of construct validity. 

Procedure 

The subjects were sent a questionnaire which included the pre

viously described measure. A letter of introduction explained the 

questionnaire and requested the subject to return the completed ques

tionnaire within one week. Approximately 10 days after the question

naires were mailed, a follow-up postcard was sent to remind the sub

jects of the importance of their completing and returning the question

naire. 



CHAPTER 3 

RESULTS 

Preliminary Analyses 

For this sample of female college students, the mean self-

esteem score was 84.09. In comparison, the females in Helmreich et 

al.'s (1974) sample (see Chapter 2), had a mean self-esteem score of 

83.24. In terms of desired family size, the mean for this sample was 

2.65, with a range of zero to eight. In comparison with other 

findings, Buckhout (1972) found in a multi-racial college sample, that 

females desired 2.31 children. Nobbe and Okraku (1974) found for a 

group of college women sampled in 1973, a mean desired family size of 

3.5 children. In contrast, Haskell (Note 5) in a non-random sample 

found a mean desired family size for 105 college women of 1.91 children. 

It appears as though the females in this sample are representa

tive of Texas Tech University females in terms of class standing and 

field of study (see Tables 1 and 2). Their self-esteem scores are 

comparable to the self-esteem scores of Helmreich et al.'s (1974) 

sample. Finally, the mean desired family size of this sample is simi

lar to the desired family size of female college students in other 

samples. 

In terms of anticipated work involvement, 1.24% (N=5) of the 

women anticipated no work involvement during the life cycle. These 

women had the lowest mean self-esteem score (78.80). Their desired 

family size was the largest of the four work patterns (3.20), and also 

their desired family size was larger than the mean desired family size 

for the entire sample (2.55). The mothers of these women wore less 

likely to have worked throughout the life cycle of the subject. 

One hundred and thirteen women (28.04v) of the wom.en in the 

sample planned to interrupt work when there were children of any age 

in the home. The mean self-esteem score for this group of women was 

84.92, which was higher than any of the other work patterns. The de

sired family size was 2.78, which was larger than the short interrup-
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tion pattern and continuous work involvement pattern, but smaller 

than for women who desired no work. In addition, the desired family 

size of women anticipating a long interruption of work involvement 

was larger than the mean desired family size for the entire sample. 

Finally, the mothers of these women were likely to have had a similar 

pattern of work involvement, that is, interrupting work when there 

were children of any age in the home. 

Nearly 48% of the women sampled (N=192) planned to interrupt 

work only when there were infants or preschool children in the home. 

The self-esteem of these women was 84.31, which was lower than the 

women planning a long interruption of work involvement, but higher than 

women who desired continuous work involvement or no work involvement. 

These women had a mean desired family size of 2.70, which was smaller 

than the desired family size of women planning no work or a long in

terruption of work, but larger than women who planned to work continu

ously. Their desired family size was also larger than the mean desired 

family size for the sample (2.55). Their mothers worked more than the 

mothers of women planning a long interruption of work involvement or 

no work involvement. 

Finally, 23.08% of the women (N-93) preferred to work continuous

ly throughout the life cycle. Their self-esteem (82.87) was lower than 

the self-esteem of women who planned to interrupt work for childrearing, 

but higher than the self-esteem of women who planned no work involve

ment. These women had a mean desired family size of 2.40, which was 

the fewest children desired of the four work patterns- In addition, 

the desired family size of women planning to work continuously was 

smaller than the desired family size of the entire sample (2.55). The 

mothers of these women were likely to have worked more than the mothers 

of the women comprising any one of the other work patterns. 

Testing the Hypotheses 

It was hypothesized that self-esteem would be positively re

lated to anticipated work involvement. A Pearsonian correlation pro

duced a non-significant correlation {r_ = -.030; p>.50) (see Table 3). 

Thus, the first hypothesis was not supported. 
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TABLE 3 

CORRELATION MATRIX OF SELF-ESTEEM, DESIRED FAMILY 
SIZE, MOTHER'S WORK HISTORY AND 
ANTICIPATED WORK INVOLVEMENT 

Mother's Desired 
Work Family 

Self- Anticipated 
Esteem Work 

Mother's Work 1.000 

Desired Family -0.003 1.000 

Self-Esteem 

Anticipated Work 

-0.084 0.089 

0.255*** -0.109* 

1.000 

-0.030 1.000 

p < .05 

* * * p < . 0 0 1 



33 

In the second hypothesis, it was predicted that desired family 

size would be negatively related to anticipated work involvement. A 

Pearsonian correlation produced a negative correlation between desired 

family size and anticipated work involvement {r_ = -.109; £<.05) (see 

Table 3). Thus, this hypothesis was supported. 

It was also hypothesized that mother's work history would be 

positively related to anticipated work involvement. A Pearsonian corre

lation produced a positive correlation between mother's work history 

and anticipated work involvement {r_ = .255; £ < . 001) (see Table 3). 

Therefore, the third hypothesis was supported. 

The fourth hypothesis predicted that self-esteem, desired family 

size, and mother's work history would be predictive of anticipated 

work involvement. A multiple regression analysis was used to test 

this hypothesis. Table 4 gives the standardized regression coeffi

cients when the three variables are entered into a regression analysis 

to predict anticipated work involvement. These results indicate that 

mother's work history was most strongly predictive of anticipated work 

involvement (unique variance = .054). Desired family size followed 

in importance (unique variance = .012). Self-esteem was not predic

tive of anticipated work involvement. 

The fifth hypothesis predicted that there would be differences 

among the four work involvement patterns in self-esteem, desired family 

size, and mother's work history. Analyses of variance were conducted 

among the four work involvement patterns for each of the independent 

variables to ascertain whether there were significant differences 

among the work patterns. The only variable which differed significantly 

among the four work involvement patterns was mother's work history, 

F_ (3,384) = 9.372, p<.001) (see Table 7). Neither self-esteem, 

F (3,398) = .407, p>.50, (see Table 5) nor desired family size, 

F (3,398) = 1.851, p = .138 (see Table 5) varied significantly am.ong 

the four patterns of anticipated work involvement. 
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TABLE 5 

SUMMARY OF MEANS, STANDARD DEVIATIONS AND RESULTS 
OF AN ANALYSIS OF VARIANCE BETWEEN SELF-ESTEEM 

AND ANTICIPATED WORK INVOLVEMENT 

N X SD 

No Work Involvement 

Long Interruption 

Short Interruption 

Continuous Work 

5 

111 

191 

91 

78.800 

84.928 

84.319 

82.879 

20.478 

15.385 

15.325 

19.232 

Source of Variance 

Between Groups 

Within Groups 

MS 

120.277 

295.595 

df 

.407 

398 

>.50 
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TABLE 5 

SUMMARY OF MEANS, STANDARD DEVIATIONS AND RESULTS OF AN 
ANALYSIS OF VARIANCE BETWEEN DESIRED FAMILY SIZE 

AND ANTICIPATED WORK INVOLVEMENT 

N X SD 

No Work Involvement 

Long Interruption 

Short Interruption 

Continuous Work 

5 

113 

192 

92 

3.200 

2.788 

2.708 

2.402 

.748 

1.340 

1.258 

1.450 

Source of Variance 

Between Groups 

Within Groups 

MS 

3.281 

1.773 

df 

1.851 

398 

P 

.138 
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TABLE 7 

SUMMARY OF MEANS, STANDARD DEVIATIONS AND RESULTS OF AN 
ANALYSIS OF VARIANCE BETWEEN MOTHER'S WORK HISTORY 

AND ANTICIPATED WORK INVOLVEMENT 

N X SD 

No Work Involvement 

Long Interruption 

Short Interruption 

Continuous Work 

5 

111 

183 

89 

1.400 

1.775 

2.197 

2.404 

.800 

.791 

.944 

1.025 

Source of Variance MS df 

Between Groups 8.028 9.372 .001 

Within Groups .857 384 

Note: In coding mother's work history, 1 = No work involvement; 2 
Long interruption; 3 = Short interruption; 4 = Continuous work. 



CHAPTER 4 

DISCUSSION 

The major purpose of this study was to explore several variables— 

self-esteem, desired family size, and mother's work history—as they 

relate to anticipated work involvement for a sample of unmarried college 

females. Most of the literature on women's employment focuses either 

on women who do not work or women who work full time. Similarly, when 

women's employment history is examined, the focus has been on women who 

worked continuously and women who never worked. Men have traditionally 

been the providers and women have traditionally been the homemakers, and 

there is no evidence to date that the traditional sex roles will change 

drastically. Therefore, with the exception of women who work out of 

financial necessity, most women have greater flexibility and more options 

than men in terms of their preferences for work involvement. Studies 

of college women indicate that most college women prefer alternatives 

to either not working or working continuously (Bronzaft, 1974; Epstein 

& Bronzaft, 1972; McMillin et al., 1971). Consequently, this investi

gator identified four patterns of anticipated work involvement: no work 

involvement; long interruption of work involvement; short interruption 

of work involvement; and continuous work involvement, in hopes of under

standing more about the women who opt for the various alternatives in 

terms of anticipated work involvement. 

O'Leary (1974) suggested that a low level of self-esteem might 

serve as a barrier to career aspirations for women. It was argued that 

women with a high level of self-esteem might not be as sensitive to 

the societally ascribed negative evaluations of female competer.cc, and 

intend to pursue a career. Therefore, it was hypothesized that self-

esteem would be positively related to anticipated work involvement. 

It was also hypothesized that women who anticipated continuous work 

involvement would have the highest self-esteem and women who antici

pated no work involvement would have the lowest self-esteem. Ijata from 

38 
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this study indicated that this was not the case. Self-esteem was not 

significantly related to anticipated work involvement (see Table 3). 

Furthermore, with the exception of women who desired no work involve

ment, and there were only five women in this category, higher self-

esteem was found among the women who anticipated less work involvement 

(see Table 5). In addition, when self-esteem, desired family size, 

and mother's work history were considered jointly, self-esteem was not 

found to be predictive of anticipated work involvement. 

One explanation for these findings might be found in the nature 

of our culture's sex-role ideology. In our society men must work, and 

women have the option of not working. Women are socialized to view 

their future roles as wives and mothers, and not to look to occupational 

roles as a major source of life satisfaction. Even though the Women's 

Movement has made careers for women more acceptable, career salience 

for women is still a relatively rare phenomenon. Indeed, the institu

tions and the traditions in our society have offered more support for 

women who choose not to have careers (Sheehy, 1977). Women in this 

sample who do choose a career may be sensitive to their deviance from 

the traditional sex roles and this may affect their self-concept; in 

other words, their self-esteem may be lower than that of their more 

traditional counterparts. 

Sheehy (1977), in examining the personality and sexual changes 

characteristic of persons in their twenties, thirties, and forties, 

suggested that confidence is built during the twenties on successes in 

proving competence. Women who are aspiring to careers, particularly 

women of college age, are still at a stage of preparation for their 

careers. Unless they have had practicum or field experience in their 

area of study or perhaps related part-time or summer employment, it is 

likely that they have not had many, if any, job related success exper

iences. At this point in their lives, their career expectations may 

still represent a pipe dream—they are not really sure if they will be 

able to make their career goals a reality. If women aspiring to careers 

lack this confidence or at least feel uncertain about the eventuality 

of their career plans, this too may contribute to lower self-esteem. 
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Several investigators have suggested that females in their ado

lescent and young adult years seem to have more pronounced affiliative 

rather than achievement needs, and thus, most of their self-esteem is 

tied to interpersonal acceptance (Douvan & Adelson, 1956; Hoffman, 1975; 

Stein & Bailey, 1975). In Komarovsky's (1976) study determining college 

men's expectations for their future spouses, the rather traditional 

expectations the men had would seem to present a bleak picture for the 

career-oriented woman. Therefore, the women in this sample are at the 

age where success experiences with men are important to them. It is 

likely, then, that the woman who views her future role in a more tradi

tional light—that of wife and mother—is concentrating on having success 

experiences which would build confidence in her relationships with men. 

If, on the other hand, college men are traditional relative to their 

preferred roles for their own wives, women who aspire to careers may 

not have as many success experiences with males as their less threatening, 

more traditional, family-oriented counterparts. Therefore, career-

oriented women may not be having success in job competence, nor success 

in interpersonal encounters, which may affect their self-confidence and 

self-esteem. 

On the other hand, the findings that family-oriented married 

women in their thirties and forties have lower self-esteem and feelings 

of personal happiness than career women of the same age (Bernard, 1972; 

Birnbaum, 1971; Gove, 1972) suggest that self-esteem may change over 

the life span. Further support for this change in self-esteem comes 

from a longitudinal study of 171 upwardly mobile men and women whose 

lives were followed from birth over a period of thirty to forty years 

(Haan, 1972). Women in this study, as adolescents were more confident 

and sure of themselves than the men sampled. However, in their thirties, 

these women felt less confident and sure of themselves and only felt 

secure in the role of mother. Men, on the other hand, felt more pro

ductive, assertive, and confident in their thirties as compared to ear

lier ages. It is likely that these positive feelings in men -.vere 

largely attributable to occupational successes. Therefore, it is likely 

that if a woman has reached a level of occupational success in her 
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thirties, her self-esteem would be higher than a woman who identifies 

herself strictly in terms of her familial roles, particularly when mas

culine attributes'are more highly valued in our society, as cited 

earlier. If this is the case, if the women in this sample were to be 

studied fifteen years from now, women who worked continuously may be 

expected to have higher self-esteem than either the women who interrupted 

their work to raise children and do not plan to return to the labor 

force, or those women who are just returning. 

In summary, the hypotheses concerning self-esteem and antici

pated work involvement were not supported. It was suggested that 

achievement via career involvement for women may represent a potential 

threat in terms of perceived affiliative loss. The self-esteem of young 

women, including college age women, seems to be particularly tied to 

interpersonal acceptance. At this point in their lives, most college 

women are concerned with their present and future relationships with 

men, and interpersonal success experiences may be more important to them 

than anticipated occupational successes. In addition, Komarovsky's 

(1976) findings relative to the rather traditional expectations which 

college men have for their future wives do not present an attractive 

picture for the career-oriented woman. The women in this sample appear 

to be sensitive to this perceived affiliative loss that working may pose. 

Two explanations have been offered for the generally inverse re

lationship between work involvement and family size. One is that since 

the roles of worker and mother are to a large extent incompatible, 

women who plan to work also plan to have smaller families. The other 

explanation is that work which is intrinsically satisfying provides 

gratifications which compete in terms of attractiveness with having 

children. It was pointed out that there are notable exceptions to 

this relationship and thus further consideration of this relationship 

was warranted. It was hypothesized that desired family size would be 

negatively related to anticipated work involvement. The results of 

this study clearly indicate that this was so, with a significantly nega

tive relationship between desired family size and anticipated work 

involvement (see Table 4). When desired family size was considereo: for 
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each of the work involvement patterns, desired family size did vary in 

the predicted direction, although these differences did not reach 

statistical significance (see Table 6). 

These findings are interesting in that they add more clarity to 

the nature of the relationship between employment and family size. 

These results support the alternative explanation that women who plan 

to work consciously limit their desired family size. Further research 

in this area might concentrate on deteinmining why women who plan to 

work also plan to have fewer children. If the alternative gratifica

tion theory is accurate, then encouraging women to work may be influ

ential in reducing population growth. If, however, the reason working 

women have smaller families is largely a result of role incompatibility, 

then if the roles of mother and worker become more compatible due to 

more egalitarian marriages or an increase in day care facilities and 

other substitute child care alternatives, the currently negative re

lationship may cease to exist. 

Most women who plan to work also plan to have families and, 

therefore, they add an additional role, that of worker, to the ones they 

already have—wife, mother, and homemaker. It has been argued that in 

order to perform successfully in these simultaneous multiple roles, 

women require models. The literature indicates that in all stages of 

the life cycle—from grade school through adulthood—women whose mothers 

worked saw more roles as being available to women, and they also planned 

to work themselves (Almquist & Angrist, 1971; Astin, 1959; Douvan & 

Adelson, 1955; Hartley, 1950; Tangri, 1969). It was hypothesized that 

mother's work history would be positively related to anticipated work 

involvement. The results from this study clearly indicated that this 

was the case, with a significant (p<.001) positive relationship between 

mother's work and the subject's planned work involvement (see Table 3). 

When self-esteem, desired family size, and mother's work history 

were considered jointly as predictors of anticipated work involvement, 

mother's work history was the strongest predictor of work involvement, 

with a unique variance of .064 (see Table 4). Finally, mother's work 

history was the only variable which varied significantly among the four 
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work involvement patterns (see Table 7). Women who planned LO work 

continuously had mothers .;ho v/orked more, followed by women in the 

short interruption of v;ork pattern, women who anticipated a long 

interruption of work, and ./omen v;ho p- tnn.d no work involvement. 

These resjlts clearly indicate the importance of the work 

history of the mother in the development of c ;reer plans amono college 

women. By de:nonstratinn the comhination of the oiial rol'vs of n^'her 

and v. rker, the employed mothers acts as a role model for lier daugatcr. 

These findings are particularly interesting in that more married women 

are in the labor force today than have been in the past (U.S. bureau 

of Labor Statistics, 1976). If more girls are growing up today seeino 

their motl̂ .ers work, they will be no re likely to plan to work v;hen they 

are adults and mothers. This could have drastic implications for the 

female role in that the v.orking moth>-r may become the norm. 

Work Involvê Tient Patterns 

This investigator iden:ified four patterns of work involvement : 

no work involvement; long interruption of work involvement; short 

interra[-tion of v;ork involvement; and continuous work involvement, 

and the variables which were examined--self-esteem, desire: family size, 

and mothe^r's work history—were considî red relati\e to these patterns. 

The only indepe ;. i:nt variable v.hich varied s i : lif icantly among the four 

work patterns was the mother's work history, which indicates that for 

this sample, women wiiose mothers v.orkod continnously or only interrupted 

their work for a short time, also plan a similar pattern of work involve

ment. Similarly, v.-omen v.nose mothers did not v.ork or only wer.t hack 

to wosK when children v;t̂re grown, anticipated less work involvement. 

Alti.ough desirt-d family size lid not vary si inific ;ntly am.ong the work 

patterns, w.-nicn anticipating continuous work ir.volvement desired fewer 

children tiian the wonen plannii;̂ ; to interrupt for childreari:.:. Finally, 

the self-esteem of the women comprising thie four work patterns did not 

vary significantly. 

The finding that the majority of the women (70%) preferred to 

work throughout :r.ach of th.eir lives—olanning either continuous work 

involvement or an interruption of work only when children are very youna--
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and the finding that even women who plan to work continuously want 

at least two children, indicates a strong preference for this parti

cular group of women for two roles, i.e., worker and mother. Further

more, almost 99% of this sample planned to combine the two roles at 

some time during their lives. In contrast, only 70% of the mothers 

of these women ever worked during their lives. This would seem to 

indicate that women's labor force participation is seen as desirable 

by college women. It would be interesting to further investigate the 

types of women in each pattern of work involvement, and in particular, 

women who desire no work. 

Implications and Conclusions 

In terms of implications for future research, two needs seem 

outstanding to this investigator. One seems to be for longitudinal 

research, in particular, research relative to changes in women's self-

esteem over the life span. If a higher level of self-esteem in the 

adult years is contingent on occupational rather than/or in addition 

to familial interests, women need to be informed so that they might 

prepare for a career that can easily be interrupted or perhaps combine 

career training with childrearing, so that re-entry into the labor 

force might be facilitated. Longitudinal studies are also needed 

relative to the development of career plans in women. 

A second need is a closely related methodological one--a need 

for in-depth interviews as opposed to surveys or structured question

naires. For the age group of women in this study, it is important 

to assess the concerns these women might have relative to working. 

For example, since college women are likely to be particularly sensi

tive to the threat of affiliative loss that career plans and prepara

tion often pose, it is important to determine their concerns about 

their future spouses' attitudes toward employment. Also, in an inter

view situation, we can learn more about a women's unique career pre

ference. Since women usually have the option of not working and since 

many women plan to interrupt work when children come along, they migh.t 

not be tapped in a questionnaire or might not be considered very 

career-oriented by traditional career designations. For r.arried women 
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who have worked or are working, an interview could provide additional 

relevant information about husband's attitudes, reasons for working, 

feelings about work, and concerns with child care, in order to help 

develop training and counseling programs for young women. In summary, 

future research in the area of female work involvement needs to deal 

with the respondents more individually through the use of interviews 

and over a period of time by means of longitudinal designs. 

In terms of implications for practitioners, the findings of 

this study hold several implications for persons who come in contact 

with young women, and are in a position to influence them, in parti

cular career counselors and educators. For instance, the importance 

of a role model in a woman's career plans is evidenced by the signi

ficant relationships found between mother's work history and antici

pated work involvement. Counselors should be aware of the presence 

or absence of a maternal role model for their clients, and if a 

maternal role model is not present, the counselors should alert the 

young women to extra-familial role models, that is, women employed 

in a variety of occupations, in order that they might see the success

ful combination of wife, mother and worker. This would seem to be 

particularly important in that so much of a young woman's self-esteem 

appears to be tied to interpersonal success. These young women need 

to see that career salience does not necessarily preclude marriage 

and a family. For women who are planning to interrupt their work for 

childrearing—the women currently higher in self-esteem—these women 

need to be alerted to the possibility that fifteen years from now, 

they might not be satisfied with just family interests, and they might 

want to prepare for a career they can easily return to when their 

family responsibilities diminish. 

This investigator concludes that the outstanding finding of 

this study was that nearly 99% of this sample planned to work at some 

time during their lives, even if only before or after children. In 

comparison, previous studies of college females (Angrist, 1972; Bron

zaft, 1974; Epstein & Bronzaft, 1972) indicated that from 50% to 7.)% 

of the young women planned to combine work and family. In addition, 
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nearly 48% of the women planned to combine the roles of mother and 

worker continuously or interrupt work only when children are very 

young. Secondly, mother's work history was strongly related to these 

women's career and family plans, with women whose mothers worked 

planning to model their mothers' work involvement patterns. Desired 

family size was significantly related to anticipated work involvement-

women who planned greater work involvement desired fewer children. 

These findings clarify the nature of the employment-fertility relation

ship, in that they suggest that women who plan to work consciously 

limit their family size. Finally, the results of this study showed 

that self-esteem did not influence these women in terms of their 

anticipated work involvement. 



REFERENCE NOTES 

1. Baruch, G. K. Maternal role pattern as related to self-esteem 
and parental identification in college women. Paper presented 
at meeting of the Eastern Psychological Association, Boston, 
April, 1972. 

2. Beckman, L. J. Relative costs and benefits of work and children 
to professional and non-professional women. Paper presented to 
the American Psychological Association meetings. New Orleans, 
August, 1974. 

3. Fortney, J. A. Achievement as an alternate source of emotional 
gratification to childbearing. Paper presented at meeting of 
the Population Association of America, Toronto, April, 1972. 

4. Harrell, J. E., McCunney, N., & Kithcart, B. Relationship 
qualities and desired children. Unpublished paper, Texas 
Tech University, 1975. 

5. Haskell, S. D. Desired family size correlates of single under
graduates: A final report. Paper presented at the American 
Psychological Association Convention, Chicago, September, 1975. 

6. Kappel, B. E. & Lambert, R. D. Self worth among the children of 
working mothers. Unpublished manuscript. VJaterloo, Ontario: 
University of Waterloo, 1972. 

7. Morris, M. B. Anti-feminism: Some discordant data. Paper pre
sented at the Pacific Sociological Association Meetings, April, 
1970. 

47 



REFERENCES 

Almquist, E. M. Sex stereotypes in occupational choice: The case 
for college women. Journal of Vocational Behavior, 1974, 5, 
13-21. -

Almquist, E. M., & Angrist, S. S. Role model influences on college 
women's career aspirations. Merrill-Palmer Ouarterly, 1971, 17, 
253-279. "^ — 

Angrist, S. Variation in women's adult aspirations during college. 
Journal of Marriage and the Family, 1972, 3£, 455-458. 

Arnott, C. C. Husband's attitude and wives' commitment to employ-
inent. Journal of Marriage and the Family, 1972, 34_, 573-584. 

Astin, H. The woman doctorate in America. New York: Russell Sage 
Foundation, 1969. 

Bacon, C. , & Lerner, R. M. Effects of maternal employment status 
on the development of vocational role perception in females. 
Journal of Genetic Psychology, 1975, 126, 187-193. 

Bardwick, J. M. Psychology of women: A study of biocultural con
flicts. New York: Harper and Row, 1971. 

Baruch, G. K. Maternal influences upon the college women's attitudes 
toward women and work. Developmental Psychology, 1972, 6̂, 32. 

Bem, S. L. , & Bem, D. Case study of a nonconscious ideology: Training 
the woman to know her place. In D. J. Bem (Ed.), Beliefs, atti
tudes, and human affairs. Belmont, California: Brooks/Cole, 1970. 

Bernard, J. The future of marriage. New York: Bantam Books, 1972. 

Bernard, J. The future of motherhood. New York: The Dial Press, 
1974. 

Birnbaum, J. L. Life patterns, personality style, and self-esteem 
in gifted family-oriented and career-committed women. Unpub
lished doctoral dissertation. University of Michigan, 1971. 

Blake, J. Reproductive ideals and educational attainment among white 
Americans 1943-1950. Population Studies, 1967, ̂ , 159-174. 

48 



49 

Bradburn, N. The structure of psychological well-being. Chicago: 
Aldine, 1 9 6 9 ^ ~ " 

Bronzaft, A. L. College women want a career, marriage, and children. 
Psychological Reports, 1974, ̂ 5^, 1031-1034. 

Broverman, I. K. , Broverman, D. M. , Clarkson, F., Rosenkrantz, P., & 
Vogel, S. R. Sex role stereotypes and clinical judgments of men
tal health. Journal of Consulting Psychology, 1970, 3£, 1-7. 

Broverman, I. K. , Vogel, S. R. , Broverman, D. M. , Clarkson, F. E. , & 
Rosenkrantz, P. S. Sex role stereotypes: A current appraisal. 
Journal of Social Issues, 1972, £8, 59-78. 

Buckhout, R. Towards a two child norm: Changing family planning atti
tudes. American Psychologist, 1972, 27̂ , 16-26. 

Burlin, F. D. Locus of control and female occupational aspiration. 
Journal of Counseling Psychology, 1975, 23̂ , 126-129. 

Crowne, D. P., & Marlowe, D. A new scale of social desirability in
dependent of psychopathology. Journal of Consulting Psychology, 
1961, 24, 349-354. 

Deaux, K. The behavior of men and women. Monterey, California: 
Brooks/Cole, 1975. 

Deaux, K. , & Enswiller, T. Explanation of successful performance on 
sex-linked tasks: VThat's skill for the male is luck for the female, 
Journal of Personality and Social Psychology, 1974, 2^, 80-85. 

Deaux, K. , & Taynor, J. Evaluation of male and female ability: Bias 
works two ways. Psychological Reports, 1973, _32̂ , 251-262. 

Douvan, E. , & Adelson, J. The adolescent experience. New York: 
Wiley, 1965. 

Emlen, A. C. , & Perry, J. B., Jr. Child care arrangements. In L. W. 
Hoffman & F. I. Nye (Eds.), Working mothers. San Francisco: 
Jossey-Bass, 1975. 

Epstein, C. F. Woman's place: Options and limits in professional 
careers. Berkeley: University of California Press, 1970. 

Epstein, C. F. Law partners and marital partners. Human Relatioris, 
1971, 2A_, 529-554. 

Epstein, C. F., & Bronzaft, A. L. Female freshman view their roles 
as women. Journal of Marriage and the Family, 1972, 34, 571-573. 



50 

Farley, J. Graduate women: Career aspirations and desired family 
size. American Psychologist, 1970, Z5, 1099-1100. 

Fawcett, J. T. Psychology and population; Behavioral research issues 
in fertility and family planning. New York: Population Council, 
1970. 

Feld, S. Feelings of adjustment. In F. I. Nye and L. W. Hoffman (Eds.) 
The employed mother in America. Chicago: Rand McNally, 1963. 

Gallop Opinion Index. Report No. 91. Princeton, N.J.: January, 1973. 

Glenn, N. D. The contribution of marriage to the psychological well-
being of males and females. Journal of Marriage and the Family, 
1975, ri, 594-600. 

Goldberg, P. H. Are women prejudiced against women? Transaction, 
1968, 5̂ , 28-30. 

Gough, H. J. California personality inventory: Manual. Palo Alto: 
Consulting Psychologists Press, 1954. 

Gove, W. R. The relationship between sex roles, marital status and 
mental illness. Social Forces, 1972, 51̂ , 34-44. 

Gurin, G., Veroff, J. & Feld, S. Americans view their mental health. 
New York: Basic Books, 1950. 

Gustavus, S. O., & Henley, J. R. Correlates of voluntary childless
ness in a select population. Social Biology, 1971, 1Q_, 277-284. 

Haan, N. Personality development from adolescence to adulthood in 
the Oakland growth and guidance studies. Seminars in Psychiatry, 
1972, -4, 399-414. 

Hartley, R. E. Children's concepts of male and female roles. 
Merrill-Palmer Quarterly, 1950, 5̂ , 83-91. 

Hass, P. H. Maternal role incompatibility and fertility in urban 
Latin America. Journal of Social Issues, 1972, 2Q_, 111-127. 

Hayghe, H. Labor force activity of married women. Monthly Labor 
Review, April, 1973. 

Helmreich, R. , Stapp, J., & Ervin, C. The Texas Social Behavior 
Inventory (TSBI): An objective measure of self-esteem or social 
competence. Bulletin of the Psychonomic Society, 1974, 4_ (5A), 
473-475. 

Hoffman, L. W. Early childhood experiences and women's achievement 
motives. Journal of Social Issues, 1972, 28̂ , 129-255. 



'.1 

Hoffrr.ja, L. W. The employment of women, education, and r'ertility. 
••iCrrill-Palrrer Quarterly, 1974, 2^, 1-42. 

Hoffm,!., L. ;:. Psychological fictors. In L. W. Hoffman and r. :. 
;;ye (r^ls.), '..'orking mothers. San Francisco: Joss. y-Bass , 1975. 

Hoffman, L. ',;. , & Hoifiaan, M. L. The valu--- of children ho parents. 
In J. ']'. I'av.'cett (I'd.), Psycholocyical perspectives on population. 
::' ./ York: lusic Books, 1973. 

Holmstrom, L. L. The two-career family. Ca:nbridge, Mass. : Schrnkman 
Publishing Co., 197J. 

Komarovsky, P.. Dilemmas of masculinity: A study of college yo\:th. 
hew York: W. v.. h'orton & Co., 1975. 

Korman, A. K. Toward an hypothesis of work behavior. Journal of 
Applied Psychology, 1370, 54̂ , 31-41. 

Levine, A. G. r'arital and occupational plans of women in professional 
schools: Law, medicine, nursing, teaching. Unpn'->lishe i doc''oral 
dissertation. Yale University, 1958. 

Lewis, E. J. - sycholoaical determinants of family size: A s^udy of 
white, rajiiile class couples, ..ge 35-4 5 with zero, one, or two 
children. Unpublished doctoral dissertation. University of 
Michigan, 1972. 

Lipman-Blumen, J. How ideology shapes women's lives. Scientific 
American, 1972, 226, 34-42. 

r'.cMilliri, M. R. , Cerra, P. F. , '̂  Mehaffey, T. D. Opinions on career 
invol\'an( nt of marriea women. .ational Association of Vtomen 
Deans and CouiiSelors, 1971, M , iri-124. 

Miro, C. A., & ::'?rtens, W. Inflnences affecting fertility i ri irh^n 
ariv! rural Latin America. Mil bank r'.emorial Fund Quart<:rly, 19G8, 
4o, 89. 

Namloodiri, N. V,. The wife's work experience and child spacin:. Mil-
bank .••'.eir.orial Fund Quarterly Pulletin, 1964, U^, 487-49?. 

Nobbe, C. E., & Okraku, I. 0. Male-female difference in family size 

preferences among college students. Social Piologv, 1974, 21, 
J79-289. 

O'Leary, V. E. Some attitTiainal barriers to occupational asj .rations 
in wo: 5n. Ps-.ohological Bulletin, 19'74, 8^, 809-826. 



52 

Oppenheimer, V. K. Rising educational attainment, declining fertility 
and the inadequacies of the female labor market. In R. Parke, Jr. 
and C. F. Westoff (Eds.), Research Reports Vol. 1, Demographic 
and Social Aspects of Population Growth. Washington, D. C.: 
U.S. Government Printing Office, 1972. 

Orden, R. , & Bradburn, N. M.; Working wives and marriage happiness. 
American Journal of Sociology, 1969, 74, 392-407. 

Perrucci, C. C. Minority status and the pursuit of professional 
careers: Women in science and engineering. Social Forces, 1970, 
49_, 245-258. 

Pheterson, G. I., Kiesler, S. B. , & Goldberg, P. A. Evaluation of 
the performance of women as a function of their sex, achievement 
and personal history. Journal of Personality and Social Psychology, 
1971, 1^, 114-118. ~ — 

Rapoport, R. , & Rapoport, R. Dual-career families. Harmondsworth: 
Penguin Books, 1971. 

Rosenkrantz, P. S., Vogel, S. R. , Bee, H. , Broverman, I. K. , s 
Broverman, D. M. Sex-role stereotypes and self-concepts in college 
students. Journal of Consulting and Clinical Psychology, 1968, 
32̂ , 287-295. 

Rossi, A. S. Barriers to the career choice of engineering, medicine 
or science among American women. In J. A. Mattfeld & C. G. Van 
Aken (Eds.), Women and the scientific professions. Cambridge, 
Mass.: MIT Press, 1965. 

Safilios-Rothschild, C. The influence of wife's degree of work commit
ment upon some aspects of family organization and dynamics. 
Journal of Marriage and the Family, 32, 58-59. 

Sheehy, G. Passages: Predictable crises of adult life. New York: 
Bantam Books, 1977. 

Spence, J. T. , & Helmreich, R. Who likes competent women? Competence, 
sex role congruence of interests and subjects' attitudes toward 
women as determinants of interpersonal attraction. Journal of 
Applied Social Psychology, 1972a, 2_, 197-213. 

Spence, J. T., & Helmreich, R. The attitudes toward women scale: An 
objective instrument to measure attitudes toward the rights and 
roles of women in contemporary society. Journal supplement ab
stract service. Catalog of selected documents, 1972b, 2_, 65. 

Spence, J. T., Helmreich, R., and Stapp, J. Likability, sex-role con
gruence of interest and competence: It all depends or. l̂.ow you ask. 
Journal of Applied Social Psychology, 1975, 5_, 93-109. 



53 

Stein, A. H. , & Bailey, M. M. The socialization of achievement moti
vation in females. In M. T. S. Mednick, S. S. Tangri, & L. W. 
Hoffman (Eds.), Women and achievement: Social and motivational 
analyses. New York: John Wiley & Sons, 1975. 

Stycos, J. M. , & Weller, R. H. Female working and fertility. Demo
graphy, 1967, 4̂ , 210. 

Sweet, J. A. Family composition and the labor force activity of 
married women in the United States. Unpublished doctoral disser
tation. University of Michigan, 1968. 

Tangri, S. S. Role innovation in occupational choice among college 
women. Unpublished doctoral dissertation. University of Michigan, 
1969. 

Tangri, S. S. Determinants of occupational role innovation among 
college women. Journal of Social Issues, 1972, 28̂ , 177-200. 

Taynor, J., & Deaux, K. When women are more deserving than men: 
Equity, attribution, and perceived sex differences. Journal of 
Personality and Social Psychology, 1973, 28, 360-357. 

Turner, R. H. Some aspects of women's ambition. American Journal of 
Sociology, 1964, 7^, 271-285. 

U.S. Bureau of Labor Statistics. Washington, D.C.: U.S. Government 
Printing Office, 1975. 

U.S. Bureau of Labor Statistics. Washington, D.C: U.S. Government 
Printing Office, 1975. 

Veevers, J. E. Voluntarily childless wives: An exploratory study. 
Sociology and Social Research, 1973, 57_, 355-355. 

Vogel, S. R. , Rosenkrantz, P. S., Broverman, I. K., Broverman, D. M., 
& Clarkson, F. E. Sex role self-concepts and life style plans 
of young women. Journal of Consulting and Clinical Psychology, 
1975, 43̂ / 427. ~ ~ ~ 

Weller, R. H. The impact of employment upon fertility. In A. Michel 
(Ed.), Family issues of employed women in Europe and America. 
Leider, N. J.: E. J. Brill, 1971. 



APPENDIX 

A. Letter of Introduction 

B. The Background Information Questionnaire 

C. Anticipated Work Involvement Questionnaire 

54 



55 

APPENDIX A: Letter of Introduction 

Department of Home and Family Life 
Texas Tech University 

April 9, 1975 

Dear Student 

You are one of a small number of Tech undergraduate students who has 
been randomly selected to respond to the enclosed questionnaire. We 
are interested in students' opinions about work, children and marriage. 
Unfortunately we could not ask every student these guestions, so we had 
to select only a few—consequently your responses are very important. 

The questions are easy—there are no right or wrong answers—and most 
students have enjoyed answering them. Would you please take a short 
time now to complete the questionnaire and return it to me in the 
enclosed envelope? N£ postage is required—if you live on campus, use 
campus mail; if you live off campus, use any mail deposit box. 

We have to ask for your name and permanent address in case we are able 
to contact you in future years. If you prefer not to give us this 
information, just skip those questions. Please be confident that all 
of your responses will be kept in strictest confidence. 

If you would like to receive a summary of our general findings, please 
indicate this on the first page of the questionnaire. When we finish 
our tabulations and write our report, we will then send you a copy 
(your name and permanent address are essential in this case). 

Remember, your response is very important. Please return the question
naire with all questions completed within one week from today. 

Thanking you in advance for your cooperation. 

Sincerely, 

Jan E. Harrell, Ph.D. 
Assistant Professor of Family Studies 

JEH:j j 

enclosure 



56 

APPENDIX B: The Background Information Questionnaire 

Directions: Please fill in all blanks as completely as you possibly 
can. Use the spaces provided, or circle your choice in each case. 

1. Name 

2. Social Security Number 

3. Sex M F 

4. Permanent Address 
Street City State Zip Code 

5. Age Birthdate 

6. Phone 

7. Classification Semester (e.g., sophomore, first) 

8. Major field of study (circle correct response and indicate major 

on line). 
1. Agricultural Sciences 
2. Arts and Sciences ^ 
3. Business Administration 
4 . • Education 

Engineering 
6. Home Economics 
7. Other (specify) 

Parents' Marital Status 
(Question 9 refers to mother; Question 10 refers to father.) Use 
the following list to indicate the marital status of your mother 
and the marital status of your father. 
1. Currently married and never separated or divorced 
2. Currently married, previously divorced 
3. Currently separated 
4. Currently divorced 
5. Divorced but remarried 
6. Widowed or widower, has not remarried 
7.' Widowed or widower, but remarried 

9. Mother 
10. Father 
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11. List sex and age of brothers and sisters (include yourself) 
Add more blanks if needed. 

1- ^ 2. 3. 

sex age sex age sex age 

4. 5. 6. 

sex age sex age sex age 

14. l^at is the best estimate of the total income, last year, of your 
parental family? Consider annual income from all sources before 
taxes. 

1̂. less than $4,000 6̂. $14,000 to $19,999 
2. $4,000 to $5,999 1. $20,000 to $25,999 
_3. $6,000 to $7,999 8̂. $26,000 to $31,999 
4. $8,000 to $9,999 9. over $32,000 
5. $10,000 to $13,999 

Parents' Primary Work Involvement 
Below is a list of occupational categories for you to use in 
describing the primary work involvement of your mother and father, 
In these items, mother and father refer to those persons either 
currently living in your home or providing means of family 
support. Indicate the category best describing your mother's 
occupation. Then indicate the category best describing your 
father's primary work activity. In each case, indicate one 
category for each parent. (Question 17 refers to mother; 
Question 18 refers to father.) 
1. Unskilled worker (example—farm worker, maid) 
2. Semi-skilled worker (example—machine operator) 
3. Service worker (example—barber, policeman, beautician) 
4. Skilled worker or craftsman (example—carpenter, electri

cian, plumber) 
5. Salesman, bookkeeper, secretary, office worker, etc. 
6. Owner, manager, partner of a small business; lower level 

government official; military commissioned officer 
7. Profession requiring a bachelor's degree (example—engineer, 

elementary or secondary teacher) 
8. Owner, high-level executive in a large business or high 

level government agency 
9. Profession requiring an advanced college degree (example— 

doctor, lawyer, college professor) 
10. Homemaker 

17. Mother 
18. Father 

Using the same above list of occupational categories, indicate the 
primary work involvement you plan to have when you leave college. 

19. 
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20. Please indicate below the amount of education you desire: 
Doctorate degree 
Masters or Professional degree 

' Some graduate work for specialization 
Bachelors degree 
Some college—no degree 

21. On the chart below, please check the type of work involvement 
your mother had for the majority of the time while you were in 
the age period listed in the left column. 

Your age Worked 
Did not 
work Part time Full time 

Birth-2 years 

Preschool: 3-5 years 

Elementary school: 
6-11 years 

Junior High: 
12-14 years 

High School: 
15-17 years 

Over 18 

23. What was your religious preference while you were growing up? 
1̂. Protestant 4. None 
2. Roman Catholic 5̂. Other (specify) 
3. Jewish 

27. What is your approximate G-P.A.? 
1̂. 0.00 - 1.49 _ 
2. 1.50-1.99 _ 
3. 2.00 - 2.49 

4. 2.50 - 2.99 
3.00 - 4.00 

28. People frequently have in their minds how many children they 

would like to have. Below, please write the number of children 
you would like to have, if any. 

Note: The numbering system reflects the order in which the questions 
appeared on the questionnaire. Only those questions used in this 
study are given here. 



59 

APPENDIX C: Anticipated Work Involvement Questionnaire 

Directions: The following questions are designed to get a better 
understanding about when a person could see himself (herself) or 
his (her) partner working outside the home at different stages"Tn 
life. If you are FEMALE, answer each question as it describes YOU. 
If you are MALE, answer each question in terms of how involved in 
work you would like YOUR WIFE to be, assuming for the present that 
you will be marred. ASSUME NORMAL FINANCIAL STATUS as you answer 
each question. 

Use the scale below for each question. We are defining work involve
ment as the approximate number of hours per week a person works 
outside the home for pay. Write your answer on the blank next to 
each number. 

1. 0 hours—not work at all 
2. 5-10 hours—fill in or substitute for someone 
3. 15-20 hours—part time job 
4. 25-30 hours—heavy part time job 
5. 40 hours—regular full time job 
5. 45 hours and above—heavy full time job 

31. Ŷou are recently married 
32. You have been married several years and have no children 
33. You are (your wife is) pregnant 
34. Ŷou have an infant 
35. You have preschool children 
35. Your children are in grade school 
37. Ŷour children are in high school 
38. Your children are away from home 

Note: The numbering system reflects the order in which the questions 
appeared on the questionnaire. Only those questions used in this 
study are given here. 






